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(a) "Trainman" means any train service employee including road 
and yard conductors, road and yard brakemen, flagmen, pilots, car 
retarder operators, and switch tenders. 

(b) "Duly accredited representative" means a member of the Local 
Committee of Adjustment of the United Transportation Union (C) and (T) 
having jurisdiction or a member of the United Transportation Union 
designated by the General Chairman. 

(c) "Local Chairman" means the Chairman of a regularly consti-
tuted Local Committee of Adjustment of the United Transportation Union 
(C) and (T) having jurisdiction. 

(d) "General Chairman" means the Chairman of the regularly 
constituted General Committee of Adjustment of the United Trans-
portation Union (C) and (T) having jurisdiction. 

(e) "Terminal" means a location where one or more crews go on 
and/or off duty. 

(f) "Outlying Terminal" means a location where one or more crews 
go on and/or off duty, vacancies on which are protected by an extra list at 
another location. 

Unless otherwise specified, the rates of pay covering Consolidated 
Rail Corporation employees represented by the United Transportation 
Union will be as set forth in the UTU National Agreement dated August 
25, 1978. 
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(1) For the first 12 calendar months of employment, trainmen 
will be paid 90% of the applicable rates of pay (including 
COLA) for the class and craft in which service is 
rendered, exclusive of arbitraries and/or special 
allowances which will be paid at the full amount. 

(2) Trainmen who have had an employment relationship with 
the Corporation and are rehired will be paid at established 
rates after completion of a total of 12 months’ combined 
service. 

(3) Trainmen who transfer to the fireman craft will be paid 
at established rates after completion of a total of 12 
months’ combined service, in both crafts. 

(4) Any calendar month in which a trainman does not render 
compensated service due to voluntary absence, suspen-
sion, or dismissal will not count toward completion of the 
12 month period. 

(b) During the first 12 calendar months of service, when working as 
other than a conductor or car retarder operator, trainmen will show the 
letters "ESR" (Entering Service Rate) after their names on timeslips. 

RULE 4- BASIC DAY AND OVERTIME IN ROAD FREIGHT SERVICE 

(a) In road freight service, 100 miles or less, 8 hours or less 
(straightaway or turnaround) will constitute a day’s work; miles in excess 
of 100 will be paid for at the rate provided in the rate schedule. 

(b) On runs of 100 miles or less, overtime will begin at the 
expiration of 8 hours; on runs over 100 miles, overtime will begin when 
the time on duty exceeds the miles run divided by 12-1/2. Overtime will 
be paid for on the minute basis at an hourly rate of 3/16 of the daily rate. 

(a) Trainmen in through freight service, required to pick up and/or 
set off a car (or cars) at three or more points, or when the time actually 
consumed in connection with picking up and/or setting off a car (or cars) 
at one point is more than 30 minutes during any trip or tour of duty, will 
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(a) The rates for mine service are applicable to trainmen engaged 
in that service primarily, which generally consists of handling cars 
between yards and mines and performing the necessary switching of 
empties or loads at mines. 

(b) When road freight trainmen are required to perform switching 
other than bad order cars at a mine or mines, the rates for mine service 
apply for the entire day. Placing empties at, or removing loads from 
mines, which does not require switching, does not constitute mine service. 

(114 M II 

(a) Road freight crews may be required at any point where yard 
crews are employed to do any of the following as part of the road trip, 
paid for as such without any additional compensation and without penalty 
payments to yard crews, hostlers, etc: 

(1) One straight pick up at another location in the initial 
terminal, (in addition to picking up train) and one straight 

am 



set out at another location in the final terminal (in 
addition to yarding the train). 

(2) One straight pick up and/or set out at each intermediate 
Point between terminals. 

(3) Switch out defective cars from their own trains regardless 
of when discovered. 

(4) Handle engines to and from train to ready track and 
engine house, including all units coupled to the operating 
unit (units). 

(5) Pick up and set out cars of their trains from or to the 
minimum number of tracks which could hold the ears 
provided, however, that where it is necessary to use two 
or more tracks to hold the train it is not required that any 
track be filled to capacity. 

(6) Exchange engine of their own train. 

(b) At points where a yard crew or yard crews are employed, the 
starting time of the first yard crew assignment will begin a twelve-hour 
period (herein called the first twelve-hour period) within which road crews 
may not perform yard service. Road crews may be required to perform 
any yard service during a second twelve-hour period beginning at the 
expiration of the first twelve-hour period provided yard crew assignments 
are not assigned to start or terminate during such second twelve-hour 
period. 

(c) Road freight crews may perform any yard service at yards 
where yard crews are not employed. 

RULE 8 - TRAVELING ROAD SWCffRR SERVICE 

(a) Traveling road switcher service is assigned and unassigned 
freight service with the same initial and final terminal performing road 
switching service within advertised working limits. One or more turn-
around trips may be started by the crew out of the same terminal during 
one tour of duty and they may be worked back and forth within the adver-
tised working limits. 
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"traveling road switcher" is limited to switchers that 
perform the greater part of their tour of duty in the 
performance of switching service and that consideration 
of "traveling road switchers" is limited to service which is 
comparable to yard service. The term "traveling road 
switcher" as used in this rule does not include pusher, 
helper, mine run, belt line, transfer, work, wreck, 
construction, local or mixed service. 

(c) When a traveling road switcher crew is required to perform 
service beyond the working limits of the assignment, they will be paid 
miles or hours, whichever is the greater, with a minimum of one hour, for 
the time consumed outside the advertised limits of the assignment. 

(d) When a crew is called to perform service on an extra traveling 
road switcher assignment, the working limits will be specified in the call 
and the crew will be paid the 5-day yard rate of pay. 
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RULE 9 ASSIGNED ROAD SERVICE 

(a) Assigned road service is defined as a regular road assignment 
having advertised reporting time(s) (subject to call on or after a 
designated time, subject to call for a symbol train, or subject to reporting 
for duty without being called), days on which the assignment will work, 
home terminal, away-from-home terminal(s) or turning point(s) and/or a 
combination thereof. 

(b) The Corporation shall have the right to establish assigned road 
service to work 5, 6, or 7 days per week. If an assignment that is 
advertised to work S or 7 days per week falls into a pattern of working 
less than the advertised number of days for two consecutive weeks, 
exclusive of days not worked because of a holiday, the Corporation shall 
readvertise the assignment to conform to the actual permissible number 
of days the assignment shall work regularly. If an assignment that is 
advertised to work 5 days per week works less than 5 days per week for 
two consecutive weeks, exclusive of days not worked because of a holiday, 
it shall cease to be a regular assignment. The assignment may be 
readvertised when it conforms to the permissible number of days the 
assignment will work regularly. 

(c) In assigned road service in which trainmen are subject to call on 
or after a designated time, trainmen may be called for an on-duty time 
later than, but not earlier than, the designated time. In assigned road 
service in which trainmen are subject to call for a symbol train, trainmen 
shall be called to cover their assigned train. 

RULE 10- LAP-BACKS - SIDE-TRIPS 

(a) When as part of a calf or a regular assignment, a trainman in 
road freight service is required to make lap-backs or side-trips, actual 
miles for a lap-back or side-trip will be included in the actual miles rim 
and paid for on a continuous time or mileage basis. 

(b) When a trainman in road freight service is required to make a 
lap-back or side-trip that is not covered by his assignment or call, the 
trainman will be paid the actual time or mileage, whichever is greater, 
involved in the movement, separate from other compensation for the tour 
of duty. 
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(c) When a trainman in road freight service is required to double 
any portion of the road,, actual miles for the double will be included in the 
actual miles run and paid for on a continuous time or mileage basis. 

L4  ’J 	 ,IiiiJ cI : 

(c) This rule does not apply to trainmen in pusher, helper, work or 
wreck train service. 

L’j 

(a) When a through freight trainman is stopped enroute between 
the initial and final terminals and is required to classify the cars then in 
his train, he will be paid a minimum of a yard day’s pay in addition to the 
road trip pay and without any deduction therefrom for the time consumed 
in performing such service. Holding onto cars while making pick ups or  
set offs between the Initial and final terminals will not be considered 
classifying enroute. 

MO 



RULE 13 CALLING CREWS POOLS AND ROAD EXTRA SERVICE 

(a) Trainmen in pool or road extra service will be called not less 
than 1 hour 30 minutes before they are required to report for service or 
deadhead. Where local conditions warrant, the Local Chairman and the 
designated Labor Relations officer may agree to a different calling time, 
subject to the approval of the General Chairman and the highest appeals 
officer of the Corporation. 

(b) Pool freight assignments for trainmen will be identified by a 
crew number designation. Except as otherwise agreed, crews on pool 
freight assignments will be called on a first-in, first-cut  basis. 

(c) Pool crews who perform service or deadhead will be marked up 
in the pool on the basis of their off duty time or their time by designated 
mark up points as agreed to in writing between the Local Chairman and 
the designated Labor leIatioris officer, subject to the approval of the 
General Chairman and highest appeals officer of the Corporation. 

(d) Pool crews who deadhead without going by a designated mark 
up point will be marked up in the pool on the basis of the arrival time of 
their deadhead at the opposite terminal. 

(e) When pool crew(s) are required to deadhead, the pool crew(s) 
standing first-out will be called to deadhead. When more than one pool 
crew is deadheaded to an opposite terminal at the seine time, they will be 
marked up in the pool at the opposite terminal in the same relative 
standing they held prior to their deadhead. 

(f) When pool crews are deadheaded to an opposite terminal and it 
becomes necessary to use a pool crew for service while they are enroute, 
the pool crew that was last called to deadhead will be used to perform 
service. 

(g) Pool crews who do not have sufficient time under the Hours of 
Service Law to be called for service will retain their standing in the pool 
until they are called for service after their rest. 

(h) When pool trainmen miss out when called they will be held out 
of the pool until their turn in the pool returns to the home terminal. 

(i) Vacancies in a pool freight assignment will be covered off the 
road extra list. Extra road men will take the conditions of the pool 
assignment. 
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RULE 16- DEERMENTSISET-BACgS 

(a) The reporting time of a regular road assignment for which 
trainmen report without being called may be set back on any day by 
advance notice to affected trainmen not less than the calling time in 
� 	4 4 4I. 4 	_ I 	? 	 _l__ 	 _ 

eLLe ai i.0 i.c -uiuii. nOuuCILuuIl UL set. ue wi.0 Jneiuue t.ne uzne iie 
is to report, and the time of the trip or tour of duty will begin at the time 
he reports as directed. Only one set back per trip or tour of duty may be 
made which will not be for less than 60 minutes. If a trainman is not so 
notified, his reporting time will be that provided for in the advertisement. 

(b) At their away-from-home terminal when trainmen, paid on a 
separate trip basis, are scheduled to report for duty in less than 1 hour 
and 30 minutes after they register off duty from their assignment, they 
will be informed of the change in their reporting for duty time when they 
arrive at their off duty point and register off duty. 

RULE 17- POOLED CABOOSES  

(a) Cabooses used in freight service may be pooled on all operating 
districts or segments thereof provided the following conditions are met: 

(1) Unless otherwise agreed to, the date on which a pooling 
arrangement is to be made effective in territory will be 
the first day of any month subsequent to the Corporation 
giving advance written notice of not less than 40 days to 
the General Chairman or General Chairmen having juris-
diction. Appropriate notice will also be given to the 
trainmen affected. 

(2) The notice to the General Chairman or General Chairmen 
having jurisdiction will identify the name and location of 
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the away from home terminal lodging facility, and 
elternate facilitys, if necessaryt to be provided by the 
Corporation 

(b) Should a dispute arise concerning any of the above conditions a 
representative of the highest appeals officer of the Corporation will meet 
with the General Chairman or General Chairmen having jurisdiction to 
investigate and correct the dispute. 

(c) Unless otherwise agreed. , cabooses. operated in pooled service 
will be of steel construction and equipped ..with, but not limited to, the 
following features: 

Swing motion trucks Twin cushion draft gear 
Steel wheels Safety steps 
Hand brakes 	 . Safety glass or Lexari 
Aluminum window frames-sash windows 
Insulation floorsi desroof Safety handrail in center 
Electric Lights and marker Automatic heater 
Toilet meeting Federal Fuel tank 

specifications Ice box 
Stainless steel or galvanized Drinking cup dispenser 

water tank Mirror 
Stainless steel or vitreous Window Screens 

Lavatory (April 1st to October 1st) 
Seat Cushions 
Safety belts 
Paper towel holder 

(d) Pooled cabooses will be kept supplied with 

Red flap Water for washing and r 
Fusees soap 
Torpedoes Paper +44 _ 

Is Toilet paper  
Fuel lee or other type refrigeration 
Broom Fire - extinguisher  
First aid kit 

(e) Caboose water tanks will be 	 tu at regular 
maintain them in J: sanitary k4’ ’’ 

intervals to 

EC 



(f) Pooled cabooses will be cleaned and properly supplied by 
personnel other than trainmen. Supplies will be properly stored on pooled 
cabooses by personnel other than trainmen; however, trainmen will be 
held responsible for knowing that the caboose they use is provided with 
flagging supplies. Trainmen will keep the caboose they use in a clean and 
orderly condition. 

(g) Trainmen using a pooled caboose will not be required to leave 
their initial terminal with a caboose which is not clean, adequately 
supplied or in proper condition. When a conductor reports a pooled 
caboose as unfit for service, the basis for complaint will be corrected or 
the unsatisfactory caboose will be replaced with one in proper condition. 
Trainmen will not be disciplined for not leaving a terminal with a caboose 
that is not in the required condition. 

(h) At the end of each trip the conductor using a pooled caboose 
will furnish a list of any supplies used and/or needed on the caboose. 

(i) Trainmen who arrive at their away from home terminal facility 
and are advised that sleeping aceomodations are not readily available for 
them will be provided with similar sleeping accommodations at another 
facility. If sleeping accommodations are not readily available at the away 
from home terminal facility or suitable alternate accommodations are not 
otherwise provided, the trainmen affected will be paid, independent of all 
other earnings, on a minute basis for all time in excess of one hour com-
puted from the time they first registered for sleeping accommodations 
until sleeping accommodations are made available for them or until they 
are otherwise under pay for subsequent service or deadhead. Payment 
will be made at the straight time basic through freight rate of pay. 

RULE 18 - CREW CONSIST 

Crew consist in road freight and yard service shall be governed by 
Appendix "An. 

RULE 19 INTFIAL TERMDIAL DELAY - FREIGHT SERVICE 

(a) Initial terminal delay will be paid on a minute basis to trainmen 
in freight service after 1 hour and 15 minutes’ time has elapsed from the 
time of reporting for duty up to the time the train leaves the terminal, at 
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(d) When road overtime accrues during any trip or tour of duty, in 
no case will payment for both initial terminal de’ay and overtime be paid, 
but whichever is the greater will be paid. 

(e) When a tour of duty is composed of a series of trips, initial 
terminal delay will be computed on onIv the first trip of the tour of duty. 

Inc 



(b) Where mileage is allowed between the point where final 
terminal delay time begins and the point where finally relieved, each mile 
so allowed will extend by 5 minutes the 30 minute period after which final 
terminal delay payment begins. 

(c) All final terminal delay, computed as provided for in this rule, 
will be paid for, on the minute basis, at 1/8th of the basic daily rate, 
according to class of service in addition to full mileage of the trip. 

Where an arbitrary allowance is made at the final terminal 
under a rule or supplemental agreement, there will be no duplication of 
payments, but whichever is greater will be paid. 

After road overtime commences, final terminal delay shall not 
apply and road overtime shall be paid until finally relieved from duty. 

NOTE: The łhrase "relieved from duty" as used in this rule 
includes time required to make inspection, complete all 
necessary reports and/or register off duty. 

(d) When a tour of duty is composed of a series of trips, final 
terminal delay will be computed on only the last trip of the tour of duty. 

(e) This rule will not apply to pusher, helper, transfer, work, 
construction, traveling switcher; nor to local freight service where 
switching is performed at final terminal, in accordance with schedule 
rules. 

RULE 21 HELD-AWAY-FROM-HOME TERMINAL TIME 

(a) Trainmen in pool freight and in unassigned service held at other 
than home terminal will be paid continuous time for all time so held after 
the expiration of 16 hours from the time relieved from previous duty, at 
the regular rate per hour paid them for the last service performed. If 
held 16 hours after the expiration of the first 24-hour period, they will be 
paid continuous time for the time so held during the next succeeding 8 
hours, or until the end of the second 24-hour period, and similarly for each 
24-hour period thereafter. 

(b) Should a trainman be called for service or ordered to deadhead 
after pay begins, the held-away-from-home terminal time will cease at 
the time pay begins for such service or, when deadheading, at the time 

-14- 



CEM 



Examples for the application of this paragraph 18. are: 

(a) A trainman in through freight service on a run of 
100 miles is on duty a spread of 8 hours, including 2 
hours of another class of road service�trainman 
(helper) will be paid 100 miles or 8 hours at pro rata 
rate for the trip plus 2 hours at pro rata rate for the 
other class of road service, both payments to be at 
the highest rate applicable to any class of service 
performed. 

(b) A trainman in through freight service on a rim of 
100 miles is on duty a spread of 9 hours, including 2 
hours of another class of road service�trainman will 
be paid 100 miles or 8 hours at pro rata rate for the 
trip plus ihour at pro rata rate and ihour at time 
and one-half for the other class of road service, 
both payments to be at the highest rate applicable 
to any class of service performed. 

(c) A trainman in through freight service on a rim of 
100 miles is on duty a spread of 10 hours, including 2 
hours of another class of road service�trainman will 
be paid 100 miles or 8 hours at pro rate rate for the 
trip plus 2 howls  at time and one-half for the other 
class of road service, both payments to be at the 
highest rate applicable to any class of service 
performed. 

(d) A trainman in through freight service on a run of 
100 miles is on duty a spread of 12 hours, including 2 
hours of-another class of road service�trainman will 
be paid 100 miles or 8 hours at pro rata rate plus 2 
hours at time and one-half for the trip plus 2 hours 
at time and one-half for the other class of road 
service, both payments to be at the highest rate 
applicable to any class of service performed. 
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C. This rule applies to:  

1. Unassigned and/o 	 serviceo  

2. Another class of road service regardless of when 
notified,, whether at time called, at the outset 	or 
during the tDur of duty. 

IL 	 combining Of road with Yar  
service nor modify or set aside: 	 i 

Lap-back or side trip rules except when a 
combination or service includes work, wreck, helper 
or pusher service and such movements are made in 
the performance of work, wreck, helper or pusher 
service. 

MM 



(b) Sixty days advance notice shall be given to the General 
Chairman or General Chairmen having jurisdiction when intraseniority 
district road freight service is to be established by the Corporation where 
a prior-prior or prior right equity in the work may accrue to trainmen 
within a Conrail seniority district or when interseniority district road 
service is to be established. The total mileage of all runs in such road 
freight service in which the trainmen of the seniority districts are 
entitled to participate shall be determined and these runs divided between 
the trainmen of the seniority districts entitled to participate on the basis 
of the percentage which the mileage actually run on each of the seniority 
districts bears to the total mileage made in such service on the parti-
cipating seniority districts. 

(c) Trainmen in interseniority district road freight service may 
make one pick up and/or set out at each intermediate point between the 
limits of the crew’s initial and final terminals. 

(d) Services covered by paragraph (b) shall each be computed and 
allotted separately. 

(e) Where computations under paragraph (b) develop that the 
trainmen on no one seniority district are entitled to all of a run or 
assignment, such run or assignment shall be considered as a rotating run 
or assignment to be periodically covered by the trainmen of each seniority 
district entitled to participate in proportion to their percentage interest 
in such run or assignment. 

In such cases, the length of time in the complete cycle or 
periodic occupancy may be determined by the General Chairman or 
General Chairmen having jurisdiction, but in no event shall it exceed 1 
year, nor be for .a shorter period than 60 days. 

EXAMPLE:Interseniority district run makes 50 miles over 
seniority district A. 33.4 miles over seniority district B, and 16.6 
miles over seniority district C; such runs may be allotted to trainmen 
on seniority district A for 3 months, seniority district B for 2 months, 
and to seniority, district C for I month. Such cycle, however, could 
not be greater than 6 months to seniority district A. 4 months to 
seniority district B, and 2 months to seniority district C. 

(f) In computing and allotting runs under paragraph (b), the mileage 
made over tracks within the switching limits or over foreign railroads 
shall be credited to the participating seniority districts as determined by 
the General Chairman or General Chairmen having jurisdiction. 
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(h) Trainmen on interseniority district runs shall not acquire any 
seniority beyond the limits of their own seniority district. 

(I) 	The following conditions shall apply to intraseniority and 
intersenority district road service established under this rule: 

(1) Reasonable and practical conditions shall govern in the 
establishment of the runs. 

(2) All miles operated over one hundred in freight service 
shall be paid for at the mileage rate established by the 
basic rate of pay for the first one hundred miles or less. 

(3) In order to expedite the movement of trains in intra 
seniority and interseniority district service, the 
Corporation shall determine the condition under which 
trainmen may stop enroute to eat. When trainmen on 
intraseniority or interseniority runs are not permitted to 
stop to eat they shall be paid an allowance of $2.00 for 
the trip. The allowance provided for herein shall be 
increased according to future negotiations concerning 
such allowances. 

(4) Deadhead payments shall be as provided in Rule 54 except 
that on runs over two hundred miles payment for dead-
beading shall be on the basis of one-half miles for the 



deadhead trip, unless actual time consumed is greater, in 
which event the latter amount shall be allowed. 

(5) Trainmen in intraseniority or intersenicrity district 
service cut off enroute account hours of service shall be 
deadheaded to the destination terminal of the train. 

(6) Where possible, regular assignments shall be established. 
Trainmen assigned to regular assigned runs who are held 
at the away-from-home terminal so that they cannot 
cover their assigned run out of their home terminal shall 
be allowed the mileage of their regular assignment oper-
ated by another crew. 

(7) on runs which operate through an established home 
terminal the following additional condition shall apply: 

Any trainman required to change his residence as a result 
of service established under this paragraph (iX7) shall be 
subject to the benefits contained in Sections 10 and 11 of 
the Washington Job Protection Agreement and in addition 
to such benefits shall receive a transfer allowance of four 
hundred dollars and five working days instead of the "two 
working days" provided by Section 10(a) of said agree-
ment. Under this paragraph, change of residence shall not 
be considered "required" if the reporting point to which 
the trainman is changed is not more than 30 miles from 
his former reporting point. 

NOTE: If any trainman is entitled to benefits greater 
than those provided in paragraph (IX?) by law such 
greater benefits shall apply subject to the terms 
and obligations of the Corporation and the 
trainman under such law. 

_;_1uj_ :44uj Je).j 44 J [.lui 

(a) Road trainmen will not be cut off enroute between their initial 
terminal and the final terminal unless it is apparent that the trip cannot 
be completed within the lawful time under the applicable hours of service 
law; and not then until after they have been on duty within two hours of 
the time limit provided for in the applicable hours of service law. 
Trainmen cut off enroute will be paid miles or hours, whichever is greater 
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(d) Road trainmen will not be cut off as provided in paragraph (a), 
except at designated terminals where food and lodging are available. 
Trainmen so cut off will be subject to Rule 55, Expenses-Away-From-
Home. 

(e) Should a road trainman be released a second time between 
initial point and destination called for, he will be deadheaded on 
continuous time basis to such destination or to home terminal. 

(f) When a crew is towed or transported to the terminal, con-
tinuous time, miles or hours, will be allowed with no deduction of time 
waiting to be towed or transported. 

(g) Trainmen cut off under the law will not be required to watch or 
care for engine or perform other duties while so cut off. 

(h) Trainmen cut off enroute account emergency conditions which 
do not permit continued operation of the train to the destination terminal, 
will be paid actual miles or hours, whichever is greater, with a minimum 
of one day. 

IJ 	TIME EATr-  

(a) Except as provided in Rule 24, when it is apparent that train-
men in through freight service will be held on duty excessive periods of 
time, they will, upon request, be granted permission to eat enroute 
providing conditions permit. 

(b) Trainmen in local, way freight, mine run, work, wreck, con-
struction, snow plow and traveling switcher service will be given a 
reasonable time to eat during their trip or tour of duty. 



(a) The Corporation shall supply transportation to a trainman when 
the distance between any of the points listed below or other factors are 
sufficient to cause a hardship if he were required to travel between them 
without some form of transportation: 

(1) The point where a road trainman is required to report for 
duty and the point where he is to take charge of his train 
or engine. 

(2) The point where a road trainman is to leave his train or 
engine and the point where he is required to report off 
duty. 

(3) The point where he reports off duty and the point where 
lodging is provided, when lodging is to be provided for a 
road trainman at his away-from-home terminal. 

(4) The point where lodging is provided and the point where 
food is available. 

(5) The point where lodging is provided and the point where a 
trainman is required to report for duty at the away-from-
home terminal. 

(6) The point where he is required to report off duty at his 
home terminal and the point where he last reported for 
duty at his home terminal. 

NOTE: In the application of paragraph (a) the Division 
Superintendent and the General Chairman will confer in 
an effort to reach agreement as to whether or not the 
distance or other factors are sufficient to cause a 
hardship. 

(b) Transportation shall be provided as promptly as possible and 
when a trainman is required to wait more than 45 minutes from the time 
he reports off duty before he is provided transportation in accordance 
with paragraph (a), Items (3) or (6), he shall be paid on a minute basis at 
the basic rate of the last service performed for the time in excess of 45 
minutes until transportation is provided. 
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NOTE: When conductors cannot be provided in accordance with 
paragraph (a) (1) and (a) (2) and when a complete extra 
crew or a conductor and one or more brakemen are to 
be called off of a brakeman’s extra list, those called 
who are qualified conductors, will, in seniority order, 
have the choice of working as a conductor or brake-
man. If the senior of such brakemen elects to work as a 
brakeman, the junior of such brakemen must work the 
assignment as the conductor. 

(4) From a supplemental road extra list of qualified 
conductors that may be established locally by agreement 
between the Local Chairman and the Labor Relations 
officer which will be made up of brakemen who have 
signified in writing to the proper officer of the 
Corporation their desire to be marked up on the supple-
mental extra list. If no supplemental road extra list is 
established or the supplemental list is exhausted, use step 
(5). 

(5) The junior available qualified conductor working as a 
regularly assigned brakeman other than on an extra list in 
the same class of road service at the same location on the 
same road territory as the vacancy. When such regularly 

- 
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assigned brakemen are taken from their regular assign- 
ments and used as conductors they will be compensated 
the difference between their earnings as conductors and 
what they would have earned on their regular assignment 
as brakemen. 

(b) 	When conductors are not available under steps (1) through (5), 
conductors will be called in the following order from the nearest list(s) or 
location(s): 

(1) The first available qualified conductor on the conductors’ 
extra list that covers the same class of road service. 

(2) The first available qualified conductor on the brakeman’s 
extra list that covers the same class of road service. 

NOTE: When conductors cannot be provided in accordance with 
paragraph (b) (1) and when a complete extra crew or a 
conductor and one or more brakemen are to be called 
off of a brakeman’s extra list, those called who are 
qualified conductors will, in seniority order, have the 
choice of working as a conductor or brakeman. If the 
senior of such brakemen elects to work as a brakeman, 
the junior of such brakemen must work the assignment 
as the conductor. 

3. From the supplemental road extra list of qualified 
conductors if one has been established in accordance with 
paragraph (aX4). 

4. The junior available qualified conductor working as a 
regularly assigned brakeman other than on an extra list in 
the same class of road service as the conductor vacancy. 
When regularly assigned brakemen are taken from their 
regular assignments and used as conductors they will be 
compensated the difference between their earnings as 
conductors and what they would have earned on their 
regular assignments as brakemen. 

(c) The term "class of road service" as used in this rule means road 
freight service. 
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Eight hours or less will constitute a day’s work. Time in excess of $ 
hours continuous service will be paid for on a minute basis at 1-1/2 times 
the hourly rate. 

RULE 30 .- WORK WEEK AND OVERTIME N YARD SERVICE 

(a) Regular assignments in yard service will have a work week 
consisting of 5 consecutive days with 2 days off in each 7, except as 
hereinafter provided. 

(b) The term "work week" for trainmen on regular yard assignments 
means a period of 7 consecutive days beginning on the first day after the 
second rest day as shown in the advertisement notice and for trainmen on 
a yard extra list or a combination road-yard extra list means a period of 7 
consecutive days starting with Monday. 

(c) When service is required by the Corporation on days off of 
regular assignments it may be performed by other regular assignments, by 
regular relief assignments, by a combination of regular and regular relief 
assignments, or by extra employees when not protected in the foregoing 
manner. Regular relief assignments will be established to the extent 
possible, with 5 consecutive days of work and definite starting times. 
They may on different days, however, have different starting times and 
have different points for going on and off duty which will be the same as 
those of the assignment they are relieving. When regular relief assign-
ments cannot be established for 5 consecutive days on the same shift, 
such assignments may be established for 5 consecutive days on different 
shifts. 

(d) Regular or regular relief assignments for yard crews will be 
established for the crew as a unit. However, if an operational problem 
exists or arises which makes it impracticable to relieve regular or regular 
relief crews as a unit, the designated days off need not be the same for an 
entire crew. Representatives of the Corporation and of the trainmen will 
cooperate an designating days off of individual members of a crew. 

NOTE: 	One of the operational problems contemplated by 
paragraph (d) is that certain assignments will 
require that some member or members of the crew 
be familiar with the work of the assignment. 

ORM 



(e) The Corporation will to the extent practicable grant 2 consec-
utive days off to a regularly assigned or regular relief trainman in yard 
service. However, if it is necessary to establish non-consecutive days off, 
representatives of the Corporation and the Local Chairman having juris-
diction will confer and endeavor to agree upon accumulation of days off 
or the establishment of non-consecutive days off. If such representatives 
fail to agree, the Corporation may establish non-consecutive days off, 
subject to the right of the Organization to progress the dispute as a 
grievance. 

(f) In the event a regular or regular relief job or assignment is 
annulled for one day any yard service trainman or trainmen who because 
of their seniority standing, or for other reasons, are unable to displace a 
trainman with lesser seniority on such day or days, thereby being deprived 
of working one or more of the five days of the job or assignment, such 
yard trainmen, if they so desire, will be placed on the extra board in 
accordance with Rule 36 in addition to the men then on the board so as to 
be available for work on the sixth or seventh day of the work week to 
provide them an opportunity to work five straight time shifts during the 
work week. 

(g) All time worked in yard service in excess of 8 hours during a 
single tour of duty will be paid for as overtime on a minute basis at one 
and one-half times the hourly rate. 

(h) When an extra trainman commences work on a second yard 
assignment within a 24-hour period he will be paid at time and one-half 
for such second assignment if it is started less than 22 1/2 hours from the 
starting time of the preceding yard assignment for which he was paid at 
the straight time rate of pay. 

(I) An extra trainman working one shift in one grade of service and 
a second shift in another grade of service will be entitled to time and one-
half for the second shift, under the same conditions as though both shifts 
were in the the same grade of service. 

(j) A trainman in yard service will be allowed actual time at the 
overtime rate of pay for continuing on duty on a succeeding shift when 
the trainman who should relieve him on that shift fails to report at the 
fixed starting time. 

(k) Trainmen who work more than 5 straight time shifts in yard 
service in a work week will be paid one and one-half times the basic 
straight time rate for such excess work. The following straight time 
shifts are excluded when computing the 5 days:  
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(p) In this rule "yard service" means service performed by trainmen 
governed by yard rules and yard conditions.  

rk’i31 - PERFORMANCE OFfSERVICE BY YARD TRAIN MEN 
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(1) Combinations of yard-belt and yard transfer service. 

(2) Interchange service. 

(3) Provide switching service for new and other industries as 
follows:  

(A) Where an industry locates outside of switching 
limits at points where yard crews are employed, the 
Corporation may provide switching service to such 
industry with yardmen without additional compen-
sation or penalties therefor to yard or road men, 
provided the switches governing movements from 
the main track to the track or tracks serving such 
industry are located at a point not to exceed 4 miles 
from the switching limits in effect. 	Other 
industries located between such switching limits and 
such new industry may also be served by yardmen 
without additional compensation or penalties 
therefor to road or yard men. Yard limit boards 
may be moved for operating purposes but switching 
limits will remain unchanged unless and until 
changed in accordance with provisions in Rule 87, 
Changing Switching Limits. 

(B) The Corporation may change its services for such 
industries between road and yard crews provided 
that the service is not indiscriminately alternated. 

(4) When performing service within Road-Yard Service Zones 
as follows:  

Combination road-yard service zones maybe established within which 
yard crews may be used to perform specified service outside of switching 
limits under the following conditions: 

(A) Road-Yard Service Zones for industrial switching purposes 
are limited to a distance not to exceed 10 miles, or the entrance 
switch to the last industry, whichever is the lesser. The distances 
referred to herein are to be computed from the switching limits 
existing on August 25, 1978, except where the parties may agree 
otherwise. 
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Combination road-yard service zones may be established within which 
yard crews may be used to perform specified service outside of switching 
limits under the following conditions: 

(A) Road-Yard Service Zones for purposes of this Section 2 
are limited to a distance not to exceed 15 miles for the purpose of 
handling disabled trains or trains tied up under the Hours of Service 
Act. The distances referred to herein are to be computed from the 
switching limits existing on August 25, 1978, except where the 
parties may agree otherwise. 

(B) Within Road-Yard Service Zones, yard crews may be used 
to handle disabled road trains or those tied up under the Hours of 
Service Act outside their final terminal without penalty to road 
crews. For such service yard crews will be paid miles or hours, 
whichever is the greater, with a minimum of 1 hour for the class of 
service performed for all time consumed outside of switching limits. 
This allowance will be in addition to the regular yard pay and without 
any deduction therefrom for the time consumed outside of switching 
limits. 



Seeliob 3 

Time consumed by yard crews in Road-Yard Service Zones 
established under this rule will not be subject to equalization as between 
road and yard service crews and/or employees. 

(5) Other than as provided for in this rule, yard crews will not be 
used in road service except in case of emergency: 

(A) When yard trainmen are used in road service under 
emergency conditions they will be paid miles or hours, whichever is 
greater, with a minimum of one hour, for the class of road service 
performed beyond their switching limits, in addition to their regular 
day’s pay and without any deduction therefrom for the time consumed 
in said service. 

NOTE: The term emergency as used in paragraph (bX5) is defined as 
a situation that: 

1. involves or may cause delay to traffic because all tracks 
are blocked. 

2. involves delay to a passenger train or trains. 

3. involves violation of laws or local ordinances. 

4. involves injury to persons requiring prompt treatment or 
removal to hospital 

(c) This rule has no application at points where yard crews are not 
employed. 

(d) When a yard conductor is directed by proper authority to 
assume the responsibilities of a footboard yardmaster during his tour of 
duty, he will be paid therefor an additional two-thirds of one hour pay at 
the yard conductor’s daily rate for such tour of duty. 

RULE 32 - STARTING TIMES IN YARD SERVICE 

(a) Regularly assigned yard crews will each have a fixed starting 
time and the starting time of a crew will not be changed without at least 
48 hours advance notice. 
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RULE 35� LAST YARD CREW 

(a) In yards where switching service is not required at least 5 days 
Per week, the last yard crew assignment in a yard may be discontinued. 

(b) In yards where switching service is required at least 5 days per 
week, the last yard crew assignment may be discontinued under the 
following conditions: 

(i 	+K 	,i +U,.ft I .r.4 	 . 
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such assignment may be discontinued if a joint study 
indicates that the average time consumed in switching is 
less than 4 hours within a spread of 10 hours for 10 
consecutive working days. The 10 hours referred to will 
begin concurrently with the starting time of the 
particular yard crew assignment. If switching increases 
to the point where there is an average of more than 4 
hours of such work within any spread of the same 10 hours 
for 10 consecutive working days, as previously assigned, 
the yard crew assignment will be restored. 

NOTE: The study will be based on the tour of duty of the 
last yard crew assignment used to perform the 
switching service. 

(c) The study referred to in paragraph (b) will be conducted in the 
following manner: 

(1) Where the Corporation proposes to discontinue the last 
yard crew assignment in a yard, it will give 10 day’s 
written notice of the proposed discontinuance to the 
Local Chairmen involved, advising them of name of the 
Corporation’s official who is designated as its repre-
sentative for the purpose of the study and the date on 
which the study will begin. Anytime prior to the date the 
study is to begin, the representatives of the trainmen 
involved will advise the Corporation of the name(s) of 
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RULE 36 - CAI�AM- G CREWS - YARD EXTRA LUM 

(a) Trainmen on yard extra lists will be called as near as possible 2 
hours before they are required to report for service. Where local con-
ditions warrant, the Local Chairman and the designated Labor Relations 
officer may agree to a different calling time, subject to the approval of 
the General Chairman and the highest appeals officer of the Corporation. 

(b) Extra trainmen who are first out and available on yard extra 
lists will be called in turn for service. When called for yard service they 
will be marked up on the bottom of the extra list in the same relative 
order in which they were called. Extra trainmen who work overtime in 
yard service will retain their relative standing on the extra list but they 
must notify the crew caller of their off duty time. When called for other 
than yard service, extra trainmen will be held off the extra list until they 
mark up with the crew caller after which they will be marked up on the 
bottom of the extra list based on their off duty time. 

(c) Extra trainmen who do not have sufficient time under the Hours 
of Service Law to be called for service will retain their standing on the 
yard extra list until they are called for service after their rest. 

(d) Extra trainmen will not be granted permission to mark off when 
called. Extra trainmen who miss out when called to cover assignments 
within the yard starting time cycles will be held off the extra list for 12 
hours from the time they are called and miss out. At the expiration of 
the 12-hour period they will be marked up on the bottom of the extra 
list. If extra trainmen miss out when called to cover vacancies on regular 
yard assignments with on duty times outside the yard starting time cycles, 
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only the extra trainmen who stand first out to be called and miss out will 
be held off the extra list as provided for herein. If extra trainmen miss 
out when called to cover vacancies on extra yard assignments with on 
duty times outside the yard starting time cycles, they will not be held off 
the extra list for 12 hours but will retain their standing on the extra list. 

(e) Extra trainmen who have worked 5 straight time starts in their 
work week will maintain their relative standing on the yard extra list. 
They will not be called for yard service when other men are available on 
the extra list who have not worked 5 straight time starts in their work 
week. When all available extra trainmen have worked 5 straight time 
starts in their work week, extra trainmen will be called in their turn. 

(f) Regularly assigned trainmen in yard service who desire to be 
called for yard service on their rest days during the same shifts as their 
regular assignments, and trainmen on regular relief assignments with 
more than one shift who desire to be called for yard service on their rest 
days during the shift of the first day of their work week must make 
written application with the crew caller to be marked up on a supple-
mental yard extra list. Regularly assigned trainmen who mark up on a 
supplemental yard extra list must keep the crew caller advised of the 
reporting for duty time of their regular assignment. 

(g) When a supplemental yard extra list is first established, 
trainmen who make written application will be marked up on the list in 
seniority order. Thereafter, trainmen who make written application for a 
supplemental yard extra list will be marked up on the bottom of such 
list. Marking up, on a supplemental yard extra list is not an exercise of 
seniority except for standing as set forth in this paragraph. 

(h) Trainmen will be called from the supplemental yard extra list 
for yard service during the same shift as their regular assignment when no 
extra trainmen are available on the yard extra list. If no trainmen are 
available on the supplemental yard extra list during the same shifts as 
their regular assignments, available trainmen on the supplemental extra 
list will be called provided such call will not prevent them from covering 
their regular assignment. 

(i) Calls from a supplemental yard extra list will be made in the 
same manner as the yard extra list, except that regularly assigned 
trainmen who are not available for cJ of f such list will be held off the 
list for the remainder of their rest days in that work week and then will 
be marked up on the bottom of the list. 
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RULE 3? CONDUCTOR VACANCM B YARD SERVICE 

(a) When there is Slitficien.  t .  extra yard conductor service to justify 
the establishment of . yard conductor extra lists, the Local Chairman or 
Local chairmen having jurisdiction and the Labor Relations officer may 
arrange to do so. 

(b) Conductors will be called in the following order to fill 
conductor vacancies in yard service, including extra assignments: 

(1) The first available conductor on the conductors’ extra list 
at locations where such a list is established to fill a yard 
conductor vacancy on the assignment where the vacancy 
exists. 

(2) A qualified conductor regularly assigned as a brakeman on 
the assignment. If more than one brakeman on the 
assignment is a qualified conductor, the brakemen in 
seniority order will have the option of filling the 
conductor vacancy. If the regularly assigned brakemen on 
the assignment elect to work as brakemen, use step 3. 

(3) The first available qualified conductor on the extra list 
that is used to fill a brakeman’s vacancy on the yard 
assignment where the conductor vacancy exists. 

NOTE: When conductors cannot be provided in accordance with 
paragraph (b) (1) and (b) (2) and when a complete extra 
crew or a conductor and one or more brakemen are to 
be called off of a brakeman’s extra list, those called 
who are qualified conductors will, in seniority order, 
have the choice of working as a conductor or 
brakeman. If the senior of such brakemen elects to 
work as a brakeman, the junior of such brakemen must 
work the assignment as the conductor. 



(4) When the vacancy occurs within a consolidated terminal, 
and cannot be filled in accordance with steps (1), (2) or 
(3), the first available qualified conductor on the 
appropriate extra list in accordance with the agreed-to 
order for supplementing extra lists within the terminal. 

(5) The first available qualified conductor on the 
supplemental yard extra list. If no supplemental yard 
extra list is established or the supplemental list is 
exhausted, use step (6). 

(6) The junior available qualified conductor working as a 
regularly assigned yard brakeman on other than an extra 
list, at the same yard as the vacancy. When a regularly 
assigned yard brakeman is taken from his regular yard 
assignment and used as a yard conductor, he will be 
compensated the difference between his earnings as a 
yard conductor and what his earnings would have been on 
his regular yard assignment as a brakeman. 

(c) When conductors are not available under paragraph (b), steps (1) 
through (6), conductors will be called in the following order from the 
nearest location: 

(1) The first available qualified yard conductor on the 
conductors’ extra list that covers yard service. 

(2) The first available qualified yard conductor on the 
brakeman’s extra list that covers yard service. 

NOTE: When conductors cannot be provided in accordance with 
paragraph (c) (1) and when a complete extra crew or a 
conductor and one or more brakemen are to be called 
off of a brakeman’s extra list, those called who are 
qualified conductors will, in seniority order, have the 
choice of working as a conductor or brakeman. If the 
senior of such brakemen elects to work as a brakeman, 
the junior of such brakemen must work the assignment 
as the conductor. 

(3) From a supplemental yard extra list if one has been 
established. 
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All yard trainmen will be paid a separate allowance of 95 cents for 
each shift or tour of duty for which they will perform, when required, in 
addition to all other duties and without additional compensation, the 
coupling and uncoupling of cars including air, steam and signal hoses, 
chaining and unchaining of cars, lift drop type draw bars, handling 
compromise couplers and testing air brakes. Overtime incident to a shift 
or tour of duty will not be considered as a new shift or tour of duty for 
the purposes of this rule. The separate allowance provided in this rule is 
subject to general wage increases, not including the cost of living 
increases. 

The Corporation will provide yard trainmen with suitable lockers and 
cool drinking water, as well as adequate wash rooms and lunch rooms kept 
in sanitary condition at locations convenient to points where trainmen go 
on and off duty. 

RULE 40 - TRAINMEN USED ON OTEMR THAN OWN YARD 
(ºJ , i4 

A member of a yard crew may be detached from his own crew and 
used to perform service with another yard crew or road crew during his 
tour of duty provided the balance of his crew remains idle during the 
period of time he is used with another crew. If a yard trainman is used 
with another crew while the crew to which he was originally assigned did 
not remain idle, he will be paid an additional day’s pay at the yard rate of 
pay in addition to the earnings of his own assignment. 



RULE 42- CABOOSE-YARD SERVICE 

(a) Yard crews performing transfer, puller and industrial switcher 
service over an extended territory shall be furnished a caboose. 

(b) At locations where ice is made available on a seasonal basis, it 
shall continue to be made so available. 

RULE 43- HUMP CONDUCrOR ASSIGNMENTS 

The Corporation may establish individual independent hump 
conductor assignments to work with all crews operating on the hump. 
Trainmen covering such hump conductor assignments will be paid the car 
retarder operator rate of pay plus the reduced train crew allowance. 
There will be no other productivity savings sharing payments. 

RULE 44- REGULATION OF NON-GUARANTEED YARD EXTRA LETS 

When there are no crew consist protected trainmen on a yard extra 
list, the extra list shall be regulated in the following manner: 

(a) The Corporation shall regulate the yard extra list every 
Monday, to be effective 12:01 A.M. Tuesday, as set forth herein. 

(b) The Corporation shall keep a record of all starts from each yard 
extra list during the week (Monday through Sunday, unless otherwise 
agreed). The Local Chairman having jurisdiction shall have the right to be 
present when the extra list is regulated, but the designated officer of the 
Corporation shall proceed to regulate the extra list if the Local Chairman 
does not make arrangements to be present when the extra list is 
regulated. The starts shall be converted to points as indicated below: 

1. 	Straight time starts in yard service shall count as 1 point. 
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2. 	Time and onea’ starts in yard service shall count as 1.5 

Seniority District "A" - Northwestern 
Seniority District "B" Southwestern 
Seniority District "C" Midwestern 
Seniority District "D" Ohio 
Seniority District "E" - Pennsylvania 



Seniority District flfl - Northeastern 
Seniority District "G" - Southeastern 
Seniority District "H" - Canada 

(1) The territory of each separate Conrail Seniority District, 
including the prior right seniority districts contained therein, will be as 
defined in the separate description of each Seniority District. 

(c) As of April 1, 1976, all trainmen, except those who have 
accepted employment with an acquiring railroad, on prior right seniority 
district rosters within the territory of each Conrail Seniority District will 
establish seniority throughout the territory of the appropriate Conrail 
Seniority District. 	 0� 

(d) All trainmen with a standing on prior right seniority district 
rosters will retain prior rights to employment, including rights to 
oromotion and demotion. throuhout the territory of their resneetive v-ior 
right seniority districts. 

(e) Trainmen on prior right seniority district rosters within the 
separate Conrail seniority districts will be placed on the appropriate-
Conrail Seniority District Roster according to their earliest retained 
seniority date. Prior rights to his entire former seniority district will be 
retained. 

(f) When a trainman’s prior right seniority extends to more than 
one Conrail Seniority District, he will be placed on the ConrÆil Seniority 
District Roster covering the location where found on the date of 
conveyance. However, such a trainman will have the option, which must 
be exercised within 60 calendar days from the date the initial Conrail 
Seniority Roster is posted, to have his Conrail seniority transferred to one 
of the other new Conrail rosters that encompasses the territory of his 
prior seniority district. The option must be made in writing to the 
designated official of the Corporation with copy to the local union repre-
sentative and will be irrevocable. 

NOTE: The word "Trainmen" as used in this rule includes Yard 
Helpers (Brakemen), Car Retarder Operators, Road 
Brakemen, Assistant Conductors, Ticket Collectors, and 
Train Baggagemen. The word "Conductor" as used in 
this rule includes Road Conductors and Yard Foremen 
(Conductors). 
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Switchtender employees without a seniority date as Trainmen 
will be placed on the appropriate Conrail Seniority District Roster behind 
the junior prior right Trainman in their same relative standing according 
to their earliest retained seniority date as Switchtender, 

(h) Where trainmen on two or more prior right seniority district 
rosters to be included in a Conrail Seniority District have identical 
earliest retained seniority dates, their relative standing on the roster will 
be determined in the following manner: 

(1) The name of each prior right seniority district will be 
drawn by an agreed-upon representative. The order in 
which these names are drawn will establish a selection 
order number for each of the prior right seniority 
districts. 

In each group of identical dates, the senior trainman 
involved from each prior right seniority district will be 
Placed on the Conrail Seniority District Roster in 
accordance with the sequence of the selection order 
numbers. This sequence will be repeated, adding one 
name from each prior right roster involved at a time, 
until all trainmen with identical dates have been placed 
on the Roster. 

NOTE: Relative standing on previous Rosters will be 
maintained. 

(2) In the event any of the rosters to be included in any 
Conrail Seniority District are rosters representing a 
previous merger or consolidation of two or more former 
seniority districts and the relative standing of trainmen 
appearing with identical dates has not been determined 
on such merged or consolidated roster, the relative 
standing of such trainmen on the previously merged or 
consolidated roster will be determined in the same 
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manner as that set forth in Paragrap1i ’ChXi)Æbove prior 
to determining the relative standing of trainmen on the 
Conrail Seniority District Roster. - 

(i) Except where a trainman’s seniority either as trainman or 
conductor has been terminated in accordance with existing-agreements, 
the relative standing determined in accordance with Paragraph (e) and (i) 
of this rule will be the employee’s relative standing both as trainman and 
conductor on the Conrail Seniority District Roster and his seniority date’ 
on such roster, both as trainman and conductor, will be as of the date..of 
any conveyance. 

(j) Trainmen who were not promoted on their prior right seniority 
district prior to the date of any conveyance, and who continue to work on 
such prior right seniority district will be eligible for promotion in 
accordance with the rules and practices applicable on the prior right 
seniority district involved. 	 . 	. . 

(k) Trainmen given a date as Conductor on the Conrail Seniority 
District Roster in accordance with Paragraph (i) of this rule who were not 
promoted to conductor prior to the date of any conveyance, will be 
entitled to exercise such seniority when they have been promoted to 
conductor in any prior right seniority district of the appropriate Conrail 
Seniority District; provided, however, that no trainman will be entitled to 
exercise Conrail seniority as conductor in any prior right seniority district 
in which there are prior right trainmen, other than those who have 
properly declined promotion or who have not been examined for promotion 
to conductor in accordance with the rules and practices applicable on such 
prior seniority district. 

(1) Trainmen hired subsequent to the date of any conveyance will 
acquire seniority throughout the territory of the appropriate Conrail 
Seniority District, and will establish their relative standing on the Conrail 
Seniority District Roster as of the date and time they start the required 
physical examination. 

(m) A roster showing the trainman’s seniority date as trainman and 
conductor in the appropriate Conrail Seniority. District will be posted 
within such seniority districts at principal points where trainmen are 
required to report for work. Rosters will also be available at designated 
Corporation offices at major terminals. 
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(p) It is recognized that the boundaries of the seniority districts 
agreed to in this rule may be subject to change as a result of various 
factors, and the parties agree to meet to negotiate such changes, should 
conditions require. 

(a) New assignments, readvertised assignments, extra lists, and 
vacancies will be advertised and assigned every Monday. The advertising 
period will close after 3 days, and assignments will be awarded through 
notice issued by 11:00 A.M. every Monday, to be effective 12:01 A.M. 
Tuesday. 

(b) The advertisement notice will contain sufficient information to 
identify the assignments, the location of the designated officer of the 
Corporation to whom applications for assignments are to be sent, and the 
date and the time the advertisement period closes. Trainmen may bid for 
more than one assignment by stating the order of preference. 



(c) For assigned road service,, the advertisement notice will show 
the home terminal; whether it is on a straightaway or turnaround basis  or 
a combination thereof and, where applicable, the away-from-home 
terminal or terminals; the days on which the assignment will work; and 
the assigned reporting time, 

(d) For pool service, the advertisement notice will show the home 
terminal; the territory over which the pool will operate; for each service 
operated by a pool, whether it is on a straightaway or turnaround basis or 
a combination thereof and, where applicable, the away-from-home 
terminal or terminals. 

(e) For assigned yard service, the notice will show the job number 
or symbol, the position, the on-off duty location, the days off, and the on-
duty time. 

(f) Vacancies caused by sickness, temporary disability, suspension 
or leave of absence will be advertised when it is known that the trainman 
will be off duty for a period of 30 days or when such trainman has been 
off duty for a period of 30 days. 

(g) After an extra yard assignment has worked 4 consecutive days, 
excluding Sundays and Holidays, and has started at the same reporting 
point and on the same trick, it will be regarded as a new regular yard 
assignment and will be subject to advertisement. 

(h) Regular assignments, except in pool freight service, will be 
readvertised when any of the following permanent changes are made in 
such assignments: 

1. Changing the home or the away-from-home terminal; 
changing the starting time 30 minutes or more; including 
a train as a part of an assignment which previously had 
not been a part of the assignment; changing any layover 
period in turnaround service 30 minutes or more; changing 
the route or mileage to the extent of 5 miles in road 
service; changing the reporting or relieving point in yard 
service; changing the rest days of an assignment; 
increasing or decreasing the number of days or trips per 
week of an assignment; changing from yard to road basis 
of pay, or vice versa; changing the assignment from one 
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RULE 47 ASSIGNMENT 

(a) Assignments will be made to trainmen in seniority order from 
written bids submitted to the officer of the Corporation designated in the 
advertisement notice prior to the close of an advertisement period. 
Trainmen will be given a receipt for bids submitted to the designated 
officer of the Corporation. 

(b) When no bids are received for advertised conductor 
assignments, the assignments will be filled in the following order. 

I. By the junior conductor working as other than a conductor 
at the same location as the assignment that failed tor bid. 

2. By the junior conductor working as other than a conductor 
at the next nearest location. 

A conductor assigned in accordance with this paragraph (b) to an 
assignment requiring him to be qualified on the physical characteristics of 
the road must complete those qualifications before he may mark up for 
duty on the assignment. He may not work any other assignment in the 
interim. During his qualification period, the assignment will be covered 
off the extra list. 



(c) When conductor assignments that fail for bid are filled in 
accordance with paragraph (b), the conductors assigned will remain on the 
assignments until they are displaced by senior qualified conductors. When 
a conductor junior to the conductors who were force assigned becomes 
available at the same location as the conductor assignment that failed for 
bid or becomes available at the location from which the junior conductor 
was secured, the senior of the junior conductors who was force assigned in 
accordance with paragraph (b) will be promptly notified when a junior 
conductor is available and have 24 hours after notification to elect to 
vacate the assignment and exercise his seniority. If the assignment is 
vacated, the conductor junior to the conductor who was force assigned 
will be assigned to the vacated conductor assignment. If the senior of the 
junior conductors who was force assigned in accordance with paragraph (b) 
elects to remain on his assignment, the next junior conductor who was 
force assigned will be permitted to vacate his assignment and exercise his 
seniority as outlined herein. Conductors who are force assigned will be 
rł.rr++A f, 	#l1pI?lt? 	 #iri4. 
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(d) When no bids are received for advertised brakemen assign-
ments, the assignments will be filled in the following order: 

1. By the junior trainman on an extra list at the location of 
the assignment. 

2. If the assignment is not at the location of the extra list, 
by the junior trainman on the extra list that protects the 
assignment. 

When brakemen assignments that fall for bid are filled in accordance 
with paragraph (d), the brakemen assigned will remain on the assignment 
until they are displaced by senior trainmen. When a brakeman junior to 
the brakeman who was assigned becomes available for service at the 
location of the assignment or becomes available for service on the extra 
list that protects the assignment, if the assignment is not at the location 
of the extra list, the senior of the junior brakemen who was assigned in 
accordance with paragraph (d) will be promptly notified when a junior 
brakeman is available and have 24 hours after notification to elect to 
vacate the assignment and exercise his seniority. If the assignment is 
vacated, the junior brakeman who became available will be assigned to 
the vacated brakeman assignment. If the senior of the junior brakemen 
who was force assigned in accordance with paragraph (d) elects to remain 
on his assignment, the next junior brakeman who was force assigned will 
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(a) All trainmen, except those who have been assigned under the 
provisions of Rule 47, paragraphs (b), (e) or (d), may elect to make an 
optional displacement to an assignment held by a junior trainman or to an 
assignment that is being advertised for bid up until the advertisement for 
the assignment is closed. The application for an optional displacement 
must be submitted in writing by 12:00 Noon on the Wednesday preceding 
the last Friday of January, March, May, July, September and November. 
The optional displacement shall become effective 12:01 A.M. Tuesday, 
following the last Friday. Trainmen who are to be displaced as a result of 
an optional displacement shall be notified as soon as possible and have 24 
hours from the time they are notified to exercise their seniority against a 
junior trainman or to an assignment that is being advertised for bid up 
until the advertisement is closed. A trainman who exercises his seniority 
to an assignment that is being advertised for bid shall be considered as an 
automatic bidder for the assignment. There will be no advertisements on 
the Monday prior to the last Friday in the optional displacement period, 
except for new assignments. 

(b) Conductors in road and yard service will have the right to 
exercise their seniority as other than conductor without impairing their 
rights as conductors. 

(c) When a permanent change on an assignment is made effective 
before or during the advertising period and before the date the assignment 
notices are to be posted, the regularly assigned members of the crew will 
be notified of’ the effective date of the change in their assignment. If 
they do not elect to exercise their seniority to another assignment within 
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24 hours after the effective date and time of the change in their 
assignment, they must remain on the changed assignment during the 
advertising and assigning period. If they desire to be considered as 
applicants for the changed assignment when it is readvertised, they must 
file a written bid. Trainmen who do not bid for the readvertised 
assignment or are not the successful bidders will exercise their seniority 
to other assignments when other trainmen are assigned. 

(d) Except when assignments which are subject to holiday pay are 
annulled on days designated as holidays by agreement, when a regular road 
assignment in straight-away service is annulled for one round trip out of 
the home terminal or when a regular road assignment in turn-around 
service or yard service is annulled for one tour of duty, the trainmen 
holding such assignments may elect to remain on the assignments or 
exercise their seniority to other assignments that have not been 
annulled. If they elect to exercise their seniority to other assignments 
they must do so within 8 hours following the completion of their last tour 
of duty prior’ to the effective date and time of the annulment or when 
they are notified after the completion of their last tour of duty before the 
annulment, within 8 hours of the notification. The vacated assignments 
will be readvertised. 

(e) A trainman returning to duty after being absent for less than 30 
days by reason of sickness, temporary disability, suspension, vacation, or 
leave of absence will be permitted to exercise his seniority on an assign-
ment advertised and assigned during his absence provided he exercises 
such right before he performs any road or yard service. If a trainman has 
been absent for an entire advertising period, he will be permitted to 
submit a late bid for the assignment, provided he does so at least 72 hours 
prior to the time the assignments are to be made. A trainman who 
returns to service after being absent for any of the causes enumerated 
herein for a period of 30 days or more will be permitted to exercise his 
seniority on any assignment occupied by a junior trainman wIich is not 
under advertisement. 

(f) A trainman who bids for and is assigned to another assignment 
will not be permitted to bid for his former position until it has been once 
filled and again advertised. He will be permitted to exercise his seniority 
to his former assignment if he is displaced from the position to which he 
bid. 

(g) A trainman will be entitled to exercise his seniority by 
displacement when he is removed from his assignment by a senior 
trainmarg when his assignment is abolished; when his assignment is 



OEM 



:4sj :41 	4ij :4 .1sfe1 :1:4  a bi! uJ7I :l 

(a) In the event of a reduction in force, trainmen will be furloughed 
in the reverse order of their seniority standing and while out of service 
for such reason, will retain and accumulate seniority. When the force is 
again increased, trainmen will be returned to service in the order of their 
seniority standing. 

(b) While a trainman is furloughed he must keep the Corporation 
officer at the location where he is furloughed informed of his current 
address and telephone number so he can be notified when his services are 
required. 

(c) Furloughed trainmen must return to service within 30 days 
after being recalled or furnish sufficient reason of inability to report for 
duty within the time specified herein. They will be recalled to service in 
seniority order by certified letter or by telephone. 

(d) Furloughed trainmen who are recalled to service by certified 
letter will be notified as follows: 

Your services are required by the Corporation. 

Please report for duty to (specify Corporation Officer and 
location to report) as soon as possible but not later than 30 dayS 
from the date of this letter. 

If you do not report for duty within 30 days from the date of 
this letter or furnish within 30 days from the date of this letter 
sufficient reason for your inability to report for duty, your 
name will be deleted from the seniority roster. 

(e) Furloughed trainmen who are recalled to service by telephone 
and do not report for duty within 5 days after being called will be notified 
in writing as follows: 

This letter confirms our telephone conversation on 
(date) informing you that your services are required by 
the Corporation. 

Please report for duty to (specify Corporation officer and 
location to report) as soon as possible but not later than 25 days 
from the date of this letter. 
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when held off an extra list they will be paid 8 hours straight time rate of 
pay applicable to through freight service for each calendar day they are 
withheld from the list and on which they do not perform service. Training 
neceasary to qualify in excess of the time specified in paragraph (a) above 
shall be at no expense to the Corporation. 

(a) Except as otherwise provided herein, trainmen must be 
examined for promotion to conductor during the time between the 
completion of. their first 200 days of actual work as trainmen and their 
first 510 days of actual work as trainmen. When the number of available 
conductors at a terminal or location is judged to be insufficient, trainmen 
at the terminal or location will be required, in the order of their seniority, 
to take the examination for promotion. Promoted trainmen will rank as 
conductors (yard, freight and passenger) in the order of their seniority 
standing as trainmen. A trainman will not be permitted to relinquish his 
standing as a conductor. 

(b) If a trainman has not been scheduled for and given an 
opportunity to take his first examination for promotion to conductor 
within his first 510 days of actual work as a trainman, as set forth in this 
rule, he must still do so under the provisions of this rule. Such a trainman 
must notify the Manager-Labor Relations, in writing, that he has com-
pleted the required number of days to be examined for promotion, that he 
has not been scheduled for and given an opportunity to take an examin-
ation, and that he is available to take an examination. The trainman will 
then be scheduled to take an examination for promotion within 90 days 
after the Manager-Labor Relations receives such a written notification. 
If his first examination for promotion is not scheduled and held within 
that 90-day period, the trainman will be paid at the conductor rate of pay 
applicable to the service performed from the 91st cay until the date he is 
scheduled to appear for his first examination for promotion and tnat 
examination is held, or until he fails to appear for that first examination. 

(c) Trainmen will be given a written notice of the examination for 
promotion not less than 30 days in advance of the date such promotion 
examination is scheduled.’> 

(d) The Corporation will make available optional classes designed 
to help trainmen prepare for the promotion examination. Trainmen 
attending these classes will do so without pay or any additional expense to 
the Corporation. 
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(g) No trainman will be permitted to work as a conductor in road 
service until he passes the examination for promotion and is qualified on 
the physical characteristics of the road. 

No trainman promoted to conductor will be permitted to work 
as a conductor in passenger service until he passes the required 
examinations for that service. 

Trainmen hired on and after April 1, 1976 will not be permitted 
to work as conductors in yard service until such time as they pass the 
examination for promotion. 

(h) A trainman who was promoted prior to April 1, 1976 and subse-
quently was permitted to relinquish his seniority rights as a conductor, 
will not be permitted to take another examination for promotion, but he 
will continue to hold his seniority as a trainman and be permitted to 
exercise seniority as a yard conductor on his home seniority district where 
that arrangement prevailed. 

(i) A trainman hired prior to April 1, 1976 under a rule which 
granted him the option of taking or declining to take the examination for 
promotion, who has exercised the option to decline promotion so that he is 
no longer eligible for promotion, will not be permitted to take an 
examination for promotion but will continue to hold his seniority as a 
trainman. He will be permitted to exercise seniority as a yard conductor 
on his home seniority district where that arrangement prevailed. 



men hired prior to April 1, 1976 under a rule which 
the option of taking or declining the examination for 
relinquishing their seniority as conductor, who are still 
motion will be notified within 90 days from January?, 
e required within 90 days from the date of notification to 
ger-Labor Relations having jurisdiction that they desire to 
After making written application for promotion and corn-

days of actual work as trainman from the date first employed, 
in will be given three opportunities to pass the examination for 

promotion as specified above in paragraph U), except that if he fails to 
appear for or to pass the third examination he will continue to hold his 
seniority as a trainman. A trainman who fails to make written application 
for promotion within the time limit set forth herein will forfeit his right 
to promotion. In either case, he will be permitted to exercise seniority as 
a yard conductor on his home seniority district where that arrangement 
prevailed. 
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(k) A trainman hired prior to April 1, 1976 under a rule which 
required him to take examination for promotion to conductor, who has not 
Yet taken the examination, must still do so under the provisions of this 
rule. Until he is promoted he will be permitted to exercise seniority as a 
yard conductor on his home seniority district where that arrangement 
prevailed. 

(1) A trainman hired prior to April 1, 1976 who performed yard 
service as a yard foreman (yard conductor) and under special arrange-
ments for promotion was qualified as a conductor in road service, will not 
be required to take another examination for promotion. 

(m) Trainmen hired prior to April 1, 1976 under a rule which aid not 
require an examination for promotion to conductor in road service, are 
eligible for promotion to conductor. Trainmen referred to in this 
Paragraph (m) will be notified within 90 days from January 1, 1977, that 
they are eligible. They must, within 90 days from the date of the 
notification, notify the Manager-Labor Relations having jurisdiction that 
they desire to take the examination for promotion to conductor. After 
making written application for promotion, a trainman will be given three 
opportunities to pass the examination for promotion as specified in 
paragraph (f), except that if he fails to appear for or to pass the third 
examination he will continue to hold his seniority as a trainman. A 
trainman who fails to make written application for promotion within the 
time limit set forth herein will forfeit his right to promotion. In either 
case, he will be permitted to exercise seniority as a yard conductor on his 
home seniority district where that arrangement prevailed. 
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(d) Trainmen are not entitled to deadhead pay for traveling from 

one point to  

(.)fW  AND 7ANSWERS  

Q. What payment would be due to a trainman who performed road 
service on a train of 81 cars from A to B, a distance of 170 miles, and 
deadheaded from B to A, with the service and deadhead combined 
between A-B-A 9  

A. 340 miles at the 81-105 car rate, with service and deadhead 
combined. 

Q. What payment would be due a trainman who performed road service 
on a train of 81 cars from A to B, a distance of 170 miles, taking rest 
at B. and then being deadheaded separately and apart from service 
from B to A, with the deadhead being completed within 8 hours? 

A. He would be paid 170 miles at the 81-105 car rate for the service trip 
from A to B, and a minimum day at the basic rate (no car count) 
applicable to the class of service in connection with which the 
deadheading is performed. 



Q. What payment would be due a trainman who performed road service 
ona train of8l cars from AtoB,a distance ofl7O miles, taking rest 
at B. and then deadheading separately from service from B to A. with 
the deadhead being completed in 10 hours? 

A. He would be paid 170 miles at the 81-105 car rate for the service trip 
from A to B, and 10 hours straight time rate of pay at the basic rate 
(no car count) applicable to the class of service in connection with 
which the deadheading is performed. 

Q. Would at least a minimum day at the basic rate (no car count) 
applicable to the class of service in connection with which the 
deadheading is performed be paid when a deadhead is separate and 
apart from service and the actual time consumed is the equivalent of 
a minimum day or less? 

A. Yes. 

RULE 55 EXPENSES AWAY FROM HOME 

(a) When road trainmen (except short turnaround passenger 
trainmen) are tied up for 4 hours or more at a location other than the 
designated home terminal of their assignment, they will be provided with 
suitable lodging at the expense of the Corporation, or be provided with an 
equitable allowance in lieu thereof if it is not reasonably possible to 
provide lodging. 

(b) When road trainmen are held as indicated in paragraph (a), they 
will receive a meal allowance of $2.75. An additional $2.75 meal 
allowance will be provided if they are held an additional 8 hours. 

(e) in the application of paragraphs (a) and (b), trainmen on extra 
lists will be provided with lodging and a meal allowance on the same basis 
as the crew they join, except as provided in paragraph (d). 

(d) Trainmen in road or yard service called from an extra list, or 
used in the capacity of an extra man to fill vacancies at outlying 
terminals are subject to the following conditions: 

(1) The outlying terminal must oe 30 miles or more from the 
terminal limits of the location where the extra list from 
which called is maintained. 
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(c) To qualify, a regularly assigned yard trainman must be available 
for or perform service as a regularly assigned employee on the workdays 
immediately preceding and following such holiday, and if his assignment 
works on the holiday, he must fulfill such assignment. However, a 
regularly assigned yard trainman whose assignment is annulled, cancelled 
or abolished, or a regularly assigned yard trainman who is displaced from 
a regular assignment as a result thereof on (1) the workday immediately 
preceding the holiday, (2) the holiday, or (3) on the workday immediately 
following the holiday will not thereby be disqualified for holiday pay 
provided he does not lay off on any of such days and makes himself 
available for yard service on each of such days excepting the holiday in 
the event the assignment does not work on the holiday. If the holiday 
falls on the last day of his work week, the first  workday following his 
"days off" will be considered the workday immediately following. If the 
holiday falls on the first workday of his workweek, the last workday of the 
preceding workweek will be considered the workday immediately preced-
ing the holiday. When one or more designated holidays fail during the 
vacation period of a trainman, his qualifying days for holiday pay purposes 
will be his work days immediately preceding and following the vacation 
period. 

NOTE 1: A regularly assigned yard trainman who qualified for 
holiday pay under paragraph (c) will not be deprived 
thereof by reason of changing from one regular yard 
assignment to another regular yard assignment on the 
workday immediately preceding or following the holiday 
or on the holiday. 

NOTE 2: A regularly assigned yard trainman whose assignment is 
annulled, cancelled, or abolished, or a regularly assigned 
yard trainman who is displaced from a regular assignment 
as a result thereof as set forth above in paragraph (c), and 
who reverts to the extra list, will be considered 
"available" if he marks himself on the extra list in 
sufficient time under existing applicable mark-up rules to 
work a tour of duty at the first opportunity permitted by 
such applicable rules. 

NOTE 3: A yard trainman will be deemed to have performed 
service or fulfilled his assignment if he is required by the 
Corporation to perform other service. 
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Decoration Day 
Fourth of July 
Labor Day 
Veterans Day 
Thanksgiving Day 
Day Before Christmas 
Christmas Day 

Only one basic day’s pay will be paid for the holiday 
irrespective of the number of shifts worked. If more than one shift is 
worked on the holiday the allowance of one basic day’s pay will be at the 
rate of pay of the first tour. 

NOTE: When any of the above-listed holidays falls on Sunday, the 
day observed by the State or Nation will be considered the 
holiday. 

(g) To qualify, an extra yard trainman must: 

(1) perform yard service on the calendar days immediately 
preceding and immediately following the holiday, and be 
available for yard service the full calendar day on the 
holiday, or, 

(2) be available for yard service on the full calendar days 
immediately preceding and immediately following the 
holiday and perform yard service on such holiday, or 

I 



(3) if an extra yard trainman cannot qualify under paragraph 
(g) (1) or (g)(2), then inorder to qualify he must be 
available for yard service on the full calendar days 
immediately preceding and immediately following and the 
holiday, or perform yard service on any one or more of 
such days and be so available on the other day or days, 
and compensation for yard service paid him by the 
Corporation is credited on 11 or more of the 30 calendar 
days immediately preceding the holiday. 

NOTE l. An extra yard trainman whose service status changes from 
an extra yard trainman to a regularly assigned yard 
trainman or vice versa on one of the qualifying days will 
receive the basic day’s pay provided in paragraph (I) 
provided (1) he meets the qualifications set forth in 
paragraph (g) on the day or days he is an extra yard 
trainman and (2) he meets the qualifications set forth in 
paragraph (c) on the day or days he is a regularly assigned 
yard service trainman, provided further, that a regularly 
assigned yard trainman who voluntarily changes his service 
status to an extra yard trainman on any of the 3 qualifying 
days will not be entitled to receive the pay provided for in 
paragraph (f). 

NOTE 2: An extra yard trainman will be deemed to be available if 
he is ready for yard service and does not lay off of his own 
accord, or if he is required by the Corporation to perform 
other service. 

NOTE 3: The term "extra yard trainman" will include an extra 
trainman on a common extra list protecting both road and 
yard service, except that an extra yard trainman, while 
performing road service will not be regarded as being 
available for yard service, unless compensation for yard 
service paid him by the Corporation is credited on U or 
more of the 30 calendar days immediately preceding the 
holiday. 

NOTE 4: The term "yard service" as used in this rule applies only to 
yard service paid for on an hourly or daily basis and subject 
to yard rules and working conditions, 
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NOTE 5: When one or more designated holidays fall during the 
vacation period of an extra yard trainman his qualifying 
days for holiday pay purposes will be his work days 
immediately preceding and foUowing the vacation period. 
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NOTE: When any of the above-listed holidays fall on Sunday, the day 
observed by the State or Nation will be considered the 
holiday. 

(k) Any trainman described in paragraph (j) who works on any of 
the holidays listed in paragraph (j) will be paid at the rate of time and 
one-half for all services performed on the holiday with a minimum of one 
and one-half times the rate for the basic. day. Not more than one time 
and one-half payment will be allowed, in addition to the "one basic day’s 
pay," for service performed during a single tour of duty on a holiday. 

(1) To qualify for holiday pay, a regularly assigned trainman 
referred to in paragraph (j) must be available for or perform service as a 
regularly assigned trainman in the classes of service referred to on the 
work days immediately preceding and following such holiday, and it his 
assignment works on the holiday he must fulfill such assignment. 
However, a regularly assigned trainman whose assignment is, annulled, 
cancelled or abolished, or a regularly assigned trainman who is displaced 
from a regular assignment as a result thereof on (1) the workday 
immediately preceding the holiday, (2) the holiday, or (3) on the workday 
immediately following the holiday will not thereby be disqualified for 
holiday pay provided he does not lay off on any of such days and makes 
himself available for service on each of such days excepting the holiday in 
the event the assignment does not work on the holiday. If the holiday 
falls on the last day of a trainman’s work week, the first workday 
following his "days off" will be considered the workday immediately 
following. If the holiday falls on the first workday of his work week, the 
last workday of the preceding work week will be considered the workday 
immediately preceding the holiday. When one or more designated holidays 
fall during the vacation period of a trainman, his qualifying days for 
holiday pay purposes will be his work days immediately preceding and 
following the vacation period. 

(in) Nothing in this rule will create a guarantee or restrict the right 
of the Corporation to annul assignments on the specified holidays. 

(n) The terms "workday" and "holiday" refer to the day to which 
service payments are credited 

(o) It is recognized that holidays in other countries outside the 
United States are not always the same as those listed in this rule. In this 
case any of the holidays listed may be changed by mutual agreement by 



the Geneml Chairman and the highest appeals officer to another date. In 
no am would ~ this extend this agreement to provide more than t e 
number of paid holidays allowed for in this rule. 
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the numberof working days lostduring bereavement leave. Trainmen 
involved will make provisions for taking leave with their supervising 
iffi ,cials in the usual manner. 
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(1) He must furnish the Corporation with a statement from 
the court of jury allowances paid and the days on which 
jury duty was performed. 

(2) The number of days for which jury duty pay will be paid is 
limited to a maximum of 60 days in any calendar year. 

(3) No jury duty pay will be allowed for any day on which the 
trainman is entitled to vacation or holiday pay. 
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proper officer of the Corporation will be paid for the time actually lost on 
their assignments or pool jobs and necessary expenses, including travel 
expenses, will be paid when away from home. 

(b) Unassigned or extra trainmen attending court or inquest, or 
giving a deposition or stenographic statement in connection with other 
legal proceedings as a witness on behalf of the Corporation at the 
direction of a proper officer of the Corporation will be paid the amount 
they would have earned had they been called in their turns from the 
unassigned or extra list necessary expenses, including travel expenses, 
will be paid when away from home and they will hold their same relative 
standing on the crew board. 

(c) Regular and unassigned and/or extra trainmen attending court 
or inquest as a witness on behalf of the Corporation or giving a deposition 
or stenographic statement in connection with other legal proceedings at 
the direction of a proper officer of the Corporation, when no time is lost, 
will be paid a day at the minimum rate provided for the service in which 
ordinarily engagec necessary expenses, including travel expense, will be 
paid when away from home and extra trainmen will hold their same 
relative standing on the crew board. 

(d) No deadhead payment will be made to trainmen for any 
traveling necessary to their attendance at court or inquest. 

(e) Witness fees and mileage allowance will be remitted to the 
Corporation. 

RULE 60- TIME ALLOWANCE�ATrENDDIG INYTIGATIONS 

(a) If a trainman is not disciplined after being required to attend a 
formal investigation and loses time on his regular assignment or turn in a 
pool or extra list, he will be paid for the time lost due to his attendance 
at the investigation. 

(b) If a trainman is not disciplined after being required to attend a 
formal investigation at his home terminal and loses no time on his regular 
assignment or turn in a pool or extra list, he will be paid for attending the 
investigation as follows: 

(1) If his attendance is immediately before or after his tour 
of duty, the time spent at the investigation will be paid 
for continuous with his tour of duty. 
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(2) If an investigation is recessed on the first day and 
continued on the succeeding day or days and the trainman is held over, the 
continuous time payment will cease at the time the investigation is re-
cessed on the first day. If such investigation is reconvened the next day 
and again recessed, the trainman held over will be paid actual time for 
attending the investigation with a minimum of one day’s pay. When the 
investigation is reconvened, completed, and the trainman is authorized to 
return to his home terminal, he will be paid on a continuous time basis 
computed from the time the investigation was reconvened on that day 
until he returns to his home terminal with a minimum of one day’s pay. 

(3) When the time lost to attend a formal investigation is 
greater than the total payment provided for in this paragraph (e), the 
trainman will be paid for the time lost. 

(d) (1) When a trainman is authorized to use other than rail 
transportation, he will be reimbursed for out of pocket cost of authorized 
transportatioi when authorized and elects to use his own automobile he 
will be reimbursed for the mileage travelled at the applicable car mileage 
rate paid by the Corporation. 

(2) When a trainman is held over at other than his home 
terminal to attend a reconvened formal investigation he will be permitted 
to use lodging facilities provided by the Corporation at that location. If 
no such lodging facility is available other suitable lodging will be 
provided. 
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(e) When a trainman is required to attend a formal investigation 
while he is already under pay, no additional payment is due. 

(f) The foregoing paragraphs (a), (b), (c), (d), and (e) will also apply 
to a trainman who is directed by the Corporation to attend a format 
investigation as a witness. 

(g) Except when held out of service because of involvement in a 
serious act or occurrence, a trainman in pool or extra service required to 
attend a formal investigation will, if unable to accept call for his assign-
ment due to attendance at an investigation, be marked up as follows: 

(1) A trainman in a pool where a pool trainman is replaced by 
an extra trainman when he marks off will be marked up at 
the bottom of the pool when the extra trainman taking his 
place returns. 

(2) A trainman in a pool where a pool trainman is not 
replaced by an extra trainman when he marks off or a 
trainman on an extra list will be marked up at the bottom 
of the pool or extra list in the same manner as if he were 
called for the assignment. 

(h) When discipline assessed as a result of a formal investigation is 
subsequefltly expunged, a trainman will be paid in accordance with para-
graph -W, (b) or (c). When discipline assessed is subsequently reduced, a 
trainman who has incurred wage loss will be paid for such wage loss during 
any period not part of his final discipline assessment. 

RULE 61 - VACATIONS 

(a) Each trainman will be qualified for an annual vacation of one 
week with pay, or pay in lieu thereof, if during the preceding calendar 
year the trainman renders service in train or engine service amounting to 
160 basic days. 

(1) In the application of paragraph (a) each basic day in yard 
service will be computed as 1.3 days, and each Dasic day 
in all other services will be computed as 1.1 days, for 
purposes of determining qualifications for vacations. 
(This is the equivalent of 120 qualifying days in a calendar 
year in yard service and 144 qualifying days in a calendar 
year in road service.) 



(c) Each trainman having 9 or more years of continuous service 
with the Corporation will be qualified for an annual vacation of 3 weeks 
with pay, or pay in lieu thereof, if during the preceding calendar year the 
trainman renders tram or engine service amounting to 160 basic days and 
during the said 9 or more years of continuous service renders service of 
not less than 1440 basic days. 

(1) In the application of paragraph (e) each basic day in yard 
service will be computed as 1.6 days, and each basic day 
in all other services will be computed as 1.3 days, for 
purposes of determining qualifications for vacations. 
(This is the equivalent of 100 qualifying days in a calendar 
year in yard service and 120 qualifying days in a calendar 
year in road service.) 

(ci) Each trainman having 18 or more years of continuous service 
with the Corporation will be qualified for an annual vacation of 4 weeks 
with pay, or pay in lieu thereof, if during the preceding calendar year the 
trainman renders train or engine service amounting to 160 basic days and 
during the said 18 or more years of continuous service renders service of 
not less than 2880 basic days. 

(1) In the application of paragraph (ci) each basic day in yard 
service will be computed as 1.6 days, and each basic day 
in all other services will be computed as 1.3 days, for 
purposes of determining qualifications for vacations. 
(This is the equivalent of 100 qualifying days in a calendar 
year in yard service and 120 qualifying days in a calendar 
year in road service.) 



(e) Each trainman having 25 or more years of continuous service 
with the Corporation will be qualified for an annual vacation of 5 weeks 
with pay, or pay in lieu thereof, if during the preceding calendar year the 
trainman renders train or engine service amounting to 10 basic days and 
during the said 25 or more years of continuous service renders service of 
not less than 4000 basic days. 

(1) In the application of paragraph (e) each basic day in yard 
service will be computed as 1.6 days, and each basic day 
in all other services will be computed as 1.3 days, for 
purposes of determining qualifications for vacations. 
(This is the equivalent of 100 qualifying clays in a calendar 
year in yard service and 120 qualifying days in a calendar 
year in road service.) 

(f) Calendar days on which a trainman assigned to an extra list is 
available for service and on which days he performs no service, not 
exceeding 60 such days, will be included in the determination of 
qualification for vacatior also, calendar days, not in excess of 30, on 
which a trainman is absent from and unable to perform service because of 
injury received on duty will be included. 

(1) The 60 and 30 calendar days referred to in paragraph (f) 
will not be subject to the 1.1, 1.2, 1.3, 1.4 and 1.6 
computations provided for in paragraphs (a), (b), (c), (d) 
and (e), r�speetively. 

(g) Where a trainman is discharged from service and thereafter 
restored to service during the same calendar year with seniority &nim-
paired, service performed prior to discharge and subsequent to rein-
statement during that year will be included in the determination of 
qualification for vacation during the following year. 

(h) Where a. trainman is discharged from service and thereafter 
restored to service with seniority unimpaired, service before and after 
such discharge and restoration will be included in computing 320 basic 
days under paragraph (b), 1440 basic days under paragraph (c), 2880 basic 
days under paragraph (d), and 4000 basic days under paragraph (e). 

(i) Only service performed for this Corporation may be computed 
in determining the qualifications provided for herein, except that service 



of a trainman on his home road may be combined with service performed 
on other roads when the latter service is performed at the direction of the 
Corporation. Such service will not operate to relieve the Corporation of 
its responsibility under this rule. 

(j) In instances where trainmen who have become members of the 
Armed Forces of the United States return to the service of the 
Corporation in accordance with the Military Selective Service Act of 
1967, as amended, the time spent by such trainman in the Armed Forces 
subsequent to their employment by the Corporation will be credited as 
qualifying service in determining the length of vacations for which they 
may qualify upon their return to the service of the Corporation. 

(k) In instances where a trainman who has become a member of the 
Armed Forces of the United States returns to the service of the 
Corporation in accordance with the Military Selective Service Act of 
1967, as amended, and in the calendar year preceding his return to 
railroad service with the Corporation had rendered no compensated 
service or had rendered compensated service on fewer days than are 
required to qualify for a vacation in the calendar year of his return to 
railroad service with the Corporation, but could qualify for a vacation in 
the year of his return to railroad servic.e with the Corporation if he had 
combined for qualifying purposes days on which he was in railroad service 
with the Corporation in such preceding calendar year with days in such 
year on which he was in the Armed Forces, he will be granted, in the 
calendar year of. his return to railroad service’ with the Corporation, a 
vacation of such length as he could so qualify for under paragraphs (a), (b), 
(c), (d), (e) and (j). 

(1) In instances where a trainman who has become a member of the 
Armed Forces of the United States returns to the service of the 
Corporation in accordance with the Military Seleetive Service Act of 
1967, as amended, and in the calendar year of his return to railroad 
service with the Corporation renders compensated service on fewer days 
than are required to qualify for a vacation in the following calendar year, 
but could qualify for a vacation in such following calendar year if he had 
combined for qualifying purposes days on which he was in railroad service 
with the Corporation in the year of his return with days in such year on 
which he was in the Armed Forces, he will be granted, in such following 
calendar year, a vacation of such length as he could so qualify for under 
paragraphs (a), (b), (c), (d), or (e) and (k). 

(m) A trainman receiving a vacation, or pay in lieu thereof, under 
paragraphs (a), (b), (c), (d), or (e) will be paid for each week of such 
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vacation 1/52 of the compensation earned by such trainman in train or 
engine service for the Corporation or other carriers if he qualified under 
paragraph (i) during the calendar year preceding the year in which the 
vacation is taker provided that, if the vacation is taken during the time 
such trainman is working in road service such pay for each week of 
vacation will not be less than 6 minimum basic dayS’ pay at the rate of the 
last road service rendered, and if the vacation is taken during the time 
such trainman is working in yard service such pay for each week of 
vacation will be not less than 5 minimum basic days’ pay at the rate of the 
last yard service rendered. 

(n) Vacations, or allowances therefor, under two or more 
agreements held by different organizations with the Corporation will not 
be combined to create a vacation of more than the maximum number of 
days provided for in any of such agreements. 

(o) Vacations will be taken between January 1st and December
, 

 
31st however, it is recognized that the exigencies of the service create 
practicable difficulties in providing vacations in all instances. Due 
regard, consistent with the requirements of the service, will be given to 
the preference of the trainman in his seniority order in the class of 
service in which engaged when granting vacations. Representatives of the 
Corporation and of the Organization will cooperate in arranging vacation 
periods, administering vacations and releasing trainmen when require-
ments of the service will permit. Vacationing trainmen will be paid their 
vacation allowances by the Corporation as soon as possible after the 
vacation period but the parties recognize that there may be some delay in 
such payments. In any event they will be paid their vacation allowance no 
later than the second succeeding payroll period following the date claim 
for vacation allowance is filed. 

(p) Vacations will not be accumulated or carried over from one 
vacation year to another. However, to avoid loss of time by the trainman 
at the end of their vacation period, the number of vacation days at the 
request of the trainmen may be reduced in one year and adjusted in the 
next year. 

(q) After the vacation begins layover days during the vacation 
period will be counted as a part of the vacation. 

(r) A vacation will be considered to have been earned when the 
trainman has qualified under paragraphs (a), (b), (c), (d), or (e) hereof. If a 
trainman’s employment status is terminated for any reason whatsoever, 
including but not limited to retirement, resignation, discharge, non- 
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(u) Vacation periods will begin at 12:01 A.M. Monday and end at 
11:59 P.M. Sunday. The Local Chairman or Local Chairmen having 
jurisdiction and the designated officer of the Corporation may agree to 
modify this portion of the rule at a location subject to the approval of the 
General Chairman and the highest appeals officer of the Corporation. 

(v) Trainmen entitled to 3 or more weeks vacation, will be 
permitted to divide the total vacation due in any calendar year into 2 
segments, but neither segment will be less than 1 week. 

(w) Trainmen will be assigned to vacation periods in seniority order 
on the basis of their work location on the date application is submitted. 
Trainmen who do not submit a written application or who do not submit 
sufficient preferences will be assigned to open vacation periods. The 
number of trainmen to be assigned to vacation periods will be consistent 
with the needs of the service at the various terminals and in the different 
classes of service. 

(x) Vacations will be-granted on the basis of seniority. Prior-prior 
right or prior right trainmen in service on their prior-prior right or prior 
right seniority district on November 15 will be given preference of 
requested vacation periods in order of seniority, followed by trainmen 
holding assignment on such prior-prior right or prior right seniority 
district on November 15 on the basis of Conrail seniority. The name of 
trainmen not in active service on November 15 will appear on the 
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vacation period assignment listing prepared for the prior-prior right or 
prior right seniority district on which such trainmen last performed 
service. 

(y) Changes in assigned vacation periods will be made only by 
agreement between the Local Chairman having jurisdiction and the 
designated officer of the Corporation. 

RULE 62- TRAVEL ALLOWANCE 

(a) When a trainman is authorized to use other than rail trans-
portation or his privately owned automobile he will be reimbursed for the 
out-of-pocket cost of the authorized transportation. When a trainman is 
authorized and elects to use a privately owned automobile, he will be 
reimbursed for the mileage traveled at the applicable car mileage rate 
Paid by the Corporation. 

(b) If a trainman chooses to use a privately owned automobile when 
other transportation has been authorized, the amount of reimbursement 
will not exceed the cost of the type of transportation authorized. 

RULE 63- BEGINNING AND ENDING OF DAY 

In all classes of service, a trainman’s time for pay purposes begins 
when he reports for duty as required at the beginning of his tour of duty 
and ends when he is, relieved from duty at the end of his tour of duty. 

RULE 64- MARKING UP FOR DUTY 

(a) Trainmen absent from duty for any reason will be required to 
mark up for return to duty with the crew dispatcher having jurisdiction. 

(b) Regularly assigned trainmen will be considered available for 
duty only when they mark up before the calling time of their assignment, 

(c) A trainman marking up for duty on an outpost assignment may 
do so at any time. He will be permitted to cover the assignment on the 
next tour of duty provided he marks up at least 4 hours in advance of the 
reporting for duty time of the assignment. 
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(a) When a regular yard assignment is to be annulled, the regularly 
assigned trainmen shall be notified before the end of their last tour of 
duty on the day before their yard assignment is to be annulled but not 
later than 8 hours in advance of the advertised reporting for duty time. 

(b) When a regular road assignment, except those in through freight 
service, is to be annulled the regularly assigned trainmen shall be notified 
at least 8 hours before the advertised reporting for duty time of their 
assignment. 

(c) When a regular through freight assignment is to be annulled the 
regularly assigned trainmen shall be notified at least 4 hours before the 
advertised reporting for duty time of their assignment. 

(d) Regularly assigned trainmen who have marked off their assign-
ment before the time they are to be notified shall be notified when they 
mark up to return to work. If regularly assigned trainmen have been 
notified that their assignment is to be annulled and the annulment is later 
cancelled, the regularly assigned trainmen shall be called to work if they 
have not exercised their seniority to another assignment. 

(e) Regularly assigned trainmen who are not notified within the 
time limit set forth in paragraphs (a), (b) or (c) and who do not exercise 
their seniority to another, assignment shall be paid 8 hours at the basic 
daily rate of pay applicable to their regular assignment except when the 
annulment is caused by emergency conditions such as, derailments, 
wrecks, wash outs, snow storms, floods, unauthorized work stoppages 
which do not allow for such advance notification. 
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(a) Trainmen taken from their regular pool or assignment to 
perform any service other than that covered by their regular pool or 
assignment, will, for each day so used, be paid the rate and under the 
overtime conditions of the service performed, with not less than the 
earnings of their regular pool or assignment. 

(b) Trainmen in regularly assigned or pool freight service, used on 
days they would make no time in their regular assignment or pool, and 
extra trainmen who perform service, will be paid the rate and under the 
overtime conditions applicable to the service performed. 

RULE 68- INTERCHANGE 
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connecting carrier. 

(b) At points where yard crews are employed, road freight crews 
may be required to receive their over-the-road trains from a connecting 
carrier or deliver their over-the-road trains to a connecting carrier 
provided such trains are solid trains which move from one carrier to 
another intact with or without motive power and/or caboose. 

(c) If road crews referred to in paragraph (b) are not required to 
return or deliver their motive power and/or their cabooses to or from 
their on or off duty points an alternate means of transportation will be 
provided. 

(d) At designated interchange points the Corporation may specify 
such additional interchange track or tracks deemed necessary providing 
such additional track or tracks are in close proximity. Bulletins 
specifying additional tracks will be furnished the General Chairman or 
General Chairmen involved prior to the effective date. 

(e) If the number of cars being delivered to or received from 
interchange tracks of a connecting carrier exceeds the capacity of the 
first track used, it will not be necessary that any one interchange track be 
filled to capacity before use is made of an additional track or tracks, 
provided, however, the minimum number of tracks necessary to hold the 
interchange will be used. 
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RULE 69 PILOTS 

(a) Conductor pilots will come from the ranks of trainmen. 
Supervisory employees or employees not coming under the scope of this 
agreement will not be used as conductor pilcs when qualified conductor 
pilots are available. 

(b) A trainman used on his assignment during his tour of duty to 
pilot an employee not qualified on the physical characteristics of the 
railroad will be paid at the conductor’s rate of pay applicable to his 
assignment for his entire tour of duty. 

(c) A trainman called to pilot an employee not qualified on the 
physical characteristics of the railroad will be paid at the conductor’s rate 
of pay applicable to the class of service in which the pilot service is 
performed. 



RULE 70- USE OF COMMUNICATION SYEMS. 

(a) The use of communication systems including portable radios, 
pursuant to operating rules, is a part of the duties of trainmen. 

(b) Portable radios purchased for the use of and carried by 
trainmen in yard and transfer service will not exceed 3 pounds in weight 
and will be equipped with a suitable holder which will firmly hold the 
radio close to the body, or will be of such size as to permit it to be placed 
in coat or trouser pockets. 

(e) The size and weight of portable radios used by trainmen in road 
service will not exceed that presently in use and portable radios purchased 
for use in this class of service will be of the minimum size and weight 
necessary to insure safe and adequate communication. This is not 
intended to require the purchase of radios weighing less than three 
r%i 

(d) Trainmen will not be held responsible for accidents caused by 
failure of radio equipment to properly function. 

(e) At locations where radio is used, sufficient frequency channels 
will be utilized to provide safe communication. 

(f) Radios will be available for use by all members of reduced train 
crews as provided in Rule 18, Crew Consist. 

RULE 71 -RF PERIODS 

Rest periods will be regulated in accordance with the Federal Hours 
of Service Law. 

RULE 72- CONSOLIDATIONS AND ALLOCATIONS 

(a) When assignment, allocation, reallocation, reassignment or 
consolidation of work pursuant to Section 503 of the Regional Rail 
Reorganization Act, takes place, the parties will meet to determine an 
equitable allocation of work involved on a prior right seniority basis. The 
allocations will be determined on the basis of one or more of the work 
measurement factors listed below, but not limited to such factors 
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1. Engine hours 
2. Cars dispatched 
3. Train miles and/or car miles 
4. Track miles 

all(b) The Corporation will furnishavailable data necessary for  
such allocation.  
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(b) Except as modified by this agreement, work equity arrange-
ments involving prior right and prior-prior right employees of former 
component carriers entered into before April 1, 1976 will remain in effect 
for such employees. 

RULE 74- FLAGGING SERVICE 

(a) When it is necessary to provide flagging protection for train 
movements in the vicinity of construction or similar work being per-
formed within switching limits, a trainmen in yard service will be used 
and compensated at the yard rate of pay. 

(b) When it is necessary to provide flagging protection for train 
movements in the vicinity of construction or similar work outside of 
switching limits, a trainman in road service will perform the service and 
be compensated at the through freight rate of pay. 

(c) When a single trainman is called to provide flagging protection, 
the conductor’s rate of pay will apply. Additional trainmen called for the 
same assignment will be paid the brakeman’s rate of pay. 

NOTE: The location of the construction or similar worksite will 
determine whether road or yard trainmen will be used. 
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RULE 75- WORK AND WRECK TRAIN SERVICE 

(a) Regularly assigned or extra work trains will be manned by road 
crews paid the through freight rate of pay under the following conditions 

(1) When working in road territory. 

(2) When working within yard territory where yard crews are 
not maintained. 

(b) Regularly assigned and extra work trains will be manned by 
yard crews when working entirely within switching limits in yards where 
yard crews are maintained and will be paid the 5-day yard rate of pay. 

(c) Regularly assigned and extra work trains will be manned by 
road crews when working partly in road territory and partly within 
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day yard rate of pay. 

NOTE: At yards where prior right or prior, prior right yard 
trainmen are employed in yard service the General 
Chairman or General Chairmen having jurisdiction and 
the highest appeals officer of the Corporation may 
agree to an equity arrangement for such yardmen when 
work trains work partly outside of switching limits and 
partly within switching limits. 

(d) In addition to the work that other road freight crews may 
perform, road work train crews may run into and out of their initial 
terminal as necessary to set out and/ or pick up work train cars. 

(e) The reference to "work trains" as used in this rule also applies 
to wreck trains, wire trains, snow removal trains, steam cranes. 

(f) The yard starting time rule does not apply to work train service 
to be performed exclusively within switching limits. However, where 
practicable, yard crews will be called for work train service in accordance 
with the yard starting time rule. 

: 
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(c) Pay will be at the minimum rate provided for the services for 
which called. 

(d) No payment will be due to trainmen who are notified before 
leaving their place of calling that they are not wanted for service. 

RULE 77 MARKING REST 

Except as required by law, trainmen will not be permitted to mark 
off for rest at their away-from-home terminal. 

RULE 78 - CAR RETARDER OPERATORS 

(a) When car retarder operators are to be trained by the 
Corporation, the advertisement notice will contain the number of car 
retarder operators to be trained. Applications will be accepted from 
trainmen qualified to work in yard or road service as conductors and 
assignments will be made in seniority order from those who make 
application. The successful applicants will be trained for a period of time 
to be determined by the Corporation. If there are insufficient applicants 
or no applicants for advertised car retarder operator training, the junior 
trainmen, qualified to work in yard or road service as conductors at the 
location where the car retarder operator trainees are required will be 
assigned for training. 

(b) Not more than two trainees will be permitted to qualify in a 
retarder tower on any one tour of duty. 

(c) Training sessions will be scheduled for 8 hours per day, 5 days 
per week. Car retarder operator trainees will be paid at the rate of pay 
applicable to yard conductors. 



(d) Each trainee who is qualified as a car retarder operator will be 
identified on the seniority roster by the letter "0" opposite his name. The 
seniority date of qualified car retarder operators will be the same as their 
trainman’s date. Once qualified they may not voluntarily relinquish such 
qualifications. 

(e) Qualification of ear retarder operator trainees will be 
determined by an officer of the Corporation. 

(f) If no bids are received for an advertised car retarder operator 
position, the junior qualified car retarder operator working as other than a 
car retarder operator in yard or road service at the location will be 
assigned. Car retarder operators who are force assigned will remain on 
the assignments until they are displaced. When a car retarder operator 
junior to those force assigned becomes available at the same location as 
the car retarder operator assignment that failed for bid, the most senior 
of the car retarder operators who was force assigned will be promptly 
notified and wiLl have 24 hours after notification to elect to vacate the 
assignment and exercise seniority. If the assignment is vacated, the car 
retarder operator junior to the car retarder operator who was force 
assigned will be assigned to the vacated assignment. If the most senior 
car retarder operator who was force assigned elects to remain on his 
assignment, a junior car retarder operator who was also force assigned 
will be permitted to vacate his assignment and exercise seniority as 
outlined herein. Car retarder operators who are force assigned will be 
permitted to bid for any car retarder operator assignments. 

(g) Twice each year the Corporation will arrange to advertise for 
car retarder operator trainees when car retarder operators have been 
force assigned at a location and a request is made by the Local Chairman 
having jurisdiction.. 

(h) Car retarder operators will be paid at straight time rate of pay 
for their lunch period time in addition to all other earnings of their 
assignment if humping operations are not suspended during their lunch 
period. They will be permitted to eat at the first opportunity and will be 
held responsible for their regular duties while eating. 

(i) Day to day vacancies on car retarder operator positions will be 
filled in the following order 

1. The first available qualified car retarder operator on the 
yard extra list or combination yard-road extra list that 



covers yard assignments where the car retarder operat 

3. The first available qualified car retarder operator marked 
up on the supplemental yard extra list that covers yard 
assignments where the car retarder operator vacancy 
exists. 

4. The junior available qualified car retarder operator who is 
regularly assigned in yard service as other, than a car 
retarder operator on the same tour of duty at the 
location. 

5. The regularly assigned car retarder operator. 

RULE 79 -RERALING 

When trainmen in road or yard service are properly authorized to 
handle blocking or rerailers in assisting Maintenance of Way or 
Maintenance of Equipment Department employees in reraiing engines 
and/or cars, they will be paid for the actual time consumed with a 
minimum of one hour in addition to their trip or tour of duty. This 
payment will not apply when trainmen merely- pass signals to the engineer 
to rerail engines and/or cars without the assistance of M. of W. or M. of 
E. Department employees, or to trainmen who rerail cars they themselves 
derailed during their tour of duty. 

RULE 80 NADi OR DERS 

A trainman may be required to copy train orders in connection with 
his own train at points where block operators are not on duty. 

-8l 



�411 	 feI.5.?p :I.7 . 

Crew boards showing the order in which crews are to go out will be 
maintained. At outlying points where a crew board attendant is not on 
duty throughout an entire day, arrangements will be made so that train-
men desiring information as to their standing on the crew board will be 
furnished such information. 

RULE 82 � CALLING CREWS-COMBINATION ROAD-YARD EXTRA 

(a) Trainmen on a combination road-yard extra list will be called 
not less than 1 hour and 30 minutes before they are required to report for 
service or deadhead. Where local conditions warrant, the Local Chairman 
and the designated Labor Relations officer may agree to a different 
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highest appeals officer of the Corporation. 

(b) Extra trainmen who are first out and available will be called in 
turn for service or deadhead. If they do not have sufficient time under 
the Hours of Service Law to be called for service or deadhead, they will 
retain their standing on the extra list until called after their rest. 

(c) After completing service at the terminal or upon completion of 
a deadhead back to the terminal where the extra list is located, extra 
trainmen must notify the crew dispatcher of their off duty time or their 
time of arrival in the terminal. They will then be marked up on the 
bottom of the extra list on the basis of their off duty time or their 
registered arrival time in the terminal. 

(d) When two or more extra trainmen are called to report at the 
same time, one or more to deadhead and one or more to perform service, 
those standing first out will be called to deadhead. 

(e) Extra trainmen will not be granted permission to mark off when 
called. Extra trainmen who miss out for other than outpost assignments 
will be held off of the list for 12 hours from the time they were called. 
At the expiration of the 12-hour period, they will be marked up on the 
bottom of the extra list. 



(g) When all available extra trainmen on the extra list have worked 
S straight-time starts in yard service in their work week and trainmen are 
needed for extra yard service, the available extra trainmen will be called 
in their turn. 

(h) Regularly assigned trainmen in yard service at a location of .a 
combination road-yard extra list who desire to be called for yard service 
on their rest days during the same shifts as their regular assignments, and 
trainmen on regular relief assignments with more than one shift who 
desire to be called for yard service on their rest days during the shift of 
the first day of their work week must make written application with the 
crew caller to be marked up on a supplemental list. Regularly assigned 
trainmen in yard service who mark up on a supplemental list must keep 
the crew caller advised of the reporting for duty time of their regular 
assignment. 

(i) Trainmen will be called from the supplemental list for yard 
service during the same shift as their regular assignment when no extra 
trainmen are available on the combination road-yard list. If no trainmen 
are available on the supplemental list during the same shifts as their 
regular assignments, available trainmen on the supplemental list will be 
called provided such call would not prevent them from covering their 
regular yard assignment. 

(j) When a supplemental list is first established, trainmen who 
make written application will be marked up on the list in seniority order. 
Thereafter, trainmen who make written application for such list will be 
marked up on the bottom. Marking up on a supplemental list is not an 
exercise of seniority except for standing as set forth in this paragraph. 

(k) Trainmen on the supplemental list, when available under the 
Hours of Service Law, will be called first in, first out. Regularly assigned 
trainmen who miss a call off the supplemental list will be held off such 
list for the remainder of their rest days in that work week and then will 
be marked up on the bottom of the supplemental list. 
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(1) Except when they are on assigned vacation or authorized to be 
absent from duty, trainmen who are marked up on a supplemental list and 
miss out when called for two successive weeks will have their names 
removed from that list. They will not be permitted to make written 
application again for that list for 30 days. 

(m) Trainmen who are called for service off a combination roaa-
yard extra list or supplemental list will be paid on the basis of the roac or 
yard service performed during their tour of duty. 

RULE 83 - CALLING TRAINMEN - OUTPOST ASSIGNMENTS 

(a) When a trainman’s vacancy occurs on an outpost assignment it 
shall be filled from the designated trainmen’s extra list. 

(b) When an extra trainman is called to cover a vacancy on 
regular or extra outpost assignment, he shall cover the assignment until 
the continuity of the vacancy is interrupted Dy a rest day or an annulment 
or until the vacancy ends, but not to exceed 7 days. The extra trainman 
shall then be relieved and returned to the extra list from which he was 
called. The interruption of a vacancy by a rest day or an annulment does 
not end the vacancy for application of deadhead payments. Deadhead 
payment shall be allowed only for the first trip to the outpost location and 
for the last trip from the outpost location for each 7-day perioci of the 
vacancy. 

(c) Suitable lodging facilities shall be provided at the location of an 
outpost assignment consistent with Rule 55(d). Disputes concerning suit-
able lodging facilities at the location of an outpost assignment shall be 
handled between. the General Chairman or General Chairmen and the 
highest appeals officer of the Corporation. Where local conditions make 
it impracticable to provide suitablelodging at an outpost location for the 
duration of the vacancy, as outlined in paragraph (b), the Labor Relations 
officer and the Local Chairman having jurisdiction may make alternate 
arrangements subject to the approval of the General Chairman or General 
Chairmen and the highest Labor Relations officer. 

(d) When outpost assignments are less than 30 miles from the 
terminal limits of the location where the extra list from which called is 
maintained, the trainman filling the vacancy shall be allowed a travel 
allowance in accordance with Rule 62. 



(f) An extra trainman who is granted permission to mark off while 
covering an outpost assignment and again marks up for duty before the 

� continuity of the vacancy has been interrupted or before the vacancy has 
ended must return to the outpost assignment for which he was originally 
called without any additional expense to the Corporation. If he marks Up 
on the last work day before a rest day, an annulment, or the end of the 
vacancy too late to cover the outpost assignment, he shall be marked up 
on the extra list behind the extra trainman who covered the vacancy in his 
place. 

(g) Outpost assignments known to be vacant for more than 5 days 
may be taken and filled on the first day or thereafter by the senior 
trainman making application in writing. 

RULE 84 - MISHANDLING 

(a) When a trainman on an extra list or in a pool, other than a unit 
type pool, is first out and available and he is not called for service in his 
proper turn, he will remain first out and be paid on a minute basis from 
the reporting for duty time of the assignment for which he should have 
been called until the reporting for duty time of the assignment for which 
he is subsequently called with a maximum of 8 hours, 

(b) When a unit type pool crew is first out and available and it is 
not called in its proper turn, it will remain first out and be paid on a 
minute basis from the reporting for duty time of the assignment for which 
it should have been called until the reporting for duty time of the 
assignment for which it is subsequently called with a maximum of 8 hours. 
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(c) When a trainman in a unit type pool is to be called with his 
specific crew for an assignment and he is not called for service in his 
proper turn and his crew works without him, he will be paid the earnings 
of the assignment for which not called and be marked up with his crew 
when they return. 

(d) When a trainman is called for one assignment and is placed on 
another, his time on duty will begin with the reporting time of the earlier 
of the two assignments. 

(e) Payment in accordance with one paragraph of this rule pre-
cludes payment in accordance with the others for the same occurrence. 

RULE 85- PROBATIONARY PFIOD OF EMPLOYMENT 

The application for employment of a new trainman will be approved 
or disapproved within a probationary period of 60 days following the day 
he first performs service with the Corporation. An application that is 
rejected within such period will result in termination of employees 
relationship with the Corporation without disciplinary procedures. 

RULE 86- EMPLOYEE INFORMATION 

The General Chairman will be furnished with a list of trainmen who 
are hired or terminated, their home addresses and Social Security 
Numbers, if available, otherwise their identification numbers. This 
information will be furnished within 30 days after the month in which the 
trainmen are hired or terminated. When the 30-day requirement cannot 
be met the General Chairman will be notified. 

RULE 87- CEANGING SWITCHING LIMITS 

(a) The trainmen involved and the Corporation being desirous of 
cooperating in order to meet conditions to the end that efficient and 
adequate switching service may be provided and/or industrial development 
facilitated, adopt the following: 

(1) Where the Corporation considers it advisable to change 
existing switching limits where yard crews are employed, 
it shall give notice in writing to the General Chairmen of 
such intention, whereupon the Corporation and the 



1. Ten (10) days prior to the advertisement notice the Local 
Chairman or Local Chairmen having jurisdiction shall be 
notified in writing of the location where the extra list or 
freight pool is to be established and the reasons tnerefor. 

2. There must be sufficient work to justify the employment 
of at least two extra trainmen or two pool crews to 
protect the service. 

3. If the establishment of the pool or extra list creates a 
situation where employees, who are assigned to such pool 
or extra list during a period of 12 months from the date 
the pool or extra list is established, are required to travel 
a greater distance from their place of residence to the 
location of the newly established pool or extra list, such 
employees shall be allowed a travel allowance. Such 
allowance shall be based on the Corporation’s authorized 
automobile mileage allowance for the additional miles 

� traveled. The allowance provided for herein shall be paid 
only during the period of 12 calendar months from the 
date the pool or extra list is established. 



(b) When an extra list or freight pool is to be established in excess 
of 50 miles from an existing extra list or freight pool, the following shall 
govern: 

1. The Labor Relations officer shall notify the Local 
Chairman or Local Chairmen having jurisdiction, in 
writing, of the location where the extra list or freight 
pool is to be established, and the reasons therefor, 

2. There must be sufficient work to justify the employment 
of at least two extra trainmen or two pool crews to 
protect the service. 

3. Establish reasonable conditions concerning moving 
benefits or a reasonable travel allowance for a period not 
to exceed 12 months to apply to employees who may be 
directly affected because of the establishment of the 
extra list or freight pool. 

4. If the Local Chairman or Local Chairmen having 
jurisdiction and the Labor Relations officer cannot agree 
on the conditions set forth in (bX3) within 30 days from 
the date of the initial notice to the Local Chairman or 
Local Chairmen, the subject may be forwarded to the 
next level of appeal. 

5. If the General Chairman or Genera]. Chairmen having 
jurisdiction and the highest appeals officer of the 
Corporation cannot agree within 90 days from the date of 
the initial notice to the Local Chairman or the Local 
Chairmen, the subject may be submitted to arbitration as 
provided for in the Railway Labor Act, as amended. The 
decision of the Arbitration Board shall be made within 30 
days thereafter. The award of the Board will be final and 
binding on the parties and will become effective 
thereafter upon 7 day’s notice by the Corporation. 

RULE 89- FSABLISH1NG TMINALS 

(a) The following shall govern when a terminal is to be established 
within 50 miles of an existing terminab 



1, Ten (10) days prior to the advertisement notice the Local 
Chairman or Local Chairmen having jurisdiction shall be 
notified in writing of the location where the terminal is to 
be established and the reasons therefor. 

2. There must be sufficient work to justify the employment 
of one or more crews to protect the service. 

3. If the establishment of the terminal creates a situation 
where employees, who are assigned to such terminal 
during a period of 12 months from the date the terminal is 
established, are required to travel a greater distance from 
their place of residence to the location of the newly 
established terminal, such employees shall be allowed a 
travel allowance. 	Such allowance shall be based on the  
Corporation’s authorized automobile mileage allowance 
for the additional miles traveled. The allowance provided 
for herein shall be paid only during the period of 12 
calendar 	months 	from 	the 	date 	the 	terminal 	is 
established. 

(b) 	When a terminal is to be established in excess of 50 miles from 
an existing terminal, the following shall govern: 

1. The 	Labor Relations officer shall notify the Local 
Chairman or Local Chairmen having jurisdiction, in 
writing, of the location where the terminal is to be 
established, and the reasons therefor. 

2. There must be sufficient work to justify the employment 
of one or more crews to protect the service. 

3. Establish 	reasonable 	conditions 	concerning 	moving 
benefits or a reasonable travel allowance for a period not 
to exceed 12 months to apply to employees who may be 
directly affected because of the establishment of the 
terminal. 

4. If the Local Chairman or Local Chairmen having juris- 
diction and the Labor Relations officer cannot agree on 
the conditions set forth in (bX3) within 30 days from the 
date of the initial notice to the Local Chairman or Local 
Chairmen, the subject may be forwardedto the next level 
of appeal. 
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5. If the General Chairman or General Chairmen having 
jurisdiction and the highest appeals officer of the 
Corporation cannot agree within 90 days from the date of 
the initial notice to the Local Chairman or the Local 
Chairmen, the subject may oe submitted to arbitration as 
provided for in the Railway Labor Act, as amended. The 
decision of the Arbitration Board shall be made within 30 
days thereafter. The award of the Board will be final and 
binding on the parties and will become effective there-
after upon 7 day’s notice by the Corporation. 

RULE 90- CONSOLIDATING EXTRA LISTS AND POOLS 

(a) The Corporation may consolidate extra lists and/or freight 
pools within the same seniority district at locations where more than one 
extra list or freight pool is maintained when it considers it advisable in 
order to improve its operation or to provide maximum employment for 
trainmen. Such consolidations may include the combining of two or more 
yard or road extra lists or two or more freight pools. The provisions of 
this rule are not intended to preclude more than one extra list or freight 
pool as a source of supply when work patterns and operations make it 
necessary to have more than one extra list or freight pool at such a 
location 

NOTE: The Corporation shall provide all the necessary crew data in 
order to insure the consolidation is achieved on the basis of 
an equitable allocation of the prior right or other work 
accruing to the consolidated extra list or freight pool. 

(b) At locations where it is intended to consolidate extra lists or 
freight pools as provided in paragraph (a), the Labor Relations officer 
shall give written notice to the Local Chairman or Local Chairmen having 
jurisdiction of the Corporation’s intention to do so. Within 10 days after 
the receipt of such written notice such parties shall meet to discuss the 
proposed consolidation. If said parties are unable to agree, the Labor 
Relations officer or the Local Chairman or Local Chairmen may forward 
the matter to the General Chairman or General Chairmen having juris-
diction for, further handling with the highest appeals officer of the 
Corporation. 

(c) If the General Chairmen or the General Chairmen having juris-
diction and the highest appeals officer of the Corporation cannot agree 
within 90 days of receipt of the initial totice to the Local Chairman or 
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RULE 91 ThEE LIMF ON CLAIMS AND PROCEDURES FOR 
HANDLING 

(a) A claim for compensation alleged to be due may be made by a 
trainman or, on his behalf, by a duly accredited representative, and must 
be submitted in writing, in duplicate, to the officer of the Corporation 
designated to receive time claims, not later than 30 days from the date of 
occurrence on which the claim is based. The representative of the 
Corporation, who receives the time claim must acknowledge receipt by 
dating, signing and returning the duplicate copy to the claimant or the 
duly accredited representative who submitted the claim. 

(b) If a claimant is absent because of sickness, temporary 
disability, or vacation, the 30-day time limit shall be extended by the 
number of days of such absence. 

(c) In order for a claim to be considered, the individual who files 
the claim, either the claimant or his duly accredited representative must 
furnish sufficient information on the time slip to identify the basis of 
claims, such as but not limited to: 

1. Name, occupation, employee number, division. 
2. Train symbol or job number. 
3. On and off duty time. 
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4. Date and time of day work was performed. 
5. Location and details of work performed for which claim is filed. 
6. Upon whose orders work was performed. 
T. Description of instructions issued to have work performed. 
8. Claims being made, including rule under which claimed and 

reason supporting claims. 

Items normally associated with the service time slip, such as car count, 
conversion, deadheading, held away from home terminal, meal allowance, 
and terminal delay, shall continue to be submitted, as part of the service 
time slip. 

(d) If a claim for compensation alleged to be due is not submitted 
in the manner set forth and prescribed in paragraphs (a) and (c) above, 
such claims shall not be entertained nor allowed. The improper sub-
mission of one claim shall not invalidate other claims of like or similar 
nature. 

(e) When a claim for compensation alleged to be due, presented in 
accordance with this rule, is not Allowed, or should payment be made for 
less than the full amount claimed, the claimant shall be informed of the 
decision and reason therefor, within 80 days from the date the claim is 
received. When not so notified, the claim shall be allowed, but such 
Payment shall not validate any other such claims nor shall such payment 
establish any precedent. 

(f) A claim for compensation, properly submitted, which has been 
denied, shall be considered closed unless the Local Chairman, within 80 
days from the date of denial, lists the claim in writing for discussion with 
the Labor Relations officer. When a CIkiIn for compensation is denied 
following such discussion, the Labor Relations officer shall notify the 
Local Chairman in writing within 60 days from the date of such dis-
cussion. When not so notified, the claim shall be allowed as presented but 
such payment shall not validate any other such claims nor shall such 
payment establish any precedent. 

(g) A claim for compensation denied in accordance with paragraph 
(f) above shall be considered closed unless, within 60 days from the date 
of the denial, the Local Chairman presents a written request to the Labor 
Relations offiºer for a Joint Submission. 

(h) A Joint Submission shall consist of a Subject which shall be the 
claim as submitted to the Labor Relations officer, a Joint Statement of 
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Agreed Upon Facts, a Position 	 7T-and a Position of the  

If the parties are unable to agree upon a Joint Statement of Agreed Upon 
Facts, the Local Chairman may progress the claim as an Ex PØrte Sub-
mission. An Ex Parte Submission shall consist of a Subject which shall be 
the claim as submitted to the Labor Relations officer, a Statement of 
Pacts and a Position of the Employees. 

(i) (1) When a Local Chairman makes a request for a Joint Sub-
mission, he shall prepare a proposed Joint Statement of Facts together 
with the Position of the Employees and submit it to the Labor Relations 
officer. If the proposed Joint Statement of Facts meets with the approval 
of the Labor Relations officer, the Labor Relations officer shall complete 
the Joint Submission within 60 days from the date of receipt of the 
proposed Joint Statement of Agreed Upon Facts, by including the Position 
of the Corporation. Three copies of the completed Joint Submission shall 
be furnished to the Local Chairman. Failure to complete the Joint 
Submission within the time limit set forth, the specific claim shall be 
allowed as presented but such payment shall not validate any other such 
claims nor shall such payment establish any precedent. 

(2) If the proposed Joint Statement of Facts does not meet 
with the approval of the Labor Relations officer, the Labor Relations 
officer shall submit a revised proposed Joint Statement of Agreed Upon 
Facts to the Local Chairman. If the Local Chairman agrees with the 
revised proposed Joint Statement of Facts, he shall notify the Labor 
Relations officer accordingly. The Labor Relations officer shall complete 
the Joint Submission within 60 days from the date of receipt of the 
approval of the Joint Statement of Agreed Upon Facts, by including the 
Position of the Corporation, and furnish three copies of the completed 
Joint Submission to the Local Chairman. Failure to complete the Joint 
Submission within the time limit set forth, the specific claim shall be 
allowed as presented but such payment shall not validate any other such 
claims nor shall such payment establish any precedent. 

(3) If the Local Chairman does not agree with the proposed 
revised Statement of Facts submitted to him by the Labor Relations 
officer and the claim is to be progressed as an Ex Parte Submission, the 
Local Chairman shall so notify the Labor Relations officer in writing 
within 15 days from the date the Labor Relations officer forwarded the 
proposed revised Statement of Facts to the Local Chairman. The Local 
Chairman shall complete and submit three copies of the Ex Parte 
Submission to the Labor Relations officer within 30 days from the date of 
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his notification to the Labor Relations officer of his intent to progress an 
Ex Parte Submission. Failure to complete the Ex Parte Submission within 
the time limit set forth herein, the claim shall be considered closed. 

(j) The General Chairman shall have 60 days from the date on 
which the Joint Submission or Ex Parte Submission is completed in which 
to list the claim, in writing, with the highest appeals officer, for 
discussion. If the claim is not listed within 60 days from the date the 
submission is completed, the claim shall be considered closed. 

(k) When a claim for compensation properly progressed in accor-
dance with this rule is not allowed following discussion between the 
General Chairman and the highest appeals officer, the highest appeals 
officer shall notify the General Chairman of his decision, in writing, 
within 90 days from the date of such discussion. When not so notified the 
claim shall be allowed as presented but such payment shall not validate 
any other such claims nor shall such payment establish any precedent. 

(I) The decision of the highest appeals officer of the Corporation 
shall be final and binding unless within 6 months from the date of that 
decision the highest appeals officer is notified in writing that his decision 
is not accepted. In the event of such notification, the claim shall become 
invalid unless, within one year from the date of the decision by the 
highest appeals officer, the claim is disposed of on the property or sub-
mitted to a tribunal having jurisdiction pursuant to law or agreement, 
unless the parties mutually agree to other proceedings for final disposition 
of the claim. 

(m) The time limit provisions in this rule may be extended at any 
level of handling in any particular claim by mutual consent of the duly 
authorized officer of the Corporation and the representative of the 
Organization. 

(n) The time limits set forth herein do not apply in discipline cases, 
except as specifically provided in paragraph (i) of Rule 93. 

RULE 92- 1TRfi7PDSTATEMENT OF EARNINGS 

(a) Trainmen will furnish all information required on timeslips so 
that proper identification of payments can be made. 

(b) An itemized statement of the trainman’s daily earnings for each 
Pay period  will be furnished with the trainmants pay draft. A brochure 
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SUM 



CONSOLIDATED RAIL CORPORATION 
MOCK T&E EARNINGS ABSTRACT/DECLINATION 

BI-WEEKLY PAY PERIOD 

A. B. JONES 	 2108 	 DISTRICT 7 
JACKSON 	 MS 	 39205 

D 
A 	 ST. 	Of 	0TH. 
T AUDIT RUN TIME TIME TIME TOTAL TOTAL 
E NOS. NO. PAID PAID PAID AMOUNT HOURS REMARKS 

" 0637 1257 85.00 .00 10.00 95.00 13.2 
0637 1257 5 DECL 70 
0637 1257 .4 DECL. 04 

" 0062 1510 64.49 2.50 .00 66.99 8.3 
" 0062 1510 .0 DECL. 83 
" 0012 1009 59.75 .00 .00 59.75 6.3 
" 0012 1009 .0 DECL.88 
" 0043 1234 60.00 10.00 7.00 77.00 10.5 
" 0043 1234 .0 DECL. 87 
" 0089 1621 64.45 12.00 .00 76.45 9.8 
" 0089 1621 .3 DECL. 83 
" 0089 1621 .0 DECL. 85 
" 1015 1240 75.00 .00 7.00 82.00 11.2 
" 1015 1240 1.0 DECL. 82 
" 0008 1259 65.00 .00 2.35 67.35 8.3 
" 0008 1259 .5 DECL. 36 
" 0032 1242 60.00 .00 .00 60.00 8.0 
" 0032 1242 .0 DECL. 89 
" 3002 .0 DECL. 86 
" 3003 .0 DECL. 84 
" 3003 .0 DECL. 85 

533.69 24.50 26.35 	584.54 	75.60** 

Only hours and minutes actually paid for are included in this total. 
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(c) Formal investigations, except those involving a serious act or 
occurrence, may be dispensed with should the trainmen involved and/or 
the Local Chairman and an authorized officer of the Corporation, through 
informal handling, be able to resolve the matter to their mutual 
interests. Requests for informal handling must be made at least 24 hours 
before a formal investigation is scheduled to begin. No formal transcript, 
statement or recording will be taken at the informal handling. When a 
case is handled informally and the matter of responsibility and discipline 
to be assessed, if any, is resolved, no formal investigation will be 
required. A written notice of the discipline assessed and the reason 
therefore will be issued to the trainmen responsible, with a copy to the 
Local Chairman, if he participated in the informal handling, at the 
conclusion of the informal handling. Discipline matters resolved in 
accordance with this paragraph are final and binding. 

(d) (1) A trainman directed to attend a formal investigation to 
determine his responsibility, if any, in connection with an act or 
occurrence will be notified in writing within 10 days from the date of the 
act or occurrence or in cases involving dishonesty, criminal or moral 
offenses, or letters of complaint within 10 days from the date the Division 
Superintendent becomes aware of such act or occurrence. The notice will 
contain: 
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(C) A description of the act or occurrence which is the 
subject of the investigation 

(D) A statement that he may be represented by his duly 
accredited representative of the United Transportation 
Union. 

(E) The identity of witnesses directed by the Corporation to 
attend. 

(2) When a letter of complaint against a trainman is the basis 
for requiring him to attend the formal investigation, the trainman will be 
furnished a copy of the written complaint together with the written 
notice for him to attend the investigation. 

(e) (1) The investigation on any matter must be scheduled to 
begin within 10 days from the date the notice of the investigation is 
mailed to the trainman. 

(2) A trainman who may be subject to discipline will have the 
right to have present desired witnesses who have knowledge of the act or 
occurrence, to present testimony, and the Corporation will order 
employee witnesses to be in attendance. 

(3) The time limit is subject to the availability of the 
principal(s) involved and witness(es) to attend the formal investigation and 
may, by written notice to the trainmen involved, be extended by the 
equivalent amount of time the principal(s) involved or necessary witnesses 
are off duty due to sickness, temporary disability, discipline, leave of 
absence or vacation. 

When a trainman is being held out of service for a serious 
act or occurrence pending the investigation and other principal(s) or 
witness(es) are not available for the reasons cited, he may request com-
mencement of the investigation. If either the trainman or the Corpor-
ation officer is of the opinion that the testimony of the unavailable 
principal(s) or witness(es) is necessary for the final determination of the 
facts and discipline has been assessed against the trainman as a result of 
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(4) At appeal hearings, a trainman may, if he desires to be 
represented at such hearings, be accompanied by his duly accredited 
representative. 

(5) The Labor Relations officer having jurisdiction will advise 
the trainman of the decision, in writing within 15 days of the conclusion 
of the appeal hearing, with a copy to the Local Chairman. If the decision 
is to the effect that the discipline will be imposed, either in whole or for 
a reduced period, the stay referred to in paragraph (hX3) will be lifted and 
the discipline will be effective on the day following the day the trainman 
is notified of the decision. 

(I) Further appeal will be subject to the procedural provisions of 
paragraphs (g), (1) 3, (i), (j) and (k) of Rule 91, except that in appealing 
cases involving the discipline of dismissal, the General Chairman must, 
within 60 days after the date the decision is rendered by the Labor 
Relations officer, make an appeal in writing to the highest appeals officer 
of the Corporation requesting either, that he be given a written response 
or that the case be held in abeyance pending discussion in conference with 
the highest appeals officer of the Corporation. When a written response 
is requested, the highest appeals officer of the Corporation will give 
written notification of his decision to the General Chairman within 60 
days after the date of his receipt of the appeal. When a request is made 
for the case to be held in abeyance pending discussion in conference, the 
conference will be arranged within 60 days after the highest officer of the 
Corporation receives the request for a conference. The highest appeals 
officer of the Corporation will give written notification of his decision to 
the General Chairman within 60 days after the date of the conference. 

(j) The decision of the highest appeals officer of the Corporation 
will be final and binding unless within 60 days after the date of the 
written decision, that officer is notified in writing that his decision is not 
accepted. In the event of such notification, the decision is still final and 
binding unless the case is submitted to a tribunal having jurisdiction 
pursuant to law within 6 months computed from the date the decision was 
rendered. 

(k) (1) Time limits provided for in this rule may be extended or 
waived by agreement in writing between the applicable officer of the 
Corporation and the trainman’s Local or General Chairman. 

(2) If discipline assessed is not appealed within the time 
limits set forth in this rule or as extended, the decision will be considered 
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final. If the decision on the appeal is not rendered within the time limits 

- 

set forth in Ihis rule or as extended f  the disCiDline. assessed will be 
 ill 	 I 

(1) When notification in writing is required, personal delivery or 

1notification. 

QUTIONS AND ANSWERS 

Q1, 	Re (b)(1). What is meant by the term "Extreme Negligence?" 
A. 	The right of Management to remove a trainman from service 

allegedly involved in extreme negligence must be used sparingly 
and duly confined to transgressions of high risk or danger so 
that Management can say with justification that, notwith-
standing the sanctity of the provisions of this Rule, the 
protection of life and limb of affected, employees and 
protection of Corporation property or property entrusted to 
custody of the Corporation, cry out or demand, the immediate 
removal of the trainman. 

Q-2. 	What types of discipline may be assessed? 
A. 	Reprimand, deferred suspension, actual suspension, and 

dismissal; each may be assessed individually but they may not 
be used in combination. 

If the discipline assessed is deferred suspension, when will a 
trainman be required to serve the deferred suspension? 

A. A trainman will be required to serve the deferred suspension 
only if he commits another offense for which discipline by 
suspension, actual or deferred, is subsequently imposed within 
the succeeding six (6) month period. 

Q-4. 	Will only one investigation be held when more than one 
employee is involved in the same occurrence or offense? 

A. 	Yes, whenever all involved are available. 
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(a) Disciplinary matters involving actual suspension in excess of 30 
days or dismissal may be handled before the Special Board of Adjustment 
created by Appendix "B". 

(b) Other matters considered by either party to be of major 
importance may also be handled by said Board. 

RULE 95- EXAMINATIONS 

(a) Trainmen shall be required to take examinations connected with 
their duties as trainmen. Such examinations may be written or oral and 
include promotion examinations, physical examinations, territorial 
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Rules, Safety Rules, and air brake and other equipment rules). 

(b) To the extent practicable, the Corporation shall schedule 
required examinations other than physical examinations so that trainmen 
may arrange to take them without loss of time. Unless otherwise 
specified by the Corporation, trainmen shall arrange to schedule their own 
physical examinations. 

(e) Subject to the exceptions listed below, a trainman required to 
attend an examination shall be paid from the time he reports for the 
examination until he is released from it on a minute basis at 1/8 of the 
straight time rate applicable to the last service performed. 

Exceptions: 

(1) Examinations during the first year of employment. 

(2) One examination on the Operating Rules each calendar 
year. 

(3) One examination on air brake or other equipment rules 
each calendar year. 

(4) Promotion examinations. 

(5) Physical examinations, including vision and hearing 
examinations. 
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(b) When a trainman has been physically disqualified and a 
physician of his choice disputes the medical diagnosis of the Corporation 
which resulted in the trainman’s disqualification, such disqualification 
may be appealed and a request made for an examination by a neutral 
physician. The request for a neutral physician must be made by the 
General Chairman to the highest appeals officer of the Corporation. A 
copy of the findings of the trainman’s personal physician must accompany 
such request. The neutral physician shall be a specialist in the field 
involved in the disqualification, and shall be selected by a physician 
designated by the trainman through his General Chairman and a physician 
designated by the Corporation. To the extent practical the neutral 
physician and the examination shall be at a location convenient to the 
trainman. 

(c) The trainman shall be examined by the neutral physician who 
shall report his findings in writing to the physician designated by the 
General Chairman and to the Regional Medical Officer of the Corpora-
tion. The findings of the neutral physician shall be final and binding. If 
the neutral physician finds that the diagnosis of the Corporation physician 
is not correct, the trainman shall be returned to service promptly after 
the report is received by the Corporation. 

(d) A physically disqualified trainman who is returned to service on 
the basis of the decision of the neutral physician shall be paid for time 
lost due to his disqualification computed from the date of receipt of 
written medical report from the trainman’s physician by the highest 
appeals officer of the Corporation. The General Chairman and the 
highest appeals officer of the Corporation shall determine the payment to 
be made for time lost if the physically disqualified trainman performed 
compensated service on a irregular basis during the 6 month period before 
his disqualification. 

(e) A trainman who has accepted physical disqualification or who 
was found to be properly disqualified by a neutral physician may, if there 
has been a change in his physical condition as evidenced by a report of his 
personal physician, request a reexamination. There shall be no claim for 
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time lost in such case unless the Corporation refuses to grant the re-
examination or there is unreasonable delay in applying the terms of this 
rule. 

(f) The Corporation shall pay its physician, and the trainman shall 
pay the physician he designates. The expense of the neutral physician, 
including such X-ray and laboratory examinations as he may require, shall 
be divided equally between the Corporation and the trainman involved. 

(g) Should a trainman fail to pass the indoor color perception test 
and such test has not conclusively proved that the trainman is not 
qualified for service, he shall, upon request of the Local Chairman, be 
given field tests by a proper officer of the Corporation. Such tests may 
be witnessed by the Local Committee or Committees. The field tests 
shall consist of such examinations and shall be conducted in such manner 
as the Management thinks necessary to establish to its satisfaction that 
the trainman is fit to perform the duties of his assignment safely and 
adequately. The tests shall include the perception of the colors of the 
flags, lams and signals that are used in the operation of trans and in 
switching service, and the tests shall be conducted, as nearly as 
practicable, under the varying conditions under which road and yard 
trainmen work. 

RULE 97- PLACEMENT OF PHYSICALLY RESTRICTED TRAINMEN 

The Local Chairman or Local Chairmen having jurisdiction and the 
Labor Relations officer will cooperate to find suitable employment for 
partially disabled trainmen, if practicable, when they can perform work 
that does not incur danger to themselves, other employees, the public or 
the Corporation’s property. 

