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RULE 1 – SCOPE, DEFINITIONS, AND GENERAL  
 
A. Transdev Services, Inc. (hereinafter the "Company") recognizes the 
 General Committee of Adjustment of the International Association of  Sheet 
 Metal, Air, Rail, and Transportation Workers – Transportation Division 
 (hereinafter “SMART-TD” or “Union”), as exclusive bargaining 
 representative of all train and engine service employees covered by this 
 Agreement. 
 
B.  This Agreement governs the rates of pay, hours of service, and working 

conditions of the employees, as defined below, engaged in the performance of 
passenger/commuter service (including work train service) for the Company 
pursuant to its operating contract with the South Florida Regional Transportation 
Authority (hereinafter SFTRA”). Such employees shall have the right to perform 
service recognized as the exclusive work of passenger train and engine service 
employees.  

 
C. The words "employee" or "employees" as used in this Agreement refer to all train 

and engine service operating craft personnel.  Train service operating craft 
personnel will be classified as Conductor. Engine service operating craft 
personnel will be classified as Engineer. 

 
D. "Duly authorized representative" means a member of the Local Committee of 

Adjustment of the SMART-TD having jurisdiction or a member of the SMART-TD 
designated by the General Chairperson. 

 
E. "Local Chairperson" means the Chairperson of the regularly constituted Local 

Committee of Adjustment of the SMART-TD having jurisdiction. 
 
F. "General Chairperson" means the Chairperson of the regularly constituted 

General Committee of Adjustment of the SMART-TD signatory hereto. 
 
G. The current Northern Crew Base is the territory West Palm Beach to and 

inclusive of Pompano Beach Station. 
 
 The current Southern Crew Base is the territory Miami to Pompano Beach 

exclusive of Pompano Beach Station. 
  
H.   “Penalty Claim” means a claim paid to an employee for a violation of a rule in this 

agreement which will be paid above and beyond any and all guarantees. 
 
I. It is understood that this Agreement replaces any and all prior agreements and 

understandings that were in place prior to the adoption of this Agreement. 
However, any inadvertent errors or omissions identified by either party will be 
promptly corrected. 
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J. If any Rule or provision of this Agreement is determined to be in conflict with any 
law, such Rule or provision will continue in effect only to the extent permitted by 
law.  If any Rule or provision of this Agreement is or becomes invalid or 
unenforceable, such invalidity or unenforceability will not affect or impair any 
other term or provision of this Agreement.  
 

K. This Agreement will be applied to the parties signatory hereto, in compliance with 
state and federal laws and regulations, and without regard to the race, religion, 
color, creed, national origin, or gender of the individuals covered by the 
provisions embodied in this Agreement. The use of such words as he, his, and 
him, as they  appear in this Agreement are not intended to restrict the application 
of the Agreement or a particular rule to a particular sex, but are used solely for 
the purpose of grammatical gender convenience and clarity.  

 

RULE 2 - BASIS OF PAY  
 

 

A. The following hourly rates of pay will apply as of the date shown in the chart next 
below: 
 

  
Position July 1, 2014 July 1, 2015 July 1, 2016 
Engineer $36.03 $37.11 $38.22 
Conductor $33.33 $34.33 $35.36 

 
 
B. Employees will be guaranteed a minimum of forty (40) hours per week provided 

they fulfill their weekly assignment.   
 
C. Employees will be paid for each trip or tour of duty at the straight-time rate for the 

first eight hours between the time they are required to report for duty until the 
time they are released on completion of service, and at the time and one-half rate 
for all time in excess of eight hours.  Employees paid 40 straight time hours in a 
workweek will be paid at the time and one-half rate for all additional time paid in 
the workweek.  Except as provided in Rule 16, regularly assigned employees and 
employees assigned to a guaranteed extra board will be paid a minimum of eight 
hours for each tour of duty. 

 
D. Except under the conditions in 2. below, continuous time plus one hour at the 

time and one-half rate will be paid under the following circumstances and with the 
understanding only one payment per tour of duty will be allowed: 

 
1.  a. At the beginning of an assigned employee’s tour of duty, he is required to 
operate a train between Hialeah Yard and MIC or between West Palm Beach 
facility and Mangonia Park when the assignment does not call for the move.  
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b. At the end of an assigned employee’s tour of duty, he is required to operate a 
train between MIC and Hialeah Yard or between Mangonia Park and West Palm 
Beach facility when the assignment does not call for the move.  

 
c. In the middle of an assigned employee’s tour of duty, he is required to operate 
a train between Hialeah Yard and MIC or MIC and Hialeah Yard and between 
West Palm Beach facility and Mangonia Park or Mangonia Park and West Palm 
Beach facility when the assignment does not call for the move.  

 
2. NEW START- After having completed the requirements of an employee’s 
last train for the day (i.e. arrived at MIC or Mangonia Park on your last trip of the 
day) and he is required to operate another train in deadhead or revenue service 
north of 79th Street interlocking, on the main line from MIC or south of Mocking 
Bird interlocking (MP SX 970.1), or on the main line from Mangonia Park, he will 
commence a new start and paid a minimum of eight hours in accordance with “C” 
above. 
 
3. Switching at Hialeah Yard- Before making any moves the Conductor must first 
notify the Operations Center.  

 
a. Beginning of Shift- One hour at time and one half for any switching moves that 
maybe required for the protection of service (i.e. engine cut, unbury set, add a 
coach or engine to front or back of set). 
 
b. End of Shift: Continuous time plus one hour at time and one half if the 
Conductor train moves the train set again after first spotted at the designated 
drop off point (currently this is the dump station on zero track) or if required to 
operate the train set through the wash first and then spot it at the designated 
drop off point. 
 
c. Eight hours at straight time rate if required to handle any equipment that is not 
part of the employees own equipment, this includes swapping out locomotives or 
coaches or adding locomotives or coaches or adding locomotives or coaches to 
your set. 

 
 4. Switching at West Palm Beach 
 

a. Crews must document the name of the mechanical supervisor who instructed 
them to make the move and the move that was made on their time slip. 
 
b. Continuous time plus one hour at time and one half will be paid for any moves 
other than spotting your own set.  

 
 5.  Tie-up Time at West Palm Beach 
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a. Crews Deadheading back to West Palm Beach Station will be allowed twenty 
(20) minutes from their arrival at the station for wash up and paper work. 
 
b. Crews operating equipment into the West Palm Beach Facility will be allowed 
thirty (30) minutes from the knock down time of the Mocking Bird signal for travel 
time back to the station and wash up and paper work. 

 
E. All new hire employees will follow the present ramp-up rate of pay now in effect. 

First thirty (30) days at 90% of applicable rate of pay. After thirty (30) days at 
95% of applicable rate of pay. After one hundred eighty (180) days at 100% of 
applicable rate of pay. 

 
F. Certified Engineers and Conductors will receive certification pay of $10 per work 

day, which is not subject to general wage increases 
 

G. Engineer trainees will be compensated on the basis of a normal work week, i.e., 
forty (40) hours per week, at the rate of the last position held prior to entering 
training.  A hired certified Engineer will be paid the Engineer’s rate of pay subject 
to paragraph E. above. 
 

RULE 3 – SENIORITY  
 
A. Newly hired employees will establish seniority as Conductors on the day they 

commence the orientation portion of the training program to become a certified 
Conductor.  When two or more new employees start the orientation on the same 
day, they will be ranked by order of the last four digits of their social security 
numbers, the higher numbers going first.  Such employees will retain their 
relative standing regardless of the length of time taken to become certified.   

 
NOTE:  When the Company hires a person with a valid 
Conductor’s and/or Engineer’s Certification, such person will still 
participate in the orientation portion of the training program for 
purposes of establishing seniority as a Conductor. The Local 
Chairman will be notified five days’ in advance of all orientation 
classes and will be present at orientation classes to ensure proper 
placement of seniority. 

 
B. Employees working for the Company in association with its operating contract 

with SFRTA in other than a classification covered by this Agreement who transfer 
to service covered by this Agreement and who are in the same Orientation class 
as newly hired employees will be given a new seniority date and ranked ahead of 
newly hired employees retaining their relative standing among themselves based 
on hire date with the company.  
 

C. Engineer’s seniority will be established based on the date current employees 
commence the Engineers Training Program.  Hired Certified Engineers will 
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establish seniority based upon the date they commence the orientation portion of 
the training program but will not rank ahead of any current employee that has 
commenced the Engineers Training Program. 

 
NOTE:  Employees in service as of the date of this Agreement 
who have not been offered the opportunity to train and qualify as 
an engineer, when certified as an Engineer, retain the right to 
maintain standing/seniority as an Engineer based on hiring date 
ahead of any “hired” Engineers. 
 

D. An employee establishing seniority as an Engineer shall retain his seniority 
standing and all other rights as a Conductor.  However, an employee holding an 
Engineer’s position shall only be permitted to exercise Conductor’s rights in the 
event he is unable to hold any position or assignment as an Engineer.   

 

RULE 4 – SENIORITY ROSTER 
 

A. Separate seniority rosters for Conductors and Engineers will be posted in a 
conspicuous place at all crew bases with a copy to the General Chairman and 
Local Chairman. 

 
B. The roster will be revised and posted in January of each year and will be open to 

protest for a period of sixty (60) calendar days from date of posting.  Protests on 
seniority dates concerning either the Engineers or Conductors roster will be 
confined to names added, changes to relative position, or inadvertent errors 
made since posting the previous rosters. 

 
Upon an employee’s presentation of proof of error, such error will be corrected.  
Employees who are off on leave of absence, vacation, sickness, disability or 
suspension at the time the rosters are posted will be given sixty (60) calendar 
days from the date of their return to duty in which to protest.  If no protest is 
made during this time, their seniority dates will be deemed correct. 
 

NOTE:  The current rosters as of the effective date of this 
Agreement are Appendix C to this Agreement. 

 
 

 
 

RULE 5 – TRAINING PROGRAMS  
 

 
A. When new employees are hired for service under this Agreement, they will 

participate in a training program to become Certified Conductors.  New 
employees with a valid certification from another railroad will be required, at a 
minimum, to attend orientation and complete any portion of the training program 
deemed appropriate by the Company.  
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B. Certified Conductors who have completed six months of service will be eligible to 

apply and participate in the Engineer’s Training Program in seniority order. 
 
C. Should there be insufficient time to train current employees to become certified 

Engineers, the Company is then free to hire certified Engineers.   
 
D. An employee failing to satisfactorily complete every phase of the Engineer 

Training Program and/or failure to satisfactorily pass the final examination (with 
a second final examination provided within thirty (30) days from the date of the 
first examination if requested by the trainee) shall result in such trainee 
relinquishing existing seniority and establishing a new seniority date at the 
bottom of the Conductors seniority roster.  

 

E. TRAINING INTRUCTORS 

1.  Following consultation with the Local Chairman, the Company will designate 
Certified Conductors and Engineers to provide instruction for trainees during on-
the-job training.  The instructing Conductor or Engineer shall permit trainees to 
gain essential experience, provide the necessary training and guidance, and 
complete all evaluation reports, when applicable. 
 
2.  An instructing Conductor or Engineer shall be allowed one (1) hours’ pay at 
the straight time rate of pay for each tour of duty that he is assigned a trainee 
by proper authority. 
 
3.  An instructing Conductor or Engineer assigned a trainee during his tour-of 
duty will continue to be responsible for the operation of the train in compliance 
with all operating rules for the purpose of safe train operation.    
 
4.  When trainees are operating the train, the instructing Engineer will not be 
held responsible for problems or delays as a result of the following: 
 

  Station Stops – Stopping short or long of passenger  platforms. 
 Ride Quality – Rough ride resulting from trainees handling  of   

equipment. 

 Penalty Applications – Delays resulting from trainees delay  in 
responding to alerter. 

  Train Handling Delays – Loss of time in stops and starts 
  Reporting for duty-Late arrival to the worksite by the  trainee. 

 
 5.  When trainees are working on a train, the instructing Conductor will not be 
 held responsible for problems or delays as a result of the following: 
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 Station Stops-Trainee providing incorrect distances on car counts or 
other specified distances when spotting a car to a mini-high ramp. 

 Announcements-Trainee providing incorrect information on Public 
Address announcements. 

 Reporting for duty-Late arrival to the worksite by the  trainee. 
 Uniforms-Trainee arriving to the worksite with missing or 
 incorrect uniform items. 

 
 

RULE 6 – BULLETINS AND ASSIGNMENTS 
 

A. New assignments, re-advertised assignments, extra board positions, and 
vacancies, except those caused by sickness, temporary disability, suspension or 
leave of absence, will be advertised within ten (10) days on the bulletin boards 
where eligible employees report for duty.  Advertisements and awards will be 
posted every Friday.  The advertising period will close after three (3) days, and 
assignments will be awarded to the senior employee in the class making 
application therefore in writing through notice issued by 1100 hours every Friday, 
to be effective 0001 hours Monday. 

 
B. Vacancies caused by sickness, temporary disability, suspension or leave of 

absence, when it is known that the employee will be off for a period of thirty (30) 
or more days or when such employee will have been off duty for a period of thirty 
(30) days, will be advertised in accordance with paragraph “A” of this Rule. 

 
C. For regular assigned service, the advertisement bulletin will show:  the crew 

base, reporting and relieving point, turnaround point, days on which the 
assignment is scheduled to work, assigned reporting time, and train or crew 
numbers. 

 
Unless otherwise agreed to by the Local Chairman, the reporting and the 
relieving point for any assignment will be the same point. 

 
 

D. An employee who bids for and is awarded another assignment will not be 
permitted to bid for his former position until it has been filled and again 
advertised.  He will be permitted to exercise his seniority to his former 
assignment if he is displaced from the position to which he bid. 

 
E. Regular assignments will be re-advertised when any of the following permanent 

changes are made in such assignments: 
 

1. Changing the crew base or turn-around point. 
 
2. Changing advertised starting time at the crew base or 

arrival time at the end of the assignment, thirty (30) 
minutes or more. 

 
3. Changing the assigned rest day or days. 
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NOTE: If any of the above changes are made on a 

temporary basis, when such changes are known in 
advance in sufficient time to advertise and award 
the position(s), the assignment(s) changed on a 
temporary basis will be re-advertised provided the 
temporary change will be in effect for at least seven 
(7) days, beginning with the Monday the 
assignment is awarded. 

 
F.  An employee who is occupying a regular assignment which is re-advertised in 

accordance with the provisions of this Rule may elect to exercise his seniority to 
another assignment within twenty-four (24) hours after the effective date and time 
of the change causing the re-advertisement.  An Employee failing to exercise 
displacement rights within the prescribed time limit will revert to an open job or 
the extra board. An employee who elects to remain on the assignment must bid 
for it if he desires to remain after the advertisement is closed and the assignment 
has been made.  If he does not bid for it, and he is not assigned to any other job 
as the result of the advertisement, he will immediately leave the assignment he 
has been holding, and will be allowed forty-eight (48) hours to exercise his 
seniority to any job held by a junior man except the job he has been occupying 
and on which he did not bid.  Anyone displaced within forty-eight (48) hours prior 
to scheduled rest days wishing to observe those rest days will be granted the rest 
days if the Operations Center is notified at time of displacement notification. 

 
G. An employee returning to duty after being absent by reason of sickness, 

temporary disability, suspension, leave of absence or vacation, will be permitted 
to exercise his seniority on an assignment advertised and filled during his 
absence, provided he exercises such right before he performs any service.  
 

H. Assignments will be made to employees in seniority order from written bids 
 submitted to  the officer of the Company designated in the advertisement notice 
 prior to the close of an advertisement period.  Employees will be given a receipt 
 for bids submitted to the designated officer of the Company. 
 
I. When no bids are received for advertised Conductor assignments, the 
 assignments will be filled in the following order: 
 

1. By the junior Conductor on the extra board at the same 
crew base as the assignment that failed for bid. 

 
2. By the junior Conductor on the extra board at the next 

nearest crew base. 
 

A Conductor assigned in accordance with this paragraph to an assignment 
requiring him to be qualified on the physical characteristics of the road must 
complete those qualifications before he may mark up for duty on the assignment.  
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He may not work any other assignment in the interim.  During his qualification 
period, the assignment will be covered off the extra board. 
 

J. When a Conductor assignment that failed for bid is filled in accordance with 
 paragraph “I”, the Conductor assigned will remain on the assignment until 
 displaced by a senior Conductor or until a junior Conductor becomes available at 
 either the crew base of the assignment or the crew base from which the 
 assignment was filled.  The senior Conductor who is force assigned in 
 accordance with paragraph “I” will be promptly  notified and have twenty-four (24) 
 hours after notification to elect to vacate the assignment and exercise his 
 seniority.  If the assignment is vacated, the junior Conductor  will be assigned to 
 the vacated Conductor assignment.  If the senior Conductor who was force 
 assigned in accordance with paragraph “I” elects to remain on his assignment, 
 the next junior Conductor who was force assigned will be permitted to vacate his 
 assignment and exercise his seniority as outlined herein.  A Conductor who is 
 force assigned will be permitted to bid for any Conductor assignment. 
 
K. When an extra board is to be increased, the required number of employees may 
 be added to the list during the advertisement and assignment period with the 
 understanding that they are bidders for the board. 

 

L. Crews on all trains will have an option to change assignments every sixty (60) 
days under the present pick system. Displaced employees shall be expected to 
exercise seniority rights as promptly as possible, but in any event no later than 
twenty-four (24) hours after notification of displacement. An employee failing to 
exercise displacement rights within the prescribed time limit will revert to an open 
job or the extra board.  
 

 

RULE 7 – REDUCING AND INCREASING FORCES 
 

A. In reducing forces, seniority will govern.  Employees affected by a reduction of 
force or abolishment of positions will be given five (5) calendar days’ advance 
notice.  A copy of such notice will be posted on bulletin boards, with a copy to the 
Local Chairman. 

 
Employees whose positions are abolished must exercise their seniority rights to 
displace junior employees within forty-eight (48) hours of the effective time and 
date of the abolishment.  Employees displaced must exercise their seniority in 
the same manner within forty-eight (48) hours after notification of being 
displaced.  An employee able to hold a position who fails to exercise his 
displacement rights within the prescribed time limit will revert to an open job or 
the extra board.  Employees not possessing sufficient seniority to displace any 
employees will be placed in furlough status. 
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Employees who have exercised displacement rights under this Rule must meet 
all the qualifications required of the position to which they have displaced before 
being permitted to work the assignment. 
 

B. Employees will promptly notify the Company in writing, by certified mail, return 
receipt requested, of any change of name or address, and provide a copy to the 
Local Chairman. 

 
C. When forces are increased, furloughed employees will be notified by certified 

mail or telegram, sent to the last address given.   Employees must respond within 
ten (10) days of their intent to return to service. The Local Chairman will be 
provided a copy of all recall notices. 

 
D. Furloughed employees who fail to return to service within thirty (30) calendar 

days after being notified in accordance with paragraph “C” of this Rule will be 
considered as having resigned, unless they present sufficient proof that 
circumstances beyond their control prevented their return. 

 
E. When it becomes necessary to increase the number of Engineers, certified 

engineer(s) working in train service will be notified and given the option to  be 
marked up to engine service in seniority order.  Failing to fill all Engineer 
vacancies, the junior Engineer(s) working in train service will be forced to vacant 
position(s), but given seniority preference if multiple vacancies exist. 

 
 

RULE 8 – ANNULMENT OF ASSIGNMENTS 
 

A. When it is known that the assignment of a regular assigned employee is to be 
annulled for one (1) day or longer, the employee will be notified at least four (4) 
hours in advance of reporting time, and if not so notified, will be paid eight (8) 
hours at his regular rate. 

 
When a regular assignment is annulled, an employee holding the assignment 
may elect to remain on it or exercise seniority to another assignment that has not 
been annulled.  If he elects to exercise seniority to another assignment, he must 
do so within eight (8) hours of the time he is notified of the annulment or 
completion of his trip or tour of duty preceding the date of annulment. 
 