RULE 98 LEAVE OF ABSENCE 

(a) Trainmen shall be allowed up to 30 days off duty upon receipt 
of permission from the proper official of the Corporation. Trainmen must 
request written leave of absence when they are to be off duty for more 
than 30 consecutive days. 

(b) A written leave of absence without impairment of seniority 
shall be granted upon request to a trainman for the following reasons 
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(c) A trainman granted a leave of absence in accordance with 
paragraph (b), (1) or (2) shall be granted that leave of absence for the 
duration of the assignment. 

(d) Upon request, a trainman shall be granted a written leave of 
absence to perform military service in accordance with current applicable 
reemployment statutes. 

(e) A request for a leave of absence for reasons other than those 
outlined in paragraphs (b) and (d) shall be considered only when the 
requirements of the service permit. If a request for a leave of absence is 
denied, the General Chairman shall, upon request, be advised the reason 
for denial. 

(f) A request for a leave of absence or for an extension must be 
made in writing to the highest appeals officer of the Corporation, with a 
copy to the General Chairman. 

(g) Except as set forth in paragraphs (c) and (d), no leave of 
absence or extension thereof shall exceed one year. 

(h) A trainman ’who,  fails to report for duty within 15 days after the 
expiration of an authorized leave of absence or an extension thereof or 
fails to furnish satisfactory reason for not doing so shall have his seniority 
terminated and record closed. A trainman whose seniority has been term-
inated may, through his General Chairman, appeal such termination to the 
highest appeals officer within 30 days of the notice of termination. 



(i) A trainman granted a leave of absence under paragraph (b), (1) 
or (2) shall be required to return to duty in the craft within 60 days after 
being relieved of his assignment, or he shall be subject to conditions set 
forth in paragraph (h). 

(j) A trainman who absents himself without a written authorized 
leave of absence as provided in this rule shall have his seniority 
terminated. 

(k) A leave of absence is not required when a trainman is unable to 
perform service for the Corporation due to a bonafide sickness or injury. 

(1) A trainman absent in accordance with paragraph (a) who 
engages in other employment shall forfeit all of his seniority under this 
agreement. 

RULE 99 - HEALTH AND WELFARE 

The Health and Welfare Agreement dated March 1, 1968, and the 
Agreement dated January 29, 1975, establishing a Dental Plan effective 
March 1, 1976, and any extension or modification thereof by constituted 
authority of the United Transportation Union and the Corporation are 
hereby made a part of this agreement. 

RULE 100 - DUURY BENEFilS - OFF-TRACK VEHICLES 

(a) Where trainmen sustain personal injuries or death while riding 
in, boarding, or alighting from off-track vehicles authorized by the 
Corporation and are: 

(1) deadheading under orders or, 

(2) being transported at Corporation expense;  

the Corporation will provide and pay such trainmen, or their personal 
representative, the applicable amounts set forth in paragraph (b) below, 
subject to the provisions of other paragraphs in this rule. 

(b) In the event that any one of the losses enumerated in 
subparagraphs (1), (2) and (3) below results from an injury sustained 
directly from an accident covered in paragraph (a) and independently of 
all other causes and such loss occurs or commences within the time limits 
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set forth in subparagraphs (1), (2) and (3) below, the Corporation will 
provide, subject to the terms and conditions herein contained, and less any 
amounts payable under Group Policy Contract GA-23000 of The Travelers 
Insurance Company or any other medical or insurance policy or plan paid 
for in its entirety by the Corporation, the following benefits: 

(1) Accidental Death or Dismemberment 

The Corporation will provide for loss of life or dismemberment 
occurring within 120 days after date of an accident covered in 
paragraph (2): 

Loss of Life 	 $150 2 000 
Loss of Both Hands 	 150 9 000 
Loss of Both Feet 	 150,000 
Loss of Sight of Both Eyes 	 150,000 
Loss of One Hand and One Foot 	 150 1,000 
Loss of One Hand and Sight of One Eye 	 150 2000 
Loss of One Foot and Sight of One Eye 	 150 2 000 
Loss of One Hand or One Foot or Sight of One Eye 	75,000 

"Loss" will mean, with regard to hands and feet, dismember-
ment by severance through or above wrist or ankle joints; with regard 
to eyes, entire and irrevocable loss of sight. 

No more than $150,000 will be paid under this paragraph to any 
one employee or his personal representative as a result of any one 
accident. 

(2) Medical and Hospital Care 

The Corporation will provide payment for the actual expense of 
medical and hospital care commencing within 120 days after an 
accident covered under paragraph (a) of injuries incurred as a result 
of such accident, subject to limitations of $3,000 for any trainman 
for any one accident, less any amounts payable under Group Policy 
Contract GA-23000 of The Travelers Insurance Company or under any 
other medical or insurance policy or plan paid for in its entirety by 
the Corporation. 



(3) Time Loss 

The Corporation will provide a trainman who is injured as a 
result of an accident covered under paragraph (a) hereof and who is 
unable to work as a result thereof commencing within 30 days after 
such accident 80% of the trainman’s basic full-time weekly compen-
sation from the Corporation for time actually lost, subject to a 
maximum payment of $150.00 per week for time lost during a period 
of 156 continuous weeks following such accident provided, however, 
that such weekly payment will be reduced by such amounts as the 
trainman is entitled to receive as sickness benefits under provisions 
of the Railroad Unemployment Insurance Act. 

(4) Aggregate Limit 

The aggregate amount of payments to be made hereunder is 
limited to i 3O0O,000 for any one accident anG  the Corporation will 
not be liable for any amount in excess of $1,000,000 for any one 
accident irrespective of the number of injuries or deaths which occur 
in or as a result of such accident. If the aggregate amount of 
payments otherwise payable hereunder exceeds the aggregate limit 
herein provided, the Corporation will not be required to pay as 
respects each separate trainman a greater proportion of such 
payments than the aggregate limit set forth herein bears to the 
aggregate amount of all such payments. 

(c) Payment in Case of Accidental Death:  

Payment of the applicable amount for accidental death shall be 
made to the trainman’s personal representative for the benefit of the 
persons designated in, and according to the apportionment required 
by the Federal Employers Liability Act (45 U.S.C. 51 et seq., as 
amended), or if no such person survives the trainman, for the benefit 
of his estate. 

(d) Exelusions 

Benefits provided under paragraph (b) shall not be payable for 
or under any of the following conditions: 

(1) Intentionally self-inflicted injuries, suicide or any attempt 
thereat, while sane or insane. 

(2) Declared or undeclared war or any act thereof. 

MODEM 



It is intended that this rule is to provide a guaranteed recovery 
by a trainman or his personal representative under the circumstances 
described, and that receipt of payment thereunder shall not bar the 
trainman or his personal representative from pursuing any remedy 
under the Federal Employers Liability Act or any other law; provided, 
however, that any amount received by such trainman or his personal 
representative under this rule may be applied as an offset by the 
Corporation against any recovery so obtained. 

(f) Subrogation: 

The Corporation shall be subrogated to any right of recovery a 
trainman or his personal representative may have against any party 
for loss to the extent that the Corporation has made payments 
pursuant to this rule. 

It is understood that no benefits or payments shall be due or 
payable to any trainman or his personal representative unless such 
trainman, or his personal representative, as the case may be, 
stipulates as follows 

"In consideration of the payment of any of the benefits 
provided in Rule 100 of the Agreement of September 1, 
1981, (trainman or personal representative) agrees to be 



governed by all of the conditions and provisions said and 
set forth by Rule 100." 

r :4ij 	 (.)IIf’J 

(a) Subject to the terms and conditions below, all employees of the 
Corporation in the craft of trainmen, represented by the United Trans-
portation Union, will,, as a condition of their continued employment, 
become members of the United Transportation Union. 

(b) Trainmen will join the United Transportation Union within 60 
calendar, days of the date on which they first perform compensated 
service as trainmen and retain such membership during the time they are 
employed as trainmen, except as otherwise provided herein. 

(c) The requirements of union membership will be satisfied if 
trainmen hold or acquire membership in any one of the labor organizations 
other than the United Transportation Union, national in scope, organized 
in accordance with the Railway Labor Act and admitting trainmen to 
membership. Nothing herein will prevent any employee from changing 
membership from one organization to another organization admitting 
trainmen to membership. 

(d) When trainmen are regularly assigned to official or subordinate 
official positions or are transferred to regular assignments in another 
craft they will not be compelled to maintain membership as provided 
herein but may do so at their own option. 

(e) Nothing herein shall require a trainman to become or remain a 
member of the United Transportation Union if membership is not avail-
able to him upon the same terms and conditions as apply to any other 
member, or if his membership is denied or terminated for any reason 
other than his failure to tender the periodic dues, initiation fees, and 
assessments (not including fines and penalties) uniformly required as a 
condition of acquiring or retaining membership. The dues, initiation fees, 
and assessments referred to herein mean indebtedness accruing for these 
items. 
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given to the authorized representative. Any trainman so notified who 
disputes the charge that he has failed to comply with union membership 
requirements will, within 10 calendar days from the date of such notice, 
request the Corporation in writing to accord him a formal hearing. Such a 
request will be honored by the Corporation and a date set for the formal 
hearing as soon as possible, but within 10 calendar days of the date of the 
receipt of the request. A copy of the notice of such formal hearing will 
be given to the authorized representative. The receipt by the Corporation 
of a request for a hearing shall stay action on the request by the 
authorized representative for termination of the trainman’s employment 
until the formal hearing is held and the final decision is rendered. If the 
trainman concerned fails to request a formal hearing as provided for 
herein, the Corporation will proceed to terminate his employment at the 
end of 30 calendar days from receipt of the request from the authorized 
representative unless the Corporation and the United Transportation 
Union agree otherwise in writing. 

(h) The Corporation will determine on the basis of evidence pro-
duced at the formal hearing whether or not the trainman has complied 
with the union membership requirements, and shall render a decision 
accordingly. Such a decision shall be rendered within 10 calendar days of 
the hearing date and the trainman and the authorized representative will 
be promptly notified. A transcript of the hearing will be furnished to the 
authorized representative. If the decision is that the trainman has not 
complied with union membership requirements, his employment as a train-
man will be terminated within 10 calendar days of the date of the deci-
sion, unless the Corporation and the United Transportation Union agree 
otherwise in writing. If the decision of the Corporation is not satisfactory 
to the trainman or to the United Transportation Union, it may be appealed 
in writing directly to the highest officer of the Corporation designated to 



handle appeals. Such appeal must be received within 10 calendar days of 
the date of decision appealed from, and the decision on such an appeal 
shall be rendered within 20 calendar days of the date the appeal is 
received. The decision by the highest appeals officer will be final and 
binding unless within 30 calendar days thereafter the Corporation is 
notified In writhe that the decision is unsatisfactory, and In such event, 
the dispute may be submitted to a tribunal having jurisdiction within 6 
months of the date of such decision. A representative of the United 
Transportation Union will have the right to be present at and participate 
in any hearing which involves the United Transportation Union. 

(i) The discipline rule will not apply to union membership 
requirement cases. 

(j) The United Transportation Union will indemnify, defend and 
save harmless the Corporation from any and all claims, demands, liability, 
losses or damage resulting from the entering into or complying with the 
provisions of this rule. 

RULE 102 - DUES DEDUCTION 

(a) Subject to the conditions herein set forth, the Corporation will 
withhold and deduct from wages due trainmen represented by the United 
Transportation Union amounts equal to periodic dues, initiation fees, 
assessments and insurance premiums (not including fines and penalties) 
uniformly required as a condition of acquiring or retaining membership in 
the United Transporation Union, 

(b) No such deduction will be made except from the wages of a 
trainman who has executed and furnished to the Corporation a written 
assignment, in the manner and form herein provided, of such periodic 
dues, initiation fees, assessments and insurance premiums. Such 
assignment will be on Form "An, below, and will, in accordance with its 
terms, be irrevocable for one year from the date of its execution. 

(c) Deductions as provided for herein will be made by the Corp-
oration in accordance with a deduction list furnished by the Financial 
Secretary of each Local Lodge on Form ?TBU,  below, which may be changed 
by the Corporation as conditions require. Such list will be furnished to 
the Director, Payroll Operations, separately for each Local Lodge. 
Thereafter a list containing any additions or deletions of names, or 
changes in amounts, will be so furnished to the Corporation on or before 
the 20th day preceding the month in which the deductions will be made. 
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(3) Other deductions required by law, such as garnishments 
and attachments. 

(4) Amounts due the Corporation. 
(5) Contributions to Voluntary Relief Department. 

(f) Responsibility of the Corporation will be limited to remitting to 
the United Transportation Union amounts actually deducted from the 
wages of trainmen as outlined herein and the Corporation will not be 
responsible financially or otherwise for failure to make proper 
deductions. Any question arising as to the correctness of the amount 
deducted will be handled between the trainman involved and the United 
Transporation Union, and any complaints against the Corporation in 
connection therewith will be handled by the United Transportation Union 
on behalf of the trainman concerned. 

� (g) A trainman who has executed and furnished to the Corporation 
an assignment may revoke said assignment by executing the revocation 
form specified herein within 15 days after the end of the year, but if the 
trainman does not so revoke the assignment it will be considered as re-
executed and may-not be revoked for an additional period of one year, and 
the re-executed assignment will similarly continue in full force and effect 
and be considered as re-executed from year to year unless and until the 
trainman executes a revocation form within 15 days after the end of any 
such year. Revocation of assignment will be in writing and on Form ??Cn, 
below, and both the assignment and revocation of assignment forms will 
be reproduced and furnished as necessary by the United Transportation 
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Union without cost to the Corporation. The United Transportation Union 
will assume the full responsibility for the procurement and the execution 
of said forms by trainmen, and for the delivery of said forms to the 
Corporation. Assignment and revocation of assignment forms will be 
delivered with the deduction list herein provided for, to the Corporation 
not later than the 20th of the month preceding the month in which the 
deduction or the termination of the deduction is to become effective. 

(h) No provision of this rule will be used in any manner whatsoever, 
either directly or indirectly, as a basis for a grievance or time claim by or 
in behalf of any trainman, and no provision herein or any other provision 
of the agreement between the Corporation and the United Transportation 
Union will be used asa basis for a grievance or time claim byorinbehalf 
of any trainman predicated upon any alleged violation of, or mis-
application or non-compliance with any provisions of this rule. 

(i) The United Transportation Union will indemnify, defend and 
save harmless the Corporation from any and all claim , demands,, liability, 
losses or damage resulting from the entering into or complying with the 
provisions of this rule. 
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RULE 102-FORK A 

0:4 I1Ifi v COMWA40. ICI PAN * 

DATE 	. 	SIGNATURE 	.. 	 .. 	 LODGE NUMBER 
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RULE 102 - FORM "8" 

wt 	I 	I 	I 
’I  

di) 
- t- 	= � -- � � 
cc 

c 	 I.-
o   

joel 

WCA- 

- � � � � 
- - 	 - a 

� � � 
- - 

- 0 

0 OjO ole 
L  0 0:0 ate 

________ - � -, �-1� 	�’> 

lte ole 

S’% 	 b 

- 
- 11 	9 
- -11 

- � - � � 

0l 

a 	
a S - 

a 	 - 

� � � � � 

-. � � � 

a S 

ww 

All  ____  

- I 

WI 

ac 

WI 

0 

x 	� -s 

fa 

kIll 

-116- 



ItL5J ilL I LILJI 
de- 

duction 	V employee.  

fl(S’lB UCTIONS FOR PAYROLL DEDUCTION MAINTENANCE FORM 

Six digit Employee Number as-
signed to the employee. 

3 	Employee’s Init. For new member maintenance show 
(Columns 15 to 17) initials exactly as they appear on the 

employee’s pay check. For delete 
maintenance 	use the deduction 
made and not made list for checking 
initials. 

4 	Deduction Code The three digit deduction code 
(Columns 18 to 20) aigned to your organization. 

5 	Deduction Amount The amount to be deducted from 
(Columns 28 to 34) the employee In the "Payroll Week" 

Indicated. 

6 	Employee Name Show employee’s initials and last 
name. 

NOTE: 

MPMC 



RULE 102 -POEM RCfl 

WAGE ASSIGNMENT REVOCATION 	 REGION 

CONSOLIDATED RAIL CORPORATION AND 	DIVISION 
UNITED TRANSPORTATION UNION 

PRINT NAME (LAST NAME, FIRST NAME, MIDDLE INITIAL) 

Dli IXR-PAL (PHATIQ OONKLIDMM RAIL Q10CBATIGi 

EFFECTIVE IN THE NEXT CALENDAR MONTH, I HEREBY REVOKE 
THE WAGE ASSIGNMENT AUTHORIZATION NOW IN EFFECT ASSIGN-
ING TO THE UNITED TRANSPORTATION UNION THAT PART OF MY 
WAGES NECESSARY TO PAY MY PERIODIC DUES, INITIATION FEE, 
ASSESSMENTS AND INSURANCE PREMIUMS (NOT INCLUDING FINES 
AND PENALTIES), AND I HEREBY CANCEL THE AUTHORIZATION. 

ThA’PP 	 SIGNATURE 	Y FT# t1TTf 
M £ � 	 WJ%X. NUMBER 0W 

_118- 



_q 7I 	:4 : T� I :4j 

RULE 104 COMPIJL8T REIIREIIENT 

fill 

’?Aah not ’!’? orused as a basi for my time  
or mom claim apirAt the - 

(a) Each trainman must prov. 
be  usedin yard and road service. 1 
of a standard preseribed by the Ca 
agreement. The lantern must be i 
bulbe for Imtant use and a provision 
the lantern. 

hitnseff with an electric lantern to 
lantern, bulbe and batteries must be 
ration on the effective date of this 
Lipped with not ka than two white 
r a spare white bulb to be carried In 

OR M- 



(d) The Corporation will maintain a supply of replacement 
batteries and bulbs at convenient locations to be issued to trainmen 
without cost. 

RULE 106 - EQUIPMENT ON ENGIN ES  

(a) All grab irons, foot boards and walkways on engines will be kept 
clean. 

(b) All road freight engines will be equippedwith seats for 
trainmen required to ride the head end of train. Seats will be not less 
than 17 inches long and 20 inches wide with upholstered seat back and arm 
rest andmaintained n good condition. Seats will be adjustable vertically 
and from front to back and back rests will be adjustable. Upholstery 
material used will be perforated. 

(c) Yard trainmen will be provided a seat when required to ride on 
yard locomotives. 

RULE 107 - ELF-PROPRLLRD IL&CflDi 

(a) The following will govern the manning by trainmen of . sell-
propelled vehicles or machines used in maintenance, repair, construction 
or inspection work: 

NOTE 2. Drawbar means a device capable of being used in 
moving standard freight cars. 

NOTE 3, Main-line territory means main line and branch lines 
in road territory outside of switching limits but not 
spurs or the like. 

NOTE 4. "Train orders" is used in the vernacular of trainman 
as defined in the Operating Book of Rules. 
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RULE in EMPLOYMENT OF PJgEMIII 

(a) Subject to the provisions of psragsph W WW the Cerporst1oas 
legal obligations in the employment of firemen O*eers), trainmen 
represented by the United Transportation Union who have estab’ished 
seniority in accordance with provisions of Rule 45, SeniCrlty, will be 
considered for transfer to positions of locomotive firemen (helps) in 
preference to hiring Individuals who have not established seniority with 
the Corporation In any class or craft. 

(b) When locomotive firemen (helpers) are to be hired for a 
location, a notice will be posted on the bulletin boards where adver 
tisement notices are posted to provide an opportunity for trainmen to 
apply for transfer to the fireman craft. In selecting i employee from 
among those making application for a fireman (helper) position, the Corp-
oration will take into consideration the relative seniority standing of. the 
applicants and the Corporation’s physical and other employment 

(d) Trainmen who are dismissed or 	for an *offense while to  
lot  gag A  J  in engine service will, not be entitled to 	cise their seniority in 
ttain service during the period of their dismind-or suppension, 



RULE 109 - NATIONAL AGREEMEN1S 

It is not intended that the application or interpretation of existing 
national agreements are changed where they have been codified and put 
into this agreement as a separate rule. If provisions of national 
agreements have been inadvertently omitted from this single agreement 
and are not otherwise provided for herein, they will be considered as part 
of this single agreement. 

Agreed to Questions and Answers to said National Agreements where 
applicable are by reference thereto incorporated herein. 

Except as otherwise provided herein and in the award of Arbitration 
Board No. 385, this agreement made pursuant to Section 504 Cd) of the 
Regional Rail Reorganization Act of 1973, as amended, will constitute the 
only agreement between the Consolidated Rail Corporation and its 
employees in road freight and yard service represented by the United 
Transportation Union (C) and (T), and supercedes all previous agreements, 
understandings., and practices governing employees of the Consolidated 
Rail Corporation represented by the United Transportation Union (C) and 
(T). 

This agreement is effective September 1, 1981 and will remain in 
effect subject to the provisions of the Railway Labor Act, as amended. 
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2. Q. What is the proper payment to be a1.owód to a road trav 
slUng switcher assignment who doss not operate to the 
territory provided in the work limits of the assignment 
on a twice-monthly basis as provided in Rule 8 (a) NOTE  

A. Payment is provided in Rule 8(c) from the point of the 
normal working limit to the advertised limit for up to 
two (2) trips per month. (E.1-1-85) 

3.. Q. Who should receive the payment outlined in 0. and A. No. 
2 of Rule $? 

k. The individual train crew members who are the incumbents 
of the assignment on the last working day of the month. 
Eff.1-1-85) 



ULZ 91 ASSICUM ROJW $ZRVXE (P. 6) 	. 

1. Q. 

 

Is paragraph (b) of. Rule .9 applicable to the establish- 
of assigned, rune operating in.. through. freight 

A. No *  this was intended tO :  ..COVCZ .3.ocal and traveling 
service ,..,. ..� .(Eff,l’-l-łS) 

2. 0.  Nay regular through freight assignments be established 
where .w crew is advertised to operate lsss. . than 5 days 

i... 
...................................................................... 

but the assignment *UIt. be :ICh*dUlSd:  so that  the 
earnings 	x.. 	. 500 stIes, pr. Week It the 
through freight rate of .pay., 	. .. 

3, 	Q. Does the crew assigned to a symbol train have the right 
to operate their assigned train between the advertised 
bene and. away. from. hose t*r*i.n&L. 	any. normal route? 

A - - - - - 	 - - - ----------.- - ----- 
Y.e. 	P.ftardi.*s.nf.?h.. ran" . 	 æ th.0 will be 

- - - 	 - - --.- - 
-J - -- - - - 

. 

paid actual: miles run, 	(ZU.1."4-45) 

4. 	Q.  What. is. meant by ’"subject to call after a designated 
time?, 

A. Crew will be called within.* hours of the designated. 
(Eff.11"45) 	. 

S. Q..  An assiqed crew is advertised to operate from their away 
from hose terminal on the., basis of a symbol, train or the 
first unassigned train. In the event that the symbol 
train does not operate e  bow long may the crew be held for 
return service? 

A. U the symbol train does not run, I the àrew may only be 
held for a period of two (2). hours beyond the .normal 
departure t -1m. of the symbol train. (Zff.1-1’.*5) 



RULE lOa L?PuRACZS SIDE TRIPS (P. 6) 

3 Q, DO:1. Rule. 10 contemplate the paysni. of out of route 
sovsnta to road fro & 

. 
ght  crews operated on other than 

advertised routes between their hose and away from hose 
terminal? 

&, 

 

Tea.  

2. Q, What payment is due when a craw is required to operate in 
an out of rout. movement because the Idv.rti..d rout.s 
are blockac by emergency conditions such as flood, 
dera3Ja.nt. ate.? 

A. We additional payment above actual miles run is due 
because of the emergency situsti1on. (Eff1-145) 



&VLZ 15: POOLS AND ROADXTRA LISTS. (P. ) 

1. Q. When .a r.X.i crew. is to, be caLl.4, doss such service 
accrue to the xtra list? 
!.s, zc.pt. when o otherwise � covered by.... -.Aal  local aqresent 
under Rule 103. This refers to aa.tuation.s involvuq 
foot-board, relief service and does not preclude the Car 
ncr from moving the train at a later tine by other 



If a trainman would Personal leave day(s) Personal leave day(s) 
have operated 	 to be charged 	 to be paid 

150 miles or less 1 	 1 
151-250 miles 2 	 2 
251-350 miles 3 
351450 miles 4 	 4 
451-550 miles 5 
551-650 miles 6 	 6 



RULE 1: !Wfl’XAL TERMINAL DAYPREXGy SERVICE (P. 12) 

1, 0. A Cr*V is called to deadhead cbinedwith ervjce f rom 
point RA to another location to cce=.nc. aervice on a 
train. Now would lTD be coput.d? 

A. lTD would 14 ,  co*putŁd an the b$aAa of the arrivAl time at 
the point to which deadheaded’, :  (Eii.1’1"05) 

2. 0. Dó.i the lTD rial. apply to i*plöy.es who are dadhsad*d 
under the pravi*Ióæi:of Rule 54 tc)? 

A. $0. (Eff.l1-85) 



c’ !ii. conductor vacancies in road se1 	_how will 



RULE 3D: WORX WZEi( AND OVRTIXE IN YARD SERVICE (P. 25) 

1. Q. Do.. paragraph (h) apply to a regularly assigned yard 
trainan..who:,accepts a call to aug*.nt a yard or comm  
.,extra.,.list and c.nc.s work on a second yard aaziqn.nt 
within 22 112 hours tram the starting ti*e of the 
preceding yard assaqnaent far which he was paid at the 
straight tia. rate? 

A. With the .un4.rstanding there will be no duplication of 
payment under the provisions of this rule or any other 
rule, the regular assigned trainman would a be treted as a 
de facto extra tranman and would be entitled to be 

paid at tAÆ and one.-hall fOr the second .yard asiignaent. 



. Q. Is the time spent in the perioxn.ncó of switching service 
under Q. and h. Ho. 2 while in a contiguous Conrail 
switching district creditable in the application of Rule 

V 	.l __What wi 	 required Of A yArd 4 1’ 



(1) 

(2) 

(3) 

(4) 

(5) 

Move engines between any points within ater3ninal. 

Deliver andfor pick up engines witbin. a.:terminal. 

Deliver and/or, pick up engines to outlying 
terminals. 	t 

Couple engines to train including air hose coupling. 

Move rolling stock blocking., engine(s) to bepicked 
up, delivered or exchanged. 

ff.5-l-85 
8. Q. Is it required that trainmen assigned to engine change 

assignments be qualified on the physical characteristics 
of the road territory in which they may operate in order 
to hold the assignment? 

Th 

9.

 

ff.5-1-85 
Q. What rate of pay would apply to a yard trainman on an 

engine change assignment? 
A. Yard conductor rate of pay. 

Eff.5-1-85 
10. Q. Are engine change assignments permitted to perform work 

other than as Outlined in Q. and A. No. 7? 	* 
A. No. 

Eff.5-i-85 
11. 0. Are engine chai’ge as siqnments subject to the starting 

time provisions of Rule 32? 
A. No. 
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RULE 37: CONDUCTOR VACANCIES IN ThRD SERVICE. (P. .35) 

1. Q.  Iniillingconductor�vacancz.s in yard service., how will. (. 
the most senior and junior trainmen be determined an the 
application of paragraphs (b)(6), (c) NOTE and IcH4. 

A. The most senior ana unicr trainmen would be ..determined 
� 	based on the standing of each trainman as found on the 

� 	Conrail Seniority District Rose. (Ef.0185) 

2. Q. in filling conductor vacancies in yard service., now will 
rne most senior brakeman be determined under paragraph 
(b) 	(2)7 	... 	�;� 

A. The most senior brak.n would be determined based on the 
seniority, prior rights prevailing, used to occupy the 

� regularly assigned brakeman positions on the assignment;. 
(Eft. 10-1-85) 

3. Q.  In filling conductor vacancies in yard service, how will 
the most senior and junior trainmen be determ ined under 
paragraph Ib) NOTE when filling a complete extra crew or 
when i conductor and one or more brakemen are to be 
called from a Consolidated Extra List? 

A. The most senior and junior trainmen would be determined 
based on the standing of each trainman as found on the 
Conrail Seniority District Roster. (Eif.10-1-85) 





mILE 48: D XSPLACZHET (P. 47) 

1. Q. In the application of Ru.. 48 (.), will a trainman be 
required to lose taae� on a Monday, when be. returns to 
duty... after being abieflt:. for l$5. 	::30 days by. reason 
of sickness, temporary disability, Æus ns.On. vacation, 
or leave of absence, and elects to exercise his seniority 
on an assignment advertised and not yet assigned during 
his absence? 

A. No. A Trainman, under the circumstances set forth above, 
way work his former asaigzment on Monday and exercise his 
seniority to an assignment bulietin.d and not yet 
assigned in his absence, provided he aakes application 
for the assigu.nt before 12:01 A.M.,, Tuesday and does 
not start work on another assiqz.nt after 12201 A.M., 
Tuesday. (Ztf.41$5) 

2. Q. May a trainman who is unable 
service within a terminal be 
seniority by diapiac.*ent to 
penting. advertiseaent and/or 

A. No B. amy, however, bid io 

to hold a position in the 
p.r.itt.d to exercise his 
an open a.signt which is 
award? 
such ms.iqnaent. 





RUII 56 DOLMAYS JP. 57) 

I. ()...Does attenaance at& flook of Rules Cuss on qualifying(  
day disqualify a trainman who would óth.rwi.si  qualify for 
holiday pay? 

A. No. (Eii.5135) 





PVLE 64: NAXD$G UP TORT DOT! P. 721 	 . 

1. Q. Inthi app .Lca.tion of paraq.ph. () ,.� y 	local 
agre*ent b Sad* which provd.s that a local chairman , 
wao arka oh an sxtxa list account of union business, ’  
Will a52ntatn his place on the list or be held first out 
Xor call. pond, pg Iu.s aarking up for duty? 

A. Yes 	 e � provded theris a uniform aethod of handling local 
chairmen at ’each location. (Eti.4.1-15) 



_ � t Must the I operatoriI I 

k. Yos t  if contacted. - I 



RULE 79: REWLIM  

1. 0. Doss the rule contemplate payment to trainmen who do not 
bandling blocking or r.raiiàrs butwhO Oasi ,  signals to 
the onqi.n..r in ass.stinq H of *1 or H of E D.parta.nt 
employees ,  to reral ónn SM/or cars? 

A. $0. 	i.l1!5) 



!!82L CXXrNG TRAINMEN-OUTPOST ASS ICNMENS 1?. 841 

i. Q. May a.trauan who is unable, to hold a position within 
the teranal in the service which protects the outpost 
vacancy I be permitted to make application to cover the 
vacant sent? 

ke No, (i.11"85) 

2 Q . In the application of paragraph (d) Pay .& local agree-
ment be made which provides that en outpost vacancy wtsici 
is is than 30 males from th. location of the extra last is  
from winch called, be filled on a day for day basis?  

A. Yes,. subject to Rule 103 and other provisions of Rule 83 
(EtZ,118S) 



RULE e4 $XSUADLZWG (P. 85). 

1 � 0. Does the rule intend to preclude a trainman from being 
eligibleo receive payment on a minute bsi; account c 
being mishandled a second time following a period of 
eight t8f -’haiis tot which ’ti"ie ’htwts’  
mishandled for a separate incident? 

A. A trainman who is mishandled’ account of standing first 
opt. and available and not called for service is entitled 
to rwin first out and receive payment on a minute basi, 
from the reporting time of the assignment for which he 
should have been called until the reporting time ox! the 
assignment  for, which he It.next called with a maximum of 

ht 1$) houXÆ. "Xn the ’övŁni’ 1 he j:  again . .. mishandled fox 
a separate incident which occurs iubsequ’ànt to eight () 
hours from the time of the first mishandling by virtue 01 
standing first out and available, he would be entitled tc 
again receive payment on a ainute basis under the rule 
with a maximum of eight (1) hours. (Efi.41"$) 



0 



*ULZ 911  TD1 UNIT ON CLAIM MD PROCWUE$ LOR SAIDLINQ (P. 

1.  Q. Doec Rule fl(i) (3) cont..plate that the Labor Rations 
Of fider shall also eopl.te and subit three (3) copies 

Ex Par. SsÆióæ to the Local Chairman within a 
ipsciiic time: p*eriOd? 

� 	 A. ��Y. �  The Labor Relations Officer: shall complete and 
eubeit the Ccsp*ny $ Ex Part. Subiseion to the Local 
Chsiraan within sixty (60) dsy a following the date the 

� Labor RAiat.töna Offic r*ceiv.a the Local Chairman "s 
notice of intent to proqress an Ix Part. Submission. 
IZfi.l-F’$S) 

2. Q. May a clam in yard service for a late lunch or no lunch 
payment under Rule 34 be submitted on the service 
tta.alip? 

A. Yea.  





LZ 9$s LZAVE 0? ABSENCE (P. 1041 

1. Q. Are the provisions of ..u1e 90 () :eli.*:cuting with 
respect tO 	oyees.who are absent without written 
authorization for 32 or mare days? 

A. Yon #: subject to consideration of :...*XtnUatDq.. circum-
stances.  

2. 0. May such termination of seniority be appealed by the 
employ.* through the General Chairman to pralent evidence 
of circumstances that have a bearing on the absence? 

A. Yes. The second sentenc. of Rule 98(h) is intended to 
apply to any t.rptnation under Rule 98. (Ef.1-1.45) 

3. Q. Is the time limits for appeal applicab3.e in all 
instances? 

A. Yes, except in unusual circumstances where there is cvi.’ 
deuce of conditions in which the employee could not cmi- 

as .’ I Il4 	 initiate  . W £ 1.41 44 	 1.1. 

app.aL. (Zfi.1’1.’8S) 

4. 0. May the termination of an employee under Rule U be sub-
aittad to arbitration subsequent to handling an appeal 
under paragraph (h)? 

A. Yes.  



APPENDIX A 

CREW CONSIST AGREEMENTS 

Agreement made December 30, 1980, between 
Consolidated Rail Corporation and the 
employees represented by the United Trans- 
portation Union (C&T) General Chairman, 
C. P. Jones .............. ,......,.,..,,,............. Section 2. 

Agreement made December 30, 1980, between 
Consolidated Rail Corporation and the 
employees represented by the United Trans-
portation Union (CkT) General Chairman, 
R. D.Jarvis e......e..................,,ee,,.e,,.ee. Section 3o 

Agreement made January 3, 1981, between 
Consolidated Rail Corporation and the 
employees represented by the United Trans- 
portation Union (CkT) General Chairman, 
W. A. Beebe 	 section 4. 





SECTiON 1 

%_consist 	be reduced  

For purposes of this agreement, the term "attrition" is accepted to 
mean the termination of a trainman’s employee relationship with the 
Corporation by reason of death, retirement, resignation, dismissal, 
severance of employment covered by subsections (d) and (e) of Section 505 
of Title V of the Regional Rail Reorganization Act of 1973, as amended, 
or of paragraph (f) of this agreement. 

(b) All employees holding a seniority date on road train and/or yard 
service seniority rosters on September 8, 1978, shall be protected 
employees. Any such employee in a dismissed (discharged) status on 
September S. 1978, who under appeal is subsequently reinstated with 
seniority rights unimpaired shall also be a protected employee. 

(c) A Protected Trainman shall retain the right to exercise 
seniority to second brakeman positions, except those specified in 
paragraph (g), provided that his services are not required on a must-fill 
position or on an extra list. 

(d) No Protected Trainman shall be furloughed by the Corporation 
as long as a reduced train crew is operated in his Conrail seniority 
district, except as provided in paragraphs (g), (q), and (r). A Protected 
Trainmen who is unable to hold a position at a location where employed 
and elects not to exercise his seniority to another location within his 
Conrail seniority district shall not be considered "furloughed by the 
Corporation." 

(e) Trainmen hired after September 8, 1978, shall not have the 
right to exercise seniority to blanked or blankable second brakeman 
positions or to be called from an extra list for blanked or blankable second 
brakeman positions. 



M The Corporation shall have the right to offer separation 
allowances to Protected Trainmen in active service, or Protected 
Trainmen in active service may request a separation allowance. The 
Corporation shall determine the number of separation allowances to be 
granted. A Protected Trainman entitled to a separation allowance in 
accordance with Section 505(e) of the Regional Rail Reorganization Act 
of 1973, as amended, shall be provided with a separation allowance in 
accordance with the provision of that Section. A Protected Trainman not 
entitled to a separation allowance under Section 505(e) shall have his 
allowance computed in accordance with Section 505 (e), but such allow-
ance shall not exceed 270 days’ pay at the rate of the position he last 
held. 

(g) Effective with the date of this agreement, the following 
assignments shall be manned by a conductor and one brakeman, and the 
second brakeman position thereon shall not be subject to filling by 
Protected Trainman or non-protected trainmen: 

1. Hours of Service Relief Crews, Work, Construction, 
Wire, Snow Removal, and Wreck Trains, including 
handling Wreckers from terminal to terminal. 

2. New business or new service operations, such as 
piggyback, intermodal, unit, and commodity trains, 
established to compete with other modes of trans-
portation such as trucks, ships and barges. 

3. Assignments which could be manned by one 
conductor and one brakeman prior to the effective 
date of this agreement. 

(Ii) Except as provided in paragraph (k), the minimum train crew in 
road freight and yard service shall consist of not less than one conductor 
and one brakeman. No service shall be required of any crew manned by 
less than one conductor and one brakeman unless by agreement between 
the General Chairman and the Corporation’s highest designated officer. 

(i) The Corporation is not restricted from establishing a train crew 
consist in excess of the minimum on any assignment. 

(j) No Protected Trainman shall be moved from a standard train 
crew to a reduced train crew in order to make the reduced train crew a 
standard train crew. 
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For each calendar day a Protected Trainman is not assigned to the 
extra list in each semi-monthly period, his guarantee shall be pro-rated 
and reduced on the basis of 1/15 or 1/16 (depending on the number of days 
in the period) for each calendar day. The guarantee for February shall be 
determined by the number of days in that month, 1/14 or 1115. The 
guarantee shall be reduced by an amount equal to the earnings of any 
assignment for which a Protected Trainman misses a call. 

The number of Junior protected trainmen entitled to a guarantee on 
an extra list shall be reduced on a one-for-one basis for each non-
protected trainman occupying a position on an assignment protected by 
that extra list. 

(m) If a Protected Trainman elects to take a blankable position or 
an extra board position when his seniority would otherwise permit him to 
hold a non-blankable position, and such election permits a non-protected 
trainman to hold down the non-blankable position, then a junior Protected 
Trainman on the extra board will be treated as a non-protected trainman 
for that same period of time during which work on a non-blankable assign-
ment is otherwise available to such senior Protected Trainman. For every 
Protected Trainman electing to remain on a blankable position or on the 
extra board under these conditions, one junior Protected Trainman will be 
treated as a non-protected trainman, so that the number of Protected 
Trainmen treated as non-protected trainmen will be equal to the number 
of Protected Trainmen who could hold non-blankab]e positions. 
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If a trainman on a standard train crew on a straightaway road 
assignment marks off sick or is not available to cover his return train 
from his away-from-borne terminal, the remaining two crew members 
may be required to work back to their borne terminal and receive the 
$4.00 allowance and a contribution shall be made to the Trust Fund as 
specified in paragraph (t). 



Less than 5 years - 	 2 days off 
5 years and less than loyears - 	 4 days off 
10 years and less than 15 years 6 days off 
15 years and less than 20 years - 	 8 days off 
20 years and more - 	 10 days off 

A trainman’s personal days off in any calendar year shall be reduced 
by the number of days he is paid for a holiday or deprived of holiday pay 
through his own volition. This agreement and the Holiday Pay Article 
shall not be combined to entitle a trainman to more than 10 days 
compensation. 

A request for a personal day off must be made by the trainman at 
least 24 hours in advance of the day or days off to be taken and shall be 
granted consistent with the requirements of the service. The Corporation 
shall maintain a sufficient number of trainmen to permit reasonable lay-
off privileges and to protect vacations, personal days off and other 
extended vacancies. 

When a member of a standard train crew is on his personal day off, if 
his position is not a must-fill position his assignment may be operated 
with a reduced train crew for the day off. The remaining two crew 
members may be required to work and receive the $4.00 allowance. 
Effective January 1, 1980, a payment of $48.25 shall be made to the Trust 
Fund as specified in paragraph (t) when a member of a standard train crew 
is on his personal day off and his crew works with a reduced train crew for 
the day off. 

(s) Radios shall be available for use by all members of reduced 
train crews. 

Current operating rules and regulations governing the operation 
Of train and yard movements will be reviewed and revised as necessary to 
assure safe operations by reduced train crews. 

(t) A Trust Fund shall be established jointly by the Corporation and 
the United Transportation Union (C) and (T) General Committees of 
Adjustment, Conrail, for the purpose of sharing savings to be realized 
under this agreement. 

Except as otherwise specified in this agreement, for each yard 
tour of duty or road freight service trip that a reduced train crew is 
operated the Corporation shall pay into the Productivity Savings Sharing 
Trust Fund the sum of $48.25. This payment shall be made on a current 
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Trains consisting of more than 120 cars or exceeding 6780 feet in 
length, exclusive of caboose(s), may be operated only with a crew 
consist of one conductor and two brakemen. 

The General Chairmen and Corporation Officer having jurisdiction of 
the territory over which trains are to operate may agree to extend 
the limitations set forth above consistent with proper consideration 
of terrain and other conditions affecting train operations in the 
territory. 

(v) Nothing in this agreement changes existing crew consist 
arrangements in passenger service. 

(w) Supervisory personnel of the Corporation, including 
yardmasters, shall not be used to substitute for a trainman on a road or 
yard crew in the application of this agreement. 

(x) The Organization shall join with the Corporation in seeking 
relief from regulations of regulatory agencies which would limit or 
preclude implementation or application of this agreement. 

(y) The necessary arrangements for the establishment and 
administration of the Productivity Savings Sharing Trust Fund, in 
compliance with all applicable legal requirements, will be finalized on or 
before June 30, 1979. 

(z) The parties hereto recognize the complexities involved in this 
crew consist issue and agreements involved, and agree that disputes will 
be handled in conference to endeavor to arrive at agreed-upon inter-
pretations, arrangements to be made for periodic conferences to accom-
plish same, in keeping with the intent and purpose of these agreements 
and the rights of the parties thereunder. 

This agreement signed at Philadelphia, Pennsylvania on September 8, 
1978, shall become effective November 1, 1978, and shall continue in 
effect until revised or amended by agreement of the parties, or in 
accordance with the Railway Labor Act, as amended, and shall supersede 
all other agreements, rules, or understandings which are in conflict 
herewith. Neither the Corporation nor the United Transportation Union 
(C) and (T) shall serve or progress prior to January 1, 1981 (not to become 



(SIGNATURES OMITTED) 
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CONRAIL 

September 8, 1978 

J. J. Kenefick, Chairman 
Negotiatirg Committee 
United Transportation Union (C&T) 
550 Charles Avenue Solvay, New York 13209 

Dear Sir. 

In the application of paragraph (d) of the Crew Consist Agreement dated 
September 8, 1978 2  it is understood that second brakeman positions on 
assignments operated with one conductor and one brakeman pursuant to 
paragraph (g) of the Crew Consist Agreement will be made available on a 
one for one basis to Crew Consist Protected Trainmen when Crew Consist 
Protected Trainmen would otherwise be furloughed. 

Very truly yours, 

Isi R. E. Swert 

R. E. Swrt 
Senior Director - Labor Relations 

I CONCUR: 

(SIGNATURES OMITTED) 

(ONSOLtOATED IA?t COIPOQATION s;x PENN (fNTER PLAZA PI4*(ADELPHIA PA 19104 
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UNDEEtSTANDING OF FEBRUARY 259  1980 9  CONCERNING 
PARAGRAPH (c) OF THE CREW CONSPST AGREEMENT 



$4 	 i1V.1 ’:air 
Q. I. Will a conductor or brakeman be censured or disciplined for 

alleged insubordination by reason of his refusal to operate with 
less than the required train crew consist complement? 

A. 	No. 

Q. 2. Does a part-time Local Chairman or an Officer of Local Lodge 
who is unable to perform work in freight or yard service on his 
assignment due to being engaged in Committee Work receive 
credit for such days toward his number of days to share in the 
Trust Fund? 

A 	 . ,e.+ .0 . 	:... i. 41.a tfl... ...4 a a,. 	 4-1�., * t. 	at 
J 	. 	J 	 £LLU1. JUL £&JLL 	11 	.L 	 VLLU 	J& 	£1U3UIJi U.L 

calendar days on which they were unable to perform work in 
freight or yard service due to being engaged in Committee Work. 

Q. 3. Does a trainman who performed work in freight or yard service 
for part of the calendar year receive credit for the number of 
days worked in freight or yard service toward his number of days 
to share in the Trust Fund? 

A. 	Yes. 

Q. 4. Could a train crew with a crew consist of a conductor and more 
than two brakemen be reduced to a standard train crew of a 
conductor and two brakemen other than by attrition? 

A. 	Yes. 

Q. 5. What is a must-fill position? 

A. 	A must-fill position is: A conductor and one brakeman position 
on all road and yard crew assignments A conductor and two 
brakemen positions in road service as required under paragraph 
(u except as provided in paragraphs (q) and (r). Single 
conductor or brakeman positions in road and yard service;  
Brakeman positions designated by the Corporation in accordance 
with paragraph (i), except as provided in paragraphs (q) and (r). 
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Q. 6. When assignments are aavertised and no bids are received will 
the Corporation force assign trainmen to such no-bid 
assignments? 

A. 	Trainmen will continue to be force assigned to must-fill 
positions. Trainmen will not be force assigned to non-must-fill 
positions. Such non-must-fill positions will ue considered 
blanked and will not be re-advertised. An extra trainman does 
not have to be called for such blanked positions. 

Q. 8. What is meant in paragraph (c) by "provided that his services are 
not required on a must-fill position or on an extra list?" 

A. 	Paragraph (c) recognizes that a protected trainman retains the 
right to exercise his seniority to second brakeman positions. 
However, if the services of trainmen are required on an extra 
list and there are protected trainmen on olankable second 
brakeman positions the junior available trainmen on the 
blankable second brakeman positions may be removed from such 
positions and placed on the extra list. Also, if extra trainmen 
are not available, the junior available trainmen on blankable 
second brakeman positions may be removed from such positions 
to fill must-fill road vacancies in accordance with paragraph (n), 
or must-fill yard vacancies in accordance with paragraph (o). 

Q. 9. Is it intended that a protected trainman on a second brakeman 
position will be forced under paragraph (c) to the extra list 
simply to produce a reduced crew when his services are not 
required on the extra list? 

A. 	No. 

Q. 10. If a protected trainman is unable to hold a position at a location 
where employed and elects to exercise his seniority to another 
location within his Conrail seniority district where reduced 
crews are operated, and he is not permitted by the Corporation 
to exercise his seniority to the other location, what penalty 
would apply to the protected trainman? 
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A. 	He would be entitled to one basic day’s pay for each date at rate 
of the assignment for which he applied on which the assignment 
worked and he is not permitted to work. 

Q. 11. Do non-protected trainmen have a demand right to "blanked" or 
"blankable" second brakeman positions? 

A. 	No. 

Q. 12. If a road freight train with a standard train crew consist of a 
conductor and two brakemen is relieved under the Hours of 
Service Law, could a relief crew with a reduced train crew 
consist of a conductor and one brakeman perform the relief 
service? 

A. 	Yes. 

Q. 13. Would a newly established road assignment that is put on to take 
care of new business or to provide new service and which does 
not replace an existing road assignment be considered an 
assignment which could be operated with a reduced train crew of 
a conductor and one brakeman? 

A. 	No. 

Q. 15. When train symbols are changed, is this new business? 
A 
t. 	 LW. 

Q. 16. When new service is established to compete with other modes of 
transportation, is this new service? 

A. 	Yes. 

Q. 17. What does paragraph (j) mean by "No Protected Trainman shall 
be moved from a standard train crew to a reduced train crew in 
order to make the reduced train crew a standard crew?" 
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Q. 20, Is it intended under paragraph (h) that if a road freight train or a 
yard crew is to be operated with a train crew consist of less than 
a conductor and one brakeman it could only be done by 
agreement between the General Chairman and the Corporation’s 
highest designated officer? - 

A. 	Yes. 

Q. 21. Under paragraph (1) does the reference to ?he has had 5 starts in 
a calendar week" mean "5 straight time starts?" 

A. 	No. It means 5 starts. 

Q. 22. Does paragraph (n) and (o) apply only when extra trainmen are 
not available to fill must-fill vacancies? 

A. 	Yes. Extra trainmen should be called in accordance with 
applicable agreements for all must-fin vacancies when they are 
available and rested. 

Q. 23. 11 a trainman is taken from his blankable second brakeman 
position on a yard assignment that normally works 2 hours 
overtime end is used to cover a must-fill position that works 8 
hours, will he be paid the difference between what he could have 
earned on his position and what he actually earned on the must-
fill position? 



A. 	The junior brakeman on the standard train crew would be 
removed. 

Q. 25. Will head brakeman and rear brakeman positions be advertised 
for road freight assignments? 

A. 	No, but where two brakemen are working the assignment, the 
senior brakeman will have his choice. 

Q. 26. Does the reference to 5 starts in a calendar week apply to 
trainmen on a road extra list? 

A. 	Yes. 

Q. 27. In the application of paragraph (1) what is meant by "5 starts?" 

A. 	"5 starts" means 5 starts out of the home terminal or location of 
the extra list. 

Q. 28. Does overtime, terminal delay, deadhead, constructive 
allowances, etc. apply toward the guaranteed money equivalent 
on a guaranteed extra list? 

Q. 29. Are the mileage regulations for checking and adjusting extra 
road lists superseded by the provisions of paragraph (I) pertaining 
to guaranteed extra lists? 

A. 	Yes. The Corporation shall determine the number of trainmen to 
be assigned to an extra list. 

Q. 30. Is the Agreement governing Regulation of Yard Extra Lists 
effective September 1, 1977, superseded by the provisions of 
paragraph (1)? 

A. 	Yes. The Corporation shall determine the number of trainmen to 
be assigned to an extra list. 
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A. 	No. Payment for personal leave days are applied against hIS 
guarantee. 

Q. 35, An extra list is manned by 10 protected trainmen and 10 non" 
protected trainmen. Five of the non-protected trainmen are 
force assigned or bid to must-fill positions. Are the 5 junior 
protected trainmen on the extra list then treated as non" 
protected trainmen? 

A. 	Yes. 

Q. 36. When an extra road trainman is not available and there is a 
must-fill road vacancy to be filled, how far will the most junior 
protected road trainman holding a blankable second brakeman 
position at the location be sent? 

A. 	He could be sent to cover any must-fill position on an assignment 
that is covered by the extra list which protects the assignment 
from which he was removed, 



Q. 37. In a consolidated terminal, when an extra yard trainman is not 
available and there is a must-fill yard vacancy to be filled, will 
the most junior protected trainman holding a blankable second 
brakeman yard assignment in the same starting time ’period and 
on which assignment vacancies would be fifled off the extra list, 
be used before trying to get an extra trainman from another 
extra list in the terminal? 

A. 	Yes. 

Q. 38. When the wage increases are applied to the $4.00 allowance, 
what will the allowance be as of November 1, 1978? 

A. 	$4.42. 

Q. 39. If the Corporation designates a train crew on an assignment in 
excess of the reduced train crew of a conductor and one brake-
man, and  member of the crew fails to report cr marks off sick, 
could the crew continue to work without calling a replacement? 

A. 	Yes, the same as any other crew as provided for in paragraph (q). 

Q. 40. Under paragraph (r), are road extra freight lists and road freight 
pools considered road freight service not covered by the Holiday 
Pay Article? 

A. 	Yes. 

Q. 41. If a brakeman on a standard crew of a conductor and two 
brakemen is granted permission to be off for personal days, could 
the crew operate with a reduced crew of a conductor and one 
brakeman? 

A. 	Yes, in accordance with the terms of this agreement. 

Q. 42. In paragraph (r), if a trainman entered service on March 15, 
1974, would he be considered as "having 5 years and less than 10 
years" as of March 15, 1979 and be entitled to 4 personal days 
off? 

A. 	He would have 5 years of service as of March 15, 1979 and he 
would be entitled to 4 personal days off in 1979 if he had not 
taken a personal leave day prior to March 15th in that calendar 
year. 
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Q. 44. If a 20-year trainman received holiday 
could have received holiday pay for a 

an assignment  -in ire~t  service 	
1L j apply, how many perso leave 

the balance of the year? 

Q. 45, When and how are extra lists to be regulated? 

A. 	Extra lists are to be regulated once a week on the day the 
advertisements and assignments are posted. Extra lists will be 
regulated on the basis of the needs of the service. 

Q. 46. Will a trainman who exercises seniority from other than freight 
or yard service to freight or yard service be entitled to personal 
leave days? 

A. 	Yes. A trainman who exercises seniority from other than freight 
or yard service to freight or yard service and who otherwise 
qualifies for personal leave days under paragraph (r) shall be 
entitled to 2 personal leave days only after he has been assigned 
for 60 continuous calendar days in road freight and/or yard 
service, and 2 days for each additional 30 continuous calendar 
days in road freight and/or yard service, up to his maximum. 

Q. 47, Is it understood that no reduced crew assignment will be 
perated unless all members of a reduced train crew have 

portable radios which comply with the provision of the National 
Agreement of January 27, 1972, in working order at the time the 
crew reports for duty? 

A. 	Yes, excluding those assignments which could be manned by one 
conductor and one.,  brakeman prior to November 1, 1978, tha- 
effective date of the agreement. By November 1. 1979, radios 



are to be made avAilable on those assignments which could be 
manned by one conductor and one brakeman prior to November 
1, 1978. 

Q. 48. Will a reduced train crew be required to continue working if a 
radio becomes inoperative after a crew reports for duty and 
begins service? 

A. 	Yes. In road service normal train handling will prevail in 
accordance with applicable operating rules. In yard service, the 
crew will continue working. However, if the radio failure occurs 
in close proximity to a place where a replacement radio is 
available, a replacement will be made. 

Q. 49. How will the extra list guarantee be treated when a protected 
extra trainman is on vacation? 

A. 	No. 

Q. 51. Does paragraph (1) apply to pure conductor yard extra lists? If 
so, what guaranteed money equivalent is applicable? 

A. 	Paragraph (1) applies to pure conductor yard extra lists. The 
guaranteed money equivalent is 10 days’ pay at the yard 
conductor rate of pay. 

Q. 52. Does paragraph (1) apply to L ne  conductor combination road 
yard extra lists? if so, what guaranteed money equivalent is 
applicable? 

A. 	Paragraph (1) applies to pure conductor combination road-yard 
extra lists. The guaranteed money equivalent is 10 days’ pay at 
the local freight conductor rate of pay. 

Q. 53. When trainmen on a road extra list under paragraph (I) covers 
only switch runs which are paid other than the local freight rate 
of pay, what guaranteed money equivalent is applicable? 



A. 	The guaranteed money equivalent for trainmen on such an extr 
list would be 12 days! pay at the basic rate of pay applicable 
the switch runs covered from that extra list. 	 I.  

54. Will a reduced Uvjn crew be censured, disciplined, or s 
of wages for refusing to begin work until they are suppl f:vnt 
working radios which comply with the National Agreement 
January 27, 1972? 	 ti 

A. 	No, except on assignments which could be manned by  one 
conductor and one brakeman prior to November 1, 1978, (until 
November 1, 1979). If the radio becomes defective after 
beginning work, Question & Answer 48 shall govern. 

FOR THE UNITED TRANSPORTATION 







For purposes of this agreement, the term "attrition" is accepted 
to mean the termination of a trainman’s employee relationship with the 
Corporation by reason of death, retirement, resignation, dismissal, 
severance of employment covered by sub-sections (ci) and (e) of Section 
505 of Title V of the Regional Rail Reorganization Act of 1973, as 
amended, or of paragraph (e) of this agreement. 

(b) A protected trainman shall retain the right to exercise seniority 
Ito second brakeman positions, except those specified in paragraph (f) 
provided that his services are not required on a non-blankable position or 
on an extra list. 

When an extra list under the jurisdiction of the General 
Chairman signatory to this agreement is to be increased, protected 
trainmen shall be removed from blankable second brakeman positions in 
the following order 

(1) Remove the required number of the most junior protected 
trainmen on blankable second brakeman positions on 
assignments protected by the extra list to be increased. 

(2) Remove the required number of the most junior protected 
trainmen on blankable second brakeman positions on 
assignments protected by another extra list of the same 
prior right seniority district at the nearest geographical 
location(s) to the extra list to be increased. 

(3) Remove the required number of the most junior protected 
trainmen on blankable second brakeman positions on 
assignments protected by an extra list on another prior 
right seniority district at the next nearest geographical 
location within the terminal where the extra list is to be 
increased. 

NOTE: In the application of (1), (2) and (3), at locations 
where road and yard lists are maintained, when a 
yard list is to be increased, junior protected 
trainmen shall be removed from yard assignments 
before removing junior protected trainmen from 
road assignments. When a road list is to be 
increased junior protected trainmen shall be 
removed from road assignments before removing 
junior protected trainmen from yard assignments. 
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(4) Remove the required number oi 
trainmen on biankable second brak, 
or yard service at the next nearest g. 
on the same seniority district with 
described in Q&A No. I of the AgreeL 
Questions and Answers. 

When an extra list under the jurisdiction of a General Cha 
not signatory to this agreement is to be increased and there are 
insufficient number of protected trainmen available on blankable second 
brakeman positions on assignments under the jurisdiction of the General 
Chairmen not signatory to this agreement to be assigned to the extra list 
being increased, and there are sufficient protected trainmen on blankable 
second brakemen positions on assignments under the jurisdiction of the 
General Chairman signatory to this agreement, the required number of 
the most junior protected trainmen on blankable second brakeman 
positions under the jurisdiction of the General Chairman signatory to this 
agreement at the nearest geographical location to the extra list to be 
increased shall be removed from such positions for the extra list to be 
in 	but not to exceed the territory described in Q&A No. 1 and 
Item (2) thereof of the Agreed to Title V Questions and Answers. 

Trainmen removed from blankable second brakemen positions as 
outlined herein have 4 hours from the time they are notified that they are 
removed from their positions to exercise displacement rights against 
junior trainmen. Trainmen who are displaced as provided herein shall also 
have 4 hours to exercise displacement rights against junior trainmen. 
Trainmen who fail to exercise displacement rights within 4 hours and 
trainmen who are unable to displace junior trainmen shall be assigned to 
the extra list to be increased. 

(c) No Protected Trainman shall be furloughed by the Corporation 
as long as a reduced train crew is operated in his Conrail seniority 
district, except as provided in paragraphs (1), (q) and (p). A Protected 
Trainman who is unable to hold a pàsition at a location where employed 
and elects not to exercise his seniority to another location within his 
Conrail seniority district shall not be considered "furloughed by the 
Corporation". 

(d) Non-Protected Trainmen shall not have the right to exercise 
seniority to blanked or blankable second brakeman positions or to be 
called from an extra list for blanked or blankable second brakeman 
positions. 
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4 	iail have the right to offer separation 
nen in active service, or protected trainmen 
t a separation allowance. The Corporation � 	 of separation allowances to be granted. A 

to a separation allowance in accordance with 
ional Rail Reorganization Act of 1973, as 

1 	’d with a separation allowance in accordance 
2 	Section. A protected trainman not entitled to 

Lilder Section 505(e) shall have his allowance 
Mith Section 505(e), but such allowance shall not 
he rate of the position he last held. 

(f) 	 di the date of this agreement, the following 
assignments shah . tanned by a conductor and one brakeman, and the 
second brakeman position thereon shall not be subject to filling by 
protected trainmen or non-protected trainmen: 

(1) Hours of Service Relief Crews, Work, Construction, Wire, 
Snow Removal, and Wreck Trains, including handling 
wreckers from terminal to terminal. 

(2) New business or new service operations, such as 
Piggyback s  intermodal, unit and commodity trains, 
established to compete with other modes of 
transportation, such as trucks, ships and barges. 

(3) Assignments which could be manned by one conductor and 
one brakeman prior to November 1, 1978. 

(g) The Corporation is not restricted from establishing a train crew 
consist in excess of the minimum on any assignment. 

By agreement between the appropriate Corporation Officer and 
the Local Chairman having jurisdiction trains in mountain grade territory 
may be manned by a standard train crew when the use of manual retainers 
are required. 

(h) No Protected Trainman shall be moved from a standard train 
crew to a reduced train crew in order to make the reduced train crew a 
standard train crew. 

(0 The Corporation is not restricted from establishing single 
trainman assignments such as switchtenders, skatemen, utility brakemen. 
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The number of junior protected trainmen entitled to a guarantee on 
an extra list shall be reduced on a one-for-one basis for each non-
protected trainman occupying a position on an assignment protected by 
that extra list. 

(k) If a Protected Trainman elects to take a blankable position or 
an extra board position when his seniority would otherwise permit him to 
hold a non-biankable position, and such election permits a non-protected 
trainman to hold down the non-blankable position, then a junior Protected 
Trainman on the extra board shall be treated as a non-protected trainman 
for that same period of time during which work on a non-blankable 
assignment is otherwise available to such senior Protected Trainman. For 
every Protected Trainman electing to remain on a blankable position or on 
the extra board under these conditions, one junior Protected Trainman 
shall be treated as a non-protected trainman, so that the number of 
Protected Trainmen treated as non-protected trainmen shall be equal to 
the number of Protected Trainmen who could hold non-blankable 
positions. 

(I) When an extra trainman is not available and there is a non- 
road vacancy to be filled, the most junior available protected 

trainman holding a blanicable road brakeman position at that location shall 
be required to fill the position for one tour of duty. If there is no junior 
available protected trainman holding a blankable road brakeman position 
at that location, the most junior available trainman holding a blankable 
road brakeman position at another location on an assignment protected by 
the extra list from which the non-blankable vacancy is normally filled 
shall be required to fill the position for one tour of duty. A protected 
trainman who is used to fill a non-blankable vacancy or is held for a non-
blankable vacancy and not used, shall be paid any loss of earnings from his 
regular road assignment. 

When it is known in advance that an extra trainman will not be 
available and that a trainman on a blankable brakeman position is to be 
held off his regular assignment to fill a non-blankable road vacancy, the 
regularly assigned trainman will be given proper notice in advance of the 
reporting for duty time of his regular assignment. 

A protected trainman who is removed from his blankable road 
brakeman position to fill a non-blankable position at another location will 
be considered as an extra man being used from the location of his regular 
assignment. He will not be disqualified for payment of deadheading by 
reason of "first man out, last man back" restrictions on vacancies of more 
than one day. 
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(m) When an extra trainman is not available and there is a non-
blankable yard vacancy to be filled, the most junior protected trainman 
holding a second brakeman yard assignment in the same starting time 
period (thereafter the next period(s)), shall be required to fill the position 
for one tour of duty. If there is no junior available protected trainman 
holding a blankable yard brakeman position at that location, the most 
junior available trainman holding a blankable yard brakeman position at 
another location on an assignment protected by the extra list from which 
the non-blankable vacancy is normally filled shall be required to fill the 
position for one tour of duty. A protected trainman who is used to fill a 
non-blankable vacancy or is held for a non-blankable vacancy and not 
used, shall be paid any loss of earnings from his regular yard assignment. 

When it is known in advance that an extra trainman will not be 
available and that a trainman on a blankable brakeman position is to be 
held off his regular assignment to fill a non-blankable yard vacancy, the 
regularly assigned trainman will be given proper notice in advance of the 
reporting for duty time of his regular assignment. 

A protected trainman who is removed from his blankable yard 
brakeman position to fill a non-blankable position at another location will 
be considered as anextra man being used from the location of his regular 
assignment. He will not be disqualified for payment of deadheading by 
reason of "first man out, last man back" restrictions on vacancies of more 
than one day. 

(n) Except as provided in paragraph (p), when a road freight or yard 
crew assignment is operated with a reduced train crew, protected and 
non-protected trainmen on such assignment shall be allowed a Reduced 
Train Crew Allowance of $5.45. This allowance shall be subject to any 
future general wage increases and cost of living allowances. 

(o) Except as provided in paragraph (p), when a road freight or yard 
crew assignment is operated with a reduced train crew, protected 
trainmen on such assignment shall be allowed a Productivity Savings 
Sharing Allowance of $22.00. This allowance shall not be subject to any 
future general wage increases and cost of living allowances. 

(p) In the event a standard yard or road freight crew member fails 
to report for duty at the assigned reporting time, the remaining crew 
members may be required to work on a reduced crew basis. Should the 
absent member of a yard crew fall to report within one hour, or if the 
absent member of a road crew fails to report before departure of the 
train, the remaining crew members shall finish  that tour of duty, 



receiving the Reduced Train Crew Allowance and protected trainmen 
shall be allowed the Productivity Savings Sharing Allowance as specified 
in paragraph (o). 

If a trainman on a standard train crew marks off after being on 
duty less than 4 hours, he shall be paid for the actual time on duty. The 
remaining two crew members may be required to complete the trip or 
tour of duty and receive the Reduced Crew Allowance and protected 
trainmen shall be allowed the Productivity Savings Sharing Allowance as 
specified in paragraph W. 

If a trainman on a standard train crew marks off after being on 
duty 4 hours or more, he shall be paid for the actual time on duty. The 
remaining two crew members may be required to complete the trip or 
tour of duty without receiving the Reduced Train Crew Allowance or the 
Pro dnttivitv Sviis Sharing Al-lowance.  

If a trainman on a standard train crew on a straightaway road 
assignment marks off sick or is not available to cover his return train 
from his away-from-home terminal, the remaining two crew members 
may be required to work back to their home terminal, receiving the 
Reduced Train Crew Allowance and protected trainmen shall be allowed 
the Productivity Savings Sharing Allowance as specified in paragraph (o). 

(q) Trainmen in road freight service not covered by the Holiday 
Pay Article shall be entitled to personal days off and to payment of one 
basic days pay for each day off taken at the rate of payapplicable to the 
last service performed. The number of personal days off permitted to a 
trainman shall be based on his years of train service as indicated below: 

Less than 5 years 	 - 2 days off 
5 years and less than l0years 	4 days off 
lO years and less than i5years - b days off 
15 years-and less than 20 years - 8 days off 
20 years and nre 	 - 10 days off 

A trainman’s personal days off in any calendar year shall be 
reduced by the number of days he is paid for a holiday or deprived of 
holiday pay through his own volition. This agreement and the Holiday Pay 
Article shall not be combined to entitle a trainman to more than 10 days 
compensation. 

A request for a personal day off must be made by the trainman 
at least 24 hours in advance of the day or days off to be taken and shall be 
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The size and weight of portable radios used by reduced train 
crew operating in road service shall not exceed that presently in use, and 
portable radios hereafter purchased for use in this c1Rss of service shall be 
of the minimum size and weight necessary to insure safe and adequate 
communication. This is not intended to require the purchase of radios 
weighing less than three pounds. 

Trainmen shall not be held responsible for accidents caused by 
failure of radio equipment to properly function. 

At locations where radios are used there mist be sufficient 
frequency channels to insure safe communications. 



(t) Nothing in this agreement changes existing crew consist 
arrangements in passenger service. 

(u) (1) Trainmen working in freight or yard service who desire to 
be marked up on a passenger brakeman’s extra list when such list is to be 
increased must file a written preference card for the passenger 
brakeman’s extra list or lists of their choice to the Assignment Clerk 
having jurisdiction. A preference card for a passenger brakeman’s extra 
list may be withdrawn upon receipt by the Assignment Clerk of a 24 31our 
advance written notice. 

(2) When passenger service requirements necessitate 
increasing the number of brakemen on a passenger brakeman’s extra list, 
the required number of trainmen who have a preference card on file for 
that extra list shall be assigned in seniority order. 

(3) If there is an insufficient number of preference cards on 
file to meet the requirements on a passenger brakeman’s extra list to be 
increased, the following steps shall be followed: 

(A) Assign the most junior brakeman working on a 
blankable second brakeman position on a road 
freight or yard assignment on the same prior right 
seniority district at the location of the passenger 
brakeman’s extra list to be increased. 

(B) Assign the most junior brakeman working on a 
blankable second brakeman position on a road 
freight or yard assignment on the same prior right 
seniority district at the next nearest geographical 
location(s) to the passenger brakeman’s extra list to 
be increased. 

(C) Assign the most junior brakeman working on a 
blankable second brakeman position on a road 
freight or yard assignment on other prior right 
seniority district(s) at the location of the passenger 
brakeman’s extra list to be increased. 

(D) Assign the most junior brakeman working on a 
blankable second brakeman position on a road 
freight or yard assignment at the next nearest 
geographical location on the same seniority district 
within the territory described in Q&A No. 1 of the 
Agreed to Title V Questions and Answers. 
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(E) When an extra list under the jurisdiction of a 
General Chairman not signatory to this agreement is 
to be increased and there are an insufficient number 
of protected trainmen available on blankable second 
brakeman positions on assignments under the 
jurisdiction of the General Chairmen not signatory 
to this agreement to be assigned to the extra list 
being increased, and there are sufficient protected 
trainmen on blankable second brakeman positions on 
assignments under the jurisdiction of the General 
Chairman signatory to this agreement, protected 
trainmen on blankable second brakeman positions at 
the nearest geographical location to the extra list to 
be increased which are under the jurisdiction of the 
General Chairman signatory to this agreement shall 
be removed from such positions for the extra list to 
be increased, but not to exceed the territory 
described in Q&A No. 1 and Item (2) thereof of the 
Agreed to Title V Questions and Answers. 

Trainmen removed from blankable second brakemen positions as 
outlined herein have 4 hours from the time they are notified that they are 
removed from their positions to exercise displacement rights against 
junior trainmen. Trainmen who are displaced as provided herein shall also 
have 4 hours to exercise displacement rights against junior trainmen. 
Trainmen who fail to exercise displacement rights within 4 hours and 
trainmen who are unable to displace junior trainmen shall be assigned to 
the extra list to be increased. 

The seniority date being used by a brakeman to hold the position to 
which he is assigned shall determine his seniority standing as a "most 
junior brakeman" in the application of paragraph (03). 

Trainmen who attend instructional classes to become qualified in 
passenger service shall be given the required examination at the end of 
the instructional class. and upon passing the examination be paid one day’s 
pay at the rate applicable to a ticket collector in short turnaround 
passenger service for each day. 

(v) Supervisory personnel of the Corporation, including 
yardmasters, shall not be used to substitute Iora trainman on a road or 
yard crew assignment in the application of this agreement. 
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(w) The General Committee of Adjustment shall not oppose the 
Corporation in seeking relief from regulations of regulatory agencies 
which would limit or preclude implementation or application of this 
agreement. 

(x) This agreement shall be deemed to be the "Appendix A" 
referred to in paragraph "(a)" of the agreement of August 30, 1978, with 
respect to the employees represented by the employee representative 
signatory hereto, and shall supersede the agreements of. September 8, 
1978 and the Productivity Savings Sharing Trust Fund Agreement of 
February 25, 1980, and abrogate any obligations and rights that might 
flow from the September 8, 1978 and February 25, 1980 agreements, as to 
employees represented by the employee representative signatory hereto. 

(y) The parties hereto recognize the complexities involved in this 
crew consist issue and agreements involved, and agree that disputes shall 
be handled in conference to endeavor to arrive at . agreed-upon 
interpretations, arrangements to be made for periodic conferences to 
accomplish same, in keeping with the intent and purpose of these 
agreements and the rights of the parties thereunder. 

(z) The parties hereto, recognizing their obligation wider Section 
504(d) of the Regional Rail Reorganization Act, as amended, and wider all 
applicable law and the decisions thereto, signed this agreement at 
Philadelphia, Pennsylvania on December 30, 1980, which agreement shall 
become effective December 31, 1980, and shall supersede all other 
agreements, rules or understandings which are in conflict herewith. 

� FOR THE UNITED 	 FOR CONSOLIDATED 
TRANSPORTATION UNION 	 RAIL CORPORATION: 
CONRAIL (PC LINES EAST-PLE)-T: 

(SIGNATURES OMJTFED) 
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December 30, 1980 

Mr. C. P. Jones 
General Chairman, UTU 
Philadelphia, PA 

Dear Sir 

It was agreed that in the application of Definition (5) of the Crew Consist 
Agreement made December 30, 1980, the following train service 
employees of the former Raritan River Railroad Company who on the 
date of the Crew Consist Agreement are working and maintainin g  
membership under the jurisdiction of the General Committee of 
Adjustment on the former Pennsylvania Railroad, Lines East and former 
Pennsylvania Seashore Lines will also be considered Crew Consist 
Protected Trainmen under the same terms and conditions as the other 
Crew Consist Protected Trainmen under that General Committee of 
Adjustment: 

J. D. Prusakowski 
T. A. Geant 

Very truly yours, 

Is/ R. E. Swert 

Assistant Vice President-
Labor Relations 
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December 30, 1980 

*i.. r’ n 
&VL. .... L.Uon es  
General Chairman, UTU 
Philadelphia, PA 

Dear Sir 

It is agreed that in the application of paragraph (b) of the Crew Consist 
Agreement made December 30, 1980, when a trainman is removed from a 
bianicable second brakeman position because his services are required on 
an extra list and elects to displace a junior trainman he must do so within 
4 hours from the time notified but he will not be permitted to cover the 
assignment to which he displaced before 12:01 AM., Tuesday. A trainman 
who is displaced and elected to displace a junior trainman must also do so 
within 4 hours from the time notified but he will not be permitted to 
cover the assignment to which he displaced before 12:01 A.M., Tuesday. 

When extra lists are regulated once a week on the day the advertisement 
and assignments are posted (Mondays), the effective time of the 
assignment of trainmen to the extra lists will be 12:01 A.M., Tuesday. 

When a trainman is removed from a blankable second brakeman position 
because his services are required on an extra list and he elects to displace 
a junior trainman outside his terminal, another trainman will be removed 
from a blankable second brakeman position to take his place on a one-for-
one basis. 

Very truly yours, 

/s/ R. E. Swert 

R.E.Swert 
Assistant Vice President-
Labor Relations 

I CONCUR: 

/s/ CePJones 
C. P. Jones, 
General Chairman, UTU 





(a) All road freight and yard crews shall be manned by a standard 
train crew consist of not less than one conductor and two brakemen, 
except as specifically outlined in this agreement. 

The crew consist of standard train crews shall be reduced solely 
by attrition. 

For purposes of this agreement, the term "attrition" is accepted 
to mean the termination of a trainman’s employee relationship with the 
Corporation by reason of death, retirement, resignation, dismissal, 
severance of employment covered by sub-sections (d) and (e) of Section 
505 of Title V of the Regional Rail Reorganization Act of 1973, as 
amended, or of paragraph (f) of this agreement. 

(b) All employees holding a seniority date on road train and/or yard 
service seniority rosters on September 8, 1978, shall be protected 
employees. Any such employee in a dismissed (discharged) status on 
September 8, 1978, who under appeal is subsequently reinstated with 
seniority rights unimpaired shall also be a protected employee. 

(c) A protected trainman shall retain the right to exercise seniority 
to second brakeman positions, except those specified in paragraph (g) 
provided that his services are not required on a must-fill position or on an 
extra list. 

When an extra list under the jurisdiction of the General 
Chairman signatory to this agreement is to be increased, protected 
trainmen will be removed from blankable second brakeman positions in 
the following order. 

(1) Remove the required number of the most junior protected 
trainmen on blankable second brakeman positions on 
assignments protected by the extra list to be increased. 

(2) Remove the required number of the most junior protected 
trainmen on blankable second brakeman positions on 
assignments protectcL...by another extra list of the same 
prior right seniority dit jet at the nearest geographical 
location(s) to the extra list to be increased. 

(3) Remove the required number of the most junior protected 
trainmen on blankable second brakeman positions on 
assignments protected by an extra list on another prior 
right seniority district at the location where the extra list 
is to be increased. 
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. 	NOTE In the application of (1), (2) and (3), at locations 
where road and yard lists are maintained, when a 
yard list is to be increased, junior protected 
trainmen shall be removed from yard assignments 
before removing junior protected trainmen from 
road assignments. When a road .  list is to be 
increased junior protected trainmen shall be 
removed from road assignments before removing 
junior protected trainmen from yard assignments. 

(4) Remove the required number of the most junior protected 
trainmen on blankable second brakeman positions in road 
01 yard service at the next nearest location on the same 
seniority district. 

NOTE: A protected trainman on a blankable second 
brakeman position will not be forced to the next 
nearest location where an extra list is to be 
increased if the distance from the terminal of the 
protected trainman’s assignment to the terminal 
where the extra list is to be increased is in excess 
of 50 rail miles, except where such assignment is 
covered by that extra list. 

When an extra list under the jurisdiction of a General Chairman 
not signatory to this agreement is to be increased and there are an 
insufficient number of protected trainmen available on blankable second 
brakeman positions on assignments under the- jurisdiction of the General 
Chairmen not signatory to this agreement to be assigned to the extra list 
being increased, and there are sufficient protected trainmen on blankable 
second brakemen positions on assignments under the jurisdiction of the 
General Chairman signatory to this agreement, the required number of 
the most junior protected trainmen on blankable second brakeman posi-
tions under, the jurisdiction of the General Chairman signatory to this 
agreement at the nearest location to the extra list to be increased shall 
be removed from such positions for the extra list to be increased. The 
Note to paragraph (eX4) above will apply in the application of this 
paragraph. 

Trainmen removed from blankable second brakemen positions as 
outlined herein have 4 hours from the time they are notified that they are 
removed from their positions to exercise displacement rights against 
junior trainmen. Trainmen who are displaced as provided herein shall also 
have 4 hours to exercise displacement rights against junior trainmen. 
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Trainmen who fail to exercise displacement rights within 4 hours and 
trainmen who are unable to displace junior trainmen shall be assigned to 
the extra list to be increased. 

(d) No Protected Trainmen shall be furloughed by the Corporation 
as long as a reduced train crew is operated in his Conrail seniority 
district, except as provided in paragraphs (g), (q) and (r). A Protected 
Trainman who is unable to hold a position at a location *here employed 
any elects iivi to exercise his 	 to another lvai.tvu Wiuufl iu.s 
Conrail seniority district shall not be considered "furloughed by the 
Corporation." 

(e) Trainmen hired after September 8, 1978 shall not have the right 
to exercise seniority to blanked or blankable second brakeman positions or 
to be called from an extra list for blanked or blankable second brakeman 
positions. 

(f) The Corporation shall have the right to offer separation allow-
ances to protected trainmen in active service, or protected trainmen in 
active service may request a separation allowance. The Corporation shall 
determine the number of separation allowances to be granted. A pro-
tected trainman entitled to a separation allowance in accordance with 
Section 505(e) of the Regional Rail Reorganization Act of 1973, as 
amended., shall be provided with a separation allowance in accordance 
with the provisions of that Section. A protected trainman not entitled to 
a separation allowance under Section 505(e) shall have his allowance 
computed in accordance with Section 505(e), but such allowance shall not 
exceed 270 days’ pay at the rate of the position he last held. 

(g) Effective with the date of this agreement, the following 
assignments shall be manned by a conductor and one brakeman, and the 
second brakeman position thereon shall not be subject to filling by 
protected trainmen or non-protected trainmen: 

(1) Hours of Service Relief Crews, Work, Construction, Wire, 
Snow Removal, and Wreck Trains, including handling 
wreckers from terminal to terminal. 

(2) New business or new service operations, such as piggy-- 
back., intermodal, unit and commodity trains, established 
to compete with other modes of transportation, such as 
trucks, ships and barges. 

(3) Assignments which could be manned by one conductor and 
one brakeman prior to November 1, 1978. 
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(1) An extra Protected Trainman shall be called for an available 
second brakeman position for one tour of duty per day if he is available 
and stands to be called for such a position, unless he worked on a must-fill 
position, he is being held for a known must-fill vacancy, or he has had 5 
starts in a calendar week. The use of extra Protected Trainmen on non-
blankable positions shall not be a basis for a runaround claim from extra 
non-protected trainmen. Should a must-fill vacancy or an assignment for 
which an extra Protected Trainman is held not materialize and he is not 
used thereafter on that calendar day, he shall be paid the amount he 
would have been paid had he been used in his turn to fill the blankable 
position and be marked up on the bottom of the extra list. 

A protected trainman working from an extra list who is available for 
service airing an entire semi-monthly period and who does not lay off or 
miss out shall be guaranteed a money equivalent as follows:  

Yard extra list 	- 10 days’ pay at the yard brakeman rate of pay. 



When a Protected Trainman is removed from an extra list after 12 
o’clock noon or is placed on an extra list before 12 otelock  noon, he shall 
be considered as assigned to the extra list for that calendar day. When a 
Protected Trainman is removed from an extra list before 12 o’clock noon 
or is placed on an extra list after 12 o’clock noon, he shall not be 
considered as assigned to the extra list for that calendar day. 

For each calendar day a Protected Trainman is not assigned to the 
extra list in each semi-monthly period, his guarantee shall be pro-rated 
and reduced on the basis of 1/15 or 1/16 (depending on the number of days 
in the period) for each calendar day. The guarantee for February shall be 
determined by the number of days in that month, 1/14 or 1/15. The 
guarantee shall be reduced by an amount equal to the earnings of any 
assignment for which a Protected Trainman misses a call. 

The number of junior protected trainmen entitled to a guarantee on 
an extra list shall be reduced on a one-for-one basis for each non-
protected trainman occupying a position on an assignment protected by 
that extra list, 

(m) If a Protected Trainman elects to take a b]ankable position or 
an extra board position when his seniority would otherwise permit him to 
hold a non-blankable position, and such election permits a non-protected 
trainman to hold down the non-blankable position, then a junior Protected 
Trainman on the extra board shall be treated as a non-protected trainman 
for that same period of time during which work on a non-blankable assign-
ment is otherwise available to such senior Protected Trainman. For every 
Protected Trainman electing to remain on a blankable position or on the 
extra board under these conditions, one junior Protected Trainman shall 
be treated as a non-protected trainman, so that the number of Protected 
Trainmen treated as non-protected trainmen shall be equal to the number 
of Protected Trainmen who could hold non-blankable positions. 

(a) When an extra trainman is not available and there is a must-fill 
road vacancy to be filled, the most junior available protected trainman 
holding a blankable road brakeman position at that location shall be 
required to fill the position for one tour of duty. If there is no junior 
available protected trainman holding a blankable road brakeman position 
at that location, the most junior available trainman holding a blankable 
road brakeman position at another location on an assignment protected by  
the extra list from which the non-blankable vacancy is normally filled 
shall be required to fill the position for one tour of duty. A protected 
trainman who is used to fill a non-blankable vacancy or is held for a non-
blankable vacancy and not used, shall be paid any loss of earnings from his 



regular road assignment. When it is known in advance that an extra train-
man will not be available and that a trainman on a blankable brakeman 
position is to be held off his regular assignment to fill a nonb1ankable 
road vacancy, the regularly assigned trainman will be given proper notice 
in advance of the reporting for duty time of his regular assignment. 

(o) When an extra trainman is not available and there is a must-fill 
yard vacancy to be filled, the most junior protected trainman holding a 
second brakeman yard assignment at that location in the same starting 
time period (thereafter the next period(s)), shall be required to fill the 
position for one tour of duty. If there is no junior available protected 
trainman holding a blankable yard brakeman position at that location, the 
most junior available trainman holding a blankable yard brakeman position 
at another location on an assignment protected by the extra list from 
which the non-blankable vacancy is normally filled shall be required to fill 
the position for one tour of duty. A protected trainman who is used to fill 
a non-blankable vacancy or is held for a non-blankable vacancy and not 
used, shall be paid any loss of earnings from his regular yard assignment. 
When it is known in advance that an extra trainman will not be available 
and that a trainman on a blankable brakeman position is to be held off his 
regular assignment to fill a non-blankable yard vacancy, the regularly 
assigned trainman will be given proper notice in advance of the reporting 
for duty time of his regular assignment. 

NOTE: A Protected Trainman who is removed from a blankable 
yard brakeman position to fill a non-blankable vacancy 
on an assignment at other than the location of his 
regular ’assignment shall be considered in the same 
category as an extra trainman being used to cover an 
assignment from an extra list at the location of his 
regular assignment to the location of the assignment 
where he is used to cover a non-blankable vacancy. 

(p) Except as provided in paragraph (q),, when A -  road freight or yard 
crew assignment is operated with a reduced train crew of one conductor  



and one brakeman, protected and non-protected trainmen on such 
assignment shall be allowed a Reduced Train Crew Allowance of $5.45. 
This allowance shall be subject to any future general wage increases and 
cost of living allowances. 

(q) In the event a standard yard or road freight crew member fails 
to report for duty at the assigned reporting time, the remaining crew 
members may be required to work on a reduced crew basis. Should the 
absent member of a yard crew fail to report within one hour, or if the 
absent member of a road crew fails to report before departure of the 
train, the remaining crew members shall finish that tour of duty, 
receiving the Reduced Train Crew Allowance and protected trainmen 
shall be allowed the Productivity Savings Sharing Allowance as specified 
in paragraph (u). 

If a trainman on a standard train crew marks off sick or is 
injured after being on duty less than 4 hours, he shall be paid for the 

� actual time on duty. The remaining two crew members may be required 
to work and receive the Reduced Crew Allowance and protected trainmen 
shall be allowed the Productivity Savings Sharing Allowance as specified 
in paragraph (u). 

If a trainman on a standard train crew marks off sick or is 
injured after being on duty 4 hours or more, he shall be paid for the actual 

� time on duty. The remaining two crew members may be required to work 
without receiving the Reduced Train Crew Allowance or the Productivity 
Savings Sharing Allowance. 

If a trainman on a standard train crew on a straightaway road 
assignment marks off sick or is not available to cover his return train 
from his away-from-home terminal, the remaining two crew members 
may be required to work back to their home terminal and receive the 
Reduced Train Crew Allowance and protected trainmen shall be allowed 
the Productivity Savings Sharing Allowance as specified in paragraph W. 

(r) Trainmen in road freight service not covered by the Holiday 
Pay Article shall be entitled to personal days off and to payment of one 
basic day’s pay for each day off taken at the rate of pay applicable to the 
last service performed. The number of personal days off permitted to a 
trainman shall be based on his years of train service as indicated below: 

Less than 5 years 	 - 2 days off 
5 years and less than 10 years 	- 4 days off 
10 years and less than 15 years 	- 6 days off 
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No reduced crew assignment will be operated unless all 
members of a reduced train crew have portable radios which comply with 
the provision of the National Agreement of January 27, 1972 3  in working 
order at the time the crew reports for duty. 

Trainmen will not be held responsible for accidents caused by 
failure of radio equipment to properly function. 

At locations where radios are used there must be sufficient 
frequency channels to insure safe communications. 

Members of a reduced train crew will not be censuredv dis -
ciplined or suffer loss of wages for refusing to begin Work until they are 
supplied with radios in good working order. 

MIZE 



If a radio becomes inoperative after a crew begins service a 
reduced tram crew may be required to continue working until arrival at a 
location where a replacement radio in good working order is available at 
which location a replacement will be made. 

(t) Except as otherwise provided in this agreement, the following 
car limits will be made effective in road freight service: 

Trains of 1 to 70 cars, exclusive of caboose(s), may be operated 
with a reduced train crew of one conductor and one brakeman. 

Trains of 71 to 120 cars, exclusive of caboose(s), may be 
operated with a reduced train crew of one conductor and one 
brakeman only by agreement between the General Chairman 
and Corporation Officer having the jurisdiction of the territory 
over which the train is to operate, consistent with proper 
WOHLUerLLUU of WLTWJI and other CUH(UUUBS afffectmg WWIi 

operations in that territory. 

Trains consisting of more than 120 cars, exclusive of caboose(s), 
may be operated only with a crew consist of one conductor and 
two brakemen. 

The General Chairman and Corporation Officer having juris-
diction of the territory over which trains are to operate may 
agree to extend the limitations set forth above consistent with 
proper consideration of terrain and other conditions affecting 
train operations in the territory. 

A member of a reduced train crew will not be censured or 
disciplined for alleged insubordination by reason of his refusal to operate 
with less than the required train crew consist complement. 

(u) Except as provided in paragraph (q), when a road freight or yard 
crew assignment is operated with a reduced train crew of one conductor 
and one brakeman, protected trainmen on such assignment shall be 
allowed a Productivity Savings Sharing Allowance of $2240. This 
allowance shall not be subject to any future general wage increases and 
cost of living allowances. 

(v) Nothing in this agreement changes existing crew consist 
arrangements in passenger service. 
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(1) Trainmen working in freight or yard service who 
� desire to be marked up on a passenger brakeman’s extra list when 
such list is to be increased must file a written preference card for 
the passenger brakeman’s extra list or lists of their choice to the 
Assignment Clerk having jurisdiction. A preference card for a 
passenger brakeman’s extra list may be withdrawn upon receipt by 
the Assignment Clerk of a 24-hour advance written notice. 

(2) When passenger service requirements necessitate 
increasing the number of brakemen on a passenger brakeman’s extra 
UST,,the required number of trainmen who have a preference card on 
file for that extra list will be assigned in seniority order. 

(3) If there is an insufficient number of preference 
cards on file to meet the requirements on a passenger brakeman’s 
extra list to be increased, the following steps will be followed: 

(A) Assign the most junior brakeman working on a 
blankable second brakeman position on a road 
freight or yard assignment on the sate prior right 
seniority district at the location of the passenger 
brakeman’s extra list to be increased. 

(B) Assign the most junior brakeman working on a 
blankable second brakeman position on a road 
freight or yard assignment on the same prior right 
seniority district at the next nearest location(s) to 
the passenger brakeman’s extra list to be increased. 

(C) Assign the most junior brakeman working on a 
blankable second brakeman position on a road 
freight or yard assignment on other prior right 
seniority district(s) at the location of the passenger 
brakeman’s extra list to be increased. 

(D) Assign the most junior brakeman working on a 
blankable second brakeman position on a road 
freight or yard assignment at the next nearest 
location on the same seniority district. 

NOTE A protected trainman on a blankable second 
brakeman position will not be forced to the next 
nearest location where an extra list is to be 
increased if the distance from the terminal of the 



protected trainman’s assignment to the terminal 
where the extra list is to be increased is in excess 
of 50 rail miles, except where such assignment is 
covered by that extra list. 

(E) When an extra list under the jurisdiction of a 
General Chairman not signatory to this agreement is 
to be increased and there are an insufficient number 
of protected trainmen available on blenkable second 
brakeman positions on assignments under the 
jurisdiction of the General Chairmen not signatory 
to this agreement to be assigned to the extra list 
being increased, and there are sufficient protected 
trainmen on blankable second brakeman positions on 
assignments under the jurisdiction of the General 
Chairman signatory to this agreement, protected 
trainmen on bienkable second brakeman positions at 
the nearest location to the extra list to be increased 
which are under the jurisdiction of. the General 
Chairman signatory to this agreement shall be 
removed from such positions for the extra list to be 
increased. The Note to paragraph (vX3XD) above 
will apply in the application of this paragraph. 

Trainmen removed from blankable second brakemen positions as out-
lined herein have 4 hours from the time they are notified that they are 
removed from their positions to exercise displacement rights against 
junior trainmen. Trainmen who are displaced as provided herein will also 
have 4 hours to exercise displacement rights against junior trainmen. 
Trainmen who fail to exercise displacement rights within 4 hours and 
trainmen who are. unable to displace junior trainmen will be assigned to 
the extra list to be increased. 

The seniority date being used by a brakeman to hold the position to 
which he is assigned will determine his seniority standing as a "most junior 
brakeman" as referred to herein. 

Trainmen who attend instructional classes will be given the required 
examination at the end of the instructional class and upon pasing the 
examination be paid one days pay at the rate applicable to a ticket 
collector in short turnaround passenger service for each day. 

(w) Supervisory personnel of the Corporation, including yard-
masters, shall not be used to substitute for a trainman on a road or yard 
crew in the application of this agreement. 
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W The General Committee of Adjustment shall not oppose the 
Corporation in seeking relief from regulations of regulatory agencies 
which would limit or preclude implementation or application of this 
agreement. 

The parties hereto recognize the complexities involved in this 
crew consist issue and agreements involved, and agree that disputes shall 
be handled in conference to endeavor to arrive at agreed-upon interpre-
tations, arrangements to be made for periodic conferences to accomplish 
same, in keeping with the intent and purpose of these agreements and the 
rights of the parties thereunder.  

(y) This agreement shall be deemed to be the "Appendix A" 
referred to in paragraph "(a)" of the agreement of August 30, 1978, with 
respect to the employees represented by the employee representative 
signatory hereto, and shall supersede the agreements of September 8, 
1978 and the Productivity Savings Sharing Trust Fund Agreement of 
February 25 2  1980, and abrogate any obligations and rights that might 
flow from the September 8 2  1978 and February 25, 1980 agreements, as to 
employees represented by the employee representative signatory hereto. 

(z) The parties hereto, recognizing their obligation under Section  
504(d) of the Regional Rail Reorganization Act, as amended, and under all 
applicable law and the decisions thereto, signed this agreement at 
Philadelphia, Pennsylvania on December 30, 1980, which agreement shall 
become effective December 31, 1980, and shall supersede all other 
agreements, rules or understandings which are in conflict herewith. 

Conrail further agrees that it will not serve on the signatory 
General Committee of Adjustment a proposal pursuant to Section 6 of the 
Railway Labor Act to change any matter contained in this agreement 
during the 1981 wage end/or rule negotiations or during the period of any 
moratorium resulting from the 1981 wage or rule negotiations, except in 
accordance with the terms of such moratorium. Should Conrail serve and 
progress a proposal for any change in this agreement after the afore- - 

mentioned negotiations and moratorium, the parties agree that any 
changes shall not be placed into effect prior to December 31, 1983 2  
except by the written agreement of the parties hereto. 

FOR THE UNITED TRANSPORTATION 	FOR CONSOLIDATED 
UNION (C) AND M. 	 RAIL CORPORATION: 



h%.,k 

’)fl 	IOA 
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Mr. R. D. Jarvis 
General Chairman, UTU 
Boston, MA 

Dear Sir 

It was agreed that in the application of Definition (5) and paragraph (b) of 
the Crew Consist Agreement made December 30, 1980, the following 
train service employees who on the date of the Crew Consist Agreement 
are working and maintaining membership under the jurisdiction of the 
General Committee of Adjustment on the former Boston and Albany 
seniority 	district 	will 	also 	be 	considered 	Crew Consist Protected 
Trainmen under the same terms and conditions as the other Crew Consist 
Protected Trainmen under that General Committee of Adjustment: 

A. M. Savir 756488 8/24/79 
W. H. Wayner 756489 8/27/79 
K. G. Goyette 756490 8/27/79 
W. P. Lajoie 756493 8/27/79 
P. W. Joyce, Jr. 755511 8/28/79 
J. Bell 756066 8/30/79 
J. Lawrence 754097 8/30/79 
L. Williams 753990 8/30/79 
P. Mason 755798 8/31/79 
E. J. Mercurie 756505 9/07/79 
J. P. Vincent 756507 9/07/79 
J. Lally 756530 9/28/79 
P. Thursby 756534 9/28/79 

Very truly yours, ICONCUR: 

/s/ K. E. Swrt 	 /s/ R. D. Jarvis 
K. E. Swert 	 K. D. Jarvis, 
Assistant Vice President- 	 General thaimmn, UIU 
Labor Relations 



L1LAk 

Ie.ber 30 9 1980 

Very truly yours, 

Is! S. E. Swert 

L E. Swert 
Msistsnt.VIee President-!  
Labor RelatiOns 

[, �J Ni ;c 

D. Jarvis, 
General Q*imn, UM 
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December 30, 1980 

W. R. D. Jarvis 
General Chairman, WV 
Boston, M 

Dear Sir: 

It is agreed that pursuant to paragraph (t) of the Crew Consist Agreement 
made December 30, 1980, trains of up to 121 ears, exclusive of caboe(s). 
may be opera;ed with, a .rp4ucØ train. crew of one enductor and,..one 
biakenan effective : .. irrpletation of the. crew consist 
agiement..  

Also, it is agreed that in the application of paragraph (t) of the Crew 
Consist Agreement made December 30, 1980, when a reduced train crew 
starts on a straight-away road trip out of a terminal with a train of 121 
cars, exclusive of caboose(s),, or le, the reduced train crew will return 
from the away-from-tome terminal as a reduced train crew. 

Very truly yours, 

/s! R. E. Swrt 

R. E. Swert 
Assistant Vice President-
Labor Relations 

I CONCUR: 

Is! R. D. Jarvis 
R. D. Jarv,is - 
General Chairman, UIU 

At-in  



I!1�]i’ 1.:71I 

W. K. D. Jarvis 
General thairnn, UTU 
Boston, M 

Ear Sir: 

In the application of the Crew Consist Agreement made December 10, 
1980, it was agreed that a trainman may be force assigned in excess of 50 
rail miles from the limits of his terminal, provided Conrail paid for the 
trainman’s moving and relocating expenses as set forth in Section 505(g) 
of the Rional Rail Reorganization Act of 1973, as amended. 

Very truly yours, 

Is! K. E. Swrt 

It. E. Swert 
Assistant Vice President-
labor Relations 

I CONCUR: 

/s/ R. D. Jarvis 
R. D. Jarvis, 
General Qia i m*n, UIU 

CONSOLIDATED RAIL CORPORATION SIX PENN CENTER PLAZA PHILAORPN$A PA 19104 
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A. Supervisory personnel would be substituting for a trainman an a 
t?
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switching movements being made by the reduced train erew. 
Supervisory personnel have a right to start or stop an movement and 
to communicate with the person in charge of the movement for the 
purpose of giving instructions. 
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(4) Trainman: An employee of Conrail who holds train service 
seniority in road or yard service. 

(5) Protected Trainman: An employee holding a seniority date on 
road train and/or yard service seniority rosters on September 8, 
1978. Any such employee in a dismissed or terminated status 
on September 8, 1978 who is subsequently reinstated with 
seniority rights unimpaired. 

(6) Non-protected Trainman: A trainman hired after September 8, 
1978. 

(7) Non-blankable/Must-flli Position: 	A conductor and one 
brakeman position on ali road freight and yard crew. 
assignments. Single conductor or brakeman positions in road 
freight and yard service. Brakeman positions designated by the 
Corporation in accordance with paragraph (i). 

(8) Blanked Position: A second brakeman position on a road freight 
or yard crew assignment that is not filled when the crew works 
as a reduced crew. 

(9) Blankable Position: A second brakeman position on a road 
freight or yard crew assignment. 



(a) All road freight and yard crews shall be manned by a standard 
train crew consist of not less than one conductor and two brakemen, 
except as specifically outlined in this agreement. 

The crew consist of standard train crews shall be reduced solely 
by attrition. 

For purposes of this agreement, the term "attrition" is accepted 
to mean the termination of a trainman’s employee relationship with the 
Corporation by reason of death, retirement, resignation, dismissal, 
severance of employment covered by sub-sections (d) and (e) of Section 
505 of Title V of the Regional Rail Reorganization Act of 1973, as 
amended, or of paragraph (f) of this agreement. 

(b) All employees holding a seniority date on road train and/or yard 
service seniority rosters on September 8, 1978, shall be protected 
employees. Any such employee in a dismissed (discharged) status on 
September 8, 1978, who under appeal is subsequently reinstated with 
seniority rights unimpaired shall also be a protected employee. 

(c) A protected trainman shall retain the right to exerØise seniority 
to second brakeman positions, except those specified in paragraph (g) 
provided that his services are not required on a must-fill position or on an 
extra list 

When an extra list under the jurisdiction of the General 
Chairman signatory to this agreement is to be increased, protected 
trainmen will be removed from blankable second brakeman positions in 
the following order. 

(1) Remove the required number of the most junior protected 
trainmen on blankable second brakeman positions on 
assignments protected by the extra list to be increased. 

(2) Remove the required number of the most junior protected 
trainmen on blankable second brakeman positions on 
assignments protected by another extra list of the same 
prior right seniority district at the nearest geographical 
location(s) to the extra list to be increased. 

(3) Remove the required number of the most junior protected 
trainmen on blankable second brakeman positions on 
assignments protected by an extra list on another prior 
right seniority district at the location where the extra list 
is to be increased. 
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NOTE: In the application of (1), (2) and (3), at Ioeations 
where road and yard lists are maintained, when a 
yard list is to be increased, junior protected 
trainmen shall be removed from yard assignments 
before removing junior protected trainmen from 
road assignments. When a road list is to be 
increased junior protected trainmen shall be 
removed from road assignments before removing 
junior protected trainmen from yard assignments. 

(4) Remove the required number of the most junior protected 
trainmen on blankable second brakeman positions in road 
or yard service at the next nearest location on the same 
seniority district. 

NOTE: A protected trainman on a blankable second 
brakeman position will not be forced to the next 
nearest location where an extra list is to be 
increased if the distance from the terminal of the 
protected trainman’s assignment to The terminal 
where the extra list is to be increased is in excess 
of 50 rail miles, except where such assignment is 
covered by that extra list. 

When an extra list under the jurisdiction of a General Chairman 
not signatory to this agreement is to be increased and there are an 
insufficient number of protected trainmen available on blankable second 
brakeman positions on assignments under the jurisdiction of the General 
Chairman not signatory to this agreement to be assigned to the extra list 
being increased, and there are sufficient protected trainmen on blankable 
second brakemen positions on assignments under the jurisdiction of the 
General Chairman signatory to this agreement, the required number of 
the most junior protected trainmen on blankable second brakeman 
positions under the jurisdiction of the General Chairman signatory to this 
agreement at the nearest location to the extra list to be increased shall 
be removed from such positions for the extra list to be increased. The 
Note to paragraph (eX4) above will apply in the application of this 
paragraph. 

Trainmen removed from blankable second brakemen positions as 
outlined herein have 4 hours from the time they are notified that they are 
removed from their positions to exercise displacement rights against 
junior trainmen. Trainmen who are displaced as provided herein shall also 
have 4 hours to exercise displacement rights against junior trainmen. 



Trainmen who fail to exercise displacement rights within 4 hours and 
trainmen who are unable to displace junior trainmen shall be assigned to 
the extra list to be increased. 

(d) No Protected Trainman shall be furloughed by the Corporation 
as long as a reduced train crew is operated in his Conrail seniority 
district, except as provided in paragraphs (g), (q) and (r). A Protected 
Trainman who is unable to hold a position at a location where employed 
and elects not to exercise his seniority to another location within his 
Conrail seniority district shall not be considered "furloughed by the 
Corporation." 

(e) Trainmen hired after September 8, 1978 shall not have the right 
to exercise seniority to blanked or blankable second brakeman positions or 
to be called from an extra list for blanked or blankable second brakeman 
positions. 

(f) The Corporation shall have the right to offer separation 
allowances to protected trainmen in active service, or protected trainmen 
in active service may request a separation allowance. The Corporation 
shall determine the number of separation allowances to be granted. A 
protected trainman entitled to a separation allowance in accordance with 
Section 505(e) of the Regional Rail Reorganization Act of 1973, as 
amended, shall be provided with a separation allowance in accordance 
with the provisions of that Section. A protected trainman not entitled to 
a separation allowance under Section 505(e) shall have his allowance 
computed in accordance with Section 505(e), but such allowance shall not 
exceed 270 days pay at the rate of the position he last held. 

(g) Effective with the date of this agreement, the following 
assignments shall be manned by a conductor and one brakeman, and the 
second brakeman position thereon shall. not be subject to filling by 
protected trainmen or non-protected trainmen: 

(1) Hours of Service Relief Crews, Work, Construction, Wire, 
Snow Removal, and Wreck Trains, including handling 
wreckers from terminal to terminal. 

(2) New business or new service operations, such as piggy-
back, intermodal, unit and commodity trains, established 
to compete with other modes of transportation, such as 
trucks, ships and barges. 

(3) Assignments which could be manned by one conductor and 
one brakeman prior to November 1, 1978. 

UM 



(I) An extra Protected Trainman shall be called for an available 
’second brakeman position for one tour of duty per day if he is available 
and stands to be called for such a position, unless he worked on a must-fill 
position, he is being held for a known must-fill vacancy, or he has had 5 
starts in a calendar week. The use of extra Protected Trainmen on non- 

positions shall not be a basis for a runaround claim from extra 
non-protected trainmen. Should a must-fill vacancy or an assignment -for 
which an extra Protected Trainman is held not materialize and he is not 
used thereafter on that calendar day, he shall be paid the amount he 
would have been paid had he been used in has turn to fill the blankable 
position and be marked up on the bottom of the extra list. 

A protected trainman working from an extra list who is available for 
service during an entire semi-monthly period and who does not lay off or 
miss out shall be guaranteed a money equivalent as follows: 

Yard extra list 	- 10 days’ pay at the yard brakeman rate of pay. 

The Corporation shall determine the number of trainmen to be 
assigned toan extra list.  



When a Protected Trainman is removed from an extra list after 12 
o’clock noon or is placed on an extra list before 12 o’clock noon, he shall 
be considered as assigned to the extra list for that calendar day. When a 
Protected Trainman is removed from an extra list before 12 o’clock noon 
or is placed on an extra list after 12 o’clock noon, he shall not be 
considered as assigned to the extra list for that calendar day. 

For each calendar day a Protected Trainman is not assigned to the 
extra list in each semi-monthly period, his guarantee shall be pro-rated 
and reduced on the basis of 1/15 or 1/16 (depending on the number of days 
in the period) for each calendar day. The guarantee for February shall be 
determined by the number of days in that month, 1/14 or 1/15. The 
guarantee shall be reduced by an amount equal to the earnings of any 
assignment for which a Protected Trainman misses a call. 

The number of junior protected trainmen entitled to a guarantee on 
an extra list shall be reduced on a one-for-one basis for each non-
protected trainman occupying a position on an assignment protected by 
that extra list. 

(m) If a Protected Trainman elects to take a blankable position or 
an extra board position when his seniority would otherwise permit him to 
hold a non-blankable position, and such election permits a non-protected 
trainman to hold clown the non-blankable position, then a junior Protected 
Trainman on the extra board shall be treated as a non-protected trainman 
for that same period of time during which work on a non-blankable 
assignment is otherwise available to such senior Protected Trainman. For 
every Protected Trainman electing to remain on a blankable position or on 
the extra board under these conditions, one junior Protected Trainman 
shall be treated as a non-protected trainman, so that the number of 
Protected Trainmen treated as non-protected trainmen shall be equal to 
the number of Protected Trainmen who could hold non-blankable 
positions. 

(n) When an extra trainman is not available and there is a must-fill 
road vacancy to be filled, the most junior available protected trainman 
holding a blankable road brakeman position at that location shall be 
required to fill the position for one tour of duty. If there is no junior 
available protected trainman holding a blankable road brakeman position 
at that location, the most junior available trainman holding a blankable 
road brakeman position at another location on an assignment protected by 
the extra list from which the non-blankable vacancy is normally filled 
shall berequired to fill the position for one tour of duty. Aprotected 
trainman who is used to fill a non-blankable vacancy or is held for a non- 
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blankable vacancy and not used, shall be paid any loss of earnings from his 
regular road assignment. When it is known in advance that an extra train 
mali will not be available and that a trainman on a blankable brakeman 
position is to be held off his regular assignment to fill a non-blankable 
road vacancy, the regularly assigned trainman will be given proper notice 
in advance of the reporting for duty time of his regular assignments 

NOTE: A Protected Trainman who is removed from a blankable 
road brakeman position to fill a non-blankable vacancy 
on an assignment at other than the location of his 
regular assignment shall be considered in the same 
category as an extra trainman being used to cover an 
assignment from an extra list at the location of his 
regular assignment to the location of the assignment 
where he is used to cover a non-blankable vacancy. 

(o) When an extra trainman is not available and there is a must-fill 
yard vacancy to be filled, the most junior protected trainman holding a 
second brakeman yard assignment at that location in the same starting 
time period (thereafter the next period(s)), shall be required to fill the 
position for one tour of duty. If there is no junior available protected 
trainman holding a blankable yard brakeman position at that location, the 
most junior available trainman holding a blankable yard brakeman position 
at another location on an assignment protected by the extra list from 
which the non-blankable vacancy is normally filled shall be required to fill 
the position for one tour of duty. A protected trainman who is used to fill 
a non-blankable vacancy or is held for a non-blankable vacancy and not 
used, shall be paid any loss of earnings from his regular yard assignment. 
When it is known in advance that an extra trainman will not be available 
and that a trainman on a blankable brakeman position is to be held off his 
regular assignment to fill a non-blankable yard vacancy, the regularly 
assigned trainman will be given proper notice in advance of the reporting 
for duty time of his regular assignment. 

NOTE: A Protected Trainman who is removed from a blankable 
yard brakeman position to fill a non-blankable vacancy 
on an assignment at other than the location of his 
regular assignment shall be considered in the same 
category as an extra trainman being used to cover an 
assignment from an extra list at the location of his 
regular assignment to the location of the assignment 
where he is used to cover a non-blankable vacancy. 



(p) Except as provided in paragraph (q), when a road freight or yard 
crew assignment is operated with a reduced train crew of one conductor 
and one brakeman, protected and non-protected trainmen on such assign-
ment shall be allowed a Reduced Train Crew Allowance of $5.45. This 
allowance shall be subject to any future general wage increases and cost 
of living allowances. 

(q) in the event a standard yard or road freight crew member fails 
to report for duty at the assigned reporting time, the remaining crew 
members may be required to work on a reduced crew basis. Should the 
absent member of a yard crew fail to report within one hour, or if the 
absent member of a road crew fails to report before departure of the 
train, the remaining crew members shall finish that tour of duty, 
receiving the Reduced Train Crew Allowance and protected trainmen 
shall be allowed the Productivity Savings Sharing Allowance as specified 
in paragraph (u). 

if a trainman on a standard train crew marks off sick or is 
injured after being on duty less than 4 hours, he shall be paid for the 
actual time on duty. The remaining two crew members may be required 
to work and receive the Reduced Crew Allowance and protected trainmen 
shall be allowed the Productivity Savings Sharing Allowance as specified 
in paragraph (u). 

If a trainman on a standard train crew marks off sick or is 
injured after being on duty 4 hours or more, he shall be paid for the actual 
time on duty. The remaining two crew members may be required to work 
without receiving the Reduced Train Crew Allowance or the Productivity 
Savings Sharing Allowance. 

11 a trainman on a standard train crew on a straightaway road 
assignment marks off sick or is not available to cover his return train 
from his away-from-home terminal, the remaining two crew members 
rr ti 	 +,. 	 ,p 	 1 
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Reduced Train Crew Allowance and protected trainmen shall be allowed 
the Productivity Savings Sharing Allowance as specified in paragraph (u). 

(r) Trainmen in road freight service not covered by the Holiday 
Pay Article shall be entitled to personal days off and to payment of one 
basic day’s pay for each day off taken at the rate of pay applicable to the 
last service performed. The number of personal days off permitted to a 
trainman shall be based on his years of train service as indicated below: 

Less than 5 years 	 - 2 days off 
5 years and less than 10 years - 4 days off 
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If a radio becomes inoperative after a crew begins service a 
reduced train crew may be required to continue working until arrival at a 
location where a replacement radio in good working order is available at 
which location a replacement will be made. 

(t) Except as otherwise provided in this agreement, the following 
car limits will be made effective in road freight service: 

Trains of 1 to 70 cars, exclusive of caboose(s), may be operated 
with a reduced train crew of one conductor and one brakeman. 

Trains of 71 to 120 cars, exclusive of caboose(s), may be 
operated with a reduced train crew of one conductor and one 
brakeman only by agreement between the General Chairman 
and Corporation Officer having the jurisdiction of the territory 
over which the train is to operate, consistent with proper 
consideration of terrain and other conditions affecting train 
operations in that territory. 

Trains consisting of more than 120 cars, exclusive of caboose(s), 
may be operated only with a crew consist of one conductor and 
two brakemen. 

The General Chairman and Corporation Officer having 
jurisdiction of the territory over which trains are to operate 
may agree to extend the limitations set forth above consistent 
with proper consideration of terrain and other conditions 
affecting train operations in the territory. 

A member of a reduced train crew will not be censured or 
disciplined for alleged insubordination by reason of his refusal to operate 
with less than the required train crew consist complement. 

(u) Except as provided in paragraph (q), when a road freight or yard 
crew assignment is operated with a reduced train crew of one conductor 
and one brakeman, protected trainmen on such assignment shall be 
allowed a .Productivity Savings Sharing Allowance of $22.00. This 
allowance shall not be subject to any future general wage increases and 
cost of living allowances. 

(v) Nothing in this agreement changes existing crew consist 
arrangements in passenger service. 

(1) Trainmen working in freight or yarci service who 
desire to be marked up on a passenger brakeman?s  extra list when 
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such list is to be increased must file a written preference card for 
the passenger brakeman’s extra list or lists of their choice to the 
Assignment Clerk having jurisdiction. A preference card for a 
passenger brakeman’s extra list may be withdrawn upon receipt by 
the Assignment Clerk of a 24-hour advance written notice. 

(2) When passenger service requirements necessitate 
increasing the number of brakemen on a passenger brakeman’s extra 
list, the required number of trainmen who have a preference card on 
file for that extra list will be assigned in seniority order. 

(3) If there is an insufficient number of preference 
cards on file to meet the requirements on a passenger brakeman’s 
extra list to be increased, the following steps will be followed: 

(A) Assign the most junior brakeman working on a 
blankable second brakeman position on a road 
freight or yard assignment on the same prior right 
seniority district at the location of the passenger 
brakeman’s extra list to be increased. 

(B) Assign the most junior brakeman working on a 
blankable second brakeman position on a road 
freight or yard assignment on the same prior right 
seniority district at the next nearest location(s) to 
the passenger brakeman’s extra list to be increased. 

(C) Assign the most junior brakeman working on a 
blankable second brakeman position on a road 
freight or yard assignment on other prior right 
seniority district(s) at the location of the passenger 
brakeman’s extra list to be increased. 

(D) Assign the most junior brakeman working on a 
blankable second brakeman position on a road 
freight or yard assignment at the next nearest 
location on the same seniority district. 

NOTE: A protected trainman on a blankable second 
brakeman position will not be forced to the next 
nearest location where an extra list is to be 
increased if the distance from the terminal of the 
protected trainman’s assignment to the terminal 
where the extra list is to be increased is in excess 
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of 50 rail miles, except where such assignment is 
covered by that extra list. 

(E) When an extra list under the jurisdiction of a 
General Chairman not signatory to this agreement is 
to be increased and there are an insufficient number 
of protected trainmen available on blankable second 
brakeman positions on assignments under the juris-
diction of the General Chairmen not signatory to 
this agreement to be assigned to the extra list being 
increased, and there are sufficient protected train-
men on blankable second brakeman positions on 
assignments under the jurisdiction of the General 
Chairman signatory to this agreement, protected 
trainmen on blankable second brakeman positions at 
the nearest location to the extra list to be increased 
which are under the jurisdiction of the General 
Chairman signatory to this agreement shall be 
removed from such positions for the extra list to be 
increased. The Note to paragraph (vX3XD) above 
will apply in the application of this paragraph. 

Trainmen removed from blankable second brakemen positions as out-
lined herein have 4 hours from the time they are notified that they are 
removed from their positions to exercise displacement rights against 
junior trainmen. Trainmen who are displaced as provided herein will also 
have 4 hours to exercise displacement rights against junior trainmen. 
Trainmen who fail to exercise displacement rights within 4 hours and 
trainmen who are unable to displace junior trainmen will be assigned to 
the extra list to be increased. 

The seniority date being used by a brakeman to hold the position to 
which he is assigned will determine his seniority standing as a "most junior 
brakeman" * - p 	.!sr 	hisin 
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Trainmen who attend instructional classes will be given the required 
examination at the end of the instructional class and upon passing the 
examination be paid one day’s pay at the rate applicable to a ticket 
collector in short turnaround passenger service for each day. 

(w) Supervisory personnel of the Corporation, including yard-
masters, shall not be used to substitute for a trainman on a road or yard 
crew in the application of this agreement. 



W The General Committee of Adjustment shall not oppose the 
Corporation in seeking relief from regulations of regulatory agencies 
which would limit or preclude implementation or application of this 
agreement. 

The parties hereto recognize the complexities involved in this 
crew consist issue and agreements involved, and agree that disputes shall 
be handled in conference to endeavor to arrive at agreed-upon inter-
pretations, arrangements to be made for periodic conferences to accom-
plish same, in keeping with the intent and purpose of these agreements 
and the rights of the parties thereunder. 

(y) This agreement shall be deemed to be the ’Appendix All  
referred to in paragraph "(a)" of the agreement of August 30, 1978, with 
respect to the employees represented by the employee representative 
signatory hereto, and shall supersede the agreements of September 8, 
1978 and the Productivity Savings Sharing Trust Fund Agreement of 
February 25, 1980, and abrogate any obligations and rights that might 
flow from the September 8, 1978 and February 25, 1980 agreements, as to 
employees represented by the employee representative signatory hereto. 

(z) The parties hereto, recognizing their obligation under Section 
504(d) of the Regional Rail Reorganization Act, as amended, and under all 
applicable law and the decisions thereto, signed this agreement at 
Philadelphia, Pennsylvania on February 3, 1981, which agreement shall 
become effective December 31, 1980, and shall supersede all other 
agreements, rules or understandings which are in conflict herewith. 

Conrail further agrees that it will not serve on the signatory 
General Committee of Adjustment a proposal pursuant to Section 6 of the 
Railway Labor Act to change any matter contained in this agreement 
during the 1981 wage and/or rule negotiations or during the period of any 
moratorium resulting fromthe 1981 wage or rule negotiations, except in 
accordance with the terms of such moratorium. Should Conrail serve and 
progress a proposal for any change in this agreement after the afore-
mentioned negotiations and moratorium, the parties agree that any 
changes shall not be placed into effect prior to December 31, 1983, 
except by the written agreement of the parties hereto. 

FOR THE UNITED TRANSPORTATION 	FOR CONSOLIDATED 
UNION (C) AND (TY. 	 RAIL CORPORATION: 

(SIGNATURES OMITTED) 
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CONRAiL 

# OAM 

Mr. W. A. Beebe 
General Chairman, UTU 
New Haven, CT 

Dear Sir 

It is agreed that pursuant to paragraph (t) of the Crew Consist Agreement 
made January 3, 1981, trains of up to 121 cars, exclusive of caboose(s), 
may be operated with a reduced train crew of one conductor and one 
brakeman effective with the implementation of the crew consist 
agreement. 

Also, it is agreed that in the application of paragraph (t) of the Crew 
Consist Agreement made January 3, 1981, when a reduced train crew 
starts on a straight-away road trip out of a terminal with a train of 121 
cars, exclusive of caboose(s), or less, the reduced train crew will return 
from the away-from-home terminal as a reduced train crew, 

Very truly yours, 

/sI R. E. Swert 

R. E. Swert 
Assistant Vice President-
Labor Relations 

I CONCUR: 

/5/ W. A. Beebe 
W. A. Beebe, 
General Chairman, TJIU 

CONSOLIDATED RAIL CORPOQA1O S!X PENN - CNTR P(AA PHILADELPHIA P* 19104 
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In the application of the Crew Consist Agreement made January 3, 1981, 
it was agreed that a trainman may be force assigned in excess of 50 rail 
miles from the limits of his terminal, provided Conrail paid for the 
trainman’s moving and relocating expenses as set forth in Section 505(g) 
of the Regional Rail Reorganization Act of 1973, as amended. 

Very truly yours, 

/s/ R. E. Swert 

R. E. &vert 
Assistant Vice President-
Labor Relations 

I CONCUR: 
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January 3, 1981 

Mr. W. A. Beebe 
General Chairman, urn 
New Haven, CF 

Dear Sir: 

It was agreed that in the application of Definition (5) and paragraph (b) of 
the Crew Consist Agreement made January 3, 1981, the following train 
service employees who on the date of the Crew Consist Agreement are 
working and maintaining membership under the jurisdiction of the General 
Committee of Adjustment on the former New Haven seniority district will 
also be considered Crew Consist Protected Trainmen under the same 
terms and conditions as the other Crew Consist Protected Trainmen under 
that General Committee of Adjustment: 

Dawkins, L.A. 103743 6/25/79 
Ibherty,W.E. 103437 6/25/79 

£003 6je5/4S 
leva, D.J. 695206 6/25/79 

zla, P.A. 695207 6/25/79 
Broinm, G.D. 695208 6/25/79 
ctaldo, L.J. 695209 6/25/79 
Sewell, A.E. 104644 6/27/79 

rdare1li, A. 754063 8/28/79 
%zzel1a, Jr., E.J. 755522 8/30/79 
bntague, K.J. 719069 8/31/79 

Thakins, T.G. 756508 9/07/79 
Ozay, K. 756510 9/12/79 
Kieon, A. 756511 9/12/79 
Rooney, D.J. 756532 9/28/79 
Carney, S.A. 756533 9/28/79 
Brignolo, B.M. 756531 9/28/79 

Very truly yours, 

/s/ R. E. Swert 

R. E. avert 
Assistant Vice President 
Labor Relations 

I CONCUR: 

/5/ W. A. Beebe 
W. A. Beebe, 
General thai men, TJIU 
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SPECIAL BOARD OF ADJUSTMENT 

For the purpose of establishing a Special Board of Adjustment under 
Section 3, Second, of the Railway Labor Act: 

(A) There shall be established a Special Board of Adjustment which 
shall be known as the Consolidated Rail Corporation 	United 
Transportation Union (C) and (T) Special Board of Adjustment No. 
hereinafter referred to as the "Board." 

(B) Such Board shall have jurisdiction of disciplinary matters 
involving suspensions in excess of 30 days and dismissals and/or other 
matters of major importance arising out of the interpretation or 
application of the agreement between Consolidated Rail Corporation and 
United Transportation Union (C) and (T) effective September 1, 1981, 
awarded by Arbitration Board No. 385. Said disiplinary matters and such 
other matters of major importance shall be and are only those which have 
been handled pursuant to the provisions of Rules 91 and 93 of the 
aforementioned Agreement, and which have not arisen under rules set 
forth in National Agreements containing specific provisions for the 
disposition of such matters, or where National Agreements have been 
entered into for the creation of Claims or Disputes Committees to deal 
with such disputes. The Board shall not have jurisdiction over disputes 
growing out of requests for changes in rates of pay, rules or working 
conditions nor have authority to change existing Agreements or establish 
new rules. 

(C) The Board shall consist of three members - one selected by the 
Carrier, one selected by the Union, and the Chairman of the Board who 
shall be a neutral person selected as provided in paragraph (D). The party 
members of the Board may be changed or substituted from time to time, 
and at any time, by the respective parties designating them. 

(D) The Carrier Member and the Union Member shall agree upon a 
list of S individuals who shall constitute a "Panel of Neutrals" who shall, 
to the extent practical, be used on a rotating basis to hear disputes 
presented to the Board. 



(F) The Board shall meet at Philadelphia, Pennsylvania, except as 
otherwise agreed. 

(G) The Board shall hold hearings on each issue or dispute submitted 
to it over which it has jurisdiction. Due notice of such hearings shall be 
given the parties. At such hearings, the parties may be heard in person or 
by counse the right of an individual employee involved in a disciplinary 
matter to be present to present his own case and/or be represented by an 
attorney is recognized. The parties may present, either orally or in 
writing, statements of facts and argument of their position with respect 
to each case being considered by the Board. The Chairman shall have 
authority to request the production of such additional data, either oral or 
written, s he may desire from either party, to be submitted, if possible, 
within fifteen (15) days from receipt of request. 
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and copies shall be furnished to each of the parties to the dispute. Such 
awards shall be final and binding upon the parties and if in favor of the 
petitioner shall direct the other party to comply therewith on or before 
the day named. Each member of the Board shall have one vote and any 
two members of the Board shall be competent to render an award and to 
make any decision which the Board is empowered to make by statute or by 
this Appendix. 

in case a dispute arises involving an interpretation or 
application of an Award made pursuant to this Appendix while the Board 
is in existence or upon recall within thirty (30) days thereafter, the Board 
upon request of either party, shall interpret such Award in the light of the 
dispute. 

(I) Neither party hereto is waiving its right, in any of the matters 
submitted to said Board, to argue that the Board does not have 
jurisdiction because (1) claim is properly referable to (or pending befcre 
another tribunal under the law or by an agreement, (2) claim has not been 
timely progressed wider the Railway Labor Act and/or applicable time 
limit rules, or (3) a claim does not constitute a "minor dispute referable 
to this Special Board. 

(J) The time limits set forth in this Appendix may be extended by 
agreement of the parties. 

B-3 



1



MM  24 OM Y-4 



INDEX FOR 
AGREEMENT BETWEEN THE 

CONSOLIDATED RAIL CORPOMXOt1 
AND ITS EMPLOYEES REPRESENTED BY 
TEE UNITED TRANSPORTATION UNION 

Article 

I General Wage Increases 
II Coat-of-Living Adjustments 

III Lump Sum Payment 
IV Productivity Savings Sharing 
V Basis of Pay 

VI Road-Yard Movements 
VII Expenses Away From Home 

VIII Cabooses 
IX Other Rule Changes 
X Health and Welfare 

XI Crew Consist 
XII Engine Service 
XXII Moratorium 

Signature Page 
Appendix 1 - Rates of Pay 
Appendix 2 - Tentative H&W Provisions 
Exhibit C - Revenue and Coat Data 

Letter It 
Letter *2 
Letter *3 
Letter $4 
Letter 45 
Letter $6 
Letter $7 
Letter $8 
Letter *9 
Letter *10 
Letter *11 

Memorandum of Understanding 

T. 

1 
5 

10 
11 
12 
17 
20 
21 
22 
23 
24 
27 
29 
30 
31 



Article I - GENERAL WAGE INCREASES 

Section 	First General Wage Increase 

(b) In computing the increase for enginemen under Paragraph 
(a) above, one (1.0) percent shall be applied to the 
standard basic daily rates of pay applicable in the 
following weight-on-drivers lbrackets, and the amounts so 
produced shall be added to each standard basic daily 
rate of pay: 

Passenger 	600,000 and less than 650,000 
pounds 

Freight 	950,000 and less than 1,000,000 
pounds (through freight rates) 

Yard 	Lees than 500 0 000 pounds 
(separate computation cover-
ing five-day rates and other 
than five-day rates) 

Section 2 Second General Wags Increase 

Effective January I t  1986, all itandard basic daily rates of 
pay (excluding cost-of-living allowance) in effect on Decem-
ber 31, 1985, for employees represented by the United Trans-
portation Union shall be increased by two (2.0) percent, 
computed and applied for enginemen in the manner prescribed 
in Section 1 above. 

Section 3 - Third General Wage Increase 

Effective July 1, 1986, all standard basic daily rates of pay 
(excluding cost-of-living allowance) in effect on June 30, 
1986, for employees represented by the United Transportation 
Union shall be increased by one and one-half (1.5) percent, 
computed and applied for enginemen in the manner prescribed 
in Section 1 above. 
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Section 4 - Fourth General Wage Increase 

Effective January 1, 1987, all standard basic daily rates of 

Eay (excluding coat-of-living allowance) in affect on Decem-ber 31, 1986, for employees represented by the United Trans-
portation Union shall be increased by two and one-quarter 
(2e25) percent, computed and applied for anginemen in the 
manner prescribed in Section 1 above. 

Section 5 - Fifth General Wage Increase 

Effective July I t  1907, all standard basic daily rates of pay 
(excluding cost-of-living allowance) in effect on June 30, 
1907, for employees represented by the United Transportation 
Union shall be increased by one and one-half (1.5) percent, 
computed and applied for enginemen in the manner prescribed 
in Section 1 above. 

Section 6 - Sixth General Wage Increase 

Effective January I t  1988, all standard basic daily rates of 
pay (excluding cost-of-living allowance) in effect on Decem-
ber 31, 1907, for employees represented by the United Trans-
portation Union shall be increased by two and one-quarter 
(2.25) percent, computed and applied for enginemen in the 
manner prescribed in Section 1 above. 

Section 7 - Standard Rates 

The standard basic daily rates of pay (excluding cost-of 
living allowance) produced by application of the increases 
provided for in this Article are set forth in Appendix I t  
which is a part of this Agreement. 

Section 0 - Application of Wage Increases 

(a) Duplicate time payments, including arbitraries and spe-
cial allowances that are expressed in time, miles or 
fixed amounts of moneys and mileage rates of pay for 
miles run in excess of the number of miles comprising a 
basic day will not be subject to the adjustments provid-
ed for in this Article. 

(b) In engine service and in train and yard ground service, 
miscellaneous rates based upon hourly or daily rates of 
pay, as provided in the schedule or wage agreements, 
shall be adjusted under this Agreement in the same 



manner as heretofore increased :1i  rv previous wage 

(h) In local freight service, the same differential in 
excess of through freight rates shall be maintained. 

(i) In computing the increases in rates of pay effective 
August 1, 1985, under Section 1 for firemen, conductors, 
brakemen and flagmen employed in local freight service, 
or on road switchers, roustabout runs, mine rune, or in 
other miscellaneous service, on runs of miles equal to 
or lees than the number comprising a basic day, which 
are therefore paid on a daily basis without a mileage 
component, whose rates had been increased by "an addi-
tional $.40" effective July 1, 1968, the one (1,0) per-
cent increase shall be applied to daily rates then in 
effect, exclusive of car scale additives, local freight 
differentials, and any other money differential above 
existing standard daily rates. For firemen, the rates 
applicable in the weight-on drivers bracket 950,000 and 
less than 1,000,000 pounds shall be utilized in comput-
ing the amount of increase. The same procedure shall be 
followed in computing .the increases effective January I t  
1986, July i t  1986, January 1, 1987, July 1, 1987, and 
January 1, 1988. The rates produced by application of 
the standard local freight differentials and the above-
referred-to special increase of man additional $.40"to 
standard basic through freight rates of pay are set 
forth in Appendix 1 which is a part of this Agreement. 



(j) Other than standard rates2 

(L) 	Existing basic daily rates of pay other than stan- 
dard shall be changed, effective as of the dates 
specified in Sections 1 through 6 hereof, by the 
same respective percentages as set forth therein, 
computed and applied in the anne manner as the 
standard rates were determined. 

(ii) Daily rates of pay, other than standard, of fire-
men, conductors, brakemen and flagmen employed in 
local freight service, or on road switchers, 
roustabout runs, mine runs, or in other miscella-
neous service, on rune of miles equal to or less 
than the number encompassed in the basic day, 
which are therefore paid on a daily basis without 
a mileage component, shall be increased as of the 
effective dates specified in Sections 1 through 6 
hereof, by the same respective percentages as set 
forth therein, computed and applied in the seine 
manner as provided in Subparagraph 5(i) above. 

(k) Wage rates resulting from the increases provided for in 
Sections 1 through 6 of this Article I t  and in Section 
I(d) of Article 11, will not be reduced under Article 
I’. 
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Article II COST-OF-LIVING ADJUSTMENTS 

Section 1-Amount and Effective - Dates of Cost-of-Living Adjustments 

(a) The coat-of-living allowance which, on July 31, 1965, is 
thirteen (13) cents per hour, will subsequently be 
adjusted, in the manner set forth in and subject to all 
the provisions of Subsections (e) and (g) below, on the 
basis of the Consumer Price Index for Urban Wage Earn-
are and Clerical Workers (Revised Series) (CPI-W)’ (1967 

100), U.S. Index, all items unadjusted, as published 
by the Bureau of Labor Statistics, U.S. Department of 
Labor, and hereinafter referred to as BLS Consumer Price 
Index, The first such cost-of-living adjustment shall 
be made effective August 1, 1985, based (subject to 
Paragraph (e) (i) below) on the BLS Consumer Price Index 
for March, 1985 0  as compared with the index for Septem-
ber, 1984. Such adjustment, and further cost-of-living 
adjustments which will be made affective the first day 
of each sixth month thereafter, will be based on the 
change in the BLS Consumer Price Index during the 
respective measurement periods shown in the following 
table subject to the exception in Paragraph (a) (ii) 
below, according to the formula set forth in Subsection 
(f) below as limited by Subsection (g) below: 

	

Measurement Periods 	Effective Date 
Base Month 	Measurement Month of Adjustment 

(1 	(2) 	(3 

September, 1904 March, 1985 	August I t  1985 

March, 1985 	September, 1985 January 1, 1986 

(b) While a cost-of-living allowance is in effect, such 
cost-of-living allowance will apply to straight time, 
overtime, vacations, holidays and to special allowancel 
in the same manner as basic wage adjustments have been 
applied in the past, except that such allowance shall 
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not apply to duplicate time payments, including 
arbitrariO and special allowances that are expressed in 
time, miles or fixed amounts of money or to mileage 
rates of pay for miles run in excess of the number of 
miles comprising a basic day. 