B. Advance notice before annulling assignments is not required under emergency 
conditions such as flood, snow storm, hurricane, tornado, earthquake, fire, strike, 
derailment, major blockage of main line or suspension of operation not under 
control of the Company, provided that such conditions result in suspension of the 
Company’s operation in whole or in part.  Such emergency annulments will be 
confined solely to those work locations directly affected by any suspension of 
operation. 
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Employees who are affected by an emergency annulment and report for work 
without having been previously notified not to report, will receive four (4) hours’ 
pay at the applicable rate of their positions.  If employees work any portion of the 
day, they will be paid in accordance with Rule 2.  Employees held for more than 
two (2) hours will be paid a minimum of eight (8) hours.  Upon termination of the 
emergency conditions and restoration of the service, all positions and 
incumbents thereof will be restored to the status prevailing prior to the 
emergency. 

 
C. When SFRTA, at its sole discretion, temporarily suspends service due to weather 

conditions or when corridor conditions prevent commuter rail service resulting 
from severe weather, employees will receive a basic day at the straight time rate 
for each day lost.  In such cases, employees will not be allowed an exercise of 
seniority due to the annulment of their assignment. 

 
 

RULE 9 - CREW CONSIST  

 

A. The crew consist size will be in conformance with the governing operating rules 
as set forth by the State of Florida.   

B.  Notwithstanding Paragraph A. above, trains consisting of one revenue 
passenger car or more and other support trains relevant to this service, will have 
a minimum crew of one Engineer and one Conductor. 

C.  Should in the future the SFRTA authorize the Company to employ Assistant 
Conductors on its trains, notwithstanding any moratorium in effect at the time, 
such Assistant Conductor positions will be covered by the terms of this 
Agreement, will be bid in or assigned from the Conductor’s roster, vacancies 
filled in the same fashion as a Conductor’s vacancy, and will be paid at 86% of 
the Conductor’s rate of pay.  Additionally, the parties will immediately engage in 
bargaining over any necessary modifications to the Agreement identified by the 
parties.      
 

RULE 10 - EXTRA BOARDS   

 

A. Separate Engineer and Conductor Extra Boards will be established when service 
 demands. The Company will determine the location of and the number of 
 employees assigned to an extra board.  However, an extra board will only be 
 adjusted on a Friday to be effective 0001 hours the following Monday.  
 
B. All extra board positions will be advertised with two (2) specific relief days each 

week.  The two (2) rest days will be consecutive days, if possible.  
 
C.  
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An employee assigned to an extra board who is available for service during an entire day and who does 
not lay off or miss a call will be guaranteed eight (8) hours per Rule 2(c).

*Note change



 

 
D. An employee on an extra board will not be required to accept a call on his relief 

days and will not have the guarantee reduced for not accepting or missing a call 
on his relief days.  

 
E. An employee on an extra board may elect to mark up on the Relief Day List at his 

crew based pursuant to the terms of Rule 12 below.  Provided such employee 
worked or was available for service the entire preceding weekly period, service 
performed on a relief day will be paid at time and one half over and above any 
guarantee due under Paragraph C. above. 

 
F. For each calendar day, or portion thereof, an employee is not assigned to or 
 marks off from the extra list in a weekly period, his guarantee shall be pro-rated 
 and reduced  one fifth (1/5) ,  The guarantee shall also be reduced by one fifth 
 (1/5) for each calendar day an employee misses a call.   

 
G. Extra employees will be called for service as near as possible to four (4) hours 

prior to reporting time on a first in, first out basis. Extra employees who are not 
called in their proper turn will be paid an eight (8) hour penalty payment and will 
retain their place on the extra board. 

 
H. Extra employees must register on the extra board immediately upon release from 

duty at the crew base.  Extra employees deadheading to their home crew base 
under pay will not be marked up on the board until released at their relieving 
point. 

 
I.   Extra employees not having sufficient rest pursuant to the Hours of Service Law to 
 complete the assignment will not be called for a vacancy and will retain their 
 position on the board. 
 

 
RULE 11 – FILLING ENGINEER AND CONDUCTOR VACANCIES 

 
A. A Conductor vacancy of less than thirty (30) days will be filled on a daily basis in 

the following order: 
 

1. The Conductor’s extra board at the crew base where the vacancy 
exists. 

 
2. The Conductor’s extra board at the nearest adjacent crew base. 

 
3. The Conductor’s relief day extra board at the crew base where the 

vacancy exists. 
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4. The Conductor’s relief day extra board at the nearest adjacent crew 
base. 
 

5. Conductors bypassed at the crew base due to not being rested for their 
assignment the following day.  

 
6. Conductors bypassed at the nearest adjacent crew base due to not being 

rested for their assignment the following day. 
 

7. Conductors not on the relief day list in seniority order.  
 

8. Conductors on vacation.  
 

9. Extra Engineers [who are certified conductors], in seniority order, will be 
offered to work the Conductor vacancy and will be paid at the Engineer’s 
rate of pay.  
 

10. Regularly assigned Engineers [who are certified conductors], in seniority 
order, will be offered to work the Conductor vacancy and will be paid at 
the Engineer’s rate of pay.  

 
B. An Engineer vacancy of less than thirty (30) days will be filled on a daily basis in 

the following order: 
 

1. By the Engineer's extra board protecting the assignment at the crew base 
where the assignment reports. 

 
2. By the Engineer's extra board at the nearest adjacent crew base to where 

the assignment reports. 
 
3. By the Engineer standing first out on the relief day extra list at the crew 

base where the assignment reports. 
 

4. By the Engineer standing first out on the relief day extra list at the nearest 
adjacent crew base to where the assignment reports. 

 
5. Engineers bypassed at the crew base due to not being rested for their 

assignment the following day.  
 

6. Engineers bypassed at the nearest adjacent crew base due to not being 
rested for their assignment the following day. 

 
7. Engineers not on the relief day list in seniority order.  

 
8. By a certified Engineer working as a Conductor at the crew base where 

the vacancy exists.  The position will be offered to Conductors in seniority 
order.  The most junior employee must accept the assignment and will be 
made whole for any lost earnings. 
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9. By a certified Engineer working as a Conductor at the nearest adjacent 
crew base to where the vacancy exists.  The position will be offered to 
Conductors in seniority order.  The most junior employee must accept the 
assignment and will be made whole for any lost earnings. 
 

10. Engineer on vacation 
 
 

RULE 12 – RELIEF DAY WORK 

 

A. An employee on a regular assignment or an extra board employee who desires 
to work on his relief day(s) will be permitted to mark up on a rotating relief day list 
at his crew base, provided that crew base maintains an extra board for his class 
of service. To be added to the relief day list, the employee must make written 
application to the Company at least 48 hours in advance of his next relief day on 
the proper form.   An employee wishing to be removed from the relief day list 
may do so in writing to the Company on the proper form no later than 48 hours in 
advance of his next relief day.  Such employee will not be permitted to re-apply 
for the relief day list for a period of 30 days, except by Agreement between the 
Company and the Union. 
 

B. Employees marking up on the relief day list will be placed on the bottom of the 
list in relative seniority order with other employees marking up on the list the 
same day.  After being marked up on the relief day list, employees on the list will 
be called on a rotating first in first out basis subject to the provisions of 
Paragraph C. below.  
 

C. Employees on the relief day list will be called on their relief day(s) when the extra 
board at their crew base is exhausted provided they are available under the 
Hours of Service Law.  However, an employee will not be called if he will be 
unavailable due to the hours of service to work his regular assignment.  In either 
case, such employee will retain his position in rotation  
 

D.      Employees called to perform service from the relief day list will be paid a minimum 
of eight (8) hours at the time and one half rate of pay provided a regular 
employee has fulfilled his weekly advertised assignment and an extra employee 
has met the requirements of Rule 10, Paragraph E. 

 
E.  An employees who fails to accept or miss a call will be held off the relief day list 
 for the remainder of his relief day(s).  An employee on the relief day list missing a 
 call twice in any 14 day period will be removed from the list for 30 days and 
 thereafter must re-apply to be placed on the list. 
 
 F. Employees who are not called in their proper turn from the relief day list will be 
 paid an eight (8) hour penalty day, and will retain their place on the relief day 
 extra board. 
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G. Employees on the relief day list will be called for service as near as possible to 
 four (4) hours prior to their reporting time. 
  

 RULE 13 – DEADHEADING 

 
A. Deadheading and service may be combined in any manner that traffic conditions 

require, and when so combined, will be paid actual hours on a continuous time 
basis with not less than eight (8) hours for the combined deadheading and 
service. 

 
B. When deadheading is paid for separately and apart from service, actual time 

consumed with a minimum of eight (8) hours will be allowed. 
 
C. Employees are not entitled to deadhead pay for traveling from one point to 

another in exercising seniority. 
 
D. Employees who are authorized and elect to use a privately owned automobile 

when deadheading will be reimbursed for the mileage traveled at the applicable 
car mileage rate as recognized by the Internal Revenue Service. 

 
 

RULE 14 – DEFERRED STARTING TIME 

 
Where employees normally report for duty without being called, and it is desired on any 
day to defer the reporting time, at least two (2) hours’ advance notice will be given 
before the usual reporting time of the assignment.  The advance notice will specify the 
new reporting time, and the employees’ tour of duty will not begin until that time.  If not 
so notified, the reporting time will be as provided in the assignment.  An employee may 
have his starting time deferred only once for each tour of duty. 
 

RULE 15 – LAYING OFF/REPORTING 

 
A. Employees marking off must notify the representative of management in 

sufficient time but in no event less than eight (8) hours to call a replacement 
except in emergency.  Employees who desire to mark off for personal reasons 
may do so only when such absence is authorized in advance by the proper 
officer of the Company. 

 
B. Employees will be marked up automatically from the following authorized 

absences: rest days, weekly vacation, split vacation, personal leave days (paid), 
personal business, weekend military reserve duty, and rules classes. 
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Employees will be marked up automatically for their assignments at the 
expiration of the time allotted by agreement, or at the expiration of the time 
requested, unless the employee marks up earlier or requests additional time off. 

 
Employees will not be marked up automatically from absences due to personal 
sickness, sickness in family, doctor’s appointments, personal business, union 
business, investigations or jury duty.  However, employees who mark off for 
those reasons will be required to advice the Operations Center how long they 
expect to be absent when they mark off, and to contact the Operations Center if 
they need additional time.  

 
 

RULE 16 – CALLS FOR EXTRA LIST EMPLOYEES 
 

Employees called and released without having performed service will be paid for a 
minimum of four (4) hours and they will be placed first out on the extra board.  
Employees held in excess of two (2) hours will be paid eight (8) hours and placed on the 
bottom of the extra list. 
 

RULE 17 – CUTOFF ENROUTE- 

 
A. Crews will not be released from duty before arriving at their advertised crew base 

or turnaround point, unless it is apparent that the trip cannot be completed under 
the laws limiting the hours on duty.  Employees will be released from duty under 
this Rule only upon instructions from the proper officer of the Company. 

 
B. Crews released between crew bases under the law limiting the hours on duty will 

again be considered on duty and under pay immediately after expiration of the 
legal rest period for the crew. 

 
C. Crews released from duty under the law who then deadhead into a crew base or 

turnaround point will be paid continuous time at the hourly rate until released at 
their relieving point. 

 
D. Employees will not be cut off for rest pursuant to this Rule, except at locations 

where food and lodging are available.  In such cases, the employees will be 
covered by Rule 18 – Expenses Away From Home. 

 
 

 

 

16



 

RULE 18 – EXPENSES AWAY FROM HOME 

 
A. When a crew or individual members thereof are released from duty at a location 

other than the designated crew base of the assignment for more than four (4) 
hours, each member of the crew so released will be provided suitable lodging at 
the Company’s expense and will receive a meal allowance of fifteen dollars 
($15.00).  A second allowance of fifteen dollars ($15.00) will be provided after 
being held an additional eight (8) hours.   

 
B. Extra employees will be provided with lodging and meal allowance in accordance 

with the provisions of this Rule when they are released from duty at other than 
their assigned crew base. 

 

 

RULE 19 – PERIODIC TRAINING, QUALIFYING AND EXAMINATIONS 

  
A. Employees will be required to attend periodic training classes and take 

examinations (including physicals) in connection with their duties.  Examination 
may be written or oral and include territorial qualification examinations, and 
service examination on the Operating Rules, Safety Rules, air brake and other 
equipment rules. 

 
B. Subject to the exceptions listed below, employees required to attend a training 

class or an examination, separate and apart from their regular work day, will be 
compensated for the time engaged in such training or examination.  If required to 
lose time, employees will be paid an amount not less than they would have 
earned on the assignment they would have worked.  If no time is lost, employees 
will be compensated for the actual time consumed in such training class or 
examination at the straight time hourly rate, with a minimum of eight (8) hours’ 
pay at the rate of the last position worked or the entry rate, if applicable. 

 
Exceptions: 

 
1. Any qualification examinations or familiarization trips necessary in 

the voluntary exercise of seniority. 
 

2. Vision and hearing examinations required for re-certification when 
the employee schedules such examinations at a time other than the 
dates scheduled for the re-certification class.  
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as determined by the Company

*Note change



 

3. Territorial qualification examination, except as provided in 
paragraph “C” of this Rule. 

 
4. Employees required to attend a training class immediately prior to 

or immediately following a tour of duty, will be paid for such training 
at the rate of time and one half for time consumed in training. 

 
5. Employees trained on equipment during a tour of duty will be paid a 

minimum of an additional one (1) hour at the straight time rate or 
time consumed, whatever is greater, which is to be paid in addition 
to all other earnings. 

 
 

C. Employees who are instructed to qualify or who are force assigned to a crew 
base, regular assignment or extra board where it is necessary to qualify will be 
compensated for such qualifying.  If required to lose time, employees will be paid 
an amount not less than they would have earned on the assignment they would 
have worked.  If no time is lost, employees will be compensated for the actual 
time consumed in qualifying, at the straight time hourly rate with a minimum of 
eight (8) hours’ pay at the rate of the last position worked.  All time in excess of 
forty (40) hours will be paid at time and one half. 
 

 When an employee is required to attend a training class or examination on his 
assigned rest day, the employee will be compensated at the time and one half 
rate of pay provided that the employee does not mark off during any point in the 
assigned work week. 

 
D. To the extent practicable and except as provided in paragraph “C” of this Rule, 

the Company will schedule promotion examinations and territorial qualification 
examinations so that employees may arrange to take them without loss of time. 

 

RULE 20 – ATTENDING COURT OR CORONER’S INQUEST 

 
A. Regular employees attending court or inquest or giving a deposition or 

stenographic statement in connection with legal proceedings as a witness on 
behalf of the Company at the direction of the General Manager of the Company, 
will be paid for the time actually lost on their assignments each day.  Necessary 
expenses, including travel expenses, will be paid when away from home. 

 
B. An extra employee attending court or inquest, or giving a deposition or 

stenographic statement in connection with legal proceedings as a witness on 
behalf of the Company at the direction of the General Manager of the Company, 
will be paid for each day the amount he would have earned and placed in the 
same relative standing had he been called in his turn from the extra board.  
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Necessary expenses, including travel expenses, will be paid when away from 
home. 

 
C. Employees attending court or inquest as a witness on behalf of the Company or 

giving a deposition or stenographic statement in connection with legal 
proceedings at the direction of the General Manager of the Company, when no 
time is lost, will be paid eight hours for each day at the rate of the last service 
worked.  Necessary expenses, including travel expenses, will be paid when away 
from home, and extra employees will hold their same relative standing on the 
crew board. 

 
D. Deadhead payment will be made to employees for reasonable and necessary 

traveling to their attendance at court or inquest from the time he reports at his 
home crew base until the time he returns. 

 
E. Witness fees and mileage allowance will be remitted to the Company, by the 

employee, promptly after receipt. 
 
 

RULE 21 – BEREAVEMENT LEAVE  

 

RULE 22 – JURY DUTY   

 
When employees are summoned for jury duty and are required to lose time from their 
assignments, they will be paid the earnings of the last position worked, with a minimum 
of eight (8) hours to be allowed, for each calendar day lost.  From this amount will be 
deducted the amount allowed for jury service for each such day, except allowances paid 
by the court for meals, lodging and transportation.  These payments are subject to the 
following requirements and limitations: 
 

1. An employee must furnish the Company with a statement from the 
court of jury allowance paid and the days on which jury duty was 
performed. 

 
2. The number of days for which jury duty pay will be paid is limited to 

a maximum of sixty (60) days in any calendar year. 
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Employees who have a death in the immediate family may take up to the following number of consecutive scheduled workdays off with pay, 
as detailed below, with the approval of the Company.  HTSI may require proper documentation (Such as obituary, funeral letters, death 
certificate, etc.)
Int he event of a death of an Employee's spouse, registered domestic partner, immediate parents, or children, Employees shall receive paid 
bereavement leave to a maximum of five (5) consecutive working days following the death of said spouse, registered domestic partner, 
immediate parents or children.
In the event of a death of an Employee's other immediate relatives (Brother, sister, father in law, mother in law, grandparents) Employees shall 
receive paid bereavement leave to a maximum of three (3) working days up to and including the day of the funeral.
In the event of the death of a grandchild, spouse's grandparents, sister/brother in-law, an Employee will be allowed two (2) paid leave days for 
the purpose of bereavement.
These days are to be taken within a reasonable time of the day of the death or day of the funeral, and may be taken consecutively or with a 
single split.



 

3. No jury duty pay will be allowed for any day the employee is entitled 
to vacation. 

 

RULE 23 – DISCIPLINE 

 
A. Employees will not be reprimanded, suspended or dismissed from service 

without a fair and impartial investigation. 
 
B. When an employee is alleged to have committed a major offense, the employee 

may be held out of service pending investigation and decision.  A major offense 
may include, but is not limited to: 

 
1. Dishonesty, including falsification of reports or other documents. 
 
2. Extreme negligence. 
 
3. Use or possession of alcoholic beverages, intoxicants, drugs and/or 

narcotics. 
 

4. Disorderly or immoral conduct, or any offense bringing discredit 
upon the Company. 

 
C. An employee who is required to make a statement prior to an investigation in 

connection with any matter which may eventuate in the application of discipline to 
him or any other employee, may, if he desires, request to be represented by a 
duly authorized Union Representative.  A copy of his statement, if reduced to 
writing and signed by him, will be furnished to him by the Company upon his 
request and to the duly authorized Union Representative when requested. 

 
D. Discipline for just cause, if imposed, depending on the nature of the incident, can 

range from a written reprimand, to suspension, to dismissal. 
 
E. In matters where the discipline issued results in suspension or dismissal, the 

discipline shall become a permanent part of the employee’s file.  All other forms 
of discipline shall not be considered in future disciplinary action provided the 
employee has at least one (1) continuous year of service, discipline free following 
such discipline. 
 
Inasmuch as discipline is intended to correct employees’ behavior, unrelated 
incidents which result in discipline will be treated on their own merits and will not 
necessarily follow the progression of extending suspension beyond what is 
deemed necessary for the infraction. 
 

F. An employee, who is accused of an offense and who is directed to report for an 
investigation therefore, will be given reasonable advance notice in writing of the 
specific investigation charge. The notice will include time and place of 
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investigation and specific charge(s) of the investigation.  Every attempt will be 
made to schedule an investigation on an employee’s scheduled workday and in 
conjunction with the employee’s scheduled hours of duty.  An employee who may 
be subject to discipline will have the right to have present a duly authorized 
Union Representative. The employee’s duly authorized Union Representative 
shall have the right to examine the accused employee, and any witnesses 
present at the investigation. The accused employee may request desired 
witnesses who have direct knowledge or pertinent information with respect to the 
act or occurrence to present testimony. 

 
G. Investigations, except those involving a major offense, may be dispensed with 

should the employee involved and/or his duly authorized Union Representative 
and an authorized officer of the Company, through informal handling, be able to 
resolve the matter to their mutual interests.  Requests for informal handling must 
be made at least twenty-four (24) hours before an investigation is scheduled to 
begin.  No formal transcript statement or recording will be taken at the informal 
handling.  When a case is handled informally, and the matter of responsibility and 
discipline to be assessed, if any, is resolved, no investigation will be required.  A 
written notice of the discipline assessed and the reason therefore will be issued 
to the employee responsible, with a copy to the Local Chairman.  Discipline 
matters resolved in accordance with this paragraph are final and binding. 
 

 
H. Investigations on matters which involve employees held out of service will be 

scheduled to take place within ten (10) days following the date the employee 
charged is first held out of service.  If not so scheduled, the charge will become 
null and void, and the employee will be paid the amount he would have earned 
had he not been held out of service. 

 
I. Investigation on matters which do not involve employees being held out of 

service will be scheduled to begin within twenty (20) days from the date of the 
Company’s first knowledge of such matters.  If not so scheduled, the charge will 
become null and void. 