(a) The amount of the cost-of-living allowance, if any, 
which will be effective from one adjustment date to the 
next may be equal to, or greater or lees than, the 
cost-of-living allowance in effect in the preceding 
adjustment period. 

(d) On June 30, 1988, all of the coat-of-living allowance 
then in effect shall be rolled into basic rates of pay 
and the cost-of-living allowance remaining in effect 
will be reduced by a like amount. Accordingly, the 
amount rolled In will not apply to duplicate time pay-
ments, including arbitraries and special allowances that 
are expressed in time, miles or fixed amounts of money, 
and mileage rates of pay for miles run in excess of the 
number of mites comprising a basic day. 

() Cap. 

(i) In calculations under Subsection (f) below, the 
maximum increase in the BLS Consumer Price Index 
(C.?.!.) which will be taken into account will be 
as follows: 

Effective Date Maximum C.?.!. Increase 
of Adjustment 	Which May Be Taken into Account 

(1 	 V 	 (2) 

August I t  1985 	40 of September, 1984.CPI 

January 1, 1986 01 of September, 1984 C?!, less 
the increase from September, 
1984 to March, 1985 

July 1, 1986 	41 of September, 1905 C?! 

January 1, 1987 0% of September, 1985 C?!, less 
the increase from September, 
1905 to March, 1986 

July 1, 1987 	41 of September, 1986 C?! 

January 1, 1988 8% of September, 1906 CPI, 
less-the increase from 
september, 1906 to March, 
1987 
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(ii) If the increase in the BLS Consumer Price Index 
from the base month of September, 1984, to the 
measurement month of March, 1985, exceeds four (4) 
percent of the September base index, the measure-
ment period which will be used for determining the 
cost-of-living adjustment to be effective the 
following January will be the twelve-month period 
from such base month of September: the increase in 
the index which will be taken into account will be 
limited to that portion of increase which is in 
excess of four (4) percent of such September base 
index, and the maximum increase in that portion of 
the index’which may be takpn into account will be 
eight (0) percent of such September base index 
less the four (4) percent mentioned in the preced-
ing clause, to which will be added any residual 
tenths of points which had been dropped under 
Subsection (f) below in calculation of the cost-
of-living adjustment which will have become effec-
tive July 1 during such measurement period. 

(iii) Any increase in the BLS Consumer Price Index from 
the base month of September, 1984, to the measure-
ment month of September, 1985, in excess of eight 
(8) percent of the September, 1984, base index, 
will not be taken into account in the determina-
tion of subsequent cost-of-living adjustments, 

(f) formula. The number of points change in the BLS Consum-
er Pr.ce Index during a measurement period, as limited 
by Subsection (e) above, will be converted into cents on 
the basis of one (1) cent equals 0.3 full points. (By 
00.3 full points" it is intended that any remainder of 
.0.1 point or 0.2 point of change after the conversion 
will not be counted,) 

The coat-of-living allowance in effect on July 
31, 1985, will be adjusted (increased or decreased) 
effective August I t  1985, by the whole number of cents 
produced by dividing by 0.3 the number of points 
(including tenths of points) change, as limited by Sub-
section (e) above, in the BLS Consumer Price Index dur-
ing the measurement period from the base month of Sep-
tember, 1984, to the measurement month of March, 1985. 
Any residual tenths of a point resulting from such divi-
sion will be dropped. The result of such division will 
be added to the amount of the cost-of-living allowance 
in effect on July 31, 1985, if the Consumer Price Index 
will have been higher at the and than at the beginning 
of the measurement period, and subtracted therefrom only 



if the index will have been lower at the and than at the 
beginning bf the measurement period and then, only, to 
the extent that the allowance remains at zero or above. 
The amount of the August I t  1985, adjustment, thus cal-
culated, is an increase of ten (10) cents per hour. 

The same procedure will be followed in applying 
subsequent adjustments. 

(9) Offsets. The amounts calculated in accordance with the 
Eorinula not forth in Subsection (f) above will be offset 
by the increases provided for, in Article I of this 
Agreement as applied on an annual basis against a start-
ing rate of $12.54 per hour. This will result in the 
coat-of-living increases, if any, being subject to the 
limitations herein desºribedz 

(i)Any increase to be paid effective August 1, 
1985, is limited to that in excess of thir-
teen (13) cents per hour. Since the formula 
produces ten (10) cents per hour for the 
August 1, 1905, adjustment, no change will be 
made on that date in the amount of the cost-
of-living allowance. 

(ii)The combined increases, if any, to be paid as 
a result of the adjustments effective August 
1, 1985, and January 1, 1986, are limited to 
those in excess of thirty-eight (30) cents 
per hour. 

(iii)Any increase to be. paid effective July 1, 
1986, is limited to that in excess of nine-
teen (19) cents per hour. 

(iv)The combined increases, if any, to be paid an 
a result of the adjustments effective July 1, 
1906, and January , 1907, are limited to 
those in eaeas of forty-eight (40) cents per 
hour. 

(v)Any increase to be paid effective July 1, 
16R, 	i 114bA 	 ssm 
S V 	

our. 
IS 

5 alas 	 a.. ne a 	- nl. 

(20) cents per h 

(vi) The combined increases, if any, to be paid as 
a result of the adustments effective July 1, 
1987, and Januar

j  
y , 1908, are limited to 

those in excess of fifty-one (51) cents per 
hour. 
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(h) Continuance of the cost-of-living adjustments is 
dependent upon the availability of the official 
monthly BLS Consumer Price Index (CPI-’W) calculated 
on the same basis as such Index, except that, if 
the Bureau of Labor Stattattce, !L$ Department of 
Labor, should during the effective period of this 
Agreement revise or change the methods or basic 
data used in calculating.. the BLS Consumer Price 
Index in such a way as to affect the direct compa-
rability of such revised or changed index with the 
CPI-W Index during a measurement period, then that 
Bureau shall be requested to furnish a conversion 
factor designed to adjust the newly revised index 
to the basis of the CPI-W Index during such mea-
surement period. 

Section 2 - Aliaation of Cost -of-Living Adjuatments 

In application of the cost-of-living adjustments provided for 
by Section 1 of this Article XI, the cost-of-living allowance 
will not become part of basic rates of pay except as provided 
in Subsection 1 (d) � Such allowance will be applied by treat-
ing each one (1) cent per hour of coat-of-living allowance as 
an increase of eight (8) cents in the basic daily rates of 
pay produced by application of Article X and by Subsection 
1(d) of this Article IX. The coat-of-living allowance will 
otherwise be applied in keeping with the provisions of Sec-
tion 6 of Article I. 



Article III LUMP SUM PAYMENT 

A lump awn payment, calculated as described below, will be 
paid to each employee subject to this Agreement who estab 
lished an employment relationship prior to the date of this 
Agreement and has retained that relationship or has retired 
or died. 

Employees with two thousand one hundred fifty (2,150) or more 
straight time hours paid for (not including any such hours 
reported to the Interstate Commerce Commission as construc-
tive allowances except vacations and holidays) during the 
period July 1, 1984, through July 31, 1985, will be paid 
$565. Those employees with fewer straight time hours paid 
for will be paid an amount derived by multiplying $565 by the 
number of straight time hours (including vacations and holi-
days, as described above) paid for during that period divided 
by two thousand one hundred fifty (2 1 150). 
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Article IV PRODUCTIVITY SAVINGS SHARING 

Effective October 1, 1985, the crew consist agreements contained 
in the UTU(C&T) Single Agreement effective Geotember I, 1981 0  
shall be amended to incorporate the followings 

Section 1 - PRODUCTIVITY SAVINGS SHARING TRUST POND 
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Article V SASIS OF PAY 

Section 1 New Em1ovees 

The following shall govern the rates of pay and compensation 
of new employees (i.e0 those hired after June I t  1985): 

(a) Rule 3 of the UTU(C&T) Single Agreement effective 
September I t  1981, and Article G-c-3 of the UTU(E) 
Single Agreement effective September I t  1981, are 
amended to provide that in any class of service or 
job classification, rates of pay, additives, and 
other applicable elements of compensation will be 
seventy-five (75) percent of the rate for present 
employees and will increase in increments of five 
(5) percentage points for each year of active ser-
vice until the new employee’s rate is equal to that 
of present employees. A year of active service 
shall consist of a period of three hundred sixty-
five (365) calendar days in which the employee 
performs a total of eighty (80) or more tours of 
duty. 

(b) The following arbitraries and special allowances 
which represent duplicate payment are eliminated: 

(i)Initial Terminal Delay 
(ii)Final Terminal Delay 
(iii)Lapbacks, Side Trips and Out of Route 
(iv)More Than One Class of Road Service 
(v)Rerailing 
(vi)Backouts 
(vii)Performance of service beyond working 

limits by traveling road switcher 
(viii)Preparatory time-yard (Article Y-c-4 of 

the UTU(E) Single Agreement effective September 1, 
1981). 

(ix)Coupling Air Roses 

U 

c) Rule 54(c) of_ the 
tiVe September i t  
UTU(E) Single A 
1981, are amended 

UTU(C&T) Single Agreement effec 
1961, and Article G-c-1(a) of the 
;reemont effective September 1, 
to read as follows: 

1c) 1. For employees hired on or 
before June 1, 1985, when deadheading is 
paid for separately and apart from ser -
vice, a minimum day,-at the basic rate 
applicable to the class of service in 
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connection with which deadheading is 
performed, shall be allowed for the 
deadheading, unless actual time consumed 
is’ greater, in which event the latter 
amount shall be allowed. 

2. for employees hired after 
June . ... 1, 1985, when deadheading is paid 
fcc separate and apart from service, coin-
ponsation on a minute basis, at the basic 
rate applicable to the class of service 
in connection with which deadheading is 
performed, shall be allowed, flowever, if 
service after deadheading to other than 
the employee’s home terminal does not 
begin within sixteen (16) hours after 
completion of deadhead, a minimum of a 
basic day at such rate will be paid. If 
deadheading from service at other than 
the employee’s home terminal does not 
commence within sixteen (16) hours of 
completion of service, a minimum of a 
basic day at such rate will be paid. A 
minimum of . basic day also will be 
allowed whee two separate deadhead 
trips, the second of which is out of 
other than the home terminal, are made 
with no intervening serviceperformed. 
Non-service payments such as held-away-
from-home terminal allowance will count 
toward the minimum of a basic day provid-
ed. in this paragraph. Deadheading will 
not be paid where not paid under existing 
rules. 

Section 2 Present Employees 

The following shall govern the rates of pay and compensation 
of present employees (i.e. those hired on or before June I t  
1985) $ 

(a) The following arbitraries and special allowances 
which represent duplicate payment, shall be frozen 
and no general wage increases or cost-of-living 
adjustments shall be applied to thems 

(i)Initial Terminal Delay 
(ii) final Terminal Delay 
(iii)Lapbacks, Side Trips and Out of Route 
(iv)More Than One Class of Road Service 
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(v) Rerailing 
NO flackouts 
(vii)Performance of service beyond working 

limits by traveling road switcher 
(viii)Preparatory time-yard (Article ’i-c-4 

of the UTU(E) Single Agreement effective 
September I t  1901) 

(ix)Coupling Air Moses 

(b) Rule 20 of the UTU(C&T) Single Agreement effective 
September 1, 1901, is amended to conform to Article 
R-c-2 of the UTU(E) Single Agreement effective Sep-
tember 1, 1901, except that in both provisions the 
number 060  is substituted for the number 30 
wherever the latter appears. 

Section 3 - All Employees 

(a) Mileage Rates 

(i) Mileage rates of pay for miles run in excess of 
the number of miles comprising a basic day 
(presently one hundred (100) miles in freight 
service and one hundred (100) miles for engine 
crews and one hundred fifty (150) miles for train 
crews in through passenger service) will not be 
subject to general, cost-of-living, or other forms 
of wage increases. 

(ii) Mileage rates of pay, as defined above, applicable 
to interdivisional, interseniority district, 
intradivisional and/or intraseniority district 
service rune now existing or to be established in 
the future shall not exceed the applicable rates 
as of July 31, 1905. Such rates shall be exempted 
from wage increases as provided in Paragraph (i) 
above. Car scale and weight-on-drivers additives 
will apply to mileage rates calculated in accor-
dance with this provision. 

(b) Miles in Basic Day and Overtime Divisor 

(i) The miles encompassed in the basic day in through 
freight and through passenger service and the 
divisor used to determine when overtime begins 
will be changed as provided belowt 



Effective Date 	Though freight Service Through Psgr. Service 
of Change 

Miles in Basic Overtime 	Miles. in Basic Overtime 
Day 	’Divisor 	Day* 	- Divisor 

Mgut 1, 1985 	302 	 12.75 	 153102 	20,4 

July I t  1986 	104 	13.0 	156"104 	20.8 

July I t  1987 	106 	13.25 	159406 	21.2 

June 30, 1988 	108 	13.5 	162108 	, 21.6 

* The higher mileage numbers apply to conductors and 
brakemen and the lower mileage numbers apply to fire-
men* 

(ii) Mileage rates will be paid only for miles run in 
excess of the minimum number specified in Para-
graph (i) above. 

(iii) The number of hours that must lapse before over-
time begins, on a trip in through freight or 
through passenger service is calculated by divid-
ing the miles of the trip or the number of miles 
encompassed in a basic day in that class of ser-
vice, whichever is greater, by the appropriate 
overtime divisor. Thus after June 30, 1988, 
overtime will begin on a trip of 125 miles in 
through freight service after 125/13.5 a 9.26 
hours or 9 hours and 16 minutes. In through 
freight service, overtime will not be paid prior 
to the completion of 8 hours of service. 

(c) Conversion to Local Rate 

When employees in through freight service become enti-
tled to the local rate of pay under applicable conver-
sion rules, the daily local freight differential (56$ 
for conductors and engineers and 43$ for brakemen and 
firemen under national agreements) will be added to 
their basic daily rate and the combined rate will be 
used as the basis for calculating hourly rates, includ-
ing overtime. The local freight mileage differential 
(0.56$ per mile for conductors and engineers and 0.43$ 
for brakemen and firemen under national agreements) will 
be added to the through freight mileage rates, and miles 
in excess of the number encompassed in the basic day in 
through freight service will be paid at the combined 
rate. 

IR 



(d) 	Engine Exchange (Including 	Adding 	and 	Subtracting 	of 
Units) and Other Related Arbitrariea. 

U) Effective August I t  1985, all arbitrary allowanc- 
es provided to employees for exchanging 	engines, 
including adding and subtracting units, preparing 
one or more unite.for 	tow, 	handling 	locomotive 
units 	not 	connected 	in 	multiple, and coupling 
and/or uncoupling appurtenances 	such 	as 	signal 
hose 	and control cables are reduced by an amount 
equal to one-third of the allowance in effect 	as 
of July 31, 1985, 

(ii) Effective 	July 1, 1986, all arbitrary allowances 
provided 	to 	employees 	for 	performing 	work 
described 	in 	Paragraph (i) above are reduced by 
an amount equal to two-thirds of the allowance in 
effect as of July 31, 1985. 

(iii) Effective 	July I t  1987, all arbitrary allowances 
provided 	to 	employees 	for 	performing 	work 
described in Paragraph (i) above are eliminated. 

16 



Article VI ROAD-YARD MOVEMENT 

’ - V 

final terminal in addition to yarding 
the train; and, in connection there-
with, spot, pull, couple, or uncouple 
cars not out or picked up by them and 
reset any cars disturbed. 

(3) One straight pick up and/or 
set out at each intermediate point 
between terminals and spot, pull, cou-
ple or uncouple cars set out or picked 
up by them and reset any care disturbed 
in connection therewith. 

(4) Switch out defective cars 
from their own trains regardless of  
when discovered. 

(5) Handle engines to and from 
train to ready track and engine house, 
including all units coupled to the 
operating unit (units) 

(6) Pick up-and not out cars of 
their trains from or to the minimum 



number of tracks which could hold the 
cars provided, however, that where it 
is necessary to use two or more tracks 
to hold the train it is not required 
that any track be filled to capacity. 

(7) Exchange engine of their own 
train. 

(b) Perform switching within switching 
limits at times no yard crew is on duty. 

(c) Road freight employees may perform 
any yard service at yards where yard crews 
are not employed. 

(d) At locations outside of switching 
limits there shall be no restrictions on 
holding onto cars in making set-outs or 
pick-ups, including coupling or shoving care 
disturbed in making set-outs or pick-ups.’ 

Section 2 - Paragraph (a) of Rule 24 of the UTU(CT) Single 
Agreement effective September I t  1981, and paragraph 
(C) of Article R-s-2 of the UTU(E) Single Agreement 
effective September 1, 1981, are amended to permit 
the performance of the duties described in Section 1 
above without additional comp  

Section 3 Section 1 of Rule 31(b)(4) of the UTU(C&T) Single 
Agreement affective September 1, 1981, and Section 1 
of Article Y-e-I(b) (4) of the UTU(E) Single Agreement 
effective September 1, 1981, are amended by changing 
the reference to 010 miles’ to 4 20 miles.’ This Sec-
tion 3 in not intended to diminish any rights the 
carrier currently retains under Rule 31 or Article 
Y-e-1 0  or the carrier’s ability to change switching 
limits pursuant to Rule 87 of the UTU(C&P) Single 
Agreement effective September 1, 1981, and Article 
G-m-4 of the UTU(E) Single Agreement effective Sep-
tember 1, 1981. The use of a yard crew in accordance 
with this Section 3 will not be construed as giving 
� yard crews exclusive rights to such work. This Sec-
tion 3 does not contemplate the use of yard crews to 
perform work train or wrecking service outside 
switching limits. 
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Article VII EXPENSES AWAY FROM HOME 

Effective the first day of the month following thirty 
days from the date of this Agreement, the meal allowance provided 
for in Article XI, Section 2 of the June 25, 1964 National Agree-
met, as amended, is increased from $3.85 to $4.15. 
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Article VIII CABOOSES 

Section 1 



Article IX - OTHER RULE CHANGES 

Section 1 Locomotive Standards 

In run-through service, a locomotive which meets the 
basic minimum standards of the home railroad or section 
of the home railroad may be operated on any part of the 
home railroad or any other railroad. 

Section 2 - Incidental Work 

The members of road and yard crews may perform, without 
additional compensation, any work incidental to or in 
connection with their assignment. Such work may include 
but is not limited to such tanks as handling switches, 
crew packs, turning, spotting and moving locomotive, for 
fueling or supplying, inspecting cars or locomotives, 
bleeding cars, coupling and uncoupling hose or control 
cables, performing air tests, making reports or using 
communication devices for any purpose. 

Section 3 - Termination of Employment 

The seniority of any employee hired after June 1, 1985, 
who is furloughed for three hundred sixty-five (365) 
consecutive days will be terminated unless such employee 
has accumulated three (3) or more years of seniority 
prior to the commencement of such three hundred sixty-
five (365) day period. 

Section 4 - Work Transfer Rights 

Conrail’s right to transfer 
vided for in Section 706 
ization Act, and in current 
ued. 

and rearrange work, as pro- 
of the Regional Rail Reorgan-  
agreements, will be contin- 



Article X - Health and Welfare 

The benefits now provided under the Railroad Employees National 
Wealth and Welfare Plan will be continued, subject to any changes 
which have been or may be agreed upon in a national agreement 
between the railroads represented by the National Carriers’ Con-
ference committee and employees of such railroads represented by 
the United Transportation Union, 
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Article XI - CREW CONSIST 

Section 1 There shall be no car count or train length limita-
tion on the operation of trains, or yard crews, with 
a reduced crew of one conductor and one brakeman, and 
crew consist agreements are revised accordingly. 
Conrail may offer termination allowances to train 
service employees in accordance with the following 
provisions* 

(a) Conrail may solicit applications for a termi-
nation allowance pursuant to Section 702 of 
the Regional Rail Reorganization Act of 1973, 
as amended ("Section 702"), if federal funding 
is available for that purpose. Allowances 
shall be awarded to the senior active appli-
cants at a location from which volunteers are 
solicited. If there are fewer eligible active 
volunteers at a location than the number of 
allowances Conrail intends to award, Conrail 
also may accept applications from active eli-
gible trainmen in the applicable Conrail 
seniority district, and award any remaining 
allowances in seniority order. Conrail shall 
refrain from filling one position on one crew 
at the location for each allowance so awarded. 

(b) The parties shall execute a memorandum of 
understanding, at the same time this Agreement 
is signed, setting forth procedures for the 
application of the Section 702 $25,000 termi-
nation allowance program to remaining road and 
yard service assignments. 

(c) If federal funding is not available for use 
under Section 702 or if Section 702 is 
repealed or substantially amended, Conrail may 
develop and implement a termination allowance 
program in the form and amount set forth in 
Section 702 (prior to Its repeal or substan-
tial amendment), except that if there are 
fewer eligible active volunteers at a location 
than the number of allowances Conrail intends 
to award, Conrail may accept applications from 
active eligible trainmen in the applicable 
Conrail seniority district, and award allow-
ances in seniority. order. 	Conrail shall 
refrain from filling one position on one crew 
at the location for each allowance so awarded. 

24 



may consist of a locomotive or jocomotivea, a 
track geometry car, a support car (which ma 
be a modified passenger coach or baggage car 
and a business inspection car, The Track 
Geometry Train Conductor shall receive the 
through freight rate of pay and a reduced crew 
allowance. 

(b) The carrier shall have the right to operate 
road assignments whose train crews consist of 
a conductor only, to preserve traffic on light 
density lines. As used herein, a light densi-
ty line is a line of railroad other than a 
main line where the total Conrail operating 
costs associated with moving traffic to, from 
and on the line, including rehabilitation and 
maintenance costs for the line, exceed the 
total Conrail revenues derived from moving 
traffic to, from and on the line. Costs will 
be computed in accordance with the standards 
promulgated by the XCC in 49’CPR Part 1152, 
Subpart D"Standards for Determining Coats, 
Revenues, and Return on Value, October 1, 
1984 (or as amended) � Prior to the operation 
of an assignment with a conductor only pursu-
ant to this Subsection (b), the carrier shall 
afford the involved General Chairman at least 
fifteen (15) days’ advance notice. Accompany-
ing such notice shall be data computed in 
accordance with 49 CPR Part 1152, Subpart D, 
and substantially in the format of Exhibit C 
Revenue and Cost Data, which is an attach-
ment to this AgreemQpt. In deciding any dis-
pute or claim arising out of this Subsection 



(b), a neutral shall not have authority to 
prescribe or change cost and revenue account-
ing practices utilized by Conrail; the neutral 
may rule only on whether Conrail’s coat and 
revenue accounting practices conform with 49 
CFR Part 1152, Subpart D. 

(a) In the event the economic character of the 
light density line changes as a result of an 
increase in the revenues derived from moving 
traffic to, from and on the line, the involved 
General Chairman may request an annual reeval-
uation of the line in accordance with 49 CFR 
Part 1152, Subpart D. In the event such 
reevaluation discloses that the line no longer 
is a light density line as defined in Subsec-
tion (b) above, a brakeman will be added to 
each crew operating on the line with a conduc-
tor only, unless the addition of �uch brakeman 
or brakemen would result in the line’s rever -
sion to light density line status. 



Article XII ENGINE SERVICE 

In accordance with the following provisions and provisions of 
existing agreements notwithstanding, the craft of firemen (help-
ers) and hostlers shall be eliminated through attrition, and 
trainmen shall become the sole source of supply for engine ser-
vice position., after present employees with engine service 
right., except when otherwise required to comply with existing 
law. As a transition, work opportunities for present employees 
with engine service seniority will be provided pursuant to Sec-
tion 1 below, 

Section 1. Work Opportunities 

Work opportunities for those employees with fireman 
(helper) and hostler seniority dates prior to June 2, 1905 (here-
after firemen) will be provided pursuant to Letter 09 #  a copy 
of which is a part of this Agreement. 

Section 2 Promotion and Assignment to Engine Service 

(a) Trainmen shall be permitted to apply for positions 
in engine service. Candidate. for Engineer Train-
ing School (ETS) shall be selected in seniority 
order from qualified applicants at a location, 
provided all qualified engine service employees at 
that location already have received or are receiv-
ing engineer training. All applicants must satisfy 
the company’s minimum employment standards for 
engine service before being accepted into the ETS. 

(b) Qualified applicants who successfully complete STS 
shall establish seniority rights in engine service, 
and shall continue to hold and accumulate seniority 
in train service. Such employees shall be shown on 
the trainmen’s seniority roster as qualified engine 
service employees junior to present firemen (hos 
tiers) and helpers. No provision of this or any 
other agreement shall afford such trainman/engine 
service employees the right to exercise seniority 
to any engine service position other than an engi-
neer position. Present trainmen ( those with train 
service seniority dates of June I t  1985, or earli-
er) who fail to successfully complete STS as a 
result of a second failure to pass the required 
final examination, shall not be permitted to 
reapply for engineer training. New employees 
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(those who enter train service on or after June 2 0  
19851 who fail to successfully complete ETS as a 
result of a second failure to pass the required 
final examination, shall forfeit all seniority. 

(a) When the needs of the service dictate that addi-
tional engineers are required and no qualified 
train service applicants are available in the 
applicable Conrail Seniority District, the senior 
furloughed trainman who satisfies. the company’s 
engine service employment standards and who entered 
service on or after June 1, 1985, shall be required 
to attend ETS. Any such trainman who fails to 
successfully complete ETS as a result of a second 
failure to pass the required final examination, 
shall forfeit all seniority. 

(d) A trainman who acquires engine service seniority 
shall be subject to assignment as a engineer, in 
accordance with the procedure set forth in Article 
S-f-3(i) of the UTU(E).Single Agreement effective 
September I t  1981, as may be amended from time to 
time. In the application of this rule to such 
employees, the word NtrainmanN  shall be substituted 
for the phrase " fireman (helper) or hostler" wher-
ever the latter appears. 

Section 3 Effect On Positions 

Wotwithatanding, and in addition to, any other provision 
of law, contract or agreement, Conrail may refrain from filling 
one position in freight service for eachemployee in engine ser-
vice who may be terminated in accordance with Letter 89 1  or who 
has been or may be terminated pursuant to Section 702 of the 
Regional Rail Reorganization Act of 1973, an amended. 
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Article XIII Moratorium 

notices or proposals on subject matter not 
by this Agreement, and future notices or 
.e on subject matter not covered by this 
it, shall be addressed through Section 5 of 
?eement of May 5, 1981, which implements 
712 of the Regional Rail Reorganization 
L973, as amended. 

(b) The Union’s Section 6 notice of May I and 16, 
1984, seeking payment of wage increases deferred 
pursuant to the Agreement of May 5, 1981, and 
Conrail’s position in respect thereto, are not 
affected or withdrawn by operation of this Agree-
ment. The parties expect the issues involved in 
that dispute to be resolved in the context of the 
sale by the United States of its ownership inter’ 
eat in Conrail. If not resolved in that manner, 
the issues are subject to the provisions of Sub-
section 2(a) above. 

Section 3 	If this Agreement should be determined to be 
invalid in whole or in part with respect to any 
portion of the craft or class covered, this Agree-
ment shall be of no force or effect with respect 
to the entire craft or class and the rates of pay 
of all employees in such craft or class shall be 
returned to the levels prevailing prior to the 
execution of this Agreement. 

Section 2 (a) Pendilu 
coverei 
propos 
Agreenu 
the Al 
Sectioi 
Act of 
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- 

General Chairmen UTU(CT) 
*General Chairmen UTU(C,T&E) 
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LL$WUT 
VICE PISIDENT 

1AGOR ORATIONS 

June 28 1  1985 

Mr. F. A. Hardin, President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, OR 44107 

Dear tr. Hardin: 

This will confirm our agreement an returning Conrail employees to 
industry standard wages as of July I t  1984, and payment of 
resulting retroactive pay adjustments, in connection with our 
Agreement of June 28, 1985. 

1. Rates of pay will be adjusted, effective July I t  1984 0  to 
those rates that would have prevailed but for the pay 
increase deferral provisions of Section 2 of the Agreement of 
May 5, 1981. 

2. To accomplish the provisions of paragraph (1), Conrail shall 
recompute pay rates from July 1, 1904, forward as if no pay 
increase deferral had occurred, and every effort will be made 
to distribute any retroactive pay adjustment (back to July I t  
1984) within sixty (60) days of notification by you to 
Conrail that the Agreement of June 28, 1985, between Conrail 
and your organization is formally in effect. 

JW4  
F. A. Hardin 

CONSOUDAILO BAit CORPORATION JIX PINN CftflIR PLAZA PI4ILAOftPHIA, PA 19104 





CONRAIL 

LLWin 
Viet PU$IDINI 

LAOQ 11tA1NS 

June 28, 1985 

Mr. Fred A. Hardin, President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, OR 44107 

Dear Mr. Hardini 

In accordance with our understanding, this is to confirm that 
Conrail will make its best efforts to provide the lump sum 
payment provided for in Article III of the Agreement of June 28, 
1985, no later than sixty (60) days following ratification. 

If we find it impossible to make such payments within sixty (60) 
days, it is understood that we will notify you, in writing, as to 
why such payments have not been made and indicate when it will be 
possible to make such payments. 

Please indicate your agreement by signing your name in the space 
provided below. 

Fla  
Vi e President-Labor Relations 

CONSOLIDATED RAIL CORPORATION SIX PENN CINtER PLAZA PHILADELPHIA, PA 19104 
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L 1. $W1*T 
VKt PUSIOtNI 

LASOR RUAtION$ 
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June 28, 1985 

Mr. F. A. Hardin, President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, OH 	44107 

Dear Mr. Hardin: 

This will confirm our understanding in connection with Article IV 
of our Agreement of June 28, 1985, wherein we agreed to certain 
changes in the crew consist agreements contained in the UTU(C&T) 
Single Agreement effective September 1, 1981. 

We agree that any General. Committee that presently participates 
in the Trust Fund may elect instead to have crew consist Produc-
tivity Savings Sharing Allowances paid "up-front" to each pro-
tected trainman who works a yard tourof duty or road freight 
service trip with a reduced crew, in which case each protected 
trainman would receive $22 per trip or tour of duty in addition 
to the Reduced Train Crew Allowance, 

Si 	el 

Rol 
Vi a President-Labor Relationa- 

1 agrees 

F, � Hardin 
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June 28, 1985 

Mr. F. A. Hardin, President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, OR 44107 

Dear Mr. Hardins 

This letter reflects an understanding reached by the parties in 
connection with the Agreement dated June 28, 1985, 

The parties agreed that arbitraries and special allowances which 
represent duplicate payment will, be frozen for present employees 
and eliminated for new employees, and that the ovarmite rate will 
be frozen for all employees. We also agreed that the portion of 
the Reduced Train Crew Allowance which existed prior to 
application of the $3 adjustment set forth in Article IV Section 
2 will be increased by the general wage increases set forth in 
Article I. 

In agreeing to the freeze provisions referred to above, the 
parties expressly understood that those provisions will remain in 
full force and effect unless and until they are modified in 
accordance with the provisions of the Railway Labor Act, as 
amended. 

I agrees 

F � A. 
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June 28, 1985 

Mr. F. A. Hardin, President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, 00 44107 

Dear Mr. ifardini 

This will confirm our understanding in connection with Article 
VIII of our Agreement of June 28, 1985, whereby we revised our 
agreement for the removal of cabooses. In view of Conrail’s 
unique situation as a supplier of transportation services to the 
automotive industry in the Northeast and Midwest, we agreed that, 
for purposes of that Article, the addition of auto parts cars to 
an intermodal train does not change its character as an 
interiod train, 
Sinodel 

* I@ dlt4l C.  
Vi e President-Labor Relations 

I agree  

(ONOUDAIID *AI( (ORPOM(ON SIX PINN ONTO PLAZA PHuAOLPHIA, PA 19104 



CQNRA1 L 

9. 1. swrn 
ViCe P*UIOINT 

IASOR RI%A1N$ 

Mr. F. A. Hardin, President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, OH 44107 

Dear Hr. Hardins 

This letter is in further response to your inquiry as to when 
and how the provisions of our agreement of June 28, 1985, will 
be applicable to your Section 6 notices arising out of the 
May 5, 1981 Agreement. The various proposals for the sale of 
Conrail now before the Congress would fully and finally resolve 
those notices and any claims to pay entitlements under the May 
5 1  1981 Agreement. This letter sets forth our understanding of 
the intent of the June 28 Agreement and the procedures which 
shall be applicable in the event the 99th Congress shall adjourn 
sine die without enacting legislation authorizing and directing 
the sale of the United States’ interest in Conrail, or on such 
earlier date (but not earlier than January 1, 1986) as there 
shall be no proposal for the sale of Conrail remaining for 
consideration by the 99th Congress. 

We are in agreement that recognition of the pay increase 
deferral provisions of the May 5, 1981 Agreement is appropriate 
in such event because 

(1) Conrail and all the parties which 
have made proposals to acquire the United 
States’ interest in Conrail, in connection 
with such proposals, recognize that ConraiPs 
employees are equitably entitled to economic 
consideration because of the pay increase 
deferral provisions of the May .5, 1981 
Agreement. 
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(2)The sale of the United States’ 
interest in Conrail, either as contemplated 
in thi Morgan Stanley & Co. Incorporated 
proposal or as recommended by the Department 
of Transportation, may not be consummated for 
various reasons, including the possibility 
that the Congress may not enact legislation 
authorizing such aalej 

(3)The Department of Transportation has 
recommended to Congress, as part of its 
proposal to sell the interest of the United 
States in Conrail to Norfolk Southern 
Corporation, the repeal.of Section 401(e) of 
the Regional Rail Reorganization Act of 1973, 
as amended by the Northeast Rail Service Act 
of 1961, which repeal would deprive Conrail’s 
employees of a portion of the consideration 
for which they bargained in the May 5, 1901 
Agreement, and which was subsequently enacted 
into law by the Congress; and 

(4)Increases in productivity by 
Conrail’s employees since the Nay 5, 1901 
Agreement was entered into have contributed 
to Conrail’s profitability. 

Therefore, in the event the 99th Congress shall adjourn sine die 
without enacting legislation authorizing and directing the sale 
of the United States’ interest in Conrail, or on such earlier 
date (but not earlier than January 1, 1986) as there shall be no 
proposal for the sale of ’Conrail remaining for consideration by 
the 99th Congress, the parties shall negotiate for a period of 
thirty (30) days following such event in an attempt to resolve 
the aforementioned Section 6 notices and any Conrail 
counterproposal thereto. If the parties shall fail to reach 
agreement within such thirty (30) day period, such issues shall 
Immediately be submitted to a three-person panel, one to be 
selected by PLEA and one to be selected by Conrail. The two so 
selected shall select a neutral, who shall be Chairman. The 
panel shall confer with the partieh and render a final and 
binding decision as expeditiously as possible, which shall fully 
and finally resolve the aforementioned Section 6 notices and any 
claims to pay entitlements under the May 5, 1981 Agreement. 



Mr. F. A. Hardin 
Page 3 
June 28, 1985 

We are in agreement that the panel shall take into account the 
factors set forth in the indented paragraphs (1). through (4) # set 
forth above #  as well as the role of other factors in allowing 
Conrail to become a profitable company. 

I concurs 

F. A. Hatdin 



Mr. R. E. Swart 
Vice President-Labor Relations 
Consolidated Rail Corporation 
Room 1234, Six Penn Center 
Philadelphia, PA 19103 

Dear Sirs 

This will confirm our understanding in connection with the issttes 
resolved by, and supplements Article XIV, Section 2 0f, our 
Agreement of June 28, 1985. It is the preference of the Conrail 
employees represented by our committees that Conrail be preserved 
as an independent company when returned to private sector owner-
ship. We prefer that Conrail be returned to the private sector 
by means of a public stock offering and, therefore, in connection 
with our June 28, 1985 Agreement, we endorse a public sale of 
Conrail stock resulting in an independent company, if such.a sale 
is approved by the House Energy and Commerce Committee, which 
approval includes a finding that Conrail will be financially 
stable, recognition for our wage increase deferrals, and provi-
sion for adequate employee protection. 

Accordingly, the General Chairmen signatory hereto agree to sup-
port a public stock sale as described above, and agree that the 
UTU’s Section 6 Notices of May 1 and 16, 1984 (payment of wage 
increase deferrals) are partially resolved by Letter Ho. 1 
attached to our June 28, 1985 Agreement returning employees to 
industry scale wages effective July It 1984, if the June 28 0  1985 
Agreement is finalized. We also agree that the balance of the 
notices dealing with compensation for the April 1, 1981 June 
30, 1984 wage increase deferrals will be resolved fully as part 
of the public stock sale described above. If not resolved in 
that fashion, the portions of the Section 6 notices seeking com 
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LETTER #7 

pensation for the April 1, 1981 - June 30, 1984 wage increase 
deferrals shall be handled in accordance with Letter #6 attached 
to our June  28, 1985  Agreement. 

~ 71 j  

C. D. Winebrenner* 

General Chairmen UTU(C&T) 
Chairmen UTU(C,T&E) 

cc: F. A. Hardin 

General Chairmen UTU(E) 
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This refers to our discussions during the recent negoti-
ations with respect to improving our industry’s ability to com-
pete effectively with other modes of transportation and to 
attract new business to the railroads. 

It is difficult to list specific rules or operations 
that might need modifications or exceptions in order to provide 
the services that may be necessary to obtain and operate new 
business that can be obtained from other modes of transportation. 
We are in agreement, however, that necessary operational changes 
and rules modifications or exceptions should be encouraged to 
obtain new business, preserve specifically endangered business 
currently being hauled, or to significantly improve the transit 
time of existing freight movements. 

We recognize that attracting new business and retaining 
present business depends not only on reducing service costs, but 
also on improving service to customers. 

The Joint Interpretation Committee will encourage expe-
dited resolutions on individual railroads consistent with these 
goals and will provide counsel, guidelines and other assistance 
in making necessary operational and or agreement rule changes to 
provide the type service necessary to meet these goals. 

We sincerely believe that cooperation between the man-
agement and the employees will result in more business and job 
opportunities and better service which will insure our industry’s 
future strength and growth. 	- 
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June 28, 1985 

Mr. F. A. Hardin, President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, OH 44107 

Dear Mr, Hardins 

This letter sets forth the terms and conditions pursuant to which 
work opportunities will be provided for fireman (helpers) and 
hostlers with seniority dates prior to June 2, 1985, and supple-
ments Article XXI, Section I t  of our Agreement of June 28, 1985, 
We agree promptly to begin the negotiation of a definitive memo-
randum that will govern work opportunities for such employees, 
which memorandum would include the basic principles described in 
the numbered paragraphs set out below. Our intention is that we 
will finalize such an agreement promptly. However, if for some 
reason the parties have not agreed on such a definitive memoran-
dum by September I t  1985, and have not agreed to any extension of 
time, the parties agree to be bound by the provisions of the 
recently negotiated agreement between the UTU and the National 
Carriers Conference Committee regarding firemen (helpers) and 
hostlers dated 6/22/85, a copy of which is attached. 

1. Definition of Work Opportunities 

A reserve engine service employment program shall be 
phased in on a seniority district basis an Conrail blanks 
positions, pursuant to Paragraph 3 below, sufficient to 
reduce fireman positions in the seniority district to 8% 
of the engineers in the seniority district, as provided 
for below. 

In each Conrail seniority district, Conrail shall estab-
lish a number of reserve engine service positions (here-
after ’reserve positions") ,equal to eight (8) percent of 
the engineers working in the district, calculated on the 
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same basis as Conrail’s mid-month mancount as previously 
reported to the Interstate Commerce Commission on Wage 
Form B (Division Hoe. 616-619). The number of reserve 
positions vii.]. be adjusted twice each year, when time 
changes from standard to daylight saving and vice-versa, 
in the following manner: 

(a) The number of positions to be established in April 
shall be equal to the average of the mid-month 
mancount during the September 1 to February 28 peri-
od immediately preceding April. 

(b) The number of positions to be established in October 
shall be equal to the average of the mid-month 
mancount during the March 1 to August 31 period 
immediately preceding October. 

(c) After initial establishment, the number of reserve 
positions shall be adjusted in the following manner 
every 30 days to reflect changes in traffic. If the 
number of reserve positions initially established 
exceeds 101 of the engineers that worked in the 
seniority district in any subsequent month (measured 
by the most recent mid-month mancount, computed as 
described above), Conrail may abolish reserve posi-
tions sufficient to reduce the number of reserve 
positions to 10% of the engineers that worked in the 
seniority district. 

(d) Reserve positions will be allocated among the major 
terminals in the seniority district to the maximum 
extent practicable consistent with transportation 
service zw5u. g&viu5u will be required to fill 
such positions through the normal seniority rules. 

(e) Hoetling work may be assigned to employees other 
than firemen, although such assignment (and posi-
tions) will not count toward the aggregate number of 
reserve positions referenced in this paragraph. 

(f) With respect to each seniority district, Conrail may 
reduce the aggregate number of reserve positions to 
be established to the axtqt that there are no fire-
men furloughed and available to fill such positions. 



Mr. F. A. Hardin, President-UTU 
LETTER #9 
Page 3 
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3. Attrition 

The carrier may offer engine service employees lump-sum 
allowances in consideration for their voluntary resigna-
tion and the forfeiture of their seniority. 

(a) If offers of lump-sum allowances are made prior to 
the repeal or substantial amendment of Section 702 
of the Regional Rail Reorganization Act of 1973, as 
amended ("Section 702"), and if Federal funding for 
Section 702 is available, such offers shall be made 
in accordance with Section 702, notwithstanding 
limits, if any, on the number of allowances to be 
awarded. Allowances shall be awarded to the senior 
active applicants at a location from which volun-
teers are solicited. If there are fewer eligible 
active volunteers at a location than the number of 
allowances Conrail intends to award, Conrail also 
may accept applications from active eligible 
engineinen in the applicable Conrail seniority dis-
trict, and award any remaining allowances in senior-
ity order. Conrail shall refrain from filling one 
position at the location for each allowance so 
awarded. 



Mr. F. A. )lardin, President-UTU 
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(b) If offers of lump-sum allowances are made subsequent 
to the repeal or substantial amendment of, or the 
unavailability of Federal funding for, Section 702, 
Conrail may develop and implement a termination 
allowance program in the form and amount set forth 
in Section 702 (prior to its repeal or substantial 
amendment), except that if there are fewer eligible 
active volunteers at a location than the number of 
allowances Conrail intends to award, Conrail may 
accept applications from active eligible enginemen 
in the applicable Conrail seniority district, and 
award allowances in seniority order. Conrail shall 
refrain from filling one position at the location 
for each allowance so awarded, but the right to 
refrain from filling positions shall not supersede 
Conrail’s obligation to establish reserve positions 
pursuant to Paragraph 1 above. 

4. Voluntary Furlough 

(a) Employees who occupy reserve positions may request, 
or Conrail may offer such employees, an opportunity 
to elect a voluntary furlough. If offered by Con-
rail, such opportunities shall be granted in senior-
ity order. Employees who elect a voluntary furlough 
shall receive seventy (70) percent of the basic yard 
fireman’s rate for each of the five weekdays (Monday 
through Friday) during the period of such voluntary 
furlough. The carrier may refrain from filling one 
reserve position for each employee who is on a vol-
untary furlough. 

(b) An employee on a voluntary furlough must maintain 
occupational proficiencies and abilities, and shall 
be subject to recall for reaular e  temporary or emer-
gency work  when the needs of the service so req%ulLre. 
Such an employee who fails to report for duty within 
three (3) days of notification of recall shall cease 
to receive pay pursuant to Subparagraph (a) above, 
but the carrier nonetheless may continue to count 
that employee’s former position toward the aggregate 
number of reserve positions that must be estab-
lished. If the employee fails to report for duty 
within ten (10) days of ndlification of recall and 
fails to furnish satisfactory reason for not report-
ing, the employee shall have his or her seniority 



Cd) An employee’s voluntary furlough shall cease upon; 

(i) the employee’s death, retirement (whether on 
full or disability annuity), resignation or 
dismissal for causes or 

(ii) the employee’s failure to maintain occupa-
tional proficiencies and abilities or failure 
to respond to recall in accordance with Sub-
paragraph (b) above or 

(iii) the employee’s recall to a position as an 
engineer, or to some other engine service 
position deemed necessary by the carrier in 
accordance with Subparagraph (b) above. 

(e) Outside employment while on a voluntary furlough 
shall be permitted, so long as there is no conflict 
of interest There shall be no offset for outside 
earnings. 

(f) Employees on a voluntary furlough shall not thereby 
accrue any entitlement to a vacation payment, but 
they shall continue to accrue years of continuous 
service for use in any computation of a future vaca-
tion entitlement pursuant to Article G-c-10 of the 
UTU(E) Single Agreement effective September 1, 1981 
Receipt of a week’s vacation payment while on a 
voluntary furlough shall result in a cessation of 
the payments authorized by Subparagraph (a) above 
for a one week period, but the Carrier nonetheless 
may continue to refrain from filling a reserve 
position. 

(g) No payments or deductions 
behalf of an employee on 
except; 
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U) payments authorized by Subparagraph (a) above; 
(ii) income, employment or payroll taxes pursuant 

to federal, state or local law; 
(iii)health and welfare premiums pursuant to col-

lective bargaining agreements between the 
parties; and 

(iv) dues deductions pursuant to Article G-m-20 of 
the UTU(E) Single Agreement effective Septem-
ber 1, 1981, and any other deductions 
authorized by the parties. 

S. Seniority 

In order to increase employment opportunities for present 
engine service employees, firemen (helpers) and hoatlers 
shall be placed in seniority order at the bottom of the 
applicable trainmen’s seniority roster with a seniority 
date of June 2, 1985, based on their relative standing as 
a fireman (helper) or hostler. While employed in train 
service, such employees shall be treated as newly hired 
employees for all purposes except entering service rates 
of pay and vacation entitlement. The Carrier will advise 
employees of their rights and responsibilities under this 
Paragraph 5, and will permit employees to relinquish 
their newly acquired seniority date during a ninety (90) 
day period following the posting of the revised roster, 
pursuant to Letter #11. 

6. Other Agreements 

The provisions of these principles, and the to-be negoti-
ated definitive memorandum, will be the exclusive method 
for determining the number and nature of work opportuni-
ties for firemen, and will supersede any existing agree-
ment that may conflict with e  be inconsistent with, or 

4.r 	 �t,a,h iiq.#i,.4 1 	I ..1.,A1 
’ 	’ 	 " 	 -"�’ 	 V W 	 I%m.I.,, *’... 

not limited to, the Fireman. Manning Agreement of July 19, 
1972. 

	

Sincly, r 	 I agreet 



UTU 
(6I22/8) 

"AddtUoia1 changes to Improve Carriers’ competitive 

"2 Eliminate requirements for perforthanee of hoarier or 
hostler helper work by employus holding seniority in 
operating crafts." 

The specific questions submitted to arbitration us: 

(1) Shall the carriers be required to continue the employment 
of locomotive firemen, haulers and hostler helpers? 

(a) U the decision is in the sUirmative: 

Should any changes be made in current rules or 
practices? 

(b) U the decision Is in the negative, the loud of 
Arbitration shall decides 

(1) the msahanic of the e3iminuioa of the 
positions, 

(ii) the rights and protection, U any, of present 
firemen, haulers and hos;isr helper., 

(iii) the terms and conditions for satacrion 
training and promotion of future engineers, and 

(iv) any other pertinent related matters. 
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Section 2 

(a) A committee will be established immediately consisting 
of an equal number of representatives of the carriers and. the 
organization and a neutral person to be selected by the parties. If 
the parties are unable to agree on the individual to serve as the 
neutral member by August 15, 1965, either party may request the 
National Mediation loud to appoint such individual within 10 days of 
such request. 

(b) The committee, including the neutral, will be charged 
with negotiating a complete agreement which resolves all of the 
questions specified in Section 1. ’It will begin discussions no later 
than September 1, 1985 9  and mast ’as often as necessary td discharge its 
responsibilities. If, however, .tha committee fails to reach full 
agreement by September 30 0  1985 6  the matter shell be submitted 
Immediately to an Arbitration Board for final and binding arbitration. 

(C) (i) The Arbitration loud will consist of three neutral 
members � The Chairman of the Board shall be the neutral person who 
participated in the efforts of the ’parUe.s to reach a voluntary 
settlement as described in Section 2 (b) abov. 

(ii) The two additional neutral members of the’ 
Arbitration Board shall be agreed upon by the parties no later than 
September 10, 1985. If the parties ass unable to agree on the two 
individuals by September 10, 1983 9  either party may request the 
National Mediation Board to appoint such individuals within 10 days of 
such request. 	. 

(d) The Arbitration Board shall convene no later than 
October 1, 1985 � The Board shall hold hearings and receive testimony 
from the parties. The proceedings shall be bald in Vashingtop, D.C. 
The length of bearings and other procedural mactars shall be determined 
by the Board alter cons4tstion with this parties. aevev.r, the record 
shall, be closed by October 20, 1985. The Board shell issue its final 
and binding ovud no later 4an iovember 1, iUS. In Us award, the 
Board shall confine itself to the questions submitted In Section 1. 

te) The bosrd!s ’award shall become effective upon Its 
issuance and shall continue in effect until changed’ in accordance with 
the procedures of the Railway Labor Act, U amen4ed. The signatures of 
a majority of the Board shall constitute a valid end binding award. 

(1) Any differences arising U to’ the meaning or application 
of the provisions of the award shall be referred to the Board for 
decision until November 1, 1986. 



CON RAIL 

I. I. *WftT 
VICL P*($OINT 

tAsOR RIIATIONS 

P1!] 

June 28, 1985 

Mr. F. A. Hardin, President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, OR 44107 

Dear Mr. Hardins 

This will confirm our understanding in connection with Article 
XII of our Agreement of June 28, 1985. 

The evolution of technology and work practices in the railroad 
industry over time has blurred the heretofore traditional differ-
ence between, and work opportunities for, train and engine ser-
vice employees represented on Conrail by the United Transporta-
tion Union; and, in the case of the fireman, caused the elimina-
tion of the need for application of his particular skills and 
work. The parties have recognized these factors in the June 28 
Agreement by expanding work opportunities for both engine and 
train service employees, amending and restating their future job 
duties, while minimizing any adverse impact on settled job expec-
tations by allowing present employees to refuse the new opportu-
nities and duties. After our agreement is implemented, all new 
employees, and most present employees, will establish seniority 
as combination engine service/trainmen employees, and our 
agreements will regulate their work opportunities and the manner 
in which they will fill conductor, brakeman/yardman, outside 
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hostler positions, and stand for call, for, or assignment to, 
engineer positions. Present employees may elect not to avail 
themselves of these opportunities, in which case they will be 
Mgrandfathered" within their prior craft. 

Si reil) 

R.I.’ 	rt 
Vi ’e  President-Labor Relations 

I concur: 

)’. .Hrin 
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LETTER #11 

Mr. F. A. Hardin, President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, OH 44107 

Dear Mr. Hardins 

This will confirm our understanding in connection with Article 
XXI of our Agreement of June 28, 1985, which expands work oppor-
tunities for engine service employees by giving them seniority in 
train service. 	- 

You are concerned that some engine service employees may not wish 
to work as trainmen and should be given the opportunity to 
decline train service seniority. Accordingly, we agreed to give 
employees ninety (90) days to decide whether they wished to have 
their names stricken from the revised roster which serves train 
service after it is published. To do this, we will provide each 
engine service employee with documents prior to (or simultaneous 
with) the publication of the new roster. These documents will 
inform the employees of their new seniority, its duties and 
responsibilities, and that the employee can refuse that 
seniority, and its duties and responsibilities, only by appropri-
ately marking and returning a preprinted and addressed document 
to Conrail within the 90-day period. Conrail will arrange for 
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postage. We will review these roster information and rejection 
documents with your representative before they are distributed. 

 T14A ..,  

Si 	el 

V ce President-Labor Relations 

I agrees 

F. VC Hardin 



MEMORANDUM OF UNDERSTANDING BETWEEN TUE 
CONSOLIDATED RAIL CORPORATION AND THE 
UNITED TRANSPORTATION UNION REGARDING 

T  U41LEHENTATIO1i OF ,  SECTION 702 

WHEREAS, the CONSOLIDATED RAIL CORPORATION ("Conrail") 
and the UNITED TRANSPORTATION UNION ( 0UTU") (hereinafter Conrail 
and the UTU collectively are referred to as the "parties") have 
agreed, in an Agreement dated June 28, 1985, to expand the imple-
mentation of the termination program authorized by Section 702 of 
the Regional Rail Reorganization Act of 1973 1  as amended ("Sec-
tion 7O29 

WHEREAS, Section 702(f) authorizes the parties to agree 
on the procedures to implement Section 7021 

WHEREAS, the parties intend to resolve fully a pending 
dispute relating to Conrail’s ability to refrain from filling (to 
"blank") positions on crews consisting, in whole or part, of 
employees called from extra boards (hereinafter "extra crews"), 
and avoid the delay, expense and uncertainty of further litiga-
tion and arbitration; 

WHEREAS, at certain locations Conrail presently has the 
ability to blank more positions than presently are available at 
he locations (hereinafter referred to as "extra blanks"); and, 

WHEREAS, the parties’ objective is to allow for the full 
implementation of Section 702 and provide Conrail with the abili-
ty to refrain from filling or to blank all excess firemen and 
trainmen positions, in excess of one brakeman and one conductor, 
in road and yard service. 

IT IS HEREBY AGREED, between the parties, that Section 
702 may be implemented as follows, 

I. Conrail may use all the available extra blanks to refrain 
from filling or blank positions on all extra crews, in order to 
resolve completely the dispute relating to the blanking of posi-
tions on extra crews. The extra blanks may be used on positions 
at any location. In the implementation of this Section I, the 
statutory term "position" shall include firemen jobs and brakemen 
jobs, in excess of one conductor and one brakeman, on crews con-
sisting, in whole or part, of employees called from an extra 
board. 

XX. To allow Conrail to implement *Tully Section 702 on all 
road train crews, and blank all trainmen positions in excess of 
one conductor and one brakeman, Conrail may award Section 702 



termination allowances to additional employees. Conrail may 
award a sufficient number of termination allowances so that Con-
rail has the right to blank all trainmen positions, in excess of 
one conductor and one brakeman, on all road train crews. These 
termination allowances shall be awarded on a voluntary basis, in 
accordance with Articles XI and XXX of the Conrail - UTU Agree-
ment dated June 28, 1983. 

III. The parties understand and agree that the number of 
Section 702 termination allowances should equal the number of 
position! that Conrail has the right to blank. Therefore, in 
order that Conrail may blank all extra lists positions which 
become excess as a result of the blanking of positions as provid-
ed in Sections 1 and XI above, Conrail shall offer additional 
Section 702 allowances at appropriate locations. Those termina-
tion allowances shall be awarded on a voluntary basis in accor -
dance with Articles XI and XIX of the Conrail - UT!! Agreement 
dated Tune 28, 1995. The number of termination allowances 
offered pursuant to this Section XXX shall be equal to the number 
of extra list positions which are abolished as soon as practica-
ble following and incident to the implementation of Sections X 
and II above. In the implementation of this Section III, the 
statutory terms "position" and "crew" shall include jobs on extra 
boards which become excess because of the blanking of positions 
agreed to in Sections X and IX above. 

IV. After Conrail blanks all excess firemen and brakemen 
positions at all locations, as agreed to in Sections I through 
III above, it is agreed that the statutory term "location" is 
redefined to mean the entire Conrail system. The parties further 
agree that Conrail no longer is required to designate crews with 
the notation "8-702," and that Conrail thereafter may blank fire-
men and trainmen positions, in excess of one conductor and one 
brakeman, on all crews. Notwithstanding this Section XV, Conrail 
shall comply with Article XXX, Section 1 of the Conrail - UTU 
Agreement dated June 28, 1985, in order to maintain transitional 
work opportunities for firemen. 

t2() 

Vie President-Labor Relations 	President 
Consolidated Rail Corporation 	United Transportation Union 

Datedi 	 VA 
- 2 - 
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June 28, 1985 

Kr. V. A. Hardin, President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, OK 44107 

Dear Mr. Hardin: 

This letter reflects an understanding reached by the parties in 
connection with the Agreement dated June 28, 1985. 

In the event a request is received from all Conrail UTU(C&T) 
General Chairmen, Conrail seriously will consider a 
reorganization of the train service seniority rosters. Such a 
reorganization could be undertaken in accordance with the 
following principles, following the execution of an agreement 
which incorporates those principles: 

1. The percentage of work which accrues to each former railroad 
within a Conrail Seniority District would be determined by 
ascertaining the representation of each former railroad in 
the current active work force. 

2. New rosters would be constructed on an order selection list 
basis, to reflect the percentage allocation determined in 
accordance with 1 above. 

3. The new districtrosters would superaede the former district 
rosters, and prior rights would be eliminated. 

Conrail also agreed to include a provision in a roster 
reorganization agreement which would indemnify the 11W if an 
acceptable roster reorganization agreement is reached. 

ag 

F. A. Hardin 
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Dear Mx. Hardins 

This letter reflects an understanding reached by the 
parties in connection with the Conrail UTU Memorandum of 
Understanding regarding implementation of Section 702 of the 
Regional Rail Reorganization Act, dated June 28 0  1985. 

We agreed that the Memorandum of Understanding fully and 
finally resolves the UTU’s claim that Conrail was blanking 
improperly positions on crews filled, in whole or in part, 
by employees from extra boards (i.e,, docket no. C.A. Mo. 
83.3, UTU v. Conrail, Special Court, Regional Rail Reorgan 
ization Act) � The General Chairman may elect one of the 
following to resolve the back-pay issue for any appropriate 
claim of record; 

1.One hour of pay, at the basic rate of pay of the 
assignment for which the claim was filed, for each 
day Conrail blanked an extra crew as part of its 
implementation of Section 702 up to the date of this 
letter; or, 

2. Presentation of the entire back-pay issue (up to the 
date of this letter) to an adjustment board. 

This aforementioned election must be exercised within 60 
days or else the matter will be resolved pursuant to option 
1 for employees represented by that General Chairman, 
Except as provided for with respect to back pay up to the 
date of this letter, the parties mutually release and relin-
quish all claims and grievances, which either were filed or 
could be or could have been filed, regarding Conrail’s 

CONSOLsOARO RAIL CORPORAHON SIX PENN CINflR PLAZA PWLAOftPNIA PA 19104  



Vice 

Mr. F. A. Hardin 
re: Section 702 
Page 2 
June 28, 1985 

implementation of Section 702 in relation to extra crews. 
Nothing in the Memorandum of Understanding, or this latter, 
shall be construed as an admission by either party, nor 
shall such documents (or subject matter thereof) be admissi-
ble before or considered by any adjustment board established 
pursuant to paragraph 2 above. 	- 

Sincerely, 	X Agree 

a 	

% 

F. A, ar n, President 
nt-Labor Relations 	United Transportation Union 
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VICE ME$IDUJ? 
LA900 ULAflON 

June 28, 1985 

Mr. F. A. Hardin, President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, OH 44107 

Dear Mr. Hardin: 

This will confirm our understanding In connection with Section 2 of 
Article IX of our Agreement dated June 28, 1985. 

We agreed that the list of duties contained In that Section 21$ 
intended to Include those Items set forth In Section 3 of the 
Article covering Rood, Yard and Incidental Work in the proposed 
National Agreement. 

We also agreed that Article IX Section 2 Is not to be Interpreted to 
disqualify present employees who work In yard service and become en-
titled to an air hose coupling payment from receiving an air hose 
coupling payment as set forth in Article V Section 2(e)(lx). 

I agree: 
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WON AILAIIONS 

June 28, 1985 

Mr. F. A. Hardin, President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, OR 14107 

Dear Mr. Rardins 

This will confirm our understanding in connection with Arti-
cle IX, Section 4, of our Agreement dated June 28, 1985, 
wherein the parties agreed to incorporate into the collec-
tive bargaining agreement on a continuing basis (unless 
changed pursuant to the Railway Labor Act, as amended) the 
right to transfer and rearrange work Conrail currently 
enjoys pursuant to Section 706 of the Regional Rail Reorgan-
ization Act of 1973, as amended. 

You expressed a concern that those provisions could be used 
to transfer work to another railroad that could purchase 
Conrail. It was expressly understood that this continuation 
of Section 706 does not allow a transfer or rearrangement of 
work from Conrail to that purchasing railroad. 

I agrees 

.00 M11.4 
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MOR ARATIONS 

June 28, 1985 

Mr. F. A. Hardin, President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, OH 44107 

Dear Mr. Hardin: 

This letter will confirm our discussion in connection 
with Article XI of our Agreement of June 28, 1985, regarding 
crew consist. The Special Court, Regional Rail Reorganiza-
tion Act of 1973, as amended, in UTU v. Conrail, 535 F. 
Supp. 697, cert. denied 457 U.S. 1133, (1982), held that 
Section 702f�the Regional Rail Reorganization Act, as 
amended by the Northeast Rail Service Act of 1981, supersed-
ed any provisions of collective bargaining agreements that 
impeded implementation of the Section 702 separation program 
to blank all second or third brakeman positions. My attor-
neys also advise me that the Special Court’s decision also 
superseded the 1981 understanding we had regarding Section 
702’s application to the blanking of crews on trains with 
more than 70 cars. 

T
Si rel , 

5. it ez 
The legal opinion described above in this letter is consistent with the advice 
provided to Conrail’s Vice President-Labor Relations, by Conrail Is legal counsel 
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interpretative Questions and Answers 
Concerning the June 28, 1985 

Cqnrail/LITIJ Agreement 

2, Q. In what order will trainmen be accepted and/or assigned 
to ETS? 

A. Qualified a9olitran* .who are working or last worked in 
the zone where the need for engineers exists shall be 
selected for ETS in seniority order. U additional 
trainees are needed, they shall be selected in seniority 
order from qualified applicants who are working or last 
worked elsewhere in the Seniority District. When appli-
cants are SO selected from outside the zone, they may be 
assigned to an engineer position within the zone upon 
their successful cqnplation of ETS. Conrail’s obliga-
tion to give consideration to all qualified applicants 
in the Seniority District when filling a specific ETS 
class shall not constitute any infringement on Conrail’s 
right to hire trainmen. 

If no qualified applicants are available in the Seniori-
ty District, trainmen who satisfy the company’s engine 
service employment standards and who entered service 
after May 31, 1985, shall be required to attend ETS in 
the following sequences 

I. Furloughed trainmen in seniority order. 
2. Active trainmen in inverse order of seniority. 

3. Q. How will trainmen establish seniority as engineers? 

A. Trainmen shall establish seniority rights as engineers 
upon their successful completion of ETS. They will 
establish an engineer’s date based upon the earliest 
date on which any member of the ETS class received a 
physical examination administered incident to entry into 
ETS. Members of an ETS class will be ranked as engi-
neers in accordance with their ranking as trainmen. 



4. Q.  How will trainmen be compensated while attending ETS? 

A. Trainmen will receive travel, lodging and meal expenses 
in accordance with Article G-s-13(c)(11) of the tJTU(E) 
Single Agreement effective September 1, 1981 ("UTU(E) 
Agreement"). Trainmen will receive pay in accordance 
with Article G-s-13(f) (1) and (3) of the UTU(E) Agree-
ment, except that trainmen hired after June 1, 1985, 
also will be subject to Rule 3 of the UTU(CT) Single 
Agreement effective September 1, 1981 ("UTU(C&T) Agree-
ment"). 

5. Q.  What obligations are assumed by trainmen who establish 
seniority as engineers? 

A. Trainmen who establish seniority as engineers and who 
fail to exhaust a normal exercise of engine service 
seniority shall forfeit train service seniority. Such 
trainmen who are unable to secure an engineer’s position 
in the normal exercise of engine service seniority may 
exercise train service seniority. A "normal exercise of 
engine service seniority" is defined by the SLE Single 
Agreement effective January 1, 1979 ("BLE Agreement’), 
and includes protecting engineer positions within the 
zone, and responding to recall and force assignment 
notices. 

Notwithstanding the4  first sentence above, in a case of 
extreme hardship, the Senior Director and the General 
Chairman may agree that a trainman hired before June 2, 
1985, who is cut off as an engineer and exercises train 
service seniority, may retain train eevice seniority 
following a forreiture of engine service seniority. 

Trainmen who establish seniority as engineers, who are 
furloughed in engine service, and who fail to secure an 
available position in a normal exercise of train service 
seniority, shall forfeit seniority in all capacities. A 
"normal exercise al train service seniority" is defined 
by the June 2 1  1986 Memorandum of Understanding between 
the parties modifying the provisions of Rule 48(h) and 
Rule 51 of the UTU(C&T) Agreement. 

6. Q. A trainman establishes seniority as an engineer, and 
relocates to exercise seniority to an engineer’s posi-
tion in a foreign Consolidated Seniority District. If 
the employee is cut off as an engineer in such foreign 
Consolidated Seniority District, will he or she be 
required again to relocate to secure a trainman’s 
position in his or her home Consolidated Seniority 
District? 

A No, 

[.1 



8. Q. How quickly must the employee described in Q & A 7 above 
secure an available position in a normal exercise of 
train service seniority? 

A. In accordance with Rule 48(h) of the UTU(C&T) Agreement, 
the employee must exercise seniority within five days 
after being displaced. 

9. Q. If no engineers working as engineers are available, may 
the Carrier use a trainman who has established seniority 
as an engineer to fill an engineer’s vacancy on an 
emergency basis? 

A. Yes. The senior available trainman who has established 
seniority as an engineer may be called from the extra 
list which protects trainmen’s positions on the 
assignment on which, the engineer’s vacancy occurs. it 
no qualified extra trainman is available, the senior 
available trainman who has established seniority as an 
engineer and who is the incumbent of a regular position 
in the terminal may be called. 

10, Q.  How will the employee referred to in Q & A 9 above be 
compensated? 

A. The employee will be compensated in accordance with the 
BLE Agreement. However, if the employee was the 
incumbent of a regular position, he or she will receive 
not less than the earnings of their regular pool or 
assignment. 

11, Q. Will service as an engineer be combined with service as 
a trainman for the purpose of determining entitlement to 
the overtime rate of pay? 

A. No, 



12, Q. A trainniar who stands second out to be called on an 
extra list has worked four straight-time starts as a 
yard trainman and one straight-time start as an engineer 
on an emergency basis as provided for in 0 & A 9 above. 
All other trainmen on the extra list have wokett.five 
straight-time starts as a yard trainman. Who stands 
next for call for yard setvice? 

A. Because the trainman who stands second out to be called 
is considered to have worked Live straight-time starts 
in yard service in the application of Rules 36(e) and 
82(f) of the UTU(C&T) Agreement, the employee who stands 
first out will be called. If the trainman who stands 
second out subsequently is called for yard service, he 
will receive the straight-time rate of pay in accordance 
with Q & A 11 above. 

13. 0. Will service as an engineer be combined with service as 
a trainman for the purpose. of determining entitlement to 
Vacation? 

A. Yes. 

For the Consolidated 	For the United 
Rail. Corporation 	Transportation Union 

/s/ R, E. Swert 	/s/ W. A. Beebe 

S 

/s/ R. B, Frear 
Dated 

- 	11112/86 	- 	/s/ C. P. Jonas 

Is! F. L. Lambert. 

Li M. G. Maloof 

/5/ j. j, Weyhe - 

Is! C. D. Winebrenner_ 
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THIS AGREEMENT IS MADE THIS 18Th DAY OF FEBRUARY, 1992, BY AND BETWEEN 
CONSOLIDATED RAIL CORPORATION AND ITS EMPLOYEES IN ROAD FREIGHT AND YARD 
SERVICE REPRESENTED BY THE UNITED TRANSPORTATION UNION (C) AND (T): 

IT IS AGREED: 

ARTICLE I WAGES 

section 1 LiaP Sum PavWnt 

Each employee subject to this Agreement who rendered compensated 
service on a sufficient number of days during the calendar year 1990 to 
qualify for an annual vacation in the calendar year 1991 will be paid 
$2,000 within sixty (60) days of the date of this Agreement. Those 
employees who rendered compensated service on an insufficient number of 
days during the calendar year 1990 to qualify for an annual vacation in 
the calendar year 1991 will be paid a proportional share of that amount. 
This Section shall be applicable solely to those employees subject to 
this Agreement who have an employment relationship as of the date of 
this Agreement or who have retired or died subsequent to January 1, 
1990. There shall be no duplication of lump sum payments by virtue of 
employment under an agreement with another organization. 

Section 2 First General Wag. Increase 

Effective July 1, 1991, all standard basic daily rates of pay in effect 
June 30, 1991 for employees represented by the United Transportation 
Union shall be increased by three (3) percent. 

Section 3 Second General Wage Increase 

Effective July 1, 1993, all standard basic daily rates of pay in 
effect on June 30 0 -1993 for employees represented by the United 
Transportation Union shall be increased by three (3) percent. 

Section 4 Third General Wage Increase 

Effective July 1, 19.94, all standard basic daily rates of pay in 
effect on June 30, 1994 for employees represented by the United 
Transportation Union shall be increased by four (4) percent. 

section 5 Standard Rates 

The standard basic daily rates of pay produced by application of 
the increases provided for in this Article are set forth in Appendix 1, 
which is a part of this Agreement. 



Section 6 - Application of Wage Incf.u.s 

(a) Duplicate time payments, including arbitraries and special 
allowances that are expressed in time, miles or fixed amounts of 
money, and mileage rates of pay for miles run in excess of the 
number of miles comprising a basic day, will not be subject to the 
adjustments provided for in this Article. 

(b) Miscellaneous rates based upon hourly or daily rates of pay, as 
provided in the schedules or wage agreements, shall be adjusted 
under this Agreement in the same manner as heretofore increased 
under previous wage agreements. 

(C) In determining new hourly rates, tractions of a cent will be 
disposed of by applying the next higher quarter of a cent. 

(d) Daily earnings minima shall be changed by the amount of the 
respective daily adjustments. 

(e) In local freight service, thsame differential in excess of 
through freight rates shall be maintained. 

(f) In computing the increases in rates of pay under Section 2 for 
conductors, brakemen and flagmen employed in local freight 
service, or on road switchers, roustabout runs, mine rune, or 
In other miscellaneous service, on runs of miles equal to or 
less than the number comprising a basic day, which are therefore 
paid on a daily basis without a mileage component, whose rates 
had been increased by ’an additional $.40" effective July 1, 1968, 
the three (3) percent increase shall be applied to daily rates 
In effect June 30, 1991, exclusive of car scale additives, local 
freight differentials, and any other money differential above 
existing standard daily rates. The same procedure shall be 
followed in computing the increases effective July 1, 1993 and 
July 1, 1994. The rates produced by application of the 
standard local freight differentials and the above-referred-to 
special increase of "an additional $.40’ to standard basic through 
freight rates of pay are not forth in Appendix 1. which is a part of 
this Agreement. 

ARTICL! II - COST-OF-LIVING PAYKIft5 

PART A Cost-of-Living Lus Sum Payments Through January 1, 1995 

Section 1 -first Luip Sum Cost-of-Livina Pavmamt 

Subject to Sections 6 and 7, employees with 2,000 or more straight 
time hours paid for (not including any such hours reported to the 
Interstate Commerce Commission as constructive allowance; except 
vacations, holidays and guarantees in protective agreement: or 
arrangements) during the period April 1, 1991 through March 31, 1992, 
will receive a lump sum payment of $1,287.00 on July 1, 1992. 

2 



$sction 2 second Lump ØUM Cost-of-Living Pmvasnt 

Subject to Sections 6 and 7, employees with 1,000 or more straight 
time hours paid for (not Including any ’such bourn reported to the ICC as 
constructive allowances except vacations, holidays and guarantees in 
protective agreements or arrangements) during the period April 1, 1992 
through September 30, 1992, will receive a lump sum payment on 
January 1, 1993 equal to the difference between (i) $1,273.00, and (ii) 
the lesser of $636.50 and one quarter of the amount, if any, by which 
the carriers’ 1993 payment rate for foreign-to-occupation health 
benefits under the Railroad Employees National Health and Welfare Plan 
("the Plant*)  exceeds the sum of (a) the amount of such payment rate for 
1992 and (b) the amount per covered employee that will be taken during 
1993 from that certain Special Account maintained at the Travelers 
Insurance Company known as the "Special Account Held in Connection with 
the amount for the Clove-Out Period (the "Special Account") to pay or 
provide for Plan foreign-to-occupation health benefits. 

Section 3 - Third Lump Sum. Cost-o&rLiving Payment 

Subject to Sections 6 and 7, employees with 2,000 or more straight 
time hours paid for (not including any such hours reported to the ICC as 
constructive allowances except vacations, holidays and guarantees in 
protective agreements or arrangements) during the period October 1, 1992 
through September 30, 1993, will receive a lump sum payment on January 
1, 1994 equal to the difference between (1) $1,297.00, and (ii) the 
lesser of $640.50 and one quarter of the amount, if any, by which the 
carriers 1994 payment rate for foreign-to-occupation health benefits 
under the Plan exceeds the sum of (a) the amount of such payment rate 
for 1993 and (b) the amount per covered employee that will be taken 
during 1994 from the Special Account to pay or provide for Plan 
foreign-to-occupation health benefits. 

Section 4 fourth Lump Sum Cost-of-Living Payment 

Subject to Sections 6 and 7, employees with 2,000 or more straight 
time hours paid for (not including any such hours reported to the ICC as 
constructive allowances except vacations, holidays and guarantees in 
protective agreements or arrangements) during the period October 1, 1993 
through September 30, 1994, will receive a lump sum payment on 
January 1, 1995 equal to the difference between (i) $090.00, and (ii) 
he lesser of $445.00 and one quarter of the amount, if any, by which 
.he carriers’ 1993 payment rate for foreign-to-occupation health 
benefits under the Plan exceeds the amount of such payment rate for 
1994. 

- Definition of 

The carrier’s payment rate for any year for foreign-to-occupation 
.aalth benefits under the Plan shall mean twelve times the payment made 
by the carriers to the Plan per month (in such year) per employee who is 
fully covered for employee health benefits under the Plan. Carrier 



payment; to the Plan for these purposes shall not include the amount; 
per such employee per month (in such year) taken from the Special 
Account, or from any other special account, fund or trust maintained in 
connection with the Plan, to pay or provide for current Plan benefits, 
or any amounts paid by remaining carriers to make up the unpaid 
contributions of carriers whose participation in the Plan terminates. 

Section 6 Emlovees Working Lass Than Vull-Tim 

For employees who have fewer straight time hours (as defined) paid 
for in any of the respective periods described in Sections 1 through 4 
than the minimum number not forth therein, the dollar amounts specified 
in clause (i) thereof shall be adjusted by multiplying such amounts by 
the number of straight time hours (including vacations, holidays and 
guarantees in protective agreements or arrangements) for which the 
employee was paid during the applicable measurement period divided by 
the defined minimum hours. For any such employee, the dollar amounts 
described in clause (ii) of such Sections shall not exceed one-half of 
the dollar amounts specified in clause (1.) thereof, as adjusted pursuant 
to this Section. 

Section 7 - Lump Sun Proration 

In the case of any employ., subject to wage progression or entry 
rates, the dollar amounts specified in Section 1 and clause (i) of 
Sections 2 through 4 shall be adjusted by multiplying such amounts by 
the weighted average entry rate percentage applicable to wages earned 
during the specified determination period. For any such employee, the 
dollar amounts described in clause (ii) of such Sections shall not 
exceed one-half of the dollar amounts specified in clause (1) thereof, 
as adjusted pursuant to this Section. 

Section 8 Eligibility for Receipt of Lump Bus Payants 

The lump sum cost-of-living payments provided for in this Article 
will be payable to each employee subject to this Agreement who has an 
employment relationship as of the dates such payments are made or has 
retired or died subsequent to the beginning of the applicable bass 
period used to determine the amount of such payments. There shall be no 
duplication of lump sum payments by virtue of employment under an 
agreement with another organization. 



IZI 

I 	 f.4AuItw t 
	

Dates of 
i iTr.i rrii 	i 

(a) A cost-of-living allowance will be payable in the manner set forth 
in and subject to the provisions of this Part, on the basis of the 
"Consumer Price Index for Urban Wage Earners and Clerical Workers 
(Revised Series) (CPI-W)" (1967100), U.S. Index, all items - 
unadjusted, as published by the Bureau of Labor Statistics, U.S. 
Department of Labor, and hereinafter referred to as the ULS CPI, 
The first such cost-of-living allowance shall be payable effective 
July 1, 1995 based, subject to paragraph (d), on the BLS CPI for 
September 1994 as compared with the BLS CPI for March 1995. Such 
allowance, and further cost-of-living adjustments thereto which 
will become effective as described below, will be based on the 
change in the BLS CPI during the respective measurement periods 
shown in the following table, subject to the exception provided in 
paragraph (d)(iii), according to the formula set forth in paragraph 
M. 

	

Measurement Periods 	Effective Date 
of Adjustment 

Base Month 	Measurement Month 

September 1994 	March 1995 	July I t  1995 
March 1995 	September 1995 	January 1, 1996 

Measurement Periods and Effective Dates conforming to the above 
schedule shall be applicable to periods subsequent to those 
specified above during which this Article is in effect. 

(b) While a cost-of-living allowance is in effect, such cost-of-living 
allowance will apply to straight time, overtime, vacations, 
holidays and to special allowances in the same manner as basic wage 
adjustments have been applied in the past, except that such 
allowance shall not apply to duplicate time payments, including 
arbitrarlee and special allowances that are expressed in time, 
miles or fixed amounts of money or to mileage rates of pay for 
miles run in excess of the number of miles comprising a basic day.  

(c) The amount of the coat-of-living allowance, if any, that will be 
effective from one adjustment date to the next may be equal to, or 
greater or less than the cost-of-living allowance in effect in the 
preceding adjustment period. 

Pi 



(d) (1)P
anNease  

In calculations under paragraph (e), the maximum 
 in the BLS CPI that will be taken into account will 

be as follows 

Effective Date 	Maximum CPI Increase That 
ofAdluetment 	May Be taken into Account 

July 1 0  1995 	30 of September 1994 CPI 

January 1, 1995 	64 of September 1994 CPI, 
less the increase from 
September 1994 to March 
19 

Effective Dates of Adjustment and Maximum CPI Increases 
conforming to the above schedule shall be applicable to 
periods subsequent to those specified above during which this 
Article is in effect. 

(Li) Limitation. In calculations under paragraph (e), only fifty 
(50) percent of the increase in the BLS CPI in any measurement 
period shall be considered. 

(iii)If the increase in the ELS CPI from the base month of 
September 1994 to the measurement month of March 1995 exceeds 
3% of the September base index, the measurement period that 
will be used for determining the cost-of-living adjustment to 
be effective the following January will be the 12-month period 
from such base month of September; the increase in the index 
that will be taken into account will be limited to that 
portion of the increase that is in excess of 34 of such 
September base index; and the maximum increase in that 
portion of the index that may be taken into account will be 6% 
of such September base index less the 34 mentioned in the 
preceding clause, to which will be added any residual tenths 
of points which had been dropped under paragraph (0) below in 
calculation of the cost-of-living adjustment which will have 
become effective July 1, 1995 during such measurement period. 

(iv) Any increase in the BLS CPI from the base month of September 
1994 to the measurement month of September 1995 in excess of 
6% of the September 1994 base index will not be taken into 
account in the determination of subsequent cost-of-living 
adjustments. 

(v) The procedure opecif Led in eubperegrapbs (iii) and (iv) will 
be applicable to all subsequent periods during which thi; 
Article is in effect. 

[1 



(0) Formula. The number of points change In the BLS CM during a 
measurement period, as limited by paragraph (d), will be converted 
into cents on the basis of one cent equals 0.3 full points. (By 
190.3 full points" it is intended that any remainder of 0.1 point or 
0.2 point of change after the conversion will not be counted.) The 
cost-of-living allowance in effect on December 31, 1995 will be 
adjusted (increased or decreased) effective January 1, 1996 by the 
whole number of cents produced by dividing by 0,3 the number of 
points (including tenths of points) change, as limited by paragraph 
(d) in the BLS CM during the applicable measurement period. Any 
residual tenths of a point resulting from such division will be 
dropped. The result of such division will be added to the amount 
of the cost-of-living allowance in effect on December 31, 1995 if 
the BLS CPI will have been higher at the end than at the beginning 
of the measurement period, and subtracted therefrom only if the 
index will have been lower at the and than at the beginning of the 
measurement period and then, only to the extent that the allowance 
remains at zero or above. The same procedure will be followed in 
applying subsequent adjustments. 

(f) Continuance of the cost-of-living allowance and the adjustments 
thereto provided herein is dependent upon the availability of the 
official monthly BLS Consumer Price Index (CPI-W) calculated on the 
same basis as such Index, except that, if the Bureau of Labor 
Statistics, U.S. Department of Labor should, during the effective 
period of this Article, revise or change the methods or basic data 
used in calculating such Index in such a way as to affect the 
direct comparability of such revised or changed index with the 
CPI-W Index during a measurement period, then that Bureau shall be 
requested to furnish a conversion factor designed to adjust the 
newly revised index to the basis of the CPI-W Index during such 
measurement period. 

Section 2 Payment of Cost-of-Living Allowances 

(a) The cost-of-living allowance payable to each employee effective 
July 1, 1995 shall be equal to the difference between (i) the 
cost-of-living allowance in effect on that date pursuant to Section 
1 of this Part, and (ii) the cents per hour produced by dividing 
one quarter of the increase, if any, in the carriers’ 1995 payment 
rate for foreign-to-occupation health benefits under the Plan over 
such payment rate for 1994, by the average composite straight-time 
equivalent hours that are subject to wage increases for the latest 
year for which statistics are available, but not more than one-half 
of the amount specified in clause (i) above. For the purpose of 
the foregoing calculation, the amount of any increase described in 
clause (ii) that has been taken into account in determining the 
amount received by the employee as a lump sum payment on January 1, 
1995 shall not be taken into account. 



(b) The cost-of-living allowance payable to each employee effective 
January 1, 1996, shell be equal to the difference between (i) the 
cost-of-living allowance in effect on that date pursuant to Section 
1 of this Part, and (ii) the cents per hour produced by dividing 
one quarter of the increase, if any, in the carriers’ 1996 payment 
rate for foreign-to-occupation health benefits under the Plan over 
the amount of such payment rats for 1995, by the average composite 
straight-time equivalent hours that are subject to wage increases 
for the latest year for which statistics are available, but not 
more than one-half of the amount specified in clause (i) above, 

(C) The procedure specified in paragraph (b) shall be followed with 
respect to computation of the coat-of-living allowances payable in 
subsequent years during which this Article is in effect. 

(d) The definition of the carriers’ payment rate for 
foreign-to-occupation health benefits under the Plan set forth in 
Section 5 of Part A shall apply with respect to any year covered by 
this Section. 

(a) In making calculations under thie.Section, fractions of a Cent 
shall be rounded to the nearest whole cent; fractions less than 
one-half cent shall be dropped and fractions of one-half cent or 
more shall be increased to the nearest full cent. 

Section 3 - Application of Cost-of-Livin Allowances 

The cost-of-living allowance provided for in this Part will not 
become part of basic rates of pay. In application of such allowance, 
each one cent per hour of cost-of-living allowance that is payable will 
be treated as an increase of B cents in the basic daily rates of pay 
produced by application of Article I The cost-of-living allowance will 
otherwise be applied in keeping with the provisions of Section 6 of 
Article I. 

Section 4 - Continuation of Part B 

The arrangements set forth in Part B of this Article shall remain 
In effect according to the terms thereof until revised by the parties 
pursuant to the Railway Labor Act. 

IRTICL! III - PAY RUL!S 

Section 1 - Nil�ss Rate. 

(a) MIleag. rates of pay 	for  miles run in excess of the number of miles 
comprising a basic day will not be subject to general, cost-of-living, 
or other forms of wage increases, 



(b) Mileage rates of pay, as defined above, applicable to 
interdivisional, interseniority district, intradivisional and/or 
intrasenlority district service rune now existing or to be established 
in the future shall not exceed the applicable rates as of July 31, 1985. 
Such rates shall be exempted from wage increases as provided in section 
i(s) of this Article. Car Scale additives will apply to mileage rates 
calculated in accordance with this provision. 

Section 2 - Miles in Basic Day ,  and Ov�rtim Divisor 

(a) ..Tho miles encompassed in the baBiC day and the divisor used to 
determine when overtime begins in through freight service will be 
changed as provided below: 

Effective Date 	Miles in 	Overtime 
of Change 	Basic Day 	Divisor 

The first day 
following the date 
the Carrier is 
notified of the 
ratification of 
this Agreement 	118 	14.75 
January I t  1993 	122 	15.25 
January I t  1994 	126 	15.75 
January i t  1995 	130 	16.25 

(b) Mileage rates will be paid only for miles run in excess of the 
minimum number specified in (a) above. 

(c) The number of hours that must lapse before overtime begins on a 
trip in through freight service is calculated by dividing the 
miles of the trip or the number of miles encompassed in a basic 
day, whichever is greater, by the appropriate overtime divisor. 
Thus, effective on the first day following the date the Carrier is 
notified of the ratification of this Agreement, overtime on a trip 
In through freight service of 125 miles will begin after 8 hours 
and 28 minutes (125/14.75 8.47 hours). In through freight 
service, overtime will not be paid prior to the completion of 8 
hours of service. 



Section 3 - Conversion to Local Rate 

When employees in through freight service become entitled to the 
local rate of pay under applicable conversion rules, the daily local 
freight differential (56 cents for Conductors and 43 cents for Brakemen 
under National Agreements) will be added to their basic daily rates and 
the combined rate will be used as the basis for calculating hourly 
rates, including overtime. The local freight mileage differential (.56 
cents per mile for Conductors and .43 cents for Brakemen under National 
Agreements) will be added to the through freight mileage rates, and 
miles in excess of the number encompassed in the basic day in through 
freight service will be paid at the combined rate. 

Section 4 - Duplicate Time PaYment; 

(a) Duplicate time payment;, including arbitration and special 
allowances that are expressed in time or miles or fixed amounts of 
money, shall not apply to employees whose seniority in train or engine 
service is established on or after June 2, 1985. 

(b) Duplicate time payments, including arbitraries and special 
allowances that are expressed in time or miles or fixed amounts of 
money, not previously eliminated, shall not be subject to general, 
cost-of-living or other forms of wage increases. 

Section 5 - Rate Proaression - New Hires 

in any class of service or job classification, rates of pay, 
additives, and other applicable elements of compensation for an employee 
whose seniority in train or engine service is established on or after 
June 2, 1985, will be 154 of the rate for present employees and will 
increase in increments of 5 percentage points for each year of active 
service until the new employee’s rate is equal to that of present 
employees. A year of active service shall consist of a period of 365 
calendar days in which the employee performs a total of 80 or more tours 
of duty. 

ARTICLZ IV CREW CONSIST 

The Crew Consist Agreements between the parties, as previously amended, 
are further amended in accordance with the following provisions: 

Section 1 Mannlg 

(a) Effective on the date lump-sum separation allowances  
are w&wi pursuantto łV%i.UU &j viuw, raill through freal ght 
service (including through freight service which converts to the 
local rate of pay) may be manned by a train crew consisting of a 
Conductor-only. 

(b) Effective on the date of this Agreement, the Carrier 
may operate work, wreck and relief train crews regardless of the 
class of service involved with a Conductor-only, and may operate 
other train crews in yard, local and traveling road switcher 
service with a Conductor-only if such operation was permitted 
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prior to the date of this Agreement or if such opiration involves a 
conveyor train, rapid discharge cars or RoadRailer assignments. 
Prior to the awarding of lump-sum separation allowances pursuant to 
Section 2(e) below, other train crews in yard, local and traveling 
road switcher service will be operated with a Conductor-only solely 
through natural attrition. Natural attrition shall iflClUdC 
Trainmen who leave the service as a result of death, retirement, 
disability, resignation or dismissal for cause. The Carrier may, 
in inverse order of seniority, forceassign a Trainman from a 
blankable Brakeman position in yard, local or traveling road 
switcher service to any must-fill regular or extra list position at 
the location. The Carrier will not be required to hire now 
Trainmen to fill any Brakeman’s position in yard, local or 
traveling road switcher service. Except as otherwise provided in 
this Article IV, the Brakeman’s position in yard, local or 
traveling road switcher service is not considered a biankable 
position so long as there are Trainmen who stand for recall to 
such position who have been furloughed for less than five years 

(c) The Carrier may exercise its right to use Utility 
Brakeman assignments to work throughout a Terminal or at an outpost 
location with any road or yard crew. 

Siction 2 LuapSum Sep.ration_*llowances 

(a) Active and Reserve Board Trainmen who established train service 
seniority prior to March 7, 1989 and who have made application for 
a lump-sum separation allowance will be eligible to receive such an 
allowance in seniority order. Successful applicants will receive 
the allowance in consideration of their resignation and the 
forfeiture of all seniority. 

(b) Trainmen referred to in paragraph (a) above will receive an 
allowance in a gross amount of $63,000, provided they make 
application within the 30-day period specified in paragraph (C) 
below. Trainmen referred to in paragraph (a) above who make 
application after the conclusion of said 30-day period will receive 
an allowance in a gross amount of $50,000. The allowance will be 
subject to all lawful deductions, and it will not be included in 
any calculation of vacation payments. Trainmen who receive an 
allowance awarded pursuant to paragraph (a) above will have Health 
and Welfare premiums paid on their behalf until a date two years 
following the effective date of their separation, or until they 
qualify for a full pension pursuant to the Railroad Retirement Act, 
whichever occurs first. 



(C) The Carrier will solicit applications for receipt of a lump-sum 
separation allowance pursuant to paragraph (a) above within fifteen 
days of the effective date of this Agreement. Applications 
received within a 30-day period will be considered in the initial 
awarding of allowances Successful applicants will be notified 
that their application for separation has been accepted effective 
on a date within fifteen day: following the conclusion of the 
30-day period. The maximum number of allowances awarded on each 
Conrail Seniority District in connection with through freight 
Conductor-only operation will equal the number of regularly 
assigned and pool through freight Brakeman positions in existence 
on December 4, 1991, plus the number of extra positions previously 
required to protect those positions, minus the number of such 
positions (regular and extra) attributable to Trainman with train 
service seniority dates subsequent to March 6, 1959. 

(d) The Carrier may solicit additional applications for voluntary 
receipt of a lump-sum separation allowance pursuant to paragraph 
(a) above at any time following the effective date of the 
acceptance of applications for separation pursuant to paragraph (C) 

above. 

(a) Trainmen in a Conrail Seniority District first will be separated 
pursuant to paragraphs (C) and (d) above in order to eliminate 
positions on the Reserve Boards established pursuant to Section 3 
below, Following the elimination of a Seniority District’s Reserve 
Board pursuant to Section 3(c) below, but not prior to January 1, 
1995, the Carrier may award additional lump-sum separation 
allowances, and for each Trainman who receives such an allowance or 
who otherwise attrites, the Carrier may designate a train crew in 
yard, local or traveling road switcher service to operate with a 
Conductor-only. In no event will the elimination pursuant to this 
paragraph (e) of yard, local and traveling road switcher Brakeman 
positions in any year exceed 20% of the number of such positions in 
existence on January 1, 1995. 

Section 3 - Reserve Boards 

(a) Effective on the date lump-sum separation allowances 
are awarded pursuant to Section 2(c) above, the Carrier will 
establish a Reserve Board on each Conrail Seniority District. The 
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(b) The number of positions on the Reserve Boards will not 
be adjusted to reflect changes in the level of business, but will 
be decreased on a one-for-one basis as additional Trainmen in the 
respective Seniority Districts receive lump-sun separation 
allowances pursuant to Section 2(d) above. 

(a) When the number of Trainmen in a Conrail Seniority District who 
have been separated equals the number of Reserve Board positions 
created in the Seniority District pursuant to paragraph (a) above, 
the Seniority District’s Reserve Board will be abolished 
permanently. 

(d) Trainmen, while assigned to a Reserve Board, will be 
entitled to the following monetary benefits: 

(1) $1,116.54 per 14-day period, Subject to all customary 
deductions. This bi-weekly payment includes the three percent 
increase provided for in Article I t  Section 3 above, and will 
be subject to subsequent general wage increases. Trainmen 
assigned to a Reserve Board for less than a full bi-weekly 
period will receive a prorated portion of the payment based 
upon the number of days assigned to the Reserve Board. 
Outside employment is permitted provided there is no conflict 
of interest, and earnings in such employment will not reduce 
the bi-weekly payment; 

(2) payment of Health and Welfare premiums on their 
behalf; and 

(3) vacation pay during a scheduled week or weeks of 
vacation, which shall be paid in lieu of the bi-weekly 
payment referred to in subparagraph (1) above to the extent 
that days of vacation and days of the bi-weekly period 
coincide. Each bi-weekly period will be considered to 
comprehend ten basic days of yard service in the application 
of Rule 61 - Vacations of the Collective Bargaining Agreement. 

(e) Trainmen assigned to a Reserve Board will be required 
to maintain occupational proficiencies and abilities, Including but 
not limited to attendance at physical and Book of Rules 
examinations. 



(f) Positions on the Reserve Board will be available in 
seniority order to eligible Trainmen. A Trainman will be eligible 
for a position on the Reserve Board provided he or she satisfies 
the following criterias 

(1) be or she has a train service seniority date prior 
to March 7, 1989; and 

(2) he or she has not been furloughed continuously for 
two years or more. 

(g) Trainmen on a Reserve Board will be required to specify 
a home terminal work location in writing pursuant to Paragraph B. 
of the Memorandum of Understanding effective June 2, 1956 ( 11MOLJ 11 ) 

Paragraph F. of the NOV is amended to provide that Trainmen 
furloughed continuously for two years or more and less than five 
years will be eligible to be recalled only to must-fill positions, 
and to provide that Trainmen furloughed continuously for five years 
or more will not be eligible to be recalled while Reserve Board 
positions exist in the Seniority District. Paragraph F. of the MOU 
is further amended to provide that Trainmen will be recalled first 
in seniority order from among furloughed Trainmen eligible for such 
recall pursuant to the preceding sentence, and second in inverse 
order of seniority from among Trainmen on the Reserve Board. A 
Trainman on a Reserve Board who fails to report for duty within 
seven days of notification of recall shall cease to receive pay 
pursuant to subparagraph (d)(l) above. If the Trainman fails to 
report for duty within ten days of notification of recall and fails 
to furnish satisfactory reason for not reporting, the Trainman 
shall be removed from the Reserve Board. 

Section 4 - Other Allowances for Retained Trainmen 

(a) Within sixty days of the affective date of this Agreement, the 
Carrier will pay a lump-sum allowance, subject to all lawful deductions, 
to each Trainman who has not received a $65,000 allowance pursuant to 
Section 2(b) above, calculated in the manner hereinafter provideds 

(1) such Trainmen who render train service in 1991 amounting 
to 160 basic days or more calculated in accordance with Rule 61 of the 
Collective Bargaining Agreement will receive an allowance of $10,000. 

(3) Such Trainmen who render train service in 1991 amounting 
to less than 160 basic days calculated in accordance with Rule 61 of the 
Collective Bargaining Agreement will receive an allowance equal to the 
number of basic days’ train service rendered in 1991 divided by 160 and 
the resulting quotient mulltip.1 .11ad by 10,000. ThL; calculation 
contemplate. that Trainmen who render no basic days’ train service in 
1991 computed in accordance with Rule 61 of the Collective Bargaining 
Agreement will receive no allowance. 

(3) The allowance provided for in subparagraphs (1) and (2) 
above will not be included in any calculation of vacation payments. 
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(1) Effective on the date lump-sum separation allowances are 
awarded pursuant to Section 2(c) above, each Trainman who 
established train service seniority prior to March 7 0  1989 shall 
receive an $18.00 Conductor-only Allowance (’COA") for each trip or 
tour of duty during which he or she performs service as a member of 
a train crew (on other than an independent assignment) consisting 
of a Conductor-only. For Trainmen protected pursuant to a Crew 
Consist Agreement prior to the effective date of this Agreement, 
the COA shall be paid in addition to productivity savings sharing 
payments computed in accordance with the current provisions of Crew 
Consist Agreements which provide that contributions shall be made 
to a PSSTF. The COA shall be frozen at $18.00 and shall not be 
subject to any future wage increases or cost-of-living adjustments. 
Each Trainman also shall receive a Reduced Train Crew Allowance 
("RTCAt) (which shall not be subject to any future wage increases or 
cost-of-living adjustments) for each trip or tour of duty during 
which he or she performs service as a member of a train crew (on 
other than an independent assignment) consisting of a 
Conductor-only or a Conductor and a single Brakeman, based upon 
date of train service seniority as defined below: 

(a) Trainmen with a seniority date on or before June 
1 1  1985 shall be entitled to a RTCA of 110.88. 

(b) Trainmen with a seniority date on or before the 
effective date of this Agreement and after June I t  1985 shall 
be entitled to a RTCA of $7.88. 

(C) Trainmen with a seniority date after the effective 
date of this Agreement shall not be entitled to a RTCA. 

(2) Effective on the date lump-sum separation allowances are 
awarded pursuant to Section 2(c) above, each Trainman who 
established train service seniority prior to March 7 0  1989 shall 
receive a $30.00 Productivity Savings Sharing Allowance ("PSSA") 
for each trip or tour of duty during which he or she performs 
service as a member of a train crew (on other than an independent 
assignment) consisting of a Conductor-only or a Conductor and a 



single Brakeman. The $30.00 PSSA shall be paid in lieu of the 
$22.00 PSSA or in lieu of making contributions to a PSSTP. The 
P85k shall be frozen at $30.00 and shall not be subject to any 
future wage increases or cost-of-living adjustment.. Each Trainman 
also shall receive a Reduced Train Crew Allowance (’RTCA") (which 
shall not be subject to any future wags increases or cost-of-living 
adjustments) for each trip or tour of duty during which he or she 
performs service as a member of a train crew (on other than an 
independent assignment) consisting of a Conductor-only or a 
Conductor and a single Brakemen, based upon date Of train service 
seniority as defined below; 

(a) Trainmen with a seniority date on or before June 
1 1  1985 shall be entitled to a RTCA of $10.88. 

(b) Trainmen with a seniority date on or before the 
effective date of this Agreement and after June 1, 1985 shall 
be entitled to a RTCA of $7.88. 

(C) Trainmen with a seniority date after the effective 
date of this Agr.em.nt shall not be entitled to a 
RTCA. 

Section 5 - Other Rule Changes 

In consideration of the amendments slede to the Crew Consist 
Agreements between the parties, as not forth in this Article IV, the 
following rule changes shall be effective on the first day of the month 
following thirty (30) days from the date the Carrier is notified of the 
ratification of this Agreement. 

(a) Examinations 
Rule 95(c)(2) of the Collective Bargaining Agreement is amended 

to require payment of time consumed with a minimum of four hours for the 
first examination taken by a Trainman on the Operating Rules in each 
calendar year. 

(b) Mishandling 
Rule 84(a) and (b) of the Collective Bargaining Agreement is 

amended to read as follows; 

"(a) When a trainman on an extra list or in a pool ;  other than a 
unit type pool, is first out and available and he is not called for 
service in his proper turn, he will remain first out and be paid on 
a minute basis from the reporting for duty time of the assignment 
for which he should have been called until the reporting for duty 
time of the assignment for which he in subsequently called with a. 
minimum of one hour and a maximum of eight hours. 

(b) When a unit type pool crew is first out and available and it 
is not called in its proper turn, it will remain first Out and be 
paid on a minute basis from the reporting for duty time of the 
assignment for which it should have been called until the reporting 
for duty time of the assignment for which it is subsequently called 
with a minimum of one hour and a maximum of eight hours." 
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(C) Transportation at Terminals - Road Service 

Rule 27(b) of the Collective Bargaining Agreement is amended to 
read as follows: 

"(b) Transportation shall be provided as promptly as possible and 
when a Trainman is required to wait more than 45 minutes from the 
time he reports off duty before he is provided transportation in 
accordance with paragraph (a), Item (3), he shall be paid on a 
minute basis I at the basic rate of the last service performed for 
the time in excess of 45 minutes until transportation is provided. 
When a Trainman is required to wait more than 45 minutes from the 
time he reports off duty until he is provided transportation in 
accordance with paragraph (a), Item (6), he shall be paid on a 
minute basis at the basic rate of the last service performed from 
the time of reporting off duty until transportation is provided. 
The time period referred to in the preceding sentence will not be 
included in any computation of final terminal delay." 

(d) Services Other Than Regular Duties 

Rule 67(a) of the Collective Bargaining Agreement is amended to 
read as followsi 

"(a) Trainmen taken from their regular pool or assignment to 
perform any service other than that covered by their regular pool 
or assignment, and Trainmen moved up in a pool to protect a vacancy 
in the pool where such is not permitted by a local agreement, will, 
for each day so used, be paid the rate and under the overtime 
conditions of the service performed, with not lass than the 
earnings of their regular pool crew or assignment." 

(a) Consolidations and Allocations 

Rule 72 of the Collective Bargaining Agreement is amended to read 
as followex 

"(a) When assignment, allocation, reallocation, reassignment or 
consolidation of work pursuant to Section 503 of the Regional Rail 
Reorganization Act takes place, the parties will most to determine 
an equitable allocation of work involved on a prior right seniority 
basis. 

1. Engine hours; 
2. Cars dispatched; 
3. Track miles," 



(Z) Time Limit on Claims and Procedures for flandlln 

Rule 91(t) of the Collective Bargaining Agreement is amended to 
read as follows: 

"(f)(l) A claim for compensation, properly submitted, which has 
been denied, shall be considered closed unless the Local Chairman, 
within 00 days from the date of denial, lists the claim in writing 
for discussion with the Labor Relations Officer. A conference to 
discuss the claim will be scheduled to convene within 60 days of 
the Labor Relations Officer’s receipt of the claim,, imless either 
party requests that the conference be scheduled for a later date. 
Reasonable requests to schedule such a later date and reasonable 
requests for a postponement of a scheduled date will be granted. 
Telephone conferences may be utilized to fulfill the requirement to 
meet in conference. 

(2) When a claim for compensation is denied following such 
discussion, the Labor Relations Officer shall notify the Local 
Chairman in writing within 60 days from the date of such 
discussion. When not so notified, the claim shall be allowed as 
presented but such payment shall not validate any other such claims 
nor shall such payment establish any precedent.’ 

(g) Short Turnaround Freight Service 

Rule 11(a) of the Collective Bargaining Agreement is amended to 
read as follows: 

"(a) Trainmen in freight service may be called to make 
short turnaround trips in other than traveling switcher 
service with the understanding that one or more turnaround 
trips may be started out of the same terminal and paid actual 
miles, with a minimum of 100 miles for a day, provided 
that the mileage of all the trips does not exceed 100 miles and 
that the distance run from the terminal to the turning point does 
not exceed 25 miles." 
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ARTICLE V PROMOTION/RETENTION OP 5!RIO*ITV 

The provisions of Rule 53 of the Collective Bargaining Agreement 
notwithstanding, Trainmen must accept promotion to Conductor/Foreman. 
Trainmen who decline such promotion or fail to qualify for promotion 
will forfeit their Trainmen’s seniority and all employment rights 
arising therefrom. 

ARTICLE VI IXPERSIB AWAY PROM HOME 

Effective on the first day of the month following thirty (30) days 
from the date the Carrier is notified of the ratification of this 
Agreement, the meal allowance provided for in Article II, Section 2 of 
the June 25, 1964 National Agreement, as amended, is increased from 
$4.15 to $5.00 Effective December 1 1  1994, such meal allowance shall 
be increased to $6.00. 

ARTICLE VU - ROAD/YARD WORK 

Section 1. Rules 7, 24 and 68 of the Collective Bargaining Agreement, 
as previously amended, are further amended to permit road crews to 
perform the following work without penalties to road or yard crews: 

(a) Pursuant to the new road/yard provisions contained in the 
recommendations of Presidential Emergency Board No. 219, as 
clarified, a road crew may perform in connection with its own train 
without additional compensation one move in addition to those 
permitted by previous agreements at each of the (a) initial 
terminal, (b) intermediate points, and (C) final terminal. Each of 
the moves -- those previously allowed plus the new one. -- may be 
any one of those prescribed by the Presidential Emergency Boardm 
pick-ups, sot-outs, getting or leaving the train on multiple 
tracks, interchanging with foreign railroads, transferring cars 
within a switching limit, and spotting and pulling cars at 
industries. 

(b) The crew of an over-the-road solid run-through train may 
perform one move as prescribed, in addition to delivering and/or 
receiving their train in interchange. 
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Section 2 - Protection 

(a)Employees adversely affected by the provisions of Section 1 of 
this Article shall receive the protection afforded by Article I 
(except Section 4) of the New York Dock Protective Conditions 
(Appendix III, F.D. 25250), 

(b) Where employees of terminal companies are affected by the 
additional relief granted carriers by the provisions of Section 1 
of this Article, rosters shall be topped and bottomed on the 
appropriate roster of each owning line, maintaining prior rights. 
The Carrier and Employee representatives shall agree upon a method 
to top and bottom rosters, as provided above, to protect the 
seniority interests of affected terminal company employees. 

ARTICLE VIII - SPECIAL RELIEF, CUSTOMER SERVICE - YARD CREWS 

(a) When the Carrier can show a bona fide need to obtain or retain 
a customer by servicing that shipper outside of the existing work rules 
related to starting times and yard limits for yard crews, such service 
may be instituted on an experimental basis for a six-month period. 

(b) Prior to implementing such service the Carrier will extend at 
least 14 days’ advance written notice to the General Chairman or General 
Chairmen of the employees involved. The notice will include an 
explanation of the bona tide need to provide the service, a description 
of the service, and a listing of the work rules related to starting 
times and yard limits for yard crews which are at variance with the 
Collective Bargaining Agreement. 

(C) A Joint Committee comprised of an equal number of Carrier 
representatives and Organization representatives, shall be constituted 
to determine whether a bone tide need exists to provide the service. If 
the Joint Committee has not made its determination by the end of the 14 
day advance notice period referenced in paragraph (b), it shall be 
deemed to be deadlocked, and the service will be allowed on an 
experimental basis for a six-month period. It, after the six months 
have expired, the Organization members of the Joint Committee continue 
to object, the matter shall be referred to arbitration. 

(d) It the parties are unable to agree upon an arbitrator within 
coven days of the date of the request for arbitration, either party may 
request the National Mediation Board to appoint an arbitrator. 

(e) The determination of the arbitrator shall be limited to 
whether the Carrier has shown a bona tide need to provide the service 
requested or can provide the service without a special exception to the 
existing work rules related to starting times and yard limits for yard 
crews being made at a comparable cost to the Carrier. 

(t) Nothing in this Article is intended to restrict any of the 
existing rights of the Carrier. 

2 ,% 



(d) No party to this Agreement shall serve or progress, prior to 
November 1 1  1994 (not to become effective before January It 1995). any 
notice or proposal which might properly have been served when the last 
moratorium ended on July 1, 1988. 

(0) This Article will not bar the parties to this Agreement from 
agreeing upon any subject of mutual interest. 

(f) This Agreement shall be effective February 11, 1992. 
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Signed this 18th day of February, 1992. 

For: THE UNITED 	For: THE 
TRANSPORTATION UNION (C) and (T): 	COR 

:0NS0LIDATED RAIL 
)RATION 

SIUKA& 
�. . ’ 

Vice President 	VLCb President-Labor Relations 

-2t.  A. 	 q&. 	 -  a  xc 
K. G. Maloof ff 	f 	C. D. Winebrenner 

General Chairmen 
United Transportation Union (C) and (T) 
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At 	(�I 	addition (!J to yarding their!1 iwi4final terminal.  

Q4: What is meant by "multiple tracks"? 

As "Multiple tracks" are more tracks than the minimum number required 
to hold the cars in question. 

Q5: A road craw at its final terminal picks up twenty cars at Yard A, 
delivers 40 different cars to a foreign carrier then yards its 
train including the twenty care picked up at Yard A on multiple 
tracks in Yard B. Row many moves have been made? 

A: Three. 

Q6: Can a road craw not out in its final terminal and thereafter effect 
an interchange? 

As 	Yes. 

Q7: Can a road craw (other than an over-the-road solid run through 
train) when making an interchange delivery or setting out at other 
than its final yard use multiple tracks to effectuate the move? 

As No. The application of the multiple track move is limited to where 
the road crew receives its train at the initial terminal and yards 
its train at the final terminal. 

e: Railroad A has Railroad B do its switching at City X. What may 
Railroad A’s road crews do at City X? 

h: Railroad A’s crows may do the same things as any other road crews. 
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Q9: A road crew at its initial terminal is required to get its train 
from three tracks because three tracks were required to hold the 
entire train. Is this considered a move? 

A: No. This is a proper double over and doss not count as one of the 
three additional moves permitted. 

Q1O: The carrier chooses to have a road crew get or leave its train on 
multiple tracks where a minimum number of tracks were available to 
hold the train and could have been used. Doss this constitute a 
move so as to permit the road crew two additional moves at the 
initial or final terminal yard? 

A: Yes. The use of multiple tracks is one of the allowable moves. 

24. 



Section ltd 

Q. What rate will be paid to a Utility Brakeman? 

A. The yard rate will be paid if the Utility Brakeman is working at 
a location where yard crews are employed and the road rate will 
be paid if the Utility Brakeman is working at any other location 
In either event the Utility Brakeman, if called extra, will be 
called from the designated extra list. 

Section 2ta) 

Q. Can a currently inactive Trainman with a seniority date prior to 
March 7, 1909 qualify for a separation allowance? 

A 	No, unless the Trainman was in active Conrail train service on 
December 4, 1991, or was inactive due to sickness on that date. 
A Trainman who was inactive due to sickness can qualify for a 
separation allowance by doing all of the following: 

(1) passing any necessary physical and Book of Rules 
examinations; 

(2) possessing sufficient seniority to occupy a train 
service position; and 

(3) making application for the separation aUowaflCe. 

Section 2(b 



Section 3 

Q. Can Trainmen be called from the Reserve Board when the extra list 
is exhausted? 

A. Yes, however, the Trainmen will not be required to accept any 
call prior to a formal recall to duty pursuant to Article IV, 
Section 3(g). If the Trainman accepts the call, earnings for 
the assignment will be paid in addition to the biweekly Reserve 
Board payment. The Carrier will not be liable for any 
mishandling claim submitted by a Reserve Board Trainman based 
upon another Reserve Board Trainmen having been called, or based 
upon any failure to call a Reserve Board Trainman. 

Section 3(a) 

Q. How will the number at extra through freight Brakeman positions 
be determined? 

A. Carrier records will be consulted to determine, for each extra 
list, the number of through freight Brakeman starts and the total 
number of starts during the 30-day period preceding December 4, 
1991. The percentage of through freight Brakeman starts will be 
applied to the number of Trainmen on the extra list on 
December 4, 1991 with seniority dates prior to March 7 0  1989 to 
determine the number of extra through freight Brakeman positions 
for that extra list. 

Section 3(d)(1) 

Q. Will a Trainmen have to submit timeslips to receive the bi-weekly 
Reserve Board payment? 

A. 	No. 

0. Will the biweekly Reserve Board payment be subject to customary 
deductions such as taxes, garnishments and union dues? 

A. 	Yes. 



A. When the Reserve Boards are established initially, the Carrier 
will advertise and award Reserve Board positions pursuant to Rule 
46(a) of the Collective Bargaining Agreement. If Reserve Board 
positions remain unfilled after the awarding of positions, 
furloughed Trainmen who satisfy the criteria of Section 3(f) will 
be assigned to the unfilled positions in seniority order. 
Thereafter, Reserve Board positions will be available to eligible 
Trainmen pursuant to the optional displacement provisions of Rule 
40(a) of the Collective Bargaining Agreement. When Trainmen are 
recalled to duty pursuant to Article IV, Section 3(g), and when 
they leave the Reserve Board for any other reason (except to 
accept a separation allowance), an equivalent number of Reserve 
Board positions again will be advertised and awarded pursuant to 
Rule 46(a) of the Collective Bargaining Agreement. If Reserve 
Board positions remain unfilled after the awarding of positions, 
furloughed Trainmen who satisfy the criteria of Section 3(f) will 
be assigned to the unfilled positions in seniority order. 

Q. How can Trainmen leave the Reserve Board to return to active 
service? 

A. Trainmen on a Reserve Board may bid for any advertised position 
at any time and may exercise an optional displacement to a 
position in active service pursuant to Rule 40(a) of the 
Collective Bargaining Agreement. Additionally, when the number 
of Reserve Board positions is decreased pursuant to Article XV, 
Section 3(b) as a result of Trainmen receiving separation 
allowances, an equivalent number of junior Trainmen will be 
removed from the Res�zve Board and afforded a displacement 
pursuant to Rule 40(q) of the Collective Bargaining Agreement. 



Q. Now will Reserve Board positions be awarded? 

A. They will be awarded in seniority order based upon the Trainmen 
standing on the applicable Conrail Seniority District roster. 

Q. If * substantial number of the Trainmen who choose to bid for 
Reserve Board positions formerly worked at locations other than 
those most directly affected by the elimination of through 
freight Brakeman positions, how will the resulting geographic 
Imbalance be addressed? 

A. Letter No. 15 to the Agreement provides that there will be a 
meeting to assess the operation of Reserve Boards six months 
following their institution. At that meeting the Carrier will 
entertain a reasonable proposal to correct such a geographic 
Imbalance provided it does not involve any increase in the number 
of Reserve Board positions and further provided the involved 
General Chairmen endorse the proposal. 

Section 3 ’2I 

Q. If a Trainman reports for duty before the end of the 7-day 
period, will be or she nevertheless receive biweekly Reserve 
Board pay pursuant to Article IV, Section 3(d)(1) in addition to 
regular earnings for the entire 7-day period? 

A. 	Yes. 

Q. What happens to a Trainman who fails to report for duty within 
ten days of notification of recall and who therefore is removed 
from the Reserve Board? 

A. Such a Trainman is subject to the provisions of Rule 51(f) of the 
Collective Bargaining Agreement and his or her name will be 
deleted from the seniority roster if be or she does not return to 
service within 30 days from the date of the letter advising him 
or her of recall to service. 

Q. In what order will Trainmen be recalled to positions which are 
required to be filled pursuant to this Agreement? 

A. Trainmen will be recalled to such positions in the following 
order: 

1. trainmen who have been furloughed less than Live years and 
for whom the location is a home terminal work location as 
defined in the first sentence of Paragraph B. of the NOU 
(hereinafter "home terminal work location") in seniority 
order; then 

I 



Q. What rights to recall are enjoyed by Trainmen with seniority 
dates on or after March 7, 1989? 

A, Such Trainmen are not entitled to a position on a Reserve Board 
(see Section 3(f)(1)); however, they otherwise enjoy the same 
rights to recall as Trainmen with seniority dates prior to 
March 7 1  1989. 

Section 4(b) 

0.. 

 

Will the Reduced Train Crew Allowance be paid to Trainmen hired 
prior to the date of the Agreement when they perform service on 
an independent assignment for which a RTCA was paid pursuant to a 
prior Crew Consist Agreement? 

A. 	Tee. 





Rates Including Car Scale 
Additives Provided By The 
Agreement of May 26, 1955: 

Less Than 81 Care 110.36 00.94 
01 To 105 Care 111.0 09.59 

106 To 125 Care 11141 09.99 
126 To 145 Care 111.66 90.24 
146 To 165 Cars 111.76 90.34 
166 Care and Over * ** 

THROUGH FREIGHT BRAKEMEN AND FLACKEN 

Basic Rates 102.74 83.31 

Rates Including Car Scale 
Additives Provided By The 
Agreement of May 26, 1955: 

Lees Than 81 Care 103-09 83.66 
81 To 105 Care 103.74 84.31 

106 To 125 Care 104.14 84.71 
126 To 145 Cars 104.39 84.96 
146 To 165 Care 104.49 85.06 
166 Care and Over ** 

* 	Add 20 Cents for Each Additional Block of 20 Care or 
Portion Thereof 

** 	Add 0.20 Cents For Each Additional Block of 20 Care or 
Portion Thereof 



STANDARD BASIC DAILY AND MILEAGE 3ATE8 07 PAY 
LOCAL flEIOHT SERVICE AND YARD SERVICE 

Mileage Rates () 
For Miles in Excess 

Daily Rates ($) 	of the Basic Day 

LOCAL FREIGHT CONDUCTORS 

Basic Rates 	110.57 	89.15 

Rates Including Car Scale 
Additives Provided By The 
Agreement of May 26, 1955: 

Less Than 81 Cars 110.92 89.50 
81 To 105 Cars 111.57 90.15 
106 To 125 Cars 111.97 90.55 
126 To 145 Care 119.22 90.80 
146 To 165 Cars 112.32 90.90 
166 Care and Over * ** 

LOCAL FREIGHT BRUSHER AND FLA(IEN 

Basic Rates 103.17 83.74 

Rates Including Car Scale 
Additives Provided By The 
Agreement of May 26 1  1955: 

Less Than 31 Cars 103.52 84.09 
81 To 105 Cars 104.17 84.74 
106 To 125 Cars 104.57 85.14 
126 To 145 Cars 104.82 85.39 
146 To 165 Cars 104.92 85.49 
166 Cars and Over * ** 

Minimum Daily Earnings: 
Conductors 111.27 
Brakemen-Flagman 103.87 

Established by Article 11(B) of ORC&B Agreement of December 
21, 1955, and by Article 11(8) of BR? Agreement of October 4, 
1955, Supplemented December 21, 1955. 

* Add 20 Cents For Each Additional Block of 20 Care or 
Portion Thereof 

** Add 0.20 Cents For Each Additional Block of 20 Cars or 
Portion Thereof 

FIVE DAY YARD SERVICE 

OCCUPATION 	DAILY RATE ($) 
Yard Conductors (Foremen) 	124.23 
Yard Brakemen (Helpers) 	118.85 
Switchtenders 	113.26 

2 



Rates Including Car Scala 
Additives Provided By The 
Agreement of May 26, 1955: 

Lees Than 01 Care 112.25 113.83 
81 To 105 Cars 112.90 114.48 

106 To 125 Care 113.30 114.00 
126 To 145 Cars 113.55 115.13 
146 To 165 Care 113.65 115.23 
166 Care and Over * * 

FREIGHT BRAKEMEN AIIP TLAWEN 

Basic Rates 	 104.62 	 106.06 

Rates Including Car Scale 
Additives Provided By The 
Agreement of May 26, 1955 

Less Than 81 Cars 104.97 106.41 
81 To 105 Care 105.62 107.05 

106 To 125 Care 106.02 107.46 
126 To 145 Care 106.27 107.71 
146 To 165 Cars 106,37 107.81 
166 Cars and Over * * 

* Add 20 Cents-For Each Additional Block of 20 Care or 
Portion Thereof 



IBI Applicable where Local Freight rates are paid to 
Conductors and Trainmen in Local Freight Service, or on 
Road Switchers, Roustabout Runs, Mine Runs, or in other 
miscellaneous service, on runs of 100 miles or less 
which are therefore paid on a daily basis without a 
mileage component. Rates produced by application of the 
standard local freight differential of 56 cents per 
basic day for conductors and 43 cents per basic day for 
Brakemen and Flagmen, the special increase of $.40 per 
day under Article XI, Section 1(C) of the March 19, 1969 
Agreement, Article 11(C) of the July 17, 1965 Agreement, 
and the special adjustment of $1.00 per day under 
Article I, Section 7 of the January 27, 1972 Agreement, 
and the applicable cost-of-living allowance to standard 
basic through freight rates of pay. 



Letter No. 1 
February 18, 1992 

Neeer, W. A. Beebe 
D. P. Donoghue 
S. F. Dowding 
C. P. Jones 
M. G. Maloof 
General Chairmen UTIJ 

Gentlemen: 

A. J. Nageihout 
F. fl Pickell 
W. J. Reddy 
J. J. Weyhe 
C. D. Winebrenner 

(C) and (T) 

a1iUV 7 	 C. D. Winebrenner 
General Chairmen 

United Transportation Union (C) and (T) 

I 	r 9.0e~ 
E. F. LydeR’ 
Vice President 



Letter No. 2 

February 18, 1992 

Messrs. W. A. Beebe 	A. J. Nagelhout 
D. P. Donoghue 	F. R. Pickell 
S. F. Dowding 	W. J. Reddy 
C. P. Jones 	J. J. Weyhe 
14. 0. Maloof 	C. D. Winebrenner 
General Chairmen UTU (C) and (T) 

Gentlemen: 

This refers to the Lump Sum Payment provided for in Article I t  Section 
1 of this Agreement. 

This confirms our understanding that days during the year 1990 for 
which employees in a furloughed status received compensation pursuant 
to guarantees in protective agreements or arrangements shall be 
included in determining qualifications for the Lump Sum Payment. 

Please indicate your agreement by signing your names in the spaces 
provided below. 

Sincerely, 

R4 E. Swert 
Vie President-Labor Relations 	- 

be F. ROQM% 	 WfJ. ReQy ( 

. t, 
C. P. nec 	JJ4rWeyheI I 

tA I . 	fi lie 1. 	ttfL’I 
Maloof V 	 C. D. Winebrenner 

General Chairmen 
United Transportation Union (C) and (T) 

I qjr9i /7 

E. ?. Lyden/ 
Vice President 



Messrs. W. A. Beebe A. J. Nsgelhout 
D. P. Donoghue F. R. Pickell 
S. F. Dowding W. J. Reddy 
C. P. Jones J. J. Weyhe 
M. G. Maloof C. D. Winebrenner 
General Chairman UTU (C) and (T) 

Gentlemen* 

This refers to the lump sum payments provided in Articles I and II of 
the Agreement of this date. 

All of the lump sum payments provided for in Article II are based in 
part on the number of straight time hours paid for that are credited 
to an employee for a particular period. However, the number of 
straight time hours so credited does not include any such hours 
reported to the ICC as constructive allowances except vacations, 
holidays, paid sick leave and guarantees in protective agreements or 
arrangements. 

The inclusion of the term "guarantees in protective agreements or 
arrangements" in Article II means that an employee receiving such a 
guarantee will have included in the straight time hours used in 
calculating his lump sum payments under this Article all such hours 
paid for under any protective agreement or allowance provided, 
however, that in order to receive credit for such hours an employee 
must not be voluntarily absent from work, meaning that hours are not 
counted if an employee does not accept calls to report for work. 

It is understood that any lump sum payment provided in Articles I and 
II will not be used to offset, construct or increase guarantees in 
protective agreements or arrangements. 



Letter No. 3 
February 16, 1992 
Page 2 of 2 

Please indicate your agreement by signing your names in 
the spaces provided below. 

Sincerol 

Vi a President-Labor Relation; 

I Agr a: 2, 	 i2 , "ji Ai L itin 

£ S 	 Sl’ 	 TV. 	� 

C. P. Joe; 	 Weyhsl / 

A:?k i. (A) vkLLL 
M. G. Mal0ow 	C. D. Win.br.nner 

General Chairmen 
United Transportation Union (C) and (T) 

Icr;J 7) 

E. F. Lyden 
4 UI. PresidentV eW President 	S.. 



Letter No. 4 
Page I of 2 

YM1 i 

Messrs. W. A. Beebe A. J. tiageihout 
D. P. Donoghue F. Re Pickell 
S. F. Dowding W. J. Reddy 
C. P. Jones J. J. Weyhe 
M. G. Maloof C. D. Winebrenner 
General Chairmen UTU (C) and (T) 

Gentlemen: 

This refers to the lump sum payments provided for in Article II of 
this Agreement. 

Sections 1 to 4, inclusive, of Part A of Article II Cost-of-Living 
Payments are structured  so as to provide lump sum payments that are 
essentially based on the number of straight time hours credited to an 
employee during a specified 12-month base period. Section 8 provides 
that all of these lump sum payments are payable to an employee who has 
an employment relationship as of the dates such payments are made or 
has retired or died subsequent to the beginning of the applicable base 
period used to determine the amount of such payment. Thus, for 
example, under Section 1 of Part A of Article II, except for an 
employee who has retired or died, the agreement requires that an 
employee have an employment relationship as of July 1, 1992 in order 
to receive a lump sum payment which will be based essentially on the 
number of straight time hours credited to such employee during a 
period running from April 1, 1991 through March 31, 1992. 

The intervals between the close of the measurement periods and the 
actual payments established in the 1985-86 National Agreements were in 
large part a convenience to the carriers in order that there be 
adequate time to make the necessary calculations. 

In recognition of this, we again confirm the understanding that an 
individual having an employment relationship with a carrier on the 
last day of a particular measurement period will not be disqualified 
from receiving the lump sum (or portion thereof) provided for in the 
event his employment relationship is terminated following the last day 
of the measurement period but prior to the payment due date. 



Letter Ito. 4 
February 10 1992 
Page 2 of 2 

Please indicate your agreement by signing your names in the spaces 
provided below. 

~- 4W40~-t 
R . Swart 
Vce President-Labor Relations 

I A 

 

roe: 

P. nog t 	 R. Pickeil 

S.FeDOJ#Oingr 	W. .Reddy if 

C 	 qcL  
c. p. 	as 	 ijw.y1t ’f / 

N. 0 . Maloof 	Co D. WLnebrenn.r 
General Chairmen 

United Transportation Union (C) and (T) 

4~~ 
 VZZ&4.d 

E. F. Lydon 
Vice President 



Letter No. 5 

February 18, 1992 

Messrs. W. A. Beebe A. J. Nageihout 
B. P. Donoghue F. R. Pickell 
S. 	F. Dowding W. J. Reddy 
C. P. Jones J. J. Weyhe 
N. G. Maloof C. D. Winebrenner 
General Chairmen UTtI (C) and (T) 

Gentlemen 

This confirms our discussion with respect to the calculations of 
straight time hours in connection with the lump sum payments provided 
for in Article It of this Agreement. 

It is understood that the straight time equivalent number of hours 
paid for at the overtime rate of pay for. employees engaged in yard 
service or on rune the miles of which are not in excess of the number 
of miles encompassed in the basic day shall be included in such 
calculations. 

Please indicate your agreement by signing your names in the spaces 
provided below. 

Sinc rel 

R . 
Vi e President-Labor Relations 

I Mree: 
fI11 Al LAd) 

C. P.Iłones 	jvvweynei i 

47(4h a. 
x. 0. Malooff F 	C. D. Winebrenner 

General Chairmen 
United Transportation Union (C) and (T) 

�.’ 

~Wr no  mr/,  ~ .1  "I 

Vice President 



Letter No. 6 
Page 3 of 2 

December , 1991 

Messrs. W. A. Beebe 	A. J. Naqeihout 
D. P. Donoghue F. R. Pickell 
S. 	F. Dowding W. J. Reddy 
C. P. Jones J. J. Weyhe 
N, G. Maloof C. D. Winebrenner 
General Chairmen UTU (C) and (2’) 

Gentlemen* 

This refers to our discussion of the application of Article V of this 
Agreement to employees who declined promotion pursuant to Rule 53 of 
the Collective Bargaining Agreement. 

You were given assurance that when such employees are called up for 
promotion the Carrier will cooperate in furnishing such assistance as 
may be appropriate in preparing them to take the promotion 
examination. This could include up to three follow-up examinations, 
verbal coaching or examinations, additional study materials or other 
preparatory assistance appropriate to the circumstances of the 
individual cases. 

XL it still develops that, despite his or her best efforts, such an 
employee cannot qualify as a Conductor, he or she may be permitted to 
continue to work in train service provided that his or her retention 
does not result in the Carrier being required under existing rules to 
utilize a surplus (unnecessary) employee on a position which otherwise 
is blankable pursuant to the Crew Consist Agreements, as amended by 
Article IV of this Agreement. Such an employee may hold an available 
position on a Reserve Board established pursuant to Article IV of this 
Agreement, provided he or she is otherwise qualified. 

When a Trainman is examined for promotion pursuant to Article V of 
this Agreement and successfully passes such examination, he or she will 
be awarded a Conductor’s seniority date in accordance with the 
Promotion to Conductor Agreement effective January 1, 1977. That 
Agreement provided that within 90 days from January 1 # ’ 44 977 #  Trainmen 
were to be notizisa they were eligible for promotion to Conductor. 
That notification occurred on February I t  1977. The Agreement further 
provided that within 90 days from the date of notification.. Trainmen 
were required to notify the Manager-Labor Relations of their desire to 
take the promotion examination. Therefore, Trainmen who pass the 
promotion examination pursuant to Article V of this Agreement will 
establish a Conductor seniority date of May 2, 1977 (i.e. 90 days from 
February 1, 1977). 





Letter No. 7 

February 18, 1992 

Messrs. W. A. Beebe 	A. J. Nageihout 
P. P. Donoghue 	F. R. Picke3.1 
B. F. Dowding 	 W. J. Reddy 
C. P. Jones 	J. J. Weyhe 
K. G. Maloof 	C. D. Winebrenner 
General Chairmen UTU (C) and (T) 

Gentlemen: 

This confirms our discussions with respect to Article VII hoed/Yard 
Work of this Agreement. 

It in understood that, except as modified in Section 1(b) of Article 
VU, such Article does not change, alter or amend existing 
interpretations regarding over-the-road solid run-through train 
operations. 

Please indicate your agreement by signing your names in the spaces 
provided below. 

sipreif 

G ’ 1 eA 
R.E. Swert 
Vi e President

� 
 Labor Relations 

A* Beebe 	 ou 

D. P. 5onog)tfe 	F R. Pickell 

0 	14 
3 -0 F. Dowdingr 	 U. 

" ( 	Jf I  

M. 0. Maloof 
F1 � N. ir.mwij-’ 	m 	 %._.’ � 5.j, 1JIMP.fV$4iA# 1i. 

C. D. Winabranner 
General Chairman 

United Transportation Union (C) and (T) 

ljcp4E. F. Lyden 
Vice President 



Messrs. V. A. Beebe 	A. J. Nagelhout 
D. P. Donoghue 	P. R. Pickell 
B. F. Dowding 	W. J. Reddy 
C. P. Jones 	J. J. Weyhe 
H. G. Maloof 	C. D. Winebrenner 
General Chairmen UTU (C) and (T) 

Gentlemen: 

This confirms our discussion coneerning Article VIII special Relief 
of this Agreement, particularly, the 14 day advance notice provision 
required before implementing any such special relief service. 

We agreed that in most situations there will be ample opportunity, 
between the time that a special service need arises and when it must 
be implemented in order to retain or obtain a customer, to meet the 14 
day notice requirement. In fact, in situations where practicable the 
Carrier should provide more advance notice in order to enhance the 
opportunity for agreement with the appropriate General Chairman or 
General Chairmen. 

However, we also recognized that situations may arise where it is 
impossible to provide 14 days advance notice without losing or 
substantially risking the loss of a customer or new business. It was 
understood that in such a case it is not the intent of Article VIII to 
bar a carrier from pursuing business opportunities. Accordingly, the 
carrier will furnish as much advance notice as possible in such a 
situation, observe the remaining provisions of Article VIII, and bear 
the additional burden of proving that a notice period of less than 34 
days was necessary. 

If, in the opinion of the organization, this relaxed notice exception 
has been abused, the parties agree to confer and consider methods to 
eliminate such abuse, including the possibility of elimination of this 
exception. 



Letter No, S 
February iS, 1992 
Page 2 of 2 

Plea.e indicate your agreement by signing your na mes in the spaces 
provided below. 

Si erel 

Re 	we it 
Vi e President Labor Relations 

________ 	� a _________ 

	

’W. A. Beebe 	 JIoIhout 

AaQ 
D. P. Donogh 	F/ R. PickeIl 

2 ~ 
S. F. Dowding 	W. 	y . ed 	,f 

_______ 	
)� 

(A) 
C.P.J se 	 .ICW.yh ’7’  
?Ric)td,, .i&. 	 (1g. 19 ( 
LGiiilooiU7 	 C. D. Winebrenner 

General Chairmen 
United Transportation Union (C) and (T) 

 V"O V~ 
deV  

Vice President 



6’ 

,to 

N. C. Nsloo 

Letter No, 9 
I  ZT-TUTTS"Iff.30[va,  

General Chairmen ChLrMSn 
United Tran.portt1On Union (C) and (T) 



Letter No. 10 
Peg. 1 of 2 

February 18, 1992 

Messrs. W. A. Beebe 	A. J. Nagelhout 
D. P. Donoghue 	F. R. Pickell 
S. F. Dowding 	V. J. Reddy 
C. P. Jones 	J. J. Wsyhe 
N. C. Maloof 	C. D. Winebrenner 

General Chairmen 
United Transportation Union (C) and (T) 

Gentlemen; 

This refers to our discussion of your request that Local Chairmen be 
afforded greater access to information in Conrail’s Computer Assisted 
Crew Dispatching ("CACO") database. 