J. Video images will not be utilized in the assessment of charges beyond thirty (30) 
days from the actual incident.  Incidents discovered beyond thirty (30) days will 
be addressed by informal alternative handling, such as, coach and counseling or 
remedial training. 

 
Note: No time limit is applicable to “major” offenses established in Rule 
23, Section B above. 
 

K. If an employee desires to be represented at an investigation, he may be 
accompanied by a duly authorized Union Representative. 

 
L. A true copy of the transcript of the investigation will be given to the employee 

charged and to the duly authorized Union Representative who accompanied the 
employee at the investigation. 
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M. If discipline is to be imposed following investigation and decision, the employee 

to be disciplined will be given a written notice thereof within fifteen (15) days of 
the date the investigation is completed. 

 
If no discipline is imposed following the investigation and the employee was 
required to lose time as a result of such investigation, he will be paid for the time 
held out of service. 
 
Employees who are required to attend an investigation or give a statement 
immediately after having finished work, or just prior to reporting for work and who 
do not thereby lose time on their assignments or extra boards, will be allowed 
continuous time at their regular hourly rate for the time spent in attending the 
investigation, or giving a statement, unless they are found guilty of the offense 
involved. 
 
If an employee is required to lose time in order to attend an investigation or make 
such statement and is not assessed discipline in connection with the incident 
involved, he will be paid the greater of the amount actually earned on the 
date/dates of such statement, and the amount he would have earned had he not 
been required to make the statement. 
 
If required to attend an investigation or make such statement at other than the 
times mentioned in the third paragraph of Section “M” hereof, and without losing 
time thereby on their assignments or extra boards, they will be compensated a 
minimum of eight (8) hours at the rate of the last service performed for the time 
spent attending an investigation, unless they are found guilty of the offense 
involved. 
 

N. If the discipline to be applied is suspension, the time an employee is held out of 
service, and time lost making a statement and attending investigation will be 
applied against the period of suspension. 

 
O. The provisions of Rule 24 shall be applicable to the filing of any appeal in 
 discipline cases, except that the General Chairman may appeal the discipline 
 direct to the  General Manager by-passing Step 1 and 2. 
 

 

RULE 24- CLAIM AND GRIEVANCE PROCEDURE 

 
A. A grievance is defined to be any question or controversy between the Company 

and one or more employees or the Union as to the interpretation or application 
of, or compliance with, the terms of this Agreement. 
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B. Should any grievance arise, there shall be no suspension of work on account 
thereof, but an earnest effort shall be made to settle it promptly in the manner set 
forth below.  A settlement in any step shall close the matter and a failure to 
appeal to the next step within the time limit prescribed shall be considered as a 
disposition of the matter without prejudice to the position of either party.  
Grievances must be reduced to writing, upon forms to be mutually agreed on 
between the Company and the Union, before they may be processed to the 
Second Step.  The procedure shall be as follows: 
 
FIRST:  The aggrieved employee, or his Union Representative, acting in his 
behalf, if the employee so desires, must submit the grievance, in writing, to the 
Senior Transportation Manager within fifteen (15) days after the occurrence of 
the matter complained of.  The grievance will be answered in writing within fifteen 
(15) days. 
 
SECOND: If the dispute is not settled at the First Step, the grievance will be 
referred by the Local Chairman to the Superintendent of Transportation within 
fifteen (15) days after the decision by the immediate supervisor is given.   A 
decision will be issued by the Superintendent of Transportation, in writing, within 
fifteen (15) days. 
 
THIRD:  If the dispute is not settled at the Second Step, the grievance will be 
referred by the General Chairman to the General Manager within thirty (30) days 
after the decision by the Superintendent of Transportation is given.  The General 
Manager, and duly authorized Union Representative shall consider the grievance 
within thirty days of its appeal to the General Manager.  A decision will be issued 
by the General Manager, in writing, within thirty (30) days. 
 

 C.  1.  If a discipline appeal, claim or grievance is not settled under the Third  Step, 
 the dispute may be appealed to an impartial arbitrator, provided notice to 
 appeal to arbitration is served within thirty (30) days after decision of the 
 General Manager. 

 
2.  The Arbitrator shall be selected by mutual agreement between the Company 
and the Union, and if no agreement is reached within ten (10) days after notice of 
appeal, either party, with notice to the other, may request the Federal Mediation 
and Conciliation Service to submit a list of arbitrators.  The Arbitrator shall be 
selected by the Company and the Union by alternately striking names from the 
list until one name is left.  Decisions of the Arbitrator shall have the authority only 
to rule on the interpretation and application of this Agreement and shall have no 
power to either add to or detract from the Agreement. 

 
3.  The Arbitrator’s salary or fee and expenses shall be borne equally and  paid 
by the parties to this Agreement. 
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4.  At arbitration, the parties shall only be permitted to present evidence and 
arguments that were made of record between the parties during handling under 
B. above. No new evidence will be considered by the  Arbitrator who will make 
his decision based on the on property record.  

 
D.  All time limits referred to in this Rule may be extended by mutual agreement, in 

writing, between the Company and the Union Representative. 
 

RULE 25 – LEAVE OF ABSENCE  

 
A. Employees will be allowed up to thirty (30) days off duty upon receipt of 

permission from the General Manager of the Company.  Employees must 
request written leave of absence without compensation when they are to be off 
duty for more than thirty (30) consecutive days. 

 
B. A written leave of absence without impairment of seniority will be granted upon 

request to an employee for the following reasons: 
 

1. To accept an official position with the Company or related national 
or State railroad regulatory agencies. 

 
2. To perform union committee work or to accept full time union 

position. 
 
C. An employee granted a leave of absence in accordance with paragraph “B.1” or 

“2” will be granted that leave of absence for the duration of the assignment. 
 

 In order for an employee granted a leave of absence in accordance with “B.1” or 
“B.2” above to continue the accumulation of seniority the employee must pay 
dues to the Union. In the absence of making dues payments, employee’s 
seniority will be frozen in place until such time that they return to work in 
accordance with Section “I” of this rule or once they begin paying dues to the 
Union following such period  of non-payment. 
 

 This provision will become effective on the date this agreement takes effect and 
will not be applicable to employees currently performing duties for the entities 
described in B.1 and B.2 above.   

 

D. Upon request, an employee will be granted a written leave of absence to perform 
military service in accordance with applicable Federal reemployment statutes. 

 
E. A written request for a leave of absence for reasons other than those outlined in 

paragraphs “B” and “D” will be considered only when the requirements of the 
service permit.  If a request for a leave of absence is denied, the General 
Chairman will, upon request, be advised the reason for denial. 

24



 

 
F. A request for a leave of absence or for an extension must be made in writing to 

the General Manager of the Company, with a copy to the General Chairman. 
 
G. Except as set forth in paragraphs “C” and “D”, no leave of absence or extension 

thereof will exceed one (1) year. 
 
H. An employee who fails to report for duty within fifteen (15) days after the 

expiration of an authorized leave of absence or an extension thereof or fails to 
furnish satisfactory reason for not doing so will have his seniority terminated and 
record closed.  An employee whose seniority has been terminated may, through 
his General Chairman, appeal such termination to the General Manager within 
thirty (30) days of the notice of termination. 

 
I. An employee granted a leave of absence under paragraph “B.1” or “B.2” will be 

required to return to duty in the craft within sixty (60) days after being relieved of 
his assignment, or he will be subject to conditions set forth in paragraph “H”. 

 
 
J. An employee who absents himself without a written authorized leave of absence 

as provided in this Rule will have his seniority terminated and record closed. 
 
K. A leave of absence is not required when an employee is unable to perform 

service for the Company due to a bona fide sickness or injury. 
 
L. An employee absent in accordance with paragraph “A” who engages in other 

employment will forfeit all of his seniority and his record will be closed under this 
Agreement. 

 
 

RULE 26 – APPROVAL OF APPLICATION 
 

New employees shall be considered to be probationary employees for a period of one 
hundred and twenty (120) days from the first day of compensated service, during which 
time, they shall be entitled to all benefits of this Agreement except for wages and such 
other provisions as are specifically detailed within this rule.  During such probationary 
period, the probationary employees may have his employment terminated at any time 
and for any reason which shall be deemed sufficient to the Company.  Such termination 
of employment shall not be the subject of a grievance or proceeding in any forum.  The 
probationary period may be extended by mutual agreement between the Company and 
the Union.  If such employees are retained beyond the probationary period, they shall 
immediately thereafter be classified as regular full time employees and their seniority 
shall be retroactive to the date of their employment. 
In the event it is discovered that the applicant gave materially false information, the one 
hundred and twenty (120) day time limit will not apply, and the employee may be 
terminated without an investigation.  If such information is discovered after the first year 
of employment, the employee will be entitled to an investigation under Rule 23 of this 
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Agreement.  Giving materially false information on an application for employment will be 
grounds for termination. 
 

RULE 27 – PHYSICAL RE-EXAMINATION 

 

A. Employees will be subject to a periodic medical examination in accordance with 
Company policy. 

 
B. When it is obvious that an employee is medically (physically or mentally) 

impaired in a way that affects his service, the Company may hold that employee 
out of service pending the outcome of a medical examination.  Employees held 
out of service by the Company because they are medically unable to perform 
service may have an examination by a doctor of their own choosing without 
expense to the Company.  In the case of disagreement on the employee’s fitness 
to work, the two doctors will select a third doctor, who is a specialist in the 
medical area involved, and the decision of the majority of the three as to the 
employee’s fitness will be final.  The expense of the third doctor will be shared 
equally by the parties.  If it is determined that the employee’s condition does not 
warrant being held out of service, such employee will be returned to service, and 
if it is determined that the employee was medically fit to perform service at the 
time he was held out of service, the employee will be paid for all time lost. 
 

C. An employee who has accepted medical disqualification or who was found to be 
properly disqualified by a neutral physician may, if there has been a change in 
his medical condition as evidenced by a report of his personal physician, request 
a reexamination.  There will be no claim for time lost in such case, unless the 
Company refuses to grant the reexamination or there is unreasonable delay in 
applying the terms of this paragraph. 

 
D. Where an indoor test discloses a deficiency of vision, color perception or hearing, 

the employee will, on request, be granted a field test, the result of which will 
determine his physical qualification for service.  In case of a failure to pass a 
vision test when examined without corrective lenses, the employee will be given 
the opportunity for a reexamination with corrective lenses. 

 

 

RULE 28 – LOCKER FACILITIES 
 
Locker, toilet, and lavatory facilities will be provided at crew bases where employees go 
on and off duty to the extent provided by the State of Florida under its contract 
responsibility. 
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RULE 29 - HOLD DOWNS 

 

A. Vacancies of one (1) week or longer are subject to being filled by the senior 
employee working in the same craft (Engineer or Conductor) for the duration of 
the vacancy. 

 
B. Vacancies of one (1) week or longer will be posted sufficiently in advance so that 

employees wishing to make application to fill the vacancy can do so in writing so 
that it is received by the Company no later than 72 hours prior to the time the 
employee must report to work.  Notification to the employee that they have been 
awarded the hold down will be provided at least 24 hours before being required 
to report for duty. 

 
C. Employees exercising this option will assume the rest days of the assignment 

they are filling. 
 

D. Regularly assigned employees are not entitled to lost earnings should they be 
unable to cover their regular assignment as a result of being awarded a hold 
down. 

 
E. Vacancies created by regularly assigned employees being awarded a hold down 

will be filled in accordance with Rule 11. 
 

 
RULE 30 – DUES DEDUCTION 

 
A. The Company will withhold and deduct from wages due to employees 

represented by the Union amounts equal to periodic dues, assessments, and 
insurance premiums (not including fines and penalties) uniformly required as a 
condition of acquiring or retaining membership in the Union. 

 
B. No such deduction will be made except from the wages of an employee who has 

executed and furnished to the Company a written assignment of such periodic 
dues, assessments and insurance premiums.  Such assignment will be on the 
appropriate form will be irrevocable unless the employee subsequently notifies 
the Company in writing to rescind his authorization to deduct periodic dues and 
assessments from his wages. 
 

C. Deductions, as provided for herein, will be made by the Company in accordance 
with a typewritten deduction list furnished by the Union.  Such list will be 
furnished in the appropriate form to the director, Payroll Operations, of the 
Company, separately for each Local, on or before the 20th day of the month 
preceding the month in which the deductions listed thereon are to become 
effective. Thereafter, a list containing any additions or deletions of names, or 
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changes in amount, will be so furnished to the Company on or before the 20th 
day preceding the month in which the deduction will be made. 

 
D. Deductions, as provided in this Rule, will be made monthly by the Company from 

wages due to employees for the first complete pay period in each calendar 
month and the Company will pay via electronic transfer to the order of the Officer 
designated by the Union, the total amount of such deductions, and shall be paid 
on or before the 28th day of the month in which such deductions are made.  The 
Company will provide the designated Union Officer a list setting forth the 
deductions for that monthly period. 
  

E. No deduction will be made from the wages of any employee who does not have 
due to him for the pay period specified an amount equal to the sum to be 
deducted in accordance with this Rule, after all deductions for the following 
purposes have been made: 

 
1. Federal, State, and Municipal Taxes. 
 
2. Other deductions required by law, such as garnishment and 

attachment. 
 

3. Amounts due to Company. 
 
F. Responsibility of the Company under this Rule will be limited to remitting to the 

Union amounts actually deducted from the wages of employees pursuant to this 
Rule, and the Company will not be responsible financially or otherwise for failure 
to make proper deductions.  Any question arising as to the correctness of the 
amount deducted will be handled between the employee involved and the Union, 
and any complaints against the Company in connection therewith will be handled 
by the Union on behalf of the employee concerned. 

 

G. An employee who has executed and furnished to the Company an assignment 
may revoke said assignment by executing the appropriate revocation form and 
both the assignment and revocation of assignment forms will be reproduced and 
furnished as necessary by the Union without cost to the Company.  The Union 
will assume the full responsibility for the procurement of the execution of said 
forms by employees, and for the delivery of said forms to the Company.  
Assignment and revocation of assignment forms will be delivered with the 
deduction list herein provided for to the Company not later than the 20th of the 
month preceding the month in which the deduction or the termination of the 
deduction is to become effective. 

 
H. No part of this Rule 30 will be used in any manner whatsoever, either directly or 

indirectly, as a basis for a grievance or time claim by or on behalf of any 
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employee; and no part of this or any other agreement between the Company and 
the Union will be used as a basis for a grievance or time claim by or on behalf of 
any employee predicated upon any alleged violation of, or misapplication or 
noncompliance with, any part of this Rule. 

 
I. The Union will indemnify, defend and save harmless the Company from any and 

all claims, demands, liability, losses or damage resulting from the entering into or 
complying with the provisions of this Rule. 

 
 

RULE 31 – MEAL PERIOD 
 

Employees assigned to working exclusively in one location will be given twenty (20) 
minutes for a lunch period when conditions permit between four (4) and one half (1/2) 
and six (6) and one half (1/2) hours after starting work. 
 

RULE 32 – ELECTRIC LANTERNS/FLASH LIGHTS 

 
A. Each Conductor will be provided with an electric lantern to be used in Company 

service.  The lantern, bulbs and batteries must be of a standard prescribed by the 
Company on the effective date of this Agreement.  The lantern must be equipped 
with not less than two (2) white bulbs. 

 
B. Lanterns purchased from the Company will be replaced without cost when; 1) 

they are worn out or damaged in the performance of railroad service upon return 
of the Lantern; 2) when the lantern is stolen while the employee is on duty, 
provided there was not neglect of care; or 3) when the lantern is destroyed during 
the employee’s performance of duty. 

 
C. The Company will maintain a supply of replacement batteries and bulbs at 

convenient locations to be issued to employees without cost. 
 
D. Engineers will be provided with a flashlight in the same manner as referred to in 

paragraph “A”.  Replacement flashlights and flashlight bulbs and batteries will be 
provided as set forth in paragraphs “B” and “C” above. 

 

 

RULE 33 – HOLIDAYS 

 
Regularly Assigned Employees 

 
A. Each regularly assigned employee who meets the qualifications set forth in 

paragraph “C” hereof will receive the earnings of the last position worked, with a 
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minimum of eight (8) hours to be allowed for each of the following enumerated 
holidays receive: 

 
New Year’s Day   President’s Day 
Good Friday    Memorial Day 
Fourth of July   Labor Day 
Thanksgiving Day   Day After Thanksgiving 
Christmas Eve   Christmas Day 
 

Only one such payment will be allowed per holiday, irrespective of the 
number of trips or tours of duty worked. 
 

 
NOTE:  When any of the above listed holidays falls on 
Sunday, the date observed by the Nation will be considered 
the holiday. 
 

B. Any regularly assigned employee who works on any of the holidays listed in 
paragraph “A”, will be paid at the rate of time and one-half for all services 
performed on the holiday.  Not more than one time and one-half payment will be 
allowed, in addition to the one payment provided for in “A” of this Rule, for 
service performed during a single trip or tour of duty on a holiday which is also a 
workday or a vacation day. 

 
C. To qualify, a regularly assigned employee must be available for or perform 

service as a regularly assigned employee on the workdays immediately 
preceding and following such holiday, and if his assignment works on the holiday, 
he must fulfill such assignment.  However, a regularly assigned employee whose 
assignment is annulled, canceled or abolished, or a regularly assigned employee 
who is displaced from a regular assignment as a result thereof on:  1) the 
workday immediately preceding the holiday, 2) the holiday, or 3) on the workday 
immediately following the holiday will not thereby be disqualified for holiday pay, 
provided he does not lay off on any such days and makes himself available for 
service on each of such days, excepting the holiday in the event the assignment 
does not work on the holiday.  If the holiday falls on the last day of his workweek, 
the first workday following his “days off” will be considered the workday 
immediately following.  If the holiday falls on the first workday of his workweek, 
the last workday of the preceding workweek will be considered the workday 
immediately preceding the holiday.  When one or more designated holidays fall 
during the vacation period of an employee, the qualifying days for holiday pay 
purposes will be his workdays immediately preceding and following the vacation 
period. 
 

NOTE:  A regularly assigned employee who qualified for 
holiday pay under paragraph “C” will not be deprived thereof 
by reason of changing from one regular assignment to 
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another regular assignment on the workday immediately 
preceding or following the holiday or on the holiday. 
 

D. Nothing in this Rule will be considered to create a guarantee or to restrict the 
right of the Company to annul assignments on the specified holidays. 

 
E. The terms “workday” and “holiday” refer to the day to which service payments are 

credited. 
 

 
EXTRA EMPLOYEES 

 
F. Each extra employee who meets the qualifications provided in paragraph “G” will 

receive the earnings of the last position worked, with a minimum of eight (8) 
hours to be allowed for each of the following enumerated holidays: 

 
New Year’s Day   President’s Day 
Good Friday    Memorial Day 
Fourth of July   Labor Day 
Thanksgiving Day   Day After Thanksgiving 
Christmas Eve   Christmas Day 
 

Only one such payment will be allowed per holiday irrespective of the number of 
shifts worked.  If more than one shift is worked on the holiday, payment will be at 
the rate of pay of the first tour of duty. 
 
 

NOTE:  When any of the above listed holidays falls on 
Sunday, the day observed by the Nation will be considered 
the holiday. 

 
G. 

 
NOTE 1:  An extra employee whose service status changes 
from an extra employee to a regularly assigned employee or 
vice versa on one of the qualifying days will receive the basic 
day’s pay set forth in paragraph “F”, provided:  1)  He meets 
the qualifications set forth in paragraph “G” on the day or 
days he is an extra employee, and 2)  He meets the 
qualifications set forth in paragraph “B” on the day or days 
he is a regularly assigned employee, provided further, that a 
regularly assigned employee who voluntarily changes his 
service status to an extra employee on any of the three (3) 
qualifying days will not be entitled to receive the pay 
provided for in paragraph “F”. 
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NOTE 2:  An extra employee will be deemed to be available 
if he is ready for service and does not lay off on his own 
accord. 
 
NOTE 3:  When one or more designated holidays fall during 
the vacation period of an extra employee, his qualifying days 
for holiday pay purposes will be his workdays immediately 
preceding and following the vacation period. 