As a result of the Corporation’s consolidation of Crew Dispatching 
offices into centralized locations, some Local Chairmen do not enjoy 
ease of access to information to the some extent they did before local 
Crew Dispatcher offices were closed. It is recognized that Local 
Chairmen should be provided reasonable access to records concerning 
the calling of crews from extra lists and pools. However, it also is 
recognized that unregulated access to the CACD database could 
compromise the security of certain records. Therefore, the parties 
agree that the Local Chairmen’s access to CACD must be selective and 
subject to strict control. 

To meet the needs of both parties, we agreed that access to 
Information substantially equivalent to that currently provided on the 
two screens identified as Pool and Extra List History and Snapshot of 
an Extra List or Pool would be afforded to one representative of each 
LJTU (C and T) Local Coittee. The General Chairmen will be 
responsible for advising the Senior Director-Labor Relations the name, 
employee number and title of the persons who are to be permitted 
access to CACD. Any changes thereto must be reported promptly by the 
General Chairman to the Senior Director-Labor Relations. 

It is understood that if the access to CACD, as set forth herein, is 
abused in any manner, the access privileges of the involved 
individual(s) will be forfeited. 



Letter No. 10 
February 18, 1992 
Page 2 of 2 

C a 
)9. (A)tt4un 

C. D. Winebrenner 

General chairmen 
United Transportation Union (C) and (T) 

I Concur: 

SV4L F. L yden 
Vice President 



Letter No. 11 
Page 1 of 2 

February 18, 1992 

Messrs. W. A. Beebe 	A. J. Nagelhout 
D. P. Donoghue 	F. R. Picksil 
S. F. Dowding 	V. J. Reddy 
C. P. Jones 	J. J. Weyh. 
N C. Maloof 	C. D. Winebrenner 

General Chairmen 
United Transportation Union (C) and (T) 

Gentlemen: 

This refers to our discussion concerning the semi-monthly payment of 
compensation to protected Trainmen assigned to guaranteed extra lists 
pursuant to Crew Consist Agreements. 

In accordance with current procedures, proticted Trainmen may not 
receive payment until 45 days after the end of the semi-monthly 
period. In an effort to reduce the lag period between the 
semi-monthly period and the receipt of guaranteed compensation, the 
Carrier will exert its best efforts to Implement a procedure which 
will permit the payment of guaranteed compensation in the pay period 
following the pay period in which the semi-monthly period ends. Any 
adjustments to the amount of guaranteed compensation paid for a given 
semi-monthly period will be made in subsequent pay period(s) as 
necessary. It is understood that the contemplated changes in current 
procedures involve extensive computer programming which will require a 
reasonable period to design and implement. 

We also agreed that effective on the date Reserve Boards are 
established pursuant to Article IV of this Agreement, Trainmen who 
established seniority in train service before March 7, 1989 will be 
considered protected employees for purposes of determining eligibility 
for payment of semi-monthly compensation while assigned to a 
guaranteed extra list. 



Letter No, 11 
February 1, 1992 
Page 2 of 2 

Please indicate your agreement by signing your names in the spaces  

Vice President 



Letter No. 12 
Page lof 2 

February 18, 1992 

Messrs. W. A. Beebe 	A. J. Nag.lhout 
D. P. Donoghue 	F. R. Pickell 
S. F. Dowding 	W. J. Reddy 
C. P. Jones 	J. J. Weyhe 
N. G. Maloof 	C. D. Winebrenner 

General Chairmen 
United Transportation Union (C) and (T) 

Gentlemen: 

This refers to our discussion concerning the manning of 
light engine and helper service as not forth in the 
Agreement dated September 25, 1986, and subsequently 
continued by letters dated December 18, 1986 and July 2, 
1987. 

We advised you that in some instances the Carrier currently 
employs more Trainmen for these services than the needs of 
the service require. Accordingly, we agreed that on the 
effective date of this Agreement, the Agreement dated 
September 25, 1986 is abrogated and the manning of light 
engine and helper service shall be at the discretion of the 
Carrier. 



Letter No, 12 
February 18, 1992 
Page 2 of 2 

Or 	2 	)*,#k&,L &adOfiAaw  

M. G. Maloof 	 / 	
, 14A  Co D, 	nebrenner 

General Chairmen 
United Transportation Union (C) and (T) 

thM 4j 

Vice President 



Letter No. 13 
Page 1 of 2 

February il, 1992 

Messrs. W. A. Beebe 	A. J. Nag.lhout 
D. P. Donoghue 	F. R. Pickell 
S. F. Dowding 	W. J. Reddy 
C. P. Jones 	J. J. Weyhe 
N. G. Maloof 	C. D. Winebrenner 
General Chairman LJTU (C) and (T) 

Gentlemen: 

This concerns our discussion of exclusive representation 
during the negotiation of the Agreement of this date. 

We agreed that the United Transportation Union, the 
certified collective bargaining representative for the craft 
of Trainmen, shall have the exclusive right to represent all 
Trainmen in company-level grievance, claim and disciplinary 
proceedings. 
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Letter Ho. 13 
February ie, 1992 
Page 2 of 2 

General Chairmen 
United Transportation Union (C) and (T) 

I Ar  
F Lydee 

Vice President 



Letter No. 15 
Page 1 of 2 

February 18, 1992 

Messrs. W. A. Beebe A 	J. Nag,lhout 
D. P. Donoghue F. R. Pickell 
B. F. Dowding W. J. Reddy 
C. P. Jones J. J. Weyha 
M. 0. Maloof C. D. Winebrenner 
General Chairmen UTU (C) and (T) 

Gentlemen s 

This refers to our discussion regarding the handling of 
rear-end protective devices in connection with cabooseless 
train operations. 

We agreed that Trainmen may be required to handle such 
devices in connection with their own train, and that Utility 
Brakemen or Mechanical Department personnel may be required 
to handle any such devices. 



Letter tao, 15 
February 1, 1992 
Page 2 of 2 

General Chairmen 
United Transportation Union (C) and (T) 

Vice President 



Letter No. 16 
Page lot 2 

February 18, 1992 

Messrs W. A. Beebe 	A. J. Naqeihout 
D. P. Donoghue 	F. R. Pickell 
S. F. Dowding 	W. J. Reddy 
C. P. Jones 	J. J. Weyhe 
N. G. Maloof 	C. D. Winebrenner 
General Chairmen UTU (C) and (T) 

Gentlemen; 

This refers to our discussion of Article IV - Crew Consist 
of the Agreement of this date. 

You expressed concern that there could be abuses involving 
excessive switching of cars other than those of their own 
train by Conductor-only through freight crews at initial or 
final terminals where yard crews are not employed. I 
assured you that was not the Carriers intention and we 
agreed that if, in the opinion of the General Chairman, any 
such abuses occur, the matter will be referred directly to 
the Vice President-Labor Relations for appropriate action. 



VlAa 



Letter No. 17 

February 18, 1992 

Messrs. W. A. Beebe A. J. Nagelhout 
D. P. Donoghue F R. Pickell 
S. F. Dowding W. J. Reddy 
C. P. Jones J. J. Weyhe 
H. G. Maloof C. D. Winebrenner 
General Chairmen UTU (C) and (T) 

Gentlemen: 

This confirms our understanding with respect to the Agreement of this 
date. 

The parties exchanged various proposals and drafts antecedent to 
adoption of the various Articles that appear in this Agreement. It is 
our mutual understanding that nqe of such antecedent proposals and 
drafts will be used by any party ’for any purpose and that the 
provisions of this Agreement will be interpreted and applied as though 
such proposals and drafts had not been used or exchanged in the 
negotiation. 

Please indicate your agreement by signing your names in the spaces 
provided 1ow. 

sirniyJ 

Swer 
Vie President-Labor Relations 

I 	re: 

W. A. Bee e 

General Chairmen 
United Transportation Union (C) and (T) 

fT447 
E. F. Lyde 
Vice President 



Letter No.. 1$ 

February 10 t  1992 

Messrs. N. A. H.b. 
� 	D. P Donoghue 

S. F Dowding 
C. P. Jones 
N. 0. Maloof 

� 	GniIJ. Chairmen 

A. J. N.g�lbout 
F, L picksil 
V. J. Roddy 
J. J. Vsyh. 
C. D. Winebrenner 

UTU (C) and (T) 

Gntl�ien: 

This concerns our discussion of AEYt1CIS IV D  section 3 of the 
Agreement of this date. 

General Chairmen 
United Transportation Union (C) and (T) 

. �r. Lydervr  



Letter No. 19 

February 18, 1993 

Messrs. W. A. Beebe A. J. $agelhout 
D. P. Donoghue V. L Pickell 
S 	F Dowding K. J. Reddy 
C. P. Jones J. J. Weybe 
H. 0. Maloof C. D. Wlnebrennsr 
General Chairmen UTU (C) and (T) 

Gentlemen 

This refers to our discussion of Article IV - Crew Consist 
of the Agreement of this date 

This will confirm our understanding that elected General 
Grievance Committee officers of the tJTU(C$T) who hold 
seniority on a Conrail train service roster, who would have 
qualified for a vacation but for their service to the 
General Committee, and who do not elect to receive a $65,000 
separation allowance will qualify for the allowance provided 
for in Article IV, Section 4(a) of the Agreement. 

Sin 

4W. 
 

V e President-Labor Relations 



Q. Will a Trainman with a train service 
seniority date prior to March 7, 1909 who 
was in active service on December 4, 1991 
be furloughed as a result of the implemen-
tation of the crew consist provisions of 
this Agreement? 

A. No. If necessary, additional temporary 
Reserve Board positions will be established. 

The fourth agreed-upon Question and Answer in connection 
with Section 3(f) of the tentative Agreement provides that 
there will be a meeting between Conrail and the General 
Chairmen to discuss any geographic imbalance which may arise 
in connection with the operation of the Reserve Boards. 
While the Question and Answer states that the meeting will 
occur six months following the institution of the Reserve 
Boards, I believe it will be beneficial to convene that 
meeting as soon an possible following receipt of information 
concerning the number and locations of Trainmen who wish to 



Mr. E. F. Lydon 
January 2, 1992 
Page 2 

Letter No. 20 
Page 2 of 2 

apply for a separation allowance. At the meeting we can 
discuss whether or not any geographic imbalance should be 
addressed through modification of the provisions which 
establish a single Reserve Board for each Seniority 
District. 

A question also has arisen concerning the five year period 
of furlough referred to in Article IV, Section 1(b) and the 
two year period of furlough referred to in Article XV, 
Section 3(f)(2) of the tentative Agreement. This will 
confirm our intention that both periods of furlough will be 
measured retroactively from December 4, 1991, the date 
referred to in Article IV, Section 3(a) of the tentative 
Agreement. 

Sincerely, 

lal R. E. Swart 

R. E. Swart 
Vice President-Labor Relations 

cc; General Chairmen-UTU(C&T) 



Letter No. 2i 
Page I of 2 

Mr. E. F. Lyden 
Vice President 
United Transportation Union 
170 Dartmouth Street 
Portland, Maine 04103 

Dear Mr. Lydon: 

This refers to our recent discussion of Article IV, Section 
1(c) of the tentative Agreement which is subject to 
ratification. 

That provision recognizes the Carrier’s right to establish 
Utility Brakeman assignments. A concern was expressed 
regarding the manner in which that right will be exercised 
when Conductor-only operation is instituted in yard service. 

We agreed that if, incident to the institution of such 
operation, a Trainman who has a train service seniority date 
prior to March 7, 1989 and who is the incumbent of a regular 
yard, local or traveling road switcher Brakeman position is 
force assigned to a Utility Brakeman assignment which was 
established subsequent to January 1, 1995, such Trainman 
will be eligible for the "upfront" productivity allowance 
and a Reduced Train Crew Allowance as though the Utility 
Brakemen assignment were a reduced crew. I also agreed that 
the Carrier will not artificially inflate the number of 
Utility Brakeman assignments immediately prior to January 1, 
1995. 

It was also understood that if a Conductor-only assignment 
in yard, local or traveling road switcher service is 



Letter No. 21 
Page 2 of 2 

Hr. E. F. Lyden 
January 7, 1992 
Page 2 

assisted by a Utility Brakeman or Brakemen for more than 
four hours during a single trip or tour of duty, such 
Utility Brakeman or Brakemen will be eligible for the 
"upfront" productivity allowance and a Reduced Train Crew 
allowance as though the Utility assignment(s) were a reduced 
crew. 

Finally, it was understood that Utility Brakemen will not be 
assigned to operate between terminals in through freight 
service. 

Sincerely, 

1.1 R. E. Swart 

R. E. Swart 
Vice President-Labor Relations 

R. E. Swart 
Vice President-Labor Relations 

cc: General Chairmen, UTU (C&T) 



Letter No. 22 

January 14, 1992 

Mr. E. F. Lydon 
Vice President 
United Transportation Union 
170 Dartmouth Street 
Portland, Maine 04103 

Dear Mr. Lydon: 

This concerns our discussion on this date regarding 
Article IV, Section 1(b) of the tentative Agreement which 
is subject to ratification. 

I agreed that prior to January I t  1995, the Carrier will not 
relieve a yard assignment consisting of a Conductor and a 
Brakeman with a Conductor-only crew if it is intended that 
the relieving crew will continue to perform general yard 
switching. 

Sincerely, 

/0/ R. E. Swart 

R. E. Swert 
Vice President-Labor Relations 

cct General Chairmen, UTU (C&T) 



Letter No. 23 

January 21, 1992 

Messrs. W. 
D . 

S. 
C . 

N. 
A. 
F . 

w . 

J. 
C. 

A. Beebe 
P. Donoghue 
F. Dowding 
P . Jones 
G. Maloof 
J . tiageihout 
R . PIckel 1 
J . Roddy 
J. Wayhe 
0 . Winebrenner 

General Chairmen 
United Transportation Union (C&T) 

Gentlemen: 

This refers to questions which several of you have raised 
concerning the application of Article IX, Section 3 of the 
Conrail/UTU Agreement dated June 28, 1985 0  in connection 
with the Crew Consist provisions of the tentative Agreement 
which is subject to ratification. 

Article IX, Section 3 of the June 28, 1985 Agreement 
provides for the termination of Trainmen hired after June It  
1985, who are furloughed for 365 consecutive days during the 
first three years of their employment. This will confirm 
our understanding that upon ratification of our tentative 
Agreement, the Carrier will not apply Article IX, Section 3 
between the date of this letter and January 1 1993. 

Sincerely, 

/e/ R. E. Swart 

R. E. Swart 
Vice President-Labor Relations 

cc: Mr. E. F. Lyden 



Letter Ho. 24 

February 6, 1992 

Messrs. 	W. A. Subs A. J. Nageihout 
D. P. Donoghue F. R. Pickell 
S. F. Dowding W. J. Reddy 
C. P. Jones J. J. Weyhe 
N. C. Maloof C. D. Winebrenner 

General Chairmen UTt(CT) 
United Transportation Union 

Gentlemen: 

On January 15, 1992, Frank Pickell wrote me a letter with 
copies to you. That letter sought clarification concerning 
the manner in which Conrail intends to honor its commitment 
to pay Health and Welfare premiums on behalf of certain 
Trainmen who receive a separation allowance, and the effect 
of such payment on the Trainmen’s entitlement to coverage 
under Travelers Policies GA-23000 and CA46000. 

Our response to that letter has been delayed while we 
researched this subject and consulted the Travelers 
Insurance Company. Enclosed Is a document which responds to 
the issues raised by Frank Pickell. It has been reviewed 
and approved by a representative of the Travelers Insurance 
Company and Gene Lydon. The document is divided into two 
parts; the first contains general information regarding 
Conrail’s separation program, and the second deals 
extensively with the Health and Welfare issues. 





TRMmIEN INTUIlTED ZR 
APPLYiNG POR * 

98FARATION. AU*NCI 

Article IV, Section 3 of the Conrail-UTU Agreement 
effective February 11, 1992 permits Trainmen to apply for 
lump-sum separation allowances, the Agreament further 
provides that a successful applicant will have Health and 
Welfare premiums paid an his or her behalf for two years 
following the effective date of separation, or until the 
applicant qualifies for a full pension (that is, an 
unreduced annuity), whichever first occurs. 

This document responds to some of the issues which 
might be raised by Trainmen who are interested in applying 
for a separation allowance Information regarding 
retirement benefits available pursuant to the Railroad 
Retirement Act and Health and Welfare benefits available 
pursuant to the Consolidated Omnibus Budget Reconciliation 
Act of 1955 (COBRA), the Railroad Eaploycu’ National Health 
and Welfare Plan (Travelers Policy GA-23000) and the 
Railroad Employees’ Early Retirement Major Medical Benefit 
Plan (Travelers Policy GA’4$000) represents Conrails 
understanding of the statutes and the Policies in question. 

TRAINMEN APE ENCOURAGED TO CONSULT THE LOCAL OFFICE OF 
THE U.S. RAILROAD RETIREMENT BOARD FOR DEFINITIVE ADVICE 
CONCERNING CURRENT INDUSTRY CONNECTION REQUIREMENTS AND 
RETIREMENT BENEFITS. 

The following Questions and Answers provide general 
Information applicable to all Trainmen who may wish to apply 
for a lump-sum separation allowance. 

Q. Now is the lump-sum separation allowance 
calculated? 

A. The gross amount of the allowance is $65,000 for 
Trainmen who submit an accepted application within 
the 30-day period specified in the first notice 
which in posted to solicit applications. The 
gross amount of the allowance is $50,000 for 
Trainmen who submit an accepted application after 
that 30-day period. All allowances are subject to 
all lawful deductions such as taxes (federal, 
state, local and Railroad Retirement) and 
garnishments. 



Q. Who is eligible to apply for a lump-sum separation 
allowance? 

A. Trainmen with a train service seniority date prior 
to March 7, 1999 who were In active Conrail train 
service on December 4, lfl are eligible to apply 
for an allowance. Trainmen with a train service 
seniority data prior to March 7, 1999 who were 
Inactive -on December 4, 1991 also are eligible to 
apply, if their inactivity was due to sickness and 
It they have passed any necessary physical and 
Book at Rules examinations and possess sufficient 
seniority to occupy a train service position. 

0. Are Trainmen assured their application will be 
accepted? 

A. No. Only Trainmen who are eligible as defined in 
the above Question and Answer will be considered. 
Additionally, the February 11 0  1992 Agreement 
specifies a maximum number of allowances that will 
be awarded in each Conrail $eniority District in 
connection with the institution of through freight 
Conductor-only operation. Allowance* will be 
awarded in Conrail seniority order up to the 
maximum number to eligible Trainmen who apply on a 
timely basis within the period specified in a 
notice soliciting applications. 

Q. What rights do Trainmen forfeit by receiving a 
lump-sum separation allowance? 

A. Receipt at an allowance ultimately results in 
resignation and the forfeiture of seniority in all 
crafts. However, Trainmen who do not elect or are 
not eligible to apply for retirement benefits 
Immediately and who wish to receive up to two 
years of Health and Welfare coverage will sign an 
agreement stating that their employment 
relationship wit 16  Conrail Will be preserved o a 
maximum of two years, during which p.rioa they 
will remain on the train service seniority roster 

� but will not be permitted to exercise seniority in 
any craft. The signing of this agreement will 
permit Conrail to maintain coverage for these 
Trainmen under Travelers Policy G&23000. 

- 2 - 
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Q. Will Trainmen who receive a luaphsum i.pitiUon 
allowance remain eligible to receive any vacation 
pay and any Productivity. Savings Sharing Trust 
Fund allowance which has accrued as of the 
effective data of their separation? 

A. Yes, however the luapsum separation allowance 
will not be included in any calculation 01 
vacation pay. 

Q. Kust TrainMen return all coapeny-owned property in 
their possession prior to receipt of a luaphaum 
separation allowance? 

A. 	Yes. 



The following section provides information regarding 
retirement under the Railroad Retirement Act and Health and 
Welfare benefits. Trainmen who do not quality for Medicare 
should determine the category which applies to them based 
upon their age and years of railroad service at the time the 
lump-sum separation allowances are awarded. 

AN 62 and imss Than 48 with -30 or more Years of Railroad service 

These Trainmen are eligible for a lull pension (that 
Is* an unreducsd annuity) and coverage under Traveler. 
Policy GA-46000 provided they are covered under Travelers 
Policy GA-23000 at the time of their retirements. Conrail 
will not extend coverage for them under Travelers Policy 
GA-23000 beyond the effective date of their separation; 
however, they may elect to maintain coverage under that 
Policy at their own expense pursuant to COBRA for a maximum 
of 18 months or until they qualify for Medicare. 

These Trainmen are eligible for a reduced annuity and 
coverage under Travelers Policy GA-46000 provided they are 
covered under Travelers Policy Gk-23000 at the time of their 
retirements. If they retire immediately, they are eligible 
for coverage under Travelers Policy 0A-23000 for an 18-month 
period pursuant to COBRA. Conrail will give these Trainmen 
a second lump-sum payment to reimburse them for the amount 
required to maintain coverage under that Policy for the 
19-month period, plus an additional amount equal to six 
times the prevailing monthly premium for coverage of a 
Trainman under Travelers Policy GA-23000 pursuant to COBRA. 

The following example describes the entitlement of a 
Trainman discussed in the preceding paragraph. 

Example  i A Trainman receives a lump-sum separation 
1TOIAce at age 61 years and 6 months and retires 
Immediately. He or she is eligible, pursuant to COBRA, 
to maintain coverage under Travelers Policy 0A33000 
for an 0-month period, or until age 63. Conrail will 
give this Trainman a second lump-sum payment equal to 
the sum of two amounts: 

1) the amount the Trainman would pay to maintain 
coverage under Travelers Policy GA-23000 during 
the 18-month period; and 



2) the amount the Trainman would pay if he or she 
were eligible to continue coverage wder Travelers 
Policy GA-33000 for the 6-month period following 
the lImonth period (that is, the period between 
age 63 year. and ago 63 years and 6 onths). 

It these Trainmen defer their ret.lr.m.nte until $91 62 
(at which time they would f1 %  for a full pension), 
Conrail will maintain coverage for them under Travelers 
Policy GA-23000 until their retirements (but no longer than 
two years), after which they may elect to maintain coverage 
under that Policy at their own expense pursuant to COBRA for 
any remaining portion of the 18-month period following their 
separation. TRAINMEN WHO DEFER THEIR RETIREMENTS SHOULD BE 
AWARE OF THE IMPORTANCE OF MAINTAINING A CURRENT CONNECTION 
WITH THE RAILROAD INDUSTRY IN ORDER TO AVOID CERTAIN ADVERSE 
EFFECTS (FOR EXAMPLE, REDUCED SURVIVORS’ BENEFITS WILL BE 
PAID IF A CURRENT CONNECTION IS BROXER). 

The following example describes the entitlement of a 
Trainman discussed in the preceding paragraph. 

Examplot A Trainman receives a lump-sum separation 
allowance at ae 61 years and 6 months and retires at 
age 62. Conrail will pay the premiums to maintain 
coverage for this Trainman under Travelers Policy 
GA-23000 for the 6-month period between separation and 
retirement. After retirement, this Trainman is 
eligible, pursuant to COBRA, to maintain coverage under 
Travelers Policy OA-23000 at his or her own expense for 
a 13-month, period, or until age 63. 

Ass 60 and Less Than 61 with le or More Years Of 
Railroad $�rvic� 

These Trainmen are eligible for a reduced annuity. IF 
THE! RETIRE PRIOR TO ATTAINING AGE 61, THEY WILL FORFEIT MIT 
ENTITLEMENT TO COVERAGE UNDER TRAVELERS POLICY OA-46000. If 
they retire inmediately, they are eligible for coverage 
under Travelers Policy GA-23000 for an 10-month period 
pursuant to COBRA. Conrail will give these Trainmen a 
second lump-sum payment to reimburse them for the amount 
required to maintain coverage under that Policy for the 
10-month period, plus an additional amount equal to six 
times the prevailing monthly premium for coverage of a 
Trainman under Travelers Policy GA-23000 pursuant to COBRA. 

The following example describes the entitlement of a 
Trainman discussed in the preceding paragraph. 



Example: A Trainman receiv.s a lump-sum separation 
allowance at age 60 years and 6 months and retires 
Immediately. He or she is eligible, pursuant to COBRA, 
to maintain coverage under Travelers Policy GA-23000 
for an 16-month periOd, or until age 62. Conrail will 
give this Trainman a second lump-sum payment equal to 
the sum of two amounts: 

1) the amount the Trainmen would pay to maintain 
coverage under Travelers Policy OR-23000 during 
the 1$-month period; and 

2) the amount the Trainman would pay if .he or she 
were eligible to continue coverage under Travelers 
Policy OA-23000 for the 6-month period following 
the IS-month period (that I;,, the period between 
age 63 years and age 62 years and 6 months). 

If these Trainmen defer their retirement, until they 
have attained age 61, they will qualify for coverage under 
Travelers Policy CA-46000 provided they are covered under 
Travelers Policy GA-23000 at the time of their retirements. 
Conrail will maintain coverage (or them under Travelers 
Policy A-33000 until their retirements (but no longer than 
two years), after which they may elect to maintain coverage 
under that Policy pursuant to COBRA for any remaining 
portion of the 18-month period following their separation. 
Conrail will give these Trainmen a second lump-sum payment 
to reimburse them for the amount required to maintain 
coverage under Travelers Policy GA-23000 for the remaining 
portion of the 18-month period, plus an additional amount 
equal to six times the prevailing monthly premium for 
coverage of a Trainman under Travelers Policy GA-23000 
pursuant to COBRA. TRAINMEN WHO DEFER THEIR RETIREMENTS 
SHOULD BE AWARE Of THE IMPORTANCE OF MAINTAINING A CURRENT 
CONNECTION WITH THE RAILROAD INDUSTRY IN ORDER TO AVOID 
CERTAIN ADVERSE EFFECTS (FOR EXAMPLE, REDUCED SURVIVORS’ 
BENEFITS WILL BE PAID IT A CURRENT CONNECTION IS BROKEN). 

The following example describes the entitlement of a 
’r’rma..ar. 11a,ii.mA 4.. the 	 paragraph.  - 	�� 	- 	� 	�- 	� 

* m 1.: A Trainman receives a lump-sum separation 
allowance at age 60 years and 6 months and retires at 
age 61. Conrail will pay the premiums to maintain 
coverage for this Trainman under Travsl�rs Policy 
GA-23000 for the 6-month period between separation and 
retirement. He or she is eligible, pursuant to COBRA, 
to maintain coverage under Travelers Policy GA-23000 
for a 12-month period, or until age 62. Conrail will 
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gIve this Trainman we eccnd lump;~-sum Payment equal to 
the sum of two amounts: 

1) the amount the Trainman would pay to maintain 
cov.rage under Travelers Policy GA-130-0 :07d Ing   
the 12-month psriod and 

2) the amount the Trainman would pay if he or ahs 
were eligible to continue coverage under Travelers 
Policy GA-33000 for the 6-month period following 
the 12-month period (that is *  the period between 
age 62 years and age 62 years and 6 months). 

It these Trainmen defer their retirements until age 62 
(at which time they would quality for a full pension), they 
will qualify for coverage under Travelers Policy OA-46000, 
provided they are covered under Travelers Policy GA-23000 at 
the time of their retirements. Conrail will maintain 
coverage for them under Travelers Policy OA-23000 until 
their retirements (but no longer than two years), after 
which they may elect to maintain coverage under that Policy 
at their own expense pursuant to COBRA for any remaining 
portion of the 18-month period following their separation. 
TRAIKHEtI WHO DUEl THEIR RETIREMENTS SHOULD BE AWARE OF THE 
IMPORTANCE OF MAINTAINING A CURRENT CONNECTION WITH THE 
-- -- 	 - -.----  __& do  E’ WU’ �’ -- -- -- 

(FOR EXAMPLE, REDUCED SURVIVORS’ BENEFITS WILL BE PAID IF A 
CURRENT CONNECTION IS BROKEN)* 

The following examples describe the entitlement of 
Trainmen discussed in the preceding paragraph. 

E*amplei A Trainman receives a lump-sum separation 
allowance at age 60 years and 6 months and retires at 
age 62. Conrail will pay the premiums to maintain 
coverage for this Trainman under Travelers Policy 
GA-23000 for the IS-month period between separation and 
retirement. 

agaaDlev A Trainman receives a lump-sum separation 
allowance at age 60 years and 3 months and retiree at 
age 62. Conrail will pay the premiums to maintain 
coverage for this Trainman under Travelers Policy 
OA-23000 for the 15-month period between separation and 
retirement. After retirement, this Trainman is 
eligible, pursuant to COBRA, to maintain coverage under 
Travelers Policy IA-23000 at his or her own expense for 
a 3-month period, or until age 62 years and 3 months. 



141$ Than Ace 60 with 30 or More Tears of Railroad Service  

The:: Trainmen may elect to receive a reduced annuity 
It they retire at age 60 or a full pension (that isp an 
unreduced annuity) it they elect to retire at age 62. 
TRAINMEN SHOULD BE AWARE OP THE IMPORTANCE OF MAINTAINING A 
CURRENT CONNECTION WITH THE RAILROAD INDUSTRY IN ORDER TO 
AVOID CERTAIN ADVERSE EFFECTS (FOR EXAMPLE, REDUCED 
SURVIVORS’ BENEFITS WILL BE PAID IF A CURRENT CONNECTION IS 
BROKEN). If these Trainmen elect to retire after attaining 
age 61, they will qualify for benefits under Travelers 
Policy OA-46000, provided they are covered under Travelers 
Policy O&-23000 at the time of their retirement*. Conrail 
will maintain coverage for these Trainmen under Travelers 
Policy QA-23000 until their retirements (but no long.r than 
two years), after which they may be eligible for coverage 
under that Policy pursuant to COBRA for the remaining 
portion (if any) of the 18-month period following their 
separation. Conrail will give Trainmen who retire within 18 
months of their separation a second lump-sum payment to 
reimburse them for the colt of maintaining coverage under 
Travelers Policy GA-’23000 for the remaining portion of that 
If-month period. This second lump-sum payment also will 
include, if necessary to afford the Trainmen two years of 
Health and Welfare coverage, an amount equal to six times 
the prevailing monthly premium for coverage of a Trainman 
under Travelers Policy GA-23000 pursuant to COBRA. 

The following examples describe the entitlement of 
Trainmen discussed in the preceding paragraph. 

ExdmDl.s A Trainman receives a lump:-sun separation 
allowance at eq. 57 year. and 6 months and retires at 
age 60. Conrail will pay the premiums to maintain 
coverage for this Trainman under Travelers Policy 
GA-23000 for the 24-month period following separation 
(that i� the period between age 57 years and S months 
and age 59 years and S months). 

Examples A Trainman receives a lump-sum separation 
allowance at age 59 years and 3 months and retires at 
age 61. Conrail will pay the premiums to .Iint*iO 
coverage for this Trainman under Travelers Policy 
GA-23000 for the 21-month period between separation and 
retirement. Conrail will give this Trainman a second 
lump-sum payment equal to the amount the Trainman would 
pay if he or she were eligible to continue coverage 
under Travelers Policy GA-23000 for the 3-month period 
following the 21-month period (that La, the period 
bet-wear ee 61 years and age 51 years and 3 month.). 
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Examplei A Trainman receives a lump-sun separation 
allowance at age 59 years and 10 month: and retires at 
age 60. Conrail will pay the premiums to maintain 
coverage for this Trainman under Travelers Policy 
04-23000 for the 2-month period between separation and 
retirement. He or she is eligible, pursuant to COBRA, 
to *aintain coverage under Trevłlers Policy GA’23000 
for a it month period, or until age 61 years and 4 
months. Conrail will give this Trainman a second 
lump-sue payment equal to the sum of two amounts: 

I) the amount the Trainman would pay to maintain 
coverage under Travelers Policy GA-23000 during 
the 16-month period; and 

2) the amount the Trainman would pay if he or she 
were eligible to continue coverage under Travelers 
Policy GA-23000 for the 6-month period following 
the 16-month period (that ii, the period between 
age 61 years and 4 months and age 61 years and 10 
months). 

Example 	A Trainman receives a lump-sum separation 
allowance at age 59 years and 10 months and retires at 
age 62. Conrail will pay the premiums to maintain 
coverage for this Trainman under Travelers Policy 
GA-23000 for the 24-month period following separation 
(that is, the period between age 59 years and 10 months 
and age 61 years and 10 months). 

Any Aee Under $5 with Lose Than 30 Tears of Railroad Service 

These Trainmen qualify for a reduced annuity at age 62 
it they have at least 10 years of railroad service, but do 
not qualify for Travelers Policy GA46000. TRAINMEN SHOULD 
U AWARE OF TUB IMPORTANCE OF MAINTAINING A CURRENT 
CONNECTION WITH THE RAILROAD INDUSTRY IN ORDER TO AVOID 
CERTAIN ADVERSE EFFECTS (FOR EXAMPLE, REDUCED SURVIVORS’ 
BENEFITS WILL U PAID IF A CURRENT CONNECTION IS BROXEN). 
Conrail will maintain coverage for these Trainmen under 
Travelers Policy GA-23000 until their retirements, until 
they qualify for Medicare, or for a two-year period 
following their separation, whichever period is shortest. 
After the period specified in the preceding sentence, these 
Trainmen will be eligible for coverage under that Policy 
pursuant to COBRA for the remaining portion (if any) of the 
19-month period following their separation, or until they 
quality for I4edicare, whichever first occurs. Conrail will 
give Trainmen who retire within 16 months of their 
separation and who era not subject to the Medicare 
lilitation a second lump-sum payment to reimburse them for 
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the co*t of maintaining coverage under Travelers Policy 
GA-23000 for the remaining portion of that IS-month period. 
This second lump-sum payment also will include, it necessary 
to afford the Trainmen two years of Health and Welfare 
coverage, an amount equal to six times the prevailing 
monthly premium for coverage of a Trainman under Travelers 
Policy c!A-23000 pursuant to COBRA, provided that no coverage 
will be extended beyond the Trainmen’s qualification for 
Medicare. 

The following examples describe the entitlement of 
Trainmen discussed in the preceding paragraph. 

Example: A Trainman receives a lump-sum separation 
allowance at age 57 years and 6 months and retires at 
age 62. Conrail will pay the premiums to maintain 
coverage for this Trainman under Travelers Policy 
OA-23000 for the 24-month period following separation 
(that ii, the period between age 57 years and 6 months 
and age 59 years and 6 months). 

Exaniples A Trainman receives a lump-sum separation 
allowance at age 60 years and 3 months and retiree at 
age 62. Conrail will pay the premiums to maintain 
coverage for this Trainman under Travelers Policy 
GA-23000 for the 21-month period between separation and 
retirement. Conrail will give this Trainman a second 
lump-sum’ payment equal to the amount the Trainman would 
pay it he or she were eligible to continue coverage 
under Travelers Policy Gk-23000 for the 3-month period 
following the 21-month period (that ii, the period 
between age 62 years and age 62 years and 3 months). 

Example: A Trainman receives a lump-sum separation 
allOWance at eq. 61 years and 10 months and retires at 
age 62. Conrail will pay the premiums to maintain 
coverage for this Trainman under Travelers Policy 
GA-23000 for the 2-month period between separation and 
retirement. He or she is eligible, pursuant to COBRA *  
to maintain coverage under Travelers Policy GA-23000 
for a 16-month period, or until age 63 years and 4 
months. Conrail will give this Trainman a second 
lump-mum payment equal to the sum of two amounts: 

1) the amount the Trainmen would pay to maintain 
coverage under Travelers Policy CA-23000 during 
the 16-month periods and 
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XT IS HEREBY AGREED 

ARTICLE ! � WAGES 

on .1 . First 2926941 Wea Xeaaa 	(for other than Dining 
Car Stewards) 

(a) Effective on December 1, 1995 8  all standard basic daily 
rates of pay for employees represented by the United Transportation 
Union in effect on the preceding day shall be increased by three-
and-one-half (3-1/2) percent.. 

(b) In computing the increase for enginemen under paragraph 
(a) above, three-and-one-half (3-1/2) percent shall be applied to 
the standard basic daily ratsi of pay applicable in the following 
weight-on-drivers brackets, and the amounts so produced shall be 
added to each standard basic daily rate of pays 

Passenger 	� 600,000 and less than 650,000 pounds 
Freight 	950,000 and isu than 1,000,000 pounds 

(through freight rates) 
Yard Engineers - Less than 500,000 pounds 
Yard Firemen a  Lees than 500,000 pounds 

(separate computation covering 
five- day rates and other than 
five-day rates) 

Section 2 Sianina lonul 

On the date of this Agreement, each employee will be paid a 
signing bonus of one (1) percent of the employee’s compensation for 
1994, including pay for miles run in excess of the number of miles 
comprising a basic day (’overmiles") but excluding pay elements not 
subject to general wage increases under Section.8 of this Article 
and lump sums. 
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laotian 4_s Second .n.rj1 Wee. !norssa (for other than Dining 
Car Stewards) 

Effective July 3, 1997, all standard basic daily rites of pay 
in effect on June 30, 3997 for employees represented by the United 
Transportation Union shall be increased by three- and-one-half (3. 
1/2) percent, computed and applied in the same manner prescribed in 
Section 1 above, 

Section . Second 	1t Pevnao.t 

On July 1, 1998, each employee will be paid a lump sum equal 
to the excess of (I) three.and.one-haXf (3-1/2) percent of the 
employee’s compensation for 1997, including pay for overmiles but 
excluding pay elements not subject to general wage increases under 
Section � at this Article and lump sums, over (ii) the lesser of 
Wone-half of the amount described in clause (i) above and (y) 
ens-and-one-half times ens-quarter of the amount, if any, by which 
the carriers payment rate for 3.998 for foreign-to-occupation 
health benefits under the Plan exceeds such payment rat: for 1995. 

Section a � Third O.n.rai Waa. Increala 	(for other than Dining 
Car Stewards) 

Effective July 1, 1999, all standard basic daily rates of pay 
in effect on June 30, 1999 for employees represented by the United 
Transportation Union shall be increased by three-and-one-half (3� 
1/2) percent, computed and applied in the same manner prescribed in 
Section 1 above. 

laotLon 7 � Standard late. 

The standard basic daily rates of pay produced by application 
of the increases provided for in this Article are set forth in 
Appendix 3, which is a part of this Agreement. 

laction I � Ao4icitioa at Wae lnaraaa.i 

(a) The adjustments provided for In this Article (i) will 
apply to mileage rates of pay for overmiles, and (ii) will not 
aDply to duplicate time payments, including arbitraries and special 
allowances that are expressed in time, miles or fixed amounts of 
money. 

(b) In engine service and in train and yard ground service, 
miscellaneous rates based UOfl hourly or daily rates of pay, as 
provided in the schedules or wage agreements, shall be adjusted in 
the same manner as heretofore increased under previous wage 
agreements. 

(a) In determining new hourly rates, fractions of a cent will 
be disposed of by applying thw next higher quarter of a cent. 

Id) Daily earnings minima shall be changed by the amount of 



the respective daily adjustments. 

(a) Standard monthly rates and money monthly guarentee 
applicable in passenger train service shall be thirty times the new 
standard daily rates. Other than standard monthly rates and money 
monthly guarantees shall be so Adjusted that money differentials 
existing as of June 30, 3.995 shall be preserved. 

(f) Existing monthly rates and money monthly guarantees 
applicable in train service other than passenger will be changed in 
the same proportion as the daily rate for the class of service 
involved is adjusted.  

(g) Existing money differentials above existing standard 
daily rates shall be maintained. 

(h) In local freight service, the same differential in excess 
of through freight rues shall be maintained. 

(i) The existing differential of $6.00 per basic day in 
passenger, freight, and yard service, and 6* per mile for miles in 
excess cf the number of miles encompassed in the basic day, 
currently payable to engineers working without firemen, shall be 
maintained and applied in the same manner as the local freight 
differential. 

(J) In computing the first increase in rates of pay effective 
under Section 3 for engineers, firemen, conductors, brakemen and 
flagmen employed in local freight service, or on road switchers, 
roustabout runs, mine runs, or in other miscellaneous service, on 
runs of miles equal to or less than the number comprising a basic 
day, which are therefore paid on a daily basis without a mileage 
component, whose rates had been increased by van additional 3.40 0  
effective July It 1969, the three- and-onehalt (3.1/2) percent 
increase shall be applied to daily rates in effect on the day 
preceding the effective date of the general wage increase provided 
for in Section 1, exclusive of car scale additives, local freight 
differentials, and any other money differential above existing 
standard daily rates. For firemen, the rates applicabli in the 
weight.on-drivers bracket 950,000 and less than 1,000,000 pounds 
shall be utilized in computing the-amount of increase. The same 
procedure shall be followed in computing the increases effective 
July 1, 1997 and July 3., 1999. The rates produced by application 
of the standard local freight differentials and the abova.referrad 
to special increase of an additional S.40 0  to standard basic 
through freight rates of pay are set forth in Appendix 3 which is 
a part of this Agreement. 

(k) Other than standard sates 8 

(i) Existing basic daily rates of pay other than 
standard shill be changed, effective as of the dates specified 
in sections It 4, and 6 hereof, by the same respective 
percentages as set forth therein, computed and applied in the 



same manner manner as the standard rates were determined. 

(ii) The existing differential of $6.00 per basic day in 
passenger, freight, and yard service, and 60 per mile for 
miles in excess of the number of miles encompassed in the 
basic day, currently payable to engineers working without 
firemen, shall be maintained and applied in the same manner as 
the local freight differential. 

(iii) Daily rates of pay, other than standard, of 
..i,1 flagmen ...1 

W 	�* 	conductors, 	%Ul*� 	u!Iyey. 

in local freight service, or on road switchers, roustabout 
runs, mine runs, or in other miscellaneous service, on runs of 
miles equal to or less than the number encompassed in the 
basic day, which are therefore paid on a daily basis without 
a mileage component, shall be increased as of the effective 
dates specified in Sections 1, 4, and 6 hereof, by the same 
respective percentages as set forth therein, computed and 
applied in the same manner as provided in paragraph (k) (i) 
above. 

laotian 9 .Oan.ral Via. !na!saiaa for Dinina Car Stewards 

(a) Effective on December L. 1995, all basic monthly rates of 

gay in effect on June 30, 2995 for dining car stewards represented y the United Transportation Union on the preceding day shall be 
increased by three-and-one-half (3-3/2) percent. 

(b) Effective July 1, 1991, all basic monthly rates of pay in 
effect on June 30, 1991 for dining car stewards represented by the 
United Transportation Union shall be increased by three- 
and-one-half (3�1/2) percent. 

(c) Effective July 1, 1999, all basic monthly rates of pay in 
effect on June 30. 2999 for dining car stewards represented by the 
United Transportation Union shall be increased by three-and-one-
half (3-1/2) percent. 

Section 10 - Definitione 

The carriers’ payment rate for any year for foreign-to-
occupation health benefits under the Plan shall mean twelve (12) 
t1ms the payment made by the carriers to the Plan par month (in 
such year) per employee who is fully covered for employee health 
benefits under the Plan. Carrier payments to the Plan for thele 
purposes shall not include the amounts per such employee per month 
(in such year) taken from the Special Account, or from any other 
special account, fund or trust maintained in connection with the 
Plan, to pay or provide for current Plan benefits, or any amounts 
paid by remaining carrier: to make up the unpaid contributions of 
terminating carriers pursuant to Article III, Part A. Section 1, of 
the UTU Implementing Document of November’l, 1991, Document A. 



The signing bonus and lump sum payments provided for in 
Sections 2, 3 and S of this Article will be included in the 
earnings of an employee in the determination of vacation allowances 
due in the year subsequent to their payment. 

1 .t, URVq$)lvJ:I 

. COMMMOre 

The nine-cent cost-of-living allowance in effect beginning 
July 1 0  1995 pursuant to Article II, Part B of the UTU Implementing 
Document of November 1, 1991, Document A. shall be rolled in to 
basic rates of pay on November 30. 1995 and such Article II, Part 
B shall be eliminated at that time. Any amounts paid from January 
1, 1996 under the aforementibmed COLA provision (effective January 
1, 1996) shall be deducted from amounts payable under Article I of 
this Agreement. 

0 caaor 



W.  

calculation described in Part C, Section 1(e) of this Article, 

(C) (j) Flłor. The minimum increase in the CPI that shall be 
taken into account shall be as followss 

Effective flat 	 Minimum CpIincreaie That 
of Adluitment 	 Shall e Tsjçer !rio Account 

Dec. 31, 1999 	 44 of March 1995 CPI 
plus 
4% of March 1997 CPI 

(ii) M. The maximum increase in the CPI 
that shall be taken into account shall be as 
follouss 

(d) The cost-of-living allowance payable to each employee 
and rolled in to basic rates of pay on December 31, 1999 shall be 
equal to the difference between (i) the cost-of-living allowance 
effective on that date pursuant to this Part, and (ii) the lesser 
of (x) the cents per hour produced by dividing one-quarter of the 
increase, if any, in the carriers’ 1990 payment rate for foreign 
to.occupatlon health benefits under the Plan over such payment 
rate for 199$, by the average composite straight-time equivalent 
hours that are subject to wage increases for the latest year for 
which statistics are available, and (y) one half of the cost-of-
living allowance effective on December 31. 1999 pursuant to this 
Part. 

wave, r = rasteef etiviner A11owa!se and Ad4ustsantz Therste After 

- 

 

1110 	ftfvm AlftA 	 rb_ ,s� 

(a) A cost-of-living allowance shall be payable in the 
manner set forth in and subject to the provisions of this Part, 
on the basis of the ’Consumer Price Index for Urban Wage Earners 
and Clerical Workers (Revised Series) (CPI4I)’ (1967.400), U.S. 
Index, all Items unadjusted, as published by ths....lurecu of 
14bor Statistics. U.S. Department of Labor, and hSniæafter 
referred to as the CPI. The first such coat=oZliving allowance 
shall be payable effective July 1, 2000 based, subject to 
paragraph (4)e on the CPI for )larch 2000 as compared with the CPI 
for September 1999. Such allowance, and further cost-of-living 
adjustments thereto which shall become effective as described 
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below, shall be based on the change in the CPI during the 
respective measurement periods shown in the following .table, 
subject to the exception provided ifl perogreph (d) (LLL), 
according to the. formule set forth in paragraph (e). 

Msaaur.menr Pariod. 
ffeetiv. Data 

bpie Month 	 MIa%u.nh.nt Month 	 of Adluitment 

September iPli 	March 2000 	 July 1, 2000 

March 2000 	 September 2000 	January 3., 2001 

Measurement Periods and Effective Votes 	to the 
above schedule shell be applicable to periods subsequent to 
those specified above during which this Article is in effect 
(b) While a cost-of shying allowance is in effect, such cost -

of-living allowance shell apply to straight time, overtime, 
vacations, holidays and to special allowances in the same manner as 
basic wage adjustments have been applied in the past, except that 
such al1owanca shall not apply to duplicate time payments, 
including arbitrariss and special allowances that are expressed in 
time, miles or fixed amounts of money. 

(c) The amount of the cost-of-living allowance, if any, that 
shall be effective from one adjustment date to the next may be 
equal to, or greater or less than, the cost-of-living allowance in 
effect in the preceding adjustment period. 

(d)(I) Can. In calculations under paragraph (e) � the maximum 
increase in the CPI that shall be taken into account shall be as 
follows: 

ffeetive Date 	 Maximum CP!Incraie That 
pf kd’uatmant 	 MAX Be Te)er Into Aeeount 

July 1, 2000 	3t of September 1999 CPI  

January 3... 3001 	it of September 1990 CPIs 
less the increase from 
September 3.59  to March 
3000 

Effective Dates of Adjustment and Maximum CPI Increases 
conforming to the above schedule shall be applicable to 
periods subsequent those specified above during which this 
Article is in effect. 

(ii) Limitation. In calculations under paragraph (e)t 
only fifty (SO) percent of the increase in the CPI in any 
measurement period shall be considered. 
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(W) if the increase in the CPI from the base month of 
September 3999 to the measurement month of March 2000 exceeds 
3% of the September 1999 base index, the measurement period 
that shall be used for determining the cost-of-living 
adjustment to be effective the following January shall be the 
12-month period from such base month of September; the 
increase in the index that shall be taken into account shall 
be limited to that portion of the increase that is in excess 
of 3% of such September base index; and the maximum increase’ 
in that portion of the index that may be taken into account 
shall be it of such September base index less the 3% mentioned 
in the preceding clause, to which shall be added any residual 
tenths of points which had been dropped under paragraph (a) 
below in Calculation of the cost-of-living adjustment which 
shall have become effective July 1, 2000 during such 
measurement period. 

(iv) Any increase in the CPI from the base month of 
September 1999 to the measurement month of September 2000 in 
excess of 0 of the September 1999 base index shall not be 
taken into account in the determination of subsequent cost-of-
living adjustments. 

(v)The procedure specified in subparagraph. (iii) 
and (iv) shall be applicable to all subsequent periods 
during which this Article is in effect. 

(e) !eu1a. The number of points change in the CPI 
during a measurement period, as limited by paragraph (d), 
shall be converted into cents on the basis of one cent equals 
0.3 full points. (By 0 0.3 full points* it is intended that 
any remainder of 0.1 point or 0.2 point of change after the 
conversion shall not be counted.) 

The cost-of-living allowance in effect on December 31, 
2000 shall be adjusted (increased or decreased) effective 
January 1, 2002 by the whole number of cents produced by 
dividing by 0.3 the number of points (including tenths of 
points) changes as limited by paragraph (d), in the CPI during 
the applicable measurement period. Any residual tenths of a 
point resulting from such division shall be dropped. The 
result of such division shall be added to the amount of the 
cost-of-living allowance in effect on December 31, 2000 if the 
CPI shall have been higher at the end than at the beginning of 
ths measurement period, and subtracted therefrom only if the 
index shall have been lower at the end than at the beginning 
of the measurement period and then, only, to the extent that 
the allowance remains at zero or above. The same procedure 
shall be followed in applying subsequent adjustments. 

(f) Continuance of the cost-of-living allowance and the 
adjustments thereto provided herein is dependent upon the 
availability of the official monthly BLS Consumer Price Index 
(CPI-W) calculated on the same basis as such Index, except 
that, if the Bureau of Labor Statistics, U.S. Department of 
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I cents in the basic daily ret.s of pay produced by application of 
Article I of this Agreement. The cost-of-living allowance will 
otherwise be applied in keeping with the provisions of Section 0 of 
Article I. 

(b) For dining car stewards, each one cent per hour of cost-
of-living allowance will be treated as an increase of $1.80 in the 
monthly rates of pay produced by application of Sections 8 and 9 of 
Article I. 

hetiot 4 e Continuation of Part C 

The arrangements set forth in Part C of this Article shall 
remain in effect according to the terms thereof until revised by 
the parties pursuant to the Railway Labor Act. 

111 . flfkL if1WX?i 

g.tion I � Continuation of Plan 

The benefits now provided under the Railroad Employees 
National Dental Plan (Dental Plan), modified as provided in Section 
2 below, will be continued subject to the provision, of the Railway 
Labor Act, as amended. 

Iption 2 . Iligl1bilitv 

Existing eligibility requirements under the Dental Plan are 
amended, effective Jun* 1, 1996, to provide that in order for an 
�mployee and his eligible dependents to be covered for Covered 
Dental Expenses (as defined in the Dental Plan) during any calendar 
month by virtue of rendering compensated service or receiving 
vacation pay in the immediately preceding calendar month (the 
Oqualifying month 0 ), such employee must have rendered compensated 
service on, or received vacation pay for, an aggregate of at least 
seven (1) calendar days during the applicable qualifying month. 
My calendar day on which an employee assigned to an extra list is 
available for service but does not perform service shall be deemed 
a day of compensated service solely for purposes of this Section. 
Existing Dental Plan provisions pertaining to eligibility for and 
termination of coverage not specifically amended by this Section 
shall continue in effect. 

I.oti I � had it Thanaei 

The following changes will be made effective as of January It 
1999. 

(a) The maUmum benefit (exclusive of any benefits for 
orthodoz*ture) which may be paid with respect to a covered employee 
or dependent in any calendar year beginning with calendar year 1999 
will be increased from $750 to $1,500. 
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(b) The lifetime aggregate benefits payable for all 
orthodontic treatment rendered to a covered dependent, regardless 
of any Lnterruption in nor-vice, will be 	ceased from ’?SO to 
$l.000. 

(c) The exclusion from coverage for implantology (including 
synthetic grafting) services will be deleted and den;al implants 
and related services will be added to the list of Type C dental 
services for which the Plan pays benefits 

(d) Repair of existing dental implants will be added to the 
list of Type a dental services for which the Plan pays benefits. 

� (e) One application of sealants in any calendar year for 
dependent children under 34 years of age will be added to the list 
of Type A dental services for which the Plan pays benefits. 

The railroads will establish a Vision Care Plan to provide 
specified vision care benefits to employees and their dependents 
to become effective January 3, 3.999 and to continue thereafter 
subject to provisions of the Railway J4abor Act, as amended, 
according to the following provisions 

(a) gigibilitv and Coverage. Employees and their dependents 
will be eligible for coverage under the Plan beginning on the first 
day of the calendar month after the employee has completed a year 
of service for a participating railroad, but no earlier than the 
first day of January 3999. An eligible employee who renders 
compensated service on, or receives vacation pay for, an aggregate 
of at lent seven (7) calendar days in a calendar month will be 
covered under the Plan, along with his eligible dependents, during 
the iunediately succeeding calendar month. Any calendar day on 
which an employee assigned to an extra list is available for 
service but doss not perform service shall be deemed a day of 
compensated service solely for purposes of this Section. 



care network network will have a point�oissrvice option allowing them to 
choose an outofnatwork provider to perform any vision care 
service covered by the Plan that they need. The benefits provided 
by the Plan when service; are performed by in-network provider; 
will be greater than the benefits provided by the Plan when the 
services are performed by provider; who are not in-network 
providers, including providers in geographic area; where a managed 
vision care network has not been established. These two sets of 
benefits will be as described in the table below. 



Plan Benefit in-Network 
Other Than 
in-Network 

One vision 300% of reasonable 300% of reasonable 
examination per 1.2. and customary and customary 
WWIJ.il  Period. ’I. 	to 

maximum 

one set of frames of 100% of reasonable 100% of reasonable 
any kind per 24. and customary and customary 
month period cbarges charges up to a $35 

maximum 

One not of two 100% of reasonable 100% of reasonable 
lenses of any kind, and customary and customary 
including contact charges’ charges up to the 
lenses, per 24-month following maximums, 
period. 

up to $25 for 
single vision 
lenses 

up to $40 for 
bifocals 

up to $55 for 
trifocals 

up to $80 for 
lenticulars 

up to $230 for 
medically necessary 
contact lenses 

up to $105 for 
contact lenses that 
are not medically 

Where the employee 	100% of reasonable 100% of reasonable 
or dependent 	and customary 	and customary 
requires only one 	charges ai 	charges up to a 
lens 	 maximum of one-half 

lof the maximum 
benefit payable for 
a set of two lenses 
M 
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UL1Dfl 	’ 

The VLsion care Plan will be administered by the National 
Carriers’ conference Committee, which will bear the same 
responsibilities and perform the same functions as it does with 
respect to The Railroad Employees National Dental Plan, including 
the development of detailed plan language describing the Plans 
eligibility# coverage, benefit and other provision.. 

�MM 

The Railroad Employees National Health and Welfare Plan ("the 
Plan") is amended, effective June 3. 1996, as provided in this 
Secton. In order for an Eligible Employee (as defined by the 
Plsr.i to continue to be covered by the Plan during any calendar 
month by virtue of rendering compensated service or receiving 
vacation pay in the immediately preceding calendar month (the 
"qualifying month"), such employee must have rendered compensated 
service en, or received vacation pay for, an aggregate of at least 
seven (1) calendar days during the applicable qualifying month. 
Any calendar day on which an employe, assigned to an extra list is 
available for service but does not perform service shall be deemed 
a day of compensated service solely for purposes of this Section. 
Existing Plan provisions pertaining to eligibility for and 
termination of coverage not specifically amended by this Section 
shall continue in effect. 

Section 2 � Vacation Isnefiti 

Existing rules governing vacations are amended as follows 
effective January 3, 399; 

(a) The minimum number of basic days in miles or hours paid 
for, as provided in individual schedules, on which an employee must 
render service under schedule agreements held by the organization 
signatory hereto to qualify for an annual vacation for the 
succeeding calendar year shall be increased by fifty (50) percent 
from the minimum number applicable under vacation rules in effect 
on the dets of this Agreement. The multiplying factors set forth 
in vacation rules in effect on the date of thisAgreement shall be 
amended to provide that each basic day in yard service performed by 
a yard service employee or by an employee having interchangeable 
road and yard rights shall be computed as 16 days, and each basic 
day in all other services shall be computed as 13 day;, for 
purposes of determining qualification for vacation based on service 
rendered in the preceding calendar year. 

NOTE. It is the parties’ intention that, in accordance with 
application of the multiplying factors set forth in existing 



(c) Calendar days on which an employee is compensated while 
attending training and rules classes at the direction of the 
carrier will be included in the determination of qualification for 
vacation. 	Such calendar days shall not be subject to the 
multiplying factors not forth in existing vacation rules as 
amended. 

(d) During a calendar year in which an employee’s vacation 
entitlement will increase on the anniversary date, such employee 
shall bepermitted to schedule the additional vacation time to 
which entitled on the anniversary date at any time during that 
calendar year. 

(e) An employee may make up to two splits in his annual 
vacation in any calendar year. 

(f) An employee may take up to one week of his annual 
vacation in single day increments, provided, however, that such 
employee shall be automatically marked up for service upon the 
expiration of any single day vacation, 

(g) existing rules and practices regarding vacations not 
specifically amended by this Section, including (but not limited 
to) scheduling of vacations, shall continue in effect without 
change. 

This ArtiCle is not intendid to restrict any of the existing 
rights of a carrier except as specifically provided herein, 
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Upon written request of the organization’s authorized 
representative (s) the carrier shall most to discuss establishment 
of a procedure under which any employee who holds train service 
seniority and is holding a regularly assigned position as a 
locomotive engineer may exercise his train service seniority 
rights. Any such procedures that are established shall be on an 
individual railroad basis and shall be in accordance with the 
guidelines set forth in Section 2. 

ft 

(a) The number of employees holding regularly assigned 
positions as locomotive engineers at a location that will be 
permitted to return to train service under this Article will be 
limited to the number of qualified and available demoted locomotive 
engineers at such location on the Option Date, the designated date 
on which employees may exercise rights hereunder to return to train 
service. As used in this Article, the term qualified shall be 
deemed to include (but is not limited to) qualification on the 
physical characteristics of the territory protected by the 
regularly assigned positions. 

(b) Two Option Dates per calendar year will be designated 
which shall be January 1 and July 1 unless otherwise agreed by the 
parties. 

(c) Not less than seven (7) days prior to the Option Date, 
any employee working as a locomotive engineer who also has trainman 
seniority rights may file a request with the designated 
representative of a carrier requesting a return to train service. 

(d) Subject to subsection (a), each employee holding a 
regularly assigned position as a locomotive engineer who has a 
valid request on tile pursuant to subsection (c) will be notified 
on the Option Date, in seniority order (based upon trainman’s 
seniority date), that his request to return to train service will 
be granted. 

(a) An employee exercising train 
under this Article will be limited tot 

(1) bidding on vacant positions. 

(2) claiming open positionst or 

service seniority rights 

(3) displacing the junior employee on extra list (s). 

(f) The locomotive engineer positions vacated by those 
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to minimise disruptions to the work force that adversely affect the 
needs of the service and avoid additional costs to the carrier. 

Elation  
This Article shall become effective June 1, 2996 and is not 

intended to restrict any of the existing rights of a carrier except 
as specifically provided herein. 

TXCLt flY � TKANC!DU2LDjffl= oppoRTmlxTz;s 

In the event that a carrier sells or leases its interest in 
one or more rail lines to a non-carrier pursuant to a transaction 
authorized under 49 U.S.C. $10901 (or any successor provision) as 
to which labor protective conditions have not been imposed by any 
governmental authority, any employee represented by the 
organization signatory hereto who U) as a result of that 
transaction is deprived of employment with the carrier because of 
the abolition of his position, and Ui) does not accept employment 
with the purchaser shall be entitled to the benefits set forth in 
Section 2. 

section 2 

(a) An employee covered by Section 1 shall have the right, in 
seniority order, to bid on vacant, must fill positions or claim 
open, must fill positions in train service at any location on the 
carrier at any time within ninety (90) days after being deprived of 
employment. Seniority issues associated with the exercise of that 
right shall be resolved by the carrier and the organization 
representative or, absent agreement and at the request of either 
party by written notice served on the appropriate representative of 
the other party, by final and binding arbitration as provided in 
subsection (b). Solely for the purpose of this Section, a single 
train service seniority roster for the carrier shall be developed, 
in accordance with applicable rules and procedures, no later than 
September 30, 1996. 

ib) The arbitrator shall be selected by the parties. if they 
foil to agree within five days from the date notice of the 
submission to arbitration is received from the moving party, either 
party may request a list of five potential arbitrators from the 
National Mediation Board, from which the parties shall choose the 
arbitrator through alternate striking. The order of such striking 
shall be determined by coin flip unless otherwise agreed by the 
parties. The fees and expenses of the arbitrator shall be paid 
under Section 353 of the Railway Labor Act. 

(c) An employee exercising rights under this Section who 
relocates his residence shall receive a relocation allowance of 
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In the case of any transaction authorized under 49 U.S .C. 
tO9Ol (or any successor provision) � the arrangements provided for 

under this Article shall be deemed to fulfill all of the parties’ 
bargaining obligations that may exist under any applicable statute, 
agreement or other authority with respect to such transaction. and 
shall also be deemed to satisfy the standards for the protection of 
the interests of employees who may be affected by such transaction 
described in 49 U.S.C. 130901(e). 
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(b) The next adjustment to an employee’s position on the rate 
progression scale after the adjustment specified in subsection a) 
of this Section shell be made when such employee complete; one year 
of "active service (as defined by the aforementioned Article IV, 
Section 5) measured from the date on which that employee would have 
attained the position on the rate progression scale provided 
pursuant to subsection (a) of this Section. 

Local rate progression rules applicable on a carrier that is 
not covered by the aforementioned Article IV, Section 5 are hereby 
amended in the same manner as provided in Section 3. 

section 3 

This Article shall become effective June 1. 1996 and is not 
intended to restrict any of the existing rights of a carrier except 
as specifically provided herein. 

(a) This Section shall apply only to those carriers on which 
an organization other than the United Transportation Union (UTIJ) is 
exercising the exclusive right to represent all locomotive 
engineers in company level grievance, claim and disciplinary 
proceedings. 

(b) Sixty (60) days after service of written request on the 
carrier by the organization’s authorized representative W# any 
employee with train service or hostler or hostler helper seniority 
working as a locomotive engineer will be required, during the 
period of time he is working as a locomotive engineer, to pa 
monthly dues to the UT!! in order to accumulate any additional  
seniority as conductor, trainman, hostler or hostler helper. The 
organization shall be responsible for administration of such 
arrangements. 

On any carrier on which there are arrangements between the 
carrier and the UT!! on the date of this Agreement that require 
train service employees to pay full monthly dues to the UT!! to 
accumulate additional seniority as conductor, trainman, hostler or 
hostler helper while working as a locomotive enginiIr, such 
arrangements shall be terminated as follows; 

(i) if an organization other than the UT!! is exercising the 
exclusive right to represent all locomotive engineers in company 



level grievance, claim and disciplinary proceedings on such 
� 	carrier, on the date such other organization terminates its  

exclusive representation rights 1 and 

(ii) if no organization isHexercising the exclusive right to 
represent..all locomotive engineers in cempanye level grievance, 
claim and disciplinary proceedings on such carrier, on the 
effective date of this Article 

A.

5actLo3 

(a) The authorized representative of the organization may 
make a written request to any terminal company party to this 
Agreement that the seniority roster on such company be placed on 
the bottom of a contiguous seniority roster of a designated owning 
line party to this Agreement, with all jrior rights and 
responsibilities maintained. Representatives 	the organization, 
the terminal company, and its designated owning line shall most 
within thirty (30) days thereafter to discuss implementation of 
such request. 

(b) If a terminal company has more than one owning line  
covered by this Article, the terminal company employees (as a 
group) shall designate the owning line on whose roster all such 
employees will be placed. 

() An employee covered by this Article who exercises 
seniority an the designated owning line shall be treated as a new 
employee, provided, however, that such employee shall be credited 
for all of his train and engine service with the terminal company 
Involved for purposes of rules pertaining to vacation qualification 
and rate progression. 

(4) 	M employee covered by this Article who exercises 
seniority on the designated owning line shall be governed by the 
collective bargaining agreement of such owning line. 

(a) If the parties have not reached agreement within ninety 
(90) days after receipt of the organization’s proposal., either 
party may refer the mattIr to final and binding arbitration as set 
forth in this Section. 
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(b)The arbitrator shell be selected by the parties. if they 
tail to agree within five days from the date notice of the 
submission to arbitration is received from the moving party, either 
party may request a list of five potential arbitrators from the 
National Mediation Board, from which the parties shall choose the 
arbitrator through alternate striking. The order of such striking 
shall be determined by coin flip unless otherwise agreed by the 
parties The fees and expenses of the arbitrator shall be borne 
equally by the parties. 

(c) The arbitrator’s jurisdiction shall be limited to 
unresolved issues concerning how the seniority rights of employees 
covered by this Article will be established on the designated 
owning line’s leniority roster. The arbitrator’s decision shall be 
rendered within thirty (30) calendar days from the date the 
appointment is accepted. 

Wtion 

This Article shall become effective June 1, 1996 and is not 
intended to restrict any of the existing rights of a carrier except 
as specifically provided herein. 

UTXCL IT - ZK=CXP.CgA=ft fig&=  

Article Viii � Special Relief, Customer Service � Yard Crawl 
of the UTU Implementing Document of November 1, 2991, Document A. 
is amended to read as follows and furthermore shall be applicable 
to all carriers party to this Agreement: 

(a) When an individual carrier has a customer request for 
particularized handling that would provide more efficient service, 
or can show a need for relaxation of certain specific work rules to 
attract or retain a customer, such service may be instituted on an 
experimental basis for a six-month period. 

� 	(b) Prier to implementing such service, the carrier will 
extend seven (7) days advance notice where practicable but in no 
event less than forty-eight (49) hours’ advance notice to the 
General Chairman of the *Wlloyets involved. Such notic! will 
include an explanation of the need to provide the service, a 
description of the service, and a description of the work rules 
that may require relaxation for implementation. Relaxation of work 
rules that may be required under this Article shall be limited to: 
starting time;, yard limits, calling, rules, on/off duty point;, 
seniority boundaries, and class of service restrictions. 

(c) A Joint Committee, comprised  of an equal number of 
carrier representatives and organization representatives, shall 



determine whether a need exists, as provided in paragraph (a), to 
provide the service. U the Joint Committee has not made its 
determination by the and of the advance notice period referenced in 
paragraph (b), it shall be deemed to be deadlocked, and the service 
will be allowed on an experimental basis for a six�month period. 
U, after the six-months has expired, the organization memberi of 
the Joint Committs.I.:.. continue to object, the matter shall be 
rderred to arbitration. 

(d) If the parties are unable to agree upon an arbitrator 
within seven days of the date of the request for arbitration, 
either party may request the National Mediation Board to provide a 
list of five potential arbitrators, from which the parties shall 
choose the arbitrator through alternate striking. The order of 
such striking shall be determined by coin flip unless otherwise 
agreed by the parties. The fees and expenses of the arbitrator 
shall be borne equally by the parties. 

(e) The determination of the arbitrator shall be limited to 
whether the carrier has shown a bona fide need to provide the 
service requested or can provide the service without a special 
exception to existing work rules being made at a comparable cost to 
the carrier. If the arbitrator determines that this standard has 
not been met, the arbitrator shall have the discretion to award 
compensation for all wages and benefits lost by an employee as a 
result of the carrier’s implementation of its proposal. 

(a) Where agreements that provide for the exercise of 
displacement rights within a shorter time period are not in effect, 
existing rules, excluding crew consist agreements, are amended to 
provide that an employee who has a displacement right on any 
position (including extra boards) within a terminal or within 30 
miles of such employee’s current reporting point, whichever is 
greater, must, from the time of proper notification under the 
applicable agreement ox practice, exercise that displacement right 
within fortyeight (il) hours. 

(b) Tailurs of an employee to exercise displacement rights, 
as provided in (a) above, will result in said employee  being 
assigned to the applicable extra board, seniority permitting. (The 
applicable extra board is the extra board protecting the assignment 
from which displaced.) 
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(c) In the event force assignment is not compatible with 
local agreements prior to implementation, the parties will meet on 
property to determine an avenue of assignment. 

figation  

This Article shall become effective June 1, 1996 and is not 
intended to restrict any of the existing rights of a carrier. 

ARTX= XII! )IA?IO1L W&Q MID ITLtS PMIL 

(a) The parties, realizing the complexities of the changin 
rail industry and environment, and to alleviate any adversarial  
relationships emanating from such agree to establish a nonbinding 
joint review Panel to study and examine those unresolved subjects. 

The National Wage and Rules Panel (Panel) shall consist of 
three (3) partisan members representing the United Transpoxtation 
Union, three (3) partisan members representing the carriers, and 

_____, who shall be considered as Chairman. The President 
of U’tU arid the Chairman of the National Carriers’ Conference 
Committee (NCCC) shall be ax officio partisan members of the Panel. 
On any matter, thi tTW, NCCC, and the Chairman shall each be deemed 
to have a single vote. 

(b) The parties will assume the compensation and expenses of 
their respective partisan members. The tees and expenses of the 
Chairman and any incidental expenses incurred in connection with 
Panel meetings shall be shared equally by the parties. 

The Panel is authorized to comprehensively examine the 
following subjects 

o 	system for compensation and related 
alternatives 

o 	Quality of Work Life 

o 	Intercraft pay relationships 

o 	Claim and Grievance Handling 

o 	Flowback 

o 	Eating an route for road service employees 

0 	Use of Surplus Employees 
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The panel shall promptly establish its operating procedures, 
which shill be designed to review and evaluate the facts regarding 
the aforementioned subjects and to expedite and enhance the 
opportunity to reach joint voluntary solutions to matters in 
dispute between the parties with respect to those subjects. The 
Panel may’ by unanimous vote of the members and with the consent of 
the respective carrier(s) and General Committee(s) involved, 
develop and implement pilot projects and similar initiatives that 
would permit the Panel to test and evaluate, on a limited basis, 
potential alternatives to existing arrangements that would resolve 
issues of concern to the parties. 

Beall 

(a) If the parties have not reached agreement on issues 
pertaining to the matters covered by Section 2 by January 1, 19990 
the Panel shill make recommendations for disposing of all 
unresolved issues not liter than July 1, 1999. While the Panel’s 
recommendations shall not be considered final and binding, the 
parties shall exert good faith efforts to utilize those 
recommendations as a basis for settlement of the issues involved. 
Notwithstanding any provision to the contrary, the Panel may be 
dissolved at any time by majority vote of the members. 

(b) It is agreed that antecedent proposals exchanged between 
the parties relating to those items subject to the Panel shill not 
be considered precedential or cited in further handling of any 
issue before any tribunal established to resolve disputes under the 
Railway Labor Act. 
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Sect ion 2 � Effect of this 

(a) The purpose of this Agreement is to f ix the general level 
of compensation during the period of the Agreement and is in 
settlement of the dispute growing out of the notices dated November 
1, 3994 served by and on behalf of the carrier, listed in Exhibit 
A upon the organization signatory hereto, and the notices dated on 
or subsequent to November 1, 3994 served by the organization upon 
such carriers. 

(b) This Agreement shall be construed as a separate agreement 
by and on behalf of each of said carriers and their employees 
represented by the organization signatory hereto, and shall remain 
in effect through December 31. 1999 and thereafter until changed or 
modified in accordance with the provisions of the Railway Labor 
Act, as amended. 

(C) The parties to this Agreement shall not serve nor 
progress prior to November 3, 3999 (not to become effective before 
January 1, 2000) any notice or proposal for changing any matter 
contained in: 

(1) This Agreement 

(2) the proposals of the parties 
identified in Section 2(a) of this 
Article, and 

(3) Section 2(c) of Article XV of the 
Agreement of January 27, 1972, 

and any pending notices which propose such matters are hereby 
withdrawn 

(d) The parties to this Agreement shall not serve nor 
progress prior to November 2, 1999 (not to become effective before 
January 1, 2000) any notice or proposal which might properly have 
been served when the last moratorium ended on January 1, 1995. 

(e) This Article will not bar management and committees on 
individual railroads from agreeing upon any subject of mutual 
interest. 

DATED THIS 	D3TY � 9 7,A7.,OAKLM1OMA  CITY, OX. 

zman of 

Member

1 

0.029& 
:J.1y] 
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Dr Mr. Litt1: 

Very truly yours. 

Robert F. Allen 
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May , 1995 

Mr. Charles L. Little 
President 
United Transportation Union 
14500 Detroit Avenue 
Cleveland, Ohio 44107 

Dear Mr. Littl�s 

This refers to the increase in wages provided for in Section 
, of Article I of Document 	of the Agreement of this date. 

It is understood that the retroactive portion of that wage 
increase shall be applied only to employee, who have an employment 
relationship with a carrier on the date of this Agreement or who 
retired or died subsequent to December 1. 1995. 

Please acknowledge your agreement by signing your name in the 
space provided below. 

Yours very truly, 

Robert F. Allen 
I agree: 

C. L. Little 
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Dear Mr. Littles 

This confirms our understanding regarding Article I Wages of 
Document 	of the Agreement of this date. 

Solely for the purpose at concluding this Agreement, the 
carriers have agreed to apply the general wage increases provided 
for therein to mileage rates of pay for miles run in excess of the 
number of miles comprising a basic day (overmiles) and to compute 
the lump sums provided for therein without excluding overiniles. 

Our agreement to include language providing for such 
applications shall not be considered as precedent for how such 
issues should be addressed in the future and is without prejudice 
to our position that this component of the pay system is 
inappropriate. 

Please acknowledge your agreement by signing your name in the 
spice provided below. 

Yours very truly. 

Robert F. Allen 

I agree 

C.L. Little 
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May , 1996 
$4 

Mr. Charles L. Little 
President 
United Transportation Union 
34600 Detroit Avenue 
Cleveland, Ohio 44107 

Dear Mr. Littles 

This refers to the Lump Sum Payments provided for in Article 
I of Document WAN  of the Agreement of this date. 

Sections 3 and $ of Article I are structured so as to provide 
payments that are essentially based on the compensation earned by 
an employee during a specified calendar year. Section it provides 
that all of these payments are payable to an employee who has an 
employment relationship as of the dates such payment; are made or 
has retired or died subsequent to the beginning of the applicable 
calendar year used to determine the amount of such payments. Thus, 
for example under Section 3 of Article I, except for an employee 
who has retired or died, the Agreement requires that an employee 
have an employment relationship on July 1, 3.996 in order to receive 
that lump sum payment. 

The intervals between the close of the measurement periods and 
the actual payments established in the 3991 National Implementing 
Documents were in large measure a convenience to the carriers in 
order that there be adequate time to make the necessary 
calculations. 

In recognition of this, we again confirm the understanding 
that an individual having an employment relationship with a carrier 
on the last day of a particular calendar year used to determini the 
amount of a payment under Section 3 and S of Article I will not be 
disqualified from receiving the payment provided for in the event 
his employment relationship is terminated following the last day of 
such calendar year but prior to the payment due date. 

Yours very truly, 

Robert F. Allen 



May 	1996 
U 

Mr. Charles L. Little 
President 
United Transportation Union 
34600 Detroit Avenue 
Cleveland, Ohio 4430 

Dear Mr. Littlaz 

Yours vary truly, 

Robert F. Allen 

I agree: 

C. L. LSttle 
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Mr. Charles L. Little 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, Ohio 44107 

Dear Mr. Littles 

This confirms our understanding regarding Article V � Benefits 
Eligibility of Document ’A" of the Agreement of this date. 

This will confirm our understanding that eligibility criteria 
in effect on December 33, 3995 governing coverage by The Railroad 
Employees National Health and Welfare Plan shall continue to apply 
to employees represented by the organization who hold positions as 
working General Chairmen, Local Chairmen, and state legislative 
directors ("local officials"), in other words, the changes in 
eligibility as set forth in Article V Section 3 are not intended 
to revise eligibility conditions for local officials. It is 
further understood that by providing this exclusion it is not 
intended that the total number of such officials covered be 
expanded. 

Please acknowledge your agreement by signing your name in the 
space provided below. 

Yours very truly, 

Robert?. Allen 

I agrees 

32 

- C. I.. Little 



OKO 

K6 ON&WOMP 

United Transportation Union 
14600 Detroit Avenue 
Cleveland, Ohio 44107 

Dear Mr. Littles 

This confirms our understanding regarding Article V Benefit. 
Eligibility of Document "Au of the Agreement of this date. 

This will confirm our understanding that vacation 
qualification criteria in effect on the date of this Agreement 
shall continue to apply to employees represented by the 
organization who hold positions as working General Chairmen, Local 
Chairmen and state legislative directors ("local officials"). In 
other words, the changes in qualification as set forth in Article 
V 1  Section 2 are not intended to revise vacation qualification 
conditions for such local officials. It is further understood that 
by providing this exclusion it is not intended that the total 
number of such officials covered be expanded. 

Please acknowledge your agreement by signing your name in the 
space provided below. 

Yours very truly, 

Robert F. Allen 

1 agrees 

C. L. LittiC - 
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may 	1996 
*8 

lix. Charles L. Little 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, Ohio 44101 

Dear Mr. Little; 

During the negotiations which led to the Agreement of this 
date t  the parties had numerous discussions about the relationship 
between time worked and benefits received. The carriers were 
concerned that certain employees were not making themselves 
sufficiently available for work, but due to the than current 
eligibility requirements such employees remained eligible for 
health and welfare benefits. 

As a result of these discussions, the parties agreed to 
tighten one eligibility requirement from any compensated service in 
a month to seven calendar days compensated service in a month (the 
’seven-day rule’). However, it was not the intent of the parties 
to affect employees by this change where such employees have made 
themselves available for work and would have satisfied the seven-
day rule but for an Act of God, an assignment of work which did not 
permit satisfaction of the seven-day rule, or because monthly 
mileage ’limitations, monthly earnings limitations and/or maximum 
monthly trip provisions prevented an employee from satisfying that 
rule. 

Also, ’where employees return to work from furlough, 
suspension, dismissal, or disability (including pregnancy), or 
commence work as new hires, at a time during a month when there is 
not opportunity to render compensated service on at least seven 
calendar days during that month, such employees will be deemed to 
have satisfied the seven-day rule, provided that they are available 
or actually work every available work opportunity. 

However, in no case will an employee be deemed eligible for 
benefits under the new eligibility requirement if such employee 
would not have been eligible under the old requirements. 

Plea:: acknowledge your agreement by signing your name in the 
space provided below. 

Yours very truly, 

Robert F. Allen 

I agree: 

I 	l,41la - 
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May 
.9 

Mr. Charles L. Little 
President 
United Transportation union 
14600 Detroit Avenue 
Cleveland, Ohio 44107 

Dear Mr. Littlea 

This confirms our understanding with respect to Article VI 
Flowback of Document "A of the Agreement of this date. 

The parties recognize that provisions of this Article may be 
in conflict with provisions contained in, or address matters 
governed by, existing collective bargaining agreements between the 
carriers party to this Agreement and ether organizations that 
represent the craft and class of engineers. 

Accordingly, we are in agreement that implementation of this 
Article is expressly contingent upon resolution of such concerns in 
a manner satisfactory to the carriers. The carriers further agree 
to make all reasonable efforts to resolve those concerns as 
expeditiously as possible. Periodically and at any time upon 
request by the organization, the carriers will report on the status 
and progress of such efforts. 

Please acknowledge your agreement by signing your name in the 
space provided below. 

I agree  

C. t. Little -: 



May , 1996 
$10 

Mr. Charles L. Little 
President 
United Transportation Union 
34100 Detroit Avenue 
Cleveland, Ohio 44109 

Dear Mr. Littlet 

This confirms our understandings regarding Article VIII � Rate 
Progression Adjustment For Promotion of Document ATM  of the 
Agreement of this date. 

1. Such Article is not intended to supplant existing rules 
that treat employees more favorably with respect to rate 
progression, including while working as or upon promotion to 
conductor/foreman or engineer. That is, such rules are preserved 
and shall continue to apply in lieu of Article VIII. 

2. Any promotion adjustment made pursuant to Article VI!! 
shall be applied solely on a prospective basis. 

Please acknowledge your agreement by signing your name in the 
space provided below. 

Yours very truly, 

Robert F. Allen 

I sgreei 

C. L.LittlC 



May � 1596 
13. 

Hr. Charles L. Little 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, Ohio 4410 

This confirms our understanding regarding Article XI 
Enhanced Customer Service of Document NAR of the Agreement of this 
date. 

In recent years the rail freight sector of the transportation 
market place has taken steps toward a more competitive discipline 
which if successful. could point the rail industry toward more 
growth. The parties to this Agreement are intent on nurturing 
these improvements. In this respect we mutually recognize that an 
important reason underlying the recent improvement has been 
enhanced focus on customer needs and improved service as the 
framework for working conditions. Increased employee productivity 
and more immediate responses to customer needs by railroad 
employees at all levels have been and will continue to be at the 
very heart of this effort. 

In order to continue these recent improvements, the parties 
intend to respond to customers’ needs with even greater efforts. 
In Article XI, we have developed a framework for achieving our 
mutual goal of retaining existing customers and attracting new 
business by providing more efficient and expedient service 
including relaxation of work rules specified therein where and to 
the extent necessary for those purposes. We are also in accord 
that these undertakings should appropriately recognize the 
interests of affected employees in fair and equitable working 
conditions. 

This will confirm our understanding that the UCCC Chairman and 
the UTU President shall promptly confer on any carrier proposal 
under Article XI that the UTU President deems to be egregiously 
inconsistent with our mutual intent. Such proposal shall be held 
in abeyance pending conference and shall not be implemented until 
adjusted by agreement of the parties or, absent such agreement, 
resolved by expedited, party paid arbitration as set forth in the 
attachment hereto. 

Please acknowledge your agreement by signing your name in the 
space provided below. 

’(.Ik1 i ’I }T’A4iTPX 

Pff  rL 

C. L. Little 
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Mr. Charles L. Little 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, Ohio 44107 

Dear Kr. I$ttles 

This confirms our understanding with respect to Document "A 
of the Agreement of this date.  

The parties exchanged various proposals and drafts antecedent 
to adoption of the various Articles that appear in this Agreement. 
It is our mutual understanding that none of such antecedent 
proposals and drafts will be used by any party for any purpose and 
that the provisions of this Agreement will be interpreted and 
applied as though such proposal, and drafts had not been used or 
exchanged in the negotiation. 

Please acknowledge your agreement by signing your name in the 
space provided below. 

Yours very truly,  

Robert F. Allen 

I agrees 

C. Ia. Little 
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038 	Are payments received by .aploy..s as a xesult 
of Produativs Pmd buyouta to b. included as 
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ans 01 

A21 	The carrier will provide the General Chairman 
with a detailed explanation of the wanner in 
which the signing bonus and lump sums have 
been calculated. Any eirployee who believes 
that his payment is incorrect: will, upon 
request to the carrier, receive an explanation 
of how such payment: was calculated. 

03 	(1) Do the General Wag, Zasresses provided for 
in Article Z apply to Reserve bard (?irirr") 
payments established pursuant to Article ZUZ 
of the October 31, 115 National Aqr.esat? 

(2) Also to guaranteed extra boards and other 
reserve board payments’ which are contained in 
crew consist agreements? 

A3. 	(1) Yea. 

(2) Yes, except for a carrier on which the 
applicable crew consist agreement provides 
that general wage increases will not apply to 
such payments. 



Q4s In c*lauliting an enploye.’s compensation for 
the 1% signing bonus and subsequent lump sum 
Payments provided for in this Article,, what is 
the 	basis 	upon 	which 	the 	percentage 	is 
determined? 

A�1: The .i1ey.e 0i 	coa,.nsacionN air used on such 
enployee’s carrier to determine vacation pay 
entitlement in the calendar year so stated 
beginning t7anuary 1 	and extending 	through 
December 31, 

Q.51 Are 	the 	lump 	sum payments 	applicablo 	to 
sap2oy..s 	who 	are 	suspended, 	as 	well 	as 

loye.: who are 	reinstated with 	rights 
%mimpsired? 

A.5: Yea, because in both case: the eloymant 
relationship is maintained. 

Does the December 33, 399, 4%/1% COLA apply 
to ovsrsi3es? 

Yes. 

0.7 $ 	Will payments received by 	loy.es who are 
available on guaranteed extra lists end/or 
reserve pools, but not used, be considered 
when calculating the Imp eta payments? 

A?: 	Ye;, so long as such payments are subject to 
general wage increases. This Article does not 
elect luep sum eligibility provisions in a 
crew consist agreement. 

An sooloyse had earning. in 1I94 and 3.99E, 
however, the ]oy.e is sot currently active 
due to disability. Is this Soployee eligible 
for the signing bonus and 3*U Imp sum 
payment? 

Ye:, so long as the enploy.e maintains Ms/he: 
employment relationship with the Carrier, or 
subsequently retires or dies. 



in it a correct understanding that thou pay 
ememto Whi ch were frozen by the provisions 

og Article’.iv, 	section S 	of 	the loss UTU 
National Agreat will not be Lsc3’adsd L 
d.tsrmiuisg 	an 	employees 	base 	year 
CeUeUhItiOD? 

The employee’s Ucompe 	at1on 	as used on such 
employee’s carrier to detez7aine vacation pay 
entitlement in the calendar year so stated 
beginning January a and extending through 
December 31 will be used In determining an 
employee’s base year cawpw3uClon. 

040* Does an employees hue year compensation 
isolude 	reduced 	crew 	allowances 	end/or 
Conductor Only paysnts? 

A20, The employee’s 	comp.nsatien" as used on such 
employee’s carrier to determine vacation pay 
entitlement in the calendar year so stated 
beginning January 1 and extending through 
December 31 will be used In determining an 
employee’s baae year compensation. 

U an employee received a beau. payment Srea 
the Carrier when 1borrowimg out’ on other 
�entority districts, 	wifl 	such Payment be 
included 	when 	calculating 	the 	lump 	a’ 
payments provided tar in this Article? 

A41i The employee’s �compemaation 	as used on such 
employee’s carrier to determine vacation pay 
entitlement in the calendar year so stated 
beginning January 1 and extending through 
December 31 will be used In determining an 
.mploy.e’s base year ccapsissmtion. 

l* $ 

 

now wi1l the lump stas be calculated tor an 
employee who p.rtomsd service for a Carrier 
not party to this contract during the yarn d 
1994 and 3.99$, but ourrently ow1wed by a 
Carrier party hereto? 

Only compensation earned on the carrier party 
to this agreement at which employed. on the 
date payment is due will be credited. 



.1.4. 

O3.3s Wbst 	is 	the 	6sf inition 	of 	"formign-to- 
occupations 

 
as used in Section 30? 

Al3: Poreignto.occupation" is defined in Art icle 
I 	Section 10 to mean "other than on duty". 

AT2Lt V � IIP!TS !L!Th IL!?? 

Section-1 � I.*Jtb and Ve1 	re Pl 

9�31 Zn situations where moloyess are assigned to 
Reserve boards or observe Personal Leave Days, 
will such tias be counted toward fulfillment 
of the seven (7) calendar day requirement for 
benefit eligibility in the succeeding mouth? 

Aol: This 	Article 	doss 	not 	change 	existing 
definitions of the teza �render consated 
vervicou for purposei of Plan eligibility. 

Does the seven (7) day qualifying requirement 
in the previous south apply to the.. 	3oye.. 
who tabe a period of Easily or ssdiaa3 leave 
authorized and provided for under the P.aLly 
and Hedtaa3 Leave Mt (fl)? 

*2: No. 	Such period of authorised leave will be 
treated as if it were a period during which 
the aVloyee rendered coapsasat.d service, 
subject to the limitations contained on Page 
21 of the currant Surrixy Plan Description of 
Th. Railroad Oployess National Health and 
Welfare Plan. 

0u3, If an miployse has two 	(2) 	starts in one 
calendar day, how asay days wl33 ha/sbe be 
oredit.d with for nurcoass of fulfilling the 
svan (7) calendar aayqusiitying requirement? 

A.3s The omloyse receives credit for each calendar 
day worked. 



Q-4 	now are sDploysSa.t1*S .W.tb reference to 
bs.SLt tthLLy £ as.p ot oU°thaob 
iury and/or i3aa? 

A1: 	In the i..aie insnriar as currently being treated 
by the P1iIa without chigi.. 

04$ 	Xawii ban łfit .1LiLbL1Ly ad1.d for 
1ey... wbo are abast? 
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A’S: 

3cisting rules on some properties contain 
monthly nila;e limitation., monthly earuings 

end/or asxiaun monthly trip 
Provisions so as to possibly preclude an 
individual from, satisfying the coven (1) day 
qualifying requirement? 

Under these circumstances, it vu not the 
Intent of the parties to disqualify the 
Individual for health caz’e benefits, nor was 
It the parties’ intent for the individual to 
expend vacation day, so as to otherwise meet 
the service requirements. 

Will the new qualifying provisions be applied 
retroactively to January 1. 	19 96 so as 	to 
disalify individuals foremploys* and/or 
dependent health bandits who were eligible 
under the previous requirements? 

AlO. 	No. 	As provided in Side Letter #8, Document 
A", 	such 	provisions 	shall 	be applied 
�ff.ctive on the first day of the calendar 
month iiedSat.ly following the month in which 
the Agreement is ratified. 

Q111 	Will aLice;e equivalents and overtia. hours be 
used 	in 	calculating 	the 	seven (7) 	day 
requirement? 

All: 	No. 

to situations where employees return to work 
after periods of extended absence as a result 
of but not limited too disability, furlough# 
suspension dismissal, leave of absence or 
pregnancy at a point in a calendar month so as 
to make it Impossible ,  to satisfy the seven (7) 
day r:qi4r!e’t. but make ths*s.lves otherwise 
available or work all of the renaming days in 
that month, will  they qualify for medical 
benefit coverage in the month next following 
their return to work? 

A22s 	This Is addressed in and will be determined in 
accordance with the provisions of Side Letter 
#9, Document A. 



0138 	Doss the term*local oUiais3.s" LDC1tIdS local 
posidsat., ssi.s, treasurers and 
3sgislativa rspr.santativss who may also be 
r.qzLr.d to lass tim. c from tbsir s.sS.VDa.nta 
du. to Union obligation? 

Ao132 	No, local official. are limited to working 
General Chairmen, Local Clzainnen, and state 
legislative directors. 

0.148 	Will regular assigned road freight service 
smploysu and/or pool service woloyeas who 
nay be prevented from performing service ins 
a&l.ndst month equal to or exceeding the seven 
(7) calendar days due to, but not limited to 
acts of god, catastrophe, inclement weathere 
related industry shutdowns or other traffic 
pattern a.ndLtLoaa be deemed ineligible for 
hsa3th benefits in the succeeding month? 

A14: 	This 11 addressed in and will be determined in 
accordance with the p rovisions of Side Letter 
#9, Document M. 



.4. 

&’ 

ft 

Zn situation whiz. uployses are assigned to 
ese!’Ve Boards or observe Personal Leave Day., 

will such time be counted toward fulfilling  
the qualifying requirements for vacation to be 
taken in the succeeding year? 

A=1: 	Yes, with respect to eierve bards and 
Personal Leave Days, if that Is the current 
Practice on the individual railroad. 

i it correct that an employee who works six 
(1) aenthi in yard service and .in (1) monthg 
in road service will qualify for $ vacation 
after rendering service amounting to the 
equivalent of lD qualifying days coencLag 
January 1. 19971 

There It no change from existing applications 
concerning employees with road and yard 
rights. 

2.31 	law say days w&st an sloyse work in 3.996 to 
qualify for a vacation to be taken in 19977 

A-3: 	There Is no change in the National Vacation 
Agreement which will increase the qualifying 
day. in 1996 for a 1997 vacation period. 
Beginning in 1997, however, employees must 
meet the new qualifying criteria for a 1999 
vacation. 

2-.4 s Are current system agreements providing acre 
than two splits in annual vacations affected 
by this agreement? 

No. 

Q.5 $ Are current 	ystsa agreements providing for 
acre than one week of annual vacation to be 
taken in iinglo day increments changed by this 
agreement? 

AS: No. 



MM 

Not the Carrier allow the r.qu.st Sade by an 
.1oy.s to obssrve a aS.np&. day of vacation? 

A7: Yes, employees should fellow the established 
procedure 	for 	assigning 	vacations 	en 	the 
property. 	Where there Is none, the procedures 
used for scheduling personal leave days should 
be used. 

Will onjoyess be autatically parked up for 
sevvice upon return from vacation periods of 
nore than a single day? 

The new previsions for automatic aark’up apply 
only when taking vacation in less than one 
week increments. 	Otherwise, existing rules 
and practices continue to apply. 

There are asny questions raised with regard to 
the -change 4* -the .number of -qualifying daya. 
The questions include, but are not united too 
the application of the 3.1 and 3.3 m1tiplylag 
factors and the determination of the nbsr of 
accu1ate4 days of service for qualification 
-tar 	sxtssd.4 	vacation. 	*0w night 	these 
questions be resolved? 

The parties coaiit to the formulation of a 
Vacation Synthesis so as to fully incorporate 
the changes made in this Agreement and to 
serve as a guide to resolve these questions 
and issues. 

Yes. 



0313 	Do.. thstarm "local of 	include 1oo1 
presidents, isorstarisu, treasurers and 
lsiislstive r.pz.asxatstivss who may be 
required to lose time froa their *sstgu*snts 
due to union 0b3i9stioDI? 

A11: 	No, local officials are limited to working 
General Chsjrasn, Local Chairmen, and state 
legislative directors.  

0’221 Zu application at paragraph (f), bow many days 
Of sin1e day vacations may a yard service and 
road service enp3oy.e be permitted to take  
Live, six or seven days? 

A.331 This 	question 	should be 	decided 	on 	each 
Individual property in accordance with the 
Past 	practice 	as 	to 	what 	appropriately 
constitute: one (I) week of annual vacation. 

0’231 Can the emloyse .3sat to take vacation in 
psrLods of two 	(2). 	three 	(3). or Sour 	(4) 
days, rather than a single day iacranents? 

Yea, .plcy..a should follow the established 
procedure for assigning vacations 	On 	the 
property. Where there is non., the procedures 
used for scheduling personal leave days should 
be used. 

0-141 If an uwloyoo observes 	a sing], day of 
vacation and subsequently b.oanss LU so an to 
be unable to work the next day, what must 
be/she do iaaiauob as they we to 	arkip fr 
service automatically? 

A11s The ewploy.* should follow the established 
procedure for awking off sick. 

as. an .3oys’s eb3igstieaa under existing 
rules and practices with respect to protecting 
service an hi: assigned off/cost days changed 
If the aWleyes observes a sing]e day of 
vacation £ediately prior to such off/rest 
day?’ 

A’2S: No, 



may an s3oyea request a single day of 
vacation to be takes’ jIiSdLatSl.y following a 
day where b./ab� oft Istak or observing a 
Personal leave day? 

A16: 

A1: 	Yes, solely for purposes of exorcising rights 
under Article VI. 

in Section  it  what does Djudividual raU.road 
Intend? 

It Is intended to mean the territory within 
the jurisdiction of the individual U2’U General 
Caamiittees. The rJTV General Conmtltteu having 
jurisdiction must concur. 



� 

Q.51 	May the Carrier make the request to implement 
the provisions of Article VI? 

A-5 Or 	 No. The request to implement these provisions 
must be mado by the authorized representatives 
of the Organization. 

lbst to the definition of Oreplacenent is 
evaLlableo in paragraph (g)? 

An engine service employee who is qualified to 
protect the service requirements of the 
assigiment being vacated under existing 
appU cable rules. 

Q7s 	Does this rule affect in any way or change 
SaiatLmg rules which permit for the voluntary 
forfeiture of engine service seniority? 

A.?: 	No. Such rules remain unchanged. 

03a 	Should a subsequent separate transaction occur 
after an initial relegation wm4d the affected 

loy.o be allowed to again apply under 
Section 2? 

*2: 	The £uabiUty to obtain any possible position 
to ’ihich enti tled. 

Will 	the resultant aeniarity roster 
established per Article VII, Section 20 cause 
any awsoree to suffer a loss of seniority on 
any rooter to which they currently have 
seniority? 

A3: 	No. Such employee establishes seniority as of 
the date of service in the vacant, must Liii 
or claim open, must fill position. All 
existing seniority remains intact. 



Q4 

 

Was it the intent at th. parties to include 
yardmastere for the purposes at the 
application of thisArticle? 

Yes. as  provided in SIde Zeer 4, Docw11e2 
nEff. 

Q-58 	In order for an Owleyes to r.a.*vo the 
relocation s13cwsuas under section 3(o). to it 
required that ths SWplOyS.s 

(a) 1�11 hia/har .xiatimg residence? 

(b) Stay/work a atainum aaoiat of time at the 

What rate of pay to applicable to 0010YOOD 
who are promoted to conductor (fØ1)  end/or 
engineer but are working as bnkoa (helpers) 
and/Or hostler? 



No. The WWIDYOO goes to Pot on July 1, L997. 

O�3a 	What constitutes �prenotLen to yardmaster" as 
contained is Document was 9  Article ’fl Rate 
progression � section It 

A.3: 

Q.4s 

A.4s 

Goss 

Per application of this rule, when an enloyee 
has been qualified to work a yardmaster 
position. 

An employee is elevated to the next step in 
the rate  brOVONSLOR upon pronotias from 
brakeman to conductor. Does that o3.oy.e 
elevate to the next step upon subsequent 
promotion to engineer? 

Yea, whet. VTU Is the certified representative 
for the craft of locomotive engineer. 

It is individual is promoted to conductor and 
thereby advanced to the next higher wage step, 
wiU the wage step be advanced again it later 
promoted to Lorenen? 

No. 

Q.6z 	Where existing promotion rules or practices 
provide for the automatic promotion to 
conductor and engineer upon promotion to 
either conductor or engineer, will as employoo 
be elevated two  (3) steps on the wage seal.? 

i.e. 

Q.3a 	Are seniority uoulatioa provisions which 
are covered by. local crew consist natatorium  
mended, altered or abrogated by this rule? 

Al:. 	No. 



MA - 	 - 	-- 	seniority  
* 	 iji 	 .pjij O s 

that �raa&Li protected sAdsr UTD oontrsat., 
including pr.3915 Pir.in’s Seniority? 

A.2: 	Yes. 

Q.3 s 

 

What In the sliest as is 4*dLVLdUI1’ I 
sesLoLty It they abase. not to amply with 
the povLeLoni. of this Article cuss asactede 
but subsequently liSt .  the 1 Sq 4rssests? 

A3s 	The indlviduil accrues seniority only during 
the months where they are In cazrpUmnce with 
the rule provisions. 

M =1 �’A’i(4 *v 	 U 

was it the intent of the parties that 
yaxdss.tare represented by UTU woiad receive 
the ass. .4oyasst epportunitiss and service 
credits as train and en gine service employees 
represented by VTD? 
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048 	)r: amployeas who acquire seniority on a 
Carrier as a result of the ileaentatien of 
this Article relinquishing any labor 
Protective conditions which may have been 
imposed by any governmental authority as ft 
result of a sales leue, merger, or 
acquisition? 

A.3 i 

Q.4$ 

*41 

£iiting statutory labor protective conditions 
are not affected by this Article. 	- 

What to the definition of Terminal Csny? 

This Article Is applicable to the carriers 
listed in Attachment * to the Agreement. 

I 	w+ 

0.31 	libat is the intent of the parties with respect 
to the provision in paragraph (b) which states 
’... the Carrier will extend seven (7) days 
advance notice where practicable but in no 
event less than forty-eight (41) hours advance 
notice. � 

A.l: 	The intent warn for the Carriers to routinely 
give as irnich advance notice as possible to the 
Involved UM General Chairperson(s) prior to 
isplsmentation of the proposed service under 
paragraph We 

0-3 i 	should the Carrier notify the Qenersl 
Chairperson(s) in writing when and where it 
intends to establish such service and identify 
the involved customer? 

A.2: 	Yes, and such notification should include the 
specific rule(s) where relief or relaxation is 
requested. 



am 
What will prevent the Carrier from routinely 
furaLbing the minimum notice under the rule, 
i.e. 48 hour., prior to 1ap1sa.ntLu the 
desired service? 

The intent was for the Carriers to routinely 
give as much advance notice as possible CO the 
involved UTU General Chaiaperson(s) prior to 
implementation of he proposed service under 
paragraph (a). 

048 	Xe it the intent .f the parties that the Joist 
Committee referred to in paragraph (a) will be 
established and most at the location where the 
Proposed aervie. La to be implemented? 

A4: 	The Conetittee will confer by whatever means 
are appropriate and practical to the 
circumnaj3ces, including telephonically. 

Can the Carrier require a yard crew from one 
seniority district to most the service 
requirements of a customer if such customer Is 
located in road territory in another seniority 
district on that Carrier within the 
combination road-yard service cone? 

The carrier’s rights under this Article are 
limited to certain identified rules under 
defined circumstances, provided that the 
carrier has ccrpli.d with all applicable 
requirements set forth therein. Any carrier 
proposal under this Article which, in the 
opinion of the U7V President, Is egregiously 
Inconsistent with the intent of the rule will 
not be implemented without conference between 
the UTU President and the NCCC Chairman. 
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*4: 	Yea. Yard crews are limited to the minimum 
number of mile# necessary to *cc on,li.h the 
service consistent with the spirit and intent 
of the Parties. 

There custocer service aen be accomplished by 
$ road crew, is the Carrier within the intent 
Of the male to establish the use of a yard 
crew to pert cxs this work? 

A9: 	The Carrier’s use of yard crews must meet the 
regutremen ta of the rut.. 

Does this Article U supersede the load/Yard 
a.rvie cone established under Article VIIZi 
Section 2(c) of the October 33, 1983 National 
Agr.,asnt or the agreed upon £nt.rpr.tations 
pertaining thereto? 

A-lOs 	No, this Article amends Article VXXX - Special 
Relief, Customer Service Yard Crews of the 

V Isplemmuting Document of November 1, 1991, 
Document A. 

0-118 	Doss Article U contlste the use of yard 
crews from one $eniority district or Carrier 
to p.riocL iIiOI tOI iLOh £5 
located on the 3m. of another Carrier? 

A-li: 	It Is not the üitenc of the rule to permit 
yard crews from on. Carrier to substitute for 
yard crews of another unrelated Carrier. 



alga 

Q-12 i 	Me any wployss protective provisions 
apioab3e to a,oyess advcreely attected by 
the istitutio ot servias uadsr Article XZ7 

Al2: Al ICC SOXCIs i32 paragraph (c) 

Dose article XX centeaplets the establishment 
ot .plit’shitts La yard s.rvLaeT 

Al3: No 

Q’44 Paragraph (e) requires that the carrier show a 
bena 91den need tar the rule relict requested 

or that it cannot provide the service at a 
�Cospsr.ble costs under the existing rules. 
Will the Carriers burden at proof in this 
regard be not aLaply by showing that the 
customer service can be aoealisbed at a 
reduced cost? 

A.14: No, a carrier will also have to demonstrate 
coapUanca with Section 1(a), 

Qis U a yard crow is providing particularised 
service to a ctjster under this rule, any the 
Carrier properly require the yard crew to 
provide service to other industries located in 
the area or along the line? 

A..15: The carrier’s rights under this Article are 
limited 	to certain identified rules 	under 
defined 	circumstances, 	provided 	that 	the 
carrier has 	cplied with 	all 	applicable 
requirements act forth therein. 	Any carrier 
proposal under this Article which, 	in the 
opinion of the V’ZU President, is egregiously 
Inconsistent with the intent of the rule will 
not be ivplemsntsd without conference between 
the UTU President and the NCCC Chairman, 
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Nay the Carrier use a road crew to Provide 
service to a customer within the switching 
halts of a terminal? 

A-U: 	The carrier’s rights under this Article are 
limited to certain identified rules Under 
defined circumstances, provided that the 
carrier has complied with all applicable 
requirements set forth therein. Any carrier 
Proposal under this Article which, in the 
opinion of the U77 President, is egregiously 
inconsistent with the intent of the rule will 
not be ispl.ment.d without conference between 
the 02V President and the NCCC Chairman. 

Will a yard crew used is accordance with this 
Article have Its work confined solely to meet 
the specific service requirements? 

The carrier’s rights under this Article are 
limited to certain 	identified rules 	under 
defined 	circumstances, 	provided 	that 	the 
carrier has 	cc1i.d 	with 	all 	applicable 
requirements sot forth therein. 	Any carrier 
proposal 	under this Article which, 	in 	the 
opinion of the UTU President, is egregiously 
Inconsistent with the intent of the rule will 
not be implemented without conference between 
the DV President and the NCCC Chairman. 

Can 	UMloyess 	of 	a 	Carrier 	i.bo 	may 	be 
restricted by physical disabilities or for 
disciplinary 	reasons 	from performing 	road 
service an that Carrier be used to perform 
such service under this Article? 

No. 

U 	a carrier 	fails 	to 	cly with 	the - 	a _a -- 	a 	..A 	- 	 a.. 	I 
bVö 	m*� 	WMW 	 .s 

available to 01010yeas adversely affected by 
the carrier’s Laplomentation of its proposal? 

The arbitrator Is authorized to fashion a 
remedy appropriate to the circumstances under 
Section 1(s). 



0-13 	On those prop.;ttss where s1oyssi have l.ss 
than 4$ hours to exercise displacement rights, 
are suck rules ensadsd so as to now apply 
’U"ROXIM rule? 

A1: Not the exstazg rulłs providing for less than 
48 hours continue. unless the parties 
specifically agree otherwis�. 

0-28 	is an sloyoe displaced uadev section 10 
electing to exercise seniority placement 
beyond thirty (30) sites of the current 
reporting point, required to notify the 
appropriate crew. office of that decision 
vit)’4 ’ 4$ hours? 

A2: Yet. 

A.5: 	A new 48-hour period begins. 
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Q.s 	Zt is intended that elayees ,  who fail to 
displace within 4$ hours he assigned to an 
extra list where local or system agr.enants 
Prohibit such assignment due to extra board 
restrictions and or seniority consideration? 

AeEs 	See Section 1(c) of Article Xli. 

s it the intent of ArticAst 222 to Impose 
discipline on employees she Sail to exercise 
seniority within 4$ hours? 

A?: 	No, Section 1(b) provide; that in the.e 
circunttance9 the enplayee will be assigned to 
the applicable ,  extra board, seniority 
permitting. The zployee will than be subject 
to existing rule: and practice; gov;rnang 
service on such extra board. 

.Zs this rule intended to expend upon the 
displacement rights of in individual so as to 
create situations not currently provided for 
Is existing agr.ensnts and practices? 

A’S: 	No. 

U as SMICYSS notifies the Carrier of their 
intent to displace beyond the 30 nile 3Lnit, 
can such avloree notify the Carrier 
subs.qvant to the expiration of the 4$ hour 
Period of their dseire to displace within the 
30 miles? 

A’S. 	No. 

Q’lOs 	Sow is the 20 aLl.n limit to be .a.ur.d 
rail or highway? 

Highway. 



r’ 	 IrJVi. 	I,1:R .J;II 

Can the scttvItLsi of the paa.3 be stopped at 
any time during the poa..e and. if so, by 
vb*t ssns? 

A.2: 	Yes, in accordance with Section 4(a). 

04* 	are the parties United to ameLdering only 
those its" listed In section 21 

A’2s 	YCI, 



4



AGREEMENT BETWEEN THE CONSOLIDATED RAIL CORPORATION AND 

IIA EMPLOYEES REPRESENTED BY THE UNITED TRANSPORTATION 

’1 LJifl3 



FCON 

TL’.  Q’S ECT1ON SUBJECT PAGE 

Article I Provisions effective 60. days after I 
ratification 

Section A Seniority I 

Section B Assignment 2 

Section C Displacement and Furloughed Trainmen 5 

Article II Provisions effective January 1, 1998 6 

Section A Crew Consist 6 

Section B Car Retarder Operators 7 

Section C Final Terminal Delay 7 

Section D Deadheading 7 

Section E latraseniority and Interseniority District 8 
Service 

Section F Changing Switching Limits 8 

Section G Automatic Mark-Up 8 

Section H Short Turnaround Freight Service 9 

Section I Work and Wreck Train Service 9 

Article III Provisions effective January 1, 1999 10 

Section A Reduced Train Crew Allowance to 

Section B Guaranteed Extra Lists 	. 10 

Article IV Personal Leave Days 15 

Article V General Provisions 15 



SIDE LETTER SUBJECT PAGE 

I Three-party discussions 18 

2 Crew Consist 20 

3 Vacation Eligibility 22 

4 Expedited Procedures 24 

5 Article II, Section H 	Short Turnaround 26 
Freight Service 

6 Article III, Section B - Guaranteed Extra 26 
Lists 

7 Article HI, Section B - Guaranteed Extra 30 
Lists 

8 Article Ill, Section B - Guaranteed Extra 32 
Lists 



1c1ii4 414kIBETWEE N   1IFI.1t-i.] I I iJ j4iJRA ILCORPORAJIO N1L11 

ITS EMPLOYEES REPRESENTED BY THE UNITED IMPORTATION 

UNION IC) and (T) 

IT IS HEREBY AGREED this 24th day of April, 1997: 

ARTICLE I 

The following provisions shall become effective sixty days following the Carrier’s 
receipt of written notification of the ratification of this Agreement: 

Section A Rule 45 - Seniority 

Rule 45 - Seniority, of the collective bargaining agreement between 
Consolidated Rail Corporation and United Transportation Union (C) and (T) 
dated September 1, 1981 is amended and supplemented in accordance with the 
following provisions: 

(a) The territory of the seven separate Conrail Seniority Districts, 
including the prior right seniority districts contained therein, shall be 
combined, and a single System Seniority District shall be established 
for train service employees. 

(b) Employees holding Conrail train service seniority on one or more of 
the seven separate Conrail Seniority District Rosters, as of 11:59 p.m. 
on the day prior to the effective date of the establishment of the 
System Seniority District Roster shall establish train service seniority 
throughout the territory of the Conrail System. Employees’ names 
shall be placed on the System Seniority District Roster according to 
their seniority dates on the separate Conrail Seniority District Rosters. 
Employees who have established seniority on two or more Conrail 
Seniority District Rosters shall be placed on the System Seniority 
District Roster according to the earliest retained date. 

(C) Where employees on two or more separate Conrail Seniority District 
Rosters have identical seniority dates, the earlier birth date will 
determine the more senior employee on the System Seniority District 
Roster. 



(d) Employees who establish System seniority as train service employees 
in accordance with paragraph (b) above shall retain pre-existing prior 
rights and prior prior rights to service as train service employees for 
work opportunities within the separate Seniority Districts. 

(a) Employees hired in train service on or after 12:00 am. on the effective 
date of the establishment of the System Seniority District Roster shall 

� establish train service seniority on the System Seniority District Roster 
with a date consistent with their entry Into train service based on the 
date they first report to the medical examiner for their physical 
examination as officially recorded by the medics! examiner. When two 
or more employees report on the same day, the earlier birth date will 
determine the more senior employee. 

(f) Seniority Rosters for the System Seniority District will be revised as of 
January 1st of each year and posted no later than April 1St of each 
year. 

(g) Employees shall have the right to protest their relative standing on the 
initially posted System Seniority District Roster provided they do so in 
writing within 180 days after the issuance of the Roster. In the event 
an employee is off duty for any reason other than furlough at the time 
such Roster is posted, the time limit of 180 days for filing a protest 
shall commence on the date the employee reports for service following 
such posting. Thereafter, no protest or claim for compensation shall 
be entertained with respect thereto. Employees shalt have the right to 
submit protests regarding subsequent postings of the System Seniority 
District Roster provided they do so within 90 days after the issuance of 
the Roster. 

Section 8 . Rule 47 . Assignment 

Paragraphs (b) and (d) of Rule 47 Assignment of the collective bargaining 
agreement between Consolidated Rail Corporation and United Transportation 
Union (C) and (T) dated September 1 1981 are amended to read as follows: 

"(b) When no bids are received for advertised Conductor 
assignments or if an extra list that protects Conductor assignments is to 
be increased in accordance with paragraph (e), the vacancy shall be filled 
in the following order: 



a at the location nearest to the vacancy in the same 
separate Conrail Seniority District and within 50 miles of the 
location where the vacancy exists; 

b. at the location next nearest to the vacancy in the same 
separate Conrail Seniority District and within 50 miles of the 
location where the vacancy exists; 

c. at successive locations in the same separate Conrail 
Seniority District and within 50 miles of the location where 
the vacancy exists, proceeding geographically to the 
location farthest from the vacancy. 

3. In inverse seniority order by a Conductor working as other 
than a Conductor in train service: 

a. at the location nearest to the vacancy in another 
separate Conrail Seniority District and within 50 miles of the 
location where the vacancy exists; 

b at the location next nearest to the vacancy in another 
separate Conrail Seniority District and within 50 miles of the 
location where the vacancy exists; 
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c. at successive locations in another separate Conrail 
Seniority District and within 50 miles of the location where 
the vacancy exists, proceeding geographically to the 
location farthest from the vacancy. 

4. In Inverse seniority order by a Conductor working as other 
than a Conductor In train service: 

a. at the location nearest to the vacancy in the some 
separate Conrail Seniority District and 50 or more miles 
from the location where the vacancy exists; 

b. at the location next nearest to the vacancy In the some 
separate Conrail Seniority District and 50 or more miles 
from the location where the vacancy exists; 

c. at successive locations In the same separate Conrail 
Seniority District and 50 or more miles from the location 
where the vacancy exists, proceeding geographically to 
the location farthest from the vacancy. 

NOTE: In the application of this paragraph (b), if an 
employee is not working because the employee has been 
displaced, said employee shall be considered as being 
attached to the Seniority District where the employee last 
held a position. 

A Conductor assigned in accordance with this paragraph (b) to an 
assignment requiring him or her to be qualified on the physical 
characteristics of the road must complete those qualifications before he or 
she may mark up for duty on the assignment, and the Conductor may not 
work any other assignment in the interim. During the qualification period, 
the assignment will be covered off the extra list. 

(d) When no bids are received for advertised Brakeman 
assignments, the assignments will be filled in the following order: 

1. By the junior Trainman on an extra list at the location of the 
assignment. 



ection C Rule 48 Dispicement and Rule 51-furloughed Trainmen 

Rule 48 DisDiacement, paragraph (h) and Rule 51 - Furloughed Trainmen, of 
the collective bargaining agreement between Consolidated Rail Corporation and 
United Transportation Union (C) and (T) dated September 1, 1981, as modified 
by the Memorandum of Understanding between Consolidated Rail Corporation 
and United Transportation Union (C) and (T) dated March 15, 1984 and by the 
Memorandum of Understanding between Consolidated Rail Corporation and 
United Transportation Union (C) and (T) dated June 2, 1986 shall be modified as 
follows: 

(a) Paragraph A, Section (3) of the Memorandum of Understanding 
between Consolidated Rail Corporation and United Transportation 
Union (C) and (T) dated June 2, 1986 shall be amended and 
augmented to include the following 

"(3)The territory within which prior prior right, prior right, Conrail 
Seniority District and System Seniority District Trainmen must 
exercise seniority will be as follows. The territory described below 
will be construed to include outpost assignments outside the 
territory which are protected by an extra list which is 
headquartered inside the territory. 

Svsm Seniority District emDlovees 

An employee exercising seniority acquired pursuant to Rule 45(e) will be 
required to exercise seniority to any available position within fifty miles of 
the employee’s home terminal work location before electing to place 
himself or herself on a voluntary home terminal furlough." 



(b) Paragraph E of the Memorandum of Understanding between 
Consolidated Rail Corporation and United Transportation Union (C) 
and (T) dated June 2, 1986 is amended by adding the following 
sentence to the end thereof 

� . This paragraph E shalt not apply to Trainmen who establish 
System seniority only, who shall be subject to recall to any position 
within the Conrail Seniority District in which service last was 
performed" 

(C) Paragraph F, Section (2) of the Memorandum of Understanding 
between Consolidated Rail Corporation and United Transportation 
Union (C) and (T) dated June 2, 1986 is amended to read as follows: 

"(2) In the event additional Trainmen are needed, the Carrier shall 
have the option to hire new employees or to force assign 
employees pursuant to Rule 47 as amended" 

ARTICLE II 

The following provisions shall become effective January 1, 1998: 

Section A CREW CONSIST 

The Crew Consist Agreements between the parties are amended and 
supplemented in accordance with the following provisions: 

ubsection I , Reduced Train Crew Allowanc 

A Trainman with a seniority date between February 19, 1992 and January 1, 
1998 (both dates inclusive) shall be entitled to a Reduced Train Crew Allowance 
of $4.00 (which shall not be subject to any future wage increases or cost-of-
living adjustments except as explicitly provided for in Article Ill, Section A herein) 
for each trip or tour of duty during which he or she performs service as a 
member of a train crew (on other than an independent assignment) consisting of 
a Conductor-only or a Conductor and a single Brakeman. 



ubsectlon 2 . Personal Leave Days 

Trainmen in road freight service not covered by Rule 56 Holidays of the 
collective bargaining agreement between Consolidated Rail Corporation and 
United Transportation Union (C) and (T) effective September 1, 1981 shall be 
entitled to receive personal Ieavó days on the following basis: 

Years of Service 	 Personal Leave Days 

Less than five years 	 3 days 
Five ye rsard less than 	 5 days 
Ten yearS’ärd less than 15 years 	 7 days 
Fifteen years and less than 20 years 	 9 days 
Twenty years and more 	 11 days 

Section B CAR RETARDER OPERATORS 

Notwithstanding the fact that such positions are independent assignments, 
incumbents of Car Retarder Operator positions shall be entitled to a Reduced 
Train Crew Allowance if and to the extent they are entitled thereto pursuant to 
Article IV, Section 4(b) of the February 18, 1992 Agreement as amended by 
Article II, Section A, Subsection I and Article III, Section A herein. 

Section C FINAL TERMINAL DELAY FREIGHT SERVICE 

Rule 20(b) of the collective bargaining agreement between Consolidated Rail 
Corporation and United Transportation Union (C) and (T) effective September 1, 
1981, as amended by Article V, Section 2(b) of the June 28, 1985 Agreement, is 
further amended to read as follows: 

"(b) Where mileage is allowed between the point 
where final terminal delay time begins and the 
point where finally relieved, each mile so allowed 
will extend the 60 minute period after which final 
terminal delay payment begins by the number of 
minutes equal to 60 divided by the applicable 
overtime divisor (e.g. 60/16.25=3.7)." 

Section D DEADHEADING 

Rule 541 of the collective bargaining agreement between Consolidated Rail 
Corporation and United Transportation Union (C) and (T) effective September 1, 
1981 is amended to add the following paragraphs: 



"(a) Payment for deadheading will be calculated as combined with service 
pursuant to paragraph (a) and as separate from service pursuant to 
paragraph (c), and only the lesser monetary amount shall be payable. In the 
calculation of payment for deadheading on a separate basis with respect to 
employees hired after June 1, 1985, the provisions of Article V. Section 
I (c)(2) of the Agreement dated June 28. 1985 shall apply. 

(f) Instructions as to the manner In which deadheading is to be paid for, 
whether separate or combined, need not be provided or specified." 

Rule 24(b) of the collective bargaining agreement between Consolidated Rail 
Corporation and United Transportation Union (C) and (T) effective September 1, 
1981 is amended to substitute "Fifteen days" for "Sixty days" thereby shortening 
the Rule’s advance notice requirement. 

Section F - CHANGING SWITCHING LIMITS 

Rule 87(a)(1) of the collective bargaining agreement between Consolidated Rail 
Corporation and United Transportation Union (C) and (T) effective September 1, 
1961 is amended to read as fellows: 

"(1) Where the Corporation considers it advisable to change existing switching 
limits where yard crews are employed, it shalt give notice in writing to the 
General Chairman of such intention, whereupon the Corporation and the 
General Chairman shalt, within 20 days, endeavor to negotiate an 
understanding. In the event the Corporation and the General Chairman 
cannot agree, the dispute shall be submitted, within 40 days following the 
date of the Corporation’s written notice, to a standing Board of Arbitration 
which shalt be established for the purpose. The decision of the Board shall 
be rendered within 20 days thereafter. The Award of the Board shall be final 
and binding on the parties and shall become affective thereafter upon 7 
days’ notice by the Corporation." 

Section G AUTOMATIC MARK-UP 

Trainmen who have been granted an authorized absence will be marked up 
automatically at 7:00 a.m. for duty no earlier than 9:00 a.m. on the day following 
the last day of authorized absence, if said Trainman Is assigned to an extra list 
that protects through freight service exclusively. Trainmen assigned to extra 
lists protecting any other class of service wilt be marked up automatically at 
4:00 am. for duty no earlier than 6:00 am. on the day following the last day of 
authorized absence. Pool Trainmen will be marked up automatically 24 hours 



following the commencement of the last day of authorized absence (which 
commences when the pool turn goes out), but-will not be called except for 
service in their pool turn. Regularly assigned Trainmen will be marked up 
automatically for their assignments on the day following their last day of 
authorized absence. 

Section H . SHORT TURNAROUND FREIGHT SERVICE 

Rule 11(a) of the collective bargaining agreement between Consolidated Rail 
Corporation and United Transportation Union (C) and (1) effective September 1, 
1981 is amended to read as follows. 

"(a) Trainmen in freight service may be called to make short turnaround trips in 
other than traveling road switcher service with the understanding that one or 
more turnaround trips may be started out of the same terminal and paid 
actual miles, with a minimum of 130 miles for a day, provided: 

(1)that the mileage of sill the trips does not exceed 150 miles; 

(2)that the distance run from the terminal to the turning point does not 
exceed 50 miles; and 

(3) that Trainmen will not be required to begin work on a succeeding trip out 
of the terminal after having been on duty nine consecutive hours, except 
as a new day." 

Section I WORK AND WRECK TRAIN SERVICE 

Rule 75 of the collective bargaining agreement between Consolidated Rail 
Corporation and United Transportation Union (C) and (T) effective September 1, 
1981 is amended by adding new paragraphs (g) and (h): 

"(g) Trainmen engaged in work train service may handle revenue cars, so long 
as the performance of such service does not result in the annulment or 
abolishment of an existing yard or road assignment. When Trainmen on 
work trains engaged exclusively in road work train service handle revenue 
cars, all service performed during that tour of duty will be paid at the five-day 
traveling switcher rate. 

(h) Work train assignments may be advertised with a work week of four, ten-
hour days with three consecutive rest days. On such an assignment paid on 
a yard basis, overtime shall be paid for work In excess of ten hours on any 
day or forty hours in the week. Trainman engaged exclusively in road work 
train service will be paid at the through freight rate on the basis of a 162.5 
mile day. An extra Trainman called to protect such an assignment for the 



entire work week shall assume the status of the regularly assigned Trainman 
and be compensated accordingly. Such extra Trainman will be returned to 
the bottom of the extra list when he or she completes the last tour of duty in 
the work week. Extra Trainmen called to fill a vacancy due to a daily 
absence of an incumbent work train Trainman will receive overtime pay after 
eight hours of service. Trainmen receiving ten hours’ compensation per day 
at the straight time rate under this paragraph (h) shall receive vacation credit 
at 125% for each service day rendered. Except in instances where the 
Trainman is compensated under Rule 66, In the event a work train 
assignment with a four-day, ten-hour schedule Is annulled, the regularly 
assigned Trainman shall be paid two hours at the basic daily rate of pay 
applicable to the assignment." 

ARTICLE III 

The following provisions shall become effective January 1, 1999: 

Section A REDUCED TRAIN CREW ALLOWANCE 

The $4.00 reduced train crew allowance provided for in Article II, Section A, 
Subsection I of this Agreement shall be increased to $7.88. 

Section B GUARANTEED EXTRA LISTS 

Rule 88 of the collective bargaining agreement between Consolidated Rail 
Corporation and United Transportation Union (C) and (T) effective September 1, 
1981 is amended to read as follows: 

RULE 88- ESTABLISHING EXTRA LISTS AND FREIGHT POOLS 

"(a) Freight Pools 

(1) The following shall govern when a freight pool is to be 
established within 50 miles of an existing freight pool: 

(A) Ten days prior to the advertisement notice the Local 
Chairman or Local Chairmen having jurisdiction shlI 
be notified in writing of the location where the freight 
pool is to be established and the reasons therefor. 

(B) There must be sufficient work to justify the 
employment of at least two pool crews to protect the 
service. 
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(C) If the establishment of the pool creates a situation 
where employees, who are assigned to such pool 
during a period of 12 months from the date the pool is 
established, are required to travel a greater distance 
from their place of residence to the location of the 
newly established pool, such employees shall be 
allowed a travel allowance 	Such allowance shall be 
based on the Corporation’s authorized automobile 
mileage allowance for the additional miles traveled. 
The allowance provided for herein shall be paid only 
during the period of 12 calendar months from the date 
the pool is established 

(2) 	The following shall govern when a freight pool as to be 
established in excess of 50 miles from an existing freight 
pool 

(A) The Labor Relations officer shall notify the Local 
Chairman or Local Chairmen having jurisdiction, in 
writing, of the location where the freight pool is to be 
established, and the reasons therefor. 

(B) There must be sufficient work to justify the 
employment of at least two pool crews to protect the 
service. 

(C) Reasonable conditions concerning moving benefits or 
a reasonable travel allowance for a period not to 
exceed 12 months shall be established to apply to 
employees who may be dareótly affected because of 
the establishment of the freight pool 

(D) If the Local Chairman or Local Chairmen having 
jurisdiction and the Labor Relations officer cannot 
agree on the conditions set forth in subparagraph (2) 
(C) above within 30 days from the date of the initial 
notice to the Local Chairman or Local Chairmen, the 
subject may be forwarded to the next level of appeal 

(E) If the General Chairman and the highest appeals 
officer of the Corporation cannot agree within 90 days 
from the date of the initial notice to the Local 
Chairman or Local Chairmen, the subject may be 
submitted to arbitration on an expedited basis. 
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(b) 	Guaranteed Extra Lists 

(1) The Corporation may convert an existing non-guaranteed 
extra list to a guaranteed extra list, and shall designate any 
newly created extra list as a guaranteed extra list. The 
Corporation also may discontinue an extra list. The 
following shall govern when a guaranteed extra list is to be 
established within 50 miles of an existing extra list: 

(A) Ten days prior to the advertisement notice the Local 
Chairman or Local Chairmen having jurisdiction shall 
be notified in writing of the location where the 
guaranteed extra list is to be established and the 
reason therefor. Unless the Local Chairman or Local 
Chairmen are notified otherwise, the newly 
established guaranteed extra list will protect all jobs 
on that seniority district whose laying off and 
reporting points are closer to the location of the newly 
established guaranteed extra list than to the locations 
of other extra lists on that seniority district. 

(B) There must be sufficient work to justify the 
employment of at least two extra Trainmen to protect 
the service. 

(C) If the establishment of the guaranteed extra list 
creates a situation where employees, who are 
assigned to such guaranteed extra list during a 
period of 12 months from the date the guaranteed 
extra list is established, are required to travel a 
greater distance from their place of residence to the 
location of the newly established guaranteed extra 
list, such employees shall be allowed a travel 
allowance. Such allowance shall be based on the 
Corporations authorized automobile mileage 
allowance for the additional miles traveled. The 
allowance provided for herein shall be paid only 
during the period of 12 calendar months from the date 
the guaranteed extra list is established. 

(2) 	The following shall govern when a guaranteed extra list is to 
be established in excess of 50 miles from an existing extra 
list: 
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Chairman or Local Chairmen having jurisdiction, in 
writing, of the location where the guaranteed extra list 
is to be established, 	and the reasons therefor.  
Unless the Local Chairman or Local Chairman are 
notified otherwise, the newly established guaranteed 
extra list will protect all jobs on that seniority district 
whose laying off and reporting points are closer to the 
location of the newly established guaranteed extra list 
than to the locations of other extra lists on that 
seniority district 

(B) There 	must 	be 	sufficient 	work 	to 	justify 	the 
employment of at feast two..extra Trainmen to protect 
the service 

(C) Reasonable conditions concerning moving benefits or 
a reasonable travel allowance for a period not to 
exceed 12 months shall be established to apply to 
employees who may be directly effected because of 
the establishment of the guaranteed extra list 

(D) If the Local Chairman or Local Chairmen having 
jurisdiction and the Labor Relations officer cannot 
agree on the conditions set forth in subparagraph (2) 
(C) above within 30 days from the date of the initial 
notice to the Local Chairman or Local Chairmen, the 
subject may be forwarded to the next level of appeal 

(E) If the General Chairman and the highest appeals 
officer of the Corporation cannot agree within 90 days 
from the date of the initial 	notice to the Local 
Chairman or Local Chairmen, the subject may be 
submitted to arbitration on an expedited basis 

(3) 	The following shall govern the maintenance of guaranteed 
extra lists: 

(A) Trainmen assigned to an extra Est protecting yard 
service exclusively will be guaranteed 28 basic days’ 
pay at the yard rate if they are assigned to the extra 
list for the entire month. 	Trainmen assigned to an 
extra list which protects any other service will be 
guaranteed the monetary equivalent of 3,640 miles at 
the through freight rate, if they are assigned to the 
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extra list for the entire month. Trainmen assigned to 
a guaranteed extra list for less than the entire month 
will be guaranteed the monetary equivalent of a 
prorated portion of the 26 basic yard days’ pay, or a 
prorated portion of the monetary equivalent of 3,640 
miles, whichever is applicable, based on the number 

� 	of full calendar days so assigned. Extra Trainmen 
� 	will have one basic yard day’s pay or the monetary 

equivalent of 130 miles, whichever is applicable, 
deducted from any guarantee payment otherwise due 
for each day of authorized absence. An extra 
Trainman who is sick, absent without permission, who 
misses or refuses a call, or who otherwise is 
unavailable without permission, will have 20% of the 
monthly guarantee deducted from any guarantee 
payment otherwise due for each day of unauthorized 
absence. If a Trainman is removed from a 
guaranteed extra list as a result of an adjustment 
before having been on the extra list at least six days, 
such Trainman nonetheless shall be entitled to a 
guarantee predicated upon six basic yard days’ pay 
or the monetary equivalent of 780 miles, whichever is 
applicable. Guarantee payments will be computed 
and paid on a monthly basis. 

(B) Each position on a guaranteed extra list will be 
advertised with one assigned rest day each week. 
The distribution of assigned rest days throughout the 
week will be specified by the Carrier consistent with 
the requirements of the service. 

(C) The Carrier shall determine the number of Trainmen 
to be assigned to a guaranteed extra list, except that 
the complement of Trainmen must be sufficient to 
protect known vacancies. For the purpose of 
applying this subparagraph (C), "known vacancies" 
are defined as vacations of a week or more, sickness 
or Injury of a week or more, disciplinary suspensions 
of a week or more and assignments under 
advertisement. Local Chairmen are authorized to 
confer with management regarding the number of 
Trainmen on guaranteed extra lists, and they shall be 
afforded access to data regarding the earnings 
generated by guaranteed extra list(s) for such 
purpose. Local Chairmen may refer any instance of 
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The Crew Consist Agreements between the parties are amended and 
supplemented to provide that Trainmen in road freight service not covered by 
Rule 56 - Holidays of the collective bargaining agreement between Consolidated 
Rail Corporation and United Transportation Union (C) and (T) effective 
September 1, 1981 shall be entitled to receive personal leave days on the 
following basis: 

Years of Service 	 Personal Leave Days 

Less than five years 	 5 days 
Five years and less than 10 years 	 7 days 
Ten years and less than 15 years 	 9 days 
Fifteen years and more 	 11 days 

ARTICLE V GENERAL PROVISJONS 

A This Agreement is entered into pursuant to Article XIV, Section 2(e) of the 
May 8, 1996 Agreement imposed by Arbitration Board No. 559, without 
prejudice to either party’s position regarding the propriety of purported 
notices which have been served To the extent such notices may constitute 
proper notices pursuant to Section 6 of the Railway Labor Act, they are 
settled and withdrawn. 

B. The parties to this Agreement shall not carve nor progress prior to 
November 1, 1999 (not to become effective before January 1, 2000) any 
notice or proposal pursuant to Section 6 of the Railway Labor Act. 
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Dennis A. Arouca 	 W. A. Beebe 
Vice President 	 General Chairman 
Labor Relations 

Wm yflCCa  

W. M. McCain 	 S. F. Dowding 
Assistant Vice President 	General Chairman 
Labor Relations 

LJ Finnegan 	/* J. LO 
Senior Director 	 General Chairman 
Labor Relations 

A  I. 
MM ( Maloof U . G. V 

General Chairman 

R. C. McVeen 
General Chairman 



m 



#1 

Messrs. 	W. A. Beebe 	F. R. Pickell 
S. F. Dowding 	W. J. Reddy 
J Lolo 	 A L Suozzo 
M. G. Maloof 	C. D. Winebrenner 
R. C. McVeen 
General Chairmen 
United Transportation Union (C) and (1) 

Gentlemen: 

This refers to our discussions of various matters Incident to negotiating the 
Agreement of this date. 

The parties recognize that certain issues can be addressed most effectively if a 
consensus is reached among the Carrier, the United Transportation Union and the 
Brotherhood of Locomotive Engineers Accordingly, the Carrier agreed to 
endeavor to facilitate three-party discussions concerning the following 

� the manner of selection of Trainmen for Engineer 
Training School; 

� the means by which Engineer seniority is 
established; and 

� the use of Engineers working on Trainmen’s extra 
lists. 

Please indicate your agreement by signing your names in the spaces provided 
below. 

truly, 

rouca 
Vice President 
Labor Relations 

18 



/7 cL 

#1 

C. D. Winebrenner 
General Chairman 

R. C. McVeen 
General Chairman 
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#2 

Messrs. 	W. A. Beebe 	F. R. PickeH 
S. F Dowding 	W J Reddy 
J. Lola 	 A. L. Suozzo 
M. G. Maloof 	C. D. Winebrenner 
R. C. McVeen 

General Chairmen 
United Transportation Union (C) and (T) 

Gentlemen 

This refers to our discussions of various crew consist issues incident to 
negotiating the Agreement of this date 

We agreed that a process should be maintained to preclude potential abuses 
involving excessive switching of cars other than those of their own train by 
Conductor-only through freight crews at initial or final terminals where yard crews 
are not employed We reaffirmed that if, in the opinion of the General Chairman, 
any such abuses occur, the matter will be referred directly to the Vice President-
Labor Relations for appropriate action 

Please indicate your agreement by signing your names in the spaces provided 
below. 

� Your 19erYtruly  

,XDennis A. Arouca 
Vice President 
Labor Relations 
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W. A Beebe 
General Chairman 

S. F. 
General Chai rman General Chairman 

I Concur: 

B. R. Wigent 
Vice President 
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Messrs 	W A Beebe 	F R Pickell 
S. F. Dowding 	W. J. Reddy 
J. Lolo 	 A. L. Suozzo 
M G Maloof 	C D Winebrenner 
R. C. McVeen 
General Chairmen 
United Transportation Union (C) and (T) 

Gentlemen: 

This refers to our discussions of vacation eligibility Incident to negotiating the 
Agreement of this date. 

We agreed to clarify the vacation entitlement of non-operating employees who 
become Trainmen and Trainmen who return to the craft following service as a non-
agreement employee or full-time union officer. 

Non-operating employees who become Trainmen will have days worked on an 
annual and cumulative basis under a non-operating craft collective bargaining 
agreement credited as compensated service for the purpose of qualifying for 
vacation pursuant to Rule 61 of the collective bargaining agreement between 
Consolidated Rail Corporation and United Transportation Union (C) and (1) 
effective September 1, 1981, provided such days worked occurred during a 
calendar year in which the employee performed a minimum of 200 days of work. 
Trainmen who return to the craft following service as a non-agreement employee 
or a full-time union officer will have all days worked on an annual and cumulative 
basis in such non-agreement or union capacity credited as compensated service 
for the purpose of qualifying for vacation pursuant to Rule 61. 

Please indicate your agreement by signing your names in the spaces provided 
below.  

truIy 

.i 4-. 
rouca 

Vice President 
Labor Relations 
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General Chairman 	 General Chairman 

R. C. McVeen 
General Chairman 

I Concur 
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Messrs. 	W. A. Beebe 	F. R. Pickell 
S F Dowding 	W J Reddy 
J. Lolo 	 A. L. Suozzo 
M. G. Maloof 	C. D. Winebrenner 
R. C. McVeen 

General Chairmen 
United Transportation Union (C) and (T) 

Gentlemen 

This refers to our discussions which resulted in Article II, Section F Changing 
Switching Limits of this Agreement. 

We agreed that the procedures we have employed to resolve issues which arise 
pursuant to Rules 87, 88, 89 and 90 of the collective bargaining agreement 
between Consolidated Rail Corporation and United Transportation Union (C) and 
(T) effective September 1, 1981 have imposed a substantial administrative burden 
on both parties and are unduly time-consuming. Therefore, we have agreed to 
seek the establishment of a Board with continuing jurisdiction to review matters 
under these Rules. 

This Board will act on an expedited basis and will convene within 30 days of 
notification from either party of a dispute under a Rule subject to this procedure 
Briefs written for submission to the Board shall not exceed five pages. The neutral 
party will issue a written order within 30 days of the arbitration hearing, and 
provide the partisan parties with an award in full no later than 60 days subsequent 
to issuance of the order. The compensation and expenses of the Carrier Member 
and the Organization Member shall be borne by the Carrier and the Organization, 
respectively. During periods when the National Mediation Board has suspended 
funding for neutrals, the parties will bear the neutral party’s costs equally.  

Please indicate your agreement by signing your names in the spaces provided 
b lftlfttaff 

R#VV. 

truy, 7 

rouca 
Vice President 
Labor Relations 
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W. A. Beebe 
General Chairman 

c� ,  r ,L 	LLu.k.’ Lt 

C. D. Winebrenner 
General Chairman 

R. C. McVeen 
General Chairman 

ki 



Messrs. 	W. A. Beebe 	F. R. Pickefi 
S. F. Dowding 	W. J. Reddy 
J Lolo 	 A L Suozzo 
M. G. Maloof 	C. D. Winebrenner 
R. C. McVeen 
General Chairmen 
United Transportation Union (C) and (1) 

This refers to our discussions which resulted in Article H, Section H - Short 
Turnaround Freight Service of this Agreement. 

This will confirm our understanding that Rule 11 of the collective bargaining 
agreement between Consolidated Rail Corporation and United Transportation 
Union (C) and (T) effective September 1, 1981, as amended by Article II of this 
Agreement does not permit the Carrier to call short turnaround service which runs 
through another terminal with an established extra list 

Please indicate your agreement by signing your names in the spaces provided 
below. 

Your "very truly, . 

/ 
0 nis A Arouca 
Vice President 
Labor Relations 



/1. 
(ł  

W. A. Beebe 
General Chairman 

L L 

C. D. Winebrenner 
General Chairman 

I Agree: 

R. C. McVeen 
General Chairman 
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Messrs. 	W. A. Beebe 	F. R. Pickell 
S F Dowding 	W J Reddy 
J Lolo 	 A L Suozzo 
M. G. Maloof 	C. D. Winebrenner 
R. C. McVeen 
General Chairmen 
United Transportation Union (C) and (T) 

Gentlemen: 

This refers to our discussions which resulted in Article Ill, Section B - Guaranteed 
Extra Lists of this Agreement. The Organization expressed concerns regarding 
the method to be employed by the Carrier in converting existing extra lists to 
guaranteed extra lists. 

This will confirm our understanding that the Local Chairman will be provided ten 
days’ notice of such a conversion It was further understood that the Carrier will 
not convert more than two extra lists to guaranteed extra lists per month per 
Division. Finally, it was understood that should the miles encompassed in the 
basic day be increased by a subsequent agreement, the extra list guarantee for 
road service (and offsets thereto) would be increased to reflect such a change. 

Please indicate your agreement by signing your names in the spaces provided 
below.  

Yours 6ery truly, 

: 

Łnnis A. Arouca 
Vice President 
Labor Relations 



A. L. Suozzo 
General Chairman 

C. D. Winebrenner 
General Chairman 

LisTt 

W. A. Beebe 
General Chairman 
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R. C. McVeen 
General Chairman 
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Messrs. 	W. A. Beebe 	F. R. PickeH 
S. F. Dowding 	W. J. Reddy 
J Lolo 	 A L Suozzo 
M. G. Maloof 	C. D. Winebrenner 
R. C. McVeen 

General Chairmen 
United Transportation Union (C) and (T) 

Gentlemen: 

This refers to our discussions which resulted in Article HI, Section B - Guaranteed 
Extra Lists of this Agreement. 

The Section provides that each position on a guaranteed extra list will be 
advertised with one assigned rest day each week. This will confirm our 
understanding that some incumbents of guaranteed extra list positions from time to 
time may wish to work on their rest day. Such Trainmen may remain marked up 
during their rest day provided they have contacted the Crew Dispatcher at least 48 
hours in advance to make their intention known Requests made less than 48 
hours in advance may be granted at the Crew Dispatcher’s discretion. 

Incumbents of guaranteed extra list positions will be subject to call until 8:00 p.m. 
on the day preceding the assigned rest day. Any Trainman accepting a call on the 
day before his or her assigned rest day who is unable to begin his or her rest day 
as scheduled will be afforded 22 hours undisturbed rest upon his or her return. 
Incumbents of guaranteed extra list positions who commence the rest day as 
scheduled will be marked to the bottom of the extra list automatically in 
accordance with Article H, Section G of this Agreement. Incumbents of guaranteed 
extra list positions may be called to work on the rest day. Any such Trainman may 
refuse the call without any unfavorable mark being placed on his or her 
employment record. -  

Please indicate your agreement by signing your names in the spaces provided 
below. 

Your 

	

ry truly, 
"I  

ennis A. Arouc 
Vice President 
Labor Relations 

Ell 
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Messrs. 	W. A. Beebe 	F. R. Pickell 
S F Dowding 	W J Reddy 
J Lolo 	 A L Suozzo 
M. G. Maloof 	C. D. Winebrenner 
R. C. McVeen 

General Chairmen 
United Transportation Union (C) and (T) 

ci[:1iiI:Ii 

This refers to our discussions which led to Article Ill, Section B - Guaranteed 
Extra Lists of this Agreement 

We agreed that the monthly guarantee for yard service will be computed by 
multiplying the five day yard rate by 26, The monthly guarantee for other 
guaranteed extra lists will be computed by taking the less than 81 car through 
freight rate and multiplying by 28 For a guaranteed extra list that protects both 
Conductor and Brakeman vacancies, the monthly guarantee will be computed 
based on the ratio of Conductor vs. Brakeman positions protected by the list in 
the thirty day period prior to the list becoming subject to the provisions of Article 
III, Section B. 

It was recognized that some guaranteed extra list Trainmen may be subject to 
rate progression Such Trainmen shall have their guarantee  adjusted to reflect 
their position on the rate progression scale by multiplying the monthly guarantee 
otherwise applicable by the appropriate rate progression percentage 

We also agreed that earnings in engine service would not be used in the 
calculation of any guarantee payment due but a Trainman who is working as an 
Engineer from a guaranteed extra list will be considered as having incurred an 
authorized absence for purposes of computing the monthly guarantee 

Please indicate your agreement by signing your names In the spaces provided 
below. 

Your ’very truly, 

L fL 
Dennis A. Arouca 
Vice President 
Labor Relations 



S. F. Dowding 

C. D. Winebrenner 
General Chairman 

#8 

W. A. Beebe 
General Chairman 
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April 25, 1997 

Messrs. 	W. A. Beebe 	F. R. PickeQ 
S. F. Dowding 	W. J. Reddy 
J Lolo 	 A L Suozzo 
M. G. Maloof 	C. D. Winebrenner 
R. C. McVeen 

General Chairmen 
United Transportation Union (C) and (T) 

Gentlemen 

This refers to our recent discussions of Q. & A. No. 5 of the Interpretative 
Questions and Answers concerning the June 28, 1985 Agreement between 
Consolidated Rail Corporation and United Transportation Union (C) and (T). 

This will confirm our understanding that Trainmen who are working as Engineers 
may not exercise train service seniority if they are able to exercise engine 
service seniority anywhere in the zone where found. We further understand that 
the Q. & A. refers to the zones as they presently are constituted. 

Yours very truly, 

(.1.rr).rn°CcM... 

W M McCain  
Assistant Vice President 
Labor Relations 

CONSOLIDATED RAIL CORPORATION 2001 MARKET STREET P. 0. BOX 41415 PHILADELPHIA. PA  1901.1415 



AGREED-UPON QUESTIONS AND ANSWERS 
TO THE APRIL 24, 1997 AGREEMENT 

ARTICLE I Section A 

01 Will the System Seniority Roster replace the Conrail District Rosters? 

Al: No. The System Seniority Roster will 09 posted in addition to, not in lieu of, 
the posting of the Conralf District Rosters. 

ARTICLE I Section B and  Sectlo

02 Does the amendment to Rule 47 affect the right of a Conductor to 
compensation for training time pursuant to Rule 52? 

A2: No 

03: Will a Trainman who has been assigned to a vacancy within 50 miles of the 
location where found subsequently be subject to assignment to another 
location up to 50 miles from the vacancy to which originally assigned? 

A3: The 50-mile limitation applies to the original location where found. A 
Trainman may be assigned beyond 50 miles only pursuant to Rule 47(b)(4). 

ARTICLE II, Section G and ARTICLE III, Section B 

04 Will the automatic mark-up at 400 a.m.  or 7:00 a.m.  instead of midnight 
cause a second day to be charged as an authorized absence in the 
calculation of the extra list guarantee? 

MEM 

05: Will the payment of two hours incident to the annulment of a work or wieck 
train assignment prevent a Trainman from exercising a right to a 

A5: No. 



ARTICLE Ill, Section B 

06: What rest day is assumed by a Trainman who exercises seniority to a 
guaranteed extra list? 

A6: The Trainman assumes the rest day associated with the position or 
vacancy to which he or she exercises seniority. 

07 May a Trainman use an optional displacement as a means of selecting 
another position on the guaranteed extra list he or she occupies? 

Al: No. A separate procedure will be established whereby Trainmen will be 
permitted once each month to exercise a standing hid for another 
guaranteed extra list position with a different rest day.  

8: Will the Carrier’s right to regulate the number of Trainmen on a guaranteed 
extra list limit the right of regularly assigned and pool Trainmen to 
reasonable mark-off privileges? 

AS: No 

Side Letter #8 

9: What is the monthly guarantee for a guaranteed yard Conductors’ extra 
list? 

A9 For a Conductor not subject to entry rates, the monthly guarantee is equal 
to the yard Conductors’ rate (five-day basis) multiplied by 26 
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August 20, 2002 

Mr. Byron A. Boyd, Jr. 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, Ohio 44107 

Dear Mr. Boyd: 

This confirms our understanding with respect to Documents "A" and 
"B" of the Agreement of this date. 

Those Documents contain an identical Health and Welfare provision, 
which is set forth in each as Article 1V. Section 2(c) of that Article provides 
in part for referral of the parties’ health and welfare issue to final and binding 
arbitration "no earlier than ninety (90) days after the effective date of this 
Agreement." Article V - Pay System Simplification of Document "A" 
provides, in Section 9(g), for the implementation of Trip Rates for Through 
Freightruns/pools "no later than thirty (30) months after the - date-of this 
Agreement. . 

The parties recognize the significance and complexity of these matters 
and the desirability of utilizing all available time and resources to facilitate 
outcomes consistent with the letter and spirit of our Agreement. In light of 
the fact that many key participants on both sides are unavailable to 
commence these undertakings immediately, we have mutually agreed to treat 
September 1, 2002 as the effective date of the Agreement for the purpose of 
commencement of the time periods in the provisions cited in the preceding 
paragraph. 



Please acknowledge acknowledge yOur agreement by signing your name in the space 
provided below. 

YOeirlt 

t 1, 

R 	.Allen 



Document "A" 

MAMIRM  

IT IS HEREBY AGREED: 

ARTICLE I WAGES 

ection 1 ,LonevitvBonus 

(a) Not later than three months after the date of this Agreement each 
employee who qualifies under subsection (b) shall be paid a Longevity Bonus 
of $1,200. Such Bonus shall be paid in a separate check and shall be subject 
to withholdings for applicable Federal, State and Local taxes. 

(b) To qualify for -the Longevity Bonus anmployee must 

(1) have an employment relationship with the carrier in a craft 
covered by this Agreement on September 1, 2002; 

(2). have established seniority in train or engine service with a 
carrier signatory to this Agreement on or before October 
31, 1985; and 

(3) (i) have received compensation for active service 
performed during the period July 1, 2002 through August 
I 



(ii)have have been OnauthOrized leave for such entire period for 
� personal illness, on-duty injury, or pursuant to the Family 
� and Medical Leave Act, and-return to active service not 

later than January 1,2003, or 

(iii)have been out of service for such entire period due to 
� carrier disciplinary action that is subsequently rescinded or 

overturned with pay for all time lost. 

� 	 (c) There shall he no duplication of the Longevity Bonus by 
virtue of employment under another agreement, nor will such payment be 
used to offset, construct or increase guarantees in protective agreements or 
arrangements 

Section 2- First. General Wage Increase 	(for other -than Dining Car 
Stewards) 

(a) Effective July 1,2002,all standardbasic daily rates of pay for 
employees represented by the United Transportation Union in effect on June 
30,2002 shall be increased by four (4) percent. 

(b) in computing the increase for enginemen uiider .  paragraph (a) 
above, four (4) percent shall be applied to the standard basic daily rates of 
pay applicable in the following weight-on-drivers brackets, and the amounts 
so produced shall-be added to each standard basic daily rate of pay: 

Passenger , 	- 600,000 and less than 650,000 pounds 
Freight 	950,000 and less than 1,000,000pounds 

(through freight rates) 
Yard Engineers Less than 500,000 pounds 



Yard Firemen - Less than 500,000 pounds 
(separate computation covering five day 
rates and other than Ave-day rates) 

Section 3 Second General Wage Increase (for other than Dining Car 
Stewards) 

Effective July 1, 2003, all standard basic daily rates of pay in effect on 
June 30, 2003 for employees represented by the United Transportation Union 
shall be increased by two-and-one-half (2-1/2) percent, computed and applied 
in the same manner prescribed in Section 

Section 4 Third General Wage Increase (for other than Dining Car 
Stewards) 

Effective July 1, 2004, all standard basic daily rates of pay in effect on 
June 30, 2004 for employees represented by the United Transportation Union 
shall be increased by three (3) percent, computed and applied in the same 
manner prescribed in Section 2(b) above. 

Section 5 Standard Rates 

The standard basic daily rates of pay produced by application of the 
increases provided for in this Article are set forth in Appendix 1, which is a 
part of this Agreement.. 

Section 6 Application of Wage increases 

(a) The adjustments provided for in this Article will not apply to 
duplicate, time payments, including arbitraries and special allowances that are 
e pressed ...bin urne., .... .ül. ...or. 	di. a unts..p .mriey4  butwiW.apply 
mileage rates of pay for miles run in excess of the number of miles 
comprising a basic day. 
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(b) In engine service and in train and yard ground service, 
miscellaneous rates based upon hourly or daily rates of pay, as provided in 
the schedules orwage agreements, shall be adjusted in the same mariner as 
heretofore increased under previous wage agreements. 

(c) In determining new hourly rates, fractions of a cent will be 
disposed of by applying the next higher quarter of a cent. 

(d) Daily earnings minima shall be changed by the amount of the 
respective daily adjustments 

(e) Standard monthly rates and.money monthly guarantees 
applicable in passenger tram service shall be thirty times the new standard 
daily rates. Other than standard monthly rates and money monthly 
guarantees shall, be so adjusted that money  differentials existing as of June 
30, 2002 shall be preserved 

(f) Existing monthly rates and money monthly guarantees applicable 
in train service other than passenger will be changed in the same proportion 
as the daily rate for the class of service involved is adjusted 

(g) Existing money differentials above existing standard daily rates 
shall be maintained 

(11) In local freight service, the same differential rn excess of through 
freight rates shall be maintained. 

(i) The existing differential of $6.00 per basic day in passenger, 
freight, and yard service, and 60 per mile formiles in excess of the number of 
miles encompassed in the basic day, currently payable to engineers working 
without firemen, shall be maintained and applied in the same manner’ as the 
local freight differential 



(j) In computing the first increase in rates of pay effective under 
Section 2 for engineers, firemen, conductors, brakemen and flagmen 
employed in local freight service, or on road switchers, roustabout runs, mine 
runs, or in other miscellaneous service, on runs of miles equal to or less than 
the number comprising a basic day, which are therefore paid on a daily basis 
without a mileage component, whose rates had been increased by’. an 
additional $ 40" effective July 1, 1968, the four (4) percent increase shall be 
applied to daily rates in effect on the day preceding the effective date of the 
general wage increase provided for in Section 2, exclusive of car scale 
additives, local freight differentials, and any other money differential above 
existing standard daily rates For firemen, the rates applicable in the weight-
on-drivers bracket 950,000 and less than 1,000,000 pounds shall be utilized 
in computing the amount of increase. The same.procedure shall, be followed 
in computing the increases effective July 1, 2003 and July 1, 2004. The ’rates 
produced by application of the standard local freight differentials and the 
above-referred-to special increase of "an additional $.40" to standard basic 
through freight rates of pay are set forth in Appendix 1 which is a part of this 
Agreement 

(k) Other than standard rates. 

(i) 	Existing basic daily rates of pay other than standard shall. 
be changed,. effective as of the dates specified in Sections 2, 3, and 4 
hereof, by the same respective percentages as set forth therein, 
computed and applied in the same manner as the standard rates were 
determined. 

� (ii) The existing differential of $6.00 per basic day in 
passenger, freight, and yard service, and 60 per mile for miles in excess 
of the number of miles encompassed in the basic day, currently payable 
to engineers working without firemen, shall be maintained and, applied 
in the same -  manner as’ the ’local ’-freight di .  fferentiai. 



(in) Daily rates of pay, other than standard, of engineers, 
firemen, conductors, brakemen and flagmen employed in local freight 
service, or on road switchers, roustabout runs, mine runs, or in other 
miscellaneous service, on runs of miles equal to or less than the number 
encompassed in the basic day, which are therefore paid on a daily basis 
without a mile- age component, shall be increased as of the effective 
dates specified in Sections 2, 3, and 4 hereof, by the same respective 
percentages as set forth therein, computed and applied m the same 
manner as provided-in paragraph (k)(i) above This provision does not 
apply to the Trip Rates established pursuant to Article V of this 
Agreement 

Section 7- General Wage Increases for Dining Car Stewards 

(a) Effective July 1, 2002, all basic monthly rates of pay in effect on 
June 30, 2002 for dining car stewards represented by the Umted 
Transportation Union shall be increased by four (4) percent 

(b) Effective July 1, 2003 all basic monthly rates. of pay in effect on 
June 30,2003 for dining car stewards represented by the Umted 
Transportation Union shall be increased by two-and-one-half (2-1/2) percent. 

(c) Effective July 1, 2004, all basic monthly rates of pay in effect on 
June 30, 2004 for dining car stewards represented by the United 
Trtnnnrtifinn Tlninn 1,11 h int’rsed by three (% nerc’ent 
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ARTICLE II OPTIONAL ALTERNATIVE COMPENSATION 
PROGRAM 

Section 1 

A carrier, at its discretion, may offer employees alternative 
compensation arrangements in lieu of the general wage increases provided in 
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Article I (in whole or part). Such - arrangementsmay include, for example, , 
stockoptions, stock grants (including restricted stock), bonus programs based 
on carrier 	 II’ 	iiF1iT. 

Section 2 

(a) The following conditions shall govern implementation of 
alternative compensation arrangements pursuant to this Article 

(1) Carrier shall notify the appropriate organization 
representative(s) regarding its proposed alternative 
compensation arrangement(s). The parties shall meet 
promptly on such proposal and use their best efforts to 
reach agreement on implementation; 

(2) The proposed anement(s) may be implemented only by 
mutual agreement of the carrier and the appropriate 
organization representative(s); 

(3) The proposed arrangement(s) must he made available to the 
smallest employee grouping that can be reasonably 
administered. 

(b) Nothing herein shall be construed to bar the parties from reaching 
mutual agreement on different terms or conditions pertaining to 
implementation of this Article. 



ARTICLElil-: COST-0E-LWLNG PAYMENTS 

Part A Cost-of-Living Payments Under Appendix. 11 Document "A" of 
Award of Arbitration Board No. 559 dated May 8 9  1996 

Section 1 

Article II, Part C, Document "A" of Appendix D of the Award of 
Arbitration Board No. 559 dated May 8, 1996, shall be eliminated effective 
on the date of this Agreement. On June 3Q,2002, the forty-eight (48) cent 
cost-of-living allowance pursuant to such provision in effect on that date 
shall be rolled into basic rates of pay. 

Section 2 

Any local counterpart .tothe� above-referenced, rticle II, Part C that is 
in effect on a carrier, party to this Agreement shall be amended in the same 
manner as provided in Section 1. 	. 

Part B. Cot-of-Livipg Allowance a d Adjustments Thereto After 
January 1,2005. 	. 	. 	. 

Section 1- Cost-of-Living Allowance and Effective Dates of Adjustments 

i\ A 	 .t1._
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forth in and subject to the provisions of this Part, on the basis of the 
"ConsumerPricŁ Index for Urban Wage-Earners and Clerical Workers 
(Revised Series) (CPI-W)" (1967=100), U.S. Index, all items - unadjusted., as 
published by the Bureau of Labor Statistics, U.S. Department of Labor, and 
hereinafter referred to as the CPI. The first such cost-of-living allowance 
shall be payable effective July 1, 2005 based, subject to paragraph (d), on the 
CPI for March 2005 as compared with the CPI for September 2004. Such 
allowance, and further cost-of-living adjustments thereto which shall become 



effective as 	 ribed below, shall be based on the change in the CPI during  
the respective measurement periods shown in the following table, subject to 
the exception . provided in paragraph (d)(iii),’according to the formula set 
forth in paragraph (e). 

March 2005 	September 2005 	January 1, 2006 

Measurement Periods and Effective Dates conforming to the above 
schedule shall be applicable to periods subsequent to those specified above 
during which this Article is in effect 

(b) While a cost-of-living allowance is in effect, such cost-of-living 
allowance shallapply to straight time, overtime, vacations, holidays and to 
special allowances in the same manner as basic wage adjustments have been 
applied m the past, except that such allowance shall not apply to duplicate time 
payments, including arbitraries and special allowances that are expressed in 
time, miles or fixed amounts of money.  

(c) The amount of the cost-of-living allowance, if any, that shall be 
effective from one adjustment date to the next may be equal to, or greater or less 
than, the cost-of-living allowance in effect in the preceding adjustment period.  

(d) (i) Cap In calculations under paragraph (e), the maximum increase in 
the CPI that shall be taken into account shall be as follows 



Effective Date Date 	 Maximum CPI Increase That 
of Adjustment 	 May  Taken into Account 

July 1, 2005 
	

3% of September 2004 CPI 

January 1, 2006 
	

6% of September 2004 CPI, less 
the increase from September 2004 
to March 2005 

Effective Dates of Adjustment and Maximum CPI Increases 
conforming to the above schedule shall be applicablô to periods 
subsequent to those specified above .-during which this Article is in effect. 

(ii) Limutation. In calculations under paragraph (e),only fifty 
(50)percent of the increase in the CPI in any measurement period shalibe 
considered. 

(iii) If the increase in the CPI from the base month of September 
2004 to the measurement month of March 2005 exceeds 3% of the 
September 2004 base mdex, the measurement period that shall be used for 
determining the cost,-of-living adjustment to be effectivethe following 
January shall be the 12-monthperiod frOm suchbasemontli6f September; 
the increase in the index that shall be taken into account shall be limited 
fri f1vf nrirtim t-ff}u’ ir 	flif ig in 1FQ nfO!A fcii4 	r%f’tnher 
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base  index, and the maximum increase m that portion of the index that 
may be taken into account shall be 6% of such September base index less 
the 3% mentioned in the preceding clause, to which shall be added any 
residual- tenths of points which had been dropped under paragraph (e) 
below in calculatiOn of the cost-of4iviæg adjustment which shall have 
become effective July 1, 2005 during such measurement period. 

(iv) Any increase in the CPI from the base month of September 
2004 to the measurement month of September 2005 in excess of 6% of the 
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(e) Formula. The number of points change in the CPI during a 
measurement period, as limited by paragraph (d), shall be converted into cents 
on the basis of one cent equals 03 full points (By. "03 full points" it is 
intended that any remainder of 0.1 point or 02 point of change after the 
conversion shall not be counted.) 

The cost-of-living allowance in effect on December 31, 2005 shall be 
adjusted (increased or decreased) effective January 1. 2006 by the whole number 
of cents produced by dividing by 0.3 the number of points (including tenths of 
points) change, as limited by paragraph (d), in the cPI during the applicable 
measurement period Any rsidua1 tenths of a point resulting from such division 
shall be dropped. The result of such division shall be added to the amount of the 
cost-of-living allowance in effect on December 31., 2005 If the: CPI shall have 
been higher at the end than at. the beginning of the. measurement period, and 
subtracted therefrom only if the index shall have been lower at the end than at 
the beginning of the measurement period and then, only, to the extent that the 
allowance remains at zero or above The same procedure shall be followed in 
applying subsequent adjustments. 

(f) Continuance of the cost-of-living allowance and the adjustments 
thereto provided herein is dependent upon the availability of the official 
monthly BLS Consumer Price Index (CPI-W) calculated on the same basis as 
such Index, except that, if the Bureau of Labor Statistics, U.S. Department of 
Labor should, during the effective period of this Article, revise or change the 
methods orbasicthtaused in calcu1atigsuch-hdex-in-sucha-way as to affect 
the direct comparability of such revised or changed index with the CPI-W 
during a measurement period, then that Bureau shall be requested to furnish a 
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conversion factor designed to adjust the new - ewly revised index to the basis of the 
CPI-W during such ’measurement period. 

Section 2 - Payment of Cost-of-Living Allowances 

� (a) The cost-of-living allowance that becomes effective July I, 2005 
shall be payable to each employee  commencing on that date. 

(b) The increase in the cost-of-living allow, ance effective January 1, 
2006 pursuant to Section 1 of this Part shall be payable to each employee 
commencing on that date 

� (c) The increase in thecost-of-living allowance effective July 1, 2006 
pursuant to Section 1 of this Part shall be payable to each employee 
commencing on that date 

(d) The procedure specified in paragraphs (b) and (c) shall be followed 
with respect to computation of the cost-of-living allowances payable in 
subsequent years during which this Article is in effect 

(e) In making calculations under this Section, fractions ofacent shall be 
rounded to the nearest whole cent, fractions less than one-halfcent shall be 
dropped and fractions of one-half cent or more shall be increased -to the nearest 
full cent 

Section 3 - Application of Cost-of-Living Allowances 

The cost-of-living allowance provided for by Section 1 of this Part B will 
not become part ofbasic rates of pay. Such allowance will be applied as 
follows’ 

(a) For other than dining car stewards, each one cent per hour of cost-
of-living allowance will be treated as an increase of 8 cents in the basic daily 
rates of pay produced by application of Article I of this Agreement. The cost- 



of-living allowance UIotherwise be applied ’3 	 provisions 

allowance

Section 6 of Article I. 

(b) For dining car stewards, each one cent per hour of cost-of-living 
a 

produced IA application Iof S ksILtiII1!s 7of 

Section 4 Continuation of Part B 

The arrangements set forth in this Part B shall remain in effect according 
to the terms thereof until revised by the parties pursuant to the Railway Labor 
Act 

ARTICLE 1V HALTH AN!) WELFARE 

Section 1 

The parties mutually agree that their health and welfare issues shall be 
resolved as provided in Section 2 of this Article and that such settlement will be 
incorporated into and become part of this Agreement and will be deemed full 
and final disposition of the parties’ respective notices on these matters 

Section 2 

(a) The parties, realizing the complexities of the current health and 
welfare problems related to cost containment and other issues, agree to establish 
a health and welfare negotiating committee to study and examine such issues 
Such committee will consist of such partisan members the parties deem 
necessary and such experts as determined necessary by the parties Each party 
will be responsible for the expenses and compensation of their own partisan 
members and will share the-expenses and compensation of the .- experts The 
committee is authorized to comprehensively examine the following subjects: 
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O Plan Redesign 

o Cost Containment 

-. 	 o 	Cost Sharing 

O Administrative Changes 

o Vendor Review 

(b)In the event that a negotiated health and welfare agreement is reached 
with the UTLJ, such settlement shall be promptly submitted to a membership 
ratification vote. 

(c) Either party may refer the health and welfare issue to final and binding 
arbitration under subsection (d) at any time after the earlier of (i) the date a 
negotiated health and welfare agreement hereunder fails ratification, or (ii) no 
earlier than ninety (90) days after the effective date of this Agreement. 

(d)(l) Either party may refer the health and welfare issue to final and 
binding arbitration under the Railway Labor Act pursuant to subsection (c) by 
written notice to the other party. 

(2) The Arbitration Board shall consist of two partisan members, one 
appointed by UTU and one appointed by NCCC, and a neutral arbitrator who 
shall serve as Chairman The Chairman shall be selected by mutual agreement 
or through alternative striking from an eleven-person list provided by the 
National Mediation Board in accordance with its current pro, cedures for 
providing a list to parties to New York Dock arbitration disputes, the order of 
striking to be determined by coin flip or other mutually acceptable method 
Each party shall bear its own costs and shall share equally the fees and expenses 
of the neutral and all other costs of the arbitration 
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(3) 

 

after the dispute has been’referred. to it. The Board’s decision shall be in writing 
and shall be issued not later than sixty (60) days after commencement of the 

Section 3 

Nothing herein shall be construed to bar the parties from reaching mutual 
agreement on any matter relating to health and welfare 

The parties have agreed that the current pay system should be simplified. 
In agreeing upon a new pay system the following principles shall apply: 

(a) The new pay system will neither create nor result in additional pay 
related costs for a carrier, nor gains for its employees, nor losses for pre October 
31, 1985 employees, except insofar as those employees acquiring seniority in 
tram or engine service subsequent to October 31, 1985 who, coincident with the 

� establishment of Trip Rates pursuant to this’ Article, will have their Trip Rates 
calculated based upon elements of pay for which they were not eligible prior to 
the date of this Agreement. Except as otherwise provided herein, pay elements 
not specifically identified, in Part B, Seàtion 5 will continue to be covered by 
existing rules and will not be impacted by this Article 

(b) The provisions of the new pay system will have no effect on work 
- -rules except where-a pay element is incorporated rn-a Tnp Rate 
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(c) Any pay element incorporated m a Trip Rate established hereunder 
Will not be used to support a claim for that pay element relating to that trip, and 
carrier shall not be required, to respond to any such ólaim. 

Section 2- Mutual Cooperation 

The parties recognize that successful implementation of this Article is 
dependent upon the mutual cooperation of all involved Therefore, a Joint 
Committee shall be established on each carrier party to this Agreement 
consisting of an equal number of organization and management participants. To 
the extent possible, the. Committee shall consist of represent tives from that 
property who participated in the negotiations leading to this Agreement. The 
initial responsibility of the Committee shall be to explain the intent of this 
Article to the affected employees and managers so that there will be a clear and 
consistent understanding as to the Article’s purpose and intent. 

PART B IliROtJGH FREIGHT SERVICE 

Section 1- General 

A new pay system shall be implemented as provided in this Part for all 
employees covered by this Agreement working in through freight (assigned and 
unassigned) service 

Section 2 - Trip Rates 

(a) Each carrier shall develop Trip Rates for Starts in through freight 
service runs/pools. Separate Trip Rates shall be developed for conductors and 
brakemen. The Trip Rates shall incorporate the pay elements specified in 
Section 5 except as otherwise agreed by the parties or determined by the 
Disputes Committee established in Section 6 hereof. Once.Trip Rates become 
effective for runs/p óols, pay elements incorporated in such Tri, Rates will not 



(a) Trip Rates for through freight service runs/pools shall be derived as 
follows 

(1) add together all earnings attributable to the elements of pay 
to be incorporated in the Trip Rate actually paid to the 
employees (including extra employees) whose seniority in 
train service was established on or before October 31, 1985 
(’.’Pre-85 Employees") for all through freight Starts involving 
service performed on such runs/pools during the Test Period; 

� (2) divide* the earith gsderivôd frOm the calculation in(i) above 
by the total through freight Starts made during the Test 
Period by the Pre-85 Employees (including extra employees) 
who performed service; 

(3) the Trip Rate for each Start on such run/pool for all 
employees (including extra employees) shall be the dollar 

� 	amount derived by the calculation set forth in (2); 

(4) the earnings described in paragraph (1) above shall include all 
compensation attributable to the Starts described in paragraph 
(2) above and subsection (b) below. 
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(b) For purposes solely of this Article, the term "Start" shall mean a fully 
compensated trip performed by the pool/run (including extra employees), 
including other trips such as deadhead, hours of service relief, and turnaround 
service directly related to andperformed by the pool/run.. 

(c) Test Period. The parties agree that the differences in the prevailing 
operating conditions on each Carrier signatory to this Agreement warrant the 
establishment of Test Periods being developed on an individual railroad basis, 
pool/run by pool/runs The objective in developing Test Periods will be to 
establish a measurement which reflects a 12-month period of "normalized 
operations." Normalized operations as defined and used herein will mean an 
operating pattern which is not adversely affected by the implementation of a 
major transaction such as an acquisition, control or merger involving two or 
more Carriers or any other unusual or extenuating circumstances The Carrier 
will bear by a preponderance of the evidence the burden of substantiating its 
reasons for selecting the Test Periods proposed for runs/pools 

Section 4- Computation and Application Adjustments 

(a) In the computation and application of the Trip Rates described in 
Section 3 above, the adjustments set forth in subsection (b) and (c) shall be 
made, where appropriate 	 - 

(b) Computation Adjustments: 

(1) If and to the extent that General Wage Increases and Cost of 
Living Adjustments (except as to pay elements which are not 
currently subject to wage adjustments) become effective 
during a Test Period, appropriate  computation adjustments 
shall be made, but there shall be no duplication or 
pyramiding; 
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(c) Application Adjustments: 

(1) General Wage Increases and Cost of Living Adjustments 
(except as to pay elements which are not currently subject to 
wage adjustments) that become effective on or after the 
effective, date of a Trip Rate shall be applied, but there shall 
be no duplication or pyraxmding 

(2) Trip Rates applicable to employees covered by rules adjusting 
compensation based on the employee’s length of service with 
the carrier (such as Article W, Section 5 of the UTU 
Implementing Document A of November 1, 199 1) shall be 
adjusted by such 1uies. 

(d) Each Trip Rate established pursuant to this Article shall be used solely 
to compensate employees for a Start in the involved nm/pool. The Trip Rate 
shall not modify existing rules governing payment for personal leave, vacation, 
etc. 

Section 5.-. National Pay Elements 

(a) The following pay elements shall be incorporated in each Trip Rate 
except as otherwise agreed by the parties or determined by the Disputes Panel 
established in Section 6 of this Part 

(I) payments attributable to mileage or time; 
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(2) payments attributable to terminal/departure/yard runarounds, 

(3) payments attributable to conversion of the employee’s 
assignment to, local freight rates; 

(4) payments made, pursuant to agreement, to employees in lieu 
of being afforded meal periods, and penalty payments made 
to employees attributable to violations of rules relating to 
employees eating en route in through freight service (this 
does not apply to non-taxable meal allowances), 

(5) payments made to an employee resultmg from being required, 
in accordance with existing agreements, to "step up" in the 
employee’s pool, which for this purpose shall mean taking a 
turn in such pool earlier than would otherwise be the case due 
to other sources of supply being exhausted 

(6) payments attributable to initial terminal delay, 

(7) payments attributable to filial termini delay; 

(8) payments attributable to deadheading; 

(9) payments attributable to terminal switching (initial, 
intermediate and final -). 

(b) In the establishment of Trip Rates for runs/pools pursuant to this 
Article, the parties may mutually agree to modify the National Pay Elements 
specified above, and/or to include additional pay elements, with respect to such 
Trip Rates. Pay elements not expressly included in Trip Rates will continue to 
be covered by existing rules. 



Section 6 National Disputes Committee 

A National Disputes Committee ("Disputes Committee") is established for 
the purpose of resolving any disputes that may arise under this Article. Such 
Committee shall consist of the President of the UTU and the Chairman of the 
NCCC, and a neutral Chairman selected by the parties or, absent agreement, 
appointed by the National Mediation Board. Each partisan member may select 
others to serve on the Committee at his discretion lithe partisan members of 
the Committee are unable to agree on resolution of any dispute within ten (10) 
days after convening, the matter will be. referred to the neutral Chairman for 
resolution. The neutral Chairman will resolve the dispute within ten (10) days 
after referral of the matter. Each party shall bear its own costs and shall equally 
share the fees and expenses of the neutral. Any resolution by the Committee or 
by the neutral shall be final and binding-and shall be enforceable and reviewable 
under. Section 3 of the Railway Labor Act 

tion 7 New RunslPools 

Trip. Rates. for .new,runs/pools that existing agreements permit to. be 
established m" ay be so established based on Trip Rates for comparable 
runs/pools Any dispute regarding such matters maybe referred by either party 
to the Disputes Committee 

Section 8 Material Changes 

Trip Rates established pursuant to this Article shall be established in such 
a manner as to make them stable If subsequent material changes occur that 
significantly affect a run/pool, the Trip Rate for such run/pool shall be adjusted 
to fairly reflect the changed circumstances occasioned by the material change 
If the parties cannot agree on such adjustment, the matter may be referred by 
either party, to the.. Disputes Committee. The burden of proof by a 
preponderance of the evidence shall rest ,  on ,  the party thatcontends that a 
material change that significantly affects a run/pool has occurred. 
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Section 9 Implementation 

(a) Runs/Pools Trip Rates for runs/pools shall be implemented as 
follows: 

Carrier will serve notice on the authorized Organization representative(s) 
that will include the following information 

(1) Identification of runs/pools involved, 

(2) Test Period Proposed (consistent with Section 3(c)), 

(3) Proposed Trip Rate(s) for the runs/pools, together with a 
summary of the underlying data supporting computation, 
based solely on incorporation of National Pay Elements set 
forth in Section 5 above; 

(4) Any proposed modifications to the National Pay Elements 
and/or additional pay elements to be incorporated with 
respect to the proposed Trip Rate(s) for the runs/pools, and a 
summary of the underlying data supporting coiTputation of 
such Trip Rate(s). 

(k T1ii 	t+1.O cl%q3ll meet Tr+liit1  th1?+Y 	 Aruc o4r 	rf th 
\IJ) L LI’.’ 	 I’.I 	Z14.L4 £Li’.’.’ YY L14ILLL LLLA IJ %,30j ’..WJ U J.W U’.I y R., 	L *&W 

carrier notice to discuss the carrier proposal and any related proposals made by 
the Organization At the request of the Organization, earner will provide 
opportunity to review all relevant carrier data supporting the proposed Trip Rate 
computations 

(c) Trip  Rates for the runs/pools shall become effective as follows 

(I) On the date agreed to by the parties; 
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(2) Absent agreement or a written referral to the Disputes 
Committee, thirty (3 0) days after service of the Carrier notice, 
where Trip Rate is based solely on incorporation of the 
National Pay Elements, or 

(3) Where the matter has been ’referred to the Disputes 
Committee, on the.. effective, date of such Committee’s 
resolution of the dispute 

(d) If the parties are unable, despite best efforts, to reach agreement on 
implementation of a Trip Rate for a rim/pool, either patty may refer the dispute 
to the Disputes Committee." The burden of proof by a preponderance’’ of the 
evidence shall rest on the party that proposes implementation 

(e) If either party concludes that implementing a Trip Rate for a run/pool 
is inappropriate, it shall promptly notify the other party of its conclusion. The 
parties shall meet and make a reasonable effort to resolve the matter after review 
and discussion of all relevant information. If the parties are unable to resolve 
the matter despite their best efforts, either side may refer the matter to the 
Disputes Committee.’ The burden of proof by a preponderance of the evidence 
shall rest on the party that proposes’.notto implement a Trip Rate with respect 
to the run/pool involved. 

(f) The parties mutually intend to work diligently with the ultimate 
objective of developing Trip Rates for through freight runs/pools. Ifeitherparty 
believes that the rate of progress in developing Trip Rates is insufficient, it may 
refer the matter to the Disputes Committee, and it shall bear the burden of proof 
by a preponderance of the evidence. 

(g) Trip Rates for runs/pools should be implemented as expeditiously as 
possible, but in any event, all of them shall be implemented no later than thirty 
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(30) months after the date of this Agreement,. unless.-the parties otherwise agree 
or the Dispute Committee otherwise decides. 

(h) In the event that Trip Rates are not implemented for runs/pools on a 
carrier by the date specified in subsection (g) above, effective the next day 
thereafter, the dual basis ofpay shall be eliminated with respect to post October 
31, 1985. employees on such runs/pools (including extra employees) and such 
employees will be paid on the same basis as Pre-85 Employees represented by 
UTU with respect to the national pay elements’ identified in Section 5 of this 
Part, provided, however, that where the carrier has taken all actions required in 
this Part to implement Trip Rates with respect to the above-referenced 
runs/pools as described in this Section and the trip, rate issue(s) is/are in the 
dispute resolution process described in this Article, such runs/pools will be 
governed solely.by  the outcome of such dispute resolution process. 

PART C -01I1iR CLASSES OF SERVICE 

Trip rates will be established for other classes of road service (road 
switchers, local freight, etc.) consistent with the’

.
terms, conditions, principles 

and guidelines as currently established in this Article and consistent with each 
class of service 

A 0’V1IT ’ Tr 	 c’r A T 
It.L. 1. i’..L,Ji V 1. - i.UuI V 	tttLjI, 

section 1 

Any employee who is subject, on June 30, 2004, to Article IV, Section 5 
of the UTIJ Implementing Document A of November 1, 1991 shall be 
compensated, on and after July 1,,2004,’ at the full rate of the position when 
working as a conductor/foreman, brakeman/helper, hostler, or engineer (on a 
carrier party hereto on which the UTU represents locomotive engineers). 



Section 2 

Local rules that adjust compensation 	 employees baseiI on length. 
-aforementioned2,ervice on carriers that are not covered by the  

amendedSection 5 are hereby  

Section 3 

Each carrier covered by this Article shall establish a Service Scale that 
shall be applicable to all employees whose seniority in train or-engine service 
is established on or after July 1, 2004, Such Service Scale shall conform to the 
rules An effect on such carrier, on June 30, 2004 that adjust employee 
compensation based on length of service (including the aforementioned Article 
IV, Section 5 where and to the extent applicable). The carrier shall make 
arrangements with the applicable organization representative(s)for a process to 
review, such preexisting rules prior to establishment of the Service Seale. 

P 4ia 5 *iU[.i D 05 Ell Z WWA -  

SØtion 1 

(a) A carrier may propose implementation of a rule providing for the 
automatic mark up of employees for service, after the expiration of any period 
of authorized or approved time off; in accordance with the procedures set forth 
herein. 

(b)The carrier shall serve written notice of its proposal on the appropriate 
organization representative(s). Such proposal shall include a synopsis of the 
proposed rule, which shall be consistent with validated current scientific data 
-and findings -regardin.g employeerest..atid iatigue.... abatement..An.iinitial 
conference on the proposal will be held.within thirty (30) days after the 

IM 
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postmarked date of the notice. If the parties fail to resolve the matter within 
sixty (60) days after the date of the initial conference, the carrier may submit the 
matter to final and binding party-paid arbitration at any time thereafter. 

(c) The arbitrator’s jurisdiction shall be limited to a determination of the 
terms and conditions for an’ automatic mark-up rule in light of all relevant 
circumstances involved. The arbitrator’s decision shall be in writing and shall 
be issued not later than thirty (3 0) days after conclusion of the hearing. 

TICLE V1U. NATIONAL WAGE AND RULES PANEL 

The parties mutually recognize that the National Wage and’ Rules Panel 
has provided a non-comfrontational setting and meaningful opportunity to obtain 
and share information, analyze problems and develop Options to deal with issues 
of common concern. Continuation of - the Panel’s efforts will, in the parties’ 
judgment, continue ’to build trust, avert conflict and improve administration of 
their labor agreements. 

Section 1 Continuation of Panel.  

The National Wage and Rules Panel established pursuant to the Award 
of Arbitration Board No. 559, Appendix 1), Document A, Article XLII, shall 
continue as provided therein, except as otherwise specified in this Article. 

Section 2- Amendments to Article Xffl 

(a) Article XIII, Section 1 is amended to read as follows: 

"(a) The parties, realizing  the complexities of the changing rail industry 
and environment, and to alleviate any adversarial relationships emanating from 
such, agree to establish anon-binding joint review Panel to study and examine 
those unresolved subjects. 
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(b) The parties will assume the compensation and expenses of their 
respective members Any incidental expenses incurred in connection with Panel 
meetings shall be shared equally by the parties." 

(b) The list of subjects set forth in Article Xffl, Section 2 is amended to 
add the -following-issues, and the parties hereby commit to use their best efforts 
to resolve such matters: 

� 	employee protective arrangements 

� 	access to employee medical information 

� 	employee availability 

� 	vacation scheduling 

� 	daily mark up (preference) rules in yard service 

� 	national training agreements 

� 	yard conditions related to Remote Control Technology 

(c) Article XIII, Section 4(a) is amended to read as follows: 

"While the Panel’s recommendations shall not be considered final and 
binding, the parties shall exert good faith efforts to utilize those 
recommendations as a basis for settlement of the issues involved. 
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Notwithstanding any provision to the contrary, the Panel may be dissolved at 
any time by majority vote of the members" 

ARTICLE !X --  OFFTRACKVEffiCLE ACCIDENT BENEFITS 

Article M(b) of the July 17, 1968 Brotherhood of Railroad Trainmen 
Agreement, Article IX(b) of the . July 29, 1968 Switchmen’s Union of North 
America Agreement, Article]X(b) of the September 14, .1968 Brotherhood of 
Locomotive Firemen and Enginemen Agreement, Article V(b) of the March 19, 
1969 United Transportation Union (C) Agreement and Article Y(b)of the April 
15 2  1969 United Transportation Union (E) Agreement, as amended by Article 
XLII of the August 25, 1978 United Transportation Union Agreement, are 
further amended as follows effective on the date of this .Agreement. 

Section 1 

Paragraph(b)(1) - Accidental Death or Dismemberment of the above-
referenced Agreement provisions is amended to read as follows: 

OPT . L�) 4 tlI’1ii4I.14i 

The carrier will provide for loss of life or dismemberment 
occurring within 120 days after date of an accident covered in 
paragraph (a): 

CT :.C- 
LJOSS Vi LiUS 

Loss of Both Hands 
Loss of Both Feet 
Loss of Sight of Both Eyes 
Loss of One Hand and One Foot 
Loss of One Hand and Sight of One Eye 
Loss of One Foot and Sight of One Eye 
Loss of One Hand or One Foot or Sight 

of One Eye 

AA A( 
’pJvv,’J’J 

$300,000 
$300,000 
$300,000 
$300,000 
$300,000 
$300,000 

$150,000 
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"Loss" shall mean, with regard to hands ’and feet, 
dismemberment by severance through or above wrist or ankle 
joints; with regard to eyes, entire and irrecoverable loss of 

i�imore thanPªI? ,ISII1  will 1114 S}b1under  
any one employee or his personal representative as a result of any 
one accident." 

Section 2 

Paragraph (b)(3) - Time Loss of the above-referenced Agreement 
provisions is amended to read as follows 

"(3) Time Loss 

The carrier will, provide an employee who is injured as a result of 
an accident covered under paragraph (a) commencing within 30 days after 
such accident 80% of the employee’s basic full-time weekly compensation 
from the carrier for time actually lost, subject to a maximum payment of 
$1,000 00 per week for time lost durmg a period of 156 continuous weeks 
following such accident provided, however, that such weekly payment 
shall be reduced by such amounts as the employee is entitled to receive as 
sickness benefits under provisions of the Railroad Unemployment 
Insurance Act" 

Section 3 

Paragraph(b)(4) - Aggregate Limit of the above-referenced Agreement 
provisions is amended by raising such limit to $10,000,000. 
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ARTICLE X GENERAL PROVISIONS 

Section 1 Court Approval 

This Agreement is subject to approval of the courts with respect to 
participating carriers in the hands of receivers or trustees 

Section 2- Effect of this Agreement 

(a) The purpose of this Agreement is to fix the general level of 
compensation during the period of the Agreement and is in settlement of the 
dispute growing out of the notices dated November 1, 1999 served by and on 
behalf of the carriers listed in Exhibit A upon the organization signatory 
hereto, and the notices dated on or subsequent to November 1, 1999 served 
by the organization upon such carriers, except as otherwise provided in 
Article IV of this Agreement. 

(b) This Agreement shall be construed as ’.a separate agreement by 
and on behalf of each of said carriers and their employees represented by the 
organization signatory hereto, and shall remain in effect through December 
31, 2004 and thereafter until changed or modified in accordance with the 
provisions of the Railway Labor Act, as amended 

(c) The parties to this Agreement shall not serve nor progress prior 
to November 1, 2004 (not -to become effective before January 1, 2005) any 
, 	 (%1 	 .i c,11. ,4 ,, (I 	 A 
1.11JI.L’’ 1I.L yL%JJJtJO(41 L%JJ JLW15W5 (4i.LJ £1L41.’ 	 &LL.J iLL. 

(1) This Agreement, 

(2) the proposals of the parties identified in 
Section 2(a) of this Article, and 

(3) Section 2(c) of Article XV of the 
Agreement of January 27, 1972, 



Emerson Bo 
Kansas City 

Paul C. Tho 
Assistant President 
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and any pending notices which propose such matters arehereby withdral 
except 4 otherwiseprovided in ArticlerrI I!I1this Agreement.  

(d) The parties to this Agreement shall not serve nor progress prior to 
November 1, 2004 (not to become effective before January 1, 2005) any 
notice or proposal which might properly have been served when the last 
moratorium ended on January 1, 2000. 

(e) This Article will not bar management and committees on 
individual railroads -  from agreeing upon any subject of mutual interest .  

SIGNED AT’WASH]NGTON, D.C. THIS 20th DAY OF AUGUST, 
2002. 

FOR THE PARTICIPATING CARRIERS FOR THE 

BY TM NATIONAL 
I  
CARRIERS ’ 	UNITED 

LISTED IN E)MMIT A 	
’ P  Pt El 

FMA00!;R4V "MM 
ôbert F. Allen 
Chairman 

"Ilr~ / 4----  
John Fleps 

The Burlington Northern and 
Santa Fe Railway Co. 
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) 

Qlames .   A. Hixon 	 Richard L. Marceau 
rfolk Southern Railway Co. 	 Vice President 

John J. Marchant 	 Carl M. Vahidick 
Union Pacific Railroad 	 Vice President 

Kenneth R. PeW.  
CSX T’ ransportation, Inc. 

David L. Hakey 
Vice President 

.a.o/  
Arthur Mam, In 

Vice President 

Do 	Carver 
Asst. to President- 



David B. Snyd r 
General Chairperson, BNSF 

.j. 
John T(keed 

General Chairperson, CSXT 
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No 

Mr. Byron A. Boyd, Jr. 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, Ohio 44107 

Dear Mr. Boyd: 

� This confirms our understanding with respect to Document "A" of the 
Agreement of this date. 

In the event that this Agreement becomes effective subsequent to July 
1 1  2004 any cost-of-living amount paymeiits made to employees pursuant to 
Article II, Part C, Document "A" of Appendix D of the Award of Arbitration 
Board No. 559 on and after that date shall be recovered from any retroactive 
wage increase payments made -wider Article I. �. � 

Please acknowledge your agreement by signing your name in the space 
provided below. 

.. 	r 

..-- fiyron AA. ]Eio*y6,. 



August 20,. 2002 
#2 

Mr. Byron A. Boyd, Jr. 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, Ohio 44107 

Dear Mr. Boyd: 

This confirms our understanding with respect to Article VI- Service 
Scale of Document "A" of the Agreement of this.. date. 

The parties agree that at the earliest opportunity in the next national 
bargaining round, the matter of relating the existing service scales in effect 
on each participating road to training and experience will be addressed. 

Please acknowledge your agreement by signing your name in the space 
provided below. . 

Yours vey truj’, 

sit 

F. Allen 
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August 20, 2002 
#3 

Mr. Byron A. Boyd, Jr. 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, Ohio 44107 

This confirms our understanding with respect to Document "A" of the 
Agreement of this date. 

The parties exchanged various proposals and drafts antecedent to 
adoption of the various Articles that appear in this Agreement. It is our 
mutual understanding that none of such antecedent proposals and drafts will 
be used by any party for any purpose and that the provisions of this 
Agreement will be interpreted and applied as though such proposals and 
drafts had notbeen used or exchanged in the negotiation. 

Please acknowledge your agreement by signing your name in the space 
provided below. 

I agree: 





ExhibitA 
IJTU 

Subject to indicated footnotes, this authorization is co-extensive 
with notices filed and with provisions of current schedule 
agreements applicable to employees represented by the United 
Transportation Union (E), (C), () and/or (S), as indicated by 
an "X" in the appropriate column(s) below.  

RAILROADS 	 UTU
(C) (T) (S) 

Alameda Belt Line Ry. 	 X 	X 
Alton .& Southern Ry. 	 X 	 X 
The Belt Railway Co of Chicago 	 X-2 
Bessemer and Lake Erie R R 	 X-1 	X-1 

The Burlington Northern and Santa 	X X X X 
FeRy.,Co. 

Central California Traction Co 	 X X X X 
Columbia &. Cowlitz, Ry... 	 X  
Consolidated Rail Corporation 	 X X X 



RAILROADS 	 UTU
(E) (C) (T) (S) 

CSX Transportation, Inc 
Atlànta& West Point R.R.(former) X X 
The Baltimore & Ohio Chicago..,Term 	X X 

R.R.Co. 
The Baltimore and Ohio R R Co. 	X X X 

(former) 

X 	X The Chesapeake and Ohio Ry. Co 	X X 
(former) 

CSXT Northern (former Conrail) 	X X X 
Gainesville Midland Railroad Company X X 
Louisville & Nashville R.R. Co. (former) X 	X 

X Nashville, Chattanooga & St Lows X 
1?’i C’n (fnrmr \as J.aaa/ 

Seaboard Coast Line R.11. Co 	X X X 
(former) 

Western Railway of Alabama 	 X X 

X-1 Duluth, Missabe & Iron Range Ry. Co X-1 
Elgin, Joliet and Eastern Ry. Co. X-1 	X-1 X4 
Kansas City Southern 	. X 	X X 	X 

X4 X-1 Lake Superior & Ishpeming R R Co X4 X-1 
Longview Switching Co X X 
Los Angeles Junction Railroad Company X 

Manufacturers Railway Company 	 X 	X 
New Orleans Public Belt Railroad 	X-2 	X-2 
Norfolk and Ports Belt Line R R Co 	X X X 



RAILROADS 	 UTU
(C) ( (S) 

N 
Norfolk Southern Railway Company 

The Alabama Great Sou. R.R. Co. X X X X 
Atlantic & East Car. Ry. Co. X X X X 
Central of Georgia R.R. Co. X X X X 
The Chin., N.O. & Tex�.Pac. Ry. Co. X X X X 
Georgia Son. and Fla. Ry. Co. X X X X 
Tenn., Ala. and Georgia Ry. Co. X X X X 
Tennessee Railway Company X X X X 

X-2 Northeast Ill. Reg. Commuter R.R. Corp. X-2 X-2 X2 
(METRA) 

North. Ind. Commuter Transp. District X-2 X-2 X-2 
Oakland Terminal Railway X X 
Peoria and Pekin Union Ry. Co. X X 

Port Terminal Railroad Association 	X 	X 
Portland Terminal Railroad Co.. 	 X 
Terminal Railroad Assoc. of St. Louis 	X 	X-2 
The Texas Mexican Ry. Co.* 	. 	X X X X 

Union Pacific. Railroad 	 . 	. X 	X . X. X 
Utah Railway Company 	 X 
Wichita Terminal Association 	 X 	 X 
Winston Salem Southbound Railway Company 	X X 

ffolm 

I - 	Wages and Rules only. 



FOR THE CARRIERS: 

* UTU’s representation of employees on this carrier terminated 
effective July 15, 2002. 

FOR THE UNITED TRANSPOR-
TATION UNION: 

August 20, 2002 
Washington, D.C. 
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ThIS AGREEMENT, made this 20th day of August, 2002, by and 
between each of the carriers listed in Exhibit A

’
attached hereto and made a 

part hereof, and the employees of such carriers shown thereon and 
represented by the United Transportation Union, regarding each such 
earner’s implementation and utilization of remote control technology for 
assignments including, but not limited to, yard engines, road switchers, locals 
and other comparable assignments, witnesseth 

Section 1 Protection 

Protection shall be provided to covered employees in connection with 
implementation of this Agreement as provided in Attachment A hereto 

Section 2 - Compensation 

Effective January 1, 2002, each employee covered by this Agreement 
assigned to a Remote Control Operator-qualified ("RCO") position and 
operating Remote Control Locomotive ("RCL") equipment will be paid a 
special allowance per tour of duty in the amotint equal to forty-six minutes at 
the straight time hourly rate of the applicable position in addition to all other 
earnings In no event will there be more than one such payment to an 
employee per tour of duty 

Section 3 Training/Certification 

A For each location where remote control equipment is 
implemented, the Carrier will provide training so that all ground 
service employees will be qualified to use remote control 
equipment. Carrier training programs shall be conducted 
frequently enough to ensure that employees will be able, without 
unreasonable delay, to freely exercise seniority to and from RCO 
assignments. Yardinasters supervising remote control operations 
will be trained to become familiar with procedures governing 
remote control operations. 
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B ’Asa sufficient number of RCO-qualified UTU-represented 
employees are trained, they may be used to tram ground service 
employees during the on-the-job portion of the training, with the 
selection of UTU-represented RCO trainers to be ajoint effort 
between UTU and Carrier Certification remains a responsibility 
of management. 

Section 4- Bidding/Protection  of Positions 

A. RCL assignments shall be advertised in the usual manner at the 
implementing location. 

B 	If insufficient bids are received for the RCO positions involved 
(including relief), employees shall be force assigned in the usual 
manner at the implementing location 

C Each employee bidding or assigned to an RCO position shall 
complete the Carrier’s RCO training program and shall be held 
on such position until such time as sufficient qualified employees 
are available at the location to protect such position. 

Section 5- Overview Committee 

A. A local overview committee consisting of two (2) UTU and 
urr1 	 r i 	 M+ir 	i-il 1 irf ’+ iiin+ nut, ,rrr.k1 
V U.LLJU.3 ’dU.LJ..I L 	LSł’.dLLI4AL V IS3 Vi’ L&L LLJl#(. "I, 4ULLJ U.5J 	&IJW 

times and locations to discuss and resolve issues and problems 
associated with the implementation of remote control technology. 
The UTIJ representatives shall be selected by the organization 

B. Regular meetings will occur during the first one-hundred twenty 
(120) days of operation and on an "as needed" basis thereafter.  
During such 120-day period, the UTU representatives shall be 
made whole for lost time, if any, due to attending committee 
meetings. 
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ASII! 

FOR THE CARRIERS:  

Emerson buchard 
Kansas City Southern 

k’JAJ4.ClJr ’D Lawrence(((Finnegan 
Consolidated Rail Corporation 

e Burlinon Northern and 
Santa Fe Railway Company 

FOR THE ENTLOYEES REPRE-
SENTED BY THE UNITED 

A 	 A ppw 

eg 
Paul C. Thomon �. 

Assistant President 

x. 
Danie’lE.Vohnsda- ,  

General Secretary and Treasurer 

Mark R. MacMahon 	 Richard L. Marceau 
Norfolk Southern Railway Co. 	 Vice President 
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r NA.. 
John J. Marchant 	 Carl M. Vahidick 

Union Pacific Railroad 	 Vice President 

Kenneth R. Peifer 	 David L. .Hakey 
CSX Transportation, Inc 	 Vice President 

Arthur 	,ffl 
Vice President 

a & 	/ 
Donald it Carver 

Asst. to the President-Yardinasters 

tl 	James it Cumby 
Alternate Asst to the President- 

Va -rdmaster  IA.’L . 

- 

David B. Snyder 
General Chairperson, BNSF 



£4ohn Ted 
General Chairperson, CSXT 
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ATTACHMENT A 

W3:ii) A  

A protected class of employees shall be established to include 
those employees in train service (and engine service where UTU 
holds the contract) as of the effective date of this Agreement. 
Employees on the effective date of this Agreement who are (i) 
furloughed and subsequently. recalled, (ii) out of service due to 
carrier disciplinary action and subsequently reinstated to service 
with semonty unimpaired, or (iii) in yardmaster or engine service 
(where UTU does not hold the contract), and hold train service 
seniority, and subsequently exercise such seniority, will be 
included in the protected class. 

2 	The period that any member of the protected class may be 
eligible for protection as provided herein shall be six (6) years 
from the first date on which an RCL assignment is established in 
his location. 

3 	At any location where an RCL assignment is established, the 
senior protected employee who cannot hold a position through 
the normal exercise of seniority will qualify to hold a remote 
control protection ,  ("RCP") slot as provided for below. The 
normal exercise of seniority to another location shall not reduce 
the number of RCP slots. If a question develops as to which 
employee is the appropriate occupant of the RCP slot, the 
General Chairman and designated carrier representative will 
determine which employee will occupy such slot. 

4. 	Upon establishment of an RCL assignment, a RCP slot shall be 
created at that location on a one-for-one basis, 	one slot for 

. eachsuchassignment. 	.................................................................... 
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5. 	Any RCP slots shall be reduced on a one-for-one basis by any of 
the following: 

A. A buy-out accepted by a train or engine service employee 
(in service on the effective date of this Agreement) on that 
seniority district after the effective date of this Agreement, 

B The abolishment of an RCL assignment at that location, or 

C The establishment of any RCL reserve board position, etc 
for train or engine service employees at that location 

Note See attached Side Letter 

6. An employee holding a protected slot shall be paid at the yard 
helper rate based on 5 days per week, provided however, that 
when his last regular assignment was as a yard foreman, the yard 
foreman rate shall apply. 

7. There shall be no pyramiding of any protective benefits, but the 
employee shall be paid the higher level of protection 

	

8 	This Agreement does not change any existing rights or 
obligations employees have under existing protective 
arrangements 
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Mr. Byron A. Boyd, Jr. 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, OH 44107 

Dear Mr. Boyd: 

This is in reference to the Agreement dated August 20, 2002 between 
certain carriers and the United Transportation Union concerning 
implementation of remote control technology.  

Appendix A, Labor. Protection, of that Agreement provides in pertinent 
part for the reduction of Remote Control Protection ("RCP") slots created 
thereunder on a one-for-one basis for (i) a buy-out accepted by a train or 
engiiie service employee (in service on the effective date of the Agreement) 
on an affected seniority district, or (ii) the establishment of a Remote Control 
Locomotive ("RCL") reserve board position, etc. for train or engine service 
employees at the affected location. 

This will confirm our mutual agreement as to the -manner in which such 
provisions will be applied. If RCL buy outs are offered on an affected 
seniority district, the Carrier may offer up to one-half of the total buy outs to 
engine service employees. Any such buy outs shall be offered in seniority 
order to affected employees. The same arrangements would apply to 
establishment of RCL reserve board positions at the affected location. 

\ 
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Please acknowledge your agreement by signing your name in the space 
provided below. 

Verytrulyyo s, 

R ertF.Allen 
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August 20, 2002 

Mr. Byron A. Boyd, Jr. 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, OH 44107 

This is in reference to the Agreement dated August 20, 2002 
concerning implementation of remote control technology (Agreement). 

This will confirm our understanding that where applicable rules unduly 
restrict implementation of the objectives of Section 4 of the Agreement at a 
location, the parties commit to developing a process that will temporarily 
amend such rules to permit the effective and expeditious implementation of 
remote control technology. The parties understand the process is intended to 
facilitate implementation of such technology at the location, and not to 
permanently modify ,  existing rules.. 	 . 

Please acknowledge your agreement by signing your name in the space 
provided below. 

4yron!~ . B v *.r.

V... 
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August 20, 2002 

Mr. Byron A. Boyd, Jr. 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland; OH 44107 

r 

This .isin.reference to the Agreement dated August 20, 2002 
concerning implementation of remote control technology (Agreement). 

This will confirm our understanding that any of the carriers listed in the 
attachment to this Letter may elect to become a party to the Agreement as 
provided herein. 

1. Such election shall be made by written notice served on the 
appropriate organization representative(s). Such notice may be 
served at any time within the ninety (90) day period following the 
date of the Agreement and will become effective fifteen (15) days 
after the date of service. 

2. If a dispute arises. between the carrier and any labor organization 
affecting implementation of remote control technology pursuant 
to Paragraph I of this Letter, such dispute shall be resolved 
directly by such parties in accordance with applicable law. 
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Please acknowledge your agreement by signing your name in the space 
provided below. 

FIJ 
I agree: 
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ATTACHMENT 

Alameda Belt Line 
Alton & Southern Ry. 
Bessemer and Lake Erie Railroad 
Central California Traction Co. 
Duluth, Missabe and Iron Range Ry. Co. 
Elgin, Joliet and Eastern Ry. Co. 
Longview Switching Co. 
Los Angeles Junction Ry. Co. 
Manufacturers Ry. Co. 
Norfolk .& Portsmouth Belt Line R.R. Co. 
Oakland Terminal Ry. 
Port Terminal Railroad Association 
The Texas Mexican Ry. C o .* 
Terminal Railroad Association of St. Louis 
Portland Terminal R.R. Co. 
Winston-Salem Southbound Ry. Co. 
Wichita Union Terminal Ry. Co 

* UTU’s representation of employees on this carrier terminated effective 
July 15, 2002 
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EXHIBIT A 

The Burlington Northern and Santa Fe Railway Company 

Consolidated Rail Corporation 

CSX Transportation, Inc. 
The Baltimore and Ohio Chicago Terminal R.R. Co, 
CSXT Northern (former Conrail) 
Gainesville Midland R.R.Co. 
Western Railway of Alabama 

Kansas City Southern 

Norfolk Southern Railway Company 
The Alabama Great Southern R.R.Co. 
Atlantic and East Caroline Ry. Co. 
Central of Georgia R.R.Co. 
The Cnn. N.O. and Tex. Pac. Ry. Co. 
Georgia Soui and Florida Ry. Co 
Tenn. Ala. and Georgia Ry. Co.. 
The Tennessee Railway Co. 

Union Pacific Railroad 



p 	 Wi i (ShIVI I7ft’i * 

Article I Wages 

Q-1 How do the eligibility provisions for the Longevity Bonus in this 
Agreement differ from the eligibility provisions for - the Signing Bonus 
and Lump Sum Payments provided for in Article I, Document "A" Of 
Appendix D of the Award of Arbitration Board No. 559 dated May 8, 
1996 ("1996 Agreement")? 

A-i The dates, of course, are different, and the time period for ascertaining 
eligibility is different. All other eligibility issues should be governed by 
how eligibility was determined under the 1996 Agreement. 

***** 

Q-2 What are some examples of the application of the Answer to Q-l? 

A-2 The following are illustrative examples: 

E- 1. An employee is reinstated to service with seniority unimpaired but 
without pay for all time lost. Is such employee entitled to the payment 
provided for in Section 1(a)? 

No. 

E-2. Will receipt of vacation pay during the period July 1, 2002 and 
August 31, 2002 qualify an individual for the Longevity Bonus? 

No. 

E-3. An employee received compensation for active service performed 
during the period July 1, 2002 and August 31, 2002 but died prior to 

- - 	September 1, 2002 Is this employee eligible for the Longevity Bonus? 
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Yes, provided the employee is otherwise eligible as provided in the 
Article. 

E-4 Will employees on reserve boards, guaranteed extra boards, and the 
like, and those employees receiving displacement/dismissal allowance 
under the various labor protective provisions be eligible for the Longevity 
Bonus provided for in the Article? 

� Yes, provided that such employees are otherwise eligible as provided in 
the Article. 

E-5. Will the Longevity Bonus be included in earnings for calculation of 
vacation pay? 

Yes. 

E-6. Will employees on authorized military leave during the period 
specified in Article I, Section 1(b)(3)(i) be eligible for the Longevity 
Bonus upon return to service with the Carrier? 

Yes, provided they have established seniority in train or engine service 
with a covered carrier on or before October 31, 1985. 

E-7. If an employee is unable to work at any time between July 1, 2002 
through August 31, 2002 due to his/her part-time involvement with union 
business, is such employee  eligible for the Longevity Bonus? 

***** 

Q-3 Will the payment of the Longevity Bonus be used to offset any guarantee 
an employee maybe receiving, regardless of type of guarantee it may be? 
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A3 The Longevity Bonus cannot be used to offset guarantees in protective 
agreements or arrangements. 

Q-4 Under what circumstances will UTU members working as engineers be 
eligible for the Longevity Bonus? 

A-4 If such employee performed service under a UTTJ collective bargaining 
agreement at any time during the period July 1, 2002 through August 31, 
2002 and is otherwise eligible, such employee will be eligible for the 
Bonus. 

Q-5 How will General Wage Increases (GWI) and Cost-of-Living (COLA) be 
applied to other than standard rates of pay and monthly guarantees 
applicable to road and yard service employees? 

A-5 The GWI’s and COLA’s provided for in this Agreement will be applied 
in the same manner as they have been applied in the past. 

Q-6 Will the 4% OWl be paid retroactive to July 1, 2002, following 
ratification and adoption of this Agreement? 

A-6 Yes. 

Q-7 Is it the parties’ intent that an employee who otherwise qualified under 
Article I, Section 1, and who received compensation for active service 
performed .during The specified period, would not. be  eligible for.. the 
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Longevity Bonus if he/she were off at any time during the qualification 
period for union business? 

A-7 No. 
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Article II Optional Alternative Compensation Program 

Q-1 How will such a program be determined and implemented? 

A-i The program is totally optional, and will be offered at each Carrier’s 
discretion, and will be implemented only by mutual agreement between the 
parties. 

Q-2 What is meant by the term "smallest employee grouping that can be 
reasonably administered"? 

A-2 The least number of employees agreed to by the parties. 

***** 

Q-3 May employees elect to opt out of an agreed to "Optional Alternative 
Compensation Program" when offered? 

A-3 Alternative compensation arrangements negotiated under this Article will 
cover only the employees mutually agreed to by the parties. 
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Article III- Cost-of-Living Payments 

Q-1 Will the cost-of-living adjustments provided for in Part B be applicable 
to overmile rates of pay? 

A-i Yes. 
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Article IV - Health and Welfare 

Q.4 Will any tentative agreement to change Health and Welfare coverage go 
out for ratification to the affected membership of UTU? 

A- I Yes 
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Mticle V -Pay System Simplification 

Q-1 May the parties subject to the local negotiations that establish Trip Rates 
agree to include other components (including overtime) in Trip Rates? 

A-i Yes, provided there is mutual agreement to do so. 

***** 

Q-2 If an employee is subject to entry rates and rate progression at the time 
Trip Rates are established, is such employee to receive the applicable 
percentage, i.e., 75%, 80%, 85%, etc., of the newly established Trip Rate? 

A-2 Yes, as provided in Article V, Part B, Section 4(c)(2) and Article VI. 

***** 

Q-3 Under Article V, Parts B and C, will Trip Rates be developed and 
� implemented on the same basis described therein for engineers and 

� firemen (where applicable) on those properties where UTU is the duly. 
designated representative for such employees under the Railway Labor 
Act? 

A-3 Yes. 

Q-4 Once a Trip Rate has been developed, are future general wage increases 
and cost-of-living allowances applicable to the entire Trip Rate? 

A-4 Yes, except as provided in Article V, Part B, Section 4(c)(1). 
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Q-5 Once a pay element has been incorporated in the calculation of the trip 
rate, will claims for that pay element be considered by the Carrier? 

A5 No. Claims for such pay elements incorporated in the Trip Rate will not 
be considered by the Carrier and will not be responded to 

Q-6 Will all claim settlements or arbitration decisions related to pay elements 
that are included in Trip Rates be incorporated in the Trip Rate 
calculation? 

A-6 Yes, for those settlements or decisions that are based on events that took 
place during the applicable Test Period, but were not included during the 
initial Trip Rate calculation. 

***** 

Q-7 Where a pool/run consists entirely ofpost-85 employees, will the earnings 
attributable to them be computed as if they were pre-85 employees? 

A-7 Yes, but where the parties determine that recomputing earnings to 
determine as to what elements of pay to be incorporated in the Trip Rate 
would have been paid to pre-85 employees is not feasible, the parties may 
use data from a comparable run (comparable in length, running time, and 
other operating characteristics) to determine the value of such pay 
elements, which will be included in the Trip Rate computation. 

Q-8 Will earnings paid to extra employees working in the pool be included in 
the test period? 

A- 9 Yes, as provided in Article V, Part B, Section 3. 
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Q-9 After the establishment of Trip Rates, the Carrier required additional work 
of a crew so as to violate a work rule not included in the Trip Rate 
calculation. Is such penalty payment still applicable and, if so, at what 
rate? 

A9 Yes, penalty payments not included in the Trip Rate will still be payable 
at the same amount at which paid prior to the establishment of T rip  Rates. 
For example, if a certain penalty payment is paid as a basic day prior to 
the establishment of Trip Rates and that penalty payment is not included 
in the Trip Rate, the proper penalty payment would still be a basic day 
after the implementation of Trip Rates 

Q- 10 .  How will an employee covered by the Trip Rates be compensated for 
personal leave days, holiday pay and/or vacation pay? 

A- 10 Compensation for personal leave days, holiday pay and/or vacation pay, 
will continue to be paid in accordance with rules and practices in 
existence prior to establishment of Trip Rates Iftbose rules and practices 
require payment of earnings of a trip, Trip Rates, if established, will 
apply.  

**** * 

Q-11 Can either party, i.e., UTU Or carrier, submit a dispute over the Trip Rate 
implementation to the National Disputes Committee’? 

A- 11 Yes. 
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Q-12 At what point is it appropriate for a dispute to be referred to the National 
Disputes Committee? 

A..12 After notice has been served pursuant to Article V, Part B, Section 9(a) 
and carrier has proposed a Test Period for a particular run/pool, if an 
impasse develops, either party may refer a dispute to the National 
Disputes Committee. 

***** 

Q-13 Does a Trip Rate proposed by the Carrier, based solely upon the 
incorporation of the National Pay Elements set forth in Section 5, become 
effective thirty (30) days after the Carrier’s notice is served, absent 
agreement between the parties? 

A-13 Yes, unless the UTU representative(s) make a timely written referral of 
the matter to the National Disputes Committee. 

***** 

Q-14 If Trip Rates are-not established by the date specified in Article V, Part B, 
Section 9(g), can the Carrier delay the application of the national pay 
elements set forth in Article V, Part B, Section 5 to post October 31, 1985 
employees effective the next day after that date by simply referring the 
matter to the National Disputes Committee? 

A-14 No. Under those circumstances, Article V, Part B, Section 9(h) provides 
in part that, effective on the next day after the date specified in Article V, 
Part B, Section 9(g), post October 31, 1985 employees on runs/pools for 
which Trip Rates have not been implemented by such date "will be paid 
on the same basis as Pre-85 Employees represented by UTU with respect 
to the national pay elements identified in Section 5 of this Part", and the 
National Disputes Committee will resolve the Trip Rate issue(s) in dispute 
if such isef rerred to the Disputes Committee by either pai’. However, 
disputes pending before the National Disputes Committee prior to such 
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date over any issue will be governed solely by the outcome of the dispute 
resolution process as provided in Article V, Part B, Section 9(h). 

Q-15 Does the implementation of Trip Rates permit road crews to perform any 
additional work (moves) at the initial, intermediate or final terminals over 
and above that permitted by existing agreements? 

A- 15 Article V, Part A, Section 1(b) provides that the provisions of the new pay 
system will have no effect On work rules except where a pay element is 
incorporated in a Trip Rate. 

***** 

Q-16 In computing overtime will the Trip Rate be used? 

A-16 No. Overtime will continue to be applied as it is now. 

Q-17 Will Trip Rates be applicable to both the working trip and the deadhead 
trip? 

A- 17 Yes. Where Trip Rates are implemented, employees will receive the Trip 
1tfnrhnth thdpsidhpd And the. 	MUitir1ATrir Pit will 

not be paid when service and deadhead(s) are combrned during atour of 
duty.  

***** 

Q-18 Road extra board employees are used to provide Hours of Service relief 
as well as protecting. other road assignment vacancies. How will these 
employees be compensated when performing service once Trip Rates are 
established? 
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A- 18 A road extra board employee called to provide hours of service relief, in 
straight away or multiple trip turnaround service, will be paid the Trip 
Rate of the service for which called. When called to fill vacancies, road 
extra board employees will be paid the appropriate Trip Rate of the 
assignment for which called. 

Q-19 What constitutes a "material change"? 

A-19 Article V, Part B, Section 8 provides a process for adjustment of an 
established Trip Rate in response to a subsequent material change, k, 
one that significantly affects the run/pool. 

* * * ** 

Q-20 What elements of pay will be included in a yard Trip Rate? 

A-20 This determination will be made, where the parties agree to implement a 
yard Trip Rate, on a, basis that is. consistent both with yard service and 
with the terms, conditions, principles and guidelines set forth in Parts A 
and B of Article V. 

Q-21 How will the "12-month period of normalized operations" be determined 
in calculating Trip Rates? 

A-21 The 12-month Test Period will be proposed by the carrier in its notice, 
with the burden of substantiating such period as reflecting "normalized 
operations" for the pool/run placed on the carrier. 
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Q-22 Will the establishment of Trip Rates in any way affect Crew Consist 
provisions? 

A-22 No 

Q-23 Will pay elements not specifically included in Trip Rates continue to be 
applicable? 

A-23 Yes 

***** 

Q-24 How will Trip Rates be determined for new runs/pools since there is no 
"Test Period"? 

A-24 As provided in Article V, Part B, Section 7. 

***** 

Q-.25 Will the establishment of Trip Rates have any affect on local agreements 
providing for mileage and/or earnings regulations, 

A-25 No. Such local agreements will continue to apply. 

Q-26 Does the 12-month period ofNormaiized Operations contemplated by this 
Article have to be consecutive? 

A-26 Yes, ifthe 12 consecutive months actually reflect Normalized Operations. 
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Q-27 Are additional mileage or time payments, such as constructive mileage or 
terminal mileage payments, afforded certain group(s) of employees as a 
result of other agreement ’rules or provisions other than the October 31, 
1985 National Agreement to be included in the earnings used to develop 
a Trip Rate? 

FEWMIM 

Q28 Does the term "yard. runarounds" refer to road crews who are called in 
order but depart the initial terminal out of that order? 

A28 Yes. 

Q-29 Will implementation of Trip Rates change a protected employee’s test 
period average or test period hours? 

A-29 No. 
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Article VI - Service Scale 

Q-1 If an agreement is not reached on an individual railroad as contemplated 
by Section 3, how will employees establishing seniority on or after July,  
1, 2004 be compensated? 

A-i In accordance with the rules that adjust employee compensation based on 
length of service in effect on such railroad on June 30, 2004 

Q-2 Are entry rates and rate progression provisions of existing agreements 
eliminated on July 1, 2004? 

A-2 Yes, but only for employees subject to such provisions on June 30, 2004 
represented.by  UTU and only whenworking in aUTU represented craft 
as a conductor/foreman, brakernanihelper, hostler, engineer (where 
represented by UTU) or yardmaster on and after July 1, 2004. 

***** 

Q-3 A local rule currently provides that an employee who is subject to rate 
progression will be paid, when working as a conductor, at the full rate of 
pay. Is that local rule affected by Article VI? 

A3 No. 

* *�* * * 

Q-4 How will the new Service Scale contemplated by Section 3 be 
established? 

A4 By the Carrier, subject to review by the organization representative(s). 



Page 17 of 23 

Q-5 Will the Service Scale to be established -by the Carrier  be identical to that 
which is governed by existing rules, which are in effect on such Carrier 
on June 30, 2004? 

A-5 Yes 

Q-6 Does this Article apply to firemen in training programs to become 
locomotive engineers? 

A-6 No. 
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Article VII- Enhanced Manpower Utilization 

Q-i What is meant by the phrase "authorized or approved time off"? 

A-i This phrase is intended to mean the time such as, but not limited to, when 
an employee is off account of personal illness, Family and Medical Leave 
Act, personal leave days, vacations, or any other approved time off. 

***** 

Q-2 Is the Carrier required to provide the organization representative(s) 
anything more than a synopsis of their proposed rule? 

A-2 Yes. A detailed proposal must be provided to the organization 
representative(s) prior to any submission of the matter to final and binding 
arbitration. 

***** 

Q-3 Will this Article have any affect on existing work/rest agreements 
currently in effect? 

A-3 No. 
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Article VIII National Wage & Rules Panel 

Q-1 Are the items to be considered by the Panel, limited to those set forth in 
this rule? 

A 1 No. The parties are free to discuss and resolve any matters of mutual 
concern consistent with the intent of this forum. 
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Article LX - Off-Track Vehicle Accident Benefits 

Q-1 ’What effect do the improvements to the Off-Track Vehicle Accident 
benefits have upon employees entitled to receive them? 

A-i The Off-Track Vehicle Accident benefit improvements merely increase 
existing benefit levels. 

Q-2 What changes were made to the application of "Off Track Vehicle 
Coverage"? 

A-.2 The benefits were increased and there are no changes to the application. 
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Article X General Provisions 

Q-1 In several Articles of this Agreement reference is made to the date 
October 31, 1985 when discussing "pre-85" and "post-85" employees. 

The parties recognize that other specific dates may exist in agreements 
which define issues relative to "pre-85 and "post-85" employees, such as, 
but not limited to, the June 28, 1985 Conrail Agreement and the June 15, 
1987 Agreement covering Yardmasters represented by the former 
Railroad Yardmasters of America. 

Accordingly, do the parties agree that the reference to "pre-85" and "Post-
85 11  employees in this Agreement is intended to include all employees 
such as those referenced above? 

A I The parties agree that this must be answered on a case-by-case basis in 
light of the parties’ mutual intentions and an evaluation of the relevant 
facts and circumstances 
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Yardmasters - Document B 

AdicLe  IWages 

Q-1 If a yardmaster has a seniority date after June 15, 1987, but does have 
seniority in another craft represented by UTU prior to October 31, 1985, 
per Document "A", will he qualify for the $1,200 Longevity Bonus? 

A-i Yes, if otherwise eligible under. Article I, Section 1(b). 

***** 

Article VI- Supplemental Sickness 

Q-i Do the amendments in Article VI affect Sickness Plans on carriers that are 
covered by the National Agreement but not party to the October 31, 1978 
Supplemental Sickness Benefit Agreement? 

A-i No.. 

***** 

Article VIII- Vacations 

Q-1 Ina vacation step up year, does a yardmaster receive compensation for the 
additional week in that year if the week is taken after his/her anniversary 
date? 

A-i Only if provided for under existing agreements. 
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Remote Control Agreement 

Q-1 Will the 46 minute payment for remote control operation continue and be 
subject to all future general wage increases and COLA’s? 

A-1 Yes, because such increases are automatically built into the 46 minutes. 

Q-2 May the carrier offer engine service employees up to 50% of any RCL 
buyouts and reserve board positions, etc.? 

A-2 Yes. 

***** 

Q3 May those engineers who accept an RCL buyout or reserve board 
position, etc. belong to either BLE or UTU? 

A-3 Yes, they may belong to either organization. 



STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2002 

RESULTING FROM THE APPLICATION OF A 4 PERCENT INCREASE TO THE 
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30 2002 

UTU 

LOCOMOTIVE ENGINEERS (MOTORMEN’ - PASSENGER SERVICE 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

WEIGHT ON DRIVERS 
	

DAILY MILEAGE 
(POUNDS) 
	

RATES 	RATES 

LESS THAN 	80,000 $147.51 110.01 
80,000 AND LESS THAN 	100,000 $147.51 110.01 

100,000 AND LESS THAN 	140,000 $147.60 110.10 
140,000 AND LESS THAN 	170,000 $147.68 110.18 ç 
170,000 AND LESS THAN 	200,000 $147.77 110.27 
200,000 AND LESS THAN 	250,000 $147.86 110.36 ç 
250,000 AND LESS THAN 	300,000 $147.94 11044 
300,000 AND LESS THAN 	350,000 $148.03 110.53 

350,000 AND LESS THAN 	400,000 $148.11 110.61 
400,000 AND LESS THAN 	450,000 $148.20 II6.70 
450,000 AND LESS THAN 	500,000 $148.29 110.79 çl 
500,000 AND LESS THAN 	550,000 $148.37 110.87 çi 
50,000 AND LESS THAN 	600,000 $148.46 110.96 
600,000 AND LESS THAN 	650,000 $148.54 111.04 ç 
650,000 AND LESS THAN 	700,000 $148.63 111.13 
700,000 AND LESS THAN 	750,000 $148.71 111.21 

750,000 AND LESS THAN 	800,000 $148.80 111.30 
800,000 AND LESS THAN 	850,000 $148.88 111.38 
850,000 AND LESS THAN 	900,000 $148.97 111.47 
900,000 AND LESS THAN 	.950,000 	fl $149.05 111.55 
950,000 AND LESS THAN 1,000,000 . 	$149.14 111.64 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD ALTERNATELY: $0.08 0.08 / 

& $0.09 0.09 

MOTOR OR ELECTRIC CARS 
IN MULTIPLE OR SINGLE UNIT $147.77 110.27 

DAILY EARNINGS MINIMUM $14903 

DIFFERENTIAL FOR ENGINEERS WORKING WITHOUT FIREMEN: 
ON LOCOMOTIVES ON WHICH UNDER THE FORMER NATIONAL DIESEL 
AGREEMENT OF 1950 FIREMEN WOULD HAVE BEEN REQUIRED, 
A UNIFORM DIFFERENTIAL OF $6.00 PER BASIC DAY AND 60 PER MILE 
FOR MILES IN EXCESS OF THE BASIC DAY WILL BE ADDED TO THE 
ABOVE RATES (SUCH DIFFERENTIAL TO BE APPLIED IN SAME MANNER 

S THE LOCAL -  FREIGHT -  DIFFERENTIAL) 	................................................ 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2002 

RESULTING FROM THE APPLICATION OF A 4 PERCENT INCREASE TO THE 
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2002 

UTU 

LOCOMOTIVE ENGINEERS (MOTORMEN) -- THROUGH FREIGHT SERVICE 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

WEIGHT ON DRIVERS DAILY MILEAGE 
(POUNDS) RATES RATES 

LESS THAN 	140,000 $158.72. 118.01 
140,000 AND LESS THAN 	200,000 $159.15 118.44 
200,000 AND LESS THAN 	250,000 $159.32 118.61 
250,000 AND LESS THAN 	300,000 $159.47 116.76 
300,000 AND LESS THAN 	350,000 $159.62 118.91 
350,000 AND LESS THAN 	400,000 $15983 11912 
400,000 AND LESS THAN 	450,000 $160.04 119.33 
450,000 AND LESS THAN 	500,000 $160.25 119.54 
500,000 AND LESS THAN 	550,000 $160.46 119.75 ç 
550,000 AND LESS THAN 	600,000 $160.64 119.93 
600,000 AND LESS THAN 	650,000 $160.82 120.11 
650,000 AND LESS THAN 	700,000 $161.00 120.29 
700,000 AND LESS THAN 	750,000 $161.18 120.47 
750,000 AND LESS THAN 	800,000 $161.36 120.65 
800,000 AND LESS THAN 	850,000 $161.54 120.83 
850,000 AND LESS THAN 	900,000 $161.72 121.01 	çt 
900,000 AND LESS THAN 	950,000 $161.90 121.19 
950,000 AND LESS THAN 1,000,000 $162.08 121.37 

1,000,000 POUNDS-AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD $0.18 0.18 

DAILY EARNINGS MINIMUM $160.23 
ARTICLE 111(B) OF AGREEMENT OF OCTOBER 14, 1955 

DIFFERENTIAL FOR ENGINEERS WORKING WITHOUT FIREMEN: 
ON LOCOMOTIVES ON WHICH UNDER THE FORMER NATIONAL DIESEL 
AGREEMENT OF 1950 FIREMEN WOULD HAVE BEEN REQUIRED, 
A UNIFORM DIFFERENTIAL OF $600 PER BASIC DAY AND 60 PER MILE 
FOR MILES IN EXCESS OF THE BASIC DAY WILL BE ADDED TO THE 
ABOVE RATES (IN ADDITION TO THE LOCAL FREIGHT DIFFERENTIAL 
IF APPLICABLE). 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2002 

RESULTING FROM THE APPLICATION OF A 4 PERCENT INCREASE TO THE 
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2002 

HUI 

LOCOMOTIVE ENGINEERS (MOTORMEN) -- YARD SERVICE 

STANDARD BASIC 
DAILY RATES 

� 	 WEIGHT ON DRIVERS 6 OR 7 DAY 5 DAY 

(POUNDS) WORK WEEK WORK WEEK 

LESS THAN 	500,000 $15498 $169 04 
500,000 AND LESS THAN 	550,000 $155.19 $169.29 
550,000 AND LESS THAN 	600,000 $155.37 $169.51 
600,000 AND LESS THAN 	650,000 $155.55 $169.72 
650,000 AND LESS THAN 	700,000 $155.73 $169.94 
700,000 AND LESS THAN 	750,000 $155.91 $170.16 
750,000 AND LESS THAN 	800,000 $156.09 $170.37 
800,000 AND LESS THAN 	850,000 $156.27 $170.59 
850,000 AND LESS THAN 	900,000 $156.45 $170.80 
900,000 AND LESS THAN 	950,000 $156.63 $171.02 
950,000 AND LESS THAN 1,000,000 $156.81 $171.24 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD $018 $0.215 

DIFFERENTIAL FOR ENGINEERS WORKING WITHOUT FIREMEN: 
ON LOCOMOTIVES ON WHICH UNDER THE FORMER NATIONAL DIESEL 
AGREEMENT OF 1950 FIREMEN WOULD HAVE BEEN REQUIRED, A 
UNIFORM DIFFERENTIAL OF $6.00 PER BASIC DAY WILL BE ADDED 
TO THE ABOVE RATES 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2002 

RESULTING FROM THE APPLICATION OF A 4 PERCENT INCREASE TO THE 
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2002 

UTU 

LOCOMOTIVE FIREMEN (HELPERS) PASSENGER SERVICE 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

WEIGHT ON DRIVERS DAILY MILEAGE 
(POUNDS) RATES RATES 

LESS THAN 80,000 $138.11 103.76 
80,000 AND LESS THAN 100,000 $138.20 103.85 

100,000 AND LESS THAN 140,000 $138.28 103.93 
140,000 AND LESS THAN 170,000 $138.46 104.11 
170,000 AND LESS THAN 200,000 $138.54 104.19 
200 1000 AND LESS THAN 250,000 $138.63 104.28 
250,000 AND LESS THAN 300,000 	S  $138.63 104.28 
300,000 AND LESS THAN 350,000 $138.71 104.36 
350,000 AND :  LESS THAN 400,000 $138.80 104.45 
400,000 AND LESS THAN 450,000 $138.89 104.54 
450,000 AND LESS THAN 500,000 $138.97 104.62 
500,000 AND LESS THAN 550,000 $13.06 104.71 
550,000 AND LESS THAN 600,000 $139.14 104.79 
600,000 AND LESS THAN 650,000 $139.22 104.87 
650,000 AND LESS THAN 700,000 $139.30 104.95 
700,000 AND LESS THAN 750,000 $139.38 105.03 
750,000 AND LE$S THAN 800,000 $139.46 ’105.11 	0  
800,000 AND LESS THAN 80,000 $139.54 105.19 
850,000 AND LESS THAN 900,000 $139.62 105.27 
900 0000 AND LESS ThAN 950,000 	S  $139.70 105.35 
950,000 AND LESS THAN 1,000,000 $139.78 105.43 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD: $0.08 0.08 

DAILY EARNINGS MINIMUM $139.45 
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AS OF JULY 1, 2002 

RESULTING FROM THE APPLICATION OF A 4 PERCENT INCREASE TO THE 
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2002 

UTU 

LOCOMOTIVE FIREMEN THROUGH FREIGHT SERVICE 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

WEIGHT ON DRIVERS DAILY MILEAGE 
(POUNDS) RATES RATES 

LESS THAN 140,000 $145.45 108.87 ç 
140,000 AND LESS THAN 200,000 $145.80 109.22 
200 000 AND LESS THAN 250,000 $145.97 10939 
250,000 AND LESS THAN 300,000 $146.14 109.56 
300,000 AND LESS THAN 350,000 $14641 10983 
350,000 AND LESS THAN 400,000 $146.49 109.91 ç 
400,000 AND LESS THAN 450,000 $146.65 110.07 
450,000 AND LESS THAN 500,000 $146.81 110.23 
500,000 AND LESS THAN 550,000 $146.97 110.39 i 

550,000 AND LESS THAN 600,000 $147.13 110.55 
600,000 AND LESS THAN 650,000 $147.29 110.71 
650,000 AND LESS THAN 700,000 $147.45 110.87 
700,000 AND LESS THAN 750,000 $147.61 111.03 
750,000 AND LESS THAN 800,000 $147.77 111.19 
800,000 AND LESS THAN 850,000 $147.93 111.35 
850,000 AND LESS THAN 900,000 $148.09 111.51 	0. 
900,000 AND LESS THAN 950,000 $148.25 111.67 
950,000 AND LESS THAN 1,000,000 $148.41 111.83 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD $0.16 016 i 

DAILY EARNINGS MINIMUM $14687 
ARTICLE0EM 

LOCOMOTIVE FIREMEN (HELPERS) - YARD SERVICE, 
AND HOSTLER AND HOSTLER HELPERS 

STANDARD BASIC 
YARD SERVICE DAILY RATES 

WEIGHT ON DRIVERS 6 OR 7 DAY 5DAY 

(POUNDS) WORK WEEK WORK WEEK 

LESS THAN 500,000 $144.49 $154.88 
500,000 AND LESS THAN 550,000 $144..65 $155.07 
550,000 AND LESS THAN 600,000 $14481 $15526 
600,000 AND LESS THAN 650,000 $144.97 $155.45 
650,000 AND LESS THAN 700,000 $145.13 $155.64 
700,000 AND LESS THAN 750,000 $145.29 $155.84 
750,000 AND LESS THAN 800,000 $145.45 $156.03 
800,000 AND LESS THAN 850,000 $145.61 $156.22 
850,000 AND LESS THAN 900,000 $145.77 $156.41 
900,000 AND LESS THAN 950,000 $145.93 $156.60 
950,000 AND LESS THAN 1,000,000 $146.09 $156.80 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD: $0.16 

HOSTLING SERVICE 
OUTSIDE HOSTLER .I44.01 .$1M.47 
INSIDE HOSTLER $141.61 $151.52 
OUTSIDE HOSTLER HELPER $139.42 $148.72 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2002 

RESULTING FROM THE APPLICATION OF A 4 PERCENT INCREASE TO THE 
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2002 

UTU 

LOCOMOTIVE FIREMEN IN SHORT LOCALFREIGHT SERVICE 
ON RUNS-OF ioa MILES OR LESS ’ 

WHICH ARE THEREFORE PAID ON- A DAILY BASIS WITHOUT 
A MILEAGE COMPONENT 

RATES ARE CALCULATED BY SUBTRACTING THE STANDARD’ LOCAL FREIGHT DIFFERENTIAL OF 
43 CENTS PER BASIC DAY FROM THE SHORT LOCAL STANDARD BASIC DAILY RATES OF PAY 
ESTABLISHED UNDER ARTICLE 11(C) OF THE SEPTEMBER 14, 1968 AGREEMENT, ADDING ALL 
SUBSEQUENT GENERAL WAGE INCREASES AND COST-OFLIVING ADJUSTMENTS, AND THEN 

ADDING THE STANDARD LOCAL FREIGHT DIFFERENTIAL OF 43 CENTS PER BASIC DAY. 

WEIGHT ON DRIVERS STANDARD 
(POUNDS) DAILY RATES 

LESS THAN 	140,000 $147.12 
140,000 AND LESS THAN 	200,000 $147.47 
200,000 AND LESS THAN 	250,000 $147.64 
250,000 AND LESS THAN 	300,000 $147.81 
300,000 AND LESS THAN 	350,000 $148.08 
350,000 AND LESS THAN 	400,000 $148.16 
400,000 AND LESS THAN 	450,000 $148.32 
450,000 AND LESS THAN 	500,000 $148.48 
500,000 AND LESS THAN 	550,000  148.64 

� 	 550,000 AND LESS THAN 	�600,000 . 	$148.80 
.600,000 AND LESS THAN 	650,000 $148.96, 
650,000 AND LESS THAN 	700,000 $149.12 
700,000 AND LESS THAN 	750,000 $149.28 

� 	 750,000 AND LESS THAN 	800,000 	’ $149.44 
800,000 AND LESS THAN 	850,000 $149.60 
850,000 AND LESS THAN 	900,000 $149.76 
900,000 AND LESS THAN 	950,000 $149.92 
950,000 AND LESS THAN 1,000,000 $150.08 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF ADD: 	 ’� $0.16 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2002 

RESULTING FROM THE APPLICATION OF A 4 PERCENT INCREASE TO THE 
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30 2002 

UTU 

CONDUCTORS ANQTRAINMEN - PASSENGER AND THROUGH FREIGHT SERVICE 

DAILY RATES. MILEAGE RATES 
UNDER AGREEMENTS HELD BY FORMER: 

ORC&B-ALL . ORC&B-ALL 
REGIONS BRT REGIONS 	BRT 
BRT-EAST WESTERN BRT-EAST 	WESTERN 

SOUTHEAST REGION SOUTHEAST 	REGION 

FOR MILES IN EXCESS OF 
PASSENGER CONDUCTORS AND TRAINMEN BASIC DAY 

CONDUCTORS $148.05 $147.96 73.83 0 	73.76 
ASST CONDUCTORS-TICkET COLLECTOR $139.56 $139.41 70.11 0 	70.01 
BRAKEMEN AND FLAGMEN $136.59 $136.41 68.56 0 	68.50 
TRAIN BAGGAGEMEN $137.21 $137.03 68.92 0 	68.83 

FOR MILES IN EXCESS OF 
THROUGH FREIGHT CONDUCTORS BASIC DAY 

BASIC RATES $14536 $14523 10882 	10864 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26,1955: 

LESS THAN 	81 CARS $145.71 $145.58 109.17 0 	108.99 
81 TO 105 CARS $14636 $14623 10982 0 	109.640  

106 TO 125 CARS $14676 $14663 11022 0 	11004 
126 TO 145 CARS $147.01 $146.88 110.47 0 . 	110.29 
146 TO 165 CARS $147.11 $146.98 110.57 0 	110.39 

166 CARS ANDOVER * * ** 	** 

FOR MILES IN EXCESS OF 
THROUGH FREIGHT BRAKEMEN AND FLAGMEN BASIC DAY 

BASIC RATES $13638 $13623 10273 	10260 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26,1955:  

LESS THAN 	81 CARS $13673 $13658 10308 0 	10295 
81 TO 105 CARS $137.38 $137.23 103.73 0 	103.60 

106 TO . 125 CARS $137.78 $137.63 104.13 0 	104.00 
126 TO 145 CARS $138.03 $137.88 104.38 0 	104.25 
146 TO 165 CARS $138.13 $137.98 104.48 0 	104.35 

166 CARS AND OVER * ** 	 ** 

ADD 20 O CENTS 10R EACH ADDITIONAL-BLOCK OF 20 CARS OR PORTION THEREOF 	- 

ADD 0.2 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2002 

RESULTING FROM THE APPLICATION OF A 4 PERCENT INCREASE TO THE 
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2002 

UTU 

CONDUCTORS AND TRAINMEN - LOCAL FREIGHT SERVICE AND YARD SERVICE 

DAILY RATES MILEAGE RATES 
FOR MILES IN 

EXCESS OF 100 
UNDER AGREEMENTS HELD BY FORMER 

ORC&B-ALL ORC&B-ALL 
REGIONS, BRT REGIONS 	BRT- 
BRT-EAST, WESTERN BRT-EAST, 	WESTERN 

SOUTHEAST. REGION SOUTHEAST 	REGION 
LOCAL FREIGHT CONDUCTORS 

BASIC RATES $14592 $14579 11136 	11118 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 16,1955:  

LESS THAN 	81 CARS $146.27 $146.14 111.71 	111.63 
81 TO 105 CARS $146.92 $146.79 112.36 	112.18 	i 

106 TO 125 CARS $147.32 $147.19 112.76 	112.58 
126 TO 145 CARS $147.57 $147.44 113.01 	112.83 
146 TO 165 CARS $147.67 $147.54 113.11 	112.93 

166 CARS AND OVER * * ** 	 ** 

LOCAL FREIGHT BRAKEMEN AND FLAGMEN 
BASIC, RATES $136.81 $136.66 105.15 	105.01 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26,1965:  

LESS THAN 	81 CARS $137.16. $13701 10550 	105 36 
81 TO 105 CARS $137.81 $137.66 106.15 	. 	106.01 

106 TO 125 CARS $138.21 $138.06 106.55 	106.41 0 
126 TO 145 CARS $13846 $13831 10680 	10666 
146 TO 165 CARS 	. $138.56 $138.41 106.90 	106.76 

166 CARS ANDOVER * . 	* ** 	 ** 

* ADD 20.0 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 
** ADD 02 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 

MINIMUM DAILY EARNINGS 
CONDUCTORS $146.62 $146.48 
BRAKEMEN-FLAGMEN 	. $137.51 $137.36 

ESTABLISHED BY ARTICLE 11(B) OF ORC&B AGREEMENT OF DECEMBER 21, 1955, 
AND BY ARTICLE 11(B) OF BRT AGREEMENT OF OCTOBER 4, 1955, SUPPLEMENTED 
DECEMBER 21, 1955. 

FIVE DAI.YARD SERVICE 
OCCUPATION 	. DAILY RATE 

YARD CONDUCTORS (FOREMEN) $16294 
YARD BRAKEMEN (HELPERS) $156.29 
SWITCHTENDERS $149.39 
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AS OF JULY 1, 2002 

RESULTING FROM THE APPLICATION OF A 4 PERCENT INCREASE TO THE 
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2002 

UTU 

FREIGHT CONDUCTORS AND TRAINMEN WITHOUT A MILEAGE 
COMPONENT IN THEIR ASSIGNMENTS 

STANDARD DAILY RATES 
THROUGH FREIGHT SHORT LOCAL 

SERVICE Al FREIGHT SERVICE Bl 
(without a mileage component) 

UNDER AGREEMENTS HELD BY FORMER: 
ORC&B-ALL ORC&B-ALL 
REGIONS; 	BRT- REGIONS; 	BRT.. 
BRT-EAST, WESTERN BRT-EAST, 	WESTERN 

SOUTHEAST REGION SOUTHEAST 	REGION 
FREIGHT CONDUCTORS 

BASIC RATES $147.70 $147.61 $149.52 $149.37 
RATES INCLUDING CAR SCALE ADDITIVES 

PROVIDED BY THE AGREEMENT OF 
� MAY 26,1955: 

LESS THAN 81 CARS $148.05 $147.96 $149.87 $149.72 
81 TO 105 CARS $148.70 $148.61 $150.52 $150.37 

106 TO 125 CARS $149.10 $149.01 $150.92 $150.77 
126 TO 145 CARS $149.35 $149.26 $151.17 $151.02 
146 TO 165 CARS $149.45 $149.36 $151.27 $151.12 

166 CARS AND OVER * * * * 

FREIGHT BRAKEMEN AND FLAGMEN 

BASIC RATES $138.72 $138.60 $140.39 $140.27 
RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26,1955: 
LESS THAN 81 CARS $139.07 $138.95 $140.74 $140.62 

81 TO 105 CARS $139.72 $139.60 $141.39 $141.27 
106 TO 125 CARS $140.12 $140.00 $141.79 $141.67 
126 TO 145 CARS $140.37 $140.25 $142.04 $141.92 
146 TO 165 CARS $140.47 $140.35 $142.14 $142.02 

166 CARS ANDOVER * * * * 

* ADD 20.0 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 

Al APPLICABLE TO FREIGHT CONDUCTORS AND TRAINMEN PAID THROUGH FREIGHT 
RATES WHO ARE WITHOUT-A MILEAGE COMPONENT IN THEIR ASSIGNMENTS AND 
ARE THEREFORE PAID ON A DAILY BASIS. RATES PRODUCED BY APPLICATION OF 
THE SPECIAL ADJUSTMENT OF $1.00 PER DAY UNDER ARTICLE I, SECTION 7 OF THE 
JANUARY 27, 1972 AGREEMENT AND THE APPLICABLE COST-OF-LIVING ALLOWANCE 
TO STANDARD BASIC THROUGH FREIGHT RATES OF PAY. 

B/ APPLICABLE WHERE LOCAL FREIGHT RATES ARE PAID TO CONDUCTORS AND TRAIN-
MEN IN LOCAL FREIGHT SERVICE, OR ON ROAD SWITCHERS, ROUSTABOUT RUNS, 
MINE RUNS OR IN OTHER MISCELLANEOUS SERVICE, ON RUNS OF 100 MILES OR LESS 
WHICH ARE THEREFORE PAID ON A DAILY BASIS WITHOUT A MILEAGE COMPONENT. 
RATES PRODUCED By APPLICATION OF THE STANDARD LOCAL FREIGHT DIFFERENTIAL 
OF 56 CENTS PER BASIC DAY FOR CONDUCTORS AND 43 CENTS PER BASIC DAY FOR 
BRAKEMEN AND FLAGMEN, THE SPECIAL INCREASE OF $.40 PER DAY UNDER ART. II, 

............................... 
AGREEMENT AND THE SPECIAL ADJUSTMENT OF $1.00 PER DAY UNDER ARTICLE I, 
SECTION 7 OF THE JANUARY 27, 1972 AGREEMENT AND THE APPLICABLE COST-OF-
LIVING ALLOWANCE TO STANDARD BASIC THROUGH FREIGHT RATES OF PAY. 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2003 

RESULTING FROM THE APPLICATION OF A 2.5 PERCENT INCREASE TO THE 
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2003 

UTU 

LOCOMOTIVE ENGINEERS (MOTORMEN) -- PASSENGER SERVICE 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

WEIGHT ON DRIVERS 	 DAILY MILEAGE 
(POUNDS) 	 RATES RATES 

LESS THAN 	80,000 $151.22 112.79 
80,000 AND LESS THAN 	100,000 $151.22 112.79 

100,000 AND LESS THAN 	140,000 $151.31 112.88 
140,000 AND LESS THAN 	170,000 $151.39 112.96 
170,000 AND LESS THAN 	200,000 $151.48 113.05 
200,000 AND LESS THAN 	250,000 $151.57 113.14 
250,000 AND LESS THAN 	300,000 $151.65 113.22 
300,000 AND LESS THAN 	350,000 $151.74 113.31 
350,000 AND LESS THAN 	400,000 $15t82 113.39 
400,000 AND LESS THAN 	450,000 $151.91 113.48 
450,000 AND LESS THAN 	500,000 $152.00 113.57 
500,000 AND LESS THAN 	550,000 $152.08 113.65 ç 
550,000 AND LESS THAN 	600,000. $152.17 113.74 
600,000 AND LESS THAN 	650,000 . 	$152.25 113.82 
650,000 AND LESS THAN 	700,000 $152.34 113.91 
700,000 AND LESS THAN 	750,000 $152.42 113.99 
750,000 AND LESS THAN 	800,000 $152.51 114.08 ç 
800,000 AND LESS THAN 	850,000 $152.59 114 16 
850,000 AND LESS THAN 	900,000 $15268 11425 
900,000 AND LESS THAN 	950,000 $15276 11433 

� 950,000 AND LESS THAN 1,000,000 $12.85 114.42 çt 
1,000,000 POUNDS AND OVER 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD ALTERNATELY: $0.08 0.08 ç 

& $0.09 0.09 

MOTOR OR ELECTRIC CARS 
IN MULTIPLE OR SINGLE UNIT $151.48 113.05. 

DAILY EARNINGS MINIMUM $152.74 

DIFFERENTIAL FOR ENGINEERS WORKING WITHOUT FIREMEN 
ON LOCOMOTIVES ON WHICH UNDER THE FORMER NATIONAL DIESEL 
AGREEMENT OF 1950 FIREMEN WOULD HAVE BEEN REQUIRED, 
A UNIFORM DIFFERENTIAL OF $6.00 PER BASIC DAY AND 60 PER MILE 
FOR MILES IN EXCESS OF THE BASIC DAY WILL BE ADDED TO THE 
ABOVE RATES (SUCH DIFFERENTIAL TO BE APPLIED IN SAME MANNER 
ASThEtOCALFRETGHTD1FFERENTIAL) 	......... 

- ......................... ,_.�_ .................- 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1 2003 

RESULTING FROM THE APPLICATION OF A 2.5 PERCENT INCREASE TO THE 
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2003 

UTU 

OMOTIVEfLG INEERS (MQTO NThROUH FREIGHT SERVICE 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

WEIGHT ON DRIVERS DAILY MILEAGE 
(POUNDS) RATES RATES 

LESS THAN 	140,000 $162.77 121.04 
140,000 AND LESS THAN 	200,000 $163.20 121.47 
200,000 AND LESS THAN 	250,000 $163.37 121.64 
250,000 AND LESS THAN 	300,000 $163.52 121.79 
300,000 AND LESS THAN 	350,000 $163.67 121.94 
350,000 AND LESS THAN 	400,000 $163.88 122.15 
400,000 AND LESS THAN 	450,000 $164.09 122.36 
450,000 AND LESS THAN 	500,000 $164.30 122.57 
500,000 AND LESS THAN 	550,000 $16451 122.78 
550,000 AND LESS THAN 	600,000 $164.69 122.96 
600,000 AND LESS THAN 	650,000 $164.87 123.14 
650,000 AND LESS THAN 	700,000 $165.05 123.32 
700,000 AND LESS THAN 	750,000 $165.23 123.50 
750,000 AND LESS THAN 	800,000 $165.41 123.68 
800,000 AND LESS THAN 	850,000 $165.59 123.86 
850,000 AND LESS THAN 	900,000 $16577 12404 
900,000 AND LESS THAN 	950,000 $16595 12422 
950,000 AND LESS THAN 1,000,000 $16613 12440 

1,000,000 POUNDS AND OVER 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD $018 0.18 

DAILY EARNINGS MINIMUM $164.28 � 

ARTICLE 111(B) OF AGREEMENT OF OCTOBER 14, 1955 

DIFFERENTIAL FOR ENGINEERS WORKING WITHOUT FIREMEN: 
ON LOCOMOTIVES ON WHICH UNDER THE FORMER NATIONAL DIESEL 
AGREEMENT OF 1950 FIREMEN WOULD HAVE BEEN REQUIRED, 
A UNIFORM DIFFERENTIAL OF $6.00 PER BASIC DAY AND 60 PER MILE 
FOR MILES IN EXCESS OF THE BASIC DAY WILL BE ADDED TO THE 
ABOVE RATES (IN ADDITION TO THE LOCAL FREIGHT DIFFERENTIAL 
IF APPLICABLE) 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2003 

RESULTING FROM THE APPLICATION OF A 2.5 PERCENT INCREASE TO THE 
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2003 

UTIJ 

LOCOMOTIVE ENGINEERS (MOTORMEN’ -- YARD SERVICE 

STANDARD BASIC 
DAILY RATES 

WEIGHT ON DRIVERS 6 OR 7 DAY 5 DAY 

(POUNDS) WORK WEEK WORK WEEK 

LESS THAN 	500,000 $158.85 $173.27 
500,000 AND LESS THAN 	550,000 $159.06 $173.52 
550,000 AND LESS THAN 	600,000 . 	 $159.24 $173.74 
600,000 AND LESS THAN 	650,000 $159.42 $173.95 
650,000 AND LESS THAN 	700,000 $159.60 $174.17 
700,000 AND LESS THAN 	750,000 $159 78 $17439 
750,000 AND LESS THAN 	800,000 $15996 $17460 
800,000 AND LESS THAN 	850,000 $160.14 $174.82 
850,000 AND LESS THAN 	900,000 $160 32 $175.03 
900,000 AND LESS THAN 	950,000 $16050 $17525 
950,000 AND LESS THAN 1,000,000 $160.68 $17547 

1,000,000 POUNDS AND OVER 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD $018 $0215 

DIFFERENTIAL FOR ENGINEERS WORKING WITHOUT FIREMEN 
ON LOCOMOTIVES ON WHICH UNDER THE FORMER NATIONAL DIESEL 
AGREEMENT OF 1950 FIREMEN WOULD HAVE BEEN REQUIRED A 
UNIFORM DIFFERENTIAL OF $600 PER BASIC DAY WILL BE ADDED 
TO THE ABOVE RATES 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2003 

RESULTING FROM THE APPLICATION OF A 2.5 PERCENT INCREASE TO THE 
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2003 

UTU 

LOCOMOTIVE FIREMEN (HELPERS) - PASSENGER SERVICE 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

WEIGHT ON DRIVERS DAILY MILEAGE 
(POUNDS) RATES RATES 

LESS THAN 80,000 $141.59. 106.38 0, 
80,000 AND LESS THAN 100,000 $141.68 106.47 

100,000 AND LESS THAN 140,000 $141.76 106.55 
140,000 AND LESS THAN 170,000 $141.94 10673 
170,000 AND LESS THAN 200,000 $142.02 106.81 
200,000 AND LESS THAN 250,000 $142.11 106.90 
250,000 AND LESS THAN 300,000 $142.11 106.90 
300,000 AND LESS THAN 350,000 $142 19 106.98 
350,000 AND LESS THAN 400,000 $14228 10707 
400,000 AND LESS THAN 450,000 $142.37 107.16 
450,000 AND LESS THAN 500,000 $142.45 10724 
500,000 AND LESS THAN 550,000 $142.54 10733 
550,000 AND LESS THAN 600,000 $14262 10741 
600,000 AND LESS THAN 650,000 $142.70 10749 
650,000 AND LESS THAN 700,000 $142 78 107.57 
700,000 AND-LESS THAN 750,000 $142.86 :107.65 
750,000 AND LESS THAN 800,000 $142.94 107.73 
800,000 AND LESS THAN 850,000 V43.02 10781 
850,000 AND LESS THAN 900,000 $143.10 10789 
900,000 AND LESS THAN 950,000 $143.18 10797 
950,000 AND LESS THAN 1,000,000 $143.26 108.05 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD: $0.06 0.08 

DAILY EARNINGS MINIMUM $142.93 
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AS OF JULY 1, 2003 

RESULTING FROM THE APPLICATION OF A 2.5 PERCENT INCREASE TO THE 
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2003 

LOCOMOTIVE FIREMEN (HELPERS) - THROUGH FREIGHT SERVICE 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

WEIGHT ON DRIVERS 	 DAILY MILEAGE 
(POUNDS) 	 RATES 	RATES 

LESS THAN 140,000 $149.16 111.67 
140,000 AND LESS THAN 200,000 $149.51 112.02 
200,000 AND LESS THAN 250,000 $14988 112.19 
250,000 AND LESS THAN 300,000 $14985 11236 
300,000 AND LESS THAN 350,000 $150.12 112.63 
350,000 AND LESS THAN 400,000 $150.20 112.71 	i 
400,000 ND LESS THAN 450,000 $150.36 112.87 
450,000 AND LESS THAN 500,000 $150.52 113.03 
500,000 AND LESS THAN 550,000 $150.68 113.19 
550,000 AND LESS THAN 600,000 $150.84 113.35 
600,000 AND LESS THAN 650,000 $151.00 113.51 
650,000 AND LESS THAN 700,000 $151.16 113.67 
700,000 AND LESS THAN 750,000 $151.32 113.83 t 

750,000 AND LESS THAN 800,000 $151.48 113.99 
800,000 AND LESS THAN 850,000 $151.64 114.15 
850,000 AND LESS THAN 900,000 $151.80 114.31 
900,000 AND LESS THAN 950,000 $151.96 114.47 
950,000 AND LESS THAN 1,000,000 $152.12 114.63 t 

1,000,000 POUNDS ANDOVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD $0.16 0.16 

DAILY EARNINGS MINIMUM $15058 
ARTICLE 111(B) OF AGREEMENT OCT 27,1955 - 

LOCOMOTIVE FIREMEN (HELPERS) - YARD SERVICE 
AND HOSTLER AND HOSTLER HELPERS 

STANDARD BASIC 
YARD SERVICE DAILY RATES 

WEIGHT ON DRIVERS 6 OR 7 DAY 5 DAY 

(POUNDS) WORKWEEK WORK WEEK 

LESS THAN 500,000 	. $148.10 $158.75 
500,000 AND LESS THAN 550,000 $148.26 $158.94 
550,000 AND LESS THAN 600,000 $148.42 $159.13 
600.000 AND LESS THAN 650,000 $148.58 $159.32 
650,000 AND LESS THAN 700,000 $148.74 $159.51 
700,000 AND LESS THAN 750,000 $148.90 $159.71 
750,000 AND LESS THAN 800,000 $149.06 $1.59.90 
800,000 AND LESS THAN 850,000 $149 22 $160.09 
850,000 AND LESS THAN 900,000 $149.38 $160.28 
900,000 AND LESS THAN 950,000 $149.54 $160.47 
950,000 AND LESS THAN 1,000000 $149.70 $160.67 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD: $0.16 $0.19 

HOSTLING SERVICE 
OUTSIDE HOSTLER . $147.61....... -  $f583 -,  
INSIDE HOSTLER $145.15 $155.31 
OUTSIDE HOSTLER HELPER $142.91 $152.44 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2003 

RESULTING FROM THE APPLICATION OF A 2.5 PERCENT INCREASE TO THE 
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2003 

UTU 

LOCOMOTIVE FIREMEN IN SHORT LOCAL FREIGHT SERVICE 
ON RUNOF 100 MILES OR LESS 

WHICH ARE THEREFORE PAID ON &DAILY BASIS WITHOUT 
A MILEAGE COMPONENT 

RATES ARE CALCULATED BY SUBTRACTING THE STANDARD LOCAL FREIGHT DIFFERENTIAL OF 
43 CENTS PER BASIC DAY FROM THE SHORT LOCAL STANDARD BASIC DAILY RATES OF PAY 
ESTABLISHED UNDER ARTICLE 11(C) OF THE SEPTEMBER 14,1968 AGREEMENT, ADDING ALL 
SUBSEQUENT GENERAL WAGE INREASES AND COST-OF-LIVING ADJUSTMENTS, AND THEN 

ADDING THE STANDARD LOCAL FREIGHT DIFFERENTIAL OF 43 CENTS PER BASIC DAY 

WEIGHT ON DRIVERS STANDARD 
(POUNDS) DAILY RATES 

LESS THAN 140,000 $15086 
140,000 AND LESS THAN 200,000 $151.21 
200,000 AND LESS THAN 250,000 $151.38 
250,000 AND LESS THAN 300,000 $151.55 
300,000 AND LESS THAN 350,000 $151.82 
350,000 AND LESS THAN 400,000 $151.90 
400,000 AND LESS THAN 450,000 $152.06 
450,000 AND LESS THAN 500,000 $152.22 
500,000 AND LESS THAN 550,000 $152.38 
550,000 AND LESS THAN 600,000 $152.54 
600,000 AND LESS THAN 650 9000 $15270 
650,000 AND LESS THAN 700,000 $152.86 
700,000 AND LESS THAN 750,000 $153.02 
750,000 AND LESS THAN 800,000 $153.18 
800,000 AND LESS THAN 850,000 $153.34 
850,000 AND LESS THAN 900,000 $153.50 
900,000 AND LESS THAN 950.000 $10.66 
950,000 AND LESS THAN 1,000,000 $153.82 

1,000,000 POUNDS AND OVER 
FOR EACH ADDONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD $0.16 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2003 

RESULTING FROM THE APPLICATION OF A 2.5 PERCENT INCREASE TO THE 
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2003 

UTU 

CONDUCTORS AND TRAINMEN - PASSENGER AND THROUGH FREIGHT SERVICE 

DAILY RATES 	 MILEAGE RATES 
UNDER AGREEMENTS HELD BY FORMER: 

ORC&B-ALL 	 ORC&B-ALL 
REGIONS 	BRT 	REGIONS 	BRT 
BRT-EAST WESTERN BRT-EAST WESTERN 

SOUTHEAST REGION SOUTHEAST REGION 

rrst-, p.111 1g ii. rjrSr-rsn rr rr IVllLO IN MAUCOO ’.jr 
PASSENGER CONDUCTORS AND TRAINMEN 

	
BASIC DAY 

CONDUCTORS $151.75 $151.66 75.68 75.60 
ASST CONDUCTORS-TICKET COLLECTOR $143.05 $142.90 71.86 71.76 
BRAKEMEN AND FLAGMEN $140.00 $139.82 70.27 70.21 
TRAIN BAGGAGEMEN $140.64 $140.46 70.64 70.55 

FOR MILES IN EXCESS OF 
THROUGH FREIGHT CONDUCTORS BASIC DAY 

BASIC RATES $14899 $14886 11154 11136 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26,1955: 

LESSTHAN 	81 CARS $149.34 $149.21 111.89 0 111.71 
81 TO 105 CARS $14999 $14986 11254 11236 

106 TO 125 CARS $15039 $Th026 11294 11276 
126.TO 145 CARS $150.64 $150.51 113.19 . 113.01 
146 TO 165 CARS $150.74 $150.61 113.29 113.1 

166 CARS AND OVER * * ** ** 

FOR MILES IN EXCESS OF 
THROUGH FREIGHT BRAKEMEN AND FLAGMEN BASIC DAY 

BASIC RATES $13979 $13964 10530 10517 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26,1955:  

LESS THAN 	81 CARS $14014 $13999 10565 10552 
81 TO 105 CARS $140.79 $140.64 106.30 106.17 

106 TO 125 CARS $141.19 $141.04 106.70 0 106.57 
126 TO 145 CARS $141.44 $141.29 106.95 106.82 
146 TO 165 CARS $141.54 $141.39 107.05 106.92 

166 CARS ANDOVER * * * 

* ADD 20.0 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THERE 
** ADD 0.2 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2003 

RESULTING FROM THE APPLICATION OF A 2.5 PERCENT INCREASE TO THE 
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2003 

UTU 

CONDUCTORS AND TRAINMEN - LOCAL FREIGHT SERVICE AND YARD SERVICE 

DAILY RATES MILEAGE RATES 
FOR MILES IN 

EXCESS OF 100 
UNDER AGREEMENTS HELD BY FORMER 

ORC&B-ALL ORC&B-ALL 
REGIONS BRT- REGIONS, 	BRT 
BRT-EAST, WESTERN BRT-EAST, 	WESTERN 

SOUTHEAST REGION SOUTHEAST 	REGION 
LOCAL FREIGHT CONDUCTORS 

BASIC RATES $149.55 $149.42 114.13.0 	113.95 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 16,1955:  

LESS THAN 	81 CARS $149.90 $149.77 114.48 0 	114.30 
81 TO 105 CARS $15055 $15042 11513 0 	11495 

106 TO 125 CARS $150.95 $150.82 115:53 0 	115.35 
126 TO 145 CARS $151.20 $151.07 115.78 0 	115.60 
146 TO 165 CARS $151.30 $151.17 115.88 0 	115.70 

166 CARS AND OVER  

LOCAL FREIGHT BRAKEMEN AND FLAGMEN 
BASIC RATES $140.22 $140.07 107.77 0 	107.62 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26,1955:  

LESS THAN 	81 CARS $14057 $14042 108.12 0 	10797 
81 TO 105 CARS $141.22 $141.07 108.7.7 0 	108.62 

: 	106 TO 125 CARS $141.62 $141.47 109.17 0 	109.02 
126 TO 145 CARS $14187 $14172 10942 0 	10927 
146 TO 165 CARS $141.97 $141.82 109.52 0 	109.37 

166 CARS AND OVER * * ** 

ADD 20.0 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 
** ADD 02 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 

MINIMUM DAILY EARNINGS 
CONDUCTORS $150.25 $150.11 
BRAKEMEN-FLAGMEN $140.92 $140.77. 

ESTABLISHED BY ARTICLE 11(B) OF ORC&B AGREEMENT OF DECEMBER 21, 1955, 
AND BY ARTICLE 11(B) OF BRT AGREEMENT OF OCTOBER 4, 1955, SUPPLEMENTED 
DECEMBER 21, 1955. 

FIVE DAY YARD SERVICE 
OCCUPATION DAILY RATE 

YARD CONDUCTORS (FOREMEN) $16701 
YARD BRAKEMEN (HELPERS) $160.20 
SWITCHTENDERS $153.12 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2004. 