 
H. Any extra employee who works on any of the holidays listed in paragraph “F” will 

be paid at the rate of time and one-half for all services performed on the holiday.  
Not more than one time and one-half payment will be allowed, in addition to the 
one payment provided for in “F” of this Rule, for service performed during a 
single tour of duty on a holiday. 

 
I. The terms “calendar day” and “holiday” on which service is performed refer to the 

day to which service payments are credited. 
 

RULE 34 – PORTABLE RADIOS 

 

A. A portable radio or base radio in good working order will be furnished. 
 
B. Portable radios furnished members of a minimum train crew will not exceed three 

pounds in weight and will be equipped with a suitable holder which will firmly hold 
the radio close to the body and will be of such size as to permit it to be placed on 
belt or holder supplied by the Company. 

 
C. Employees will not be held responsible for accidents caused by failure of radio 

equipment to properly function. 
 
D. Members of a train crew will not be required to leave an initial terminal without a 

portable radio or base radio in good working condition. 
 
E. If a radio becomes inoperative after a crew begins service, a train crew may be 

required to continue working until arrival at a location where a replacement radio 
in good working order is available, at which location a replacement will be made. 

 

 

RULE 35 – SHORTAGE ADJUSTMENT 

 
When an employee’s actual earnings are short one day or more, adjustment will be 
made upon request. 

32



 

 

RULE 36 – MILITARY TRAINING 

 
When employees assigned to regular and/or extra board positions who are members of 
the Military Reserves or National Guard are required to be absent from work for the 
purpose of annual summer training exercises, they shall be paid the actual time lost 
during their regular workdays or work weeks (maximum of eight (8) hours’ pay at the 
straight time rate of their positions for each day lost).  Compensation received by the 
employees for other than meals, lodging and transportation, shall be remitted to the 
Company.  Such employees must furnish the Company with a statement signed by their 
Commanding Officer for compensation paid and the days on which such military training 
service was performed. 
 

RULE 37 – UNIFORMS 

 
A. The Company shall prescribe the uniform, accessories, badges and insignia, if 

any, to be worn by Engineers and Conductors at all times when on duty. The 
Company shall have the discretion to determine any difference in the style, fabric 
and/or color of uniforms worn by employees.  Specifications for said uniforms 
may be subject to change from time to time as required by the Company. If 
specifications are changed and a new uniform is required, it shall be the 
responsibility of the Company to provide a new uniform at no cost to the 
employee.  All uniforms shall be purchased only through the Company. 

 
B. A complete uniform for Engineers and Conductors will consist of one (1) jacket, 

one (1) garrison belt, five (5) shirts (half sleeve), five (5) pairs of trousers and 
accessories. 

 
C. Each employee covered by this Rule will be required to wear black shoes and 

hose to be furnished at the expense of the employee, except the Company will 
allow $100.00 annually towards the purchase of shoes.  
  

D. All new hires will be provided, at no cost, one (1) Company uniform consisting of 
one (1) jacket, one (1) garrison belt, five (5) shirts (half sleeve), five (5) pairs of 
trousers and accessories pursuant to Paragraph F below. 

 

E. The Company will bear the cost of all replacement uniforms pieces up to seven 
(7) shirts (half sleeve), and/or five (5) pairs of trousers, in any twelve (12) month 
period, and, one (1) jacket in any thirty-six (36) month period. Accessories, 
including hats, will be provided consistent with paragraph 'F' of this Rule.  Any 
and all additional uniform pieces will be paid for by the employee at the Company 
purchase price. 
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F. The Company will supply, free of charge, badges, buttons, epaulet slider and 

such other insignia as they may require to be worn upon such uniforms.  
Employees will be responsible for the safekeeping of such items. When new 
uniform pieces are purchased, usable badges, buttons, epaulet slider and such 
other insignia from the old uniform will be transferred to the new uniform.  Hats 
are an optional accessory that, if requested by the employee, must be worn while 
on duty. 

 
G. Except as authorized by the Company, employees will be responsible for the 

expense of keeping uniforms properly repaired, cleaned and neatly pressed at all 
times and will wear the prescribed uniform while on duty. 

 
H. Uniforms or parts thereof will not be worn while off duty, but may be worn while 

enroute to or deadheading to or from assignments, or when tied up at a 
location/point outside his crew base. 

 
I. If as a result of carelessness on the part of an employee, a uniform piece is lost, 

stolen, damaged or destroyed while off duty, or is damaged through negligence 
on his part while on duty, he shall bear the cost of replacing the uniform entirely 
or repairing the damage.  Damaged uniform pieces will be replaced at no cost to 
the employee when damage is not caused by the employee’s negligence and 
replacement is authorized by the Company’s General Manager. 

 
J. Employees who do not have a Company uniform, will be required to wear navy 

blue trousers and a white shirt while awaiting delivery of a Company uniform. 
 

RULE 38 - HEALTH AND WELFARE BENEFITS   

 

A. Employees covered by this Agreement shall continue to have the opportunity to 
participate in the Company's Group Medical, Dental, Vision, Life, Accidental 
Death and Dismemberment, and Short and Long Term Disability Plans subject to 
the provisions of this Rule 38. 

B.    The Company may offer multiple Medical Plans that may be selected at the 
discretion of each employee, to include an affordable plan in compliance with the 
U.S. Patient Protection and Affordable Care Act (PPACA).  For 2015, the 
Company, at a minimum, will offer the EPO 750 Medical Plan.  For 2016 and 
2017, the Company will no longer offer the EPO 750 Plan, but will offer the HCA 
1500 Medical Plan as replacement therefor.  “Plan Design Summaries” for the 
two plans and bi-weekly employee contributions for each year are shown as 
Appendix "A" to this Agreement.  Employee contributions will be treated as being 
paid on a pre-tax basis to the extent permitted by law. 
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Term limits for the continuation of Medical coverage for employees who cease to 
render compensated service are set-forth In Appendix “B” to this Agreement. 

 
C. The Company will also offer an “Opt-Out” option as an alternative to an 

employee’s participation in the Company’s Medical Plan.  Employees who elect 
to Opt-out of the Company’s Medical Plan, and provide the Company with proof 
of other medical coverage that is in compliance with the PPACA, will receive a 
$400.00 per month credit.  However, an employee will not receive the Opt-out 
credit if they are covered under the Company’s plan as a dependent of another 
employee. 

 
D.    Employees that elect to enroll in dental coverage will be required to contribute 

towards the cost of the Company’s Dental Plan. On a bi-weekly deduction bases, 
the 2015 rates are as follows: 
 
 Coverage   2015 Employee Bi-weekly Contribution 
 Employees Only:    $   4.41 
 Employee/Child    $   9.75 
 Employee/Spouse:    $   9.47 
 Family:     $ 17.79 
 
The employee contribution is subject to modification in future years, but will not 
exceed 40% of the Company’s cost for the Dental Plan. 
 

E. Coverage in the Company sponsored Vision, Accidental Death and 
Dismemberment Plans will be provided at no cost to all employees in active 
service. 

 
F. Life Insurance is made available on an optional basis with the Company and the 

employee sharing the cost on a 50/50 basis. 
 
G. The extension of employee medical, dental, and vision benefits to domestic 

partners will be provided to the extent permissible in accordance with Federal, 
State and/or local laws and to the extent permissible by the provider of such 
benefits. 
 

H. The Company will offer a Short Term Disability Benefit Plan, at no cost to active 
employees, and an Optional Long Term Disability Benefit Plan, paid for by the 
employee, with the following basic features: 

 
Short Term Disability  
 
Eligibility: First of the month following 30 days of full-time 

employment. 
Benefit Level:  An amount equal to 70% of base wages. 
Waiting Period:   7 calendar days 
Maximum Benefit Period: 12 weeks 

35



 

Optional Long Term Disability 
 

Eligibility: First of the month following 30 days of full-time 
employment. 

Benefit Level:  60% of base wages. 
Application:   Non-work related disability. 
Period: Completion of short term disability period or 84 

days, through age 65. 
 
The employee’s cost for the Optional Long Term Disability Plan is subject 
to change at the discretion of the Company. 

 

RULE 39- VACATION 

 

A. Employees will be entitled to a paid vacation at the rate of either 1/52 of the 
previous year’s earnings or a basic week’s pay, whichever is greater, for each 
week of vacation which will be allocated as follows: 

 
After one year of service, an employee is entitled to one (1) 
week. 
 
After two (2) years of service, an employee is entitled to two 
(2) weeks. 
 
After seven (7) years of service, an employee is entitled to 
three (3) weeks. 
 
After seventeen (17) years of service, an employee is 
entitled to four (4) weeks. 
 
After twenty-five (25) years of service, an employee is 
entitled to five (5) weeks. 
 
NOTE:  For purpose of this Section, a basic week’s pay is 
understood to be the equivalent of forty (40) hours at the 
straight time rate of pay. 
 

B. Employees shall be eligible to receive their full allotment of vacation with pay 
upon satisfactory completion of compensated service of 130 days worked in the 
preceding calendar year.  The 130 days necessary to qualify for vacation the 
following year will be reduced by one (1) day for each year of service in the year 
an employee retires. 

 
C. Employees will be entitled to take vacation accrued in weekly blocks after the 

completion of one year of service.   
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D. Employees will be entitled to take one week of vacation on a split time basis on a 
ratio of 3/2 or 4/1 after completing two years of service.  

 

E. In a year that an employee will be entitled to an additional week’s vacation, all 
vacation, including the additional week, may be taken prior to the anniversary 
date.  However, if the employee resigns or is dismissed prior to his anniversary 
date, the additional week of vacation will be recovered from the final pay check. 
 

F. Vacations will start on the first work day following an employee’s rest days. 
 
G. The Company shall have the right to approve and schedule vacations consistent 

with the requirements of operations; however, seniority as per Rule 3 shall 
govern for the purpose of vacation selection within an employee’s classification. 

  
H. Selection of vacation weeks will be submitted on required forms to the 

Superintendent of Transportation no later than November 15th to be awarded no 
later than December 15th and to be taken on or after January 1st of the 
succeeding year. 

 
 
I. Requested changes of vacation schedules will be submitted in writing at least 

fourteen (14) days prior to the date of required change.  Such request must be 
submitted by the Local Chairman, to the Superintendent of Transportation or his 
designated representative for approval. 

 
J. Employees who leave the service of the Company for any reason shall receive 

payment for all vacation accrued at the time of separation, provided no 
adjustment is necessary for Company advances or Company-owned property not 
returned by an employee, i.e., uniforms, tools, etc. 