RESULTING FROM THE APPLICATION OF A 3 PERCENT INCREASE TO THE 
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2004 

UTU 

LOCOMOTIVE ENGINEERS (MOTORMEN) PASSENGER SERVICE 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

WEIGHT ON DRIVERS DAILY MILEAGE 
(POUNDS) RATES RATES 

LESS THAN 80,000 $15579 11620 
80,000 AND LESS THAN 100 1 000 $155.79 116.20 

100,000 AND LESS THAN 140,000 $155.88 116.29 0 
140,000 AND LESS THAN 170,000 $155.96 116.37 
170,000 AND LESS THAN 200,000 $15605 11646 
200,000 AND LESS THAN 250,000 $156.14 116.55 
250,000 AND LESS THAN 300,000 $15622 116.63 
300,000 AND LESS THAN 350,000 $156.31 11672 
350,000 AND LESS THAN 400,000 $15639 11680 
400,000 AND LESS THAN 450,000 $156.48 116.89 
450,000 AND LESS THAN 500,000 $156.57 116.98 
500,000 AND LESS THAN 550,000 $156.65 117,06 
550,000 AND LESS THAN 600,000 $156.74 117.15 
600,000 AND LESS THAN 650,000 $15682 11723 
650,000 AND LESS THAN 700,000 $156.91 117.32 
700,000 AND LESS THAN 750,000 $156.99 11740 
750,000 AND LESS THAN 800,000 $157 08 11749 
800,000 AND LESS THAN 850,000 $157.16 117.57 
850,000 AND LESS THAN 900,000 $15725 11766 
900,000 AND LESS THAN 950,000 $157.33 11774 
950,000 AND LESS THAN 1,000 000 $157.42 11783 0 

1,000,000 POUNDS AND OVER 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD ALTERNATELY $008 008 

& $0.09 0.09 0 

MOTOR OR ELECTRIC CARS 
IN MULTIPLE OR SINGLE UNIT 	 $156.05 . 116.46 

DAILY EARNINGS MINIMUM 	 $15731 

DIFFERENTIAL FOR ENGINEERS WORKING WITHOUT FIREMEN: 
ON LOCOMOTIVES ON WHICH UNDER THE FORMER NATIONAL DIESEL 
AGREEMENT OF 1950 FIREMEN WOULD HAVE BEEN REQUIRED 
A UNIFORM DIFFERENTIAL OF $6.00 PER BASIC DAY AND 60 PER MILE 
FOR MILES IN EXCESS OF THE BASIC DAY WILL BE ADDED TO THE 
ABOVE RATES (SUCH DIFFERENTIAL TO BE APPLIED IN SAME MANNER 

S TH E L AOCAL FREIGHT DIFFERENTIAL). 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2004 

RESULTING FROM THE APPLICATION OF A 3 PERCENT INCREASE TO THE 
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2004 

UTU 

LOCOMOTIVE ENGINEERS (MOTORMEN) - THROUGH FREIGHT SERVICE 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

WEIGHT ON DRIVERS DAILY MILEAGE 
(POUNDS) RATES RATES 

LESS THAN 	140,000 $16775 12477 
140,000 AND LESS THAN 	200,000 $168.18 12520 
200,000 AND LESS THAN 	250,000 $168.35 12537 
250,000 AND LESS THAN 	300,000 $168.50 125.52 
300,000 AND LESS THAN 	350,000 $168.65 125.67 
350,000 AND LESS THAN 	400,000 $168.86 125.88 
400,000 AND LESS THAN 	450,000 $169 07 126.09 
450,000 AND LESS THAN 	500,000 $16928 126.30 
500,000 AND LESS THAN 	550,000 $16949 126.51 
550,000 AND LESS THAN 	600,000 $169.67 126.69 
600,000 AND LESS THAN 	650,000 $169.85 126.87 
650,000 AND LESS THAN 	700,000 $170.03 127.05 
700,000 AND LESS THAN 	750,000 .$17,0.21 12723 
750,000 AND LESS THAN 	800,000 $17039 12741 
800,000 AND LESS THAN 	850,000 $17057 127.59 c 
850,000 AND LESS THAN 	900,000 $170.75 127.77 
800,000 AND LESS THAN 	950,000 $170.93 12795 

� :950,000 AND LESSTHAN 1,000,000 $171.11 128.13 
1,000,000 POUNDS AND OVER 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD $018 018 

DAILY EARNINGS MINIMUM $169.26 
ARTICLE 111(B) OF AGREEMENT OF OCTOBER 14, 1955 

DIFFERENTIAL FOR ENGINEERS WORKING WITHOUT FIREMEN: 
ON LOCOMOTIVES ON WHICH UNDER THE FORMER NATIONAL DIESEL 
AGREEMENT OF 1950 FIREMEN WOULD HAVE BEEN REQUIRED, 
A UNIFORM DIFFERENTIAL OF $600 PER BASIC DAY AND 60 PER MILE 
FOR MILES IN EXCESS OF THE BASIC DAY WILL BE ADDED TO THE 
ABOVE RATES (IN ADDITION TO THE LOCAL FREIGHT DIFFERENTIAL 
IF APPLICABLE) 
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AS OF JULY 1, 2003 

RESULTING FROM THE APPLICATION OF A 2.5 PERCENT INCREASE TO THE 
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2003 

UTU 

FREIGHT CONDUCTORS AND TRAINMEN WITHOUT A MILEAGE 
COMPONENT IN THEIR ASSIGNMENTS 

STANDARD DAILY RATES 
THROUGH FREIGHT SHORT LOCAL 

SERVICE A/ FREIGHT SERVICE B! 
(without a mileage component) 

UNDER AGREEMENTS HELD BY FORMER: 
ORC&B-ALL ORC&B-ALL 
REGIONS; 	BRT- REGIONS; 	BRT- 
BRT-EAST, WESTERN BRT-EAST, 	WESTERN 

SOUTHEAST REGION SOUTHEAST 	REGION 
FREIGHT CONDUCTORS 

BASIC RATES $151.39 $151.30 $153.24 $153.09 
RATES INCLUDING CAR SCALE ADDITIVES 

PROVIDED BY THE AGREEMENT OF 
MAY 26,1955: 

LESSTHAN 81 CARS $151.74 $151.65 $153.59 $153.44 
81 TO 105 CARS $152.39 $152.30 $154.24 $154.09 

106 TO .125 CARS $152.79 $152.70 $154.64 $154.49 
126 TO 145 CARS $153.04 $152.95 $154.89 $154.74 
146 TO 165 CARS $153.14 $153.05 $154.99 $154.84 

166 CARS ANDOVER * * * 

FREIGHT BRAKEMEN AND FLAGMEN 

BASIC RATES $142.19 $142.07 $143.89 $143.77 
RATES INCLUDING CAR SCALE ADDITIVES 

PROVIDED BY THE AGREEMENT OF 
MAY 26,1955: 

LESS THAN 	81 CARS $142.54 $142.42 $144.24 $144.12 
81 TO 105 CARS $143.19 $143.07 $144.89 $144.77 

106 TO 125 CARS $143.59 $143.47 $14529 $145.17 
126 . TO 145 CARS $143.84 $143.72 $145.54 $145.42 
146 TO 165 CARS $143.94 $143.82 $145.64 $145.52 

166 CARS AND OVER * * * * 

ADD 20.0 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 

At APPLICABLE TO FREIGHT CONDUCTORS AND TRAINMEN PAID THROUGH FREIGHT 
RATES WHO ARE WITHOUT A MILEAGE COMPONENT IN THEIR ASSIGNMENTS AND 
ARE THEREFORE PAID ON A DAILY BASIS. RATES PRODUCED BY APPLICATION OF 
THE SPECIAL ADJUSTMENT OF $1.00 PER DAY UNDER ARTICLE I, SECTION 7 OF THE 
JANUARY 27, 1972 AGREEMENT AND THE APPLICABLE COST-OF-LIVING ALLOWANCE 
TO STANDARD BASIC THROUGH FREIGHT RATES OF PAY. 

B! APPLICABLE WHERE LOCAL FREIGHT RATES ARE PAID TO CONDUCTORS AND TRAIN- 
MEN IN LOCAL FREIGHT SERVICE, OR ON ROAD SWITCHERS, ROUSTABOUT RUNS, 

� MINE RUNS OR IN OTHER MISCELLANEOUS SERVICE, ON RUNS OF 100 MILES OR LESS 
WHICH ARE THEREFORE PAID ON A DAILY BASIS WITHOUT A MILEAGE COMPONENT. 
RATES PRODUCED BY APPLICATION OF THE STANDARD LOCAL FREIGHT-DIFFERENTIAL 
OF 56 CENTS PER BASIC DAY FOR CONDUCTORS AND 43 CENTS PER BASIC DAY FOR 
BRAKEMEN AND FLAGMEN, THE SPECIAL INCREASE OF $.40 PER DA? UNDER ART. II, 
SEC1(C) OFTHE tAARCHi94969AGREEMENT rART1CLE-II(Q) OF-THE JULY-17-, 1968-............................. 
AGREEMENT AND THE SPECIAL ADJUSTMENT OF $1.00 PER DAY UNDER ARTICLE I, 
SECTION 7 OF THE JANUARY 27, 1972 AGREEMENT AND THE APPLICABLE COST-OF-
LIVING ALLOWANCE TO STANDARD BASIC THROUGH FREIGHT RATES OF PAY. 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
ASOFJULY 1, 2004 

RESULTING FROM THE APPLICATION OF A 3 PERCENT INCREASE TO THE 
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2004 

LJTU 

LOCOMOTIVE ENGINEERS (MOTORMEN) -  - YARD SERVICE 

STANDARD BASIC 
.DAILY RATES 

WEIGHT ON DRIVERS 6 OR 7 DAY 5 DAY 
(POUNDS) WORK WEEK WORK WEEK 

LESS THAN 	500,000 $163.62 $178.47 
500,000 AND LESS THAN 	550,000 $163.83 $178.72 
550,000 AND LESS THAN 	600,000 $164.01 $178.94 
600,000 AND LESS THAN 	650,000 $164.19 $179.15 
650,000 AND LESS THAN 	700,000 $164.37 $179.37 
700,000 AND LESS THAN 	750,000 $164.55 $179.59 
750,000 AND LESS THAN 	800,000 $164.73 $179.80 
800,000 AND LESS THAN 	850,000 $164.91 $180.02 
850,000 AND LESS THAN 	900,000 $165.09 $180.23 
900,000 AND LESS THAN 	950,000 $165.27 $180.45 
950,000 AND LESS THAN 1,000,000 $16545 $180.67 

1,000,000 POUNDS AND OVER 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD $018 $0215 

DIFFERENTIAL FOR ENGINEERS WORKING WITHOUT FIREMEN 
ON LOCOMOTIVES ON WHICH UNDER THE FORMER NATIONAL DIESEL 
AGREEMENT OF 1950 FIREMEN WOULD HAVE BEEN REQUIRED A 
UNIFORM DIFFERENTIAL OF $600 PER BASIC DAY WILL BE ADDED 
TO THE ABOVE RATES 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY .1, 2004 

RESULTING FROM THE APPLICATION OF A 3 PERCENT INCREASE TO THE 
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2004 

UTU 

LOCOMOTIVE FIREMEN (HELPERS) - PASSENGER SERVICE 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

WEIGHT ON DRIVERS 
	

DAILY MILEAGE 
(POUNDS) 
	

RATES 	RATES 

LESS THAN 80,000 $145.87 109.60 
80,000 AND LESS THAN 100,000 $145.96 109.69 

100,000 AND LESS THAN 140,000 $146.04 109.77 
140,000 AND LESS THAN 170,000 $146.22 109.95 
170,000 AND LESS THAN 200,000 $146.30 11003 
200,000 AND LESS THAN 250,000 $146.39 110.12 
250,000 AND LESS THAN 300,000 $146.39 110.12 
300,000 AND LESS THAN 350,000 $146.47 11020 
350,000 AND LESS THAN 400,000 $146.56 110.29 
400,000 AND LESS THAN 450,000 $146.65 110.38 
450,000 AND LESS THAN 500,000 $146.73 110.46 
500,000 AND LESS THAN 550,000 $146.82 110.56 
550,000 AND LESS THAN 600,000 $146 90 11063 
600,000 AND LESS THAN 650,000 $14698 11071 
650,000 AND LESS THAN 700,000 $147.0’6 11079 
700,000 AND LESS THAN 750,000 $147.14 110.87 
750,000 AND LESS THAN 800,000 $147.22 110.95 
800,000 AND LESS THAN 850,000 $147.30 ’ . 111.03 
850,000 AND LESS THAN 900,000 $14738 11111 
900,000 AND LESS THAN 950,000 $14746 111 19 
950,000 AND LESS THAN 1,000,000 $147.54 111.27 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR i- i’i 	i ION THEREOF - puu: $0.08 0.08 

DAILY EARNINGS MINIMUM $147.21 
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AS OF JULY 1, 2004 

RESULTING FROM THE APPLICATION OF A 3 PERCENT INCREASE TO THE 
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2004 

UTU 

LOCOMOTIVE FIREMEN (HELPERS) - THROUGH FREIGHT SERVICE 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

WEIGHT ON DRIVERS 	 DAILY MILEAGE 
(POUNDS) 	 RATES 	RATES 

LESS THAN 140,000 $153.72 115.11 
140,000 AND LESS THAN 200,000 $154.07 115.46 
200,000 AND LESS THAN 250,000 $15424 11563 
250,000 AND LESS THAN 300,000 $15441 11580 
300,000 AND LESS THAN 350,000 $154.68 116.07 çt 
350,000 AND LESS THAN 400,000 $154.76 116.15 
400,000 AND LESS THAN 450,000 $154.92 116.31 
450,000 AND LESS THAN 500,000 $155.08 116.47 
500,000 AND LESS THAN 550,000 $155.24 116.63 
550,000 AND LESS THAN 600,000 $155.40 116.79 
600,000 AND LESS THAN 650,000 $155.56 116.95 
650,000 AND LESS THAN 700,000 $155.72 117.11 
700,000 AND LESS THAN 750,000 $155.88 117.27 
750,000 AND LESS THAN 800,000 $156.04 117.43 
800,000 AND LESS THAN 850,000 $156.20 117.59 
850,000 AND LESS THAN 900,000 $15636 11775 
900,000 AND LESS THAN 950,000 $156.52 117.91 
950,000 AND LESS THAN 1,000,000 $156.68 118.07 s/ 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD $0.16 0.16 

DAILY EARNINGS MINIMUM $155.14 
ARTICLE III(B) O TOCT.  

LOCOMOTIVE FIREMEN (HELPERS) 	YARD SERVICE. 
AND HOSTLER AND HOSTLER HELPERS 

STANDARD BASIC 
YARD SERVICE DAILY RATES 

WEIGHT ON DRIVERS 6 OR 7 DAY $ DAY 

(POUNDS) WORK WEEK WORK WEEK 

LESS THAN 500,000 $15254 $16351 
500,000 AND LESS THAN 550,000 $152.70 $163.70 
550,000 AND LESS THAN 600,000 $152.86 $163.89 
600,000 AND LESS THAN 650,000 $153.02 $164.08 
650,000 AND LESS THAN 700,000 $153.18 $164.27. 
700,000 AND LESS- THAN 750,000 $153.34. $164.47 
750,000 AND LESS THAN 800,000 $153.50 $164.66 
800,000 AND LESS THAN 850,000 $15366 $16485 
850,000 AND LESS THAN 900,000 $163.82 $16504 
900,000 AND LESS THAN 950,000 $153.98 $165.23 
950,000 AND LESS THAN 1,000,000 $154.14 $165.43 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD: $0.16 $0.19 

HOSTLING SRVIE 
OUTSIDE HOSTLER 

- 	............-- 
$163;08 

INSIDE HOSTLER $149.50 $159.97 
OUTSIDE HOSTLER HELPER $147.20 $157.01 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2004 

RESULTING FROM THE APPLICATION OF A 3 PERCENT INCREASE TO THE 
STANDARD BASIC RATES OF PAY WHICH WERE IN* EFFECT JUNE 30, 2004 

UTU 

LOCOMOTIVE FIREMEN IN SHORT LOCAL FREIGHT ’SERVICE 

RATES ARE CALCULATED BY SUBTRACTING THE STANDARD LOCAL FREIGHT DIFFERENTIAL OF 
43 CENTS PER BASIC DAY FROM THE SHORT LOCAL STANDARD BASIC DAILY RATES OF PAY 
ESTABLISHED UNDER ARTICLE 11(C) OF THE SEPTEMBER 14, 1968 AGREEMENT, ADDING ALL 
SUBSEQUENT GENERAL WAGE INCREASES AND COST-OF-LIVING ADJUSTMENTS, AND THEN 

ADDING THE STANDARD LOCAL FREIGHT DIFFERENTIAL OF 43 CENTS PER BASIC DAY 

WEIGHT ON DRIVERS STANDARD 
(POUNDS) DAILY RATES 

LESS THAN 140,000 $155.46 
140,000 AND LESS THAN 200,000 $155.81 
200,000 AND LESS THAN 250,000 $155.98 
250,000 AND LESS THAN 300,000 $156.15 
300,000 AND LESS THAN 350,000 $156.42 
350,000 AND LESS THAN 400,000. $156.50 
400,000 AND LESS THAN 450,000 $156.66 
450,000 AND LESS THAN 500,000 $156.82 
500,000 AND LESS THAN 550,000 $156.98 
550,000 AND LESS THAN 600,000 $157.14 
600,000 AND LESS THAN 650,000 $157.30-  
650,000 AND LESS THAN 700,000 $157.46. 
700,000 AND LESS THAN . 750,000 $157.62 
750,000 AND LESS THAN 800,000 $157.78 
800,000 AND LESS THAN 850,000 $157.94 
850,000 AND LESS THAN 900,000 $158.10 
900,000 AND LESS THAN 950,000 $158.26 
950,000 AND LESS THAN 1,000,000 $158.42 

1,000,000 POUNDS AND OVER 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD $016 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2004 

RESULTING FROM THE APPLICATION OF A 3 PERCENT INCREASE TO THE 
STANDARD BASIC RATES OF PAY WHICH ’WERE IN EFFECT JUNE 30, 2004 

UTU 

CONDUCTORS AND TRAINMEN EA$SENGER AND THROUGH FREIGHT SERVICE 

DAILY RATES MILEAGE RATES 
UNDER AGREEMENTS HELD BY FORMER: 

ORC&B-ALL ORC&B-ALL 
REGIONS 	BRT REGIONS 	BRT 
BRT-EAST WESTERN BRT EAST 	WESTERN 

SOUTHEAST 	REGION SOUTHEAST 	REGION 

FOR MILES IN EXCESS OF 
PASSENGER CONDUCTORS AND TRAINMEN BASIC DAY 

CONDUCTORS $156.30� $156.21 77.95 0 77.87 
ASST CONDUCTORS-TICKET COLLECTOR $147.34 $147.19 74.02 0 73.91 
BRAKEMEN AND FLAGMEN 	’ $144.20 $144.01 72.38 0 72.32 
TRAIN BAGGAGEMEN $144.86 $144.67 72.76 0 72.67 

PnP rit ic 00 =VrIM00 r 
� 	 I S IVU&.SJ fl 	StL.SJ 	 #I 

THROUGH FREIGHT CONDUCTORS 	 BASIC DAY 

BASIC RATES 	 $15346 	$15333 	11489 0 	11470 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26, 1955: 

LESS THAN 81 CARS $153.81 $153.68 115.24 0 115.05 
81 TO 105 CARS $15446 $15433 11589 0 11570 

106 TO 125 CARS $15486 $15473 11629 0 11610 
126 TO 145 CARS 	 . $155.11 $154.98 116.54 0 116.35 
146 TO 165 CARS �’ $155.21’ $155.08 �116.64 0 .116.45 

166 CARS AND OVER * * ** 

FOR MILES IN EXCESS OF 
THROUGH FREIGHT BRAKEMEN AND FLAGMEN BASIC DAY 

BASIC RATES $143.98 $143.83 108.46 0 108.33 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26, 1955: 

LESS THAN 81 CARS $144.33 $144.18 108.81 0 10868 
81 TO 105 CARS $144.98 $144.63 ’109.46 109.33 

106 TO 125 CARS $145.38 $14523 109.86 4 109.73 
126 TO 145 CARS . $145.63 $145.48 110.11 0 109.98 0 
146 TO 165 CARS $145.73 $145.58 110.21 0 110.08 0 

166 CARS ANDOVER * * ** ** 

ADD 02 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2004 

RESULTING FROM THE APPLICATION OF A 3 PERCENT INCREASE TO THE 
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2004 

UTU 

CONDUCTORS AND TRAINMEN - LOCAL FREIGHT SERVICE AND YARD SERVICE 

DAILY RATES 	MILEAGE RATES 
FOR MILES IN 

EXCESS OF 100 
UNDER AGREEMENTS HELD BY FORMER 

ORC&B-ALL 	 ORC&B-ALL 
REGIONS BRT- REGIONS BRT- 
BRT-EAST, WESTERN BRT-EAST, 	WESTERN 

SOUTHEAST REGION SOUTHEAST REGION 
LOCAL FREIGHT CONDUCTORS 

BASIC RATES $154.02 $153.89 117.54 0 117.35 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 16,1955:  

LESS THAN 	81 CARS $154.37 $154.24 117.89 0 117.70 
81 TO 105 CARS $15502 $15489 11854 0 11835 

106 TO 125 CARS $155.42 $155.29 118.94 0 118.75 
126 TO 145 CARS $155.67 $155.54 11.9.19 0 119.00 
146 TO 165 CARS $155.77 $155.64 119.29 0 119.10 

166 CARS AND OVER * * ** 

LOCAL FREIGHT BRAKEMEN AND FLAGMEN 
BASIC RATES $144.41 $144.26 110.99 0 110.84 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26,1955:  

LESS THAN 	81 CARS $14476 $14461 11134 0 111 19 
81 TO 105 CARS $145.41 $145.26 111.99 0 111.84 

106 TO 125 CARS $145.81 $145.66 11239 	’ 112.24 
126 TO 145 CARS $14606 $14591 11264 0 11249 
146 TO 165 CARS $146.16 $146.01 112.74 0 112.59 

166 CARS ANDOVER * * . 	�** ** 

* ADD 20.0 CENTS FOR EACH ADDITIONAL BLOCK OF 2.0 CARS OR PORTION THEREOF 
** ADD 0.2 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 

MINIMUM DAILY EARNINGS: 
� 	CONDUCTORS $154.72 $154.58 

BRAKEMEN-FLAGMEN 	� $145.11 $144.96 
ESTABLISHED BY ARTICLE 11(B) OF ORC&B AGREEMENT OF DECEMBER 21, 1955, 
AND BY ARTICLE 11(B) OF BRT AGREEMENT OF OCTOBER 4, 1955, SUPPLEMENTED 
DECEMBER 21, 1955, 

FIVE DAY YARD SERVICE 
OCCUPATION 	 . DAILY RATE 

YARD CONDUCTORS (FOREMEN) $172.02 
YARD BRAKEMEN (HELPERS) $165.01 
SWITCHTENDERS 	 . $157.71 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2004 

RESULTING FROM THE APPLICATION OF A 3 PERCENT INCREASE TO THE 
STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2004 

UTU 

FREIGHT CONDUCTORS AND TRAINMEN WITHOUT A MILEAGE 
COMPONENT IN THEIR ASSIGNMENTS 

STANDARD DAILY RATES 
THROUGH FREIGHT SHORT LOCAL 

SERVICE Al FREIGHT SERVICE B! 
(wlthouta mileage component) 

UNDER AGREEMENTS HELD BY FORMER: 
ORC&B-ALL ORC&B-ALL 
REGIONS; 	BRT- REGIONS; 	BRT- 
BRT-EAST, WESTERN BRT-EAST, WESTERN 

SOUTHEAST 	REGION SOUTHEAST 	REGION 
FREIGHT CONDUCTORS 

BASIC RATES $155.93 $155.84 $157.82 $157.67 
RATES INCLUDING CAR SCALE ADDITIVES 

PROVIDED BY THE AGREEMENT OF 
MAY 26,1955: 

LESS THAN 	81 CARS $156.28 $156.19 $158.17 $158.02 
81 TO 105 CARS $156.93 $156.84 $158.82 $158.67 

106 TO 125 CARS $157.33 $157.24 $159.22 $159.07 
126 TO 145 CARS $157.58 $157.49 $159.47 $159.32 
146 TO 165 CARS $157.68 $157.59 $159.57 $159.42 

166 CARS ANDOVER * * * 

FREIGHT BRAKEMEN AND FLAGMEN 

BASIC RATES $146.46 $146.33 $148.19 $148.07 
RATES INCLUDING CAR SCALE ADDITIVES 

PROVIDED BY THE AGREEMENT OF 
MAY 26,1955: 

LESS THAN 	81 CARS $146.81 $146.68 $148.54 $148.42 
81 TO 105 CARS $147.46 $147.33 $149.19 $149.07 

10.6 TO 125 CARS $147.86 $147.73 $149.59 $149.47 
126 TO 145 CARS $148.11 $147.98 $149.84 $149.72 
146 TO 165 CARS $14821 $148.08 $149.94 $149.82 

166 CARS AND OVER 
 

* ADD 20.0 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 

N APPLICABLE TO FREIGHT CONDUCTORS AND TRAINMEN PAID THROUGH FREIGHT 
RATES WHO ARE WITHOUT A MILEAGE COMPONENT IN THEIR ASSIGNMENTS AND 
ARE THEREFORE PAID ON A DAILY BASIS. RATES PRODUCED BY APPLICATION OF 
THE SPECIAL ADJUSTMENT OF $1.00 PER DAY UNDER ARTICLE I, SECTION 7 OF THE 
JANUARY 27, 1972 AGREEMENT AND THE APPLICABLE COST-OF-LIVING ALLOWANCE 
TO STANDARD BASIC THROUGH FREIGHT RATES OF PAY. 

B! APPLICABLE WHERE LOCAL FREIGHT RATES ARE PAID TO CONDUCTORS AND TRAIN-
MEN IN LOCAL FREIGHT SERVICE, OR ON ROAD SWITCHERS, ROUSTABOUT RUNS, 
MINE RUNS OR IN OTHER MISCELLANEOUS SERVICE, ON RUNS OF 100 MILES OR LESS 
WHICH ARE THEREFORE PAID ON A DAILY BASIS WITHOUT A MILEAGE COMPONENT. 
RATES PRODUCED BY APPLICATION OF THE STANDARD LOCAL FREIGHT DIFFERENTIAL 
OF 56 CENTS PER BASIC DAY FOR CONDUCTORS AND 43 CENTS PER BASIC DAY FOR 
BRAKEMEN AND FLAGMEN, THE SPECIAL INCREASE OF $.40 PER DAY UNDER ART. II, 
SEC. 1(C) OF THE MARCH 19, 1969 AGREEMENT, ARTICLE 11(C) OF THE JULY 17, 1968 
AGREEMENT AND THE SPECIAL ADJUSTMENT OF $1.00 PER DAY UNDER ARTICLE I, 
SECTION 7 OF THE JANUARY 27, 1972 AGREEMENT AND THE APPLICABLE COST-OF-
LIVING ALLOWANCE TO STANDARD BASIC THROUGH FREIGHT RATES OF PAY. 
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FUMNAMMIN" 

Employees of such Railroads RePresented4hj4he------ 
a 

UNITED TRANSP09TATION UNIO 



Document "A" 

SUPPLEMENTAL AGREEMENT 

THIS AGREEMENT, made this 6th day of November, 2003 by and 
between the participating carriers listed in Exhibit A, attached hereto and 
made a part hereof, and represented by the National Carriers’ Conference 
Committee, and the employees (other than Yardmasters) o f such carriers 
shown thereon and represented by the United Transportation Union, 
witnesseth: 

IT IS HEREBY AGREED: 

SECTION 1- PURPOSE 

This Agreement is made pursuant to Article IV - Health and Welfare of 
the parties’ August 20, 2002 Agreement - Document "A" ("2002 National 
Agreement") and is intended to be a full and final disposition of the parties’ 
respective pending bargaining notices concerning health and welfare issues. 
Its terms are incorporated into and will be a part of the 2 0. 0.2 National 
Agreement as provided herein. 

SECTION 2- AMENDED EFFECTIVE DATE 

For the purpose of defraying health and welfare costs, Section 4 - Third 
General Wage Increase of the 2002 National Agreement is amended to 
provide that the effective date of such General Wage Increase shall be 
December 1,2004instead of July 1,2004. 

SECTION 3- COST-OF-LIVING ALLOWANCE AMENDMENTS 

Part B of Article ifi - Cost-Of-Living Payments of the 2002 National 
Agreement is amended to read as follows 



"Part B Cost-of-Living Allowance and Adjustments Thereto After 
January 1, 2005 

Section 1 - Cost-of-Living Allowance and Effective Dates of Adjustments 

(a) A cost-of-living allowance shall be payable in the manner set forth 
in and subject to the provisions of this Part, on the basis of the "Consumer 
Price Index for Urban Wage Earners and Clerical Workers (Revised Series) 
(CPI-W)" (1967=100), U.S. Index, all items - unadjusted, as published by the 
Bureau of Labor Statistics, U.S. Department of Labor, and hereinafter 
referred to as the CPI. The first such cost-of-living allowance shall be 
payable effective July 1, 2005 based, subject to paragraph (b), on the CPI for 
March 2005 as compared with the CPI for September 2004, Such allowance, 
and further cost-of-living adjustments thereto which shall become effective 
as described below, shall be based on the change in the CPI during the 
respective measurement periods shown in the following table, subject to the 
exception provided in paragraph (b)(iii), according to the formula set forth in 
paragraph (c). 

Measurement Periods 
Effective Date 

Base Month 	Measurement Month 	of Adjustment 

September 2004 	March 2005 	July 1,2005 

March 2005 	 September 2005 	January 1,2006 

Measurement Periods and Effective Dates conforming to the above 
schedule shall be applicable to periods subsequent to those specified above 
during which this Article is in effect. 

(b) (i) ç. In calculations under paragraph (c), the maximum increase 
in the CPI that shall be taken into account shall be as follows: 



Effective Date 	 Maximum CPI Increase That 
of Adjustment 	 May Be Taken Into Account 

July 1,2005 	 3% of September 2004 CPI 

January 1,2006 	 6% of September 2004 CPI, less 
the increase from September 2004 
to March 2005 

Effective Dates of Adjustment and Maximum CPI Increases 
conforming to the above schedule shall be applicable to periods 
subsequent to those specified above during which this Article is in 
effect 

(ii) Limitation. In calculations under paragraph (c), only fifty 
(50) percent of the increase in the CPI in any measurement period shall 
be considered. 

(iii) If the increase in the CPI from the base month of September 
2004 to the measurement month of March 2005 exceeds 3% of the 
September2004 base index, the measurement period that shall be used 
for determining the cost-of-living adjustment to be effective the 
following January shall be the 12-monthperiod from such base month 
of September; the increase in the index that shall be taken into account 
shall be limited to that portion of the increase that is in excess of 3% of 
such September base index; and the maximum increase in that portion 
of the index that may be taken into account shall be 6% of such 
September base index less the 3% mentioned in the preceding clause, to 
which shall be added any residual tenths of points which had been 
dropped under paragraph (c) below in calculation of the cost-of-living 
adjustment which shall have become effective July 1, 2005 during such 
measurement period. 



4 

(iv) Any increase in the CPI from the base month of September 
2004 to the measurement month of September 2005 in excess of 6% of 
the September 2004 base index shall not be taken into account in the 
determination of subsequent cost-of-living adjustments 

(v) The procedure specified in subparagraphs (iii) and (iv) 
shall be applicable to all subsequent periods during which this 
Article is in effect 

(c) Formula. The number of points change in the CPI during a 
measurement period, as limited by paragraph (b), shall be converted into 
cents on the basis of one cent equals 0.3 full points. (By "0.3 full points" it is 
intended that any remainder of 0.1 point or 0.2 point of change after the 
conversion shall not be counted) 

The cost-of-living allowance effective January 1, 2006 shall be the 
whole number of cents produced by dividing by 0.3 the number of points 
(including tenths of points) change, as limited by paragraph (b), in the CPI 
during the applicable measurement period. Any residual tenths of a point 
resulting from such division shall be dropped. The result of such division 
shall be rolled in to basic rates of pay in effect on December 3 1, 2005 if the 
CPI shall have been higher at the end than at the beginning of the 
measurement period, and subtracted therefrom only if the index shall have 
been lower at the end than at the beginning of the measurement period, but in 
no event shall basic rates of pay be reduced below the levels in effect on June 
30,2005. If the result of such division requires a subtraction from basic rates 
of pay in effect on December 31, 2005, the employee cost-sharing 
contribution amount in effect on that date pursuant to Article IV, Part B, 
Section 1(c) of this Agreement shall be adjusted effective January 1, 2006 as 
appropriate to reflect such subtraction. The same procedure shall be followed 
in applying subsequent adjustments. 
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(d) Continuance of the cost-of-living allowance and the adjustments 
thereto provided herein is dependent upon the availability of the official 
monthly BLS Consumer Price Index (CPI-W) calculated on the same basis as 
such Index, except that, if the Bureau of Labor Statistics, U.S. Department of 
Labor should, during the effective period of this Article, revise or change the 
methods or basic data used in calculating such Index in such a way as to 
affect the direct comparability of such revised or changed index with the CPI-
W during a measurement period, then that Bureau shall be requested to 
furnish a conversion factor designed to adjust the newly revised index to the 
basis of the CPI-W during such measurement period. 

Section 2- Payment of Cost-of-Living Allowances 

(a) The cost-of-living allowance payable to each employee effective 
July 1, 2005 pursuant to Section 1 of this Part shall be rolled in to basic rates 
of pay on that date. 

(b) The cost-of-living allowance payable to each employee effective 
January 1, 2006 pursuant to Section 1 of this Part shall be rolled in to basic 
rates of pay on that date. 

(c) The cost-of-living allowance payable to each employee effective 
July 1, 2006 pursuant to Section 1 of this Part shall be rolled in to basic rates 
of pay on that date. 

(d) The procedure specified in paragraphs (b) and (c) shall be 
followed with respect to computation of the cost-of-living allowances 
payable in subsequent years during which this Article is in effect. 

Section 3- Application of Cost-of-Living Allowances 

The cost-of-living allowance provided for by Section 1 of this.-Part B 
will be payable as provided in Section 2 and will be applied as follows: 
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(a) For other than dining car stewards, each one cent per hour of 
cost-of-living allowance will be treated as an increase of 8 cents in the basic 
daily rates of pay produced by application of Article I of this Agreement. 
The cost-of-living allowance will otherwise be applied in keeping with the 
provisions of Section 6 of Article I. 

(b) For dining car stewards, each one cent per hour of cost-of-living 
allowance will be treated as an increase of $1.80 in the monthly rates of pay 
produced by application of Sections 6 and 7 of Article I. 

Section 4 - Continuation of Part B 

The arrangements set forth in this Part B shall remain in effect 
according to the terms thereof until revised by the parties pursuant to the 
Railway Labor Act." 

SECTION 4- HEALTH AND WELFARE 

Article IV - Health and Welfare of the 2002 National Agreement is 
amended to read as follows: 

"ARTICLE 1Y - HEALTH AND WELFARE 

Part A - Plan Chaniies 

Section 1 - Continuation of Health and Welfare Plan 

The National Railway Carriers and United Transportation Union Health 
and Welfare Plan and the Railroad Employees National Health and Welfare 
Plan (individually and collectively referred to in this Agreement, depending 
on the context, as "the Plan"), modified as provided in this Article with 
respect to employees represented by the organization and their eligible 
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dependents, will be continued subject to the provisions of the Railway Labor 
Act. 

Section 2- Plan Benefit Changes 

(a) All of the benefits as changed herein will be subject to the Plan’s 
generally applicable limitations, conditions, and exclusions. Existing Plan 
provisions not specifically amended by this Article shall continue in effect 
without change. 

(b) The Plan’s Comprehensive Health Care Benefit ("CHCB") is 
amended to include one routine physical examination (including diagnostic 
testing and immunizations in connection with such examination) each 
calendar year for covered employees and their eligible dependents. Such 
CHCB benefit shall cover 100% of the Eligible Expenses involved up to 
$150, and 75% of such Eligible Expenses in excess of $150. 

(c) Routine childhood (up to age 18) immunizations, including 
boosters, for Diphtheria, Pertussis or Tetanus (DPT), measles, mumps, 
rubella, and polio shall be provided under the CHCB. This benefit is subject 
to the applicable deductible and percentage of Covered Expenses (Eligible 
Expenses) payable. 

(d) In addition to the Plan’s existing coverage for speech therapy, such 
therapy will be a Covered Expense (Covered Health Service) under the 
CHCB and the Plan’s Managed Medical Care Program ("MMCP"), when 
given to children under three years of age as part of a treatment for infantile 
autism, development delay, cerebral palsy, hearing impairment, or major 
congenital anomalies that affect speech 

(e) Phenylketonunal blood tests ("PKU") will be a Covered Expense 
(Covere.d Health Service) under the MMCP and the CHCB when given to 
infants under the age of one in a hospital or on an out-patient basis. 
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(f) The MMCP will continue to require a co-payment with respect to 
the first office visit by a participant or beneficiary to her obstetrician or 
gynecologist for treatment of a pregnancy but will not require a co-payment 
with respect to any subsequent visit to that obstetrician or gynecologist for 
treatment of the same pregnancy. 

(g) The MMCP will not require a co-payment on behalf of a 
participant or beneficiary with respect to any visit to a physician’s office 
solely for the administration of an allergy shot. 

(h) This Section shall become effective with respect to employees 
covered by this Agreement as soon as practicable 

Section 3- Plan Design Changes To Contain Costs 

(a) The parties to this Agreement, hereinafter referred to as the 
"parties," will promptly solicit bids from interested companies to provide 
those services to the Plan involving the MMCP that are currently provided by 
Aetna Inc. The parties will evaluate the bids received and the capabilities of 
the companies making those bids and will accept such of them (or enter into 
negotiations with the bidding company or companies) as the parties deem 
appropriate. 

(b) The parties will promptly research the existence, costs, benefits and 
services provided, outcomes and other relevant statistics of regional health 
maintenance organizations, and shall make participation in such of those 
organizations as the parties deem appropriate available as an option to 
individuals covered by the Plan. 

(c) With respect to geographic areas where the Plan’s MMCP is not 
currently available but where companies capable of administering the MMCP 
provide such services, the parties will solicit proposals from such companies 



9 

to administer the MMCP, and will evaluate the proposals they receive and 
accept such of them (or enter into negotiations with the proposing company 
or Companies) as the parties deem appropriate. 

(d) The parties will solicit proposals from pharmacy benefit managers 
who specialize in filling prescriptions for injectable medications (and any 
other medications on which the parties may agree) and will accept one or 
more of such proposals (or enter into negotiations with the proposing 
company or companies) as the parties deem appropriate. 

(e) With respect to Plan participants and their beneficiaries who live in 
an area where they may choose between CHCB and MMCP coverage, the 
percentage of Covered Expenses (Eligible Expenses) payable by the Plan 
with respect to an individual covered under the CHCB will be 75% until the 
Out-of-Pocket Maximum is reached, but only 60% if a required notice to 
Medical Management (Care Coordination/Patient Management) is not given 
or if Medical Management (Care Coordination/Patient Management) 
determines that the service or supply involved is not Medically Appropriate. 

(f) The Individual and Family Out-of-Network Deductibles under the 
Plan’s MMCP will be increased to $200 and $600, respectively. 

(g) The Plan’s Prescription Drug Card Program co-payments per 
prescription are revised as follows: (i) Generic Drug - $5.00; (ii) Brand 
Name Drug - $10.00. The Plan’s Mail Order Prescription Drug Program co-
payment is revised as follows: (i) Generic Drug - $10.00; (ii) Brand Name 
Drug - $15.00. 

(h) Plan coverage for an "Eligible Employee" and his/her "Eligible 
Dependents" will commence on the first day of the fourth calendar month 
after such employee first renders the "Requisite Amount of Compensated 
Service." For purposes of this subsection, the terms set forth in quotations 
shall be defined as provided in the current Plan booklet. 
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(i) The parties shall establish a new benefit package denominated as 
the Basic Health Care Benefit ("BHCB") effective January 1, 2004 that will 
be administered by one or more vendors. Participation in that arrangement 
shall be made available as an option to individuals covered by the Plan. The 
plan design for the BHCB shall be as provided in Attachment A hereto 

(j) The parties will promptly research the costs, benefits, outcomes and 
other relevant aspects of consumer driven health care benefit arrangements 
offered by various vendors and shall make participation in such of those 
arrangements as the parties deem appropriate available, through a pilot 
program not exceeding two (2) years in duration, as an option to individuals 
covered by the Plan..If the parties agree, they may extend and expand such 
arrangements to other covered individuals 

(k) During a prescribed election period preceding January 1, 2004 and 
preceding each January 1 thereafter, employees may certify to the Plan or its 
designee in writing that they have health care coverage (which includes 
medical, prescription drug, and mental healthhubstance abuse benefits) under 
another group health plan or health insurance policy that they identify by 
name and, where applicable, by group number, and for that reason they elect 
to forego coverage for foreign-to-occupation health benefits for themselves 
and their dependents under the Plan and under any Hospital Association plan 
in which they participate. Such election is hereafter referred to as an "Opt-
Out Election" and, where exercised, will eliminate an employer’s obligation 
to make a contribution to the Plan and/or dues offset payment to a Hospital 
Association for foreign-to-occupation health benefits for the employee and 
his dependents. 

Each employee who makes an Opt-Out Election will be paid by his 
employer $100 for each month that his employer is required to make a 
contribution to the Plan on his behalf for life insurance and accidental death 
and dismemberment benefits as a result of compensated service rendered, or 
vacation pay received, by the employee during the prior month; provided, 



however, that the employee’s Opt-Out Election is in effect for the entire 
month 

If an event described below in the final paragraph of this subsection (k) 
occurs subsequent to an employee’s Opt-Out Election, the employee may, 
upon providing the Plan or its designee with proof satisfactory to it of the 
occurrence of such event, revoke his or her Opt-Out Election. An employee 
may also revoke his or her Opt-Out Election by providing the Plan or its 
designee with proof satisfactory to it that, after the employee made the Opt-
Out Election, a person became a dependent of the employee through a 
marriage, birth, or adoption or placement for adoption An employee who 
revokes an Opt-Out Election will, along with his or her dependents, be once 
again covered (effective the first day of the first month following such 
revocation that the employee and/or his dependents would have been covered 
but for the Opt-Out Election the employee had previously made) for foreign-
to-occupation health benefits under the Plan or, in the case of an employee 
who is a member of a Hospital Association, by the Plan (for dependent 
coverage) and by the Hospital Association (for employee coverage) See 
Side Letter No 8 

The following events are the events referred to in the immediately 
preceding paragraph 

(i) 	the employee loses eligibility under, or there is a 
termination of employer contributions for, the other 
coverage that allowed the employee to make the Opt-Out 
Election, or 

if COBRA was the source of such other coverage, that 
COBRA coverage is exhausted 

(1) The Plan design changes contained in this Section shall become 
effective as soon as practicable except as otherwise provided 
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Part B Employee Cost Sharing of Plan Cost Increases 

Section 1 Employee Cost-Sharing Contributions 

(a) Effective November 1, 2003, each employee covered by this 
Agreement shall contribute $119.61 per month to the Plan for each month 
that his employer is required to make a contribution to the Plan on his behalf 
for foreign-to-occupation health benefits coverage for himself and/or his 
dependents. 

(b) Effective July 1, 2004, the per month employee cost-sharing 
contribution amount set forth in subsection (a) shall be changed to $100.00. 

(c) Effective July 1, 2005, the per month employee cost-sharing 
contribution amount set forth in subsection (b) shall be increased by the 
lesser of (x) one-half of the increase, if any, in the carriers’ 2005 monthly 
payment rate over such payment rate for 2004, and (y) one-half of the cost-
of-living allowance effective July 1, 2005 pursuant to Article ifi, Part B, 
Section 1(a), multiplied by one-twelfth of the average straight-time 
equivalent hours ("ASTE Hours") for calendar year 2003. 

(d) Effective January 1, 2006, the per month employee cost-sharing 
contribution amount in effect on December 3 1, 2005 shall be increased by the 
lesser of (x) the sum of (i) one-half of the increase, if any, in the carriers’ 
2006 monthly payment rate over such payment rate for 2005, plus (ii) the 
amount (if any) by which the number described in part (x) of subsection (c) 
of this Section exceeds the product described in part (y) of such subsection 
(c), and (y) one-half of the cost-of-living allowance effective January 1, 2006 
pursuant to Article ifi, Part B, Section 1(a), multiplied by one-twelfth of the 
ASTE Hours for calendar year 2004. 

(e) Effective July 1, 2006, the per month employee cost-sharing 
contribution amount in effect on June 30,2006 shall be increased by the 
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lesser of (x) the amount (if any) by which the number described in part (x) of 
subsection (d) of this Section exceeds the product described in part (y) of 
such subsection (d), and (y) one-half of the cost-of-living allowance effective 
July 1, 2006 pursuant to Article III, Part B, Section 1(a), multiplied by one-
twelfth of the ASTE Hours for calendar year 2004 

(f) Effective January 1, 2007, the per month employee cost-sharing 
contribution amount in effect on December 3 1,2006 shall be increased by the 
lesser of (x) the sum of (i) one-half of the increase, if any, in the carriers’ 
2007 monthly payment rate over such payment rate for 2006, plus (ii) the 
amount (if any) by which the number described in part (x) of subsection (e) 
of this Section exceeds the product described in part (y) of such subsection 
(e), and (y) one-half of the cost-of-living allowance effective January 1, 2007 
pursuant to Article III, Part B, Section 1(a), multiplied by one-twelfth of the 
ASTE Hours for calendar year 2005 

(g) The pattern specified in subsections (e), and (f) above shall be 
followed with respect to computation of adjustments to the amount of the 
employee cost sharing contribution in subsequent periods during which this 
Part is in effect. 

(h) For purposes of subsections (c) through (f) above and subsection 
(j) below, the carriers’ payment rate for any year shall mean twelve times the 
sum of what the carriers’ payments to the Plan would have been, in the 
absence of any employee contributions to the Plan, for foreign-to-occupation 
health benefits under the Plan per month (in such year) per employee. The 
carriers’ monthly payment rate for any year shall mean the carriers’ payment 
rate for that year divided by 12. An "employee" for these purposes shall 
include any employee who has elected to opt-out of foreign-to-occupation 
health benefits under the Plan and under any Hospital Association plan in 
which he participates (except for employees who opt-out pursuant to item no. 
2 of Side Letter No, 7). 
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Carrier payments to the Plan for these purposes shall be deemed to 
include amounts paid pursuant to Section 3(k) of Part A of this Article IV to 
employees who elected to opt-out of foreign-to-occupation health benefits 
under the Plan and under any Hospital Association plan in which they 
participate, but shall not be deemed to include the amounts per such 
employee per month (in such year) taken from the Special Account, or from 
any other special account, fund or trust maintained in connection with the 
Plan, to pay or provide for current Plan benefits, or any amounts paid by 
remaining carriers to make up the unpaid contributions of terminating 
carriers pursuant to Article Ill, Part A, Section 1 of the November 1, 1991 
Implementing Document applicable to employees represented by the 
organization signatory hereto and the carriers represented by the National 
Carriers’ Conference Committee. 

(i) For the purpose of this Section, the ASTE Hours to be used shall be 
based on all such hours for individuals in operating employee crafts and 
classes represented by the United Transportation Union, and who are 
employed by Class One carriers that are participating in national bargaining 
in the round of negotiations that commenced January 1,2000. 

(j) If the per month employee cost-sharing contribution amount ("cost-
sharing amount") is increased for the period July 2005 through December 
2005 or any subsequent periods and if a lower payment rate is established for 
the calendar year that immediately follows, then the cost-sharing amount 
shall be adjusted as appropriate to reflect such decreased.benefit costs. Such 
adjustment shall be made effective January 1 of the calendar year for which 
such payment rate decrease is applicable and in no event shall take into 
account any portion of a payment rate below the payment rate level 
established for calendar year 2004. The cost-sharing amount shall also be 
subject to adjustment as provided in Article Ill, Part B, Section 1(c) of this 
Agreement 
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Section 2 - Pre-Tax Contributions 

Employee cost-sharing contributions made pursuant to this Part shall 
be on a pre-tax basis, and in that connection a Section 125 cafeteria plan will 
be established pursuant to this Agreement. 

Section 3 - Employer Election 

At the employer’s election, employee cost-sharing contributions may 
be made for the employee by the employee’s employer. If that election is 
exercised, the employer shall then deduct the amount of such employee 
contributions from the employee’s wages and retain the amounts so deducted 
as reimbursement for the employee contributions that the employer had made 
for the employee." 

SECTION 5- SIDE LETTERS 

The 2002 National Agreement is amended by adding Side Letter Nos. 4 
through 10, attached hereto. 

SIGNED AT WASHINGTON, D.C. THIS 6TH DAY OF NOVEMBER, 
2003. 

FOR THE PARTICIPATING 
CARRIERS REPRESENTED BY 
THE NATIONAL CARRIERS’ 
CONFERENCE COMMITTEE: 

Dbert F. Allen 
Chairman 

FOR THE EMPLOYEES 
REPRESENTED BY THE 
UNITED TRANSPORTATION 
UNION: 

Byron A. B6yd, !Ir.. 
President 
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_fz4l ~4.p_  0  - 
Emers’trn Bouchard 
	

Paul C. Thompson 
Kansas City Southern 	 Assistant President 

John YFleps 	Daniel B ohnson, III 
e Burlington Northern  and 
	

General Secretary and Treasurer 
Santa Fe Railway Co. 

Mark R. MacMahon 
Norfolk Southern Railway Co. 

Jo ~JM~arch~ant 
	

Richard L Marceau 
Union Pacific Railroad 
	

Vice-president 

Kenneth R. Peifer 	 Arthur Mahfn, III 
CSX Transportation, Inc. 	 Vice-president 

ohn T. Iked 
General Chairperson, CSXT 
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November 6,2003 
#4 

Mr. Byron A Boyd, Jr 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, Ohio 44107 

Dear Mr. Boyd 

This confirms our understanding with respect to Document "A" of the 
Agreement of this date (Agreement). 

For the purpose of computation and application of the employee cost-
sharing provisions contained in Article IV, Part B of the Agreement, for 
periods beginning on or after July 1, 2005, the payment rate used shall (i) be 
based on the costs of the National Railway Carriers and United 
Transportation Union Health and Welfare Plan ("NRC/UTU Plan"), and 
(ii) be established for a calendar year on or before December 31 of the 
immediately preceding year and may be changed during such calendar year 
only if additional contributions are needed to fund NRCIUTU Plan benefits 
and expenses that must be paid during such year. 
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Please acknowledge your agreement by signing your name in the space 
provided below. 

4  
agree: 

/byroinA.’Boyd, 
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November 6,2 003 
#5 

Mr. Byron A. Boyd, Jr. 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, Ohio 44107 

Pear Mr. Boyd: 

This confirms our understanding with respect to Document "A"of the 
Agreement of this date. 

In any month beginning November 1, 2003 in which an active 
employee receives his or her FO healthcare benefits from a Hospital 
Association and not from the NRCIUTU Plan and makes a Plan contribution 
pursuant to Article IV, Part B, Section 1, then, at the carrier’s option, either: 

(1) Such employee’s monthly "cost-sharing contribution amount" 
referred to in Article IV, Part �3 Section 1 shall be reduced by the 
Reduction Factor; or 

(2) The carrier shall pay the Hospital Association each month an 
amount equal to the Reduction Factor, provided that the Hospital 
Association that receives such payment has agreed to decrease 
the employee’s dues by the same amount. 

For purposes of this Side Letter, the term "Reduction Factor" means 
with respect to any given month, the smallest of 
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(i) the monthly dues amount in effect on January 1, 2003 that was 
established by the Hospital Association for payment by an active 
employee, 

(ii) the "cost-sharing contribution amount" for the month referred to 
in Article IV, Part B, Section 1, or 

(iii) the monthly dues amount established by the Hospital Association 
for payment by an active employee in that month. 

Please acknowledge your agreement by signing your name in the space 
provided below. 

obert*AIlens’ . 

I agree: 

14d4 
yronA.Boyd, r. 
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November 6,2003 
#6 

Mr. Byron A. Boyd, Jr. 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, Ohio 44107 

Dear Mr. Boyd: 

This confirms our understanding with respect to Document "A" of the 
Agreement of this date. 

The provisions of Article IV, Part A, Section 3(k) (Opt-Outs) and Part 
B (Employee Cost Sharing of Plan Cost Increases) are not applicable to 
employees covered by the Agreement who reside in Canada ("Canadian 
Employees"), provided, however, that any local agreements that use the Plan 
"Payment Rate" to compute amounts payable to active Canadian Employees 
in connection with health care arrangements are amended as necessary to 
provide that, for such purposes, the Payment Rate shall be reduced by the 
Employee Cost-Sharing Contribution Amount in effect at the time pursuant 
to Article IV, Part B. 
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Please acknowledge your agreement by signing your name in the space 
provided below. 

opt M/- 0  ad 
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November 6,2003 
#7 

Mr. Byron A Boyd, Jr 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, Ohio 44107 

Dear Mr. Boyd: 

This confirms our understanding with respect to Article IV, Part A, 
Section 3(k) of Document "A"of the Agreement of this date (Agreement). 

That provision provides employees with an option to opt out of 
coverage for foreign-to-occupation health benefits for themselves and their 
dependents under the Plan and under any Hospital Association plan in which 
they participate. This will confirm our understanding with respect to the 
intended application of that provision. 

1. An employee who opts out will be opting out of FO health coverage 
only and (if he otherwise satisfies eligibility and coverage requirements) will 
continue to have on-duty injury coverage, coverage under the Dental and 
Vision Plans, and life and AD&D insurance coverage. 

2. If a husband and wife are each covered by the Plan (or a Hospital 
Association) by virtue of railroad employment and either or both hold 
positions covered by this Agreement, aUTh-represented spouse may elect to 
opt out as provided in Section 3(k). If that election is made (and provided 
the other spouse remains so covered), (i) such UTU-represented spouse shall 
not receive the $100/month payment provided in Section 3(k) and shall not 
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be required to make the employee cost-sharing contributions required under 
Article IV, Part B, and (ii) the Plan’s coordination of benefits rules in effect 
on the date of this Agreement that are applied when a husband and wife are 
covered under the Plan both as an Eligible Employee and as an Eligible 
Dependent shall continue to be applicable. 

Please acknowledge your agreement by signing your name in the space 
provided below. 

lagree: 
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November 6,2003 
#8 

Mr. Byron A. Boyd, Jr. 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, Ohio 44107 

Dear Mr. Boyd 

This confirms our understanding with respect to the opt-out provision, 
Article IV, Part A, Section 3(k) of Document "A" of the Agreement of this 
date (Agreement). 

It is understood that for purposes of Section 9801(f) of the Internal 
Revenue Code, (i) any opt-out election shall be treated as a declination of 
coverage, or a failure to enroll, for foreign-to-occupation health benefits 
under the Plan and under any Hospital Association plan in which the 
employee making the election may participate, (ii) that the provisions of 
Section 9801(f) and the regulations thereunder shall govern how any 
individual covered by an election to opt-out may nonetheless become covered 
for foreign-to-occupation health benefits under the Plan or any Hospital 
Association plan prior to the next regular opt-out election period, (iii) that the 
terms of Article IV, Part A, Section 3(k) of our Agreement shall be 
interpreted and applied so as to be in compliance with Section 9801(f), and 
(iv) that the employer’s payment of $100 per month to an employee who has 
elected to opt-out shall cease immediately upon the employee and/or his 
dependents or any one of his dependents becoming covered, pursuant to 
Section 9801(f), for foreign-to-occupation health benefits under the Plan or 
any Hospital Association plan. 
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Furthermore, and notwithstanding the above, the parties recognize that 
an employee may lose coverage under the health plan or health insurance 
policy that he or she relied upon in electing to forego coverage for foreign-to-
occupation health benefits under the Plan, and that such loss of coverage may 
be attributable to an event that is not listed in Section 9801(f) of the Internal 
Revenue Code and is beyond the control of the employee or of any member 
of his or her family. In such a case, and only to the extent permissible under 
Section 125 of the Internal Revenue Code: (a) the employee may ask his/her 
employer that his or her opt-out election be revolted; (b) the employer 
involved may in its discretion grant the request in the interest of fairness and 
equity; and (c) if the request is granted, the employee’s opt-out election shall 
be treated as revolted as of the day the employer received the request. 

Please acknowledge your agreement by signing your name in the space 
provided below. 

Very y ours 

R bertF. Allen 

on A. Boyd, J 
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November 6,2003 
#9 

Mr. Byron A Boyd, Jr 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, Ohio 44107 

Dear Mr. Boyd: 

Article IV, Section 3 - Employer Election of Document "A" of the 
Agreement of this date provides in pertinent part that a carrier, at its election, 
may make cost-sharing contributions on an employee’s behalf and 
subsequently deduct the amount of such contributions from the employee’s 
wages as reimbursement. This will confirm that each of the carriers 
comprising the National Carriers’ Conference Committee will exercise that 
election with respect to the employees covered by this Agreement. 

Very ly ours, 

Abert F. Alleun~ 



November 6,2003 
#10 

Mr. Byron A. Boyd, Jr. 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, Ohio 44107 

Dear Mr. Boyd: 

This confirms our understanding regarding Article IV, Part �3 of 
Document "A" of the Agreement of this date. 

If a deduction from an employee’s wages for his monthly cost-sharing 
contribution pursuant to Article IV, Part B is scheduled to be made at 
the same time as the payroll deduction for the employee’s union dues, 
the union dues deduction may be made on a subsequent date mutually 
agreeable to the parties. 

2. 	Each carrier shall examine the feasibility of including in the standard 
payroll documents provided to its employees information concerning 
the cost of the Plan and the employee’s cost-sharing contributions. The 
results of that examination will be shared with the authorized 
organization representative and, if feasible, the parties shall use their 
best efforts to implement such arrangements. 

28 
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Please acknowledge your agreement by signing your name in the space 
provide below. 

Very 	rs, 

R 	Allen 

I agree: � 
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EXHIBIT A 

CARRIERS REPRESENTED BY THE NATIONAL CARRIERS 
CONFERENCE COMMITTEE IN CONNECTION WITH NOTICES 
DATED NOVEMBER 1, 1999 OF DESIRE TO REVISE AND 
SUPPLEMENT EXISTING AGREEMENTS WITH RESPECT TO 
HEALTH AND WELFARE ISSUES IN ACCORDANCE 
THEREWITH, SERVED BYAND ON BEHALF OF SUCH CARRIERS 
UPON THE UNITED TRANSPORTATION UNION, AND NOTICES 
DATED ON OR SUBSEQUENT TO NOVEMBER. 1, 1999 AND 
SERVED ON SUCH CARRIERS BY THE GENERAL CHAIRMEN, 
OR OTHER RECOGNIZED REPRESE1VTATIVF1S OF THE UNITED 
TRANSPORTATION UNION WITH RESPECT TO SUCH ISSUES 
FOR CONCURRENT HANDLING THEREWITH. 

Subject to indicated footnotes, this authorization is co-extensive 
with notices filed and with provisions of current schedule agree-
ments applicable to employees represented by the United Trans-
portation Union: 

Alameda Belt Line 
Alton & Southern Railway Company 
The Belt Railway Company of Chicago 
The Burlington Northern and Santa Fe Railway Company 
Central California Traction Company 
Columbia & Cowlitz Railway 
Consolidated Rail Corporation 
CSX Transportation, Inc 

Atlanta & West Point Railroad (former) 
The Baltimore & Ohio Chicago Terminal Railroad Co 
The Baltimore and Ohio Railroad Company (former) 
The Chesapeake and Ohio Railway Company (former) 
CSXT Northern (former Conrail) 
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Gainesville Midland Railroad Company 
Louisville & Nashville Railroad Company (former) 
Nashville, Chattanooga & St. Louis Railway Co. (former) 
Seaboard Coast Line Railroad Company (former) 
Western Railway of Alabama 

Kansas City Southern 
Longview Switching Company 
Los Angeles Junction Railway Company 
Manufacturers Railway Company 
New Orleans Public Belt Railroad 
Norfolk & Portsmouth Belt Line Railroad Company 
Norfolk Southern Railway Company 

The Alabama Great Southern Railroad Company 
Atlantic and East Carolina Railway Company 
Central of Georgia Railroad Company 
The Cincinnati?New Orleans & Texas Pacific Railway Co. 
Georgia Southern and Florida Railway Company 
Tennessee, Alabama and Georgia Railway Company 
Tennessee Railway Company 

Northeast Illinois Regional Commuter Railroad Corp. (METRA) 
Northern Indiana Commuter Transportation District 
Oakland Terminal Railway 
Peoria and Pekin Union Railway Company 
Port Terminal Railroad Association 
Portland Terminal Railroad Company 
Terminal Railroad Association of St Louis 
The Texas Mexican Railway C ompany * 
Union Pacific Railroad Company 
Utah Railway Company 
Wichita Terminal Association 
Winston Salem Southbound Railway Company 



NRC/UTU Plan Design 	 Attachment A 

Basic PPO Design 

Medical / MHSA 
Annual Deductible 

individual 
family 

Office Visits, ER, Urgent Care 
Coinsurance 
Annual Out-of-pocket Max 

Individual 
family 

Prescription Drugs 
Retail 

generic 
-� brand on formulary 

off formulary 
Mail Order 

generic 
-� brand oh formulary 

off formulary 
Monthly Contributions 

Nov 2003-June 2004 
July 2004-June 2005 

Basic PPO 

in-network Out-Network 

$300 
$900 

70% 	50% 
70% 	50% 

$2,500 
$5,000 

70%" 	50% 
65%* 	so% 
60%* 	50% 

70%" 
65%* 
60%* 

$0.00 (eff. 1/1/2004) 
$0.00 

Note: Deductibles do not apply toward Annual Out-of-pocket Max 

* Basic PPO prescription drug benefit has an annual out-of-pocket maximum of $2,000 per individual and $4,000 per family. 
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Case No. A-13369 
Document "A" 
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THIS AGREEMENT, made this 1st day of July, 2008, by and between 
the participating carriers listed in Exhibit A, attached hereto and made a part 
hereof, and represented by the National Carriers’ Conference Committee, and 
the employees (other than Yardmasters) of such carriers shown thereon and 
represented by the United Transportation Union, witnesseth: 

ARTICLE I - WAGES 

Section 1 - First General Wage Increase 	(for other than Dining Car 
Stewards) 

(a) Effective July 1, 2005, all standard basic daily rates of pay for 
employees represented by the United Transportation Union in effect on June 
30, 2005 shall be increased by two-and-one-half (2-1/2) percent. 

(b) In computing the increase for enginemen under paragraph (a) 
above, two-and-one-half (2-1/2) percent shall be applied to the standard basic 
daily rates of pay applicable in the following weight-on-drivers brackets, and 
the amounts so produced shall be added to each standard basic daily rate of 
pay: 

Passenger 	- 600,000 and less than 650,000 pounds 
Freight 	- 950,000 and less than 1,000,000 pounds 

(through freight rates) 
Yard Engineers - Less than 500,000 pounds 



Yard Firemen - Less than 500,000 pounds 
(separate computation covering five- day 
rates and other than five-day rates) 

Section 2 - Second General Wage Increase (for other than Dining Car 
Stewards) 

Effective July 1, 2006, all standard basic daily rates of pay in effect on 
June 30, 2006 for employees represented by the United Transportation Union 
shall be increased by three (3) percent, computed and applied in the same 
manner prescribed in Section 1(b) above. 

Section 3 - Third General Wage Increase 	(for other than Dining Car 
Stewards) 

Effective July 1, 2007, all standard basic daily rates of pay in effect on 
June 30, 2007 for employees represented by the United Transportation Union 
shall be increased by three (3) percent, computed and applied in the same 
manner prescribed in Section 1 (b) above. 

Section 4� Fourth General Wage Increase (for other than Dining Car 
Stewards) 

Effective July 1, 2008, all standard basic daily rates of pay in effect on 
June 30, 2008 for employees represented by the United Transportation Union 
shall be increased by four (4) percent, computed and applied in the same 
manner prescribed in Section 1(b) above. 

Section 5 - Fifth General Wage increase 	(for other than Dining Car 
Stewards) 

Effective July 1, 2009, all standard basic daily rates of pay in effect on 
June 30, 2009 for employees represented by the United Transportation Union 
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� 	shall be increased by four-and-one-half (4-1/2) percent, computed and 
� 	applied in the same manner prescribed in Section 1(b) above. 

Section 6 - Standard Rates 

The standard basic daily rates of pay produced by application of the 
increases provided for in this Article are set forth in Appendix 1, which is a 
part of this Agreement. 

Section 7 Arrnlication of Wage Increases 

(a) The adjustments provided for in this Article will not apply to 
duplicate time payments, including arbitraries and special allowances that are 
expressed in time, miles or fixed amounts of money, but will apply to 
mileage rates of pay for miles run in excess of the number of miles 
comprising a basic day. 

(b) In engine service and in train and yard ground service, 
miscellaneous rates based upon hourly or daily rates of pay, as provided in 
the schedules or wage agreements, shall be adjusted in the same manner as 
heretofore increased under previous wage agreements 

(c) In determining new hourly rates, fractions of a cent will be 
disposed of by applying the next higher quarter of a cent 

(d) Daily earnings minima shall be changed by the amount of the 
respective daily adjustments 

(e) Standard monthly rates and money monthly guarantees 
applicable in passenger train service shall be thirty times the new standard 
daily rates. Other than standard monthly rates and money monthly 
guarantees shall be so adjusted that money differentials existing as of June 
30, 2005 shall be preserved. 
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(t) Existing monthly rates and money monthly guarantees applicable 
in train service other than passenger will be changed in the same proportion 
as the daily rate for the class of service involved is adjusted. 

(g) Existing money differentials above existing standard daily rates 
shall be maintained. 

(h) In local freight service, the same differential in excess of through 
freight rates shall be maintained. 

(i) The existing differential of $6.00 per basic day in passenger, 
freight, and yard service, and 60 per mile for miles in excess of the number of 
miles encompassed in the basic day, currently payable to engineers working 
without firemen, shall be maintained and applied in the same manner as the 
local freight differential. 

(j) In computing the first increase in rates of pay effective under 
Section 1 for engineers, firemen, conductors, brakemen and flagmen 
employed in local freight service, or on road switchers, roustabout runs, mine 
runs, or in other miscellaneous service, on runs of miles equal to or less than 
the number comprising a basic day, which are therefore paid on a daily basis 
without a mileage component, whose rates had been increased by "an 
additional $.40" effective July 1, 1968, the two-and-one-half (2-1/2) percent 
increase shall be applied to daily rates in effect on the day preceding the 
effective date of the general wage increase provided for in Section 1, 
exclusive of car scale additives, local freight differentials, and any other 
money differential above existing standard daily rates. For firemen, the rates 
applicable in the weight-on-drivers bracket 950,000 and less than 1,000,000 
pounds shall be utilized in computing the amount of increase. The same 
procedure shall be followed in computing the increases effective July 1, 
2006, July 1, 2007, July 1, 2008, and July 1, 2009. The rates produced by 
application of the standard local freight differentials and the above-referred- 



to special increase of "an additional $.40" to standard basic through freight 
rates of pay are set forth in Appendix 1 which is a part of this Agreement. 

(k) Other than standard rates: 

(i) Existing basic daily rates of pay other than standard shall 
be changed, effective as of the dates specified in Sections 1, 2, 3, 4, and 
5 hereof, by the same respective percentages as set forth therein, 
computed and applied in the same manner as the standard rates were 
determined. 

(ii) The existing differential of $6.00 per basic day in 
passenger, freight, and yard service, and 60 per mile for miles in excess 
of the number of miles encompassed in the basic day, currently payable 
to engineers working without firemen, shall be maintained and applied 
in the same manner as the local freight differential. 

(iii) Daily rates of pay, other than standard, of engineers, 
firemen, conductors, brakemen and flagmen employed in local freight 
service, or on road switchers, roustabout runs, mine runs, or in other 
miscellaneous service, on runs of miles equal to or less than the number 
encompassed in the basic day, which are therefore paid on a daily basis 
without a mileage component, shall be increased as of the effective 
dates specified in Sections 1, 2, 3, 4, and 5 hereof, by the same 
respective percentages as set forth therein, computed and applied in the 
same manner as provided in paragraph (k)(i) above. 

(1) Any cost-of-living allowance amounts rolled in to basic rates of 
pay on or after July 1, 2005 pursuant to Article III, Part B of the August 20, 
2002 National UTU Agreement (Document "A") ("2002 UTU Agreement"), 
as amended, (or any local counterpart agreement provision) shall be excluded 



before application of the general wage increases provided for in this Article I 
and eliminated from basic rates of pay after application of such increases. 

(m) Trip Rates established pursuant to Article V of the 2002 UTU 
Agreement shall be adjusted by application of the general wage increases 
provided for in this Article I, in the manner set forth in Article V, Part B, 
Section 4(c)(1) of that Agreement, subject to subsection (1) above. 

Section 8 General Wage Increases for Dining Car Stewards 

(a) Effective July 1, 2005, all basic monthly rates of pay in effect on 
June 30, 2005 for dining car stewards represented by the United 
Transportation Union shall be increased by two-and-one-half (2-1/2) percent. 

(b) Effective July 1, 2006 all basic monthly rates of pay in effect on 
June 30, 2006 for dining car stewards represented by the United 
Transportation Union shall be increased by three (3) percent. 

(c) Effective July 1, 2007, all basic monthly rates of pay in effect on 
June 30, 2007 for dining car stewards represented by the United 
Transportation Union shall be increased by three (3) percent. 

(d) Effective July 1, 2008, all basic, monthly rates of pay in effect on 
June 30, 2008 for dining car stewards represented by the United 
Transportation Union shall be increased by four (4) percent. 

(e) Effective July 1, 2009, all basic monthly rates of pay in effect on 
June 30, 2009 for dining car stewards represented by the United 
Transportation Union shall be increased by four-and-one-half (4-1/2) percent 
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A. carrier or organization may propose alternative compensation 
arrangements for consideration by the other party. Such arrangements may 
include, for example, stock options, stock grants (including restricted stock), 
bonus programs based on carrier performance, and 401 (k) plans. The 
proposed arrangement(s) may be implemented only by mutual agreement of 
the carrier and the appropriate representatives. 

Section 2 

The parties understand that neither the carrier nor the organization may 
be compelled, to offer any alternative compensation arrangement, and, 
conversely, neither the carrier nor the organization may be compelled to 
agree to any proposal made under this Article. 

ARTICLE III - COST-OF-LIVING PAYMENTS 

Part A Cost-of-Living Payments Under August 20 2002 Agreement 

Section 1 

Article III, Part B, of the August 20, 2002 National UTU Agreement, as 
amended by the November 6, 2003 National UTU Supplemental Agreement, 
shall be eliminated effective on the date of this Agreement. All cost-of-living 
allowance payments made under that 2002 Agreement to employees for 
periods on and after July 1, 2005 shall be recovered from any retroactive 
wage increase payments made under Article I of this Agreement. 
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 Section 2 

Any local counterpart to the above-referenced Article III, Part B that is 
in effect on a carrier party to this Agreement shall be amended in the same 
manner as provided in Section 1. 

Part B - Cost-of-Living Allowance and Adjustments Thereto on and 
after January 1. 2011 

Section 1 -  Cost-of-Living Allowance and Effective Dates of Adjustments 

(a) A cost-of-living allowance shall be payable in the manner set forth 
in and subject to the provisions of this Part, on the basis of the "Consumer 
Price Index for Urban Wage Earners and Clerical Workers (Revised Series) 
(CPI-W)"(1967=1 00), U.S. Index, all items - unadjusted, as published by the 
Bureau of Labor Statistics, U.S. Department of Labor, and hereinafter 
referred to as the CPI. The first such cost-of-living allowance shall be 
payable effective January 1, 2011 based, subject to paragraph (b), on the CPI 
for September 2010 as compared with the CPI for March 2010. Such 
allowance, and further cost-of-living adjustments thereto which shall become 
effective as described below, shall be based on the change in the CPI during 
the respective measurement periods shown in the following table, subject to 
the exception provided in paragraph (b)(iii), according to the formula set 
forth in paragraph (c). 

Measurement Periods 
Effective Date 

Base Month 	Measurement Month 	of Adjustment 

March 2010 	 September 2010 	January 1, 2011 

September 2010 	March 2011 	 July 1, 2011 
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Measurement Periods and Effective Dates conforming to the above 
schedule shall be applicable to periods subsequent to those specified, above 
during which this Article is in effect. 

b) (i) c. In calculations under paragraph (c), the maximum increase 
in the CPI that shall betaken into account shall be as follows: 

Effective Date 	 Maximum CPI Increase That 
of Adjustment 	 May Be Taken Into Account 

January 1, 2011 	 3% of March 2010 CPI 

July 1, 2011 	 6% of March 2010 CPI, less the 
increase from March 2010 to 
September 2010 

Effective Dates of Adjustment and Maximum CPI Increases 
conforming to the above schedule shall be applicable to periods 
subsequent to those specified above during which this Article is in 
effect. 

(ii) Limitation. In calculations under paragraph (c), only fifty 
(50) percent of the increase in the CPI in any measurement period shall 
be considered. 

(iii) If the increase in the CPI from the base month of March 
2010 to the measurement month of September 2010 exceeds 3% of the 
March 2010 base index, the measurement period that shall be used for 
determining the cost-of-living adjustment to be effective the following 
July shall be the 1 2month period from such base month of March; the 
increase in the index that shall be taken into account shall be limited to 
that portion of the increase that is in excess of 3% of such March base 
index; and the maximum increase in that portion of the index that may 
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be taken into account shall be 6% of such March base index less the 3% 
mentioned in the preceding clause, to which shall be added any residual 
fractional points which had been dropped under paragraph (c) below in 
calculation of the cost-of-living adjustment which shall have become 
effective January 1, 2011 during such measurement period. 

(iv) Any increase in the CPI from the base month of March 2010 
to the measurement month of March 2011 in excess of 6% of the March 
2010 base index shall not be taken into account in the determination of 
subsequent cost-of-living adjustments. 

(v) The procedure specified in subparagraphs (iii) and (iv) 
shall be applicable to all subsequent periods during which this 
Article is in effect. 

(c) Formula. The number of points change in the CPI during a 
measurement period, as limited by paragraph (b), shall be converted into 
cents on the basis of one cent equals 0.3 full points. (By "03 full points" it is 
intended that any remainder of 0.1 point or 0.2 point of change after the 
conversion shall not be counted.) 

The cost-of-living allowance effective July 1, 2011 shall be the whole 
number of cents produced by dividing by 0.3 the number of points change, 
as limited by paragraph (b), in the CPI during the applicable measurement 
period. Any residual fractional points resulting from such division shall be 
dropped. The result of such division shall be rolled in to basic rates of pay in 
effect on June 30, 2011 if the CPI shall have been higher at the end than at 
the beginning of the measurement period, and subtracted therefrom only if 
the index shall have been lower at the end than at the beginning of the 
measurement period, but in no event shall basic rates of pay be reduced 
below the levels in effect on December 31, 2010. If the result of such 
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division requires a subtraction from basic rates of pay in effect on June 30, 
2011, the employee cost-sharing contribution amount in effect on that date 
pursuant to Article IV, Part C, Section 1(a) of this Agreement shall be 
adjusted effective July 1, 2011 as appropriate to reflect such subtraction. The 
same procedure shall be followed in applying subsequent adjustments. 

(d) Continuance of the cost-of-living allowance and the adjustments 
thereto provided herein is dependent upon the availability of the official 
monthly BLS Consumer Price Index (CPI-W)calculated on the same basis as 
such Index, except that, if the Bureau of Labor Statistics, U.S. Department of 
Labor should, during the effective period of this Article, revise or change the 
methods or basic data used in calculating such Index in such a way as to 
affect the direct comparability of such revised or changed index with the CPI-
W during a measurement period, then that Bureau shall be requested to 
furnish a conversion factor designed to adjust the newly revised index to the 
basis of the CPI-W during such measurement period. 

Section 2 - Payment of Cost-ofLivin2 Allowances 

(a) The cost-of-living allowance payable to each employee effective 
January 1, 2011 pursuant to Section 1 of this Part shall be rolled in to basic 
rates of pay on that date. 

(b) The cost-of-living allowance payable to each employee effective 
July 1, 2011 pursuant to Section 1 of this Part shall be rolled in to basic rates 
of pay on that date, 

(c) The procedure specified in paragraphs (a) and (b) shall be 
followed with respect to computation of the cost-of-living allowances 
payable in subsequent years during which this Article is in effect 
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 Section 3 - ADnhlcation of Cost-of-Living Allowances 

The cost-of-living allowance provided for by Section 1 of this Part B 
will be payable as provided in Section 2 and will be applied as follows: 

(a) For other than dining car stewards, each one cent per hour of 
cost-of-living allowance will be treated as an increase of 8 cents in the basic 
daily rates of pay produced by application of Article I of this Agreement. 
The cost-of-living allowance will otherwise be applied in keeping with the 
provisions of Section 7 of Article I 

(b) For dining car stewards, each one cent per hour of cost-of-living 
allowance will be treated as an increase of $1.80 in the monthly rates of pay 
produced by application of Sections 7 and 8 of Article I. 

Section 4- Continuation of Part B 

The arrangements set forth in this Part B shall remain in effect 
according to the terms thereof until revised by the parties pursuant to the 
Railway Labor Act. 

ARTICLE IV - HEALTH AND WELFARE 

Part A. - Plan Changes 

Section 1 - Continuation of Plans 

The National Railway Carriers and United Transportation Union Health 
and Welfare Plan and the Railroad Employees National Health and Welfare 
Plan (individually and collectively referred to in this Agreement, depending 
on the context, as "the Plan"), the Railroad Employees National Dental Plan 
("the Dental Plan"), and the Railroad Employees National Vision Plan ("the 
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Vision Plan"), modified as provided in this Article with respect to employees 
represented by the organization and their eligible dependents, will be 
continued subject to the provisions of the Railway Labor Act. 

Section 2 - Plan Benefit Changes MMCP 

(a) The Plan’s Managed Medical Care Program ("MMCP") will be 
offered to all employees in any geographic area where the MMCP is not 
currently offered and United Healthcare, Aetna, or Highmark BlueCross Blue 
Shield has a medical care network ("white space"). For purposes of this 
subsection, such "network" shall mean a "point-of-service" network in the 
case of United Healthcare and Aetna, and a preferred provider network in the 
case of Highmark BlueCross BlueShield. Employees who live in a white 
space may choose between coverage under MMCP or the Comprehensive 
Health Care Benefit, subject to subsection (b) below. 

(b) The parties may, by mutual agreement and subject to such 
evaluation and conditions as they may deem appropriate, designate specific 
geographic areas within the white space as mandatory MMCP locations. 
Employees who live in mandatory MMCP locations shall not have a choice 
between CHCB and MMCP coverage, but shall be enrolled in the MMCP. 

(c) United Healthcare and Aetna, respectively, shall apply 
"nationwide market reciprocity" to employees and their dependents who are 
enrolled in MMCP. The term "nationwide market reciprocity" is intended to 
mean, by way of example, that a person enrolled in MMCP with UHC in 
market A is permitted to get in-network MMCP benefits from a UHC point-
of-service network provider in market B. 

(d) The Basic Health Care Benefit shall be eliminated as an option 
for employees covered by this Agreement and their dependents. 
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(e) In addition to the Plan’s existing coverage for cochlear implants, 
such implants for diagnosis or treatment of hearing loss will be a Covered 
Health Service under the CHCB and MMCP. 

(0 Plan coverage for an "Eligible Employee" and his/her "Eligible 
Dependents" will commence on the first day of the full calendar month that 
immediately follows the month in which such employee first renders the 
"Requisite Amount of Compensated Service." For purposes of this 
subsection, the terms set forth in the quotations shall be defined as provided 
in the current Plan booklet. This subsection shall become effective on 
January 1, 2010. 

(g) This Section shall become effective with respect to employees 
covered by this Agreement as soon as practicable, except as otherwise 
provided. 

Section 3 - Design Changes To Contain Costs 

(a) The Plan’s Managed Medical Care Program ("MMCP") shall be 
revised as follows: 

(1) The Office Visit Co-Payment for In-Network Services shall 
be increased to $20.00 for each office visit to a provider in 
general practice or who specializes in pediatrics, obstetrics-
gynecology, family practice or internal medicine, and 
$35.00 for each office visit to any other provider; 

(2) The Urgent Care Center Co-Payment for In-Network 
Services shall be increased to $25.00 for each visit; 
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(3) The Emergency Room Co-Payment for In-Network 
Services shall be increased to at least $50.00 for each visit, 
but if the care received meets the applicable Plan definition 
of an Emergency, the Plan will reimburse the employee for 
the full amount paid for such care, except for $25.00 if the 
visit does not result in hospital admission. For purposes of 
this Paragraph, the phrase "at least" shall be interpreted and 
applied consistent with practice under the Plan preceding 
the date of this Agreement; 

(4) The Annual Deductible for Out-of-Network Services shall 
be increased to $300.00 per individual and $900.00 per 
family; 

(5) The Annual Out-of-Pocket Maximum for Out-of-Network 
Services shall be increased to $2,000 per individual and 
$4,000 per family. 

(b) The Plan’s Comprehensive Health Care Benefit shall be revised 
as follows: 

(1) The Annual Deductible shall be increased to $200.00 per 
individual and $400.00 per family; 

(2) The Annual Out-of-Pocket Maximum shall be increased to 
$2,000 per individual and $4,000 per family. 

(c) The Plan’s Prescription Drug Card Program co-payments to In-
Network Pharmacies per prescription are revised as follows: 

(1) Generic Drug -  increase to $10.00; 
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(2) Brand Name (Non-Generic) Drug On Program 
Administrator’s Formulary - increase to $20-00; 

(3) Brand Name (Non-Generic) Drug Not On Program 
Administrator’s Formulary - increase to $30.00; 

(4) Brand Name (Non-Generic) Drug on Program 
Administrator’s Formulary that is not ordered by the 
patient’s physician by writing "Dispense as Written" on the 
prescription and there is an equivalent Generic Drug--
increase to $20.00 plus the difference between the Generic 
Drug and the Brand Name (Non-Generic) Drug; 

(5) Brand Name (Non-Generic) Drug Not On Program 
Administrator’s Formulary that is not ordered by the 
patient’s physician by writing "dispense as Written" on the 
prescription and there is an equivalent Generic Drug--
increase to $30.00 plus the difference between the Generic 
Drug and the Brand Name (Non-Generic) Drug. 

(d) The Plan’s Mail Order Prescription Drug Program co-payments 
per prescription are revised as follows: 

(1) Generic Drug - increase to $20.00; 

(2) Brand Name (Non-Generic) Drug On Program 
Administrator’s Formulary - increase to $30.00; 

(3) Brand Name (Non-Generic) Drug Not on Program 
Administrator’s Formulary - increase to $60.00. 
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(e) For purposes of the. Plan, the term "children" as used in 
connection with determining "Eligible Dependents" under the Plan, shall be 
defined as follows: 

"Children include 

o 	natural children, 

o 	stepchildren, 

o 	adopted children (including children placed with you for 
adoption), and 

o 	your grandchildren, provided they have their legal 
residence with you and are dependent for care and support 
mainly upon you and wholly, in the aggregate, upon 
themselves, you, your spouse, scholarships and the like, 
and governmental disability benefits and the like." 

(f) The definition of the term "children", as used in connection with 
determinations of "Eligible Dependents" under the terms of the Dental Plan 
and the Vision Plan, respectively, shall be revised as provided in subsection 
(e) above. 

(g) Blue Cross Blue Shield programs that are currently available 
under the Plan will be made available for selection by employees covered by 
this Agreement who choose coverage under the MMCP in all areas where the 
MMCP is made available under the Plan and throughout the United States for 
selection by such employees who choose coverage under the CHCB. 

(h) Plan Participants and their beneficiaries who live in an area 
where, as of the date of this Agreement, they may choose between MMCP 
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and CHCB coverage shall no longer, have a choice; but shall be enrolled in 
the MMCP. This subsection is not intended to have any application to 
employees covered by this Agreement who reside in any geographic area 
where MMCP is not offered as of the date of such Agreement. Mandatory 
enrollment in MMCP for such employees shall be governed exclusively by 
Part A, Section 2(b) of this Article. 

(i) 	The design changes contained in this Section, with the exception 
of subsection (h) above, shall become effective on the date of this Agreement 
or as soon thereafter as practicable. Subsection (h) shall become effective as 
soon as practicable. 

Part B - Employee Sharing of Cost of H&W Plans Through 2010 

Section 1� Monthly Emnlovee Cost-Sharirn! Contributions 

(a) Effective January 1, 2007, each employee covered by this 
Agreement shall contribute to the Plan, for each month that his employer is 
required to make a contribution to the Plan on his behalf for foreign-to-
occupation health benefits coverage for himself and/or his dependents, a 
monthly cost-sharing contribution in an amount equal to 15% of the Carriers’ 
Monthly Payment Rate for 2007. 

(b) The employee monthly cost-sharing contribution amount shall be 
adjusted, effective January 1, 2008, so as to equal 15% of the Carriers’ 
Monthly Payment Rate for 2008 and, effective January 1, 2009, so as to equal 
15% of the Carriers’ Monthly Payment Rate for 2009 

(c) Effective January 1, 2010, the employee monthly cost-sharing 
contribution amount shall be adjusted to be the lesser of: 
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(1) 15% of the Carriers’ Monthly Payment Rate for 2010, or 

(2) $200.00 or the January 1, 2009 employee monthly cost-
sharing contribution amount, whichever is greater.  

(d) For purposes of subsections (a) through (c) above, the "Carriers’ 
Monthly Payment Rate" for any year shall mean the sum of what the carriers’ 
monthly payments to - 

(1) the Plan for foreign-to-occupation employee and dependent 
health benefits, employee life insurance benefits and 
employee accidental death and dismemberment insurance 
benefits, 

(2) the Dental Plan for employee and dependent dental 
benefits, and 

(3) the Vision Plan for employee and dependent vision 
benefits, 

would have been during that year, per non-hospital association road 
employee, in the absence of any employee contributions to such Plans. 

(e) The Carriers’ Monthly Payment Rate for the calendar years 2007 
and 2008, respectively, has been determined to be $1,108.34. The Employee 
Monthly Cost-Sharing Contribution Amount for 2007 and for 2008, 
respectively, has been determined to be $166.25. 
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Section 2 - Pre-Tax Contributions 

Employee cost-sharing contributions made pursuant to this Part shall 
be made on a pre-tax basis pursuant to the existing Section 125 cafeteria plan 
to the extent applicable. 

Section 3 - Retroactive Contributions 

Retroactive employee cost-sharing contributions payable for the period 
on and after January 1, 2007 shall be offset against any retroactive wage 
payments provided to the affected employee under Article I, Sections 1, 2 
and 3 of this Agreement, provided, however, there shall be no such offset for 
any month for which the affected employee was not obligated to make a cost-
sharing contribution. 

Section 4� Prosnective Contributions 

For months subsequent to the retroactive period covered by Section 3, 
employee cost-sharing contributions will be made for the employee by the 
employee’s employer. The employer shall deduct the amount of such 
employee contributions from the employee’s wages and retain the amounts so 
deducted as reimbursement for the employee contributions that the employer 
had made for the employee. 

Part C - Employee Cost Sharing of Plan Cost Increases Beginnin 
January 1, 2011 

Section 1 - Employee Cost-Sharing Contributions 

(a) Effective January 1, 2011, the per month employee cost-sharing 
contribution amount in effect pursuant to Article IV, Part B, Section 1(c) 
above shall be increased by the lesser of (x) one-half of the increase, if any, 



in the the carners’ 2011 monthly payment rate over such payment rate for 2010, - 
and (y) one-half of the cost-of-living allowance effective January 1, 2011 
pursuant to Article III, Part B, Section 1(a), multiplied by one-twelfth of the 
average straight-time equivalent hours ("ASTE Hours") for calendar year 
2009. 

(b) Effective July 1, 2011, the per month employee cost-sharing 
contribution amount in effect on June 30, 2011 shall be increased by the 
lesser of (x) the amount (if any) by which the number described in part (x) of 
subsection (a) of this Section exceeds the product described in part (y) of 
such subsection (a), and (y) one-half of the cost-of-living allowance effective 
July 1, 2011 pursuant to Article III, Part B, Section 1(a), multiplied by one-
twelfth of the ASTE Hours for calendar year 2009. 

(c) Effective January 1, 2012, the per month employee cost-sharing 
contribution amount in effect on December 31, 2011 shall be increased by the 
lesser of (x) the sum of (i) one-half of the increase, if any, in the carriers’ 
2012 monthly payment rate over such payment rate for 2011, plus (ii) the 
amount (if any) by which the number described in part (x) of subsection (b) 
of this Section exceeds the product described in part (y) of such subsection 
(b), and (y) one-half of the cost-of-living allowance effective January 1, 2012 
pursuant to Article III, Part B, Section 1(a), multiplied by one-twelfth of the 
ASTE Hours for calendar year 2010. 

(d) The pattern specified in subsections (a) through (c) above shall be 
followed with respect to computation of adjustments to the amount of the 
employee cost sharing contribution in subsequent periods during which this 
Part is in effect. 

(e) For purposes of subsections (a) through (c) above and subsection 
(g) below, the carriers’ payment rate for any year shall mean twelve times the 
sum of what the carriers’ payments to the Plan would have been, in the 
absence of any employee contributions to the Plan, for foreign-to-occupation 



health benefits under the Plan per month (in such year) per employee. The 
carriers’ monthly payment rate for any year shall mean the carriers’ payment 
rate for that year divided by 12. An "employee" for these purposes shall 
include any employee who has elected to opt-out of foreign-to-occupation 
health benefits under the Plan and under any Hospital Association plan in 
which he participates (except for employees who opt-out pursuant to item no. 
2 of Side Letter No. 7 to the August 20, 2002 UTU National Agreement 
(Document "A"), as amended) 

Carrier payments to the Plan for these purposes shall be deemed to 
include amounts paid to employees who elected to opt-out of foreign-to-
occupation health benefits under the Plan and under any Hospital Association 
plan in which they participate, but shall not be deemed to include the 
amounts per such employee per month (in such year) taken from the Special 
Account, or from any other special account, fund or trust maintained in 
connection with the Plan, to pay or provide for current Plan benefits, or any 
amounts paid by remaining carriers to make up the unpaid contributions of 
terminating carriers pursuant to Article Ill, Part A, Section 1 of the 
November 1, 1991 Implementing Document (Document "A") applicable to 
employees represented by the organization signatory hereto and the carriers 
represented by the National Carriers’ Conference Committee. 

(f) For the purpose of this Section, the ASTE Hours to be used shall be 
based on all such hours for individuals in operating employee crafts and 
classes represented by the United Transportation Union, and who are 
employed by Class One carriers that are participating in national bargaining 
in the round of negotiations that commenced January 1, 2010. 

(g) If the per month employee cost-sharing contribution amount ("cost-
sharing amount") is increased for the period January .2011 through June 2011 
or any subsequent periods and if a lower payment rate is established for the 
calendar year that immediately follows, then the cost-sharing amount shall be 
adjusted as appropriate to reflect such decreased benefit costs. Such 
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adjustment shall be made effective January 1 of the calendar year for which 
such payment rate decrease is applicable and in no event shall take into 
account any portion of a payment rate below the payment rate level 
established for calendar year 2010. The cost-sharing amount shall also be 
subject to adjustment as provided in Article III, Part B, Section 1(c) of this 
Agreement. 

Section 2 - Pre-Tax Contributions 

Employee cost-sharing contributions made pursuant to this Part shall be 
on a pre-tax basis, and in that connection a Section 125 cafeteria plan will be 
established pursuant to this Agreement. 

Section ,3 - Employer Election 

At the employer’s election, employee cost-sharing contributions may 
be made for the employee by the employee’s employer. If that election is 
exercised, the employer shall then deduct the amount of such employee 
contributions from the employee’s wages and retain the amounts so deducted 
as reimbursement for the employee contributions that the employer had made 
for the employee. 

ARTICLE V - EXPENSES AWAY FROM HOME 

Effective January 1, 2010, the meal allowance provided for in Article 
II, Section 2 of the June 25, 1964 National Agreement, as amended, shall be 
increased by $2.00. 

Existing dues check-off agreements between the UTU and each carrier 
covered by this Agreement shall be amended on the date of this Agreement to 



provide that all payments by the earner thereunder shall be transmitted to the 
offices of the UTftJ International General Secretary-Treasurer.  

Section 1 

Existing agreements between the parties are amended on the date of 
this Agreement to provide that the carrier may implement arrangements for 
the direct deposit of any payments due to its employees covered by this 
Agreement. The carrier shall notify the authorized UTU representative(s) of 
such arrangements prior to implementation. 

Section 2 

Existing agreements between the parties are amended on the date of 
this Agreement to provide that the carrier may implement modernized 
electronic) processes and procedures for any informational, data, and 
financial reporting and interaction between the parties pursuant to agreement 
or established practice. This Section shall be limited to such reporting and 
interaction between the carrier, the UTU International, and UTU General 
Committees chaired by a full-time General Chairman 

ARTICLE VIII - GENERAL PROVISIONS 

Section 1 - Court Approval 

This Agreement is subject to approval of the courts with respect to 
participating carriers in the hands of receivers or trustees. 
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Section 2 - Effect of this Agreement 

(a) The purpose of this Agreement is to settle the disputes growing 
out of the notices served upon the organization by the carriers listed in 
Exhibit A on or subsequent to November 1, 2004 (including any notices 
outstanding as of that date), and the notices served by the organization 
signatory hereto upon such carriers on or subsequent to November 1, 2004 
(including any notices outstanding as of that date) 

(b) This Agreement shall be construed as a separate agreement by 
and on behalf of each of said carriers and their employees represented by the 
organization signatory hereto, and shall remain in effect through December 
31, 2009 and thereafter until changed or modified in accordance with the 
provisions of the Railway Labor Act, as amended. 

(c) No party to this Agreement shall serve or progress, prior to 
November 1, 2009 (not to become effective before January 1, 2010), any 
notice or proposal 

(d) This Article will not bar management and the organization on 
individual railroads from agreeing upon any subject of mutual interest 

SIGNED AT uINGTON, D .C. THI FSPTh’&.) iWf 
MIIs1: 	 1 

W4 Man wwwajy~ 
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Very S, 

F. Allen 

July 1, 2008 
#1 

Mr. Malcolm B. Futhey, Jr. 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, Ohio 44107 

Dear Mr. Futhey: 

This confirms our understanding with respect to Document "A" of the 
Agreement of this date. 

This confirms our understanding with respect to the general wage 
increases provided for in Article I, Sections 1, 2 and 3 of the Agreement of 
this date. 

The carriers will make all reasonable efforts to. pay the retroactive 
portion of such general wage increases as soon as possible and no later than 
sixty (60) days after the date of this Agreement. 

If a carrier finds it impossible to make such payments by that date, such 
carrier shall notify you in writing explaining why such payments have not 
been made and indicating when the payments will be made. 

-27.. 



July 1, 2008 
#2 

Mr. Malcolm B. Futhey, Jr. 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, Ohio 44107 

Dear Mr. Futhey: 

This refers to the increase in wages provided for in Sections 1, 2, and 3 
of Article I of Document "A" of the Agreement of this date. 

It is understood that the retroactive portion of those wage increases 
shall be applied only to employees who have an employment relationship 
with a carrier on the date of this Agreement or who retired or died subsequent 
to June 30, 2005. 

Please acknowledge your agreement by signing your name in the space 
provided below. 

Malcolm B. Futhev. JQ 



-29- 

July 1, 2008 
#3 

Mr. Malcolm B. Futhey, Jr. 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, Ohio 44107 

Dear Mr. Futhey: 

This confirms our understanding with respect to Document "A" of the 
Agreement of this date. 

The provisions of Article IV, Parts B and C (Employee Sharing of Cost 
of H&W Plans) are not applicable to employees covered by the Agreement 
who reside in Canada. 

This will also confirm that existing contractual arrangements 
concerning Opt-Outs are not applicable to employees covered by the 
Agreement who reside in Canada. 

Please acknowledge your agreement by signing your name in the space 
provided below. 

I agree: 

A
M-alcolm B. FutheJI. 
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July 1, 2008 
#4 

Mr. Malcolm B. Futhey, Jr. 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, Ohio 44107 

Dear Mr. Futhey: 

This confirms our understanding with respect to Document "A" of the 
Agreement of this date. 

In any month in which an active employee receives his or her FO 
healthcare benefits from a Hospital Association and not from the NRC/UTU 
Plan and makes a Plan contribution pursuant to Article IV, Parts B or C, the 
carrier shall pay the Hospital Association for such month an amount equal to 
the Reduction Factor, provided that the Hospital Association that receives 
such payment has agreed to decrease the employee’s dues by the same 
amount. 

For purposes of this Side Letter, the term "Reduction Factor" means 
with respect to any given month, the smallest of: 

(i) the monthly dues amount in effect on January 1, 2003 that was 
established by the Hospital Association for payment by an active 
employee, 

(ii) the "cost-sharing contribution amount" for the month referred to 
in Article IV, Part B, Section 1 or Part C, Section 1, or 



(iii) the the monthly dues amount established by the Hospital Association 
for payment by an active employee in that month. 

Please acknowledge your agreement by signing your name in the space 
provided below. 

V

*F.

rs,  

R n 
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July 1, 2008 
#5 

Mr. Malcolm B Futhey, Jr 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, Ohio 44107 

Dear Mr. Futhey: 

This confirms our understanding with respect to Article IV, Parts B and 
C of Document "A" of the Agreement of this date. 

If the initial deduction from an employee’s wages for his monthly cost-
sharing contribution pursuant to Article IV, Part B, Section 4, or Article IV, 
Part C, Section 1, is scheduled to be made at the same time as the payroll 
deduction for the employee’s union dues, the union dues deduction may be 
made on a subsequent date mutually agreeable to the parties. 

Please acknowledge your agreement by signing your name in the space 
provided below. 

I agree: 

Malcolm B. FutheJ. 



Very 
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July 1, 2008 
#6 

Mr. Malcolm B. Futhey, Jr. 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, Ohio 44107 

Dear Mr. Futhey: 

This confirms our understanding with respect to Document "A" of the 
Agreement of this date 

The parties concur that the hypothetical example set forth in 
Attachment A to this letter describes the appropriate methodology concerning 
the (i) computation of gross retroactive pay and retroactive H&W cost-
sharing that shall be utilized by the railroads in determining the net 
retroactive amount payable to a covered employee under the terms of this 
Agreement, and (ii) determination of the standard basic daily rates of pay 
produced by application of the general wage increases provided for in Article 
I of this Agreement. 

Please acknowledge your agreement by signing your name in the space 
provided below. 



ATTACHMENT A 

UTU Retroactive Pay, H&W Cost-Sharing, Standard Basic Daily Rate 

ASSUMPTIONS: 

Effective date of new agreement is April 1, 2008. 
Employee’s standard basic daily rate as of 6/30/05 is $172.02. 
Employee works on average 21.75 days per month (261/year), all 
time paid at standard basic daily rate 
Following GWI’s are applicable: 

7/1/05 	2.5% 
7/1/06 	3.0% 
7/1/07 	3.0% 

Employee is obligated to make a cost-sharing contribution for each 
month during period 1/1/07 through 3/31/08 

1. 	Gross Retroactive Pay 

Employee would be due the following in retroactive pay: 

a 	For period 7/1/05 through 6/30/06 

$4.30* x 21.75 days x 12 months = $1,122.30 

* $172.02 x 1.025 = $176.32 (daily increase of 
ctA )f\\ 

b. 	For period 7/1/06 through 6/30/07: 

tn fl* ..,. 	 ... 1’ - 	CV) 
PJ.JJ AI./JAIh.PZJV... 
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* 	$176.32 x 1.03 = $181.61 (cumulative daily 
increase of $9.59) 

	

C. 	For period 7/1/07 through 3/31/08: 

$15.04 x 21,75 x 9 = $2944.08 

* 	$181.61 x 1.03 = $187.06 (cumulative daily increase 
of $15.04) 

	

d. 	Total gross retroactive pay of $6,569.37 

2. 	COLA Credit (1/1/05 through 3/31/08) 

Railroad entitled to following credit against gross retroactive pay for 
COLA allowances already paid: 

	

a. 	For period 7/1/05 through 12/31/05: 

$1.20* x 21.75 days x 6 months = $156.60 

* 	$0.15/hr COLA x 8 hours = $1.20/day 

	

b 	For period 1/1/06 through 6/30106 

$368*x21 75x6$48024 

* 	$0.46/hr COLA x 8 hours = $3.68/day 

	

C. 	For period 7/1/06 through 12/31/06: 

$3.76* x 21.75 x 6 = $490.68 



so 
* 	$0.47/hr COLA x 8 hours $3 .76/day 

d. For period 1/1/07 through 6/30/07: 

$4.96* x 21.75 x 6 = $647.28 

* 	$0.62/hr. COLA x 8 hours = $4.96/day 

e. For period 7/1/07 through 12/31/07: 

$5.76* x 21.75 x 6 = $751.68 

* 	$0.72/hr. COLA x 8 hours = $3.76/day 

f. For period 1/1/08 through 3/31/08: 

$704* x 21.75 x 3 = $459.36 

* 	$0.88/hr. COLA x 8 hours = $7.04/day 

g. Total COLA credit of $2,985.84 

3. 	Retroactive H &W Cost-Sharing (1/1/07 through 3/31/08) 

Employee would owe the following in retroactive H&W cost-sharing 
(to recover employee share of H&W cost-sharing for this period in excess of 
amounts already paid): 

a. 	For period 1/1/07 through 6/30/07: 

$17.27*x6 = $103.62 

* 	$166.25 (monthly cost-sharing amount effective 1/1/07) - 
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$148.98 (monthly cost-sharing amount actually paid by 
trainmen effective 1/1/07) = $ 17.27/month 

b. 	For period 7/1/07 through 12/31/07: 

$5.92* x 6 = $35.52 

* 	$166.25 (monthly cost-sharing amount effective 1/1/07) - 
$ 160.33 (monthly cost-sharing amount actually paid by 
trainmen effective 7/1/07) = $5.92/month 

C. 	For period 1/1/08 through 3/31/08: 

($4.19)* x 3 = $(12.57) 

* 	$166.25 (monthly cost-sharing amount effective 1/1/08) - 
$ 170.44 (monthly cost-sharing amount actually paid by 
trainmen effective 1/1/08) = $4.19/month credit 

d. 	Total retroactive H&W cost-sharing of $126.57 

4. 	Net retroactive payment: 

Gross Retroactive Pay: 	$6,569.37 
Subtract COLA Credit 	- 2.985.84 

$3,583.53 
Subtract Retroactive - 126.57 
H&W Cost-Sharing 

Net Retroactive Pay: 	$3,456.96 
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5. 	Standard Basic Daily Rate Effective 4/1/08: 

$172.02* x 1.025 x 1.03 x 1.03 = $187.06 (rounded) 

* 	(Standard Basic Daily Rate on 6/30/05) 
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July 1, 2008 
#7 

Mr. Malcolm B. Futhey, Jr. 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, Ohio 44107 

Dear Mr. Futhey: 

This confirms our understanding with respect to Article IV of 
Document "A" of the Agreement of this date. 

1. The provisions of Article IV reflect compromises made by both 
parties, including without limitation compromises involving plan benefits, 
deductibles, co-payments and co-insurance, other aspects of plan design, 
employee contributions, cost containment, and tax consequences. The parties 
intend that these compromises not be materially altered by federal legislation 
that may be enacted or by federal regulations that may be adopted. 

2. In the event that either party believes that federal legislation is 
enacted, or federal regulations are adopted, that materially adversely affects 
its settled expectations and interests in the compromises reflected in Article 
IV, such party shall give written notice to the other describing in detail such 
material adverse effect. 

3. If a notice is given pursuant to Paragraph 2, the parties shall 
promptly commence discussions for the purpose of reaching a voluntary 
agreement that, notwithstanding required compliance with such federal 



Em 

legislation (or regulation), will preserve, to the fullest extent practicable, the 
same relative economics that resulted from the compromises reflected in 
Article IV. It is mutually understood that the procedures of Section 6 of the 
Railway Labor Act shall not apply to these discussions. 

4. If the parties are unable to reach a voluntary agreement pursuant 
to Paragraph 3 to achieve the objective described therein, the controversy 
shall be resolved through interest arbitration either pursuant to the procedures 
set forth in Section 7 of the RLA or through such other procedures as may be 
agreed upon by the parties. 

Please acknowledge your agreement by signing your name in the space 
provided below. 

Verylyyrs, 

",ffIYVr

agree 	
Ro/5erAllen 

Malcolm B FutheI 
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July 1, 2008 
#8 

Mr. Malcolm B. Futhey, Jr. 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, Ohio 44107 

Dear Mr. Futhey: 

This confirms our understanding with respect to Document "A" of the 
Agreement of this date 

The parties agree to refer their dispute over the interpretation and 
application of Side Letter #2 to the August 20, 2002 National UTIJ 
Agreement, Document ’A", to final and binding arbitration as set forth 
below. *  

1. 	The dispute shall be resolved by a Special Board of Adjustment 
that will be established within thirty (30) days after the date of 
this Agreement. Such SBA shall consist of three members, one 
partisan member selected by the UTU, one partisan member 
selected by the NCCC, and a neutral member jointly selected by 
the parties who will serve as Chairman. Each party shall bear the 
fees and expenses of its respective partisan member. All other 
costs associated with the SBA, including the fees and expenses of 
the neutral member, shall be borne equally by the parties. 
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2. The SBA agreement shall, provide for written submissions and an 
oral hearing at which each side may present evidence and 
argument in support of its position. 

3. The SBA shall issue its decision in writing within thirty (30) days 
after the close of the oral hearing. A majority vote on any issue 
presented to the SBA for decision shall be a final and binding 
disposition of that matter. 

4. Either party may refer any matter or issue that it deems 
unresolved or inadequately addressed by the SBA’s decision for 
further handling by the National Wage and Rules Panel 
established by and functioning pursuant to Article XIII of the 
Award of Arbitration Board No. 559, Appendix D, Document 
"A", as amended by Article VIII of the August 20, 2002 National 
UTU Agreement, Document "A". 

* The pertinent language in dispute provides as follows: 

"The parties agree that at the earliest opportunity in the next national 
bargaining round, the matter of relating the existing service scales in 
effect on each participating road to training and experience will be 
addressed." 
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Please acknowledge your agreement by signing your name in the space 
provided below. 

Very 	y urs, 

I,  

R ertF.Alen 
I agree: 

Malcolm B. Futhevi.IV 



Very 
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July 1, 2008 
#9 

Mr. Malcolm B. Futhey, Jr. 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, Ohio 44107 

Dear Mr. Futhey: 

This confirms our understanding with respect to the implementation of 
Article VI of Document "A" of the Agreement of this date. 

Such Article shall be implemented on each covered carrier upon written 
notice by the organization that its data and financial systems are ready for 
such implementation. 

Please acknowledge your agreement by signing your name in the space 
provided below. 
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EXHIBIT A 
UTU 

Subject to indicated footnotes, this authorization is co-extensive with 
notices filed and with provisions of current schedule agreements 
applicable to employees represented by the United Transportation 
Union: 

Alameda Belt Line 
Alton & Southern Railway Company 
The Belt Railway Company of Chicago 
BNSF Railway Company 
Central California Traction Company 
Consolidated Rail Corporation 
CSX Transportation, Inc. 

Atlanta and West Point Railway (former) 
The Baltimore and Ohio Railroad Company (former) 
The Baltimore and Ohio Chicago Terminal Railroad Company 
The Chesapeake and Ohio Railway Company (former) 
Consolidated Rail Corporation (former) 
Gainesville Midland Railroad Company 
Louisville and Nashville Railroad Company (former) 
Nashville, Chattanooga and St. Louis Railway Company (former) 
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Seaboard Coast Line Railroad Company (former) 
Western Railway of Alabama (former) 

Indiana Harbor Belt Railroad Company 
The Kansas City Southern Railway Company 

Kansas City Southern Railway 
Louisiana and Arkansas Railway 
MidSouth Rail Corporation 
Gateway Western Railway 
Mid Louisiana Rail Corporation 
SoutbRail Corporation 
TennRail Corporation 
Joint Agency 

Longview Switching Company 
Los Angeles Junction Railway Company 
Manufacturers Railway Company 
New Orleans Public Belt Railroad 
Norfolk & Portsmouth Belt Line Railroad Company 
Norfolk Southern Railway Company 

The Alabama Great Southern Railroad Company 
Central of Georgia Railroad Company 
The Cincinnati, New Orleans & Texas Pacific Railway Co. 
Georgia Southern and Florida Railway Company 
Tennessee, Alabama and Georgia Railway Company 
Tennessee Railway Company 

Northeast Illinois Regional Commuter Railroad Corporation 
Oakland Terminal Railway 
Port Terminal Railroad Association 
Portland Terminal Railroad Company 
South Carolina Public Railways 
Terminal Railroad Association of St Louis 
Union Pacific Railroad Company 
Wichita Terminal Association 
Winston-Salem Southbound Railway Company 
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Notes: 

1 
	

Health & Welfare only 

July 1, 2008 
Washington, D.C. 



Case No. A43369 
Document "B" 
(Yardniasters) 

MEDIATION AGREEMENT 

THIS AGREEMENT, made this 1st day of July, 2008, by and between 
the participating carriers listed in Exhibit A, attached hereto and made a part 
hereof, and represented by the National Carriers’ Conference Committee, and 
the employees of such carriers shown thereon and represented by the 
Yardmasters Department, United Transportation Union, witnesseth 

IT IS HEREBY AGREED: 

ARTICLE I WAGES 

Section 1 First General Wage Increase 

Effective July 1, 2005, all standard basic daily rates of pay for 
employees covered by this Agreement in effect on June 30, 2005 shall be 
increased by two-and-one-half (2-1/2) percent. 

Section 2 Second General Wage Increase 

Effective July 1, 2006, all standard basic daily rates of pay in effect on 
June 30, 2006 for employees covered by this Agreement shall be increased by 
three (3) percent, computed and applied in the same manner prescribed in 
Section 1 above 



Section 3 - Third General Wage Increase 

Effective July 1, 2007, all standard basic daily rates of pay in effect on 
June 30, 2007 for employees covered by this Agreement shall be increased by 
three (3) percent, computed and applied in the same manner prescribed in 
Section 1 above. 

Section 4 - Fourth General Waite Increase 

Effective July 1, 2008, all standard basic daily rates of pay in effect on 
June 30, 2008 for employees covered by this Agreement shall be increased by 
four (4) percent, computed and applied in the same manner prescribed in 
Section 1 above. 

Section 5 Fifth General Wage Increase 

Effective July 1, 2009, all standard basic daily rates of pay in effect on 
June 30, 2009 for employees covered by this Agreement shall be increased by 
four-and-one-half (4-1/2) percent, computed and applied in the same manner 
prescribed in Section? above. 

Section 6� Application of Wage Increases 

Special allowances not included in fixed daily, weekly or monthly rates 
of pay for all services rendered, and arbitraries representing duplicate time 
payments will not be increased. 

Section 7� COLA Payments 

Any cost-of-living allowance amounts rolled in to basic rates of pay on 
or after July 1, 2005 pursuant to Article III, Part B of the August 20, 2002 
National UTU Agreement (Document "B"), as amended, (or any local 



Section 1 

A carrier or organization may propose alternative compensation 
arrangements for consideration by the other party. Such arrangements may 
include, for example, stock options, stock grants (including restricted stock), 
bonus programs based on carrier performance, and 401(k) plans. The 
proposed arrangement(s) may be implemented only by mutual agreement of 
the carrier and the appropriate representatives. 

Section 2 

The parties understand that neither the carrier nor the organization may 
be compelled to offer any alternative compensation arrangement, and, 
conversely, neither the carrier nor the organization may be compelled to 
agree to any proposal made under this Article 

ARTICLE III - COST-OF-LWING PAYMENTS 

Part A - Cost-of-Living Payments Under August 20, 2002 Agreement 

Section 1 

Article III, Part B, of the August 20, 2002 National UTU Agreement 
(Document "B"), as amended by the November 6, 2003 National UTU 
Supplemental Agreement, shall be eliminated effective on the date of this 



Agreement. All cost-of-living allowance payments made under that 2002 
Agreement to employees for periods on and after July 1, 2005 shall be 
recovered from any retroactive wage increase payments made under Article I 
of this Agreement. 

Section 2 

Any local counterpart to the above-referenced Article III, Part B that is 
in effect on a carrier party to this Agreement shall be amended in the same 
manner as provided in Section 1. 

Part B - Cost-of-Living Allowance and Adjustments Thereto on and 
after January 1, 2011 

Section 1 - Cost-of-Living Allowance and Effective Dates of Adjustments 

(a) A cost-of-living allowance shall be payable in the manner set forth 
in and subject to the provisions of this Part, on the basis of the "Consumer 
Price Index for Urban Wage Earners and Clerical Workers (Revised Series) 
(CPIW)" (1967=100), U.S. Index, all items - unadjusted, as published by the 
Bureau of Labor Statistics, U.S. Department of Labor, and hereinafter 
referred to as the CPI. The first such cost-of-living allowance shall be 
payable effective January 1, 2011 based, subject to paragraph (b), on the CPI 
for September 2010 as compared with the CPI for March 2010. Such 
allowance, and further cost-of-living adjustments thereto which shall become 
effective as described below, shall be based on the change in the CPI during 
the respective measurement periods shown in the following table, subject to 
the exception provided in paragraph (b)(iii), according to the formula set 
forth in paragraph (c). 



Measurement Periods  Periods 
Pffctui flf 

V 	.L. 

Base Month 	Measurement Month 	of Adjustment 

March 2010 	 September 2010 	January 1, 2011 

September 2010 	March 2011 	 July 1, 2011 

Measurement Periods and Effective Dates conforming to the above 
schedule shall be applicable to periods subsequent to those specified above 
during which this Article is in effect. 

(b) (i) Cap. In calculations under paragraph (c), the maximum increase 
in the CPI that shall be taken into account shall be as follows: 

Effective Date 	 Maximum CPI Increase That 
of Adjustment 	 May Be Taken Into Account 

January 1, 2011 	 3% of March 2010 CPI 

July 1, 2011 	 6% of March 2010 CPI, less the 
increase from March 2010 to 
September 2010 

Effective Dates of Adjustment and Maximum CPI Increases 
conforming to the above schedule shall be applicable to periods 
subsequent to those specified above during which this Article is in 
effect. 

(ii) Limitation. In calculations under paragraph (c), only fifty 
(50) percent of the increase in the CPI in any measurement period shall 
be considered. 



(iii) If the increase in the CPI from the base month of March 
2010 to the measurement month of September 2010 exceeds 3% of the 
March 2010 base index, the measurement period that shall be used for 
determining the cost-of-living adjustment to be effective the following 
July shall be the 12-month period from such base month of March; the 
increase in the index that shall be taken into account shall be limited to 
that portion of the increase that is in excess of 3% of such March base 
index; and the maximum increase in that portion of the index that may 
be taken into account shall be 6% of such March base index less the 3% 
mentioned in the preceding clause, to which shall be added any residual 
fractional points which had been dropped under paragraph (c) below in 
calculation of the cost-of-living adjustment which shall have become 
effective January 1, 2011 during such measurement period 

(iv) Any increase in the CPI from the base month of March 2010 
to the measurement month of March 2011 in excess of 6% of the March 
2010 base index shall not be taken into account in the determination of 
subsequent cost-of-living adjustments. 

(v) The procedure specified in subparagraphs (iii) and (iv) 
shall be applicable to all subsequent periods during which this 
Article is in effect. 

(c) Formula. The number of points change in the CPI during a 
measurement period, as limited by paragraph (b), shall be converted into 
cents on the basis of one cent equals 0.3 full points. (By "0.3 full points" it is 
intended that any remainder of 0.1 point or 0.2 point of change after the 
conversion shall not be counted.) 

The cost-of-living allowance effective July 1, 2011 shall be the whole 
number of cents produced by dividing by 0.3 the number of points change, 



as limited limited by paragraph (b), in the CPI during the applicable measurement 
period. Any residual fractional points resulting from such division shall be 
dropped. The result of such division shall be rolled in to basic rates of pay in 
effect on June 30, 2011 if the CPI shall have been higher at the end than at 
the beginning of the measurement period, and subtracted therefrom only if 
the index shall have been lower at the end than at the beginning of the 
measurement period, but in no event shall basic rates of pay be reduced 
below the levels in effect on December 31, 2010. If the result of such 
division requires a subtraction from basic rates of pay in effect on June 30, 
2011, the employee cost-sharing contribution amount in effect on that date 
pursuant to Article IV, Part C, Section 1(a) of this Agreement shall be 
adjusted effective July 1, 2011 as appropriate to reflect such subtraction. The 
same procedure shall be followed in applying subsequent adjustments. 

(d) Continuance of the cost-of-living allowance and the adjustments 
thereto provided herein is dependent upon the availability of the official 
monthly BLS Consumer Price Index (CPI-W) calculated on the same basis as 
such Index, except that, if the Bureau of Labor Statistics, U.S. Department of 
Labor should, during the effective period of this Article, revise or change the 
methods or basic data used in calculating such Index in such a way as to 
affect the direct comparability of such revised or changed index with the CPI-
W during a measurement period, then that Bureau shall be requested to 
furnish a conversion factor designed to adjust the newly revised index to the 
basis of the CPI-W during such measurement period. 

Section 2 - Payment of Cost-of-Living Allowances 

(a) The cost-of-living allowance payable to each employee effective 
January 1, 2011 pursuant to Section 1 of this Part shall be rolled in to basic 
rates of pay on that date. 



(b) The cost-of-living allowance payable to each employee effective 
July 1,2011 pursuant to Section 1 of this Part shall be rolled in to basic rates 
of pay on that date 

(c) The procedure specified in paragraphs (a) and (b) shall be 
followed with respect to computation of the cost-of-living allowances 
payable in subsequent years during which this Article is in effect 

Section 3 - Application of Cost-of-Living Allowances 

The cost-of-living allowance provided for by Section 1 of this Part B 
will be payable as provided in Section 2 and will be applied as set forth 
herein: 

(a) Each one cent per hour of cost-of-living allowance will be treated 
as an increase of 8 cents in the basic daily rates of pay produced by 
application of Article I of this Agreement. 

(b) Each one cent per hour of cost-of-living allowance will be treated 
as an increase of $2.00 in the basic monthly rates of pay produced by 
application of the general wage increase provisions of Article I of this 
Agreement. 

Section 4 - Continuation of Part B 

The arrangements set forth in this Part .B shall remain in effect 
according to the terms thereof until revised by the parties pursuant to the 
Railway Labor Act. 
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The National Railway Carriers and United Transportation Union Health 
and Welfare Plan and the Railroad Employees National Health and Welfare 
Plan (individually and collectively referred to in this Agreement, depending 
on the context, as "the Plan"), the Railroad Employees National Dental Plan 
("the Dental Plan") , and the Railroad Employees National Vision Plan ("the 
Vision Plan"), modified as provided in this Article with respect to employees 
represented by the organization and their eligible dependents, will be 
continued subject to the provisions of the Railway Labor Act. 

Section 2� Plan Benefit Chances - IVIMCP 

(a) The Plan’s Managed Medical Care Program ("MMCP") will be 
offered to all employees in any geographic area where the MMCP is not 
currently offered and United Healthcare, Aetna, or Highmark BlueCross Blue 
Shield has a medical care network ("white space"). For purposes of this 
subsection, such "network" shall mean a "point-of-service" network in the 
case of United Healthcare and Aetna, and a preferred provider network in the 
case of Highmark BlueCross BlueShield. Employees who live in a white 
space may choose between coverage under MMCP or the Comprehensive 
Health Care Benefit, subject to subsection (b) below. 

(b) The parties may, by mutual agreement and subject to such 
evaluation and conditions as they may deem appropriate, designate specific 
geographic areas within the white space as mandatory MMCP locations. 
Employees who live in mandatory MMCP locations shall not have a choice 
between CHCB and MMCP coverage, but shall be enrolled in the MMCP. 
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(c) United Healthcare and Aetna, respectively, shall apply 
"nationwide market reciprocity" to employees and their dependents who are 
enrolled in MMCP. The term "nationwide market reciprocity" is intended to 
mean, by way of example, that a person enrolled in MMCP with UHC in 
market A is permitted to get in-network MMCP benefits from a UHC point-
of-service network provider in market B. 

(d) The Basic Health Care Benefit shall be eliminated as an option 
for employees covered by this Agreement and their dependents 

(e) In addition to the Plan’s existing coverage for cochlear implants, 
such implants for diagnosis or treatment of hearing loss will be a Covered 
Health Service under the CHCB and MMCP 

(f) Plan coverage for an "Eligible Employee" and his/her "Eligible 
Dependents" will commence on the first day of the full calendar month that 
immediately follows the month in which such employee first renders the 
"Requisite Amount of Compensated Service." For purposes of this 
subsection, the terms set forth in the quotations shall be defined as provided 
in the current Plan booklet. This subsection shall become effective on-
January 1, 2010. 

(g) This Section shall become effective with respect to employees 
covered by this Agreement as soon as practicable, except as otherwise 
provided 

Section 3 - Design Changes To Contain Costs 

(a) The Plan’s Managed Medical Care Program ("MMCP") shall be 
revised as follows: 



(1) The Office Visit Co-Payment for In-Network Services shall 
be increased to $20.00 for each office visit to a provider in 
general practice or who specializes in pediatrics, obstetrics-
gynecology, family practice or internal medicine, and 
$35.00 for each office visit to any other provider; 

(2) The Urgent Care Center Co-Payment for In-Network 
Services shall be increased to $25.00 for each visit; 

(3) The Emergency Room Co-Payment for In-Network 
� Services shall be increased to at least $50.00 for each visit, 

but if the care received meets the applicable Plan definition 
of an Emergency, the Plan will reimburse the employee for 
the full amount paid for such care, except for $25.00 if the 
visit does not result in hospital admission. For purposes of 

� this Paragraph, the phrase "at least" shall be interpreted and 
applied consistent with practice under the Plan preceding 
the date of this Agreement; 

(4) The Annual Deductible for Out-of-Network Services shall 
be increased to $300.00 per individual and $900.00 per 
family, 

(5) The Annual Out-of-Pocket Maximum for Out-of-Network 
Services shall be increased to $2,000 per individual and 
$4,000 per family. 

(b) 	The Plan’s Comprehensive Health Care Benefit shall be revised 
as follows: 

(1) The Annual Deductible shall be increased to $200.00 per 
individual and $400.00 per family; 
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(2) The Annual Out-of-Pocket Maximum shall be increased to 
$2,000 per individual and $4,000 per family.  

(c) 	The Plan’s Prescription Drug Card Program co-payments to In- 
Network Pharmacies per prescription are revised as follows: 

(1) Generic Drug - increase to $10.00; 

(2) Brand Name (Non-Generic) Drug On Program 
Administrator’s Formulary - increase to $20.00; 

(3) Brand Name (Non-Generic) Drug Not On Program 
Administrator’s Formulary - increase to $30.00; 

(4) Brand Name (Non-Generic) Drug on Program 
Administrator’s Formulary that is not ordered by the 
patient’s physician by writing "Dispense as Written" on the 
prescription and there is an equivalent Generic Drug-- 
increase to $20.00 plus the difference between the Generic 
Drug and the Brand Name (Non-Generic) Drug, 

(5) Brand Name (Non-Generic) Drug Not On Program 
Administrator’s Formulary that is not ordered by the 
patient’s physician by writing "dispense as Written" on the 
prescription and there is an equivalent Generic Drug-- 
increase to $30.00 plus the difference between the Generic 
Drug and the Brand Name (Non-Generic) Drug. 

(d) 	The Plan’s Mail Order Prescription Drug Program co-payments 
per prescription are revised as follows: 

(1) Generic Drug - increase to $20.00; 
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(2) Brand Name (Non-Generic) Drug On Program 
Administrator’s Formulary - increase to $30.00; 

(3) Brand Name (Non-Generic) Drug Not on Program 
Administrator’s Formulary - increase to $60.00.  

(e) For purposes of the Plan, the term "children" as used in 
connection with determining "Eligible Dependents" under the Plan, shall be 
defined as follows 

"Children include 

o 	natural children, 

o 	stepchildren, 

o 	adopted children (including children placed with you for 
adoption), and 

o 	your grandchildren, provided they have their legal 
residence with you and are dependent for care and support 
mainly upon you and wholly, in the aggregate, upon 
themselves, you, your spouse, scholarships and the like, 
and governmental disability benefits and the like." 

(f) The definition of the term "children", as used in connection with 
determinations of "Eligible Dependents" under the terms of the Dental Plan 
and the Vision Plan, respectively, shall be revised as provided in subsection 
(e) above. 

(g) Blue Cross Blue Shield programs that are currently available 
under the Plan will be made available for selection by employees covered by 



this Agreement Agreement who choose coverage under the MMCP in all areas where the 
MMCP is made available under the Plan and throughout the United States for 
selection by such employees who choose coverage under the CHCB. 

(h) Plan Participants and their beneficiaries who live in an area 
where, as of the date of this Agreement, they may choose between MMCP 
and CHCB coverage shall no longer have a choice, but shall be enrolled in 
the MMCP This subsection is not intended to have any application to 
employees covered by this Agreement who reside in any geographic area 
where MMCP is not offered as of the date of such Agreement. Mandatory 
enrollment in MMCP for such employees shall be governed exclusively by 
Part A, Section 2(b) of this Article. 

(i) The design changes contained in this Section, with the exception 
of subsection (h) above, shall become effective on the date of this Agreement 
or as soon thereafter as practicable. Subsection (h) shall become effective as 
soon as practicable. 

Part B - Employee Sharing of Cost of H&W Plans Through 2010 

Section 1 - Monthly Employee Cost-Sharing Contributions 

(a) Effective January 1, 2007, each employee covered by this 
Agreement shall contribute to the Plan, for each month that his employer is 
required to make a contribution to the Plan on his behalf for foreign-to-
occupation health benefits coverage for himself and/or his dependents, a 
monthly cost-sharing contribution in an amount equal to 15% of the Carriers’ 
Monthly Payment Rate for 2007 

(b) The employee monthly cost-sharing contribution amount shall be 
adjusted, effective January 1, 2008, so as to equal 15% of the Carriers’ 
Monthly Payment Rate for 2008 and, effective January 1, 2009, so as to equal 
15% of the Carriers’ Monthly Payment Rate for 2009. 
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(c) Effective January 1, 2010, the employee monthly cost-sharing 
contribution amount shall be adjusted to be the lesser of: 

(1) 15% of the Carrier’s Monthly Payment Rate for 2010, or 

(2) $200.00 or the January 1, 2009 employee monthly cost-
sharing contribution amount, whichever is greater. 

(d) For purposes of subsections (a) through (c) above, the "Carriers’ 
Monthly Payment Rate" for any year shall mean the sum of what the carriers’ 
monthly payments to - 

(1) the Plan for foreign-to-occupation employee and dependent 
health benefits, employee life insurance benefits and 
employee accidental death and dismemberment insurance 
benefits, 

(2) the Dental Plan for employee and dependent dental 
benefits, and 

(3) the Vision Plan for employee and dependent vision 
benefits, 

would have been during that year, per non-hospital association road 
employee, in the absence of any employee contributions to such Plans 

(e) The Carriers’ Monthly Payment Rate for the calendar years 2007 
and 2008, respectively, has been determined to be $1,108.34. The Employee 
Monthly Cost-Sharing Contribution Amount for 2007 and for 2008, 
respectively, has been determined to be $166.25.  
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 Section 2 - Pre-Tax Contributions 

Employee cost-sharing contributions made pursuant to this Part shall 
be made on a pre-tax basis pursuant to the existing Section 125 cafeteria plan 
to the extent applicable. 

Section 3 - Retroactive Contributions 

Retroactive employee cost-sharing contributions payable for the period 
on and after January 1, 2007 shall, be offset against any retroactive wage 
payments provided to the affected employee under Article I, Sections 1, 2 
and 3 of this Agreement, provided, however, there shall be no such offset for 
any month for which the affected employee was not obligated to make a cost-
sharing contribution. 

Section 4� Prospective Contributions 

For months subsequent - to the retroactive period covered by Section 3, 
employee cost-sharing contributions will be made for the employee by the 
employee’s employer. The employer shall deduct the amount of such 
employee contributions from the employee’s wages and retain the amounts so 
deducted as reimbursement for the employee contributions that the employer 
had made for the employee. 

Part C - Emlovee Cost Sharing of Plan Cost Increases Be&nnin 
January 1, 2011 

Section 1 - Employee Cost-Sharing Contributions 

(a) Effective January 1, 2011, the per month employee cost-sharing 
contribution amount in effect pursuant to Article IV, Part B, Section 1(c) 



above shall shall be increased by the lesser of (x) one-half of the increase, if any, 
in the carriers’ 2011 monthly payment rate over such payment rate for 2010, 
and (y) one-half of the cost-of-living allowance effective January 1, 2011 
pursuant to Article Ill, Part B, Section 1(a), multiplied by one-twelfth of the 
average straight-time equivalent hours ("ASTE Hours") for calendar year 
2009, 

(b) Effective July 1, 2011, the per month employee cost-sharing 
contribution amount in effect on June 30, 2011 shall be increased by the 
lesser of (x) the amount (if any) by which the number described in part (x) of 
subsection (a) of this Section exceeds the product described in part (y) of 
such subsection (a), and (y) one-half of the cost-of-living allowance effective 
July 1, 2011 pursuant to Article Ill, Part B, Section 1(a), multiplied by one-
twelfth of the ASTE Hours for calendar year 2009. 

(c) Effective January 1, 2012, the per month employee cost-sharing 
contribution amount in effect on December 31, 2011 shall be increased by the 
lesser of (x) the sum of (i) one-half of the increase, if any, in the carriers’ 
2012 monthly payment rate over such payment rate for 2011, plus (ii) the 
amount (if any) by which the number described in part (x) of subsection (b) 
of this Section exceeds the product described in part (y) of such subsection 
(b), and (y) one-half of the cost-of-living allowance effective January 1, 2012 
pursuant to Article III, Part B, Section 1(a), multiplied by one-twelfth of the 
ASTE Hours for calendar year 2010. 

(d) The pattern specified in subsections (a) through (c) above shall be 
followed with respect to computation of adjustments to the amount of the 
employee cost sharing contribution in subsequent periods during which this 
Part is in effect. 

(e) For purposes of subsections (a) through (c) above and subsection 
(g) below, the carriers’ payment rate for any year shall mean twelve times the 
sum of what the carriers’ payments to the Plan would have been, in the 



absence of any employee contributions to the Plan, for foreign-to-occupation 
health benefits under the Plan per month (in such year) per employee. The 
carriers’ monthly payment rate for any year shall mean the carriers’ payment 
rate for that year divided by 12. An "employee" for these purposes shall 
include any employee who has elected to opt-out of foreign-to-occupation 
health benefits under the Plan and under any Hospital Association plan in 
which he participates (except for employees who opt-out pursuant to item no. 
2 of Side Letter No. 8 to the August 20, 2002 UTU National Agreement 
(Document "B"), as amended) 

Carrier payments to the Plan for these purposes shall be deemed to 
include amounts paid to employees who elected to opt-out of foreign-to- 

occupation health benefits under the Plan and under any Hospital Association 
plan in which they participate, but shall not be deemed to include the 
amounts per such employee per month (in such year) taken from the Special 
Account, or from any other special account, fund or trust maintained in 
connection with the Plan, to pay or provide for current Plan benefits, or any 
amounts paid by remaining carriers to make up the unpaid contributions of 
terminating carriers pursuant to Article III, Part A, Section 1 of the 
November 1, 1991 Implementing Document (Document "B") applicable to 
employees represented by the organization signatory hereto and the carriers 
represented by the National Carriers’ Conference Committee. 

(f) For the purpose of this Section, the ASTE Hours to be used shall be 
based on all such hours for individuals in yardmaster crafts and classes 
represented by the United Transportation Union, and who are employed by 
Class One carriers that are participating in national bargaining in the round of 
negotiations that commenced January 1, 2010. 

(g) If ’the per month employee cost-sharing contribution amount ("cost-
sharing amount") is increased for the period January 2011 through June 2011 
or any subsequent periods and if a lower payment rate is established for the 



calendar year year th3t immediately follows, then the cost-sharing amount shall be 
adjusted as appropriate to reflect such decreased benefit costs 	Such 
adjustment shall be made effective January 1 of the calendar year for which 
such payment rate decrease is applicable and in no event shall take into 
account any portion of a payment rate below the payment rate level 
established for calendar year 2010. The cost-sharing amount shall also be 
subject to adjustment as provided in Article III, Part B, Section 1(c) of this 
Agreement 

Section 2 - Pre-Tax Contributions 

Employee cost-sharing contributions made pursuant to this Part shall be 
on a pre-tax basis, and in that connection a Section 125 cafeteria plan will be 
established pursuant to this Agreement. 

Section 3 - Employer Election 

At the employer’s election, employee cost-sharing contributions may 
be made for the employee by the employee’s employer. If that election is 
exercised, the employer shall then deduct the amount of such employee 
contributions from the employee’s wages and retain the amounts so deducted 
as reimbursement for the employee contributions that the employer had made 
for the employee 

ARTICLE V - DUES CHECK-OFF AGREEMENTS 

Existing dues check-off agreements between the UTU and each carrier 
covered by this Agreement shall be amended on the date of this Agreement to 
provide that all payments by the carrier thereunder shall be transmitted to the 
offices of the UTTJ International General Secretary-Treasurer. 
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ARTICLE VI - INFORMATION. DATA AND FINANCIAL 
INTERACTIONS 

Section 1 

Existing agreements between the parties are amended on the date of 
this Agreement to provide that the carrier may implement arrangements for 
the direct deposit of any payments due to its employees covered by this 
Agreement. The carrier shall notify the authorized UTU representative(s) of 
such arrangements prior to implementation. 

Section 2 

Existing agreements between the parties are amended on the date of 
this Agreement to provide that the carrier may implement modernized (e.g., 
electronic) processes and procedures for any informational, data, and 
financial reporting and interaction between the parties pursuant to agreement 
or established practice. This Section shall be limited to such reporting and 
interaction between the carrier, the UTU International, and UTU General 
Committees chaired by a full-time General Chairman. 

ARTICLE VII - SUPPLEMENTAL RETIREE MEDICAL 
INSURANCE PROGRAM 

Section 1 

Effective January 1. 2010, each carrier covered by this Agreement shall 
forward to the insurance company that administers the organization’s prepaid 
retiree medical insurance program, on a monthly basis, an amount equal to 
two cents ($0.02) per hour of service worked as a yardmaster by each of its 
employees under this Agreement. 
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 Section 2 

Effective January 1, 2011, each carrier covered by this Agreement shall 
forward to the insurance company that administers the organization’s prepaid 
retiree medical insurance program, on a monthly basis, an amount equal to 
five cents ($0.05) per hour of service worked as a yardmaster by each of its 
employees under this Agreement, subject to Side Letter #10 to this 
Agreement. 

Section 3 

The amounts described in Sections 1 and 2 above shall be in addition to 
amounts now being remitted pursuant to existing agreements and shall be 
used solely for the established purposes and designated beneficiaries of that 
program. 

The October 31, 1978 Supplemental Sickness Benefit Agreement, as 
subsequently amended ("Sickness Agreement"), shall be further amended as 
provided in this Article. 

Section 1� Adjustment of Plan Benefits 

(a) The benefits provided under the Plan established pursuant to the 
Sickness Agreement shall be adjusted as provided in paragraph (b) so as to 
restore the same ratio of benefits to rates of pay as existed on December 31, 
2004 under the terms of Article VI, Document "B" of the August 20, 2002 
National UTU Agreement. 

(b) Section 4 of the Sickness Agreement shall be revised to read as 
follows: 
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"4. Benefits. 

(a) Subject to the provisions of Subparagraph 4(b), the monthly benefit 
under this Plan for employees eligible to receive sickness benefits under the 
Railroad Unemployment Insurance Act (RUJA) will be $1,603.00, and the 
monthly benefit under this Plan for employees who have exhausted their 
sickness benefit under the RUIA will be $2,821.00. For disabilities lasting less 
than a month, and for any residual days of disability lasting more than an exact 
number of months, benefits will be paid on a calendar day’s basis at 1/30 of the 
monthly benefit rate. 

(b) If the RUTA should be so amended as to increase daily benefit rates 
thereunder for days of sickness and the sum of 21.75 times the average daily 
benefit for Yardmasters under the RUTA as so amended plus the amount of the 
$1,603.00 monthly benefit should exceed $2,962.00, the amount of the monthly 
benefit shall be reduced to the extent that the sum of the amount of the reduced 
monthly benefit plus 21.75 times the average daily benefit for yardmasters 
under the amended RUIA will not exceed $2,962.00. ’The average daily 
benefit for Yardmasters under the RTJIA as so amended’ for purposes of this 
Paragraph 4(b) is the benefit which would be payable to - a Yardmaster who had 
worked full time in his base year and whose monthly rate of pay at the 
December 31, 2004 wage level was $4,232.00." 

Section 2 - Adjustment of Plan Benefits During Agreement Term 

Effective December 31, 2009, the benefits provided under the Plan shall 
be adjusted so as to restore the same ratio of benefits to rates of pay as existed 
on the effective date of this Article. 



ARTICLE I SZ GENERAL U�A’i IffSh 

Section 1 Court Approval 

This Agreement is subject to approval of the courts with respect to 
participating carriers in the hands of receivers or trustees. 

Section 2 - Effect of this Agreement 

(a) The purpose of this Agreement is to settle the disputes growing 
out of the notices served upon the organization by the carriers listed in 
Exhibit A on or subsequent to November 1, 2004 (including any notices 
outstanding as of that date), and the notices served by the organization 
signatory hereto upon such carriers on or subsequent to November 1, 2004 
(including any notices outstanding as of that date). 

(b) This Agreement shall be construed as a separate agreement by 
and on behalf of each of said carriers and their employees represented by the 
organization signatory hereto, and shall remain in effect through December 
31, 2009 and thereafter until changed or modified in accordance with the 
provisions of the Railway Labor Act, as amended. 

(c) No party to this Agreement shall serve or progress, prior to 
November 1, 2009 (not to become effective before January 1, 2010), any 
notice or proposal. 
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(d) This Article will not bar management and the organization on 
individual railroads from agreeing upon any subject of mutual interest. 

SIGNED AT W4 4 1.c..THIS I Sr DAY OF 5Z41tj 2008 

FOR THE PARTICIPATING 	FOR THE EMPLOYEES 
CARRIERS LISTED IN 	 REPRESENTED BY THE 
EXHIBIT A REPRESENTED 	YARDMSTERS DEPART., 
BY THE NATIONAL CARRIERS’ UNITED TRANSPORTATION 
CONFERENC COMMITTEE: 	UNION: 

_a__ 

7) 

ft p 
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July 1, 2008 
#1 

Mr. Malcolm B. Futhey, Jr. 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, Ohio 44107 

Dear Mr. Futhey: 

This confirms our understanding with respect to Document "B" of the 
Agreement of this date. 

This confirms our understanding with respect to the general wage 
increases provided for in Article I, Sections 1, 2 and 3 of the Agreement of 
this date. 

The carriers will make all reasonable efforts to pay the retroactive 
portion of such general wage increases as soon as possible and no later than 
sixty (60) days after the date of this Agreement. 

If a carrier finds it impossible to make such payments by that date, such 
carrier shall notify you in writing explaining why such payments have not 
been made and indicating when the payments will be made. 

rs--  Vo* 
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July 1, 2008 
#2 

Mr. Malcolm B. Futhey, Jr. 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, Ohio 44107 

Dear Mr. Futhey: 

This refers to the increase in wages provided for in Sections 1, 2 3  and 3 
of Article I of Document "B" of the Agreement of this date. 

It is understood that the retroactive portion of those wage increases 
shall be applied only to employees who have an employment relationship 
with a carrier on the date of this Agreement or who retired or died subsequent 
to June 30, 2005. 

Please acknowledge your agreement by signing your name in the space 
provided below. 

Yours very ly, 

4  
 

R bertF Allen 

I agree: 

AMalco4lm~B4Futhey,  



Na 

July 1, 2008 
#3 

Mr. Malcolm B. Futhey, Jr. 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, Ohio 44107 

Dear Mr. Futhey: 

This, confirms our understanding with respect to Document "B" of the 
Agreement of this date. 

The provisions of Article W, Parts B and C (Employee Sharing of Cost 
of H&W Plans) are not applicable to employees covered by the Agreement 
who reside in Canada. 

This will also confirm that existing contractual arrangements 
concerning Opt-Outs are not applicable to employees covered by the 
Agreement who reside in Canada. 

Please acknowledge your agreement by signing your name in the space 
provided below. 

Rjert F. Allen 

I agree: 

61-W,44. ii~=  
Malcolm B. Futh’ 



July 1, 2008 
#4 

Mr. Malcolm B. Futhey, Jr. 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, Ohio 44107 

Dear Mr. Futhey: 

This confirms our understanding with respect to Document "B" of the 
Agreement of this date. 

In any month in which an active employee receives his or her P0 
healthcare benefits from a Hospital Association and not from the NRC/UTU 
Plan and makes a Plan contribution pursuant to Article IV, Parts B or C, the 
carrier shall pay the Hospital Association for such month an amount equal to 
the Reduction Factor, provided that the Hospital Association that receives 
such payment has agreed to decrease the employee’s dues by the same 
amount. 

For purposes of this Side Letter, the term "Reduction Factor" means 
with respect to any given month, the smallest of: 

(i) the monthly dues amount in effect on January 1, 2003 that was 
established by the Hospital Association for payment by an active 
employee, 

(ii) the "cost-sharing contribution amount" for the month referred to 
in Article IV, Part B, Section 1 or Part C, Section 1, or 
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(iii) the monthly dues amount established by the Hospital Association 
for payment by an active employee in that month. 

Please acknowledge your agreement by signing your name in the space 
provided below. 

Veryy urs, 

R.Allen 
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July 1, 2008 
#5 

Mr. Malcolm B. Futhey, Jr. 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, Ohio 44107 

Dear Mr. Futhey: 

This confirms our understanding with respect to Article IV, Parts B and 
C of Document "B’ of the Agreement of this date. 

If the initial deduction from an employee’s wages for his monthly cost-
sharing contribution pursuant to Article IV, Part B, Section 4 or Article IV, 
Part C, Section 1, is scheduled to be made at the same time as the payroll 
deduction for the employee’s union dues, the union dues deduction may be 
made on a subsequent date mutually agreeable to the parties 

Please acknowledge your agreement by signing your name in the space 
provided below. 
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July 1, 2008 
#6 

Mr. Malcolm B. Futhey, Jr. 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, Ohio 44107 

Dear Mr. Futhey: 

This confirms our understanding with respect to Document "B" of the 
Agreement of this date. 

The parties concur that the hypothetical example set forth in 
Attachment A to this letter describes the appropriate methodology concerning 
the (i) computation of gross retroactive pay and retroactive H&W cost-
sharing that shall be utilized by the railroads in determining the net 
retroactive amount payable to a covered employee under the terms of this 
Agreement, and (ii) determination of the standard basic daily rates of pay 
produced by application of the general wage increases provided for in Article 
I of this Agreement. 

Please acknowledge your agreement by signing your name in the space 
provided below. 

Very 

4 
Rbeif F. Allen 

i agree:  

Malcolm  



UTU Retroactive Pay., H&W Cost-Sharing., Standard Basic Daily Rate 

ASSUMPTIONS: 

Effective date of new agreement is April 1, 2008. 
Employee’s standard basic daily rate as of 6/30/05 is $205.53. 
Employee works on average 21.75 days per month (261/year), all 
time paid at standard basic daily rate 
Following GWI’s are applicable: 

7/1/05 	2.5% 
7/1/06 	3.0% 
7/1/07 	3.0% 

Employee is obligated to make a cost-sharing contribution for each 
month during period 1/1/07 through 3/3 1/08. 

1. 	Gross Retroactive Pay 

Employee would be due the following in retroactive pay: 

a. For period 7/1/05 through 6/30/06: 

$5.14* x 21.75 days x 12 months = $1,341.54 

* 	$205.53 x 1.025 = $210.67 (daily increase of 
$5.14) 

b. For period 7/1/06 through 6/30/07: 

$11.46* x 21.75 x 12 = $2,991.06 
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* 	$210.67 x 1.03 = $216.99 (cumulative daily 
increase of $11.46) 

C. 	For period 7/.1/07 through 3/31/08: 

$17.97 x 21.75 x 9 = $3,517.63 

* 	$216.99 x 1.03 = $223.50 (cumulative daily increase 
of $17.97) 

d. 	Total gross retroactive pay of $7,850.23 

2. 	COLA Credit (111105 through 3/31/08) 

Railroad entitled to following credit against gross retroactive pay for 
COLA allowances already paid: 

a. For period 7/1/05 through 12/31/05: 

$1.20* x 21.75 days x 6 months = $156.60 

* 	$0.15/hr COLA x 8 hours = $1.20/day 

b. For period 1/1/06 through 6/30/06: 

$3.68* x 21.75 x 6 = $480.24 

* 	$0 46/hr COLA x 8 hours = $3 68/day 

C. 	For period 7/1/06 through 12/31/06: 

$3.76* x 21.75 x 6= $490.68 
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* 	$0.47/hr COLA x 8 hours = $3.76/day 

d. For period 1/1/07 through 6/30/07: 

$4.96* x 21.75 x6=$647�..28 

* 	$0.62/hr. COLA x 8 hours = $4.96/day 

e. For period 7/1/07 through 12/31/07: 

$5.76* x 21.75 x 6= $751.68 

* 	$0.72/hr. COLA x 8 hours = $5.76/day 

f. For period 1/1/08 through 3/31/08: 

$7.04* x 21.75 x 3 = $459.36 

* 	$0.88/hr. COLA x 8 hours = $7.04/day 

g. Total COLA credit of $2,985.84 

3. 	Retroactive H &W Cost-Sharing (1/1/07 through 3/31/08) 

Employee would owe the following in retroactive H&W cost-sharing 
(to recover employee share of H&W cost-sharing for this period in excess of 
amounts already paid): 

a. 	For period 1/1/07 through 6/30/07: 

$19.79* x 6 =$118.74 

* 	$166.25 (monthly cost-sharing amount effective 1/1/07) - 
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$146.46 (monthly cost-sharing amount actually paid by 
yardmasters effective 1/1/07) = $1 9.79/month 

b. 	For period 7/1/07 through 12/31/07: 

$10.12* x 6 $60.72 

* 	$166.25 (monthly cost-sharing amount effective 1/1/07) - 
$156.13 (monthly cost-sharing amount actually paid by 
yardmasters effective 7/1/07) = $10.1 2/month 

C. 	For period 1/1/08 through 3/31/08: 

($4.19)* x 3= $(12.57) 

* 	$166.25 (monthly cost-sharing amount effective 1/1/08) - 
$ 170.44 (monthly cost-sharing amount actually paid by 
yardmasters effective 1/1/08) = $4. 19/month credit 

d. 	Total retroactive H&W cost-sharing of$166.89 

4. 	Net retroactive payment: 

Gross Retroactive Pay: 	$7,850.23 
Subtract COLA Credit 	- 2,985.84 

$4,864.39 
Subtract Retroactive - 166.89 
H&W Cost-Sharing 

Net Retroactive Pay: 	$42697.50 
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5. 	Standard Basic Daily Rate Effective 4/1/08: 

$205.53* x 1.025 x 1.03 x 1.03 = $223.50 (rounded) 

* 	(Standard Basic Daily Rate on 6/30/05) 



July 1, 2008 
#7 

Mr. Malcolm B. Futhey, Jr. 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, Ohio 44107 

Dear Mr. Futhey: 

This confirms our understanding with respect to Article IV of 
Document "B" of the Agreement of this date. 

1. The provisions of Article IV reflect compromises made by both 
parties, including without limitation compromises involving plan benefits, 
deductibles, co-payments and co-insurance, other aspects of plan design, 
employee contributions, cost containment, and tax consequences. The parties 
intend that these compromises not be materially altered by federal legislation 
that may be enacted or by federal regulations that may be adopted. 

2. In the event that either party believes that federal legislation is 
enacted, or federal regulations are adopted, that materially adversely affects 
its settled expectations and interests in the compromises reflected in Article 
IV, such party shall give written notice to the other describing in detail such 
material adverse effect. 

3. If a notice is given pursuant to Paragraph 2, the parties shall 
promptly commence discussions for the purpose of reaching a voluntary 
agreement that, notwithstanding required compliance with such federal 



legislation (or regulation), will preserve, to the fullest extent practicable, the 
same relative economics that resulted from the compromises reflected in 
Article IV. It is mutually understood that the procedures of Section 6 of the 
Railway Labor Act shall not apply to these discussions. 

4. If the parties are unable to reach a voluntary agreement pursuant 
to Paragraph 3 to achieve the objective described therein, the controversy 
shall be resolved through interest arbitration either pursuant to the procedures 
set forth in Section 7 of the RLA or through such other procedures as may be 
agreed upon by the parties. 

Please acknowledge your agreement by signing your name in the space 
provided below. 

Very lyy urs, 

R ert 	len 
I agree 

217y"141e. 7A1 Malcolm B. Futhey,/ 



July 1, 2008 
#8 

Mr. Malcolm B Futhey, Jr 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, Ohio 44107 

Dear Mr. Futhey: 

This confirms our understanding with respect to Document "B" of the 
Agreement of this date 

The parties agree to refer their dispute over the interpretation and 
application of Side Letter #3 to the August 20, 2002 National UTU 
Agreement, Document ’B", to final and binding arbitration as set forth 
below. *  

L. The dispute shall be resolved by a Special Board of Adjustment 
that will be established within thirty (30) days after the date of 
this Agreement. Such SBA shall consist of three members, one 
partisan member selected by the UTU, one partisan member 
selected by the NCCC, and a neutral member jointly selected by 
the parties who will serve as Chairman. Each party shall bear the 
fees and expenses of its respective partisan member. All other 
costs associated with the SBA, including the fees and expenses of 
the neutral member, shall be borne equally by the parties. 
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2. The SBA agreement shall provide for written submissions and an 
oral hearing at which each side may present evidence and 
argument in support of its position. 

3 	The SBA shall issue its decision in writing within thirty (30) days 
after the close of the oral hearing A majority vote on any issue 
presented to the SBA for decision shall be a final and binding 
disposition of that matter. 

4. 	Either party may refer any matter or issue that it deems 
unresolved or inadequately addressed by the SBA’s decision for 
further handling by the National Wage and Rules Panel 
established by and functioning pursuant to Article XIII of the 
Award of Arbitration Board No. 559, Appendix D, Document 
"A", as amended by Article VIII of the August 20, 2002 National 
UTU Agreement, Document "A". 

* The pertinent language in dispute provides as follows: 

"The parties agree that at the earliest opportunity in the next national 
bargaining round, the matter of relating the existing service scales in 
effect on each participating road to training and experience will be 
addressed." 
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Please acknowledge your agreement by signing your name in the space 
provided below. 

Very ly y6yrs, 

ert F. Allen 

I agree: 



July 1, 2008 
#9 

Mr. Malcolm B. Futhey, Jr. 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, Ohio 44107 

Dear Mr. Futhey: 

This confirms our understanding with respect to the implementation of 
Article V of Document "B" of the Agreement of this date. 

Such Article shall be implemented on each covered carrier upon written 
notice by the organization that its data and financial systems are ready for 
such implementation 

Please acknowledge your agreement by signing your name in the space 
provided below. 

Vrs, 

ert F. Allen 
I agree: 

4 	
J. 

Malcolm B. Futhe r. 

CE 



Em 

July 1, 2008 
#10 

Mr. Malcolm B. Futhey, Jr. 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, Ohio 44107 

Dear Mr. Futbey: 

This confirms our understanding with respect to the implementation of 
Article VII of Document "B" of the Agreement of this date 

This will confirm the parties’ intention to divert the first five (5) cents 
of the cost-of-living allowance(s) otherwise payable to employees under Part 
B of Article ifi of the Agreement to fund Section 2 of Article VII. It is 
further intended that the carriers’ funding obligation under Section 2 is based 
upon the actual amount, and effective date, of such diversion. 

Finally, it is mutually understood that in no event shall the monthly 
employee cost-sharing amount due under this Document "B" be less than 
such amount applicable on the same date with respect to employees covered 
by Document "A" of the Agreement of this date 
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Please acknowledge your agreement by signing your name in the space 
provided below. 



--46- 

Exhibit A 
(LJTU - Ymstrs.) 

CARRIERS REPRESENTED BY THE NATIONAL CARRIERS’ 
CONFERENCE COMMITTEE IN CONNECTION WITH NOTICES 
SERVED ON OR AFTER NOVEMBER 1, 2004 BY AND ON BEHALF OF 
SUCH CARRIERS UPON THE UNITED TRANSPORTATION UNION, 
AND NOTICES SERVED ON OR AFTER NOVEMBER 1, 2004 BY THE 
GENERAL CHAIRMEN, OR OTHER RECOGNIZED 
REPRESENTATIVES OF THE YARDMASTERS DEPARTMENT - 
UNITED TRANSPORTATION UNION UPON SUCH CARRIERS. 

Subject to indicated footnotes, this authorization is co-extensive with 
notices filed and with provisions of current schedule agreements 
applicable to employees represented by the Yardmasters Department - 
United Transportation Union: 

BNSF Railway Company 
Consolidated Rail Corporation 
CSX Transportation, Inc. 
Indiana Harbor Belt Railroad Company 
The Kansas City Southern Railway Company 

Kansas City Southern Railway 
Louisiana and Arkansas Railway 
MidSouth Rail Corporation 
Gateway Western Railway 
Mid Louisiana Rail Corporation 
SouthRail Corporation 
TermRail Corporation 
Joint Agency 

Longview Switching Company 
New Orleans Public Belt Railroad 
Norfolk & Portsmouth Belt Line Railroad Company 

	1 
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Norfolk Southern Railway Company 
The Alabama Great Southern Railroad Company 
Central of Georgia Railroad Company 
The Cincinnati, New Orleans & Texas Pacific Railway Co. 
Georgia Southern and Florida Railway Company 
Tennessee, Alabama and Georgia Railway Company 
Tennessee Railway Company 

Northeast Illinois Regional Commuter Railroad Corporation 2 
Port Terminal Railroad Association 
Portland Terminal Railroad Company 
Terminal Railroad Association of St. Louis 

* * * * * * 

Notes: 

1 	- 	Wages & Rules and Health & Welfare only 

2 	Health & Welfare and Supplemental Sickness only 

Fs) b I 	1 1 S a Ii’ i’Jt P 
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MAW, I 
OF  

July 1 9  2008 
Washington, D.C. 





NATIONAL RAILWAY LABOR CONFERENCE 
1901 L STREET, N.W, WASHINGTON, D.C. 20036-3514/AREA CODE: 202-862-7200 FAX: 202-862-7230 

ROBERT F. ALLEN 
Chairman 

A. Kenneth Gradlia 	 John F. Rennecke 
Vice Chairman 

	

	 Director of Labor Relations 
Joanna L. Moorhead 

General Counsel 

May 20, 2008 

Mr. Malcolm B. Futhey, Jr. 
President 
United Transportation Union 
14600 Detroit Avenue 
Cleveland, OH 44107 

Re: 	Joint Interpretation 

Dear Mr. Futhey: 

This confirms our understanding as to the proper interpretation of Article 
VII of Document "B" of the tentative national agreement between the parties, as a 
result of the termination of the Retired Yardmasters Health Plans ("Plans") 
effective May 31, 2008. It is our understanding that the ratification voting 
materials concerning the tentative national agreement are scheduled to be mailed 
on this date to voting eligible members and that voting will close at midnight on 
June 9, 2008. 

1. 	Certain existing agreements between various railroads and the UTU 
currently require each such railroad, on a monthly basis, to forward to the 
insurance company that administers the Plans an amount equal to five (5) cents an 
hour for each hour of service worked as a yardmaster during such month by any 
employee covered by such agreement ("Transmittal Agreement"). 
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2. 	Upon ratification of Document B: 

A. 	Effective June 1, 2008, the five-cent/hour arrangement described in 
Paragraph 1 shall be deemed terminated on each railroad covered by a Transmittal 
Agreement that is also party to Document "B" (Wages and Rules), and each such 
railroad shall add five ($0.05) cents to the hourly rate of pay applicable to 
yardmasters on that railroad, 

B 	Effective January 1, 2010, each railroad covered by Article VII, 
Section 1 of Document "B" shall add two ($0.02) cents to the hourly rate of pay 
applicable to yardmasters on that railroad in lieu of the transmittal arrangement 
described in such provision; and 

C. 	Article VII, Section 2 and Side Letter No. 10 of Document "B" will 
become inoperative. 

Please acknowledge your concurrence with this interpretation by signing 
your name in the space provided below. 

I concur: 

Malcolm B. Futhey, Jrf 



� 	A2reed Upon Questions & Answers 2008 UTU Nation aiRailroad Agreement 

(Note: These questions apply to both Document A and Document B, except Article V - 
Expenses Away From Home - does not apply to Document B) 

ARTICLE I - WAGES 

Section 7 

Qi. Will the retroactive wage increases be applied to the basic daily and overmile 
rates of pay, overtime, trip rates, penalty claim payments and arbitraries or special 
allowances expressed in time or miles that are subject to increase? 

Al. 	Yes. 

Q2. Will the retroactive wage payments made to employees include previous vacation 
payments, PL days and all other contractual pay entitlements? 

A2. Yes. 

Q3. Will General Wage Increases be applied to current entry rates? 

A3. Yes. The pay rates and any other applicable elements of compensation to which 
entry rates are applied will be subject to the application of the General Wage Increases as 
provided in Article I. 

Q4. Will an employee who has been dismissed/suspended between July 1, 2005 and 
the effective date of this Agreement, who is subsequently reinstated/suspension removed 
or overturned, with all rights unimpaired and pay for all time and benefits lost, have the 
retroactive pay increases applied to his/her payment for time lost? 

A4 Yes 

Q5. Will GWTE’s, including retroactive back payments, be applied to training payments 
made to employees in locomotive engineer training programs where the UTIJ holds the 
applicable agreement on the property and such application is not specifically excluded by 
such agreement? 

A5. Yes. 

Q6. Will GWJ’s, including retroactive back payments, be applied to training payments 
made to employees in yardmaster training programs on properties where the UTU 
represents yardmasters? 
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A6. This will be addressed in the same manner as in the past on each individual 
carrier.  

Q7. If an employee has worked subsequent to June 30, 2005 under another national 
agreement (and received retroactive pay for such work) and as a trainman under this 
Agreement, is that employee entitled to retroactive pay under this Agreement for his/her 
trainmen work? 

A7. 	Yes, if otherwise eligible and provided there is no duplication. 

Q8. 	Will RB. Tier I & RR Tier II taxes, as well as applicable federal, state and local 
taxes, be applied to the retroactive pay received in 2008? 

A8. 	Yes, as required by applicable law. 

Q9. Since employees have paid tax on COLA money received, how will the tax on 
retroactive back pay be calculated? 

A9. 	In a manner that will ensure that the same income is not subject to duplicate 
taxation. 

ARTICLE II- OPTIONAL ALTERNATIVE COMPENSATION PROGRAM 

Section 1 

Qi. Are alternative compensation arrangements an option on each individual rail 
carrier? 

Al. Yes. Either party may propose alternative compensation arrangements for 
consideration by the other party. Neither party may be compelled to agree to any 
proposal made under this Article. 

TICLE III� COST-OF-LIVING PAYMENTS 

Part A. Section 1 

Qi. Are COLAs under the 2002 National UTU Agreement being replaced by higher 
General Wage Increases under this Agreement? 

Al. 	Yes. 
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� - 	Q2. ---  Will - each Carrier afford theiremployeesindividual full -disclosur statements 
reflecting GWI increases credited as well as retroactive COLA payments and Health & 
Welfare cost sharing amounts offset against their retroactive back pay? 

A2 	In the past, carriers have generally not provided individual statements or this level 
of detail. The carriers have agreed, however, to the following arrangements: any 
employee may make a written request for information, through his/her General 
Chairperson, regarding his/her retroactive pay computation within thirty (30) days after 
receipt of such pay. A carrier representative will respond to such requests 

Q3 Will protective payments be offset in the same manner as COLA and H&W 
payments when calculating retroactive back pay, or will retroactive back pay be 
calculated the same as the example, but paid as a signing bonus thereby having no offset 
for prior protective payments? 

A3. Both protective payments and earnings are raised in connection with retroactive 
pay application. Those protective payments are not paid as a signing bonus. 

Q4. If retroactive pay is reduced/offset by protection payments, would the offset be 
figured on a monthly basis or averaged over the entire retroactive pay period? 

A4. On a monthly basis. 

Part A. Section 2 

Qi 	What does "any local counterpart" reference? 

Al. Any local version of the national UTU COLA arrangements described in Article 
Ill, Part A, Section 1. 

Part B. Section 1 

Q 1. When referencing retaining our COLA, is that referring to future COLA 
adjustments beginning in 2011? 

Al. 	Yes. 

Q2. Once COLAs resume on January 1, 2011, will they be applied every six (6) 
months until a new contract is implemented? 

A2 Yes 
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Q3 	If the CPI is above 3 percent, how as the COLA calculated? Please give an 
example 

A3. This computation is set forth in Part B, Section 1(b)(iii) and (iv) of this 
Agreement Example 

If the CPI increase from the base month of March 2011 was 4%, in the 
determination of the COLA effective July 1, 2012, (a) the measurement period would be 
the 12-month period from March 2011, and (ii) the amount of CPI increase taken into 
account would be the portion of such increase in excess of 3% of the March 2011 index 
(subject to a 6% cap) 

Q4. Is the COLA methodology in Part B, Section 1 the same as the methodology in 
the 2002 UTU National Agreement? 

A4. Yes. 

ARTICLE 1V - HEALTH & WELFARE 

Part  

Qi. How will the Health and Welfare package affect hospital association members? 

Al. The national Health and Welfare package makes no changes to existing hospital 
association arrangements. 

Part A. Section 2(a) 

Qi. What is meant by "white space"? 

Al. This Section defines that term as "any geographic area where the MIMCP is not 
currently offered and United Healthcare, Aetna, or Higbmark BlueCross Blue Shield has 
a medical care network." 

Q2. Will employees residing in "white space" locations have the opportunity to 
receive MMCP coverage? 

A2. Yes. 

Q3, Do employees who do not reside in a network area nonetheless have an option to 
enroll in MMCP? 

A3. Yes. 
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Part A. Section 2 (b) 

QI. If I live in a "white space", will it be mandatory that I enroll in the MMCP or will 
I be able to choose my health care provider as I do now? 

Al. Employees who live in a white space may choose between MMCP or CHCB 
coverage, subject to any agreement the parties may make pursuant to Section 2(b). 

Q2. Are we to understand that everyone will be enrolled in a MMCP health plan and 
lose the option of a CHCB unless MMCP is not available in their area? 

A2. See Al at Part A, Section 2(b) above. 

Part A, Section 2(c) 

Qi. If an MMCP-covered employee travels from his city of residence, will he be 
entitled to receive in-network benefits from his IvLMCP provider’s point-of-service 
network in another location? 

Al. 	Yes. 

Part A. Section 2(d) 

Qi. 	Is the Basic Health Care benefit option under Article IV, Section 3 of the 
November 6, 2003 UTU National Health & Welfare Agreement eliminated? 

Al Yes 

Q2. Are employees still entitled to opt out of coverage pursuant to Article IV, Section 
2 (k) of the November 6, 2003 UTU National Health & Welfare Agreement and receive 
$100 per month? 

MIM 

Q3 	If an employee was formerly covered under the Basic Health Care benefit option, 
will they be permitted to "opt out" of coverage under Article IV, Section 2 (k) of the 
November 6, 2003 UTU National Health & Welfare Agreement upon elimination of the 
Basic Health Care benefit program? 

A3. Not at that time. Employees eligible for that option will be given the opportunity 
to opt out during the Fall open enrollment period for calendar year 2009. 
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Q4. Will those employees who have opted out of their insurance be required to again 
opt out, or will their current election remain in place? 

A4 	The current election will remain in effect for 2008 

Part A. Section2 (e) 

Ql. 	A member’s spouse has been deaf since birth. Will she be covered for a cochlear 
implant or will she be excluded because her hearing loss happened in the womb? 

Al. 	Preexisting conditions are not excluded. 

Part A. Section 2 (1) 

Qi. Does this Agreement change in any way qualifying requirements for dental and 
vision coverage? 

Al 	Yes, but only to the limited extent provided in Article IV, Section 3(f) 

Part A. Section 3 (a)(1) 

Qi. 	Will subsequent visits to the same obstetrician or gynecologist, for treatment of 
the same pregnancy, now require a payment for each visit? 

Al. No. 

Q2. What will the co-pay be for an office visit to an in-network Urologist or 
Cardiologist? 

A2. 	$35.00 per office visit. 

Q3. 	Will there be a list generated of specialized providers requiring the $35.00 co- 
pay? 

A3. 	No. If a provider is not one of the five types listed, the higher office visit co-pay 
will apply. Those five are: general practice, pediatrics, obstetrics-gynecology, family 
practice, and internal medicine.  

Part A. Section 3 (a)(2) 

Ql. What is considered to be an "Urgent Care Center"? 
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� 	Al. 	In general, a medical facility designed to offer immediate evaluation and 
treatment of health conditions that do not require hospital or hospital emergency room 
treatment. 

Part A, Section 3 (c) (1), (2), (3), (4),  JS) 

Qi. Under the UTU/NCCC H&W Agreement will the 21 day limit on pharmacy 
prescriptions be extended to 30 days? 

Al. No, applicable existing rules are not changed by this Agreement. 

Part A. Section 3 (c) (d) 

Qi 	What is meant by "Administrator’s Formulary?" 

Al. A listing of prescription drugs maintained by the Program Administrator that have 
been determined to be safe and effective to address various medical conditions. The list 
includes preferred and non-preferred brand name drugs. 

Q2. Where will the Program Administrator’s Formulary be published and available for 
reference? 

A2. Employees and their dependents may search the Program Administrator’s 
Formulary for specific drugs by accessing the Administrator’s website, which is 
www.medco.com. Members may also contact the Administrator’s customer service 
representatives for information and to order a member guide to the Plan’s drug benefit 
program. That number is: 1-800-842-0070. 

Q3. How many Program Administrators will there be? 

A3. The Agreement does not alter applicable existing arrangements, under which 
there is a single Program Administrator. Medco Health Solutions, Inc. ("Medco") 
administers the Plan’s Managed Pharmacy Services Benefit. 

Q4. Will employees have a choice of selecting a Program Administrator which lists 
their required medications on the formulary? 

A4. No. Medco is the designated Program Administrator. 

Q5. Who decides which drugs are included in the Administrator’s Formulary? 

A5. An Advisory Group to the Program Administrator that is independent of Medco 
(Pharmacy & Therapeutics Committee "P&T Committee") and is comprised of eight 
nationally recognized medical and pharmacy-practice experts. 
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Q6. Can drugs be added to the Formulary? 

A6. Yes, but only pursuant to determinations made by the P&T Committee. 

Q7. When drugs are added to the Formulary, how will the members be notified? 

A7. No specific communications are given to members when a drug is added to the 
Formulary pursuant to actions by the P&T Committee. See Q&A 2 above. 

Part A. Section 3(c) (4) 

Qi. If my physician orders a brand name (non-generic) Program Administrator’s 
Formulary drug, and specifies that it should be "dispensed as written", will I be required 
to pay the difference between the cost of the generic equivalent of that drug and the brand 
name price? 

Al. No. At retail, the difference in cost between generic and brand name drugs 
applies only when the patient requests a brand name drug. At mail order, there is a 
difference in co-pay for brand name drugs, but the patient is not responsible for the 
difference in cost. 

Part B. Section 1 

Qi. Will the Health & Welfare cost sharing contributions made by employees that are 
members of hospital associations be any different from those of other employees under 
this Agreement? 

Al. The Agreement does not change applicable existing rules, which do not make any 
distinction on that basis. See also Side Letter #4. 

Part B. Section 1(a) 

Qi. Will employees who opted out of Health and Welfare under the 2002 National 
Agreement be offset for Health & Welfare cost sharing against retroactive wages? 

Al. There will be no such offset for any month for which an employee was not 
obligated to make a cost-sharing contribution. 
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Part B.-  Section T (c 

Qi. Under Article 4, Part B, Section 1 subparagraph C the 15% of the Carrier’s 
monthly payment rate for 2010 is $220, and the January 1, 2009 rate was $210 (15% of 
the Carrier’s monthly payment rate for 2009). What would the employee cost-
sharing contribution amount be for 2010? 

Al. 	$210.00 

Q2. Under Article 4, Part B, Section 1 subparagraph C the 15% of the Carrier’s 
monthly payment rate for 2010 is $220, and the January 1, 2009 rate was $190 What 
would the employee cost-sharing contribution amount be for 2010? 

A2 $20000 

Q3. Under Article 4, Part B, Section 1 subparagraph C, the 15% of the Carrier’s 
monthly payment rate for 2010 is $195, and the January 1, 2009 rate was $190. What 
would the employee cost-sharing contribution amount be for 2010? 

A3. $195.00 

Q4 	Will the caps set forth in Article IV - H&W, Part B, Section 1(c) be eliminated on 
January 1, 2011 according to Part C of the same article? 

A4. The employee cost-sharing amount in effect at that time will be subject to 
adjustment as provided in Part C, Section 1, pursuant to the same methodology contained 
in the 2002 UTU National Agreement. 

Part BSection 1 (d) 

Ql. Is the "15% of the Carrier’s Monthly Payment Rate" schedule set up to address 
each employee’s individual Health Plan premium or is it based on an aggregate of the 
total amount paid by the employer per month and then divided by the number of 
employees covered under the plan? 

Al. The methodology utilizes aggregate data. 

Q2. If the "15% of the Carrier’s Monthly Payment Rate" schedule is based on an 
aggregate of the total amount paid by the employer per month and then divided by the 
number of employees covered under the plan, wouldn’t a single member with no 
dependents actually be paying more than 15% of his plan and a member with five (5) 
dependents be paying less than 15% of their plan? 
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A2 	The employee cost-sharing contribution amount is the same for each covered 
employee. The employer’s contribution to the Plan is also the same for each Plan-
covered employee 

Part B,Sect:on 1 (e) 

QI. Will there actually be a reduction for the Employee Monthly Cost-Sharing 
Contribution for 2007 and 2008? 

Al. Such amount will be $166.25 per month for both 2007 and 2008, which 
constitutes a decrease for 2008 

Q2. What will the employee be required to pay in H&W Cost-Sharing at 
implementation of this agreement? 

A2 	$166.25 per month.  

Part B. Section 3 

Q 	Does the Agreement alter existing rules governing when an employee is required 
to make a cost-sharing contribution or when a carrier is obligated to make a Plan 
contribution on his/her behalf? 

Al. No. 

Q2. When is an employee required to make a monthly cost-sharing contribution? 

A2. For each month that his/her employer is required to make a contribution to the 
Plan on his/her behalf for foreign-to-occupation (off-duty) health benefits coverage for 
the employee and/or his/her dependents. 

Q3 	Was the Carrier allowed to double-dip by recovering all the COLA that was paid 
out in previous years, including the amounts offset against previous COLA payments and 
applied towards Health and Welfare that employees never saw in their pay check? 

A3. No. 

Part C Sethon I (a) 

QI. After the Agreement moratorium expires, and employees begin to receive COLA 
increases once again, will the H&W Cost-Sharing payments increase also? 

Al. Yes, see Q&A 4 under Part B, Section 1(c), but only if the carriers’ payment rate 
increases. 
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Q2 	Article IV, Part C, Section 1(a) states that after January 1, 2011, we will once 
again see increases in our Employee Monthly Cost-Sharing Contribution Amount. Is 
there a cap on these employee cost sharing payments subsequent to January 1, 2011? 

A2. Yes, the same cap that is now applicable under the current UTU National 
Agreement. 

Part C, Section 3 

Qi. 	Does Article 1V, Part C, Section 3 mean the carrier will institute programs that 
will pay the employee’s share of H&W costs? 

Al. No. 

ARTICLE V - EXPENSES AWAY FROM HOME 

Qi. Will the $2.00 meal allowance increase apply to each meal allowance payment if 
the employee is entitled to two or more meal allowances? 

Al. Yes. This Article provides for a $2.00 increase to the amount of the meal 
allowance payment due under Article II, Section 2 of the June 25, 1964 National 
Agreement (as amended). It is not intended to otherwise alter the manner or 
circumstances in which such meal allowance is to be paid. 

ARTICLE VI (Document A) - Article V (Document B) - DUES CHECK-OFF 
AGREEMENTS 

NONE 

ARTICLE VII (Document A) Article VI (Document B) - INFORMATION DATA 
AND FINANCIAL INTERACTIONS 

Section 1 

Q 1. Will direct deposit become mandatory with ratification of this Agreement? 

Al. 	Yes. 

Q2. Would all compensation and payments received from the Carrier be subject to 
automatic payment by direct deposit? 

A2. Yes. 



Q3. 	If an employee does not utilize a bank account for his/her financial transactions, is 
he/she required to obtain a bank account to which funds due from the Carrier may be 
directly deposited? 

A3. Yes. 

Q4. Does the Carrier have the right to recover an overpayment from the employee’s 
bank account after the pay date without the employee’s authorization? 

A4. No. 

Section 2 

Qi. Can part time General Committees voluntarily be included in modernized 
interaction with the Carrier? 

Al. 	Yes. 

Q2. Does Article VII, Section 2 include appeals and claims docketing? 

A2 	No, unless otherwise mutually agreed between the parties 

ARTICLE VIII (Document A only) - GENERAL PROVISIONS 

NONE 

SIDE LETTER #2 

Qi. 	Are retroactive pay increases only applicable to employees who hired before June 
30,2005? 

Al. No. 

Q2. Will employees who retired subsequent to June 30, 2005 be entitled to back pay 
as provided for in Article I, Sections 1, 2 and 3 of both Documents A and B of this 
Agreement? 

A2. Yes. 

Q3. 	Will retirees be notified of the retroactive payment, or will a direct deposit take 
place without announcement? 

A3. 	There will be no special notification to retirees. 
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SIDE LETTER #6 

Q 1. Will the retroactive pay due an employee be combined with a regular payroll 
period payment or paid by a separate payment? 

Al. 	It is anticipated that this will be addressed on each affected carrier in the same 
manner as in the past. 

Q2 	According to figures on page 36 we owe $126. 57 (average employee) in back 
H&W payments, how can this be? We have had increases in H&W from both our pay 
and COLA increases. 

A2 	The employee monthly cost-sharing contribution amount actually paid, during 
certain of the periods involved, is less than the new monthly cost-sharing contribution 
amount established under the new agreement. 

Q3. In the Attachment A example, why does the COLA credit in Section 2 reference 
.46 cents of COLA per hour when we actually received only .31 cents per hour COLA? 

A3. The example shows the cumulative amount of the COLA paid to that point for the 
period indicated. 

Q4. How will retroactive contributions for Health & Welfare be backed out and 
applied against General Wage Increases? 

A4. The retroactive pay received by an employee will be net of the pay increases less 
the retroactive H&W cost-sharing contributions and COLA payment offsets. 

SIDE LETTER #8 

Qi. Would it be safe to say that "worst case scenario" for the UTIJ would be for the 
arbitrator to rule in favor of past National Agreement practices such as Article VI in AA 
#559 (adjust current employees to next higher level on effective date) or Article VI of 
2002 Agreement (full rate to any employee hired before effective date)? 

Al. 	The arbitrator is charged with resolving the parties’ dispute over the interpretation 
and application of the contractual language at issue. 

Q2. Will there be any change in how entry rates are applied if this agreement is 
ratified? 

A2. See Al above. 



IMI 

Q3. How does Side Letter #8 address Side Letter #2 of the August 20, 2002 National 
Agreement? 

A3. See Al above. 

Q4 How soon can the membership expect movement on the entry rate issue? 

A4. The Side Letter provides that the Special Board of Adjustment that will decide 
this dispute will be established within thirty days after the date of the new agreement 

Q5. Does arbitration of the service scale issue on the International level preclude 
individual General Committees from reaching mutual agreements on their property, 
either before or after the arbitration, that exceed the national standard? 

A5. No. 

Q6. Will the results of the arbitration pursuant to this Side Letter be final and binding 
on both parties? 

A6. Yes. 

Document B (yardmaster) only uuestions: 

Article I 

Ql. Will Yardmasters have the option to have their retroactive portion of the GWFs 
placed into their 401K Plan? 

Al. Where applicable, this will be addressed on each affected carrier in the same 
manner as in the past, subject to applicable law and Plan rules. 
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Document "A" 

THIS AGREEMENT, made this 16th day of September, 2011, by and 
between the participating carriers listed in Exhibit A, attached hereto and 
made a part hereof, and represented by the National Carriers’ Conference 
Committee, and the employees (other than Yardmasters) of such carriers 
shown thereon and represented by the United Transportation Union, 
witnesseth: 

WAGES  

Section 1 First General Wage Increase 	(for other than Dining Car 
Stewards) 

(a) Effective July 1, 2010, all standard basic daily rates of pay for 
employees represented by the United Transportation Union in effect on June 
30, 2010 shall be increased by two (2) percent. 

(b) In computing the increase for enginemen under paragraph (a) 
above, two (2) percent shall be applied to the standard basic daily rates of pay 
applicable in the following weight-on-drivers brackets, and the amounts so 
produced shall be added to each standard basic daily rate of pay: 

Passenger 
Freight 

Yard Engineers 
Yard Firemen 

- 600,000 and less than 650,000 pounds 
- 950,000 and less than 1,000,000 pounds 

t,mrougn rreignt rates 
- Less than 500,000 pounds 
- Less than 500,000 pounds 

(separate computation covering five- day 
rates and other than five-day rates) 
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Section 2 - Second General W ag 	 (#,-,- 	 iing r.. 
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Stewards) 

Effective July 1, 2011, all standard basic daily rates of pay in effect on 
June 30, 2011 for employees represented by the United Transportation Union 
shall be increased by two-and-one-half (2-1/2) percent, computed and applied 
in the same manner prescribed in Section 1(b) above. 

Section 3 - Third General Wage Increase 	(for other than Dining Car 
Stewards) 

Effective July 1, 2012, all standard basic daily rates of pay in effect on 
June 30, 2012 for employees represented by the United Transportation Union 
shall be increased by three (3) percent, computed and applied in the same 
manner prescribed in Section 1(b) above. 

Section 4 - Fourth General Wage Increase (for other than Dining Car 
Stewards) 

Effective July 1, 2013, all standard basic daily rates of pay in effect on 
June 30, 2013 for employees represented by the United Transportation Union 
shall be increased by three (3) percent, computed and applied in the same 
manner prescribed in Section 1(b) above. 

Section 5� Fifth General Wage Increase 	(for other than Dining Car 
Stewards) 

Effective July 1, 2014, all standard basic daily rates of pay in effect on 
June 30, 2014 for employees represented by the United Transportation Union 
shall be increased by three-and-one-half (3-1/2) percent, computed and 
applied in the same manner prescribed in Section 1(b) above. 



all 

Section 6 - Sixth General Wage Increase 	(for other than Dining Car 
Stewards) 

Effective January 1, 2015, all standard basic daily rates of pay in effect 
on December 31, 2014 for employees represented by the United 
Transportation Union shall be increased by three (3) percent, computed and 
applied in the same manner prescribed in Section 1(b) above. 

Section 7 - Standard Rates 

The standard basic daily rates of pay produced by application of the 
increases provided for in this Article are set forth in Appendix 1, which is a 
part of this Agreement. 

Section 8 - Application of Wage Increases 

(a) The adjustments provided for in this Article will not apply to 
duplicate time payments, including arbitraries and special allowances that are 
expressed in time, miles or fixed amounts of money, but will apply to 
mileage rates of pay for miles run in excess of the number of miles 
comprising a basic day. 

(b) In engine service and in train and yard ground service, 
miscellaneous rates based upon hourly or daily rates of pay, as provided in 
the schedules or wage agreements, shall be adjusted in the same manner as 
heretofore increased under previous wage agreements. 

(c) In determining new hourly rates, fractions of a cent will be 
disposed of by applying the next higher quarter of a cent. 

(d) Daily earnings minima shall be changed by the amount of the 
respective daily adjustments. 



(e) Standard monthly rates and money monthly guarantees 
applicable in passenger train service shall be thirty times the new standard 
daily rates. Other than standard monthly rates and money monthly 
guarantees shall be so adjusted that money differentials existing as of June 
30, 2010 shall be preserved. 

(f) Existing monthly rates and money monthly guarantees applicable 
in train service other than passenger will be changed in the same proportion 
as the daily rate for the class of service involved is adjusted. 

(g) Existing money differentials above existing standard daily rates 
shall be maintained. 

(h) In local freight service, the same differential in excess of tliro ugh 
freight rates shall be maintained. 

(i) The existing differential of $6.00 per basic day in passenger, 
freight, and yard service, and 60 per mile for miles in excess of the number of 
miles encompassed in the basic day, currently payable to engineers working 
without firemen, shall be maintained and applied in the same manner as the 
local freight differential. 

(j) In computing the first increase in rates of pay effective under 
Section 1 for engineers, firemen, conductors, brakemen and flagmen 
employed in local freight service, or on road switchers, roustabout runs, mine 
runs, or in other miscellaneous service, on runs of miles equal to or less than 
the number comprising a basic day, which are therefore paid on a daily basis 
without a mileage component, whose rates had been increased by "an 
additional $.40" effective July 1, 1968, the two (2) percent increase shall be 
applied to daily rates in effect on the day preceding the effective date of the 
general wage increase provided for in Section 1, exclusive of car scale 
additives, local freight differentials, and any other money differential above 
existing standard daily rates. For firemen, the rates applicable in the weight 
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on-drivers bracket 950,000 and less than 1,000,000 pounds shall be utilized 
in computing the amount of increase. The same procedure shall be followed 
in computing the increases effective July 1, 2011, July 1, 2012, July 1, 2013, 
July 1, 2014, and January 1, 2015. The rates produced by application of the 
standard local freight differentials and the above-referred-to special increase 
of "an additional $.40" to standard basic through freight rates of pay are set 
forth in Appendix 1 which is a part of this Agreement. 

(k) Other than standard rates: 

(i) Existing basic daily rates of pay other than standard shall 
be changed, effective as of the dates specified in Sections 1, 2, 3, 4, 5, 
and 6 hereof, by the same respective percentages as set forth therein, 
computed and applied in the same manner as the standard rates were 
determined. 

(ii) The existing differential of $6.00 per basic day in 
passenger, freight, and yard service, and 60 per mile for miles in excess 
of the number of miles encompassed in the basic day, currently payable 
to engineers working without firemen, shall be maintained and applied 
in the same manner as the local freight differential. 

(iii) Daily rates of pay, other than standard, of engineers, 
firemen, conductors, brakemen and flagmen employed in local freight 
service, or on road switchers, roustabout runs, mine runs, or in other 
miscellaneous service, on runs of miles equal to or less than the number 
encompassed in the basic day, which are therefore paid on a daily basis 
without a mileage component, shall be increased as of the effective 
dates specified in Sections 1, 2, 3, 4, 5, and 6 hereof, by the same 
respective percentages as set forth therein, computed and applied in the 
same manner as provided in paragraph (k)(i) above. 



(1) Trip Rates established pursuant to Article V of the 2002 UTU 
Agreement shall be adjusted by application of the general wage increases 
provided for in this Article I, in the manner set forth in Article V, Part B, 
Section 4(c)(1) of that Agreement 

Section 9 - General Wage Increases for Dining Car Stewards 

(a) Effective July 1, 2010, all basic monthly rates of pay in effect on 
June 30, 2010 for dining car stewards represented by the United 
Transportation Union shall be increased by two (2) percent. 

(b) Effective July 1, 2011 all basic monthly rates of pay in effect on 
June 30, 2011 for dining car stewards represented by the United 
Transportation Union shall be increased by two-and-one-half (2-1/2) percent. 

(c) Effective July 1, 2012, all basic monthly rates of pay in effect on 
June 30, 2012 for dining car stewards represented by the United 
Transportation Union shall be increased by three (3) percent. 

(d) Effective July 1, 2013, all basic monthly rates of pay in effect on 
June 30, 2013 for dining car stewards represented by the United 
Transportation Union shall be increased by three (3) percent. 

(e) Effective July 1, 2014, all basic monthly rates of pay in effect on 
June 30, 2014 for dining car stewards represented by the United 
Transportation Union shall be increased by three-and-one-half (3-1/2) 
percent. 

(f) Effective January 1, 2015, all basic monthly rates of pay in effect 
on December 31, 2014 for dining car stewards represented by the United 
Transportation Union shall be increased by three (3) percent. 
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Cost-of-Living P ayments Under July L 2008 Agreement 

Section 1 

Article III, Part B, of the July 1, 2008 National UTU Agreement, shall 
be eliminated effective June 30, 2011. 

Section 2 

Any local counterpart to the above-referenced Article III, Part B that is 
in effect on a carrier party to this Agreement shall be amended in the same 
manner as provided in Section 1. 

ARTICLE 111 HEALTH AND WELFARE 

Part A Plan Changes 

Section 1 - Continuation of Plans 

The National Railway Carriers and United Transportation Union Health 
and Welfare Plan ("NRC/UTU H&W Plan") and the Railroad Employees 
National Health and Welfare Plan (individually and collectively referred to in 
this Agreement, depending on the context, as "the Plan"), the Railroad 
Employees National Dental Plan ("the Dental Plan"), the Railroad Employees 
National Early Retirement Major Medical Benefit Plan ("ERMA"), and the 
Railroad Employees National Vision Plan ("the Vision Plan"), modified as 
provided in this Article with respect to employees represented by the 
organization and their eligible dependents, will be continued subject to the 
provisions of the Railway Labor Act. 



Section 2 - Plan Design Changes -- NRC/UTU H&W Plan 

(a) The Plan’s Managed Medical Care Program ("MMCP") shall be 
revised as follows: 

(1) There shall be a separate, stand-alone, Annual Deductible 
of $200 per individual and $400 per family for In-Network 
Services for which a fixed-dollar copayment does not 
apply. 

(2) The percentage of Eligible Expenses paid by the Plan for 
any In-Network Services for which a fixed-dollar 
copayment does not apply (as defined by procedure code) 
shall be 95% of the Eligible Expenses that exceed the 
applicable Annual Deductible provided for in clause (1) 
above; the amount payable by the employee as a result of 
this "coinsurance" shall be capped at $1,000 per individual 
per year and $2,000 per family per year. 

(3) The Emergency Room Co-Payment for In-Network 
Services shall be increased to $75.00 for each visit, but 
shall not apply if the visit results in admission to the 
hospital. 

(4) The Urgent Care Center Co-Payment for In-Network 
Services shall be decreased to $20.00 for each visit. 

(5) In cases where a fixed-dollar copayment of $20 currently 
applies to an office visit, the copayment shall be reduced to 
$10 if the office is in a "convenient care clinic." A 
"convenient care clinic" means, for purposes of this 
Section, a health care facility typically located in a high-
traffic retail store, supermarket or pharmacy that provides 



affordable treatment for uncomplicated minor illness and/or 
preventative care to consumers. 

(6) The Plan shall not cover radiological services performed at 
a convenient care clinic. 

(b) The Plan’s Managed Medical Care Program ("MMCP") and its 
Comprehensive Health Care Benefit ("CHCB") shall both be revised to 
include: 

(1) Participation in a "Radiology Notification Program" (as 
described in Exhibit B hereto); 

(2) Arrangements for covered employees and their covered 
dependents to receive, on a wholly voluntary basis and 
without any copayment or coinsurance, the following 
additional "Centers of Excellence Resource Services" (as 
described in Exhibit B hereto): Bariatric Resource 
Services, Cancer Resource Services, and Kidney Resource 
Services; 

(3) Arrangements for covered employees and their covered 
dependents to receive, on a wholly voluntary basis and 
without any copayment or coinsurance, the resource 
services made available under a "Treatment Decision 
Support Program" (as described in Exhibit B hereto). 

(c) The Plan’s Prescription Drug Card and Mail Order Prescription 
Drug Programs shall be revised as follows: 
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(I) Prior Authorization by the Plan’s current pharmacy benefit 
manager (or any successor pharmacy benefit manager) 
("PBM") shall be required, in accordance with such PBM’s 
Prior Authorization Program then in effect, before any 
prescription drugs in the therapeutic drug categories shown 
on Exhibit C hereto as subject to such Program shall be 
dispensed; provided, however, that no more than a three to 
five-day supply of such a drug may be dispensed at retail in 
accordance with the PBM’s Temporary Override Program 
without Prior Authorization. 

(2) Employees and their covered dependents shall be required 
to adhere to Step Therapy and Quantity/Duration Limits 
Programs then in effect of the Plan’s PBM with respect to 
the prescription drugs in the therapeutic drug categories 
shown on Exhibit C hereto as subject to such Step Therapy 
Program and/or Quantity/ Duration Limits Program, as the 
case may be. 

(3) Employees and their covered dependents may, on a wholly 
voluntary basis and in accordance with program criteria, 
participate in the PBM’s Personalized Medicine and/or 
Generic Rx Advantage Program then in effect. 

(d) The Plan’s Prescription Drug Card Program Co-Payments to In-
Network Retail Pharmacies per prescription are revised as follows: 

(1) Generic Drug - decrease to $5.00; 

(2) Brand Name (Non-Generic) Drug On Program 
Administrator’s Formulary - increase to $25.00; 

(3) Brand Name (Non-Generic) Drug Not On Program 
Administrator’s Formulary increase to $45.00; 



(e) The Plan’s Mail Order Prescription Drug Program Co-Payments 
per prescription are revised as follows: 

(1) Generic Drug - decrease to $5.00 

(2) Brand Name (Non-Generic) Drug on Program 
Administrator’s Formulary - increase to $50.00; 

(3) Brand Name (Non-Generic) Drug not on Program 
Administrator’s Formulary increase to $90.00. 

(f) The design changes contained in this Section shall become 
effective on January 1, 2012 or as soon thereafter as practicable. 

Section 3 - Plan Design Changes - ERMA 

(a) ERMA’ s Prescription Drug Card and Mail Order Prescription 
Drug Programs shall be revised as follows: 

(1) Prior Authorization by ERMA ’5 current pharmacy benefit 
manager (or any successor pharmacy benefit manager) 
("PBM") shall be required, in accordance with such PBM’s 
Prior Authorization Program then in effect, before any 
prescription drugs in the therapeutic drug categories shown 
on Exhibit C hereto as subject to such Program shall be 
dispensed; provided, however, that no more than a three to 
five-day supply of such a drug may be dispensed at retail in 
accordance with the PEB’s Temporary Override Program 
without Prior Authorization. 

(2) Retirees and their covered dependents shall be required to 
adhere to Step Therapy and Quantity/Duration Limits 
Programs then in effect of ERMA’s PBM with respect to 



-12- 

the prescription drugs in the therapeutic drug categories 
shown on Exhibit C hereto as subject to such Step Therapy 
Program and/or Quantity/Duration Limits Program, as the 
case may be. 

(3) Retirees and their covered dependents may, on a wholly 
voluntary basis and in accordance with program criteria, 
participate in the PBM’s Personalized Medicine and/or 
Generic Rx Advantage Program then in effect. 

(b) The design changes contained in this Section shall become 
effective on January 1, 2012 or as soon thereafter as practicable, and shall 
apply only to individuals who become eligible for ERMA coverage on or 
afterJanuary 1, 2012. 

Part B - Employee Sharing of Cost of H&W Plans 

Section 1 - Monthly Employee Cost-Sharing Contributions 

(a) Effective January 1, 2010, the employee monthly cost-sharing 
contribution amount shall be $200.00. 

(b) Effective January 1, 2011, the employee monthly cost-sharing 
contribution amount shall be $202.90. 

(c) Effective January 1, 2012, each employee covered by this 
Agreement shall contribute to the Plan, for each month that his employer is 
required to make a contribution to the Plan on his behalf for foreign-to-
occupation health benefits coverage for himself and/or his dependents, a 
monthly cost-sharing contribution in an amount equal to the lesser of 15% of 
the Carriers Monthly Payment Rate for 2012 or $200.00. 
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(d) The employee monthly cost-sharing contributions amount shall 
be adjusted, effective July 1, 2016, so as to equal the lesser of 15% of the 
Carrier’s Monthly Payment Rate for 2016 or $230.00, unless otherwise 
mutually agreed by the parties during negotiations commencing when this 
Agreement becomes amendable pursuant to Article VIII. 

(e) For purposes of subsections (c) and (d) above, the "Carriers’ 
Monthly Payment Rate" for any year shall mean the sum of what the carriers’ 
monthly payments to - 

(1) the Plan for foreign-to-occupation employee and dependent 
health benefits, employee life insurance benefits and 
employee accidental death and dismemberment insurance 
benefits, 

(2) the Dental Plan for employee and dependent dental benefits 
and 

(3) the Vision Plan for employee and dependent vision 
benefits, 

would have been during that year, per non-hospital association road 
employee, in the absence of any employee contributions to such Plans 

Section 2 Pre-Tax Contributions 

Employee cost-sharing contributions made pursuant to this Part shall be 
made on a pre-tax basis pursuant to the existing Section 125 cafeteria plan to 
the extent applicable. 
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Section 3 Method of Making Employee Cost-Sharing Contributions 

Employee cost-sharing contributions will be made for the employee by 
the employee’s employer. The employer shall deduct the amount of such 
employee contributions from the employee’s wages and retain the amounts so 
deducted as reimbursement for the employee contributions that the employer 
had made for the employee 

Part C - Rescission of Side Letter 

Section 1 

Side Letter #7 to the parties’ July 1, 2008 Mediation Agreement (Case 
No. A-13369, Document "A") is rescinded. 

ARTICLE IV - SERVICE SCALE 

Section 1 - Rate Progression Bonus for Current Employees 

Any employees of a carrier covered by this Article who, on the date of 
this Agreement, have completed training for entry into train service and were 
subject on or after May 1, 2011 to compensation at a reduced rate pursuant to 
then-applicable service scale/rate progression rules as described below, shall 
receive one-time bonus payments as provided herein: 

(a) An employee covered by  this Section subject to five (5) year service 
scale/rate progression pursuant to Article VI, Section 3 of the 
August 20, 2002 UTU National Agreement or counterpart local 
rules shall be paid a bonus of $3,000. 
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(b) An employee covered by this Section subject to (i) service scale/rate 
progression rules of a lesser duration than five (5) years, or 
(ii) service scale/rate progression rules, but compensated at the full 
(100%) rate of the position when working in promoted status, shall 
be paid a bonus of $1,200. 

(c) The one-time bonuses provided in Sections 1 (a) and (b) above shall 
be paid within 90 days after the date of this Agreement. 

(d) There shall be no duplication or pyramiding of rate progression 
bonuses paid under this Section with rate progression bonuses paid 
under any other agreement. 

Section 2 - Rate Progression Applicable To New Employees 

Each carrier covered by this Article who, on the date of this 
Agreement, has five (5) year service scale/rate progression rules in effect, 
shall amend such rules in accordance with this Section. Such revised rules 
shall be applicable to all employees who enter train or engine service in any 
class of service or job classification after the date of this Agreement. 

(a) Rates of pay, additives, and other applicable elements of 
compensation for employees covered by this Section will be 75% of 
the applicable full rate and will increase in increments as provided 
below for each year of active service, which shall consist of a period 
of 365 calendar days in which the employee performs a total of 80 
or more tours of duty: 

(i) 75% during the first year of active service; 

(ii) 80% during the second year of active service; 



(iii) 85% 85% during the third year of active service; 

(iv) 90% during the fourth year of active service; 

(v) 100% on and after completion of the fourth year of active service. 

(b) Rules in effect on the date of the Agreement regarding rate 
progression adjustment upon promotion to conductor/foreman or 
engineer (on a carrier where UTU represents engineers) shall be 
preserved and applied without change to employees covered by this 
Section. 

(c) Service scale/rate progression rules as described in Section 1(b) of 
this Article that are in effect on the date of this Agreement on a 
carrier covered by this Section shall be preserved without change 
and applied to new employees unless the authorized employee 
representative gives written notice to the Carrier of the 
organization’s election to apply this Section to new employees in 
lieu of such existing rules. Such election must be made no later than 
fifteen (15) calendar days after the date of this Agreement. 

ARTICLE V - FRA CERTIFICATION ALLOWANCE 

Section 1 

Effective July 1, 2012, or the effective date of the Federal Railroad 
Administration (FRA) regulations establishing conductor certification 
requirements, whichever is later, employees on carriers covered by this 
Article shall be paid a $5.00 certification allowance for each start on a 



position covered covered by a UTU agreement that requires the employee assigned to 
have a current FRA certification. 

Section 2 

Payment of the FRA certification allowance will be applied in the 
manner set forth in Addendum 1 to this Agreement. 

Section 3 

There shall be no duplication or pyramiding of certification allowances 
paid to employees under this Article with certification allowances paid under 
any other agreement. 

ARTICLE VI� LOCAL DISCUSSIONS 

Section 1 

The parties believe that conclusion of national bargaining should not 
preclude or discourage opportunities for voluntary on-property discussions on 
matters of mutual interest on carriers covered by this Article. The national 
discussions have identified and highlighted specific areas that appear 
especially suited for constructive and creative attention at the individual 
carrier level in a manner that could provide substantial value to both sides 
Those topics are listed in Section 2 and a process for commencing local 
discussions is set forth in Section 3 

Section 2 

a. Alternative compensation 

b. Compensated leave 



c. Compensation enhancement 

d. Electronic bidding and bumping 

stht’tiAn 1 

The parties shall meet within thirty (30) days after written notice from 
either party of a desire to commence discussions pursuant to this Article. 
Such discussions shall be conducted and continued in such manner as may be 
mutually agreed by the parties. 

ARTICLE VII� PROBATIONARY PERIOD 

Section 1 

Article VII, Section 1, of the August 25, 1978 UTU National 
Agreement (and counterpart provisions of applicable local agreements) are 
amended to read as follows and shall be applicable to all carriers covered by 
this Article 

"Section 1 - Probationary Period 

"Upon completing training and protecting the first tour of compensated 
service, an additional sixty (60) days shall commence extending the time 
during which the carrier may reject the application for employment. 
Applications rejected by the carrier must be declined in writing to the 
applicant during his/her probationary period or application shall be 
considered accepted." 
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CIRCULAR 869-6 
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This refers to our circulars in the above series in regard to national wage and rules 
negotiations involving employees represented by the United Transportation Union, 
resulting in the UTU National Agreement dated September 16, 2011. 

Attached are the following: 

(a) A side letter dated June 27, 2012, confirming understanding regarding the 
interpretation and application of Article V - FRA Certification Allowance 
of the September 16, 2011 UTU National Agreement and the allowance 
payable pursuant to its terms, and 

(b) A letter dated June 27, 2012, from NRLC Chairman A. Kenneth Gradia to 
UTU President Malcolm B. Futhey, Jr., confirming that the carriers shall 
establish a Health Flexible Spending Arrangement (FSA) in which UTU-
represented employees covered by the September 16, 2011 UTU National 
Agreement (Documents "A" and "B") may elect to participate 

Yours very truly, 

JOHN F. HENNECKE 

Director of Labor Relations 

TIECErVIDD 
Attachments 	

AL 0 9 20 12  
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General Counsel 

June 27, 2012 

Mr. Malcolm B. Futhey, Jr. 
President 
United Transportation Union 
24950 Country Club Blvd. 
Suite 340 
North Olmsted, OH 44070 

Dear Mr. Futhey: 

This will confirm our understanding regarding the intended interpretation 
and application of Article V - FRA Certification Allowance of our September 16, 
2011 National Agreement ("Article V") and the allowance payable pursuant to its 
terms ("Article V Allowance"), 

1. The Article V Allowance shall be payable by a carrier covered 	by 
Article V ("Covered Carrier"), effective July 1, 2012, for each start 
on a position covered by its UTtJ agreement that requires the 
employee assigned to have a current FRA certification pursuant to 
a certification program in effect and approved by FRA on or before 
that date. 

2. The Article V Allowance shall be payable by a Covered Carrier 
for each start on a position covered by its UTU agreement that 
requires the employee assigned to have a current FRA certification 
pursuant to a certification program in effect and approved by FRA 
after July 1, 2012 (i.e., conductor certification), on the effective date 
of such certification program. 
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A. KENNETH GRADIA 
Chairman 

JEFFREY F. ROGERS 	 DAVID B. MARCUS 
Vice Chairman 

	

	 Director of Employee Benefits 
JOANNA L. MOORHEAD 

General Counsel 

June 27, 2012 

Mr. Malcolm B. Futhey, Jr. 
President 
United Transportation Union 
24950 Country Club Blvd. 
Suite 340 
North Olmsted, OH 44070 

Dear Mr. Futhey: 

Please reference our discussions regarding the UTU’s interest in a Health 
Flexible Spending Arrangement ("FSA") in which the employees covered by our 
recent national agreement may participate. The carriers involved are willing to 
make such an arrangement available to those employees. 

Accordingly, this will confirm that the carriers shall establish an FSA in 
which the UTU-represented employees covered by the September 16, 2011 
National Agreement (Documents "A" and "B") may elect to participate. Such FSA 
will be established substantially in accordance with the terms and conditions set 
forth in Attachment A to this letter. 

Yours very truly, 

A. Kenneth Gradia 
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ATTACHMENT A TO JUNE 27, 2012 LETTER 

The Carriers will establish and administer a Health Flexible Spending 
Arrangement (FSA) effective January 1, 2013 (not including a Dependent 
Care Program) that satisfies the requirements of Section 125 of the Internal 
Revenue Code (Code) and all other provisions of applicable law and that 
permits an employee to choose on a pre-tax basis (to the extent allowable 
under the Code) between receiving his/her wages in full or receiving less than 
such full wages and applying such wage deduction to medical expense 
reimbursements permitted by Section 125 of the Code and the regulations 
thereunder (in an amount no greater than $2,500.00 per year). Such FSA 
shall be subject to the following conditions: 

a. There will be a thirty (30) day grace period immediately 
following the end of each Plan Year during which unused FSA 
benefits or contributions remaining at the end of such Plan Year 
may be reimbursed to employees for qualified medical expenses 
incurred during the grace period. 

b. Employees will not be able to recover FSA forfeitures, even if 
the law changes to allow such recovery. 

C. 	The Carriers may opt to not initiate, or to terminate the FSA as 
quickly as is allowed by law: 

1. 	If any change in the law or regulations or any other 
development or circumstance materially impacts the 
financial consequences of the FSA to the Carriers; or 

ii. 	If in any year the "Cadillac Tax" applies. 
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d. The Carriers may opt to terminate participation in the FSA of any 
craft covered by this Letter as quickly as is allowed by law if 
enrollment does not meet 5% of the eligible employee population 
in such craft for the 2014 Plan Year, or 7.5% of the eligible 
employee population in such craft for the 2015 Plan Year and 
succeeding Plan Years. 

e. The FSA will otherwise generally replicate the terms and 
conditions of the Health FSA of the Railroad Employees National 
Flexible Benefits Program established April 1, 2005, subject to 
subsequent changes in applicable law. 

Nothing shall preclude any Carrier from establishing its own flexible 
spending account program for employees covered by this Letter. 
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Section 2 

The changes set forth in Section 1, above, shall become effective thirty 
(30) days after the date of this Agreement and shall apply to applicants who 
complete training on or after that date. 

ARTICLE VIII - GENERAL PROVISIONS 

Section 1 Court Approval 

This Agreement is subject to approval of the courts with respect to 
participating carriers in the hands of receivers or trustees. 

Section 2 Effect of this Agreement 

(a) The purpose of this Agreement is to settle the disputes growing 
out of the notices served upon the organization by the carriers listed in 
Exhibit A on or subsequent to November 1, 2009 (including any notices 
outstanding as of that date), and the notices served by the organization 
signatory hereto upon such carriers on or subsequent to November 1, 2009 
(including any notices outstanding as of that date) 

(b) This Agreement shall be construed as a separate agreement by 
and on behalf of each of said carriers and their employees represented by the 
organization signatory hereto, and shall remain in effect through December 
31 1  2014 and thereafter until changed or modified in accordance with the 
provisions of the Railway Labor Act, as amended. 

(c) No party to this Agreement shall serve or progress, prior to 
November 1, 2014 (not to become effective before January 1, 2015), any 
notice or proposal. 
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(d) This Article will not bar management and the organization on 
individual railroads from agreeing upon any subject of mutual interest. 

SIGNED AT MEMPHIS, TN., THIS 16TH DAY OF SEPTEMBER, 
2011 

FOR THE PARTICIPATING CARRIERS FOR THE EMPLOYEES 
LISTED IN EXHIBIT A REPRESENTED REPRESENTED BY THE 
BY THE NATIONAL CARRIERS 	UNITED TRANSPORTA- 
CONFERENCE COMMITTEE: 	TION UNION: 
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September 16, 2011 
#1 

Mr. Malcolm B. Futhey, Jr. 
President 
United Transportation Union 
24950 Country Club Blvd. 
Suite 340 
North Olmsted, OH 44070 

Dear Mr. Futhey: 

This confirms our understanding with respect to the general wage 
increases provided for in Article I of Document "A" of the Agreement of this 
date. 

The carriers will make all reasonable efforts to pay the retroactive 
portion of such general wage increases as soon as possible and no later than 
sixty (60) days after the date of this Agreement. 

If a carrier finds it impossible to make such payments by that date, such 
carrier shall notify you in writing explaining why such payments have not 
been made and indicating when the payments will be made. 

Very truly yours, 

A. Kenneth Gradia 
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September  1 

1
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Mr. Malcolm B. Futhey, Jr. 
President 
United Transportation Union 
24950 Country Club Blvd. 
Suite 340 
North Olmsted, OH 44070 

Dear Mr. Futbey: 

This refers to the increase in wages provided for in Sections 1 and 2 of 
Article I of Document "A" of the Agreement of this date. 

It is understood that the retroactive portion of those wage increases 
shall be applied only to employees who have an employment relationship 
with a carrier on the date of this Agreement or who retired or died subsequent 
to June 30, 2010. 

Please acknowledge your agreement by signing your name in the space 
provided below. 

Yours very truly, 

a 
A. Kenneth Gradia 

1 agree: 

R-  2 
Malcolm B3. 4Fu. r. 

t1d, 



September 16, 2011 
#3 

Mr. Malcolm B. Futhey, Jr. 
President 
United Transportation Union 
24950 Country Club Blvd. 
Suite 340 
North Olmsted, OH 44070 

Dear Mr. Futhey: 

This confirms our understanding with respect to Article III, Part A, 
Sections 2(c)(1) & (2) of Document "A" of the Agreement of this date. The 
prescription drug management rules identified in the aforementioned 
provisions of the Agreement are those that have been recommended by the 
Plan’s current pharmacy benefit manager, Medco Health Solutions. The 
same is true of the therapeutic drug categories listed on Exhibit C to the 
Agreement; they are the therapeutic drug categories that Medco Health 
Solutions has recommended be subject to one or more of those rules. 

The parties intend that new prescription drug management rules for 
which there are no existing therapeutic drug categories listed in Exhibit C 
shall not apply to the Plan unless such application has been (a) recommended 
by an independent committee of experts generally relied upon by the Plan’s 
pharmacy benefit manager, (b) such recommendation is also made by the 
pharmacy benefit manager itself, and (c) the recommendation is accepted and 
approved by the Plan’s Governing Committee. 

--23- 
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Please acknowledge your agreement by signing your name in the space 
provided below. 

Very truly yours, 

a 
A. Kenneth Gradia 

I agree: 

/ 

Malcolm B. Fut64’/r.- 
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September 16, 2011 
#4 

Mr. Malcolm B. Futhey, Jr. 
President 
United Transportation Union 
24950 Country Club Blvd. 
Suite 340 
North Olmsted, OH 44070 

Dear Mr. Futhey: 

This will confirm our understandings with respect to Section 1 of 
Article IV - Service Scale of Document "A" of the Agreement of this date. 

It is understood that the one-time bonus shall be payable only to 
employees meeting the criteria set forth therein who have an employment 
relationship with a carrier covered by Section 1 ("Covered Carrier") on the 
date of this Agreement or who retired or died subsequent to May 1, 2011. 

It is further understood that Section 1 does not apply to an employee of 
a Covered Carrier who is subject to compensation at the full (100%) rate 
upon the earlier of promotion to conductor or foreman or completion of a 
two-year or less rate progression, and hence no bonus is payable to such 
employee. 
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Please acknowledge your agreement by signing your name in the space 
provided below. 

Yours very truly, 

A. Kenneth Gradia 

I agree: 

Malcolm B. Fu944r. 
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September 16, 2011 
#5 

Mr. Malcolm B. Futhey, Jr. 
President 
United Transportation Union 
24950 Country Club Blvd. 
Suite 340 
North Olmsted, OH 44070 

Dear Mr. Futhey: 

This confirms our understanding with respect to application of certain 
provisions of Document "A" of our July 1, 2008 Agreement ("2008 
Agreement") pending ratification of our tentative agreement that would 
resolve our respective bargaining notices served on or subsequent to 
November 1, 2009 ("Tentative Agreement or TA"). 

Article III, Part B, Section 1 of the 2008 Agreement provides for 
payment of a cost-of-living allowance effective July 1, 2011. Article IV, Part 
C, Section 1(b) provides for an increase, effective July 1, 2011, to the per 
month employee cost-sharing contribution amount in effect on June 30, 2011. 
This confirms our understanding that, pending completion of the ratification 
process concerning the Tentative Agreement, application of the above-
referenced provisions shall be suspended. 

If the Tentative Agreement is ratified, the final disposition of those 
provisions is addressed in Article II, Section 1 and Article III, Part B, Section 
1 of Document "A" of the TA. 
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Please acknowledge your agreement by signing your name in the space 
provided below. 

Very truly yours, 

A. Kenneth Gradia 

I agree: 

/ 

Malcolm B. Ffrt1r. 



September 16, 2011 
#6 

Mr. Malcolm B. Futhey, Jr. 
President 
United Transportation Union 
24950 Country Club Blvd. 
Suite 340 
North Olmsted, OH 44070 

Dear Mr. Futhey: 

This confirms our understanding with respect to Article I, Section 6 of 
Document "A" of our Agreement of this date. 

Article 1, Section 6 of the Agreement provides for a three (3) percent 
general wage increase effective January 1, 2015. Article VII, Section 2(c) of 
the Agreement provides that the parties to the Agreement may serve and 
progress notices or proposals to amend the Agreement and other existing 
agreements on or after November 1, 2014 (not effective before January 1, 
2015) ("2015 Bargaining Notices"). 

This will confirm our understanding that if disposition of the 2015 
Bargaining Notices is referred to any third party (including but not limited to 
a Presidential Emergency Board or arbitration board), this Letter may be 
provided to such body to confirm the parties’ mutual understanding that 
Article I, Section 6 was intended to constitute a complete resolution of the 
compensation adjustment issue for calendar year 2015. 

--29- 
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Please acknowledge your agreement by signing your name in the space 
provided below. 

Very truly yours, 

0 
A. Kenneth Gradia 

I agree: 

’ 2,9.J1 
Malcolm B. Futh fr. 
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EXHIBIT A 
UTU 

Subject to indicated footnotes, this authorization is co-extensive with 
notices filed and with provisions of current schedule agreements 
applicable to employees represented by the United Transportation 
Union 

Alameda Belt Line 
Alton & Southern Railway Company 
The Belt Railway Company of Chicago - I 
BNSF Railway Company 
Central California Traction Company 
Columbia & Cowlitz Railway 
Consolidated Rail Corporation 
CSX Transportation, Inc. 

The Baltimore and Ohio Railroad Company (former) 
The Baltimore and Ohio Chicago Terminal Railroad Company 

Indiana Harbor Belt Railroad Company 
The Kansas City Southern Railway Company 

Kansas City Southern Railway 
Louisiana and Arkansas Railway 
MidSouth Rail Corporation 
Gateway Western Railway 
Mid Louisiana Rail Corporation 
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SouthRaii Corporation 
TennRail Corporation 
Joint Agency 

Longview Switching Company 
Los Angeles Junction Railway Company 
New Orleans Public Belt Railroad 
Norfolk & Portsmouth Belt Line Railroad Company 
Norfolk Southern Railway Company 

The Alabama Great Southern Railroad Company 
Central of Georgia Railroad Company 
The Cincinnati, New Orleans & Texas Pacific Railway Co. 
Georgia Southern and Florida Railway Company 
Tennessee, Alabama and Georgia Railway Company 
Tennessee Railway Company 

Northeast Illinois Regional Commuter Railroad Corporation I 
Oakland Terminal Railway 
Port Terminal Railroad Association 
Portland Terminal Railroad Company 
Soo Line Railroad Company d.b.a. Canadian Pacific 
South Carolina Public Railways 
Terminal Railroad Association of St. Louis 
Texas City Terminal Railway Company 
Union Pacific Railroad Company 
Wichita Terminal Association 
Winston-Salem Southbound Railway Company 

* * * * * * 

Notes: 

1 	- 	Health & Welfare only 
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Clinical Support Services 1  

Radiology Notification Program (RNS) - Under this program, a radiology 
notification process is required for participating (network) physicians, health care 
professionals, facilities and ancillary providers for certain advanced outpatient 
imaging procedures, prior to performance, with administrative claim denial for 
failure to provide notification The program is a prior notification requirement 
only, not a precertification, preauthorization or medical necessity determination 
program, and currently applies to the following outpatient advanced imaging 
procedures: CT, MRI, PET and Nuclear Medicine, including Nuclear Cardiology. 
These services that take place in an emergency room, observation unit, urgent 
care center, or during an inpatient stay do not require notification. 

The process may require a physician-to-physician discussion, the purpose of 
which is to engage the ordering physician in a discussion about the use of 
evidence-based clinical guidelines. However, the final decision authority rests 
with the ordering physician. This program is invisible to the covered member - 
non-compliance (i.e., non-notification) will result in an administrative denial of 
the claim with no balance billing to the patient. 

Centers of Excellence (COE) Resource Services - this service are based on the 
foundation that certain facilities treat patients who consistently achieve favorable 
clinical outcomes, as demonstrated by reduced hospital lengths of stay and 
readmission rates, lower infection rates, etc. Programs are typically designed 
around specific disease states or conditions in which CUEs can be clearly 
identified. The following programs develop national COE networks and specialty 
nurse resources that provide specific case management interventions: 

The actual program names, specific services/processes, and administration will 
vary by medical vendor. 
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- Bariatric Resource Services (BRS) - BRS provides a national Center of 
Excellence network of bariatric surgery centers and hospitals with an upfront 
case management component. 

- Cancer Resource Services (CRS)/Cancer Support Program (CSP) - This 
clinical consulting with cancer specialists, combined with an extensive 
nationwide COE network will deliver clinical and financial value. 

- Kidney Resource Services (KRS) - KRS provides a large network of dialysis 
facilities meeting strict quality outcomes with kidney nurse specialists assisting 
patients. 

Treatment Decision Support (TDS) - These services include enhanced one-to-
one coaching for individuals facing potential procedures that have been carefully 
targeted as having varied treatment practices and inconsistent patient outcomes. 
TDS normally targets back pain, knee/hip replacement, benign prostate disease, 
prostate cancer, benign uterine conditions, hysterectomy, breast cancer, coronary 
artery disease and bariatric surgery. 
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Exhibit C - Drugs for Coverage Authorization and Step Therapy Rules 1/ 

� Therapeutic Drug 	 Drug,,; 

Specialty Drugs 

Gout Therapy 
Uloi ica Kiystexxa 

Rheumatological (RA Actemra AravaaCimziaa 

Agents) Enbrela Hum irafi Kineret fi  
Orencia fi Remicadefi Rituxan fi 

SimponiTM 

Misc Agents Benlystafi  Savellafi  

Erythroid Stimulants Araneap fi  Epogen fi  Procrit fi  

Growth Hormones Egrifta 	Genotropinfi  Gereffi  
Humatropefi Increlex" 
IP1ex 	Norditropinfi  Nutropinfi  
Omnitropefi S aizenfi S eros timfi 

Tev-Tropin,fi  Zorbtivefi  
Interferons Actimniunefi  A1feron-N 

Infergen fi  Intron-A fi  
Pegasysfi P eg.Intronfi R oferon fi 

Interleukins Arcalyst 	hansfi  

Multiple Sclerosis Amypra 	Avonexfi Betaseron 5  
Therapy Copaxonefi E xtaviafi Gilenya TM  

Novantronefi  Rebiffi  Tysabri fi 

Myeloid Stimulants and Leukinefi  Neulastafi  
Hemostatics Neumegafi N eupogenfi Nplate 

Promactafi 

Vaccines & Misc Botox fi  Dysport"Myobloc 
Immunologicals x minfi 

Vaccines & Misc Canmune NF fi  Flebogamma 
Immunologicals DIFfi G ammagardfi Ganunagard 
(Immune Globulins) SDfiGammaplexfiGamimune 

Nfi G amunexfi G amunex Cfi 

Hizentra°  Privigen 
VivaIobinfi  

Dermatologicals - Amevivefi St elarafi 

Psoriasis 

Cancer Therapy Afmitorfi A vastinfi Dacogen 
Erbituxfi Gleevec 5  Halaven" 
Herceptinfi  Istodaxfi  Jevtana fi  
Nexavarfi Sp ryce lfi Sutent fi  
Tarceva T asignafi T emodarfi 

ToriseI 	Tykerbfi  Vectibix 
Vidazafi  Votrient 	Zohinza 
Zytiga 

Cancer Therapy (Misc.) M0zObIITM 

Cancer Therapy (Misc.) XgevaTM 
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- Thempoutic Drug 
CategoLry 	--- 

Drugs 

Misc Antineoplastic .!imide.Aroniatn 	Femara 
Agents 

Misc Antineoplastic Rcvlimid 	Thalornid 
Agents 

Antivirals - Copegusfi  Rebetol Ribatab 0  
(Ribavirin Therapy) 

11W/AIDS Therapy Selzentry 

RSV Agents Synagis 

Parkinson’s Apokyn 

Hormone Therapy Actharfi Gel  S ensiparfi 
(Misc.) 

Misc Agents Soliris 

Misc Neurological Nuedexta 	Xenazinefi 
Therapy 

Hormone Therapy Zavesca’ 
(Misc.) 

Hormone Therapy VprivTM Cerezyme 
(Misc) 

Hormone Therapy Samsca 
(Misc.) 

Hormone Therapy Kuvan’ Somavert’ 
(Misc.) 

Non-Narcotic Pain Relief Euflexxa 	Hyalganfi  Orthovisc’ 

(Hyaluronic Acid Supartz Synvisc fi  

Derivatives) 

Lupus Bcnlysta 
Hepatitis C Boceprevir, Telaprevir 
Misc. Pulmonary Agents BerinertCin1yzeTM Ka1bitor 

Xo1air 

Misc. Pulmonary Agents Cayston TOBIfi  

Misc. Pulmonary Agents Pulmozymefi  

Pulmonary Arterial Flolanfi  Letairis’’ Remodulinfi  
Hypertension Revatio"’ 

Trac leerfi V entavisfi Adcirca" 
Tyvasofi V eletrifi 

Non Specialty/Traditional Drugs 
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I Hypnotics Ambien Ambien CR" Butisol fi  
chloral hydrate 
Da lmanefi D oralfi Edl uarTM 

Halcionfi  Lunesta fi  Nembutal fi  
Prosomfi  Restorilfi  Rozeremfi 
Silenorfi  Sonatafi  Zolpimist" 

Migraine Alsuma’ Amergefi  Axertfi 

Frovafi  ImitTexfi Imitrex Inj fi  
lmilrexNS fi  Maxaltfi  
MaxaltMLT fi  
Migranal NS fi  Relpax fi  Suniavel fi  
Treximet°  
Zomigfi  Zomig ZMTfi  

Narcolepsy Nuvigilfi  Provigilfi  Xyrem fi  

Narcotic Pain Relief Abstralfi  Actiqfi Fentora" 
Onsolis" 

Non-Narcotic Pain Relief Cambia" Lidoderm fi  Stadol NS fi  
(Misc.) VimovoTM 

Dermatologicals - Acne Solodyn 

Anorexiants/Weight loss Adipex-Pfi  Bontril fi  Didrex fi  
Fastinfi Tenuatefi  Xen ica lfi 

Hormone Therapy Androdenilfi A ndroGelfi A xironfi 

(Select Androgens & Fortesta 	Siriantfi  

Anabolic Steroids) Testim Gelfi  , Various anabolic 
steroids 

Nausea 
Anzemetfi CesameC 
Emendfi  Emend Tri fold Pack fi  
Kytrilfi  
Sancuso fi Zofranfi  Zofran ODTfi  
Zuplenzfi  

I/ The Coverage Authorization Program consists of traditional prior authorization, smart prior 
authorization, step therapy and quantity/dose rules which are based on FDA-approved prescribing and 
safety information, clinical guidelines, and uses that are considered reasonable, safe, and effective. These 
rules are recommended by an outside, independent organization based on information and data specific to 
the Railroad membership. Each Therapeutic Drug Category has a rule(s) specific to that category. 
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Preferred Drug Step Therapy 2/ 

Therapeutic Drug 
Preferred Drugs Targeted Drugs 

category 
Proton Pump Inhibitors Nexium, 

Aciphex, Dexilant (Kapidex), 
lansoprazole/ODI, 

Prevacid/Susp, Prilosec Oral 
omeprazole, omeprazole 

Susp (brand), Protonix 40mg 
sodium bicarbonate, 

Susp, Zegerid Packet 
pantoprazole  

Sleep Agents/Hypnotics 
zolpidem/ER, zaleplon 

Edular, Lunesta, Rozerem, 
Senor 

Depression citalopram & other Lexapro, Luvox CR, Pexeva 
generics (New users only) 

Osteoporosis Boniva, Fosamax D, 
ActOnel (wICA) 

alendronate  
Intranasal Steroids 

Nasonex, flunisolide, 
Beconase AQ, Nasacort/AQ, 

fluticasone 
Omnaris, Rhinocort/AQUA, 
Veramyst - 

Angiotensin H Receptor Diovan/HCT, Atacand/HCT, 
Blockers Micardis/HCT, Avapro/Avalide, 

losartan/HCTZ Benicar/HCT, Teveten/HCT 
Migraine 

MaxaIIJMLT, Relpax, 
Alsuma, Axert, Frova, 

naratnptan, surnatriptan 
Sumavel, Treximet, 
Zomig/ZMT 

Glaucoma Lumigan, Xalatan 
Travatan, Travatan Z 

(generic)  
Growth Hormones Genotropin, Humatrope, Nutropin, Nutropin AQ, 
(specialty drug) - Norditropin Saizen 
Tumor Necrosis Factor 	1 Enbrel, Humira Cimzia, Simponi 

L(specialty drug) 

2/ Preferred Drug Step Therapy identifies users of non-preferred/non-covered medications and 
communicates less expensive generic and preferred brand alternatives (when appropriate). 
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Effective Date 

Qi. What is the effective date for the commencement of payment of the $5.00 
certification allowance? 

Al. Payment of the $5.00 certification allowance is to commence effective July 
1, 2012 or the effective date of the Federal Railroad Administration (FRA) 
Rule implementing conductor certification, whichever occurs later. 

Eligibility 

Q2. When is a UTU-agreement covered employee entitled to receive a 
certification allowance? 

A2. When such employee has a start on a position for which FRA certification is 
required. 

Application 

Q3. On what basis is the certification allowance payable? 
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A3. The certification allowance is payable for each start made as a certified 
conductor in yard and/or road service for a covered carrier. See also Q & A 
2. 

Q4. What is the amount of the certification allowance? 

A4. The certification allowance is $5.00 per start. There is no overmile or 
overtime component. 

Q5. Is the certification allowance payable on any calendar day during which an 
eligible employee does not have a start? 

A5. No. The certification allowance is not payable on any calendar day during 
which an eligible employee does not have a start*,  irrespective of whether 
the employee is paid for that day. Thus, the certification allowance is not 
payable in the following examples (which assume in each case that the 
employee did not have a start during that calendar day): 

� Deadheading 

� Personal Leave days 

� Holidays 

� Bereavement Leave 

� Jury Duty 

� Paid days for attending court, inquests, investigations, 
safety/training sessions, etc. 

� Guarantee payments pursuant to guaranteed extra board 
agreements 
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� Day for which penalty payments are made such as� 

fa Payments made when a conductor is called and 
released without actually performing service, 
runarounds, etc. 

Payments made under the Held Away From Home 
Terminal rules 

in Make whole payments 

* 	The utilization and application of the term "start" is restricted to the 
matters addressed in this Addendum and is not intended to address or 
define that term in any other context. 

Application Examples 

Tours of Duty/Service Running Over Two Consecutive Calendar Days 

Q6. A certified conductor’s run starts at 4:00 p.m. on Day One and is completed 
at 1:00 a.m. the next day (Day Two). What certification allowance is 
payable to that employee? 

A6. The employee is paid one $5.00 allowance for the start on Day One. 

Q7. A certified conductor’s run starts on Day One and is completed before 
midnight. Employee is deadheaded in combination service back to his home 
terminal and the deadhead is completed on Day Two. What certification 
allowance is payable to that employee? 

A7. The employee is paid one $5.00 allowance for the start on Day One. 

Q8. A certified conductor starts and completes his run on Day One but is held on 
duty past midnight for testing under FRA alcohol and drug rules. What 
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certification allowance is payable to that employee? 

A8. The employee is paid one $5.00 allowance for the start on Day One. 

Q9. A certified conductor is called for a 12:01 a.m. assignment on Day One, but 
reports 15 minutes early to do preparatory work. What certification 
allowance is payable to that employee? 

A9. The employee is paid one $5.00 allowance for the Day One start. 

Q10. A certified conductor starts his run on Day One and ties up at 11:55 p.m. on 
that same day, but completes reports until 12:05 a.m. on Day Two. What 
certification allowance is payable to that employee? 

AlO. The employee is paid one $5.00 allowance for the Day One start. 

Multiple Starts, Same Calendar Day 

Qi 1. A certified conductor has two starts during the same calendar day. What 
certification allowance is payable to that employee? 

All. The employee is paid one $5.00 allowance for each start, or a total of 
$10.00. 

Separate Starts During Two Successive Calendar Days 

Q12. A certified conductor starts his run at 4:00 p.m. on Day One and ties up at 
1:00 a.m. on Day Two at the completion of that tour of duty. That employee 
is then called for an assignment on Day Two at 1:00 p.m. which ties up at 
10:00 p.m. What certification allowance is payable to that employee? 

Al2. The employee is paid one $5.00 allowance for the start on Day One, and a 
second $5.00 allowance for the start on Day Two. 



Multiple Days’ Pay for Single Start 

Q13. What certification allowance is payable to a certified conductor for a start 
for which he is compensated for two or more basic days under agreement 
rules? 

A13. The employee is paid one $5.00 allowance for that start. 

Fringe Benefits, Protective Pay 

Q14. Are certification allowance payments received by a certified conductor 
included in his compensation for purposes of computing vacation pay 
entitlement? 

A14. Yes, when such vacation pay entitlement (for each week) is calculated on the 
basis of 1/52 of the previous calendar year’s compensation. If the vacation 
pay entitlement (for each week) is paid at the rate of the last service 
rendered, however, certification allowance payments received would not be 
taken into account because such allowance payments do not constitute an 
element of the pay rate. 

Qi 5. Are certification allowance payments credited toward guarantees in 
protective agreements or arrangements? 

A1 5. Yes, so long as the certification allowance is included for purposes of 
calculating Test Period Earnings for employee’s protection purposes under 
existing agreements or arrangements. 

Qi 6. Are certification allowance payments included for purposes of calculating 
Test Period Earnings for employee protection purposes under existing 
protective agreements or arrangements? 

A16. Yes. 
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Offsets 

Q17. Does the certification allowance apply in addition to the Remote Control 
Operator special allowance established pursuant to the August 20, 2002 
Remote Control Agreement? 

A17. Yes. 

Qi 8. Is the certification allowance payable in addition to payments required under 
existing rules for special allowances, differentials, arbitraries, and penalties? 

A18. Yes. 



ARTICLE I - WAGES 

Q  - Will the General Wage Increases provided for in this agreement be applied to the Remote 
Control Operation payment of 46 minutes provided for in the August 20, 2002 Remote Control 
Agreement? 

Al � Yes. 

Q2 - Is the 3 cent per hour cost-of-living adjustment paid on January 1, 2011 rolled-in to the 
basic daily and mileage rates of pay and subject to all future general wage increases to be applied 
subsequent to that date? 

A2�Yes. 

Q3 - An employee performs compensated service after July 1, 2010, is in dismissed/suspended 
status on the date of the agreement, and is subsequently reinstated with all rights unimpaired. 
Would that employee be entitled to the retroactive portion of the wage increases provided for in 
the agreement on the compensated service that he/she performed? 

A3�Yes 

Q4: Will an employee who has been dismissed/suspended between July 1, 2010 and the 
effective date of this Agreement, who is subsequently reinstated/suspension removed or 
overturned by arbitration award, with all rights unimpaired and pay for time and benefits lost, 
have the retroactive pay increases applied to his/her payment for time lost? 

A4: Yes, if and to the extent consistent with the Award. 

Q5 - Will the railroad provide detailed documentation on the calculation of back pay to the 
employee upon receipt of such request by the employee. 

A5 - The carriers have agreed to the following arrangement: any employee who believes his/her 
back pay computation is incorrect may make a written request through his/her General 
Chairperson for information regarding that computation. If the General Chairman concludes that 
the request has good cause, he/she will submit it to the carrier and a carrier representative will 
respond. The request must be made to the carrier within thirty (30) days after receipt of such 
pay. Disagreements between the parties may be referred to their respective national bargaining 
representatives�the President of UTU and the Chairman of the NCCC. 



The following hypothetical example describes the appropriate methodology concerning 
computation of gross retroactive pay due to an employee under the terms of the agreement: 

Assumptions: 

October 1, 2011 date of New Agreement 
Employee’s standard basic daily rate as of 6/30/10 is $203.29 
Employee works average 21.75 days/mo., (261/yr), all time paid at standard basic daily rate 
COLA of three cents/hour rolled into standard basic daily rate on January 1, 2011 

Applicable GWI’s: 
7/1/10 2.0% 
7/1/11 2.5% 

Hypothetical Back Pay Calculation 

Daily Pay Rate 7/1/10 
GWI 
Daily lncr Amt 
Total Day Per Month 
Total Months 

Total Back Pay 

Daily Pay Rate 7/1/10 
Add 3 Cent COLA 
New Daily Rate 1/1/11 

GWI 
Daily lncr Amt 
Total Day Per Month 
Total Months 

Total Back Pay 

Jul 2010 

Dec 2010 
$203.29 

2.00% 

	

$4.0700 	Rounded 
21.75 

6 
$531.14 

Jan 2011 

Jun 2011 
$203.29 

0.24 
$203.53 

Daily Pay Rate would be 

	

2.00% 	$207.60. 

	

$40700 	Rounded 
21.75 

6 
$531.14 

Jul 2011 



Sep 2011 
Daily Rate 1/1/11 $203.53 
7/1/2010GW! 2.00% 
7/112011 GW! 2.50% 
Daily Rate 7/1/11 $212.79 
Increased Amount $9.26 
Total Day Per Month 21.75 
Total Months 3 

Total Back Pay $604.22 

Total Back Pay Jul 2010 - Sep 2011 	$1,666.49 

Rounded 

Q6 - Will the back pay be included in the employee’s earnings for the purpose of computing 
vacation payments? 

A6 - Where vacation pay is based on compensation earned by the employee during the 
preceding calendar year, all back pay earned in such calendar year will be included. 

-3- 



ARTICLE II� COST-OF-LIVING PAYMENTS 

Q  - In the event this proposed agreement is not ratified by UTU, will the July 1, 2011 COLA be 
paid in accordance with Article III, Part B of the July 1, 2008 UTU National Agreement? 

Al - Yes. The COLA will be applied on a retroactive basis, and the employee i-i&W cost 
contribution will be adjusted as provided for in Article IV, Part C, Section 1(b) of that agreement 
and also applied on a retroactive basis. 
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ARTICLE III - HEALTH AND WELFARE 

Q  - Will employees still be offered the opportunity to "opt-out" of the H&W Plan and be 
eligible for the $100 monthly payment? 

Al - Yes. 

Q2 - Will the annual deductible and co-insurance requirements apply during the extended 
coverage afforded employees who are off sick or injured? 

A2 - Yes. 

Q3 - When an individual/family satisfies the annual out-of-pocket maximum amounts, are the 
fixed dollar co-pay requirements of the plan still applicable, i.e. office visit, ER, etc.? 

A3 - Yes. The employee is still required to satisfy the fixed dollar co-pay requirements, but all 
other covered expenses are paid at 100%. 

Q4 - What types of service will be subject to the annual deductible? 

A4 - Any charges for services for which a fixed dollar copayment does not apply. For example, 
any charges for services that are not covered by the office visit copayment, such as lab charges 
and x-rays, are subject to the annual deductible. 

Q5 - Will the annual deductible ($2001400) apply toward the annual out-of-pocket maximum? 

A5-No. 

Q6 - What effect will these ERMA Plan changes have on an employee who retires and is eligible 
for ERMA in 2011? 

A6 - None. The changes to ERMA apply only to individuals who become eligible for ERMA 
coverage on or after January 1, 2012. 
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Q7 - Address the issue of coverage for treatment of a condition that began prior to the medical 
benefit design change. 

A7 - The design changes will not apply to hospital charges for a continuous stay that starts 
before and ends on or after the effective date of the changes. The design changes will apply to 
all other services rendered on or after the effective date of the changes, even if such services are 
for treatment of a condition that began prior to that date. 

S 



ARTICLE IV - SERVICE SCALE 

Qi - If an employee is in dismissed/suspended status as of the effective date of this Article, will 
such employee be eligible for the $3000/$1200 one-time bonus provided for in Section 1 (a) and 
(b)? 

Al - Yes, provided the employee is subsequently reinstated to service with seniority rights 
unimpaired and meets the other qualifying requirements. 

Q2 - What is meant by the phrase "entry into train service" in Section 1 and "enter train or 
engine service" in Section 2 of this Article IV? 

A2 - In Section 1, "entry into train service" means those employees who on the date of the 
Agreement have completed training requirements in effect on the property and have marked-up 
for and have performed compensated service in train service. 

In Section 2, "enter train or engine service" means any employee who is in training on the date 
of the Agreement or who is hired on or after such date. 

Q3 - Will employees subject to the rate progression set forth in Section 2 receive an adjustment 
to the applicable percentage rate of pay upon promotion to conductor and/or engineer? 

A3 - Yes, in accordance with existing interpretations/applications of the applicable rate 
progression rules. 

Q4 - If an individual satisfies all of the eligibility requirements for the Article IV Rate 
Progression Bonus, but is in the fireman/engineer training program on the date of the Agreement, 
will such individual be eligible to receive such bonus? 

A4 - Yes, provided that there is no duplication/pyramiding. 

Q5 - Where an individual is currently in a training program and will be subject to the current rate 
progression provision upon promotion, will such employee be eligible to receive the bonus 
payment provided for in this agreement? 

A5- See Q&A2 

Q6 - Will the bonus payment be included in an employee’s earnings for the purpose of 
determining vacation pay? 

A6 - Where the employee’s vacation pay is based on compensation earned by the employee 
during the preceding calendar year, such compensation would include a bonus paid to that 
employee in such calendar year. 
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Q7 - If an employee is currently in a training program and completes such training on or after the 
date of the agreement, will such employee be covered by the revised rate progression provisions 
of Section 2, (i.e. 4 years)? 

A7 - Yes, unless the rate progression agreement on the property has been retained in accordance 
with Article IV, Section 2(c). 

Q8 - If an employee is subject to current rate progression rules and is working as an engineer on 
the date of the Agreement, will such employee be eligible for the bonus provided for in this 
agreement? 

A8 -. No, but the employee would be eligible to receive the bonus payment upon return to train 
service, provided all eligibility requirements are satisfied, such return is involuntary and occurs 
within one year from the date of the Agreement, and subject to no duplication/pyramiding. Such 
bonus payments would be made to all employees who qualify within 30 days after that one-year 
anniversary date. 

Q9 - Will this Article IV, Section 2 replace rules governing Service Scale/Rate Progression on 
those properties that have previously modified the Service Scale rule? 

A9 - In accordance with Section 2(c), modified rules in effect on individual properties are 
preserved without change unless the organization representative elects to apply this rule in lieu of 
such existing modified rules. 

Q 1 - If an individual is not working due to furlough or injury on May 1, 2011, will such 
employee be eligible for the bonus payment upon return to service? 

A 1 - Yes, so long as the eligibility requirements are satisfied. 

Qil - Will employees who complete training after May 1, 2011 and enter train service subject to 
rate progression rules set forth in Section 1 on or before the date of the Agreement qualify for the 
bonus payments or be under the new 4-year rate progression? 

Al I - Such employees will be eligible for the bonus assuming they meet all other eligibility 
requirements. 

Q12 - What employees currently working are eligible for the bonus payment(s) provided in this 
Article IV? 

Al2 - Any current employee in train service on the date of Agreement who is or has been subject 
to service scale/entry rate rules as described in Article IV, Section 1(a) and (b) at any time during 
the period May 1, 2011 through the date of the Agreement, will be eligible for the Article IV 
bonus payment. See Q & A 2,4 and 8. 



Q13 - An employee was subject to the current 5-year rate progression and attains 100% rate of 
pay on May 1, 2011. Is that employee eligible for the $3000 bonus? 

A13 - No, because the employee was not subject to compensation at a reduced rate of pay on or 
after May 1, 2011. 

Q 1 - An employee was subject to the current 5-year rate progression and attains 100% rate of 
pay on May 2, 2011. Is that employee eligible for the $3000 bonus? 

A14 - Yes, assuming all other eligibility requirements are satisfied because the employee was 
subject to compensation at a reduced rate of pay on May 1, 2011. 

I 



ARTICLE V - FRA CERTIFICATION 

Q 1 - When is a UTU-agreement covered employee entitled to receive a certification allowance? 

Al - When such employee has a start on a position for which FRA certification is required. 

Q2 - If an employee is working from an extra board protecting both conductor and brakeman 
positions, will that employee be eligible for the certification regardless of the position for which 
called? 

A2 - The certification allowance will only be paid when the employee is working on a position 
requiring such certification. See Q & A 1. 

Q3 - Is an employee entitled to receive a certification allowance for a start on a position for 
which a current RCO certification is required? 

A3 - Yes. 

Q4 - Under the terms of the tentative agreement, is the certification allowance subject to general 
wage increases? 
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ARTICLE VII� PROBATIONARY PERIOD 

Q  - What is the reason for this provision becoming applicable 30-days after the effective date 
of the agreement? 

Al - The reason is so that those employees who complete training prior to the effective date of 
the agreement are not subject to an additional probationary period. 

Q2 - An employee completes new hire training and then works his/her first assignment in 
compensated service. Does the 60-day period described in Article VII, Section 1 commence on 
that first day of work in compensated service? 

A2�Yes 

Q3 - Under Article VII, may a carrier reject an employment application at any time from the first 
day of new hire training through the 60-day period after completing such training and protecting 
the first tour of compensated service? 

A3-Yes 

Q4 - Where rules on individual railroads party to this agreement provide for a probationary 
period longer than 60 days, are those rules now amended to apply the 60 day probationary period 
of this Article VII. 

A4 - Yes. 





STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2010 

RESULTING FROM THE APPLICATION OF A 
2.0 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2010 

UTU 

LOCOMOTIVE ENGINEERS-(MOTORMEN) --PASSENGER SERVICE 

WEIGHT ON DRIVERS 
(POUNDS) 

LESS THAN 80,000 
80,000 AND LESS THAN 100,000 

100,000 AND LESS THAN 140,000 
140,000 AND LESS THAN 170,000 
170,000 AND LESS THAN 200,000 
200,000 AND LESS THAN 250,000 
250,000 AND LESS THAN 300,000 
300,000 AND LESS THAN 350,000 
350,000 AND LESS THAN 400,000 
400,000 AND LESS THAN 450,000 
450,000 AND LESS THAN 500,000 
500,000 AND LESS THAN 550,000 
550,000 AND LESS THAN 600,000 
600,000 AND LESS THAN 650,000 
650,000 AND LESS THAN 700,000 
700.000 AND LESS THAN 750,000 
750,000 AND LESS THAN 800,000 
800,000 AND LESS THAN 850,000 
850,000 AND LESS THAN 900,000 
900,000 AND LESS THAN 950,000 
950,000 AND LESS THAN 1,000,000 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD ALTERNATELY 

MOTOR OR ELECTRIC CARS 
IN MULTIPLE OR SINGLE UNIT 

DAILY EARNINGS MINIMUM 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

DAILY 	MILEAGE 
RATES 	RATES 

$188.01 140.28 
$188.01 140.28 
$188.10 140.37 
$188.18 140.45 
$188.27 140.54 
$188.36 140.63 
$188.44 140.71 
$188.53 140.80 
$188.61 140.88 
$188.70 140.97 
$188.79 141.06 
$188.87 141.14 
$188.96 141.23 
$189.04 141.31 
$189.13 141.40 
$189.21 141.48 
$189.30 141.57 
$189.38 141.65 
$189.47 141.74 
$189.55 141.82 
$189.64 141.91 

	

$0.08 	0.08 

	

& $0.09 	0.09 

	

$188.27 	140.54 

$189.53 

DIFFERENTIAL FOR ENGINEERS WORKING WITHOUT FIREMEN: 
ON LOCOMOTIVES ON WHICH UNDER THE FORMER NATIONAL DIESEL 
AGREEMENT OF 1950 FIREMEN WOULD HAVE BEEN REQUIRED, 
A UNIFORM DIFFERENTIAL OF $6.00 PER BASIC DAY AND 60 PER MILE 
FOR MILES IN EXCESS OF THE BASIC DAY WILL BE ADDED TO THE 
ABOVE RATES (SUCH DIFFERENTIAL TO BE APPLIED IN SAME MANNER 
AS THE LOCAL FREIGHT DIFFERENTIAL). 

B-i (UTU) NRLC 



STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2010 

RESULTING FROM THE APPLICATION OF A 
2.0 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2010 

UTU 

LOCOMOTIVE ENGINEERS (MOTORMEN) THROUGH FREIGHT SERVICE 

WEIGHT ON DRIVERS 
(POUNDS) 

LESS THAN 140,000 
140,000 AND LESS THAN 200,000 
200,000 AND LESS THAN 250,000 
250,000 AND LESS THAN 300.000 
300,000 AND LESS THAN 350000 
350,000 AND LESS THAN 400,000 
400,000 AND LESS THAN 450,000 
450,000 AND LESS THAN 500,000 
500,000 AND LESS THAN 550,000 
550,000 AND LESS THAN 600,000 
600,000 AND LESS THAN 650,000 
650,000 AND LESS THAN 700,000 
700,000 AND LESS THAN 750,000 
750,000 AND LESS THAN 800,000 
800,000 AND LESS THAN 850,000 
850,000 AND LESS THAN 900,000 
900,000 AND LESS THAN 950,000 
950,000 AND LESS THAN 1,000,000 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD: 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

DAILY 	MILEAGE 
RATES 	RATES 

$202.90 151.09 
$203.33 151.52 
$203.50 151.69 
$203.65 151.84 
$203.80 151.99 
$204.01 152,20 
$204.22 152.41 
$204.43 152,62 
$204.64 152.83 
$204.82 153.01 
$205.00 153.19 
$205.18 153.37 
$205.36 153.55 
$205.54 153.73 
$205.72 153.91 
$205.90 154.09 
$206.08 154.27 
$206.26 154.45 

$0.18 	0.18 

DAILY EARNINGS MINIMUM 	 $204.41 
ARTICLE 111(B) OF AGREEMENT OF OCTOBER 14, 1955 

DIFFERENTIAL FOR ENGINEERS WORKING WITHOUT FIREMEN: 
ON LOCOMOTIVES ON WHICH UNDER THE FORMER NATIONAL DIESEL 
AGREEMENT OF 1950 FIREMEN WOULD HAVE BEEN REQUIRED, 
A UNIFORM DIFFERENTIAL OF $6.00 PER BASIC DAY AND 60 PER MILE 
FOR MILES IN EXCESS OF THE BASIC DAY WILL BE ADDED TO THE 
ABOVE RATES (IN ADDITION TO THE LOCAL FREIGHT DIFFERENTIAL 
IF APPLICABLE). 

B-2 (UTU) NRLC 



STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2010 

RESULTING FROM THE APPLICATION OF A 
2.0 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2010 

UTU 

LOCOMOTIVE ENGINEERS (MOTORMEN) -- YARD SERVICE 

STANDARD BASIC 
DAILY RATES 

WEIGHT ON DRIVERS 
(POUNDS) 

LESS THAN 500,000 
500,000 AND LESS THAN 550,000 
550,000 AND LESS THAN 600,000 
600,000 AND LESS THAN 650,000 
650,000 AND LESS THAN 700,000 
700,000 AND LESS THAN 	750,000 
750,000 AND LESS THAN 	800,000 
800,000 AND LESS THAN 	850,000 
850,000 AND LESS THAN 	900,000 
900,000 AND LESS THAN 	950,000 
950,000 AND LESS THAN 1,000.000 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD; 

6OR7DAY 	5DAY 

WORK WEEK WORK WEEK 

$197.24 $215.13 
$197.45 $215.38 
$197.63 $215.60 
$197.81 $215.81 
$197.99 $216.03 
$198.17 $216.25 
$198.35 $216.46 
$198.53 $216.68 
$198.71 $216.89 
$198.89 $217.11 
$199.07 $217.33 

$0.18 	$0215 

DIFFERENTIAL FOR ENGINEERS WORKING WITHOUT FIREMEN: 
ON LOCOMOTIVES ON WHICH UNDER THE FORMER NATIONAL DIESEL 
AGREEMENT OF 1950 FIREMEN WOULD HAVE BEEN REQUIRED, A 
UNIFORM DIFFERENTIAL OF $6.00 PER BASIC DAY WILL BE ADDED 
TO THE ABOVE RATES. 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2010 

RESULTING FROM THE APPLICATION OF A 
2.0 PERCENT INCREASE TO THE 

STAND/RD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2010 

UTU 

LOCOMOTIVE FIREMEN (HELPERS) -- PASSENGER SERVICE 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

WEIGHT ON DRIVERS 	 DAILY 	MILEAGE 
(POUNDS) 	 RATES 	RATES 

LESS THAN 80,000 $176.06 132.35 
80,000 AND LESS THAN 100,000 $176.15 13244 

100,000 AND LESS THAN 140,000 $176.23 132.52 
140,000 AND LESS THAN 170,000 $176.41 132.70 
170,000 AND LESS THAN 200,000 $176.49 132.78 
200,000 AND LESS THAN 250,000 $176.58 13287 
250,000 AND LESS THAN 300,000 $176.58 132.87 
300,000 AND LESS THAN 350,000 $176.66 132.95 
350,000 AND LESS THAN 400,000 $176.75 133.04 
400,000 AND LESS THAN 450,000 $176.84 133.13 
450,000 AND LESS THAN 500,000 $176.92 133.21 
500,000 AND LESS THAN 550,000 $177.01 133.30 
550,000 AND LESS THAN 600,000 $177.09 133.38 
600,000 AND LESS THAN 650,000 $177.17 133.46 
650,000 AND LESS THAN 700,000 $177.25 133.54 
700,000 AND LESS THAN 750,000 $177.33 133.62 
750,000 AND LESS THAN 800,000 $177.41 133.70 
800,000 AND LESS THAN 850,000 $177.49 133.78 
850,000 AND LESS THAN 900,000 $177.57 133.86 
900,000 AND LESS THAN 950,000 $177.65 133.94 
950,000 AND LESS THAN 1,000,000 $177.73 134.02 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD: $0.08 0.08 

DAILY EARNINGS MINIMUM $177.40 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1. 2010 

RESULTING FROM THE APPLICATION OF A 
2.0 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30. 2010 

UTU 

LOCOMOTIVE FIREMEN (HELPERS) -- THRO UG H FREIGHT SERVICE 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

WEIGHT ON DRIVERS 	 DAILY MILEAGE 
(POUNDS) 	 RATES 	RATES 

LESS THAN 140,000 $185.91 139.37 
140,000 AND LESS THAN 200,000 $186.26 139.72 
200,000 AND LESS THAN 250,000 $186.43 139.89 
250,000 AND LESS THAN 300,000 $186.60 140.06 � 

300,000 AND LESS THAN 350,000 $186.87 140.33 
350,000 AND LESS THAN 400,000 $186.95 140.41 
400,000 AND LESS THAN 450,000 $187.11 140.57 
450,000 AND LESS THAN 500,000 $187.27 140.73 
500,000 AND LESS THAN 550,000 $187.43 140.89 
550,000 AND LESS THAN 600,000 $187.59 141.05 
600,000 AND LESS THAN 650,000 $187.75 141.21 
650,000 AND LESS THAN 700,000 $187.91 141.37 
700,000 AND LESS THAN 750,000 $188.07 141.53 
750,000 AND LESS THAN 800,000 $188.23 141.69 
800,000 AND LESS THAN 850,000 $188.39 141.85 
850,000 AND LESS THAN 900,000 $188.55 142.01 	i 

900,000 AND LESS THAN 950,000 $188.71 142.17 
950,000 AND LESS THAN 1,000,000 $188.87 142.33 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD $0.16 0.16 

DAILY EARNINGS MINIMUM $187.33 
ARTICLE 111(B) OF AGREEMENT OCT. 27, 1955 

LOCOMOTIVE FIREMEN (HELPERS) -- YARD SERVICE, 
AND HOSTLER AND HOSTLER HELPERS 

STANDARD BASIC 
YARD SERVICE DAILY RATES 

WEIGHT ON DRIVERS 6 OR 7 DAY 5 DAY 

(POUNDS) WORK WEEK WORK WEEK 

LESS THAN 500,000 $183.87 $197.10 
500,000 AND LESS THAN 550,000 $184.03 $197.29 
550,000 AND LESS THAN 600,000 $184.19 $197.48 
600,000 AND LESS THAN 650,000 $184.35 $197.67 
650,000 AND LESS THAN 700,000 $184.51 $197.86 
700,000 AND LESS THAN 750,000 $184.67 $198.06 
750,000 AND LESS THAN 800,000 $184.83 $198.25 
800,000 AND LESS THAN 850,000 $184.99 $198.44 
850,000 AND LESS THAN 900,000 $185.15 $198.63 
900,000 AND LESS THAN 950,000 $185.31 $198.82 
950,000 AND LESS THAN 1.000,000 $185.47 $199.02 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD: $0.16 $0.19 

HOSTLING SERVICE 
OUTSIDE HOSTLER $183.28 $196.58 
INSIDE HOSTLER $180.22 $192.84 
OUTSIDE HOSTLER HELPER $177.44 $189.27 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2010 

RESULTING FROM THE APPLICATION OF A 
2.0 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2010 

UTU 

LOCOMOTIVE FIREMEN IN SHORT LOCAL FREIGHT SERVICE 
ON RUNS OF 100 MILES OR LESS 

WHICH ARE THEREFORE PAID ON A DAILY BASIS WITHOUT 
A MILEAGE COMPONENT 

RATES ARE CALCULATED BY SUBTRACTING THE STANDARD LOCAL FREIGHT DIFFERENTIAL OF 

43 CENTS PER BASIC DAY FROM THE SHORT LOCAL STANDARD BASIC DAILY RATES OF PAY 

ESTABLISHED UNDER ARTICLE 11(C) OF THE SEPTEMBER 14. 1968 AGREEMENT, ADDING ALL 

SUBSEQUENT GENERAL WAGE INCREASES AND COST-OF-LIVING ADJUSTMENTS. AND THEN 

ADDING THE STANDARD LOCAL FREIGHT DIFFERENTIAL OF 43 CENTS PER BASIC DAY. 

WEIGHT ON DRIVERS 
(POUNDS) 

LESS THAN 140,000 
140,000 AND LESS THAN 200,000 
200,000 AND LESS THAN 250,000 
250,000 AND LESS THAN 300,000 
300,000 AND LESS THAN 350,000 
350,000 AND LESS THAN 400,000 
400,000 AND LESS THAN 450,000 
450,000 AND LESS THAN 500,000 
500,000 AND LESS THAN 550,000 
550,000 AND LESS THAN 600,000 
600,000 AND LESS THAN 650,000 
650,000 AND LESS THAN 700,000 
700,000 AND LESS THAN 750,000 
750,000 AND LESS THAN 800,000 
800,000 AND LESS THAN 850,000 
850,000 AND LESS THAN 900,000 
900,000 AND LESS THAN 950,000 
950,000 AND LESS THAN 1,000,000 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD: 

STANDARD 
DAILY RATES 

$187.91 
$188.26 
$188.43 
$188.60 
$188.87 
$188.95 
$189.11 
$189.27 
$189.43 
$189.59 
$189.75 
$189.91 
$190.07 
$190.23 
$190.39 
$190.55 
$190.71 
$190.87 

BliflWo 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2010 

RESULTING FROM THE APPLICATION OF A 
2.0 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2010 

UTU 

CONDUCTORS AND TRAINMEN - PASSENGER AND THROUGH FREIGHT SERVICE 

DAILY RATES 
	

MILEAGE RATES 
UNDER AGREEMEN TS HELD BY FORMER: 

	

OR C&B-ALL 
	

ORC&B-ALL 

	

REGIONS 	BRT 
	

REGIONS 	BRT 
BRT-EAST WESTERN BRT-EAST WESTERN 

SOUTHEAST REGION SOUTHEAST REGION 

FOR MILES IN EXCESS OF 
PASSENGER CONDUCTORS AND TRAINMEN 

	
BASIC DAY 

CONDUCTORS $188.41 $188.30 93.97 0 93.57 
ASST CONDUCTORS-TICKET COLLECTOR $177.61 $177.43 89.23 0 89.09 
BRAKEMEN AND FLAGMEN $173.83 $173.59 87.25 0 87.18 
TRAIN 8AGGAGEMEN $174.61 $174.39 87.70 0 87.60 

FOR MILES IN EXCESS OF 
THROUGH FREIGHT CONDUCTORS 	 BASIC DAY 

BASIC RATES 	 $185.00 	$184.82 	138.50 0 	138.27 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26, 1955: 

LESS THAN 81 CARS $185.35 $185.17 138.85 0 138.62 
81 TO 105 CARS $186.00 $185.82 139.50 0 139.27 

106 TO 125 CARS $186.40 $186.22 139.90 0 139.67 
126 TO 145 CARS $186.65 $186.47 140.15 0 139,92 
146 TO 165 CARS $186.75 $186.57 140.25 0 140.02 

166 CARS AND OVER * * 

FOR MILES IN EXCESS OF 
THROUGH FREIGHT BRAKEMEN AND FLAGMEN BASIC DAY 

BASIC RATES 	 $173.56 	$17139 	130.75 0 	130.58 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26, 1955: 

LESS THAN 81 CARS $173.91 $173.74 131.10 0 130.93 
81 TO 105 CARS $174.56 $174.39 131.75 0 131.58 

106 TO 125 CARS $174.96 $174.79 132.15 0 131.98 
126 TO 145 CARS $175.21 $175.04 132.40 0 132.23 
146 TO 165 CARS $175.31 $175.14 132.50 0 132.33 

166 CARS AND OVER * ** 

* ADD 20.0 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 
ADD 0.2 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2010 

RESULTING FROM THE APPLICATION OF A 
2.0 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2010 

UTU 

CONDUCTORS AND TRAINMEN - LOCAL FREIGHT SERVICE AND YARD SERVICE 

DAILY RATES MILEAGE RATES 
FOR MILES IN 

EXCESS OF 100 
UNDER AGREEMENTS HELD BY FORMER: 

ORC&B-ALL ORC&B-ALL 
REGIONS; 	BRT- REGIONS; 	BRT- 
BRT-EAST, 	WESTERN BRT-EAST, 	WESTERN 

SOUTHEAST 	REGION SOUTHEAST 	REGION 
LOCAL FREIGHT CONDUCTORS 

BASIC RATES 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 16, 1955: 

$185.56 	$185.38 141.58 0 	141.34 

LESS THAN 81 CARS $185.91 $185.73 
81 TO 105 CARS $186.56 $186.38 

106 TO 125 CARS $186.96 $186.78 
126 TO 145 CARS $187.21 $187.03 
146 TO 165 CARS $187.31 $187.13 

166 CARS AND OVER * * 

LOCAL FREIGHT BRAKEMEN AND FLAGMEN 
BASIC RATES $173.99 $173.82 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26, 1955: 

141.93 0 141,69 0 
142.58 0 142.34 
142.98 0 142.74 0 
143.23 0 142,99 
143.33 0 143,09 

133.70 0 	133.53 

LESS THAN 	81 CARS 	 $174.34 	$174.17 	134.05 0 133.88 
81 	TO 	105 CARS 	 $174.99 	$174.82 	134.70 0 134.53 

106 TO 	125 CARS 	 $175.39 	$175.22 	135.10 0 134.93 0 
126 TO 	145 CARS 	 $175.64 	$175.47 	135.35 0 135.18 
146 TO 	165 CARS 	 $175.74 	$175.57 	135,45 0 135,28 0 

166 CARS AND OVER 	 * 	 * 

* ADD 20.0 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 
** ADD 0.2 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 

MINIMUM DAILY EARNINGS: 
CONDUCTORS 	 $186.26 	$186.07 
BRAKEMEN-FLAGMEN 	 $174.69 	$174.52 

ESTABLISHED BY ARTICLE 11(B) OF ORC&B AGREEMENT OF DECEMBER 21, 1955, 
AND BY ARTICLE 11(8) OF BRT AGREEMENT OF OCTOBER 4, 1955, SUPPLEMENTED 
DECEMBER 21, 1955. 

FIVE DAY YARD SERVICE  
OCCUPATION 	 DAILY RATE 

YARD CONDUCTORS (FOREMEN) 	 $207.36 
YARD BRAKEMEN (HELPERS) 	 $198.92 
SWITCHTENDERS 	 $190.12 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1. 2010 

RESULTING FROM THE APPLICATION OF A 
2.0 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2010 

UTU 

FREIGHT CONDUCTORS AND TRAINMEN WITHOUT A MILEAGE 
COMPONENT IN THEIR ASSIGNMENTS 

STANDARD DAILY RATES 
THROUGH FREIGHT SHORT LOCAL 

SERVICE Al FREIGHT SERVICE Bl 
(without a mileage component) 

UNDER AGREEMENTS HELD BY FORMER: 
ORC&B-ALL ORC&B-ALL 
REGIONS; 	BRT- REGIONS; 	BRT- 
BRI-EAST, WESTERN BRT-EAST, 	WESTERN 

SOUTHEAST 	REGION SOUTHEAST 	REGION 
FREIGHT CONDUCTORS 

BASIC RATES 
RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26. 1955: 
LESS THAN 51 CARS 

81 TO 105 CARS 
106 TO 125 CARS 
126 TO 145 CARS 
146 TO 165 CARS 

- 	 166 CARS AND OVER 

FREIGHT BRAKEMEN AND FLAGMEN 

BASIC RATES 
RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26,1955: 
LESS THAN 81 CARS 

51 TO 105 CARS 
106 TO 125 CARS 
126 TO 145 CARS 
146 TO 165 CARS 

- 166 CARS AND OVER 

$187.97 $187.86 $190.13 $189.95 

$188.32 $188.21 $190.48 $190.30 
$188.97 $188.86 $191.13 $190.95 
$189.37 $189.26 $191.53 $191.35 
$189.62 $189.51 $19138 $191.60 
$18932 $189.61 $191.88 $191.70 

$176.54 $176.39 $178.54 $178.40 

$176.89 $176.74 $178.89 $178.75 
$177.54 $177.39 $179.54 $179.40 
$177.94 $177.79 $179.94 $179.80 
$178.19 $178.04 $150.19 $180.05 
$178.29 $178.14 $180.29 $180.15 

ADD 20.0 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 

N APPLICABLE TO FREIGHT CONDUCTORS AND TRAINMEN PAID THROUGH FREIGHT 
RATES WHO ARE WITHOUT A MILEAGE COMPONENT IN THEIR ASSIGNMENTS AND 
ARE THEREFORE PAID ON A DAILY BASIS. RATES PRODUCED BY APPLICATION OF 
THE SPECIAL ADJUSTMENT OF $1.00 PER DAY UNDER ARTICLE I, SECTION 7 OF THE 
JANUARY 27, 1972 AGREEMENT AND THE APPLICABLE COST-OF-LIVING ALLOWANCE 
TO STANDARD BASIC THROUGH FREIGHT RATES OF PAY. 