 
  

RULE 40 – 401 (k) PLAN 
 
The Company will continue to make a 401(k) Plan available to all employees covered by 
this Agreement.  The administrative details of the plan are subject to modification from 
time to time; however, the following base features will be retained: 
 

 Eligibility:    One year of service, 21 years old. 
 

 Plan Year:    January 1st through December 31st 

 

Entry Dates: The next January 1st or July 1st following one 
year of service. 

 

Employee Contributions:  Maximum allowed under the current year limits 
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Employer Matching Contribution: 100% up to the first 5% of employee 
contribution (5% maximum employer 
contribution). 

 
Vesting Schedule: One year of vesting service is earned in each 

calendar year that the employee works at least 
1,000 hours. 

     
Years of Service Percentage 

      1        20% 
2 40% 
3 60% 
4 80% 
5 100% 

 Age 65 100% 
 Death 100% 

 
 

 
RULE 41 – PERSONAL DAYS  

 
 

A. Employees covered by this agreement will be allowed six (6) personal days each 
calendar year.  Such days may be taken when requested at least 48 hours in 
advance and with the approval of management.  A minimum of one (1) Engineer 
and one (1) Conductor will be allowed a personal day each date.  When 
observing a personal day, regular assigned employees will receive the earnings 
of the assignment on which the employee is the incumbent.  An extra list 
employee will receive lost earnings for the assignment the employee would have 
worked, had the employee not taken the personal day.  If the extra list employee 
did not stand to work on the calendar day selected as a personal day, the 
employee is to be paid eight (8) hours at the straight time rate of pay.  The 
payment of a personal day will apply towards the "money equivalent of forty (40) 
straight time hours" as that term is used in Rule 10 C. of this Agreement. 

 
B. Personal days must be requested in advance of November 1, which will be 

awarded on a first come – first served basis by craft based on the needs of 
service.  Employees not requesting their personal days by October 1 will have 
their personal days assigned by management, except that an employee can elect 
to accept eight (8) hours pay per day for up to six (6) personal days per year, in 
lieu of taking such days off, provided they so notify the Company by November 1.  
Payment will be made by December 1. 

 
C. Should a personal day be denied even though the employee had to take the day 

off because of an emergency, the employee will be paid for the day upon 
providing proof of the emergency. 
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APPENDIX "A"

2015 Medical Plan

BCBS of IL EPO 750

How does this plan work?

Copays apply to most services. Out-of-
network services not covered (with 

exception of some emergency services)

In-Network In-Network Out-of-Network

Lifetime Maximum None None None

Account Funding:

Individual N/A

Family N/A

Deductible: None

   Individual $1,000 $3,000 

   Family $2,000 $6,000 

Out-of-Pocket Maximum:                    
*Includes deductible

   Individual $1,500 $3,000 $9,000 

   Family $3,000 $6,000 $18,000 

Office Visit $15 Copay Deductible then 80% Coverage Deductible then 60% Coverage

Preventive Care 100% Coverage 100% Coverage Deductible then 60% Coverage
Inpatient Hospital (Facility 

Fee)
$150 Copay (Copay covers days 1-5, 
then paid at 100% $750 maximum) Deductible then 80% Coverage Deductible then 60% Coverage

Outpatient Hospital (Facility 
Fee) $200 Copay Deductible then 80% Coverage Deductible then 60% Coverage

Emergency Room $50 Copay (waived if admitted) Deductible then 80% Coverage Deductible then 80% Coverage
Emergency Medical 

Transportation 100% Coverage Deductible then 80% Coverage Deductible then 80% Coverage

Urgent Care $200 Copay Deductible then 80% Coverage Deductible then 80% Coverage
Diagnostic Test (x-ray, blood 

work) 100% Coverage Deductible then 80% Coverage Deductible then 60% Coverage
Imaging (CT/PET scans, 

MRIs) 100% Coverage Deductible then 80% Coverage Deductible then 60% Coverage
Mental/Behavioral Health 

Inpatient $150 Copay Deductible then 80% Coverage Deductible then 60% Coverage
Mental/Behavioral Health 

Outpatient
$15 Copay (applies to psychotherapy 
visits only) Deductible then 80% Coverage Deductible then 60% Coverage

Rehabilitation and 
Habilitation Services

$15 Copay- Physical Therapy 55 visits, 
Occupational Therapy 35 visits, and 
Speech Therapy 24 visits per year.

Deductible then 80% Coverage - 
Physical Therapy 55 visits, 
Occupational Therapy 35 visits, and 
Speech Therapy 24 visits per 
benefit period.

Deductible then 60% Coverage - 
Physical Therapy 55 visits, 
Occupational Therapy 35 visits, 
and Speech Therapy 24 visits per 
benefit period.

$3,000 

$1,500 

BCBS of IL HCA 1500

Tri-Rail  - Union
Medical Plan Design Summaries

2016-2017 Medical Plan 

The deductible applies and has to be paid first before the plan will pay. 
Once the deductible is met, the plan pays a percentage of the cost of 
covered services. Transdev pays for the first portion of your 
deductible ($1,500 if you have single coverage and $3,000 if you 
are covering dependents). 
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2015 Medical Plan

BCBS of IL EPO 750 BCBS of IL HCA 1500

Tri-Rail  - Union
Medical Plan Design Summaries

2016-2017 Medical Plan 

The deductible applies and has to be paid first before the plan will pay. 
Once the deductible is met, the plan pays a percentage of the cost of 
covered services. Transdev pays for the first portion of your 
deductible ($1,500 if you have single coverage and $3,000 if you 
are covering dependents). 

Chiropractic 
Care/Acupuncture

Chiropractic Care- $15 Copay; 
Acupuncture- Not Covered.

Chiropractic Care: Deductible then 
80% Coverage. $1,500 maximum 
for muscle manipulation. 
Acupuncture- Not Covered

Chiropractic Care: Deductible then 
60% Coverage. $1,500 maximum 
for muscle manipulation. 
Acupuncture- Not Covered

Maternity-Prenatal and 
Postnatal Care; Delivery and 

all inpatient services

$15 Copay (Copay applies to first 
prenatal visit per pregnancy); Delivery 
and all in patient services-$150 Copay 
(Copay covers days 1-5, then paid at 
100% $750 maximum) Deductible then 80% Coverage Deductible then 60% Coverage

Infertility Covered
Covered only with a diagnosis of 
infertility

Covered only with a diagnosis of 
infertility

Most other services Copay or 100% Coverage Deductible then 80% Coverage Deductible then 60% Coverage

Prescription Drug:                                
*Pharmacy Copays/Co-

Insurance included in the out-
of-pocket maximums for the 

BCBS of IL Plans

Retail Prescription

Generic= $10 Copay; 
Brand= $20 Copay;                               
Non Preferred Brand= $35 Copay

Generic= $10 Copay;                    
Prefered Brand= 20% Coinsurance 
($25 minimum/$75 maximum);    
Non Preferred Brand= 40% 
Coinsurance ($35 minimum/$100 
maximum)

Generic= $10 Copay plus 25% 
Coinsurance;                   
Preferred Brand= 20% 
Coinsurance plus 25% 
Coinsurance;                             
Non Preferred Brand= 40% 
Coinsurance plus 25% 
Coinsurance

Mail Order Prescription

Generic= $20 Copay; 
Preferred Brand= $40 Copay;                               
Non Preferred Brand= $70 Copay

Generic= $25 Copay;                    
Preferred Brand= 20% 
Coinsurance ($50 minimum/$150 
maximum);                           Non 
Preferred Brand = 40% 
Coinsurance ($70 minimum/$200 
maximum) Contact Prime for details*

Employee Tier 2015 Bi-Weekly Contribution*

Employee Only $48.94

Employee + Spouse $65.25

Employee + Child(ren) $59.87

Family $77.40
* First Pay Period After Ratification

Employee Only
Employee + Spouse
Employee + Child(ren)
Family

January 1, 2016 Bi-Weekly Contribution

Employee Contributions

$64.48
$79.31

$51.89

$62.67

$57.14

$71.81

January 1, 2017 Bi-Weekly Contribution
$61.45
$71.25
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APPENDIX “B” 

 
SUMMARY OF CONTINUATION OF CERTAIN HEALTH AND WELFARE COVERAGE IF 

YOU CEASE TO RENDER COMPENSATED SERVICE (See Note 2) 

Reason for Ceasing to Render 
Compensated Service 

 
Date Health and Welfare Coverage Terminates* 

Furlough, Suspension or Dismissal End of fourth (4th) month following month in which you 
last rendered compensated service or received Vacation 
Pay  

Leave of Absence End of month following the month in which you last 
rendered compensated service or received Vacation 
Pay. 

Employment Relationship 
Terminates other than for 
Retirement, Death or by Dismissal 

Date of termination of employment relationship.  
 

Employment Relationship 
Terminates for Retirement 

End of month following the month in which you last 
rendered compensated service or received Vacation 
Pay. 

Employment Relationship 
Terminates due to Employee’s 
Death 

Dependents’ coverage continues through the end of the 
fourth (4th) month following the month in which the 
Employee passed away. 

Disability – Inability to Perform work 
in your Regular Occupation 

1) Date your disability ends; or, 2) when you have failed 
to render compensated service or receive vacation pay 
in a calendar year, whichever of 1) or 2) occurs first.  

 
 
Notes: 
 

1. Compensated service does not include unpaid suspensions or out-of-service removals, worker’s 
compensation, paid disability or the payout of unused, accrued paid time off, such as, vacation 
hours at separation of employment. 
 

2. Health & Welfare benefits for purposes of the Appendix ‘B” only include medical, dental and 
vision coverage. Employees are responsible to pay their employee portion of such health and 
welfare premiums during continued coverage periods outlined above. 
 

3. FMLA leave will run concurrent with any medically related absences in excess of 3 days or more 
including workers compensation or disability as noted above.  FMLA policy covers leaves due to 
a serious health condition of an employee, their qualified family member, birth of an employee’s 
child, adoption or foster care of a newly placed child and qualifying exigency leave for family 
members of the National Guard and/or member of the Armed Forces.  
 

4. Other benefits such as life, short-term, long-term disability, accidental death and dismemberment 
coverage end on the date of employee separation from employment.   
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