B/ APPLICABLE WHERE LOCAL FREIGHT RATES ARE PAID TO CONDUCTORS AND TRAIN-
MEN IN LOCAL FREIGHT SERVICE, OR ON ROAD SWITCHERS, ROUSTABOUT RUNS, 
MINE RUNS OR IN OTHER MISCELLANEOUS SERVICE, ON RUNS OF 100 MILES OR LESS 
WHICH ARE THEREFORE PAID ON A DAILY BASIS WITHOUT A MILEAGE COMPONENT. 
RATES PRODUCED BY APPLICATION OF THE STANDARD LOCAL FREIGHT DIFFERENTIAL 
OF 56 CENTS PER BASIC DAY FOR CONDUCTORS AND 43 CENTS PER BASIC DAY FOR 
BRAKEMEN AND FLAGMEN, THE SPECIAL INCREASE OF $40 PER DAY UNDER ART. II, 
SEC. 1(C) OF THE MARCH 19, 1969 AGREEMENT, ARTICLE 11(C) OF THE JULY 17, 1968 
AGREEMENT AND THE SPECIAL ADJUSTMENT OF $1.00 PER DAY UNDER ARTICLE I, 
SECTION 7 OF THE JANUARY 27, 1972 AGREEMENT AND THE APPLICABLE COST-OF-
LIVING ALLOWANCE T’T STANDARD BASIC THROUGH FREIGHT RATES OF PAY. 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JANUARY 1, 2011 

RESULTING FROM THE APPLICATION OF A 
3 CENTS PER HOUR COST-OF-LIVING ALLOWANCE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT DECEMBER 31, 2010 

UTU 

LOCOMOTIVE ENGINEERS (MOTORMEN) -- 	SERVICE 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

WEIGHT ON DRIVERS 	 DAILY 	MILEAGE 
(POUNDS) 	 RATES 	RATES 

LESS THAN 80,000 $188.25 140.46 
80,000 AND LESS THAN 100,000 $188.25 140.46 

100,000 AND LESS THAN 140,000 $188.34 14055 
140,000 AND LESS THAN 170,000 $188.42 14063 
170,000 AND LESS THAN 200,000 $188.51 140.72 
200,000 AND LESS THAN 250,000 $188.60 140.81 
250,000 AND LESS THAN 300,000 $188.68 140.89 
300,000 AND LESS THAN 350,000 $188.77 140.98 
350,000 ANDLESSTHAN 400,000 $188.85 141.06 
400,000 AND LESS THAN 450,000 $188.94 14115 
450,000 AND LESS THAN 500,000 $189.03 141.24 
500,000 AND LESS THAN 550,000 $189.11 141.32 
550,000 AND LESS THAN 600,000 $189.20 141.41 
600,000 AND LESS THAN 650,000 $189.28 141.49 
650,000 AND LESSTHAN 700,000 $189.37 141.58 t 

700,000 AND LESS THAN 750,000 $189.45 141.66 
750,000 AND LESS THAN 800,000 $189.54 141.75 
800,000 AND LESS THAN 850,000 $189.62 141.83 
850.000 AND LESS THAN 900,000 $189.71 141.92 
900,000 AND LESS THAN 950,000 $189.79 142.00 
950,000 AND LESS THAN 1,000,000 $189.88 142.09 0 

1,000,000 POUNDS AND OVER; 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD ALTERNATELY; $0.08 0.08 

& $0.09 0.09 

MOTOR OR ELECTRIC CARS 
IN MULTIPLE OR SINGLE UNIT $188.51 140.72 

DAILY EARNINGS MINIMUM $18977 

DIFFERENTIAL FOR ENGINEERS WORKING WITHOUT FIREMEN: 
ON LOCOMOTIVES ON WHICH UNDER THE FORMER NATIONAL DIESEL 
AGREEMENT OF 1950 FIREMEN WOULD HAVE BEEN REQUIRED, 
A UNIFORM DIFFERENTIAL OF $6.00 PER BASIC DAY AND 60 PER MILE 
FOR MILES IN EXCESS OF THE BASIC DAY WILL BE ADDED TO THE 
ABOVE RATES (SUCH DIFFERENTIAL TO BE APPLIED IN SAME MANNER 
AS THE LOCAL FREIGHT DIFFERENTIAL). 
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WEIGHT ON DRIVERS 
(POUNDS) 

LESS THAN 140,000 
140,000 AND LESS THAN 200,000 
200,000 AND LESS THAN 250,000 
250,000 AND LESS THAN 300,000 
300,000 AND LESS THAN 350,000 
350,000 AND LESS THAN 400,000 
400,000 AND LESS THAN 450,000 
450,000 AND LESS THAN 500,000 
500,000 AND LESS THAN 550,000 
550,000 AND LESS THAN 600,000 
600,000 AND LESS THAN 650,000 
650,000 AND LESS THAN 700,000 
700,000 AND LESS THAN 750,000 
750,000 AND LESS THAN 800,000 
800,000 AND LESS THAN 850,000 
850,000 AND LESS THAN 900,000 
900,000 AND LESS THAN 950,000 
950,000 AND LESS THAN 1,000,000 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD: 

STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JANUARY 1, 2011 

RESULTING FROM THE APPLICATION OF A 
3 CENTS PER HOUR COST-OF-LIVING ALLOWANCE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT DECEMBER 31, 2010 

UTU 

LOCOMOTIVE ENGINEERS (M OTORMEN) -- THROUGH FREIGHT SERVICE 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

DAILY MILEAGE 
RATES RATES 

$203.14 151.27 
$203.57 151.70 
$203.74 151.87 0 
$203.89 152.02 
$204.04 152.17 
$204.25 152.38 
$204.46 152.59 
$204.67 152.80 
$204.88 153.01 	0 
$205.06 153.19 
$205.24 153.37 
$205.42 153.55 
$205.60 153.73 
$205.78 153.91 
$205.96 154.09 
$206.14 154.27 
$206.32 154.45 
$206.50 154.63 

$0.18 0.18 

DAILY EARNINGS MINIMUM 	 $204.65 
ARTICLE 111(8) OF AGREEMENT OF OCTOBER 14, 1955 

DIFFERENTIAL FOR ENGINEERS WORKING WITHOUT FIREMEN: 
ON LOCOMOTIVES ON WHICH UNDER THE FORMER NATIONAL DIESEL 
AGREEMENT OF 1950 FIREMEN WOULD HAVE BEEN REQUIRED, 
A UNIFORM DIFFERENTIAL OF $6.00 PER BASIC DAY AND 60 PER MILE 
FOR MILES IN EXCESS OF THE BASIC DAY WILL BE ADDED TO THE 
ABOVE RATES (IN ADDITION TO THE LOCAL FREIGHT DIFFERENTIAL 
IF APPLICABLE). 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JANUARY 1 2011 

RESULTING FROM THE APPLICATION OF A 
3 CENTS PER HOUR COST-OF-LIVING ALLOWANCE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT DECEMBER 31, 2010 

UTU 

LOCOMOTIVE ENGINEERS (MOTORMEN) -- YARD SERVICE 

STANDARD BASIC 
DAILY RATES 

WEIGHT ON DRIVERS 
	

6OR7DAY 	5OAY 

(POUNDS) 
	

WORK WEEK WORK WEEK 

LESS THAN 500,000 $197.48 $21537 
500,000 AND LESS THAN 550,000 $197.69 $215.62 
550,000 AND LESS THAN 600,000 $197.87 $215.84 
600,000 AND LESS THAN 650,000 $196.05 $216.05 
650,000 AND LESS THAN 700,000 $198.23 $216.27 
700,000 AND LESS THAN 750,000 $198.41 $216.49 
750,000 AND LESS THAN 800,000 $198.59 $216.70 
800,000 AND LESS THAN 850,000 $198.77 $216.92 
850,000 AND LESS THAN 900,000 $198.95 $217.13 
900,000 AND LESS THAN 950,000 $199.13 $217.35 
950,000 AND LESS THAN 1,000,000 $199.31 $217.57 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF -ADD: $0.18 $0215 

DIFFERENTIAL FOR ENGINEERS WORKING WITHOUT FIREMEN: 
ON LOCOMOTIVES ON WHICH UNDER THE FORMER NATIONAL DIESEL 
AGREEMENT OF 1950 FIREMEN WOULD HAVE BEEN REQUIRED, A 
UNIFORM DIFFERENTIAL OF $6.00 PER BASIC DAY WILL BE ADDED 
TO THE ABOVE RATES. 
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A r r 	 ,- 	r 	-r r 	r’. r- 	A A’lij,Ru Li 	AND MILEAGE RAT ur,  rt 
AS OF JANUARY 1, 2011 

RESULTING FROM THE APPLICATION OF A 
3 CENTS PER HOUR COST-OF-LIVING ALLOWANCE TO THE 

CT A 	A 	D A C tf C A 
I ,-trw 	 rr I o 	PAY WHICH W 	 DECEMBER 31, 2010 ERE IN EFFECT DECE  

UTU 

LOCOMOTIVE FIREMEN (HELPERS) -- PASSENGER SERVICE 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

WEIGHT ON DRIVERS 	 DAILY 	MILEAGE 
(POUNDS) 	 RATES 	RATES 

LESS THAN 80,000 $176.30 132.53 
80,000 AND LESS THAN 100,000 $176.39 132.62 

100,000 AND LESS THAN 140,000 $176.47 132.70 
140,000 AND LESS THAN 170,000 $176.65 132.88 
170,000 AND LESS THAN 200,000 $176.73 132.96 
200,000 AND LESS THAN 250,000 $176.82 133.05 
250,000 AND LESS THAN 300,000 $176.82 133.05 
300.000 AND LESS THAN 350,000 $17690 133.13 
350,000 AND LESS THAN 400,000 $176.99 133.22 
400,000 AND LESS THAN 450,000 $177.08 133.31 
450,000 AND LESS THAN 500,000 $177.16 133.39 
500,000 AND LESS THAN 550,000 $177.25 133.48 ç 
550,000 AND LESS THAN 600,000 $177.33 133.56 
600,000 AND LESS THAN 650,000 $177.41 133.64 
650,000 AND LESS THAN 700,000 $177.49 133.72 
700,000 AND LESS THAN 750,000 $177.57 133.80 
750,000 AND LESS THAN 800,000 $177.65 133.88 
800,000 AND LESS THAN 850,000 $177.73 133.96 
850,000 AND LESS THAN 900,000 $177.81 134.04 t 

900,000 AND LESS THAN 950.000 $177.89 134.12 
950,000 AND LESS THAN 1,000,000 $177.97 134.20 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD: $0.08 0.08 

DAILY EARNINGS MINIMUM $177.64 

B-4 (UTU) NRLC 



STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JANUARY 1, 2011 

RESULTING FROM THE APPLICATION OF A 
3 CENTS PER HOUR COST-OF-LIVING ALLOWANCE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT DECEMBER 31. 2010 

UTU 

LOCOMOTIVE FIREMEN (HELPERS) -- THROUGH FREIGHT SERVICE 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

WEIGHT ON DRIVERS 	 DAILY 	MILEAGE 
(POUNDS) 	 RATES 	RATES 

LESS THAN 140,000 $186.15 139.55 
140,000 AND LESS THAN 200,000 $186.50 139.90 
200,000 AND LESS THAN 250,000 $186.67 140.07 
250,000 AND LESS THAN 300,000 $186.84 140.24 
300,000 AND LESS THAN 350,000 $187.11 140.51 
350,000 AND LESS THAN 400,000 $187.19 140.59 
400,000 AND LESS THAN 450,000 $187.35 140.75 
450,000 AND LESS THAN 500,000 $187.51 140.91 
500,000 AND LESS THAN 550,000 $187.67 141.07 
550.000 AND LESS THAN 600,000 $187.83 141.23 
600,000 AND LESS THAN 650,000 $187.99 141,39 
650,000 AND LESS THAN 700,000 $188.15 141.55 
700,000 AND LESS THAN 750,000 $188.31 141.71 
750,000 AND LESS THAN 800,000 $188.47 141.87 
800,000 AND LESS THAN 850,000 $188.63 142.03 
850,000 AND LESS THAN 900,000 $188.79 142.19 
900,000 AND LESS THAN 950,000 $188.95 142.35 ’ 

950,000 AND LESS THAN 1,000000 $189.11 142.51 
1.000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF ADD $0.16 0.16 r 

DAILY EARNINGS MINIMUM 	 $187.57 
ARTICLE 111(8) OF AGREEMENT OCT. 27, 1955 

LOCOMOTIVE FIREMEN (HELPERS) -- YARD SERVICE, 
AND HOSTLER AND HOSTLER HELPERS 

STANDARD BASIC 
YARD SERVICE 	 DAILY RATES 

WEIGHT ON DRIVERS 	 6 OR 7 DAY 	5 DAY 

(POUNDS) 	 WORKWEEK WORKWEEK 

LESS THAN 500,000 $184.11 $197.34 
500,000 AND LESS THAN 550,000 $184.27 $197.53 
550,000 AND LESS THAN 600,000 $184.43 $197.72 
600,000 AND LESS THAN 650,000 $184.59 $197.91 
650,000 AND LESS THAN 700,000 $184.75 $198.10 
700.000 AND LESS THAN 750,000 $184.91 $198.30 
750,000 AND LESS THAN 800,000 $185.07 $198.49 
800,000 AND LESS THAN 850,000 $185.23 $198.68 
850,000 AND LESS THAN 900,000 $185.39 $198.87 
900,000 AND LESS THAN 950,000 $185.55 $199.06 
950,000 AND LESS THAN 1,000,000 $185.71 $199.26 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD: $0.16 $0.19 

HOSTLING SERVICE 
OUTSIDE HOSTLER $183.52 $196.82 
INSIDE HOSTLER $180.46 $193.08 
OUTSIDE HOSTLER HELPER $177.68 $189.51 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JANUARY 1, 2011 

RESULTING FROM THE APPLICATION OF A 
3 CENTS PER HOUR COST-OF-LIVING ALLOWANCE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT DECEMBER 31, 2010 

UTU 

LOCOMOTIVE FIREMEN IN SHORT LOCAL FREIGHT SERVICE 
ON RUNS OF 100 MILES OR LESS  

WHICH ARE THEREFORE PAID ON A DAILY BASIS WITHOUT 
A MILEAGE COMPONENT 

RATES ARE CALCULATED BY SUBTRACTING THE STANDARD LOCAL FREIGHT DIFFERENTIAL OF 

43 CENTS PER BASIC DAY FROM THE SHORT LOCAL STANDARD BASIC DAILY RATES OF PAY 

ESTABLISHED UNDER ARTICLE 11(C) OF THE SEPTEMBER 14, 1966 AGREEMENT, ADDING ALL 

SUBSEQUENT GENERAL WAGE INCREASES AND COST-OF-LIVING ADJUSTMENTS, AND THEN 

ADDING THE STANDARD LOCAL FREIGHT DIFFERENTIAL OF 43 CENTS PER BASIC DAY. 

WEIGHT ON DRIVERS STANDARD 
(POUNDS) DAILY RATES 

LESS THAN 140,000 $188.15 
140,000 AND LESS THAN 200,000 $188.50 
200,000 AND LESS THAN 250,000 $188.67 
250,000 AND LESS THAN 300,000 $188.84 
300,000 AND LESS THAN 350,000 $189.11 
350,000 AND LESS THAN 400,000 $18919 
400,000 AND LESS THAN 450,000 $189.35 
450,000 AND LESS THAN 500,000 $189.51 
500,000 AND LESS THAN 550,000 $189.67 
550,000 AND LESS THAN 600,000 $189.83 
600,000 AND LESS THAN 650,000 $189.99 
650,000 AND LESS THAN 700,000 $190.15 
700,000 AND LESS THAN 750,000 $190.31 
750,000 AND LESS THAN 800,000 $190.47 
800,000 AND LESS THAN 850,000 $190.63 
850,000 AND LESS THAN 900,000 $190.79 
900,000 AND LESS THAN 950,000 $190.95 
950,000 AND LESS THAN 1,000,000 $191.11 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD: $0.16 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JANUARY 1, 2011 

RESULTING FROM THE APPLICATION OF A 
3 CENTS PER HOUR COST-OF-LIVING ALLOWANCE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT DECEMBER 31 2010 

UTU 

CONDUCTORS AND TRAINMEN - PASSENGER AND THROUGH FREIGHT SERVICE 

DAILY RATES 
	

MILEAGE RATES 
UNDER AGREEMEt" ITS HELD BY FORMER: 

ORC& B-ALL 
	

ORC& B-ALL 
REGIONS 	BRT 
	

REGIONS 	BRT 
BRT-EAST WESTERN BRT-EAST WESTERN 

SOUTHEAST REGION SOUTHEAST REGION 

FOR MILES IN EXCESS OF 
PASSENGER CONDUCTORS AND TRAINMEN 

	
BASIC DAY 

CONDUCTORS $188.65 $188.54 94.09 0 93.99 
ASST CONDUCTORS-TICKET COLLECTOR: $177.85 $177.67 89.35 0 89.21 
BRAKEMEN AND FLAGMEN $174.07 $173.83 87.37 0 87.30 
TRAIN BAGGAGEMEN $174.85 $174.63 87.82 0 8732 

FOR MILES IN EXCESS OF 
THROUGH FREIGHT CONDUCTORS 	 BASIC DAY 

BASIC RATES 	 $185.24 	$185.06 	138.68 0 	138.45 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26, 1955: 

LESS THAN 81 CARS $185.59 $185.41 139.03 0 138.80 ç 
81 TO 105 CARS $186.24 $186.06 139.68 0 139.45 

106 TO 125 CARS $186.64 $186.46 140.08 ç 139.85 ç 
126 TO 145 CARS $186.89 $186.71 140.33 0 140.10 ç 
146 TO 165 CARS $186.99 $186.81 140.43 0 140,20 

166 CARS AND OVER * 

- - FOR MILES IN EXCESS OF 
THROUGH FREIGHT BRAKEMEN AND FLAGMEN BASIC DAY 

BASIC RATES 	 $173.80 	$173.63 	130.93 0 	130.76 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26,1955i 

LESS THAN 81 CARS $174.15 $17198 131.28 0 131.11 
81 TO 105 CARS $174.80 $174.63 131.93 0 13176 

106 TO 125 CARS $175.20 $175.03 132.33 132.16 
126 TO 145 CARS $175.45 $17528 132.58 0 132.41 

146 TO 165 CARS $175.55 $175.38 132.68 0 132.51 
166 CARS AND OVER * * ** ** 

* ADD 20.0 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 
ADD 0.2 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JANUARY 1, 2011 

RESULTING FROM THE APPLICATION OF A 
3 CENTS PER HOUR COST-OF-LIVING ALLOWANCE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT DECEMBER 31, 2010 

UTU 

CONDUCTORS AND TRAINMEN - LOCAL FREIGHT SERVICE AND YARD SE RVI C E 

LOCAL FREIGHT CONDUCTORS 
BASIC RATES 

DAILY RATES 

UNDER AGREEMEN 
ORC& B-ALL 
REGIONS; 	BRT- 
BRT-EAST, WESTERN 

SOUTHEAST REGION 

$185.80 	$185.62 

MILEAGE RATES 
FOR MILES IN 

EXCESS OF 100 
IS HELD BY FORMER: 

ORC& B-ALL 
REGIONS; 	BRT- 
BRT-EAST WESTERN 

SOUTHEAST REGION 

141.82 0 	141.58 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 16, 1955: 

LESS THAN 81 CARS $186.15 $185.97 142.17 141.93 
81 TO 105 CARS $186.80 $186.62 142.82 0 142.58 

106 TO 125 CARS $187.20 $187.02 143.22 0 142.98 
126 TO 145 CARS $187.45 $187.27 143.47 143.23 
146 TO 165 CARS $187.55 $187.37 143.57 0 143.33 

166 CARS AND OVER 

LOCAL FREIGHT BRAKEMEN AND FLAGMEN 
BASIC RATES $174.23 $174.06 133.94 0 133.77 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26, 1955: 

LESS THAN 	81 CARS 	 $174.58 	$174.41 	134.29 13412 
81 TO 	105 CARS 	 $175.23 	$175.06 	134.94 0 134.77 

106 TO 	125 CARS 	 $175.63 	$175.46 	135.34 0 135.17 
126 TO 	145 CARS 	 $175.88 	$175.71 	135.59 0 135,42 
146 TO 	165 CARS 	 $175.98 	$175.81 	135.69 0 135.52 

166 CARS ANDOVER 	 * 	** ** 

ADD 20.0 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 
ADD 0.2 CENTS FOR EACH ADDITIONAL BLOCK -01: _20 CARS OR PORTION THEREOF 

MINIMUM DAILY EARNINGS: 
CONDUCTORS 	 $186.50 	$186.31 
BRAKEMEN-FLAGMEN 	 $174.93 	$174.76 

ESTABLISHED BY ARTICLE 11(B) OF ORC&B AGREEMENT OF DECEMBER 21 1955, 
AND BY ARTICLE 11(B) OF BRT AGREEMENT OF OCTOBER 4, 1955, SUPPLEMENTED 
DECEMBER 21, 1955. 

FIVE DAY YARD SERVICE 
OCCUPATION 	 DAILY RATE 

YARD CONDUCTORS (FOREMEN) 	$207.60 
YARD BRAKEMEN (HELPERS) 	 $199.16 
SWITCHTENDERS 	 $190.36 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JANUARY 1. 2011 

RESULTING FROM THE APPLICATION OF A 
3 CENTS PER HOUR COST-OF-LIVING ALLOWANCE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT DECEMBER 31, 2010 

UTU 

FREIGHT CONDUCTORS AND TRAINMEN WITHOUT A MILEAG E  
COMPONENT IN THEIR ASSIGNMENTS 

STANDARD DAILY RATES 
THROUGH FREIGHT SHORT LOCAL 

SERVICE Al FREIGHT SERVICE B/ 
(without a mileage component) 

UNDER AGREEMENTS HELD BY FORMER; 
ORC&B-ALL ORC&B-ALL 
REGIONS: 	BRT- REGIONS; 	BRT- 
BRT-EAST, 	WESTERN BRT-EAST, 	WESTERN 

SOUTHEAST 	REGION SOUTHEAST 	REGION 
FREIGHT CONDUCTORS 

BASIC RATES $188.21 $188.10 $190.37 $19019 
RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26,1955: 
LESS THAN 	81 CARS $188.56 $188.45 $190.72 $190.54 

81 TO 105 CARS $189.21 $189.10 $191.37 $191.19 
106 TO 	125 CARS $189.61 $189.50 $191.77 $191.59 
126 TO 145 CARS $189.86 $189.75 $192.02 $191.84 
146 TO 165 CARS $189.96 $189.85 $192.12 $191.94 

166 CARS AND OVER * * * 

FREIGHT BRAKEMEN AND FLAGMEN 

BASIC RATES $176.78 $176.63 $178.78 $178.64 
RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26, 1955; 
LESS THAN 	81 CARS $177.13 $176.98 $179.13 $178.99 

81 TO 105 CARS $177.78 $177.63 $179.78 $179.64 
106 TO 	125 CARS $178.18 $178.03 $180.18 $180.04 
126 TO 145 CARS $178.43 $178.28 $180.43 $180.29 
146 TO 	165 CARS $178.53 $178.38 $180.53 $180.39 

166 CARS AND OVER 
* ADD 20.0 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 

Al APPLICABLE TO FREIGHT CONDUCTORS AND TRAINMEN PAID THROUGH FREIGHT 
RATES WHO ARE WITHOUT A MILEAGE COMPONENT IN THEIR ASSIGNMENTS AND 
ARE THEREFORE PAID ON A DAILY BASIS. RATES PRODUCED BY APPLICATION OF 
THE SPECIAL ADJUSTMENT OF $1.00 PER DAY UNDER ARTICLE I, SECTION 7 OF THE 
JANUARY 27, 1972 AGREEMENT AND THE APPLICABLE COST-OF-LIVING ALLOWANCE 
TO STANDARD BASIC THROUGH FREIGHT RATES OF PAY. 

3/ APPLICABLE WHERE LOCAL FREIGHT RATES ARE PAID TO CONDUCTORS AND TRAIN-
MEN IN LOCAL FREIGHT SERVICE, OR ON ROAD SWITCHERS, ROUSTABOUT RUNS, 
MINE RUNS OR IN OTHER MISCELLANEOUS SERVICE, ON RUNS OF 100 MILES OR LESS 
WHICH ARE THEREFORE PAID ON A DAILY BASIS WITHOUT A MILEAGE COMPONENT. 
RATES PRODUCED BY APPLICATION OF THE STANDARD LOCAL FREIGHT DIFFERENTIAL 
OF 56 CENTS PER BASIC DAY FOR CONDUCTORS AND 43 CENTS PER BASIC DAY FOR 
BRAKEMEN AND FLAGMEN, THE SPECIAL INCREASE OF $40 PER DAY UNDER ART, II, 
SEC. 1(C) OF THE MARCH 19, 1969 AGREEMENT, ARTICLE 11(C) OF THE JULY 17, 1968 
AGREEMENT AND THE SPECIAL ADJUSTMENT OF $1.00 PER DAY UNDER ARTICLE I, 
SECTION 7 OF THE JANUARY 27, 1972 AGREEMENT AND THE APPLICABLE COST-OF-
LIVING ALLOWANCE TO STANDARD BASIC THROUGH FREIGHT RATES OF PAY 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2011 

RESULTING FROM THE APPLICATION OF A 
2.5 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2011 

UTU 

LOCOMOTIVE ENGINEERS (MOTORMEN) -- PASSENGER SERVICE 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

WEIGHT ON DRIVERS DAILY MILEAGE 
(POUNDS) RATES RATES 

LESS THAN 80,000 $192.98 144.00 
80,000 AND LESS THAN 100,000 $192.98 144.00 

100,000 AND LESS THAN 140,000 $193.07 144.09 
140,000 AND LESS THAN 170,000 $193.15 144.17 
170,000 AND LESS THAN 200,000 $193.24 144.26 
200,000 AND LESS THAN 250,000 $193.33 144.35 
250,000 AND LESS THAN 300,000 $193.41 144.43 
300,000 AND LESS THAN 350,000 $193.50 144.52 
350,000 AND LESS THAN 400,000 $193.58 144.60 
400,000 AND LESS THAN 450,000 $193.67 144.69 0 
450,000 AND LESS THAN 500,000 $193.76 144.78 
500,000 AND LESS THAN 550,000 $193.84 144.86 
550,000 AND LESS THAN 600,000 $193.93 144.95 
600,000 AND LESS THAN 650,000 $194.01 145.03 
650,000 AND LESS THAN 700,000 $194.10 145.12 
700,000 AND LESS THAN 750,000 $19418 145.20 
750,000 AND LESS THAN 800,000 $194.27 145.29 
800,000 AND LESS THAN 850,000 $194.35 145.37 
850,000 AND LESS THAN 900,000 $194.44 145.46 
900,000 AND LESS THAN 950,000 $194.52 145.54 
950,000 AND LESS THAN 1,000,000 $194.61 145.63 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD ALTERNATELY: $0.08 0.08 

& $0.09 0.09 

MOTOR OR ELECTRIC CARS 
IN MULTIPLE OR SINGLE UNIT 	 $193.24 	144.26 

DAILY EARNINGS MINIMUM 	 $194.50 

DIFFERENTIAL FOR ENGINEERS WORKING WITHOUT FIREMEN: 
ON LOCOMOTIVES ON WHICH UNDER THE FORMER NATIONAL DIESEL 
AGREEMENT OF 1950 FIREMEN WOULD HAVE BEEN REQUIRED, 
A UNIFORM DIFFERENTIAL OF $6.00 PER BASIC DAY AND 60 PER MILE 
FOR MILES IN EXCESS OF THE BASIC DAY WILL BE ADDED TO THE 

ABOVE RATES (SUCH DIFFERENTIAL TO BE APPLIED IN SAME MANNER 
AS THE LOCAL FREIGHT DIFFERENTIAL). 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2011 

RESULTING FROM THE APPLICATION OF A 
2.5 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2011 

UTU 

LOCOMOTIVE ENGINEERS (MOTORMEN) -- THROUGH FREIGHT SERVICE 

WEIGHT ON DRIVERS 
(POUNDS) 

LESS THAN 140,000 
140,000 AND LESS THAN 200,000 
200,000 AND LESS THAN 250,000 
250,000 AND LESS THAN 300,000 
300000 AND LESS THAN 350,000 
350,000 AND LESS THAN 400,000 
400,000 AND LESS THAN 450,000 
450,000 AND LESS THAN 500,000 
500,000 AND LESS THAN 550,000 
550,000 AND LESS THAN 600,000 
600,000 AND LESS THAN 650,000 
650,000 AND LESS THAN 700,000 
700,000 AND LESS THAN 750,000 
750,000 AND LESS THAN 800,000 
800,000 AND LESS THAN 850,000 
850,000 AND LESS THAN 900,000 
900,000 AND LESS THAN 950,000 
950,000 AND LESS THAN 1,000,000 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD: 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

DAILY 	MILEAGE 
RATES 	RATES 

$208.30 155.14 
$208.73 155.57 
$208.90 155.74 0 
$209.05 155.89 
$209.20 156.04 
$209.41 156.25 
$209.62 156.46 
$209.83 156.67 
$210.04 156.88 
$210.22 157.06 
$210.40 157.24 
$210.58 157.42 
$210.76 157.60 0 
$210.94 157.78 
$211.12 157.96 0 
$211.30 158.14 
$211.48 158.32 0 
$211.66 158.50 

$0.18 	0.18 

DAILY EARNINGS MINIMUM 	 $209.81 
ARTICLE 111(B) OF AGREEMENT OF OCTOBER 14, 1955 

DIFFERENTIAL FOR ENGINEERS WORKING WITHOUT FIREMEN: 
ON LOCOMOTIVES ON WHICH UNDER THE FORMER NATIONAL DIESEL 
AGREEMENT OF 1950 FIREMEN WOULD HAVE BEEN REQUIRED, 
A UNIFORM DIFFERENTIAL OF $6.00 PER BASIC DAY AND 60 PER MILE 
FOR MILES IN EXCESS OF THE BASIC DAY WILL BE ADDED TO THE 
ABOVE RATES (IN ADDITION TO THE LOCAL FREIGHT DIFFERENTIAL 
IF APPLICABLE). 

B-2 (UTU) NRLC 



STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1. 2011 

RESULTING FROM THE APPLICATION OF A 
2.5 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2011 

UTU 

LOCOMOTIVE ENGINEERS (MOTORMEN) -- YARD SERVICE 

WEIGHT ON DRIVERS 
(POUNDS) 

LESS THAN 500,000 
500,000 AND LESS THAN 550,000 
550,000 AND LESS THAN 600,000 
600,000 AND LESS THAN 650,000 
650,000 AND LESS THAN 700,000 
700,000 AND LESS THAN 750,000 
750,000 AND LESS THAN 800,000 
800,000 AND LESS THAN 850,000 
850,000 AND LESS THAN 900,000 
900,000 AND LESS THAN 950,000 
950,000 AND LESS THAN 1,000,000 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD: 

STANDARD BASIC 
DAILY RATES 

6OR7DAY 5DM’ 

WORKWEEK WORK WEEK 

$202.42 $220.75 
$202.63 $221.00 
$202.81 $221.22 
$202.99 $221.43 
$203.17 $221.65 
$203.35 $221.87 
$203.53 $222.08 
$203.71 $222.30 
$203.89 $222.51 
$204.07 $222.73 
$204.25 $222.95 

$0.18 	$0215 

DIFFERENTIAL FOR ENGINEERS WORKING WITHOUT FIREMEN: 
ON LOCOMOTIVES ON WHICH UNDER THE FORMER NATIONAL DIESEL 
AGREEMENT OF 1950 FIREMEN WOULD HAVE BEEN REQUIRED, A 
UNIFORM DIFFERENTIAL OF $6.00 PER BASIC DAY WILL BE ADDED 
TO THE ABOVE RATES. 
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LESS THAN 80,000 
80,000 AND LESS THAN 100,000 

100,000 AND LESS THAN 140,000 
140,000 AND LESS THAN 170,000 
170,000 AND LESS THAN 200,000 
200,000 AND LESS THAN 250,000 
250,000 AND LESS THAN 300,000 
300,000 AND LESS THAN 350,000 
350,000 AND LESS THAN 400,000 
400,000 AND LESS THAN 450,000 
450,000 AND LESS THAN 500,000 
500,000 AND LESS THAN 550,000 
550,000 AND LESS THAN 600,000 
600,000 AND LESS THAN 650,000 
650,000 AND LESS THAN 700,000 
700,000 AND LESS THAN 750,000 
750,000 AND LESS THAN 800,000 
800,000 AND LESS THAN 850,000 
850,000 AND LESS THAN 900,000 
900,000 AND LESS THAN 950,000 
950,000 AND LESS THAN 1,000,000 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF ADD: $0.08 

	
0.08 0 

$180.74 135.87 
$180.83 135.96 
$180.91 136.04 
$181.09 136.22 
$181.17 136.30 
$181.26 136.39 
$181.26 136.39 
$181.34 136.47 
$181.43 136.56 
$181.52 136.65 
$181.60 136.73 
$181.69 136.82 
$181.77 136.90 
$181.85 136.98 
$181.93 137.06 
$182.01 137.14 
$182.09 137.22 
$182.17 137.30 
$182.25 137.38 
$182.33 137.46 
$182.41 137,54 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2011 

RESULTING FROM THE APPLICATION OF A 
2.5 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2011 

UTU 

LOCOMOTIVE FIREMEN (HELPERS) -- PASSENGER SERVICE 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

WEIGHT ON DRIVERS 
	

DAILY MILEAGE 
(POUNDS) 
	

RATES 	RATES 

DAILY EARNINGS MINIMUM 
	

$182.08 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1. 2011 

RESULTING FROM THE APPLICATION OF A 
2.5 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2011 

UTU 

LOCOMOTIVE FIREMEN ( HE LPERS) -- THROUGH FREIGHT SERVICE 

WEIGHT ON DRIVERS 
(POUNDS) 

LESS THAN 140,000 
140,000 AND LESS THAN 200,000 
200,000 AND LESS THAN 250,000 
250,000 AND LESS THAN 300,000 
300,000 AND LESS THAN 350,000 
350,000 AND LESS THAN 400,000 
400,000 AND LESS THAN 450,000 
450,000 AND LESS THAN 500,000 
500,000 AND LESS THAN 550.000 
550,000 AND LESS THAN 600,000 
600,000 AND LESS THAN 650,000 
650,000 AND LESS THAN 700,000 
700,000 AND LESS THAN 750,000 
750,000 AND LESS THAN 800,000 
800,000 AND LESS THAN 850,000 
850,000 AND LESS THAN 900,000 
900,000 AND LESS THAN 950,000 
950,000 AND LESS THAN 1,000,000 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

DAILY 	MILEAGE 
RATES 	RATES 

$190.88 143.11 
$191.23 143.46 
$191.40 143.63 
$191.57 143.80 
$191.84 144.07 
$191.92 144.15 
$192.08 144.31 
$192.24 144.47 
$192.40 144.63 
$192.56 144.79 
$192.72 144.95 
$192.88 145.11 
$193.04 145.27 
$193.20 145.43 
$193.36 145.59 
$193.52 14575 
$193.68 145,91 
$193.84 146,07 ’ 

$0.16 	0.16 

DAILY EARNINGS MINIMUM 	 $192.30 
ARTICLE 111(8) OF AGREEMENT OCT 27, 1955 

LOCOMOTIVE FIREMEN (HELPERS) -- YARD SERVICE, 
AND HOSTLER AND HOSTLER HELPERS 

STANDARD BASIC 
YARD SERVICE 	 DAILY RATES 

WEIGHT ON DRIVERS 	 6 OR 7 DAY 	5 DAY 

(POUNDS) WORK WEEK WORK WEEK 

LESS THAN 500,000 $188.71 $202.27 
500,000 AND LESS THAN 550,000 $188.87 $202.46 
550,000 AND LESS THAN 600,000 $189.03 $202.65 
600,000 AND LESS THAN 650,000 $189.19 $202.84 
650,000 AND LESS THAN 700,000 $189.35 $203.03 
700,000 AND LESS THAN 750,000 $189.51 $203.23 
750,000 AND LESS THAN 800,000 $189.67 $203.42 
800,000 AND LESS THAN 850,000 $189.83 $203.61 
850,000 AND LESS THAN 900,000 $189.99 $203.80 
900,000 AND LESS THAN 950,000 $190.15 $203.99 
950,000 AND LESS THAN 1,000,000 $190.31 $204.19 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD: $0.16 $0.19 

HOSTLING SERVICE 
OUTSIDE HOSTLER $18811 $201.74 
INSIDE HOSTLER $184.97 $197.91 
OUTSIDE HOSTLER HELPER $182.12 $194.25 
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STANDARD DAILY AND MILEAGE RTES OF PAY 
AS OF JULY 1, 2011 

RESULTING FROM THE APPLICATION OF A 
2.5 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2011 

UTU 

LOCOMOTIVE FIREMEN IN SHORT LOCAL FREIGHT SERVICE 
ON RUNS OF 100 MILES OR LESS 

WHICH ARE THEREFORE PAID ON A DAILY BASIS WITHOUT 
A MILEAGE COMPONENT 

RATES ARE CALCULATED BY SUBTRACTING THE STANDARD LOCAL FREIGHT DIFFERENTIAL OF 

43 CENTS PER BASIC DAY FROM THE SHORT LOCAL STANDARD BASIC DAILY RATES OF PAY 

ESTABLISHED UNDER ARTICLE 11(C) OF THE SEPTEMBER 14, 1968 AGREEMENT, ADDING ALL 

SUBSEQUENT GENERAL WAGE INCREASES AND COST-OF-LIVING ADJUSTMENTS, AND THEN 

ADDING THE STANDARD LOCAL FREIGHT DIFFERENTIAL OF 43 CENTS PER BASIC DAY. 

WEIGHT ON DRIVERS 
(POUNDS) 

LESS THAN 140,000 
140,000 AND LESS THAN 200,000 
200,000 AND LESS THAN 250,000 
250,000 AND LESS THAN 300,000 
300,000 AND LESS THAN 350,000 
350,000 AND LESS THAN 400,000 
400,000 AND LESS THAN 450,000 
450,000 AND LESS THAN 500,000 
500,000 AND LESS THAN 550,000 
550,000 AND LESS THAN 600,000 
600,000 AND LESS THAN 650,000 
650,000 AND LESS THAN 700,000 
700,000 AND LESS THAN 750,000 
750,000 AND LESS THAN 800,000 
600,000 AND LESS THAN 850,000 
850,000 AND LESS THAN 900,000 
900,000 AND LESS THAN 950,000 
950,000 AND LESS THAN 1,000,000 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD: 

STANDARD 
DAILY RATES 

$192.92 
$193.27 
$193.44 
$193.61 
$193.88 
$193.96 
$194.12 
$194.28 
$194.44 
$194.60 
$194.76 
$194.92 
$195.08 
$195.24 
$195.40 
$195.56 
$195.72 

195.88 

$0.16 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2011 

RESULTING FROM THE APPLICATION OF A 
2.5 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2011 

UTU 

CONDUCTORS AND TRAINMEN - PASSENGER AND THROUGH FREIGHT SERVICE 

DAILY RATES MILEAGE RATES 
UNDER AGREEMENTS HELD BY FORMER: 

ORC&B-ALL ORC&B-ALL 
REGIONS BRT REGIONS 	8RT 
BRT-EAST WESTERN 8RT-EAST 	WESTERN 

SOUTHEAST REGION SOUTHEAST 	REGION 

FOR MILES IN EXCESS OF 
PASSENGER CONDUCTORS AND TRAINMEN BASIC DAY 

CONDUCTORS $193.37 $19325 96.44 0 	96.34 
ASST CONDUCTORS-TICKET COLLECTOR $182.30 $182.11 91.58 0 	91.44 
BRAKEMEN AND FLAGMEN $178.42 $176.18 89.55 0 	89.48 
TRAIN BAGGAGEMEN $179.22 $179.00 90.02 0 	89.91 

FOR MILES IN EXCESS OF 
THROUGH FREIGHT CONDUCTORS BASIC DAY 

BASIC RATES $189.87 $169.69 142.15 0 	141.91 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26,1955: 

LESS THAN 81 CARS $190.22 $190.04 142.50 142.26 
81 TO 105 CARS $190.87 $190.69 143.15 0 142.91 

106 TO 125 CARS $191.27 $191.09 143.55 0 143.31 
126 TO 145 CARS $191.52 $191.34 143.80 0 143.56 
146 TO 165 CARS $191.62 $191.44 14390 0 143.66 

166 CARS ANDOVER * * 

FOR MILES IN EXCESS OF 
THROUGH FREIGHT BRAKEMEN AND FLAGMEN BASIC DAY 

BASIC RATES 	 $17815 	$177.97 	134.20 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

iQcc 

134.03 

LESS THAN 	81 CARS $178.50 $178.32 134.55 0 134.38 
81 TO 105 CARS $179.15 $178.97 135.20 0 135.03 

106 TO 125 CARS $179.55 $179.37 135.60 0 135.43 
126 TO 145 CARS $179.80 $179.62 135.85 0 135.68 
146 TO 165 CARS $179.90 $179.72 135.95 0 135.78 

166 CARS AND OVER * * ** ** 

ADD 20.0 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF - 	- 

** ADD 0.2 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2011 

RESULTING FROM THE APPLICATION OF A 
2.5 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2011 

UTU 

CONDUCTORS AND TRAINMEN - LOCAL FREIGHT SERVICE AND YARD SERVICE 

LOCAL FREIGHT CONDUCTORS 
BASIC RATES 

DAILY RATES 

UNDER AGREEMEN 
ORC&B-ALL 
REGIONS; 	BRT- 
BRT-EAST, WESTERN 

SOUTHEAST REGION 

$190.43 	$190.25 

MILEAGE RATES 
FOR MILES IN 

EXCESS OF 100 
IS HELD BY FORMER: 

ORC& B-ALL 
REGIONS; 	BRT- 
BRI-EAST, WESTERN 

SOUTHEAST REGION 

145.35 0 	145.11 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 16,1955: 

LESS THAN 81 CARS $190.78 $190.60 145.70 0 145.46 
81 TO 105 CARS $191.43 $191.25 146.35 0 146.11 

106 TO 125 CARS $191.83 $191.65 146.75 0 146.51 
126 TO 145 CARS $192.08 $191.90 147.00 0 146.76 
146 TO 165 CARS $192.18 $192.00 14710 146.86 

166 CARS AND OVER * - 

LOCAL FREIGHT BRAKEMEN AND FLAGMEN 
BASIC RATES $178.58 $178.40 137.28 0 137.10 0 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26,1955: 

LESS THAN 	81 CARS 	 $178.93 	$178.75 	137.63 0 137.45 
81 TO 	105 CARS 	 $179.58 	$179.40 	138.28 0  138.10 

106 TO 	125 CARS 	 $179.98 	$179.80 	138.68 0 138,50  0 
126 TO 	145 CARS 	 $180.23 	$180.05 	138.93 0 138.75 
146 TO 	165 CARS 	 $180.33 	$180.15 	139.03 0 138.85 o 

166 CARS AND OVER 	 * 	 * 	 ** ** 

* ADD 20.0 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 
** ADD 0.2 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 

MINIMUM DAILY EARNINGS: 
CONDUCTORS 	 $191.13 	$190.94 
BRAKEMEN-FLAGMEN 	 $179.28 	$179.10 

ESTABLISHED BY ARTICLE 11(6) OF ORC&B AGREEMENT OF DECEMBER 21, 1955, 
AND BY ARTICLE 11(B) OF BRT AGREEMENT OF OCTOBER 4, 1955, SUPPLEMENTED 
DECEMBER 21, 1955. 

FIVE DAY YARD SERVICE 
OCCUPATION 	 DAILY RATE 

YARD CONDUCTORS (FOREMEN) 	 $212.79 
YARD BRAKEMEN (HELPERS) 	 $204.14 
SWITCHTENDERS 	 $195.12 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1. 2011 

RESULTING FROM THE APPLICATION OF A 
2.5 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2011 

UTU 

FREIGHT CONDUCTORS AND TRAINMEN WITHOUT A MILEAGE 
COMPONENT IN THEIR ASSIGNMENTS 

STANDARD DAILY RATES 
THROUGH FREIGHT SHORT LOCAL 

SERVICE A/ FREIGHT SERVICE 81 
(without a mileage component) 

UNDER AGREEMENTS HELD BY FORMER: 
ORC&B-ALL ORC&B-ALL 
REGIONS 	8RT- REGIONS 	BRT- 
BRT-EAST, WESTERN BRT-EAST, 	WESTERN 

SOUTHEAST 	REGION SOUTHEAST 	REGION 
FREIGHT CONDUCTORS 

BASIC RATES $192.92 
RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26, 1955: 
LESS THAN 81 CARS $193.27 

81 TO 105 CARS $193.92 
106 TO 125 CARS $194.32 
126 TO 145 CARS $194.57 
146 TO 165 CARS $194.67 

- 	 166 CARS ANDOVER-------------------------------------  

FREIGHT BRAKEMEN AND FLAGMEN 

$192.80 $195.12 $194.93 

$193.15 $195.47 $195.28 
$193.80 $196.12 $195.93 
$194.20 $196.52 $196.33 
$194.45 $196.77 $196.58 
$194.55 $196.87 $196.68 

BASIC RATES $181.20 $181.05 $183.24 $183.10 
RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26, 1955: 
LESS THAN 	81 CARS $181.55 $181.40 $183.59 $183.45 

81 TO 	105 CARS $182.20 $182.05 $184.24 $184.10 
106 10 125 CARS $182.60 $182.45 $184.64 $184.50 
126 10 	145 CARS $182.85 $182.70 $184.89 $184.75 
146 TO 	165 CARS $182.95 $182.80 $184.99 $184.85 

166 CARS AND OVER * * 

ADD 20.0 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 

Al APPLICABLE TO FREIGHT CONDUCTORS AND TRAINMEN PAID THROUGH FREIGHT 
RATES WHO ARE WITHOUT A MILEAGE COMPONENT IN THEIR ASSIGNMENTS AND 
ARE THEREFORE PAID ON A DAILY BASIS. RATES PRODUCED BY APPLICATION OF 
THE SPECIAL ADJUSTMENT OF $1.00 PER DAY UNDER ARTICLE I, SECTION 7 OF THE 
JANUARY 27, 1972 AGREEMENT AND THE APPLICABLE COST-OF-LIVING ALLOWANCE 
TO STANDARD BASIC THROUGH FREIGHT RATES OF PAY. 

B/ APPLICABLE WHERE LOCAL FREIGHT RATES ARE PAID TO CONDUCTORS AND TRAIN-
MEN IN LOCAL FREIGHT SERVICE, OR ON ROAD SWITCHERS, ROUSTABOUT RUNS, 
MINE RUNS OR IN OTHER MISCELLANEOUS SERVICE, ON RUNS OF 100 MILES OR LESS 
WHICH ARE THEREFORE PAID ON A DAILY BASIS WITHOUT A MILEAGE COMPONENT, 
RATES PRODUCED BY APPLICATION OF THE STANDARD LOCAL FREIGHT DIFFERENTIAL 
OF 56 CENTS PER BASIC DAY FOR CONDUCTORS AND 43 CENTS PER BASIC DAY FOR 
BRAKEMEN AND FLAGMEN, THE SPECIAL INCREASE OF $40 PER DAY UNDER ART. II, 
SEC. 1(C) OF THE MARCH 19, 1969 AGREEMENT, ARTICLE 11(C) OF THE JULY 17, 1958 
AGREEMENT AND THE SPECIAL ADJUSTMENT OF $1.00 PER DAY UNDER ARTICLE I, 
SECTION 7 OF THE JANUARY 27, 1972 AGREEMENT AND THE APPLICABLE COST-OF-
LIVING ALLOWANCE TO STANDARD BASIC THROUGH FREIGHT RATES OF PAY. 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2012 

RESULTING FROM THE APPLICATION OF A 
3.0 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2012 

UTU 

LOCOMOTIVE ENGJgJMOTORMEN) -- PASSENGER SERVICE 

WEIGHT ON DRIVERS 
(POUNDS) 

LESS THAN 80,000 
80,000 AND LESS THAN 100,000 

100,000 AND LESS THAN 140,000 
140,000 AND LESS THAN 170,000 
170,000 AND LESS THAN 200,000 
200,000 AND LESS THAN 250,000 
250,000 AND LESS THAN 300,000 
300,000 AND LESS THAN 350,000 
350,000 AND LESS THAN 400,000 
400,000 AND LESS THAN 450,000 
450,000 AND LESS THAN 500,000 
500,000 AND LESS THAN 550,000 
550,000 AND LESS THAN 600,000 
600,000 AND LESS THAN 650,000 
650,000 AND LESS THAN 700,000 
700,000 AND LESS THAN 750,000 
750,000 AND LESS THAN 800,000 
800,000 AND LESS THAN 850,000 
850,000 AND LESS THAN 900,000 
900,000 AND LESS THAN 950,000 
950,000 AND LESS THAN 1,000,000 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD ALTERNATELY 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

DAILY 	MILEAGE 
RATES 	RATES 

$198.80 14835 
$198.80 148.35 
$198.89 148.44 
$198.97 148.52 
$199.06 148.61 
$199.15 148.70 
$199.23 148.78 
$199.32 148.87 
$199.40 148.95 
$199.49 149.04 
$199.58 149.13 
$199.66 149.21 
$199.75 149.30 
$199.83 149.38 
$199.92 149.47 
$200.00 149.55 
$200.09 149.64 
$200.17 149.72 
$200.26 149.81 
$200.34 149.89 
$20043 149.98 

$0.08 0.08 
& $0.09 0.09 

MOTOR OR ELECTRIC CARS 
IN MULTIPLE OR SINGLE UNIT 	 $19906 	148.61 

DAILY EARNINGS MINIMUM 	 $200.32 

DIFFERENTIAL FOR ENGINEERS WORKING WITHOUT FIREMEN: 
ON LOCOMOTIVES ON WHICH UNDER THE FORMER NATIONAL DIESEL 
AGREEMENT OF 1950 FIREMEN WOULD HAVE BEEN REQUIRED, 
A UNIFORM DIFFERENTIAL OF $6.00 PER BASIC DAY AND 60 PER MILE 
FOR MILES IN EXCESS OF THE BASIC DAY WILL BE ADDED TO THE 
ABOVE RATES (SUCH DIFFERENTIAL TO BE APPLIED IN SAME MANNER 
AS THE LOCAL FREIGHT DIFFERENTIAL). 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2012 

RESULTING FROM THE APPLICATION OF A 
3.0 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30. 2012 

UTU 

LOCOMOTIVE ENGINEERS (MOTORMEN) -- THROUGH FREIGHT SERVICE 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

WEIGHT ON DRIVERS 
	

DAILY 	MILEAGE 
(POUNDS) 
	

RATES 	RATES 

LESS THAN 140,000 
140,000 AND LESS THAN 200,000 
200,000 AND LESS THAN 250,000 
250,000 AND LESS THAN 300,000 
300,000 AND LESS THAN 350,000 
350,000 AND LESS THAN 400,000 
400,000 AND LESS THAN 450,000 
450,000 AND LESS THAN 500,000 
500,000 AND LESS THAN 550,000 
550,000 AND LESS THAN 600,000 
600,000 AND LESS THAN 650,000 
650,000 AND LESS THAN 700,000 
700,000 AND LESS THAN 750,000 
750,000 AND LESS THAN 800,000 
800,000 AND LESS THAN 850,000 
850,000 AND LESS THAN 900,000 
900,000 AND LESS THAN 950,000 
950,000 AND LESS THAN 1,000000 

1,000,000 POUNDS AND OVER 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD: 

$214.65 159.90 
$215.08 160.33 
$215.25 160,50 
$215.40 160.65 
$215.55 160.80 
$215.76 161.01 
$215.97 161.22 
$216.18 161.43 
$216.39 161.64 
$216.57 161.82 
$216.75 162.00 
$216.93 162.18 
$217.11 162.36 
$217.29 162.54 
$217.47 162.72 
$217.65 162.90 
$217.83 163.08 0 
$218.01 163.26 

$0.18 	0.18 

DAILY EARNINGS MINIMUM 	 $216.16 
ARTICLE 111(B) OF AGREEMENT OF OCTOBER 14, 1955 

DIFFERENTIAL FOR ENGINEERS WORKING WITHOUT FIREMEN: 
ON LOCOMOTIVES ON WHICH UNDER THE FORMER NATIONAL DIESEL 
AGREEMENT OF 1950 FIREMEN WOULD HAVE BEEN REQUIRED, 
A UNIFORM DIFFERENTIAL OF $6.00 PER BASIC DAY AND 60 PER MILE 
FOR MILES IN EXCESS OF THE BASIC DAY WILL BE ADDED TO THE 
ABOVE RATES (IN ADDITION TO THE LOCAL FREIGHT DIFFERENTIAL 
IF APPLICABLE). 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1. 2012 

RESULTING FROM THE APPLICATION OF A 
3.0 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2012 

UTU 

LOCOMOTIVE ENGINEERS (MOTORMEN) -- YARD SERVICE 

STANDARD BASIC 
DAILY RATES 

WEIGHT ON DRIVERS 	 6 OR 7 DAY 	5 DAY 
(POUNDS) 	 WORKWEEK WORKWEEK 

LESS THAN 	500,000 $208.49 $227.37 
500,000 AND LESS THAN 	550,000 $208.70 $227.62 
550,000 AND LESS THAN 	600,000 $208.88 $227.84 
600,000 AND LESS THAN 	650,000 $209.06 $228.05 
650,000 AND LESS THAN 	700,000 $209.24 $228.27 
700,000 AND LESS THAN 	750,000 $209.42 $228.49 
750,000 AND LESS THAN 	800,000 $209.60 $228.70 
800,000 AND LESS THAN 	850,000 $209.78 $228.92 
850,000 AND LESS THAN 	900,000 $209.96 $229.13 
900,000 AND LESS THAN 	950,000 $210.14 $229.35 
950,000 AND LESS THAN 1,000,000 $210.32 $229.57 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF -ADD: $0.18 $0.215 

DIFFERENTIAL FOR ENGINEERS WORKING WITHOUT FIREMEN: 
ON LOCOMOTIVES ON WHICH UNDER THE FORMER NATIONAL DIESEL 
AGREEMENT OF 1950 FIREMEN WOULD HAVE BEEN REQUIRED, A 
UNIFORM DIFFERENTIAL OF $6.00 PER BASIC DAY WILL BE ADDED 
TO THE ABOVE RATES. 
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LESS THAN 80,000 
80,000 AND LESS THAN 100,000 

100,000 AND LESS THAN 140,000 
140,000 AND LESS THAN 170,000 
170,000 AND LESS THAN 200,000 
200,000 AND LESS THAN 250,000 
250,000 AND LESS THAN 300,000 
300.000 AND LESS THAN 350,000 
350,000 AND LESS THAN 400,000 
400,000 AND LESS THAN 450,000 
450,000 AND LESS THAN 500,000 
500,000 AND LESS THAN 550,000 
550,000 AND LESS THAN 600,000 
600,000 AND LESS THAN 650,000 
650,000 AND LESS THAN 700,000 
700,000 AND LESS THAN 750,000 
750,000 AND LESS THAN 800,000 
800,000 AND LESS THAN 850,000 
850,000 AND LESS THAN 900,000 
900,000 AND LESS THAN 950.000 
950,000 AND LESS THAN 1,000,000 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF ADD: 

$186.20 139.98 
$186.29 140.07 
$186.37 140.15 
$186.55 140.33 
$186.63 140.41 
$186.72 140.50 
$186.72 140.50 
$186.80 140.58 
$186.89 140.67 
$186.98 140.76 
$187.06 140.84 
$187.15 140.93 
$187.23 141.01 
$187.31 141.09 
$187.39 141.17 
$187.47 141.25 
$187.55 141.33 
$187.63 141.41 
$187.71 141.49 
$187.79 141.57 
$187.87 141.65 

$0.08 

CT A I’. I r’ A r, r r A II ./ A 	 r- A f r- 	A rr ’ 	 A 
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AS OF JULY 1, 2012 

RESULTING FROM THE APPLICATION OF A 
3.0 PERCENT INCREASE TO THE 

QTAMrADACIDATCr r r,u WHiH WERE IN EFFECT JUNE 30 2012 

UTU 

LOCOMOTIVE FIREMENJHELe,RS) PASSENGER SERVICE 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

WEIGHT ON DRIVERS 
	

DAILY 	MILEAGE 
(POUNDS) 
	

RATES 	RATES 

DAILY EARNINGS MINIMUM 
	

$187.54 

B-4 (UTU) NRLC 



STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2012 

RESULTING FROM THE APPLICATION OF A 
3.0 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2012 

UTU 

LOCOMOTIVE FIREMEN (HELPERS) 	THROUGH FREIGHT SERVICE 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

WEIGHT ON DRIVERS DAILY MILEAGE 
(POUNDS) RATES RATES 

LESS THAN 140,000 $196.70 147.49 
140,000 AND LESS THAN 200,000 $197.05 147.84 
200,000 AND LESS THAN 250,000 $197.22 148.01 
250,000 AND LESS THAN 300,000 $197.39 148.18 
300,000 AND LESS THAN 350,000 $197.66 148.45 
350,000 AND LESS THAN 400,000 $197.74 148.53 
400,000 AND LESS THAN 450,000 $197.90 148.69 
450.000 AND LESS THAN 500,000 $198.06 148.85 
500,000 AND LESS THAN 550,000 $198.22 149.01 
550,000 AND LESS THAN 600,000 $198.38 149.17 
600,000 AND LESS THAN 650,000 $198.54 149.33 
650,000 AND LESS THAN 700,000 $198.70 149.49 
700,000 AND LESS THAN 750,000 $198.86 149.65 

750,000 AND LESS THAN 800,000 $199.02 149.81 

800,000 AND LESS THAN 850.000 $199.18 149.97 # 

850,000 AND LESS THAN 900,000 $199.34 150.13 

900,000 AND LESS THAN 950,000 $199.50 150.29 
950,000 AND LESS THAN 1,000,000 $199.66 150.45 

1,000,000 POUNDS AND OVER. 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD $0.16 0.16 

DAILY EARNINGS MINIMUM 	 $198.12 
ARTICLE 111(8) OF AGREEMENT OCT. 27, 1955 

LOCOMOTIVE FIREMEN JHELPER)..--YARD SERVICE, 
AND HOSTLER AND HOSTLER HELPERS 

STANDARD BASIC 
YARD SERVICE 	 DAILY RATES 

WEIGHT ON DRIVERS 	 6 OR 7 DAY 	5 DAY 

(POUNDS) 	 WORKWEEK WORKWEEK 

LESS THAN 500,000 $194.37 

500,000 AND LESS THAN 550,000 $194.53 

550,000 AND LESS THAN 600,000 $194.69 
600,000 AND LESS THAN 650,000 $194.85 

650,000 AND LESS THAN 700,000 $195.01 

700,000 AND LESS THAN 750,000 $195.17 
750,000 AND LESS THAN 800,000 $195.33 

800,000 AND LESS THAN 850,000 $195.49 

850,000 AND LESS THAN 900,000 $195.65 

900,000 AND LESS THAN 950,000 $195.81 

950,000 AND LESS THAN 1,000,000 $195.97 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD: $0.16 

HOSTLPNG SERV I CE 
OUTSIDE HOSTLER 	 $193.75 

INSIDE HOSTLER 	 $190.52 

OUTSIDE HOSTLER HELPER 	 $187.58 

$208.34 
$208.53 
$208.72 
$208.91 
$209.10 
$209.30 
$209.49 
$209.68 
$209.87 
$210.06 
$210.26 

$0.19 

$207.79 
$203.85 
$200.08 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1. 2012 

RESULTING FROM THE APPLICATION OF A 
3.0 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2012 

UTU 

LOCOMOTIVE FIREMEN IN SHORT LOCAL FREIGHT SERVICE 
ON RUNS OF 100 MILES OR LESS 

WHICH ARE THEREFORE PAID ON A DAILY BASIS WITHOUT 
MILEAGE COMPONENT 

RATES ARE CALCULATED BY SUBTRACTING THE STANDARD LOCAL FREIGHT DIFFERENTIAL OF 

43 CENTS PER BASIC DAY FROM THE SHORT LOCAL STANDARD BASIC DAILY RATES OF PAY 

ESTABLISHED UNDER ARTICLE 11(C) OF THE SEPTEMBER 14, 1968 AGREEMENT, ADDING ALL 

SUBSEQUENT GENERAL WAGE INCREASES AND COST-OF-LIVING ADJUSTMENTS, AND THEN 

ADDING THE STANDARD LOCAL FREIGHT DIFFERENTIAL OF 43 CENTS PER BASIC DAY. 

WEIGHT ON DRIVERS 
(POUNDS) 

LESS THAN 140,000 
140 , 000 AND LESS THAN 200,000 
200,000 AND LESS THAN 250,000 
250,000 AND LESS THAN 300,000 
300,000 AND LESS THAN 350,000 
350,000 AND LESS THAN 400,000 
400,000 AND LESS THAN 450,000 
450,000 AND LESS THAN 500,000 
500,000 AND LESS THAN 550,000 
550,000 AND LESS THAN 600,000 
600,000 AND LESS THAN 650,000 
650,000 AND LESS THAN 700,000 
700,000 AND LESS THAN 750,000 
750,000 AND LESS THAN 800,000 
800,000 AND LESS THAN 850,000 
850,000 AND LESS THAN 900,000 
900,000 AND LESS THAN 950,000 
950,000 AND LESS THAN 1,000,000 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD: 

STANDARD 
DAILY RATES 

$198.78 
$199.13 
$199.30 
$199.47 
$199.74 
$199.82 
$199.98 
$200.14 
$200.30 
$200.46 
$200.62 
$200.78 
$200.94 
$201.10 
$201.26 
$201.42 
$201.58 
$201.74 

$0.16 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1. 2012 

RESULTING FROM THE APPLICATION OF A 
3.0 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2012 

UTU 

CONDUCTORS AND TRAINMEN - LOCAL FREIGHT SERVICE AND YARD SERVICE 

DAILY RATES MILEAGE RATES 
FOR MILES IN 

EXCESS OF 100 
UNDER AGREEMENTS HELD BY FORMER: 

ORC&B-ALL ORC&B-ALL 
REGIONS; 	BRT- REGIONS; 	BRT- 
BRT-EAST, 	WESTERN BRT-EAST, 	WESTERN 

SOUTHEAST 	REGION SOUTHEAST 	REGION 
LOCAL FREIGHT CONDUCTORS 

BASIC RATES 	 $196.12 	$195.94 	149.69 0 	149.45 t 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 16,1955’. 

LESS THAN 81 CARS $196.47 $196.29 150.04 0 149.80 
81 TO 105 CARS $197.12 $196.94 150,69 150,45 

106 TO 125 CARS $197.52 $197.34 151.09 150.85 
126 TO 145 CARS $197.77 $197.59 151.34 0 151.10 
146 TO 165 CARS $197.87 $197.69 151,44 0 151.20 

166 CARS ANDOVER ** ** 

LOCAL FREIGHT BRAKEMEN AND FLAGMEN 
BASIC RATES $183.92 $183.74 141.39 0 141.20 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26, 1955: 

LESS THAN 	81 CARS 	 $184.27 	$184.09 	141.74 0 141.55 
81 	TO 	105 CARS 	 $184.92 	$184.74 	142.39 0 142.20 

106 TO 	125 CARS 	 $185.32 	$185.14 	142.79 142.60 
126 TO 	145 CARS 	 $185.57 	$185.39 	143.04 142.85 
146 TO 	165 CARS 	 $185.67 	$185.49 	143.14 0  142.95 

166 CARS AND OVER 	 * 	 * 	 ** ** 

* ADD 20.0 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 
** ADD 0.2 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 

MINIMUM DAILY EARNINGS: 
CONDUCTORS 	 $196.82 	$196.63 
BRAKEMEN-FLAGMEN 	 $184.62 	$184.44 

ESTABLISHED BY ARTICLE 11(8) OF ORC&B AGREEMENT OF DECEMBER 21 1955, 
AND BY ARTICLE 11(B) OF BRT AGREEMENT OF OCTOBER 4, 1955, SUPPLEMENTED 
DECEMBER 21, 1955. 

FIVE DAY YARD SERVICE 
OCCUPATION 	 DAILY RATE 

YARD CONDUCTORS (FOREMEN) 	 $219.17 
YARD BRAKEMEN (HELPERS) 	 $210.26 
SWITCHTENDERS 	 $200.97 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2012 

RESULTING FROM THE APPLICATION OF A 
3.0 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2012 

UTU 

CONDUCTORS AND TRAINMEN- PASSENGER AND THROUGH FREIGHT SERVICE  

DAILY RATES MILEAGE RATES 
UNDER AGREEMENTS HELD BY FORMER: 

ORC&B-ALL ORC&B-ALL 
REGIONS BRT REGIONS 	BRT 
BRT-EAST WESTERN BRT-EAST 	WESTERN 

SOUTHEAST REGION SOUTHEAST 	REGION 

FOR MILES IN EXCESS OF 
PASSENGER CONDUCTORS AND TRAINMEN BASIC DAY 

CONDUCTORS $199.17 $199.05 99.33 0 	99.23 
ASST CONDUCTORS-TICKET COLLECTOR $187.77 $187.57 94.33 0 	94,18 0  
BRAKEMEN AND FLAGMEN $183.77 $183.53 92.24 0 	92.16 
TRAIN BAGGAGEMEN $184.60 $184.37 92.72 	92.61 

FOR MILES IN EXCESS OF 
THROUGH FREIGHT CONDUCTORS 	 BASIC DAY 

BASIC RATES 	 $195.57 	$195.38 	146.41 0 	14617 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26,1955: 

LESS THAN 81 CARS $195.92 $195.73 146,76 0 146.52 
81 TO 105 CARS $196.57 $196.38 147.41 	0 147.17 

106 TO 125 CARS $196.97 $196.78 147.81 	0 147.57 
126 TO 145 CARS $197.22 $197.03 148.06 0 147.82 
146 TO 165 CARS $197.32 $197.13 148,16 0 147.92 

166 CARS AND OVER * ** 

FOR MILES IN EXCESS OF 
THROUGH FREIGHT BRAKEMEN AND FLAGMEN BASIC DAY 

BASIC RATES $183.49 $183.31 138.23 0 138.05 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26, 1955: 

LESS THAN 81 CARS $183.84 $183.66 138.58 0 138.40 
81 TO 105 CARS $184.49 $184.31 139.23 139.05 

106 TO 125 CARS $184.89 $184.71 139.63 0 139.45 
126 TO 145 CARS $185.14 $184.96 139.88 0 139.70 
146 TO 165 CARS $185.24 $185.06 139.98 0 139.80 

166 CARS AND OVER * ** ** 

* ADD 20.0 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 
ADD 0.2 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2012 

RESULTING FROM THE APPLICATION OF A 
3,0 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2012 

UTtJ 

FREIGHT CONDUCTORS AND TRAINMEN WITHOUT A MILEAGE 
COMPONENT IN THEIR ASSIGNMENTS 

STANDARD DAILY RATES 
THROUGH FREIGHT SHORT LOCAL 

SERVICE A/ FREIGHT SERVICE 8/ 
(without a mileage component) 

UNDER AGREEMENTS HELD BY FORMER: 
ORC&B-ALL ORC&B-ALL 
REGIONS, 	BRT- REGIONS; 	BRT- 
BRT-EAST, 	WESTERN BRT-EAST, 	WESTERN 

SOUTHEAST 	REGION SOUTHEAST 	REGION 
FREIGHT CONDUCTORS 

BASIC RATES $198.71 $198.58 $200.96 $200.76 
RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26, 1955: 
LESS THAN 	81 CARS $199.06 $198.93 $201.31 $201.11 

81 TO 	105 CARS $199.71 $199.58 $201.96 $201.76 
106 TO 	125 CARS $200.11 $199.98 $202.36 $202.16 
126 10 	145 CARS $200.36 $200.23 $202.61 $202.41 
146 TO 	165 CARS $200.46 $200.33 $202.71 $202.51 

166 CARS AND OVER * * 	- 	- 

FREIGHT BRAKEMEN AND FLAGMEN 

BASIC RATES $186.64 $186.48 $188.72 $188.58 
RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26,1955: 
LESS THAN 	81 CARS $186.99 $186.83 $189.07 $188.93 

81 TO 105 CARS $187.64 $187.48 $189.72 $189.58 
106 TO 125 CARS $188.04 $187.88 $190.12 $189.98 
126 TO 145 CARS $188.29 $188.13 $190.37 $190.23 
146 10 	165 CARS $188.39 $188.23 $190.47 $190.33 

166 CARS AND OVER * 

ADD 20.0 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 

A/APPLICABLE TO FREIGHT CONDUCTORS AND TRAINMEN PAID THROUGH FREIGHT 
RATES WHO ARE WITHOUT A MILEAGE COMPONENT IN THEIR ASSIGNMENTS AND 
ARE THEREFORE PAID ON A DAILY BASIS. RATES PRODUCED BY APPLICATION OF 
THE SPECIAL ADJUSTMENT OF $1.00 PER DAY UNDER ARTICLE I, SECTION 7 OF THE 
JANUARY 27, 1972 AGREEMENT AND THE APPLICABLE COST-OF-LIVING ALLOWANCE 
TO STANDARD BASIC THROUGH FREIGHT RATES OF PAY. 

8/ APPLICABLE WHERE LOCAL FREIGHT RATES ARE PAID TO CONDUCTORS AND TRAIN-
MEN IN LOCAL FREIGHT SERVICE, OR ON ROAD SWITCHERS, ROUSTABOUT RUNS, 
MINE RUNS OR IN OTHER MISCELLANEOUS SERVICE, ON RUNS OF 100 MILES OR LESS 
WHICH ARE THEREFORE PAID ON A DAILY BASIS WITHOUT A MILEAGE COMPONENT. 
RATES PRODUCED BY APPLICATION OF THE STANDARD LOCAL FREIGHT DIFFERENTIAL 
OF 56 CENTS PER BASIC DAY FOR CONDUCTORS AND 43 CENTS PER BASIC DAY FOR 
BRAKEMEN AND FLAGMEN, THE SPECIAL INCREASE OF $40 PER DAY UNDER ART, II, 
SEC. 1(C) OF THE MARCH 19, 1969 AGREEMENT, ARTICLE 11(C) OF THE JULY 17, 1968 
AGREEMENT AND THE SPECIAL ADJUSTMENT OF $1.00 PER DAY UNDER ARTICLE I, 
SECTION 7 OF THE JANUARY 27, 1972 AGREEMENT AND THE APPLICABLE COST-OF-
LIVING ALLOWANCE TO STANDARD BASIC THROUGH FREIGHT RATES OF PAY. 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2013 

RESULTING FROM THE APPLICATION OF A 
3.0 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2013 

UTU 

LOCOMOTIVE ENGINEERS (MOTORMEN) - PASSENGER SERVICE 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

WEIGHT ON DRIVERS DAILY MILEAGE 
(POUNDS) RATES RATES 

LESS THAN 	80,000 $204.79 152.83 
80,000 AND LESS THAN 	100,000 $204.79 152.83 

100,000 AND LESS THAN 	140,000 $204.88 152.92 
140,000 AND LESS THAN 	170,000 $204.96 153.00 
170,000 AND LESS THAN 	200,000 $205.05 153.09 
200,000 AND LESS THAN 	250,000 $205.14 153.18 
250,000 AND LESS THAN 	300,000 $205.22 153.26 
300,000 AND LESS THAN 	350,000 $205.31 153.35 
350,000 AND LESS THAN 	400,000 $205.39 153.43 
400,000 AND LESS THAN 	450,000 $205.48 153.52 
450,000 AND LESS THAN 	500,000 $205.57 153.61 
500.000 AND LESS THAN 	550,000 $205.65 153.69 
550,000 AND LESS THAN 	600,000 $205.74 153.78 
600,000 AND LESS THAN 	650,000 $205.82 153.86 
650,000 AND LESS THAN 	700,000 $205.91 153.95 
700,000 AND LESS THAN 	750,000 $20599 154,03 
750,000 AND LESS THAN 	800,000 $206.08 154.12 
800,000 AND LESS THAN 	850,000 $206.16 154.20 
850,000 AND LESS THAN 	900,000 $206.25 154.29 
900,000 AND LESS THAN 	950,000 $206.33 154.37 
950,000 AND LESS THAN 1,000,000 $206.42 154.46 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD ALTERNATELY: $0.08 0.08 0 

& $0.09 0.09 

MOTOR OR ELECTRIC CARS 
IN MULTIPLE OR SINGLE UNIT $205.05 153.09 

DAILY EARNINGS MINIMUM $206.31 

DIFFERENTIAL FOR ENGINEERS WORKING WITHOUT FIREMEN: 
ON LOCOMOTIVES ON WHICH UNDER THE FORMER NATIONAL DIESEL 
AGREEMENT OF 1950 FIREMEN WOULD HAVE BEEN REQUIRED, 
A UNIFORM DIFFERENTIAL OF $6.00 PER BASIC DAY AND 60 PER MILE 
FOR MILES IN EXCESS OF THE BASIC DAY WILL BE ADDED TO THE 
ABOVE RATES (SUCH DIFFERENTIAL TO BE APPLIED IN SAME MANNER 
AS THE LOCAL FREIGHT DIFFERENTIAL). 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2013 

RESULTING FROM THE APPLICATION OF A 
3.0 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2013 

UTU 

LOCOMOTIVE ENGINEERS (MOTORMENA - THROUGH FREIGHT SERVICE 

WEIGHT ON DRIVERS 
(POUNDS) 

LESS THAN 140,000 
140,000 AND LESS THAN 200,000 
200,000 AND LESS THAN 250,000 
250,000 AND LESS THAN 300,000 
300,000 AND LESS THAN 350,000 
350,000 AND LESS THAN 400,000 
400,000 AND LESS THAN 450,000 
450,000 AND LESS THAN 500,000 
500,000 AND LESS THAN 550,000 
550,000 AND LESS THAN 600,000 
600,000 AND LESS THAN 650,000 
650,000 AND LESS THAN 700,000 
700,000 AND LESS THAN 750,000 
750,000 AND LESS THAN 800,000 
800,000 AND LESS THAN 850,000 
850,000 AND LESS THAN 900,000 
900,000 AND LESS THAN 950,000 
950,000 AND LESS THAN 1,000,000 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD: 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

DAILY 	MILEAGE 
RATES 	RATES 

$221.19 164.80 
$221.62 165.23 
$221.79 165.40 
$221.94 165.55 
$222.09 165.70 
$222.30 165.91 
$222.51 166.12 
$222.72 166.33 
$222.93 166.54 
$223.11 166.72 
$223.29 166.90 
$223.47 167.08 
$223.65 167.26 
$223.83 167.44 
$224.01 167.62 
$224.19 167.80 
$224.37 167.98 0 
$224.55 168,16 

$0.18 0.18 0 

DAILY EARNINGS MINIMUM 	 $222.70 

ARTICLE III(B) OF AGREEMENT OF OCTOBER 14, 1955 

DIFFERENTIAL FOR ENGINEERS WORKING WITHOUT FIREMEN 
ON LOCOMOTIVES ON WHICH UNDER THE FORMER NATIONAL DIESEL 
AGREEMENT OF 1950 FIREMEN WOULD HAVE BEEN REQUIRED, 
A UNIFORM DIFFERENTIAL OF $6.00 PER BASIC DAY AND 60 PER MILE 
FOR MILES IN EXCESS OF THE BASIC DAY WILL BE ADDED TO THE 
ABOVE RATES (IN ADDITION TO THE LOCAL FREIGHT DIFFERENTIAL 
IF APPLICABLE). 
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$214.74 
$214.95 
$215.13 
$215.31 
$215.49 
$215.67 
$215.85 
$216.03 
$216.21 
$216.39 
$216.57 

$234.19 
$234.44 
$234.66 
$234.87 
$235.09 
$235.31 
$235.52 
$235.74 
$235.95 
$236.17 
$236.39 

STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2013 

RESULTING FROM THE APPLICATION OF A 
3.0 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2013 

IJTU 

LOCOMOTIVE ENGINEERS (MOTORMEN) -- YARD SERVICE 

STANDARD BASIC 
DAILY RATES 

WEIGHT ON DRIVERS 	 6 OR 7 DAY 	5 DAY 
(POUNDS) 	 WORKWEEK WORKWEEK 

LESS THAN 500000 
500,000 AND LESS THAN 550,000 
550,000 AND LESS THAN 600,000 
600,000 AND LESS THAN 650,000 
650,000 AND LESS THAN 700,000 
700,000 AND LESS THAN 750,000 
750,000 AND LESS THAN 800,000 
800,000 AND LESS THAN 850,000 
850,000 AND LESS THAN 900,000 
900,000 AND LESS THAN 950,000 
950,000 AND LESS THAN 1,000,000 

1000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF ADD: $0.18 	$0215 

DIFFERENTIAL FOR ENGINEERS WORKING WITHOUT FIREMEN: 
ON LOCOMOTIVES ON WHICH UNDER THE FORMER NATIONAL DIESEL 
AGREEMENT OF 1950 FIREMEN WOULD HAVE BEEN REQUIRED, A 
UNIFORM DIFFERENTIAL OF $6.00 PER BASIC DAY WILL BE ADDED 
TO THE ABOVE RATES. 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1. 2013 

RESULTING FROM THE APPLICATION OF A 
3.0 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2013 

UTU 

LOCOMOTIVE FIREMEN (HELPERS) PASSENGER SERVICE 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

WEIGHT ON DRIVERS 	 DAILY 	MILEAGE 
(POUNDS) 	 RATES 	RATES 

LESS THAN 80,000 $191.82 144.21 
80,000 AND LESS THAN 100,000 $191.91 144.30 

100,000 AND LESS THAN 140,000 $191.99 144.38 
140,000 AND LESS THAN 170,000 $192.17 144.56 
170,000 AND LESS THAN 200,000 $192.25 144.64 
200,000 AND LESS THAN 250,000 $192.34 144.73 
250,000 AND LESS THAN 300,000 $192.34 144.73 
300,000 AND LESS THAN 350,000 $192.42 144.81 
350,000 AND LESS THAN 400,000 $192.51 144.90 
400,000 AND LESS THAN 450,000 $192.60 144.99 
450,000 AND LESS THAN 500,000 $192.68 145.07 
500,000 AND LESS THAN 550,000 $192.77 145,16 
550,000 AND LESS THAN 600,000 $192.85 145.24 
600,000 AND LESS THAN 650,000 $192.93 145.32 
650,000 AND LESS THAN 700,000 $193.01 145,40 
700,000 AND LESS THAN 750,000 $193.09 145.48 
750,000 AND LESS THAN 800,000 $193.17 145.56 
800,000 AND LESS THAN 850,000 $193.25 145.64 
850,000 AND LESS THAN 900,000 $193.33 145.72 
900,000 AND LESS THAN 950,000 $193.41 145.80 
950,000 AND LESS THAN 1,000,000 $193.49 145.88 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD: $0.08 0.08 

DAILY EARNINGS MINIMUM 
	

$193.16 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2013 

RESULTING FROM THE APPLICATION OF A 
3.0 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2013 

IJTU 

LOCOMOTIVE FIREMEN (HELPERS) -- THROUGH FREIGHT SERVICE 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

WEIGHT ON DRIVERS 	 DAILY 	MILEAGE 
(POUNDS) 	 RATES 	RATES 

LESS THAN 140,000 $202.69 152.00 i 

140,000 AND LESS THAN 200,000 $203.04 152.35 ç 
200,000 AND LESS THAN 250,000 $203.21 152.52 
250,000 AND LESS THAN 300,000 $203.38 152.69 c 
300,000 AND LESS THAN 350.000 $203.65 152.96 
350,000 AND LESS THAN 400,000 $203.73 153.04 
400.000 AND LESS THAN 450,000 $203.89 153.20 
450,000 AND LESS THAN 500,000 $204.05 153.36 
500,000 AND LESS THAN 550,000 $204.21 153.52 * 

550,000 AND LESS THAN 600,000 $204.37 153.68 
600.000 AND LESS THAN 650,000 $204.53 153.84 
650,000 AND LESS THAN 700,000 $204.69 154.00 
700,000 AND LESS THAN 750,000 $204.85 154.16 
750,000 AND LESS THAN 800,000 $205.01 154.32 
800.000 AND LESS THAN 850,000 $205.17 154.48 
850,000 AND LESS THAN 900,000 $205.33 154.64 
900,000 AND LESS THAN 950,000 $205.49 154.80 
950.000 AND LESS THAN 1,000,000 $205.65 154.96 

1.000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD $0.16 0.16 

DAILY EARNINGS MINIMUM 	 $204.11 
ARTICLE 111(B) OF AGREEMENT OCT. 27, 1955 

LOCOMOTIVE FIREMEN (HELPERS) -- YARD SERVICE, 
AND HOSTLER AND HOSTLER HELPERS 

STANDARD BASIC 
YARD SERVICE 	 DAILY RATES 

WEIGHT ON DRIVERS 	 e OR 7 DAY 	5 DAY 

(POUNDS) 	 WORKWEEK WORKWEEK 

LESS THAN 500,000 $200.20 $214.59 
500,000 AND LESS THAN 550,000 $200.36 $214.78 
550,000 AND LESS THAN 600,000 $200.52 $214.97 
600,000 AND LESS THAN 650,000 $200.68 $215.16 
650,000 AND LESS THAN 700,000 $200.84 $215.35 
700,000 AND LESS THAN 750,000 $201.00 $215.55 
750,000 AND LESS THAN 800,000 $201.16 $215.74 
800,000 AND LESS THAN 850,000 $201.32 $215.93 
850,000 AND LESS THAN 900,000 $201.48 $216.12 
900,000 AND LESS THAN 950,000 $201.64 $216.31 
950.000 AND LESS THAN 1,000,000 $201.80 $216.51 

1,000.000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD: $0.16 $0.19 

HOSTLING SERVICE 
OUTSIDE HOSTLER $199.56 $214.02 
INSIDE HOSTLER $196.24 $209.97 
OUTSIDE HOSTLER HELPER $193.21 $206.08 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2013 

RESULTING FROM THE APPLICATION OF A 
3.0 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2013 

UTU 

LOCOMOTIVE FIREMEN IN SHORT LOCAL FREIGHT SERVICE 
ON RUNS OF 100 MILES OR LESS 

WHICH ARE THEREFORE PAID ON A DAILY BASIS WITHOUT 
&MLLEAGE COMPONENT 

RATES ARE CALCULATED BY SUBTRACTING THE STANDARD LOCAL FREIGHT DIFFERENTIAL OF 

43 CENTS PER BASIC DAY FROM THE SHORT LOCAL STANDARD BASIC DAILY RATES OF PAY 

ESTABLISHED UNDER ARTICLE 11(C) OF THE SEPTEMBER 14, 1968 AGREEMENT, ADDING ALL 

SUBSEQUENT GENERAL WAGE INCREASES AND COST-OF-LIVING ADJUSTMENTS, AND THEN 

ADDING THE STANDARD LOCAL FREIGHT DIFFERENTIAL OF 43 CENTS PER BASIC DAY. 

WEIGHT ON DRIVERS 
(POUNDS) 

LESS THAN 140,000 
140,000 AND LESS THAN 200000 
200,000 AND LESS THAN 250,000 
250,000 AND LESS THAN 300,000 
300,000 AND LESS THAN 350,000 
350,000 AND LESS THAN 400,000 
400,000 AND LESS THAN 450,000 
450,000 AND LESS THAN 500,000 
500,000 AND LESS THAN 550,000 
550,000 AND LESS THAN 600,000 
600,000 AND LESS THAN 650,000 
650,000 AND LESS THAN 700,000 
700,000 AND LESS THAN 750,000 
750,000 AND LESS THAN 800,000 
800,000 AND LESS THAN 850,000 
850,000 AND LESS THAN 900,000 
900,000 AND LESS THAN 950,000 
950,000 AND LESS THAN 1,000,000 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD: 

STANDARD 
DAILY RATES 

$204.82 
$205.17 
$205.34 
$205.51 
$205.78 
$205.86 
$206.02 
$206.18 
$206.34 
$206.50 
$206.66 
$206.82 
$206.98 
$207.14 
$207.30 
$207.46 
$207.62 
$207.78 

$0.16 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2013 

RESULTING FROM THE APPLICATION OF A 
3.0 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2013 

UTU 

CONDUCTORS AND TRAINMEN PASSENGER AND THROUGH FREIGHT SERVICE 

DAILY RATES MILEAGE RATES 
UNDER AGREEMENTS HELD BY FORMER: 

ORC&B-ALL ORC&B-ALL 
REGIONS 	BRT REGIONS 	BRT 
BRT-EAST WESTERN BRT-EAST 	WESTERN 

SOUTHEAST 	REGION SOUTHEAST 	REGION 

FOR MILES IN EXCESS OF 
PASSENGER CONDUCTORS AND TRAINMEN 

	
BASIC DAY 

CONDUCTORS $205.15 $205.02 102.31 	0 	102.21 
ASST CONDUCTORS-TICKET COLLECTOR $193.40 $193.20 97.16 0 	97.01 
BRAKEMEN AND FLAGMEN $189.28 $189.04 95.01 	0 	94.92 
TRAIN BAGGAGEMEN $190.14 $189.90 95.50 0 	95,39 

FOR MILES IN EXCESS OF 
THROUGH FREIGHT CONDUCTORS BASIC DAY 

BASIC RATES $201.44 $201.24 150,80 0 	150.56 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26, 1955: 

LESS THAN 81 CARS $20139 $201.59 151.15 0 150.91 
81 10 105 CARS $202.44 $202.24 151.80 0 151.56 

106 TO 125 CARS $202.84 $202.64 152.20 0 151.96 
126 TO 145 CARS $203.09 $202.89 152.45 0 152.21 
146 TO 165 CARS $203.19 $202.99 152.55 0 152.31 

166 CARS AND OVER * * �* ** 

FOR MILES IN EXCESS OF 
THROUGH FREIGHT BRAKEMEN AND FLAGMEN BASIC DAY 

BASIC RATES $188.99 $188.81 142.38 0 142.19 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26, 1955: 

LESS THAN 	81 CARS $189.34 $189.16 142.73 0 142.54 
81 TO 105 CARS $189.99 $189.81 143.38 0 143.19 

106 TO 125 CARS $190.39 $190.21 143.78 0 143.59 
126 TO 145 CARS $190.64 $190.46 144.03 0 143.84 
146 TO 165 CARS $190.74 $190.56 144.13 0 143.94 

166 CARS AND OVER * * ** 

* ADD 20.0 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 
** ADD 0.2 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 

8-7 (UTU) NRLC 



LESS THAN 81 CARS $202.34 
81 TO 105 CARS $202.99 

106 TO 125 CARS $20339 
126 TO 145 CARS $203.64 
146 TO 165 CARS $203.74 

- --------------------------------------------- 166 CARS AND OVER 

LOCAL FREIGHT BRAKEMEN AND FLAGMEN 
BASIC RATES $189.42 

$202.15 154.51 0 	154.27 
$202.80 155.16 0 	154.92 
$203.20 155.56 0 	155.32 
$203.45 155.81 0 	155.57 
$203.55 155.91 0 	155.67 

$189.24 	145.62 0 	145.42 

STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2013 

RESULTING FROM THE APPLICATION OF A 
3.0 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2013 

UTU 

CONDUCTORS AND TRAINMEN - LOCAL FREIGHT SERVICE AND YARD SERV I CE 

LOCAL FREIGHT CONDUCTORS 
BASIC RATES 

DAILY RATES 

UNDER AGREEMEN 
ORC& B-ALL 
REGIONS; 	BRT- 
BRT-EAST, WESTERN 

SOUTHEAST REGION 

$201.99 	$201.80 

MILEAGE RATES 
FOR MILES IN 

EXCESS OF 100 
IS HELD BY FORMER: 

OR C& B-ALL 
REGIONS; 	BRT- 
BRT-EAST, WESTERN 

SOUTHEAST REGION 

154.16 0 	153.92 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 16, 1955. 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26, 1955: 

LESS THAN 	81 CARS 	 $189.77 	$189.59 	145.97 0 145.77 
81 TO 	105 CARS 	 $190.42 	$190.24 	146.62 0 146.42 

106 TO 	125 CARS 	 $190.82 	$190.64 	147.02 0 146.82 
126 TO 145 CARS 	 $191.07 	$190.89 	147.27 0 147.07 
146 TO 	165 CARS 	 $191.17 	$190.99 	147.37 0 147.17 

166 CARS ANDOVER 	 * 	 * 	 ** 

* ADD 20.0 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 
**- ADD- -0.2 -CENTS -FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 

MINIMUM DAILY EARNINGS: 
CONDUCTORS 	 $202.69 	$202.49 
BRAKEMEN-FLAGMEN 	 $190.12 	$189.94 

ESTABLISHED BY ARTICLE 11(B) OF ORC&B AGREEMENT OF DECEMBER 21, 1955, 
AND BY ARTICLE 11(8) OF BRT AGREEMENT OF OCTOBER 4, 1955, SUPPLEMENTED 
DECEMBER 21,1955 - 

FIVE DAY YARD SERVICE 
OCCUPATION 	 DAILY RATE 

YARD CONDUCTORS (FOREMEN) 	 $225.75 
YARD BRAKEMEN (HELPERS) 	 $216.57 
SWITCHTENDERS 	 $207.00 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2013 

RESULTING FROM THE APPLICATION OF A 
3.0 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2013 

UTU 

FREIGHT CONDUCTORS AND TRAINMEN WITHOUT A MILEAGE 
COMPONENT IN THEIR ASSIGNMENTS 

STANDARD DAILY RATES 
THROUGH FREIGHT SHORT LOCAL 

SERVICE A/ FREIGHT SERVICE 8/ 
(without a mileage component) 

UNDER AGREEMENTS HELD BY FORMER: 
ORC&B-ALL ORC&B-ALL 
REGIONS; 	BRT- REGIONS, 	BRT- 
BRT-EAST, 	WESTERN BRT-EAST, 	WESTERN 

SOUTHEAST 	REGION SOUTHEAST 	REGION 
FREIGHT CONDUCTORS 

BASIC RATES $204.67 $204.54 $206.97 $206.77 
RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26,1955: 
LESS THAN 	81 CARS $205.02 $204.89 $207.32 $207.12 

81 TO 	105 CARS $205.67 $205.54 $207.97 $207.77 
106 TO 	125 CARS $206.07 $205.94 $208.37 $208.17 
126 TO 	145 CARS $206.32 $206.19 $208.62 $208.42 
146 TO 	165 CARS $206.42 $206.29 $208.72 $208.52 

166 CARS AND OVER 

FREIGHT BRAKEMEN AND FLAGMEN 

BASIC RATES $192.24 $192.07 $194.37 $194.22 
RATES INCLUDING CAR SCALE ADDITIVES 

PROVIDED BY THE AGREEMENT OF 
MAY 26, 1955: 

LESS THAN 	81 CARS $192.59 $192.42 $194.72 $194.57 
81 TO 	105 CARS $193.24 $193.07 $195.37 $195.22 

106 TO 	125 CARS $193.64 $193.47 $195.77 $195.62 
126 TO 145 CARS $193.89 $193.72 $196.02 $195.87 
146 TO 	165 CARS $193.99 $193.82 $196.12 $195.97 

166 CARS AND OVER 

ADD 20.0 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 

A/ APPLICABLE TO FREIGHT CONDUCTORS AND TRAINMEN PAID THROUGH FREIGHT 
RATES WHO ARE WITHOUT A MILEAGE COMPONENT IN THEIR ASSIGNMENTS AND 
ARE THEREFORE PAID ON A DAILY BASIS. RATES PRODUCED BY APPLICATION OF 
THE SPECIAL ADJUSTMENT OF $1.00 PER DAY UNDER ARTICLE I, SECTION 7 OF THE 
JANUARY 27, 1972 AGREEMENT AND THE APPLICABLE COST-OF-LIVING ALLOWANCE 
TO STANDARD BASIC THROUGH FREIGHT RATES OF PAY. 

B/ APPLICABLE WHERE LOCAL FREIGHT RATES ARE PAID TO CONDUCTORS AND TRAIN-
MEN IN LOCAL FREIGHT SERVICE, OR ON ROAD SWITCHERS, ROUSTABOUT RUNS, 
MINE RUNS OR IN OTHER MISCELLANEOUS SERVICE, ON RUNS OF 100 MILES OR LESS 
WHICH ARE THEREFORE PAID ON A DAILY BASIS WITHOUT A MILEAGE COMPONENT. 
RATES PRODUCED BY APPLICATION OF THE STANDARD LOCAL FREIGHT DIFFERENTIAL 
OF 56 CENTS PER BASIC DAY FOR CONDUCTORS AND 43 CENTS PER BASIC DAY FOR 
BRAKEMEN AND FLAGMEN, THE SPECIAL INCREASE OF $40 PER DAY UNDER ART. II, 
SEC. 1(C) OF THE MARCH 19, 1969 AGREEMENT, ARTICLE 11(C) OF THE JULY 17, 1968 
AGREEMENT AND THE SPECIAL ADJUSTMENT OF $1.00 PER DAY UNDER ARTICLE I, 
SECTION 7 OF THE JANUARY 27, 1972 AGREEMENT AND THE APPLICABLE COST-OF-
LIVING ALLOWANCE TO STANDARD BASIC THROUGH FREIGHT RATES OF PAY. 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2014 

RESULTING FROM THE APPLICATION OF A 
3,5 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2014 

UTU 

LOCOMOTIVE ENGINEERS (MOTORMEN) -- - PASSENGER SERVICE 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

WEIGHT ON DRIVERS DAILY MILEAGE 
(POUNDS) RATES RATES 

LESS THAN 80,000 $211.99 158.22 
80,000 AND LESS THAN 100,000 $211.99 158.22 

100,000 AND LESS THAN 140,000 $212.08 158.31 
140,000 AND LESS THAN 170,000 $212.16 158.39 
170,000 AND LESS THAN 200,000 $212.25 158.48 
200,000 AND LESS THAN 250,000 $212.34 158.57 
250,000 AND LESS THAN 300,000 $212.42 158.65 
300,000 AND LESS THAN 350,000 $212.51 158.74 
350,000 AND LESS THAN 400,000 $212.59 158.82 
400,000 AND LESS THAN 450,000 $212.68 158.91 
450,000 AND LESS THAN 500,000 $212.77 159.00 
500,000 AND LESS THAN 550,000 $212.85 159.08 
550,000 AND LESS THAN 600,000 $212.94 159.17 
600,000 AND LESS THAN 650,000 $213.02 159.25 
650,000 AND LESS THAN 700,000 $213.11 159.34 
700,000 AND LESS THAN 750,000 $213.19 159.42 
750,000 AND LESS THAN 800,000 $213.28 159.51 4 
800,000 AND LESS THAN 850,000 $213.36 159.59 
850,000 AND LESS THAN 900,000 $213.45 159.68 
900,000 AND LESS THAN 950,000 $213.53 159.76 
950,000 AND LESS THAN 1,000,000 $213.62 159.85 

1000,000 POUNDS AND OVER 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD ALTERNATELY: $0.08 0.08 

& $0.09 0.09 

MOTOR OR ELECTRIC CARS 
IN MULTIPLE OR SINGLE UNIT $212.25 158.48 

DAILY EARNINGS MINIMUM $213.51 

DIFFERENTIAL FOR ENGINEERS WORKING WITHOUT FIREMEN: 
ON LOCOMOTIVES ON WHICH UNDER THE FORMER NATIONAL DIESEL 
AGREEMENT OF 1950 FIREMEN WOULD HAVE BEEN REQUIRED, 
A UNIFORM DIFFERENTIAL OF $6.00 PER BASIC DAY AND 60 PER MILE 
FOR MILES IN EXCESS OF THE BASIC DAY WILL BE ADDED TO THE 
ABOVE RATES (SUCH DIFFERENTIAL TO BE APPLIED IN SAME MANNER 
AS THE LOCAL FREIGHT DIFFERENTIAL). 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2014 

RESULTING FROM THE APPLICATION OF A 
3.5 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2014 

UTU 

LOCOMOTIVE ENGINEERS (MOTORMEN) -- THROUGH FREIGHT SERVICE 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

WEIGHT ON DRIVERS 	 DAILY MILEAGE 
(POUNDS) 	 RATES 	RATES 

LESS THAN 	140,000 $229.05 170.69 
140 , 000 AND LESS THAN 	200,000 $229.48 171,12 
200,000 AND LESS THAN 	250,000 $229.65 171.29 
250,000 AND LESS THAN 	300,000 $229.80 171.44 0 
300,000 AND LESS THAN 	350,000 $229.95 171.59 
350,000 AND LESS THAN 	400,000 $230.16 171.80 0 
400,000 AND LESS THAN 	450,000 $230.37 172.01 
450,000 AND LESS THAN 	500,000 $230.58 172.22 0 
500,000 AND LESS THAN 	550,000 $230.79 172.43 
550,000 AND LESS THAN 	600,000 $230.97 172.61 
600,000 AND LESS THAN 	650,000 $231.15 172.79 
650,000 AND LESS THAN 	700,000 $231.33 172.97 0 
700,000 AND LESS THAN 	750,000 $231.51 173.15 
750,000 AND LESS THAN 	800,000 $231.69 173.33 0 
800,000 AND LESS THAN 	850,000 $231.87 173.51 
850,000 AND LESS THAN 	900,000 $232.05 173.69 
900,000 AND LESS THAN 	950,000 $232.23 173.87 
950,000 AND LESS THAN 1,000,000 $232.41 174.05 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF ADD: $0.18 0.18 

DAILY EARNINGS MINIMUM $230.56 
ARTICLE 111(B) OF AGREEMENT OF OCTOBER 14, 1955 

DIFFERENTIAL FOR ENGINEERS WORKING WITHOUT FIREMEN: 
ON LOCOMOTIVES ON WHICH UNDER THE FORMER NATIONAL DIESEL 
AGREEMENT OF 1950 FIREMEN WOULD HAVE BEEN REQUIRED, 
A UNIFORM DIFFERENTIAL OF $6.00 PER BASIC DAY AND 60 PER MILE 
FOR MILES IN EXCESS OF THE BASIC DAY WILL BE ADDED TO THE 
ABOVE RATES (IN ADDITION TO THE LOCAL FREIGHT DIFFERENTIAL 
IF APPLICABLE). 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1. 2014 

RESULTING FROM THE APPLICATION OF A 
3.5 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2014 

UTU 

LOCOMOTIVE EW3jji.EERS (MOTORMEN) -- YA R D SERVICE 

WEIGHT ON DRIVERS 
(POUNDS) 

LESS THAN 500,000 
500,000 AND LESS THAN 550,000 
550,000 AND LESS THAN 600,000 
600,000 AND LESS THAN 650,000 
650,000 AND LESS THAN 700,000 
700,000 AND LESS THAN 750,000 
750,000 AND LESS THAN 800,000 
800,000 AND LESS THAN 850,000 
850,000 AND LESS THAN 900,000 
900,000 AND LESS THAN 950,000 
950,000 AND LESS THAN 1,000,000 

1000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF -ADD: 

STANDARD BASIC 
DAILY RATES 

6OR7DAY 	5OAY 

WORK WEEK WORKWEEK 

$222.26 $242.39 
$222.47 $242.64 
$222.65 $242.86 
$222.83 $243.07 
$223.01 $243.29 
$223.19 $243.51 
$223.37 $243.72 
$223.55 $243.94 
$22373 $244.15 
$22191 $244.37 
$224.09 $244.59 

$0.18 	$0215 

DIFFERENTIAL FOR ENGINEERS WORKING WITHOUT FIREMEN: 
ON LOCOMOTIVES ON WHICH UNDER THE FORMER NATIONAL DIESEL 
AGREEMENT OF 1950 FIREMEN WOULD HAVE BEEN REQUIRED, A 
UNIFORM DIFFERENTIAL OF $6.00 PER BASIC DAY WILL BE ADDED 
TO THE ABOVE RATES. 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2014 

RESULTING FROM THE APPLICATION OF A 
3.5 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30 2014 

UTU 

LOCOMOTIVE FIREMEN (HELPERS) -- PASSENGER SERVICE 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

WEIGHT ON DRIVERS 	 DAILY 	MILEAGE 
(POUNDS) 	 RATES 	RATES 

LESS THAN 80,000 $198.57 149.30 
80,000 AND LESS THAN 100,000 $198.66 149.39 

100,000 AND LESS THAN 140,000 $198.74 149.47 
140,000 AND LESS THAN 170,000 $198.92 149.65 0 
170,000 AND LESS THAN 200,000 $199.00 149.73 0 
200,000 AND LESS THAN 250,000 $199.09 149.82 
250,000 AND LESS THAN 300,000 $199.09 149.82 0 
300,000 AND LESS THAN 350,000 $199.17 149.90 0 
350,000 AND LESS THAN 400,000 $199.26 149.99 
400,000 AND LESS THAN 450,000 $199.35 150.08 
450,000 ANDLESSTHAN 500,000 $199.43 150.16 0 
500,000 AND LESS THAN 550,000 $199.52 150.25 
550,000 AND LESS THAN 600,000 $199.60 150.33 0 
600,000 AND LESS THAN 650,000 $199.68 150.41 0 
650,000 AND LESS THAN 700,000 $199.76 150.49 
700,000 AND LESS THAN 750,000 $199.84 150.57 0 
750,000 AND LESS THAN 800,000 $199.92 150.65 
800,000 AND LESS THAN 850,000 $200.00 150.73 
850,000 AND LESS THAN 900,000 $200.08 150.81 
900,000 AND LESS THAN 950,000 $200.16 150.89 0 
950,000 AND LESS THAN 1000,000 $200.24 150.97 0 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD: $0.08 0.08 0 

DAILY EARNINGS MINIMUM $199.91 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2014 

RESULTING FROM THE APPLICATION OF A 
3.5 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2014 

UTU 

LOCOMOTIVFFIREMEN (HELPERS) -- THROUGH FREIGHT SERVICE 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

WEIGHT ON DRIVERS DAILY MILEAGE 
(POUNDS) RATES RATES 

LESS THAN 140,000 $209.89 157.42 
140,000 AND LESS THAN 200,000 $210.24 157.77 
200,000 AND LESS THAN 250,000 $210.41 157.94 
250,000 AND LESS THAN 300,000 $210.58 158.11 
300,000 AND LESS THAN 350,000 $210.85 158.38 
350,000 AND LESS THAN 400,000 $210.93 158.46 
400,000 AND LESS THAN 450,000 $211.09 158.62 
450,000 AND LESS THAN 500,000 $211.25 158.78 
500,000 AND LESS THAN 550,000 $211.41 158.94 
550,000 AND LESS THAN 600,000 $211.57 159.10 
600,000 AND LESS THAN 650.000 $211.73 159.26 
650.000 AND LESS THAN 700,000 $211.89 159.42 
700,000 AND LESS THAN 750,000 $212.05 159.58 
750,000 AND LESS THAN 800,000 $212.21 159.74 
800,000 AND LESS THAN 850,000 $212.37 159.90 ç 
850,000 AND LESS THAN 900,000 $212.53 160.06 * 
900,000 AND LESS THAN 950,000 $212.69 160.22 
950,000 AND LESS THAN 1,000,000 $212.85 160.38 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD $0.16 0.16 s 

DAILY EARNINGS MINIMUM 	 $211.31 
ARTICLE 111(9) OF AGREEMENT OCT. 27, 1955 

LOCOMOTIVE FIREMEN (HELPERS) . YARD SERVICE, 
AND HOSTLER AND HOSTLER HELPERS 

STANDARD BASIC 
YARD SERVICE 	 DAILY RATES 

WEIGHT ON DRIVERS 	 6OR7DAY 	5DAV 

(POUNDS) 	 WORK WEEK WORK WEEK 

LESS THAN 500,000 $207.21 $222.10 
500,000 AND LESS THAN 550,000 $207.37 $222.29 
550,000 AND LESS THAN 600,000 $207.53 $222.48 
600,000 AND LESS THAN 650,000 $207.69 $222.67 
650,000 AND LESS THAN 700,000 $207.85 $222.86 
700,000 AND LESS THAN 750,000 $208.01 $223.06 
750,000 AND LESS THAN 800,000 $208.17 $223.25 
800,000 AND LESS THAN 850,000 $208.33 $223.44 
850,000 AND LESS THAN 900,000 $208.49 $223.63 
900,000 AND LESS THAN 950,000 $208.65 $223.82 
950,000 AND LESS THAN 1,000,000 $208.81 $224.02 

1,000.000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD: $0.16 $0.19 

HOSTLING SERVICE 
OUTSIDE HOSTLER $206.54 $221.51 
INSIDE HOSTLER $203.11 $217.32 
OUTSIDE HOSTLER HELPER $199.97 $213.29 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2014 

RESULTING FROM THE APPLICATION OF A 
3.5 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2014 

UTU 

LOCOMOTIVE FIREMEN IN SHORT LOCAL FREIGHT SERVICE 
ON RUNS OF 100 MILES OR LESS 

WHICH ARE THEREFORE PAID ON A DAILY BASIS WITHOUT 
A MILEAGE COMPONENT 

RATES ARE CALCULATED BY SUBTRACTING THE STANDARD LOCAL FREIGHT DIFFERENTIAL OF 

43 CENTS PER BASIC DAY FROM THE SHORT LOCAL STANDARD BASIC DAILY RATES OF PAY 

ESTABLISHED UNDER ARTICLE 11(C) OF THE SEPTEMBER 14, 1968 AGREEMENT, ADDING ALL 

SUBSEQUENT GENERAL WAGE INCREASES AND COST-OF-LIVING ADJUSTMENTS, AND THEN 

ADDING THE STANDARD LOCAL FREIGHT DIFFERENTIAL OF 43 CENTS PER BASIC DAY, 

WEIGHT ON DRIVERS 
(POUNDS) 

LESS THAN 140,000 
140,000 AND LESS THAN 200,000 
200,000 AND LESS THAN 250,000 
250,000 AND LESS THAN 300,000 
300,000 AND LESS THAN 350,000 
350,000 AND LESS THAN 400,000 
400,000 AND LESS THAN 450,000 
450,000 AND LESS THAN 500,000 
500,000 AND LESS THAN 550,000 
550,000 AND LESS THAN 600,000 
600,000 AND LESS THAN 650,000 
650,000 AND LESS THAN 700,000 
700,000 AND LESS THAN 750,000 
750,000 AND LESS THAN 800,000 
800,000 AND LESS THAN 850,000 
850,000 AND LESS THAN 900,000 
900,000 AND LESS THAN 950,000 
950,000 AND LESS THAN 1,000,000 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF -ADD: 

STANDARD 
DAILY RATES 

$212.08 
$212.43 
$212.60 
$212.77 
$213.04 
$213.12 
$213.28 
$213.44 
$213.60 
$213.76 
$213.92 
$214.08 
$214.24 
$214.40 
$214.56 
$214.72 
$214.88 
$215.04 

$0.16 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2014 

RESULTING FROM THE APPLICATION OF A 
3.5 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2014 

UTU 

CONDUCTORS AND TRAINMEN - PASSENGER AND THROUGH FREIGHT SERVICE 

DAILY RATES MILEAGE RATES 
UNDER AGREEMENTS HELD BY FORMER: 

ORC&B-ALL ORC&B-ALL 
REGIONS BRI REGIONS 	BRT 
BRT-EAST WESTERN BRT-EAST 	WESTERN 

SOUTHEAST REGION SOUTHEAST 	REGION 

FOR MILES IN EXCESS OF 
PASSENGER CONDUCTORS AND TRAINMEN BASIC DAY 

CONDUCTORS $212.33 $212.20 105.89 0 	105.79 
ASST CONDUCTORS-TICKET COLLECTOR $200.17 $199.96 100.56 ’ 	100.41 
BRAKEMEN AND FLAGMEN $195.90 $195.66 98.34 0 	98.24 
TRAIN BAGGAGEMEN $196.79 $196.55 98.84 0 	9873 

FOR MILES IN EXCESS OF 
THROUGH FREIGHT CONDUCTORS 	 BASIC DAY 

BASIC RATES 	 $208.49 	$208.28 	156.08 0 	155.83 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26,1955: 

LESS THAN 81 CARS $208.84 $208.63 156.43 0 156.18 
81 TO 105 CARS $209.49 $209.28 157.08 0 156.83 

106 TO 125 CARS $209.89 $209.68 157.48 0 157.23 
126 TO 145 CARS $210.14 $209.93 157.73 0 157.48 
146 TO 165 CARS $210.24 $210.03 157.83 0 157.58 

166 CARS AND OVER * -* 

- - FOR MILES IN EXCESS OF 
THROUGH FREIGHT BRAKEMEN AND FLAGMEN BASIC DAY 

BASIC RATES 	 $195.60 	$195.42 	147.36 0 	147,17 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26.1955: 

LESS THAN 	81 CARS $195.95 $195.77 147.71 	0 147.52 
81 TO 105 CARS $196.60 $196.42 148.36 0 148.17 

106 TO 125 CARS $197.00 $196.82 148.76 0 148.57 
126 TO 145 CARS $197.25 $197.07 149.01 	0 148.82 
146 TO 165 CARS $197.35 $197.17 149.11 	0 148.92 

166 CARS AND OVER * ** 

ADD 20.0 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 
ADD 0.2 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2014 

RESULTING FROM THE APPLICATION OF A 
3.5 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2014 

UTU 

CONDUCTORS AND TRAINMEN - LOCAL FREIGHT SERVICE AND YARPSERYJC 

LOCAL FREIGHT CONDUCTORS 
BASIC RATES 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 16,1955 -1 

LESS THAN 81 CARS 
81 TO 105 CARS 

106 TO 125 CARS 
126 TO 145 CARS 
146 TO 165 CARS 

166 CARS AND OVER -- 

LOCAL FREIGHT BRAKEMEN AND FLAGMEN 
BASIC RATES 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26. 1955: 

DAILY RATES 
	

MILEAGE RATES 
FOR MILES IN 

EXCESS OF 100 
UNDER AGREEMEN IS HELD BY FORMER: 

ORC&B-ALL 
	

ORC& B-ALL 
REGIONS; 	BRT- 	REGIONS; 	BRT- 
BRT-EAST, WESTERN BRT-EAST, WESTERN 

SOUTHEAST REGION SOUTHEAST REGION 

$209.04 	$208.84 
	

159.54 0 	159.29 

$209.39 $209.19 159.89 0 	159.64 
$210.04 $209.84 160.54 0 	160.29 
$210.44 $210.24 160.94 0 	160.69 
$210.69 $210.49 161.19 0 	160.94 
$21039 $210.59 161.29 0 	161.04 

$196.03 $195.85 150.70 0 	150.49 

LESS THAN 	81 CARS 	 $196.38 	$196.20 	151,05 0 150.84 
81 10 	105 CARS 	 $197.03 	$196.85 	151.70 151.49 

106 TO 	125 CARS 	 $197.43 	$197.25 	152.10 151.89 
126 TO 	145 CARS 	 $197.68 	$197.50 	152.35 0 152.14 
146 10 	165 CARS 	 $197.78 	$197.60 	152.45 0 152.24 

166 CARS AND OVER 	 * 	 * 	 ** 

* ADD 20.0 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 
** ADD 0.2 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 

MINIMUM DAILY EARNINGS: 
CONDUCTORS 	 $209.74 	$209.53 
BRAKEMEN-FLAGMEN 	 $196.73 	$196.55 

ESTABLISHED BY ARTICLE 11(B) OF ORC&B AGREEMENT OF DECEMBER 21, 1955, 
AND BY ARTICLE 11(B) OF BRT AGREEMENT OF OCTOBER 4, 1955, SUPPLEMENTED 
DECEMBER 21, 1955. 

FIVE DAY YARD SERVICE 
OCCUPATION 	 DAILY RATE 

YARD CONDUCTORS (FOREMEN) 	 $233.65 
YARD BRAKEMEN (HELPERS) 	 $224.15 
SWITCHTENDERS 	 $214.25 
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BASIC RATES 
RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26, 1955: 
LESS THAN 81 CARS 

81 TO 105 CARS 
106 TO 125 CARS 
126 TO 145 CARS 
146 TO 165 CARS 

166 CARS AND OVER 

FREIGHT BRAKEMEN AND FLAGMEN 

BASIC RATES 
RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26, 1955: 
LESS THAN 81 CARS 

81 TO 105 CARS 
106 TO 125 CARS 
126 TO 145 CARS 
146 TO 165 CARS 

166 CARS AND OVER 

STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JULY 1, 2014 

RESULTING FROM THE APPLICATION OF A 
3.5 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT JUNE 30, 2014 

UTU 

FREIG H T QPNPUCTQRS A ND TRAINMEN WITHOUT AMILEAc3E 
COMPONENT IN THEIR ASSIGNMENTS 

STANDARD DAILY RATES 
THROUGH FREIGHT 	SHORT -LOCAL 

SERVICE A/ 	FREIGHT SERVICE B! 
(without a mileage Component) 

UNDER AGREEMENTS HELD BY FORMER: 
ORC&B-ALL 	 ORC&B-ALL 
REGIONS; 	BRT- 	REGIONS; 	BRT- 
BRT-EAST, WESTERN BRT-EAST, WESTERN 

FREIGHT CONDUCTORS 	
SOUTHEAST REGION SOUTHEAST REGION 

$211.83 $211.70 $214.19 $213.99 

$212.18 $212.05 $214.54 $21434 
$212.83 $212.70 $215.19 $214.99 
$213.23 $213.10 $215.59 $215.39 
$213.48 $213.35 $215.84 $215.64 
$213.58 $213.45 $21594 $215.74 

$198.97 $198.79 $201.16 $201.00 

$199.32 $199.14 $201.51 $201.35 
$199.97 $199.79 $20216 $202.00 
$200.37 $200.19 $202.56 $202.40 
$200.62 $200.44 $202.81 $202.65 
$200.72 $200.54 $202.91 $202.75 

ADD 20.0 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 

N APPLICABLE TO FREIGHT CONDUCTORS AND TRAINMEN PAID THROUGH FREIGHT 
RATES WHO ARE WITHOUT A MILEAGE COMPONENT IN THEIR ASSIGNMENTS AND 
ARE THEREFORE PAID ON A DAILY BASIS, RATES PRODUCED BY APPLICATION OF 
THE SPECIAL ADJUSTMENT OF $1.00 PER DAY UNDER ARTICLE I, SECTION 7 OF THE 
JANUARY 27, 1972 AGREEMENT AND THE APPLICABLE COST-OF-LIVING ALLOWANCE 
TO STANDARD BASIC THROUGH FREIGHT RATES OF PAY. 

B/ APPLICABLE WHERE LOCAL FREIGHT RATES ARE PAID TO CONDUCTORS AND TRAIN-
MEN IN LOCAL FREIGHT SERVICE, OR ON ROAD SWITCHERS, ROUSTABOUT RUNS, 
MINE RUNS OR IN OTHER MISCELLANEOUS SERVICE, ON RUNS OF 100 MILES OR LESS 
WHICH ARE THEREFORE PAID ON A DAILY BASIS WITHOUT A MILEAGE COMPONENT. 
RATES PRODUCED BY APPLICATION OF THE STANDARD LOCAL FREIGHT DIFFERENTIAL 
OF 56 CENTS PER BASIC DAY FOR CONDUCTORS AND 43 CENTS PER BASIC DAY FOR 
BRAKEMEN AND FLAGMEN, THE SPECIAL INCREASE OF $40 PER DAY UNDER ART. II, 
SEC. 1(C) OF THE MARCH 19, 1969 AGREEMENT, ARTICLE 11(C) OF THE JULY 17, 1968 
AGREEMENT AND THE SPECIAL ADJUSTMENT OF $1.00 PER DAY UNDER ARTICLE I, 
SECTION 7 OF THE JANUARY 27, 1972 AGREEMENT AND THE APPLICABLE COST-OF-
LIVING ALLOWANCE TO STANDARD BASIC THROUGH FREIGHT RATES OF PAY. 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JANUARY 1, 2015 

RESULTING FROM THE APPLICATION OF A 
3.0 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT DECEMBER 31, 2014 

No 
LOCOMOTIVE ENGINEERS (MOTORMEN) -- PASSENGER SERVICE 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

WEIGHT ON DRIVERS 	 DAILY MILEAGE 
(POUNDS) 	 RATES 	RATES 

LESS THAN 80,000 $218.38 163.00 
80,000 AND LESS THAN 100,000 $218.38 163.00 

100,000 AND LESS THAN 140,000 $218.47 163.09 0 
140,000 AND LESS THAN 170,000 $218.55 163,17 
170,000 AND LESS THAN 200,000 $218.64 163.26 0 
200,000 AND LESS THAN 250,000 $218.73 163.35 
250,000 AND LESS THAN 300,000 $218.81 163.43 
300,000 AND LESS THAN 350,000 $218.90 163.52 
350,000 AND LESS THAN 400,000 $218.98 163.60 
400,000 AND LESS THAN 450,000 $219.07 163.69 
450,000 AND LESS THAN 500,000 $219.16 163.78 0 
500,000 AND LESS THAN 550,000 $219.24 163.86 
550,000 AND LESS THAN 600,000 $219.33 163.95 0 
600,000 AND LESS THAN 650,000 $219.41 164.03 
650,000 AND LESS THAN 700,000 $21950 164.12 
700,000 AND LESS THAN 750,000 $219.58 164.20 
750,000 AND LESS THAN 800,000 $219.67 164.29 0 
800,000 AND LESS THAN 850,000 $219.75 164.37 0 
850,000 AND LESS THAN 900,000 $219.84 164.46 
900,000 AND LESS THAN 950,000 $219.92 164.54 
950,000 AND LESS THAN 1,000,000 $220.01 164.63 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD ALTERNATELY: $0.08 0.08 

& $0.09 0.09 

MOTOR OR ELECTRIC CARS 
IN MULTIPLE OR SINGLE UNIT 

	
$218.64 	163.26 

DAILY EARNINGS MINIMUM 
	

$219.90 

DIFFERENTIAL FOR ENGINEERS WORKING WITHOUT FIREMEN: 
ON LOCOMOTIVES ON WHICH UNDER THE FORMER NATIONAL DIESEL 
AGREEMENT OF 1950 FIREMEN WOULD HAVE BEEN REQUIRED, 
A UNIFORM DIFFERENTIAL OF $6.00 PER BASIC DAY AND 60 PER MILE 
FOR MILES IN EXCESS OF THE BASIC DAY WILL BE ADDED TO THE 
ABOVE RATES (SUCH DIFFERENTIAL TO BE APPLIED IN SAME MANNER 

AS THE LOCAL FREIGHT DIFFERENTIAL). 
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$236.02 
$236.45 
$236.62 
$236.77 
$236.92 
$237.13 
$237.34 
$237.55 
$237.76 
$237.94 
$238.12 
$238.30 
$238.48 
$238.66 
$238.84 
$239.02 
$239.20 
$239.38 

175.91 
176.34 
176.51 
176,66 
176.61 
177.02 
177.23 
177.44 
177.65 
177.83 
176.01 
178.19 
178.37 
178.55 
178.73 
178.91 0 
179.09 
179.27 

STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JANUARY 1, 2015 

RESULTING FROM THE APPLICATION OF A 
3.0 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT DECEMBER 31, 2014 

UTIJ 

LOCOMOTIVE ENGINEERS (MOTORMEN) . --  THROUGH FREIGHT SERVICE 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

WEIGHT ON DRIVERS 
	

DAILY MILEAGE 
(POUNDS) 
	

RATES 	RATES 

LESS THAN 140,000 
140,000 AND LESS THAN 200,000 
200,000 AND LESS THAN 250,000 
250,000 AND LESS THAN 300,000 
300,000 AND LESS THAN 350,000 
350,000 AND LESS THAN 400,000 
400,000 AND LESS THAN 450,000 
450,000 AND LESS THAN 500,000 
500,000 AND LESS THAN 550,000 
550,000 AND LESS THAN 600,000 
600,000 AND LESS THAN 650,000 
650,000 AND LESS THAN 700,000 
700,000 AND LESS THAN 750,000 
750.000 AND LESS THAN 800,000 
800,000 AND LESS THAN 850,000 
850,000 AND LESS THAN 900,000 
900,000 AND LESS THAN 950,000 
950,000 AND LESS THAN 1,000,000 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD: $0.18 	0.18 

DAILY EARNINGS MINIMUM 	 $237.53 

ARTICLE 111(B) OF AGREEMENT OF OCTOBER 14, 1955 

DIFFERENTIAL FOR ENGINEERS WORKING WITHOUT FIREMEN: 
ON LOCOMOTIVES ON WHICH UNDER THE FORMER NATIONAL DIESEL 
AGREEMENT OF 1950 FIREMEN WOULD HAVE BEEN REQUIRED, 
A UNIFORM DIFFERENTIAL OF $6.00 PER BASIC DAY AND 6 PER MILE 
FOR MILES IN EXCESS OF THE BASIC DAY WILL BE ADDED TO THE 
ABOVE RATES (IN ADDITION TO THE LOCAL FREIGHT DIFFERENTIAL 
IF APPLICABLE). 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JANUARY 1 2015 

RESULTING FROM THE APPLICATION OF A 
3.0 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT DECEMBER 31, 2014 

UTU 

LOCOMOTIVE ENGINEERS (MOTORMEN’ -- YARD SERVICE 

STANDARD BASIC 
DAILY RATES 

WEIGHT ON DRIVERS 6 OR 7 DAY 5 DAY 

(POUNDS) WORK WEEK WORK WEEK 

LESS THAN 	500,000 $228.93 $249.66 
500,000 AND LESS THAN 	550,000 $229.14 $249.91 
550,000 AND LESS THAN 	600,000 $229.32 $250.13 
600,000 AND LESS THAN 	650,000 $229.50 $250.34 
650,000 AND LESS THAN 	700,000 $229.68 $250.56 
700,000 AND LESS THAN 	750,000 $229.86 $250.78 
750,000 AND LESS THAN 	800,000 $230.04 $250.99 
800,000 AND LESS THAN 	850,000 $230.22 $251.21 
850,000 AND LESS THAN 	900,000 $230.40 $251.42 
900,000 AND LESS THAN 	950,000 $230.58 $251.64 
950,000 AND LESS THAN 1000,000 $230.76 $251.86 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD: $0.18 $0215 

DIFFERENTIAL FOR ENGINEERS WORKING WITHOUT FIREMEN: 
ON LOCOMOTIVES ON WHICH UNDER THE FORMER NATIONAL DIESEL 
AGREEMENT OF 1950 FIREMEN WOULD HAVE BEEN REQUIRED, A 
UNIFORM DIFFERENTIAL OF $6.00 PER BASIC DAY WILL BE ADDED 
TO THE ABOVE RATES. 
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AS OF JANUARY 1, 2015 

RESULTING FROM THE APPLICATION OF A 
3.0 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT DECEMBER 31, 2014 

UTU 

LOCOMOTIVE FIREMEN (HELPERS) -- PASSENGER SERVICE 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

WEIGHT ON DRIVERS 	 DAILY MILEAGE 
(POUNDS) 	 RATES 	RATES 

LESS THAN 80,000 $204.56 153.81 
80,000 AND LESS THAN 100,000 $204.65 153.90 

100,000 AND LESS THAN 140.000 $204.73 153.98 
140,000 AND LESS THAN 170,000 $204.91 154.16 
170,000 AND LESS THAN 200,000 $204.99 154.24 
200,000 AND LESS THAN 250,000 $205.08 154.33 
250,000 AND LESS THAN 300,000 $205.08 154,33 
300,000 AND LESS THAN 350,000 $205.16 154.41 
350.000 AND LESS THAN 400,000 $205.25 154.50 
400,000 AND LESS THAN 450,000 $205.34 154.59 
450,000 AND LESS THAN 500,000 $205.42 154.67 
500,000 AND LESS THAN 550,000 $205.51 154.76 
550,000 AND LESS THAN 600,000 $205.59 154.84 
600,000 AND LESS THAN 650,000 $205.67 154.92 
650,000 AND LESS THAN 700,000 $205.75 155.00 
700,000 AND LESS THAN 750,000 $205.83 155.08 
750,000 AND LESS THAN 800,000 $205.91 155,16 
800000 AND LESS THAN 850,000 $205.99 155.24 
850,000 AND LESS THAN 900,000 $206.07 155.32 
900,000 AND LESS THAN 950,000 $206.15 155.40 
950,000 AND LESS THAN 1,000,000 $206.23 155.48 

1000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD: $0.08 0.08 

DAILY EARNINGS MINIMUM $205.90 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JANUARY 1, 2015 

RESULTING FROM THE APPLICATION OF A 
3.0 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT DECEMBER 31, 2014 

UTU 

LOCOMOTIVE FIREMEN (HELPERS) THROUGH FREIGHT SERVICE 

WEIGHT ON DRIVERS 
(POUNDS) 

LESS THAN 140,000 
140.000 AND LESS THAN 200,000 
200 , 000 AND LESS THAN 250,000 
250,000 AND LESS THAN 300,000 
300,000 AND LESS THAN 350,000 
350,000 AND LESS THAN 400.000 
400,000 AND LESS THAN 450,000 
450,000 AND LESS THAN 500,000 
500,000 AND LESS THAN 550,000 
550,000 AND LESS THAN 600,000 
600,000 AND LESS THAN 650,000 
650,000 AND LESS THAN 700,000 
700,000 AND LESS THAN 750,000 
750,000 AND LESS THAN 800,000 
800,000 AND LESS THAN 850,000 
850,000 AND LESS THAN 900,000 
900,000 AND LESS THAN 950,000 
950,000 AND LESS THAN 1,000,000 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD 

STANDARD BASIC DAILY 
AND MILEAGE RATES 

DAILY 	MILEAGE 
RATES 	RATES 

$216.28 162.23 
$216.63 162,58 
$216.80 162.75 
$216.97 162.92 
$217.24 163.19 
$217.32 163.27 
$217.48 163.43 
$217.64 163.59 
$217.80 163.75 
$217.96 163.91 
$218.12 164.07 
$218.28 164.23 
$218.44 164.39 
$216.60 164.55 
$218.76 164.71 
$218.92 164.87 
$219.08 165.03 
$219.24 165.19 

$0.16 	0.16 

DAILY EARNINGS MINIMUM 	 $217.70 
ARTICLE 111(B) OF AGREEMENT OCT. 27, 1955 

LOCOMOTIVE FIREMEN (HELPERS) -- YARD SERVICE, 
AND HOSTLER AND HOSTLER HELPERS 

STANDARD BASIC 

YARD SERVICE 	 DAILY RATES 

WEIGHT ON DRIVERS 	 � OR 7 DA’( 	s OA’i 

(POUNDS) 	 WORKWEEK WORKWEEK 

LESS THAN 500,000 $213.43 $228.76 

500,000 AND LESS THAN 550,000 $213.59 $228.95 

550,000 AND LESS THAN 600,000 $213.75 $229.14 

600,000 AND LESS THAN 650,000 $213.91 $229.33 

650,000 AND LESS THAN 700,000 $214.07 $229.52 

700,000 AND LESS THAN 750,000 $214.23 $229.72 

750,000 AND LESS THAN 800,000 $214.39 $229.91 

800,000 AND LESS THAN 850,000 $214.55 $230.10 

850,000 AND LESS THAN 900,000 $214.71 $230.29 

900,000 AND LESS THAN 950,000 $214.87 $230.48 

950,000 AND LESS THAN 1,000000 $215.03 $230.68 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD: $0.16 $0.19 

HOSTLING SERVICE 
OUTSIDE HOSTLER $212.74 $228.16 

INSIDE HOSTLER $209.20 $223.84 

OUTSIDE HOSTLER HELPER $205.97 $219.69 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JANUARY 1, 2015 

RESULTING FROM THE APPLICATION OF A 
3.0 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT DECEMBER 31, 2014 

UTU 

LOCOMOTIVE FIREMEN IN SHORT LOCAL FREIGHT SERVICE 
ON RUNS OF 100 MILES OR LESS 

WHICH ARE THEREFORE PAID ON A DAILY BASIS WITHOUT 
A MILEAGE COMPONENT 

RATES ARE CALCULATED BY SUBTRACTING THE STANDARD LOCAL FREIGHT DIFFERENTIAL OF 

43 CENTS PER BASIC DAY FROM THE SHORT LOCAL STANDARD BASIC DAILY RATES OF PAY 

ESTABLISHED UNDER ARTICLE 11(C) OF THE SEPTEMBER 14, 1968 AGREEMENT, ADDING ALL 

SUBSEQUENT GENERAL WAGE INCREASES AND COST-OF-LIVING ADJUSTMENTS, AND THEN 

ADDING THE STANDARD LOCAL FREIGHT DIFFERENTIAL OF 43 CENTS PER BASIC DAY. 

WEIGHT ON DRIVERS STANDARD 
(POUNDS) DAILY RATES 

LESS THAN 140,000 $218.52 
140,000 AND LESS THAN 200,000 $218.87 
200,000 AND LESS THAN 250,000 $219.04 
250,000 AND LESS THAN 300,000 $219.21 
300,000 AND LESS THAN 350,000 $219.48 
350,000 AND LESS THAN 400,000 $219.56 
400,000 AND LESS THAN 450,000 $219.72 
450,000 AND LESS THAN 500,000 $219.88 
500,000 AND LESS THAN 550,000 $220.04 
550,000 AND LESS THAN 600,000 $220.20 
600,000 AND LESS THAN 650,000 $220.36 
650,000 AND LESS THAN 700,000 $220.52 
700,000 AND LESS THAN 750,000 $220.68 
,r, rw,r, 
I so , boo Akir 

LESS 
 TLJAkI 

’Il4LJ LL 	I 	1tW4 ouU,uuu 
800,000 AND LESS THAN 850,000 $221.00 
850,000 AND LESS THAN 900,000 $221.16 
900,000 AND LESS THAN 950,000 $221.32 
950,000 AND LESS THAN 1,000,000 $221.48 

1,000,000 POUNDS AND OVER: 
FOR EACH ADDITIONAL 50,000 POUNDS 
OR FRACTION THEREOF - ADD: $0.16 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JANUARY 1. 2015 

RESULTING FROM THE APPLICATION OF A 
3.0 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT DECEMBER 31, 2014 

UTU 

CQNDUCTORSAND TRAINMEN - PASSENGEftAND THROUGH FREIGHT SERVICE 

DAILY RATES 
	

MILEAGE RATES 
UNDER AGREEMEN ITS HELD BY FORMER: 

ORC&6-ALL 
	

ORC&B-ALL 
REGIONS 	BRT 
	

REGIONS 	BRT 
BRT-EAST WESTERN BRT-EAST WESTERN 

SOUTHEAST REGION SOUTHEAST REGION 

FOR MILES IN EXCESS OF 
PASSENGER CONDUCTORS AND TRAINMEN 

	
BASIC DAY 

CONDUCTORS $218.70 $218.57 109.07 0 	108.96 
ASST CONDUCTORS-TICKET COLLECTOR: $206.18 $205.96 103.58 0 	103.42 
BRAKEMEN AND FLAGMEN $201.78 $201.53 101.29 0 	101.19 
TRAIN BAGGAGEMEN $202.69 $202.45 101.81 	0 	101.69 

FOR MILES IN EXCESS OF 
THROUGH FREIGHT CONDUCTORS BASIC DAY 

BASIC RATES $214.74 $214.53 160.76 0 	160.50 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26, 1955: 

LESS THAN 81 CARS $21509 $214.88 161.11 	0 160.85 
81 TO 105 CARS $215.74 $215.53 161.76 0 161.50 

106 TO 125 CARS $216.14 $215.93 162.16 161.90 
126 TO 145 CARS $216.39 $216.18 162.41 162.15 
146 TO 165 CARS $216.49 $216.28 162.51 162.25 

166 CARS AND OVER 

- FOR MILES IN EXCESS OF 
THROUGH FREIGHT BRAKEMEN AND FLAGMEN BASIC DAY 

BASIC RATES $201.47 $201.28 151.78 0 151.59 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26,1955: 

LESS THAN 	81 CARS $201.82 	$201.63 152.13 0 151.94 
81 TO 105 CARS $202.47 	$202.28 152.78 0 152.59 

106 TO 125 CARS $202.87 	$202.68 15318 0 152,99 
126 TO 145 CARS $203.12 	$202.93 153.43 0 153.24 
146 TO 165 CARS $203.22 	$203.03 153.53 0 15134 

166 CARS AND OVER 
* ** 

* ADD 20.0 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF � 

ADD 0.2 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 
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STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JANUARY 1, 2015 

RESULTING FROM THE APPLICATION OF A 
3.0 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT DECEMBER 31 2014 

UTU 

CONDUCTORS AND TRAINMEN - LOCAL FREIGHT SERVICE AND YARD SERVICE 

DAILY RATES MILEAGE RATES 
FOR MILES IN 

EXCESS OF 100 
UNDER AGREEMENTS HELD BY FORMER: 

ORC&B-ALL ORC&B-ALL 
REGIONS; 	BRT- REGIONS; 	BRT- 
BRI-EAST, 	WESTERN BRT-EAST, 	WESTERN 

SOUTHEAST 	REGION SOUTHEAST 	REGION 
LOCAL FREIGHT CONDUCTORS 

BASIC RATES 	 $215.30 	$215.09 164.31 0 	164.05 0 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 16, 1955: 

LESS THAN 81 CARS $215.65 $215.44 164.66 0 164.40 
81 10 105 CARS $216.30 $216.09 165.31 0 165.05 0 

106 TO 125 CARS $216.70 $216.49 165.71 0 165.45 0 
126 TO 145 CARS $216.95 $216.74 165.96 0 165.70 0 
146 TO 165 CARS $217.05 $216.84 166.06 0 165.80  0 

166 CARSANDOVER * * ** ** 

LOCAL FREIGHT BRAKEMEN AND FLAGMEN 
BASIC RATES $201.90 $201.71 155.21 0 154.99 0 

RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26, 1955: 

LESS THAN 	81 CARS 	 $202.25 	$202.06 	155.56 0  155.34 
81 TO 	105 CARS 	 $202.90 	$202.71 	156.21 0 155.99 0 

106 10 	125 CARS 	 $203.30 	$203.11 	156.61 0 156.39 
126 TO 145 CARS 	 $203.55 	$203.36 	156.86 0 156.64 
146 TO 165 CARS 	 $203.65 	$203.46 	156.96 0 156.74 0 

166 CARS AND OVER 	 * 	 * 	 ** ** 

* ADD 20.0 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 
ADD 0.2 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 

MINIMUM DAILY EARNINGS: 
CONDUCTORS 	 $216.00 	$215.78 
BRAKEMEN-FLAGMEN 	 $202.60 	$202.41 

ESTABLISHED BY ARTICLE 11(B) OF ORC&B AGREEMENT OF DECEMBER 21 1955, 
AND BY ARTICLE 11(B) OF BRI AGREEMENT OF OCTOBER 4, 1955, SUPPLEMENTED 
DECEMBER 21, 1955. 

FIVE DAY YARD SERVICE 
OCCUPATION 	 DAILY RATE 

YARD CONDUCTORS (FOREMEN) 	 $240.66 
YARD BRAKEMEN (HELPERS) 	 $230.87 
SWITCHTENDERS 	 $220.68 
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BASIC RATES 
RATES INCLUDING CAR SCALE ADDITIVES 

PROVIDED BY THE AGREEMENT OF 
MAY 26,1955: 

LESS THAN 81 CARS 
81 TO 105 CARS 

106 TO 125 CARS 
126 TO 145 CARS 
146 TO 165 CARS 

166 CARS AND OVER 

$204.94 	$204.75 	$207.18 
	

$207.02 

$205.29 $205.10 $207.53 $207.37 
$205.94 $205.75 $208.18 $208.02 
$206.34 $206.15 $208.58 $208.42 
$206.59 $206.40 $208.83 $208.67 
$206.69 $206.50 $208.93 $208.77 

STANDARD DAILY AND MILEAGE RATES OF PAY 
AS OF JANUARY 1, 2015 

RESULTING FROM THE APPLICATION OF A 
3.0 PERCENT INCREASE TO THE 

STANDARD BASIC RATES OF PAY WHICH WERE IN EFFECT DECEMBER 31 2014 

I Ira a 
U lu 

FREIGHT CONDUCTORS AND TRAINMEN WITHOUT A MILEAGE 
COMPONENT IN THEIR ASSIGNMENTS 

STANDARD DAILY RATES 
THROUGH FREIGHT SHORT LOCAL 

SERVICE A/ FREIGHT SERVICE B! 
(without a mileage component) 

UNDER AGREEMENTS HELD BY FORMER: 
ORC&B-ALL ORC&B-ALL 
REGIONS; 	BRT- REGIONS; 	BRT- 
BRT-EAST, 	WESTERN BRT-EAST, 	WESTERN 

SOUTHEAST 	REGION SOUTHEAST 	REGION 
FREIGHT CONDUCTORS 

BASIC RATES $218.18 $218.05 $220.60 
RATES INCLUDING CAR SCALE ADDITIVES 
PROVIDED BY THE AGREEMENT OF 

MAY 26, 1955: 
LESS THAN 81 CARS $218.53 $218.40 $220.95 

81 TO 105 CARS $219.18 $219.05 $221.60 
106 TO 125 CARS $219.58 $219.45 $222.00 
126 TO 145 CARS $219.83 $219.70 $222.25 
146 TO 165 CARS $219.93 $219.80 $222.35 

166 CARS ANDOVER - * * 

$220.39 

$220.74 
$221.39 
$221.79 
$222.04 
$222.14 

FREIGHT BRAKEMEN AND FLAGMEN 

ADD 20.0 CENTS FOR EACH ADDITIONAL BLOCK OF 20 CARS OR PORTION THEREOF 

At APPLICABLE TO FREIGHT CONDUCTORS AND TRAINMEN PAID THROUGH FREIGHT 
RATES WHO ARE WITHOUT A MILEAGE COMPONENT IN THEIR ASSIGNMENTS AND 
ARE THEREFORE PAID ON A DAILY BASIS. RATES PRODUCED BY APPLICATION OF 
THE SPECIAL ADJUSTMENT OF $1.00 PER DAY UNDER ARTICLE I, SECTION 7 OF THE 
JANUARY 27, 1972 AGREEMENT AND THE APPLICABLE COST-OF-LIVING ALLOWANCE 
TO STANDARD BASIC THROUGH FREIGHT RATES OF PAY. 

B/ APPLICABLE WHERE LOCAL FREIGHT RATES ARE PAID TO CONDUCTORS AND TRAIN-
MEN IN LOCAL FREIGHT SERVICE, OR ON ROAD SWITCHERS, ROUSTABOUT RUNS, 
MINE RUNS OR IN OTHER MISCELLANEOUS SERVICE, ON RUNS OF 100 MILES OR LESS 
WHICH ARE THEREFORE PAID ON A DAILY BASIS WITHOUT A MILEAGE COMPONENT. 
RATES PRODUCED BY APPLICATION OF THE STANDARD LOCAL FREIGHT DIFFERENTIAL 
OF 56 CENTS PER BASIC DAY FOR CONDUCTORS AND 43 CENTS PER BASIC DAY FOR 
BRAKEMEN AND FLAGMEN, THE SPECIAL INCREASE OF $40 PER DAY UNDER ART. II, 

SEC. 1(C) OF THE MARCH 19, 1969 AGREEMENT, ARTICLE 11(C) OF THE JULY 17, 1968 
AGREEMENT AND THE SPECIAL ADJUSTMENT OF $1.00 PER DAY UNDER ARTICLE I, 
SECTION 7 OF THE JANUARY 27, 1972 AGREEMENT AND THE APPLICABLE COST-OF-
LIVING ALLOWANCE TO STANDARD BASIC THROUGH FREIGHT RATES OF PAY. 
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